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AUSTRALIA

1 INTRODUCTION

The ACTU has been active in defending workers rights in
Australia and the Asia Pacific region, and throughout the rest of the
world. The ACTU has done so through its core industria) activity to
defend and advance workers interests. The ACTU has also been
strong in the negotiation of industrial legislation - both federal and
state levels, The ACTU has concerned itself with the needs of certain
groups of workers facing particular disadvantage in the labour mar-
ket, eg. women, Aboriginal and Torres Strait Islander workers,
migrant workers and workers with disabilities.

As Australia becomes more integrated with the world econ-
omy and our labour force more multi-cuitural, the rights of workers
in the Asia Pacific region has become a magjor focus of ACTU activ-
ity. The ACTU strongly supports trade union and worker rights
throughout the region and also the establishment of independent trade
unions to enforce worker rights amongst our Asia Pacific nations.

This report is a brief summary of ACTU activity in these areas.
2. TRADE UNION RIGHTS IN AUSTRALIA

21 Federal Legislation

The federal Labor Government in 1994 passed the
Industrial Relations Reform Act 1993 in order to bring on a new
framework of industrial relations law in Australia. A key part of the
legislation that is of relevance to trade union rights throughout the
world is the granting to the Industria] Relations Commission of new
powers in respect to setting minimum wages, ensuring ecqual remu-
neration for work of equal value, and with respect to unfair djs-
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missals,

These powers are based on the commonwealth governmen-
t’s external affairs power in terms of ratifying a number of interna-
tional conventions, as well as on the traditional provential power
which underpins the Industrial Relations Act.

The use of the external affairs powers to meet Australia’s
international obligation is significant, as indeed the relevant ILO
Conventions are in fact included as an appendix to the Act.

The legislation _ﬁiges minimum entitlements to all workers
which conform with our national treaty obligations; and ensure that
all Auvstralian workers, whether covered by an Award of the
Australian Industrial Relations Commission or not, are provifjed for
adequately in respect of minimum wages, equal remuneration for
work of equal value, termination of employment, parerftal lea.ve, and
leave to care for the immediate family (in keeping with. the
Convention of workers with family responsibilities). .

The legisll_ation ,E:emenfs these minimum entitlements for .all
Australian workers in line with Australia’s international treaty oblig-
ations,

In addition the legislation:

L . preserveé-and inserts the integrity of the award systen? og a
benchmark against which the bargaining process can be determined.

2 facilitates the making of ‘e'nterprise agreer.llents thro,u'g-hout
the entire workforce by encouraging an intervennom_s;t I:.out‘ congiliato-
1y role for the Australian Industrial Relations Commission. :

' e !

[ETERIT |

3 ér’lsu,r'eg that the Emﬁinfng 'process_and its outcomes are pPen
to public scrutiny. and protect workers and the award safety ;net
through a no disadvantage test applied by the AIRC,
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4. provides for {imited immunity for civil liberty and civil lia-
bility for industrial action during the bargaining process.

5 establishes a special court to be known as the Industrial
Relations Court of Australia which assumes responsibility for matters
previously handled by the Federal Court, plus judicial matters con-
cerning termination of employment. "

In essence the legislation provides scope for bargaining by
workers and employers in the form of enterprise bargaining, but bar-

gaining is underpinned by a sustainable and appropriate safety net for
wages and conditions for workers. ' ‘

' The legislation also provides unions and their members with
immunity from sanctions for industrial action taken in support of the
pursuit of a certified agreement during a bargaining period in relation
to such agreement. This is i keeping with the compliance with the
({onvention of the ILO concerning freedom of agsociation and protec-
tion of the right to organise, and the convention concerning the appli-

c'atitlan of the principles of the right to organise and bargain collec-
tively. : o ' ' '

2.2 State Legislation

Despite the presence of a Labor Government feder-
ally, all but one of the Australian states currently have Conservative
State quemments. Most of these governments are particularly antj-
trz}de unio, particularly the government of Premier Jeff Kennett in
Victoria, The legislation, the Employer Relations Act 1992, intro-
duced by .the Conservative State Government in Victoria was'partic‘-
ularly anti-union. The law enabled employers to determine wage lev-
els and‘employment conditions unilaterally by excluding unions from
entgrp;xse bargaining and removing a wide range of established
employment conditions and benefits. Awards in the state were frozen
and there has been an enforcement of workers to sign individual
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employment contracts in the state, strikes have been outlawed, and
particularly harsh offences have been brought in against industrial
action, ' ‘ :

However, due to the draconian nature of this legislation, in
1992 a large number of workers have since transferred to federal
award coverage. It is estimated that over 300,000 workers have trans-
ferred to the federal system, and the state award system has subse-
quently had a profound reduction in a workforce population which it
covers, The exodus of Victorian workers to the federal system would
have been much higher but for the delay tactics of the state govern-
ment through litigation, trying to keep state public servants, teachers
and nurses in the Victorian system against their will,

Conservative governments in South Australia and Western
Australia have since tried similar tactics in industrial legislation, as
has the NSW state Conservative Government which had been elected
before the Victorian government.

3 THE ACTU AND WORKERS RIGHTS IN THE ASIA
PACITIC

3.1 The Socin] Clause (GATT/WHO)

In the lead-up to the completion of the Uruguay Round and
its signing at Marrakesh, Morocco, the ACTU has participated vigor-
ously in the debate on the importance of labor rights and workers
rights in trade policy. :

The ACTU has done that through its affiliations with the
ICFTU/APRO and had done so domestically with the Australian
Government and Australian business. '

The ACTU believes that as Australia further integrates into
the Asia Pacific region that labor standards, workers rights, zfnd the
right to form trade unions will be an important issue in the region. Its
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importance to trade has been clear since the Havana Charter in 1948,
which noted that trade liberalisation does not trickle down if left to
market forces alone. There are great benefits to be got from interna-
tional trade liberalisation, but it is important that those benefits be
shared with workers and their families and not just elites in society.

The ACTU believes there are a core set of minimum labor
standards that should be inciuded in a discussion of the social clause,
These include the freedom of association, the right to organisation
and the right to collectively bargain, the- prevention of child labour,

the pr.evention‘of forced labour, antidiscrimination, and the right to
work in a safe environment.

These should be part of .the agenda for the successor to the
GATT, the WTO, and other trade policy within the region.

_ :Th_e ACTU sees this as being consistent with trade bérali-
sation, ar!d it will ensure that benefits from trade liberalisatiori will be
shar.ed with the community, and they will also ensure support for lib-
Eerahsed-trade from workers and the community, It js essentially an
m'surz;mcg policy against a return to protectionism, For if trade liber-
alisation impoverishes workers and their families then there is unlike-
ly‘ to be ml.}ch support for it in the future and the push for protection
will be quite overwhelming, The social clause is about protecting

human rights. and . workers ri i i
.and. ghts. It is about protectin
couptries, . Co S d ‘ .g markets ot-

:

Despite opposition to the social clause iniﬁally byl fhé

Australian Labor Government, the recent Australian Labor Party
Cont:erenc.e passed a resolution recognising the need to support work-
ers rights in the global economy as part of the ALP trade platform,
The resolution: “underlines the need to broaden and deepen lhesé

efforts in order to achieve i i
: greater worker tights, includi -
lowing JLO Conventions: : - g T the fol

[ t

(@) . No.97and 98 -Freedom of Association an& Righté
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to Organise and Collective Bargaining.

M .

(b) No. 100 and 111 - Equity and non-discrimination.
{c) ' No. 29 and 105 - Forced Labiour

(d) No. 138 - Child Labour and the right to work in a
safe environment., ' S

The resolution commits the Australian Governemt to estab-
lish a tripartite working party, including representatives of the ACTU,
Australian industry and’ government to ‘investigate “effective mea-
sures that the Australian Government can take..... within the interna-
tional community, including the consideration of the possible role of
trade and international financial institutions to develop and promote
workers rights in the region”. (The resolution is included in the
Appendix). ‘ ~ ‘

The work on trade and labour rights is an important part of
the ACTU’s agenda as the Australian economy becomes more inte-
grated in the Asia Pacific. ' ‘

3.2 : Asia Pacific Economic Co-operation (APEC)

In addition to the GATT/WTO, the role of APEC will
increasingly be important as the vehicle for trade and economic inte-
gration in the region for remainder of the 90's and throughout the next
century. As in the WTO context the ACTU believes that labour rights
play an important role' in economic integration within the Asia
Pacific, Thé ACTU welcomes the spectacular economic growth in the
region, and sees important opportunities for Australian business and
industry in the region, and similarly opportunities for our Asian
Pacific neighbours within Australia itself, However, despite the lev-
els of economic growth and market liberalisation within the Asia
Pacific region, there is still a great deal of problems in terms of work-
ers rights and labour standards. This includes the homific number of
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industrial accidents such as the Kader Toy Factory in Bangkok where
women were burnt to death due to the lack of proper safety standards.

Also, we see a great number of deaths and industrial acci-
dents, the use of child of child and the use of forced labour through-
out Asia. We are most concerned about the reports that last year 92
trade unionist were murdered in at least 14 countries (see annual
Survey of violation of trade union rights in the ICFTU). The ACTU
and large sectors of the Australian community were distressed to hear
the example in Indonesia where the body of female trade unionist
Marsinah was found raped and tortured a few days after she and fel-
low workers had been summoned for questioning by the local mili-
tary authorities in connection with a wage dispute in an East Java fac-
tory. . N . .

In 22 countries nearly 1,000 trade unionists were attacked
when they held peaceful demonstrations for improved pay and condi-

tions. 2,300 trade unionists were arrested in 38 countries for trade
union activities,

The ACTU is extremely concerned about human rights with-
in the Asian Pacific region and believes this should be a priority as
the APEC institutions develop, and as countries discuss political lib-

eralisation and democratic development as economic growth contin-
ues, -

33 . ASILO

_ In 1992 the Australian Government following dis-
cussions with the other socjal partners « the ACTU and the employ-~
ers organisation - committed $1 million to the ILO for a three year
pilot project, to promote compliance with ILO Conventions, The
objectives of this program, known as ASILO, were to increase com-
pliance with conventions, improve industrial. relations and improve
occupational health and safety, in -China, Indonesia, Malaysia,

Thailand and Vietnam. Currently proposals are being developed for a
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second phase of this program.
4. THE ‘MARGINALISED MAJORITY’,
4.1 Indigenous issnes

As 1993I was the Internationai Year for the . world’s
Indigenous people and even though 1993 has passed, Indigenous
issues are extremely important for the trade union movement,

This priority was emphasised by Martin Feguson, .ACTU
President at the Partners for Justice Conference in Sydney in June
1993 where he said:

“Essentially trade unions, like the Intemational
Year, are about human rights, We have the international year to say
why people should not be harmed because of their race, similarly we
as trade unions see people are not harmed because of their econom-
ic status as an employee. Trade unions must be.the major prote::*ror. of
human rights at work but it is important that unions support_ Justice
Jor our members. This should be a priority for the Australian and
International workers movement",

The ACTU has supported this.in terms of its support for .the
Mabo legislation of Native Title, This legislation followeq the High
Court decision recognising the Aboriginal and Torres Strait Islander
people as the original inhabitants of Australia and has allov_;ed tpose
with a continuous link with the land to be able to claim Native Title.

This has been followed in 1994 by the National Land Fund
legislation, and by the Social Justice Package. This ensures Ehat those
indigenous people without direct connections to land are still able to
have their disadvantage redressed.

. ,I The éducétioﬁal and emﬁlbyment disadvantage of indige.-
nous Australians is still apparent. Aboriginal and Torres Strait
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Islander unemployment is three times the 'Hational average.
Aboriginal and Tomes Strait Islander unemployment is three times
the national average. On’ average Aboriginal and Torres Strait
Islander earn only half the income of other Australians, Australian
and Torres Strait Islander workers have found it difficult to gain
access to high paying jobs and careers in the labour market. They
have tended to remain in lower level jobs if they have jobs at all, and
have been severely disadvantages in terms of education and training.
. DA R ‘

As part of the need to redress this disadvantage the ACTU
has joined forces with the Australian Chamber "of Commerce and
Industry to'appoint an Aboriginal Employment Development Officer
in each state to target employment and training opportunities for
Aboriginal and Torres Strajt Islaqder workers.

In addition, trade unions have given assistance to Aboriginal
Communities in developing award' wages and conditions for their
workers. The ACTU continues to pliy a role in improving the deliv-
ery of health, education ‘and community Services to Aborigines, par-
ticularly in femote areas i Australia; - .

42 Women Workers -

. "' Equal Opportunity and'Affirmative Action contin-
ue to be‘spported within the trade union movement. In addition the
framing of the Industrial Relations Reform Act 1993 put an important
focu's on ‘the needs of womién workers, and workers with fainily
responsibilities {the majority of whom are women). Provisions ini the
Act include the importance of minimum entitlements which ensures
that women workers are provided with minimum protections, Also
equal remuneration for work of equal value, and equal remuneration
for nien and women workes for work of equel value has been insert
ed in the Act, following the ILO Convention on equal remuneration
and interpretation of that Convention by expert supervisory bodies of
the International Labor Organisation, The Act also ensures fair treat-
ment for workers with family responsibilities in line wWith the ILO
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Convention. This is in-order to prevent discrimination against work-
ers with family responsibilities, and help workers reconcile work and
family responsibilities. SR

The ACTU has also lodged a claim to establish leave to pro-
vide care for support for a member of the workers® immediate fan:nily
who is ill. This application is currently before the Industrial Relations
Commission.

4.3 Migrant Workers
. [ i ' "
! b Australia has one of the most culturally and l:.n-
guistic workforces in the world, with more than fifty percent of its
population either born overseas or with a parent born overseas.

While there is legislation in place to combat discrimination
and racism there s little doubt that overseas born workers Fontin_ue to
experience substantive systemic discrimination. A tripa:rut'.? n.ano_nal
committee has been established to monitor workplace dlscnn.m?auon
but with few resources it has not been as effective as was originally
planned. " - o ‘

I Under current industrial legislation, enterprise agreements
must ensure that there is no discrimination on the gro'und.s‘.of race,
colourysex, sexual preference, age, physical or mfan.tal dlsalfn_lny, mar-
ital status, family responsibilities, pregnancy, religion, political opin-
ion, national extraction or social origin. ‘ .

To further promote equity in the workplace the up‘iOn‘ move-
ment has-actively promoted a national program tq provide Bnghs.h
language training in the workplace. A number ?f unions csmduct the-n'
own English language training programs, with ot.hers involved in
workplace committees contracting out training services.

| . To rln;mi'tor policies relating to overseas bom. workers, a?nd to
promote equal opportunity programs, the ACTU has its own Migrant
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Workers Policy committee. Under a Joint Program with the
Australian Goverment a number of unions employ staff to work with
overseas born workers,

In addition the ACTU publishes an annual report on devel-
opments in discrimination and racism both in the workplace and
wider community,

4.4 Workers with Disabilities

The ACTU recognises that specific measures may
need to be taken and maintained to ensure that people with disabili-

ties have the opportunity to work in an environment which is adapt-
ed to their needs..

Trade union action is necessary to assist people with dis-
abilities being integrated into the overall workforce together with
consideration of needs of workers in sheltered workshops, eg training
and health and safety. ACTU affiliates are encouraged to ensure that
the benefits of workplace agreements are reflected in an equitable
way in supported wage agreements applicable at the enterprise level,

The ACTU also acknowledges that the diverse nature of dis-
abiltiy may require support beyond that currently available within the
general workplace and notes that in some circumstances people with

disabilities may choose to work in supported employment, and this
right must be guaranteed, : .

However, the ACTU does not support eligibility criteria for
disability pensions that lock at medical impairment in isolation from
functiqnal disability and social factors that inhibit a return to work.

Workers with disabilities are entitled to appropriate union
coverage, and normal award conditions must be applied to all work-
ers. In this regard the ACTU welcomes recent progtess by affiliates
in extending award coverage of people with disabilities both in open
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industry and sheltered or supported employment business enterprises.
5. SUMMARY

The ACTU strongly adheres to the view that trade union
rights are human rights whether at home in Australia or in other coun-
tries in the Asia Pacific region.

The ACTU worl‘cs‘for the strengthening of trade union and
workers rights in industrial legislation, The ACTU also sees that the
rights of workers who have particular disadvantages in the labour
market; women, Aboriginal and Torzes Strait Islanders, Migrants and
workers' is disabilities, are protected.

The ACTU supports the growth of trade union anc} democ-
ratic rights in the Asia Pacific region. This should be a priont_\{ as th-e
region becomes more economically integrated through trade lxbers.m-
sation. The ACTU supports the efforts of the international trade union
movement to ensure that trade and economic expansion ' benefits
workers and their families and not just elites in the community.,
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NEW ZEALAND

For 98 years New Zealand Wwas in the forefront among
nations enjoying a liberal approach to progress and reform and it con-
signed into history the sweat shop conditions its migrants had inher-
ited from the older societies of the Northern Hemisphere.

~ New Zealand was the first country to give recognition to the
8 hour day'and it established by law the 40 hour week for general

application to its industrial work force much eailier than most
nations,
|

. Its means and channels for negotiation between workers and
employers together with its systems for conciliation and arbitration
were world leaders and there was general recognition that New
Zealand enjoyed a society that represented fairness to a much greater
degree than most others, -

The workforce with few exceptions was covered by awards
and agreements that provided for and protected: conditions, hours of
work and overtime, wages and salaries, holidays and sickness bene-
fits, the social conditions of domestic, parental and bereavement
leave, working conditions, health and safety, protection for disabled

wc_)rkers, trade union rights, avenues for the settlement of disputes and
grievances and many other matters.

. Blllt in_ the decade of the 1980s there was a dramatic change
n economic direction and in 1990 a newly elected National Party
Govemnment signalled that it intended to accelerate economic change.

The measures they took were harsh and high unemployment

rea‘ch?.d epidemic proportions. Current figures are 9.6% overall, 22%
Maori, 24% Pacific Islanders. '
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Para 7 One of the measures accompanying the forecast of economic
change was to be the introduction of Voluntary Unionism - the so-
called democratisation of the labour force.

The employment Contracts Act was designed to deregulate
the labour market by removing the effectiveness of the trade union
movement. Workers covered by negotiated collective agreements
between August 1991- May 1993 dropped from 45% to 21%. These
figures may inctude workers who are not union members.

This act has few parallels and undeniably had the purpose of
wezkening if not entirely destroying the organised trade union move-
ment in New Zealand. : -

It was passed on the 15 May 1991 and canceiled all awards
and agreements as from the date of their expiry so that by mid 1992
coverage by awards and agreements had ceased and by virtue of the
act each and every employee was deemed to be employed under an
individual contract. : - ’

The act in an unprecedented fashion deregistered all unions
and by regulation declared them to be Incorporated Societies. The
change in law had a traumatic effect on all workers.

Unemployment continued to rise particularly in the rural
areas. The effects of the Employment Contracts Act and other
Structural Adjustments created redundancies and the decline in wages
and conditions gained momentum, In effect the Act was soon seen to
be an Act promoting ‘labour contracting’ rather than ‘employment’.

Union membership fell rapidly in all industries and many
unions have ceased to exist. Even amalgamations have failed to stem
the Act’s objectives.

. This Act in the long term is seen to be capable of totally
destroying the trade union movement and in the face of a govem

101



Fremean, “hade Union rénd Demeoonatic Bights

ments determined to pursue deunionisation the NZCTU in 1993
lodged a complaint with the ILO,

In the second of two submissions to the Governing Body the
NZCTU said in summary; B

a) There is no longer any formal recognition of trade unions in
New Zealand. The Act is based on any- one being appointed as

Bargaiping Agent. The system leads to fragmentation and frustrates
collective bargaining,

b) . Collective Bargaining Agencies or agents of all manner have
equal status. Bargaining is done on behalf of individuals Or groups
and not an area of work or an industry. The employer determines
whether new employees will be allowed to Join a collective contract

and cafl thus fm'ther restrict coverage of contracts negotiated by
worker’s organisations. ‘ :

c) Unions can be bypassed and undermined. On one hand the
Courts have said that employers may not frustrate the bargaining
process where workers have appointed a bargaining agent. However
Ql:rnployers are not prohibited from pressing employees to sign indi-
v:d.us'll_ contracts during the negotiating process or undertake other
acmrftms to undermine unions, Some employers will pay for and
appoxqt a bargaining agent to act for their employees; or set up house
committees to work out contracts with management, ’Undermining of
unions is als? achieved by offeting an employment confract.only if a
gmon is not mvoly:a-d. Employers exert pressure on workers to with-
Cra.w their aulh?nhFS for the-union to act on their behalf while the

ourts may decide in future what is acceptable or not acceptable in

respect of those practices, It is not i i
' \ possible to restrai
by legal means in many instances, : " the employer

1

g}orkers Dlsgmina'tign agair_mt unions and union workérs. Although
v are free to. join aunion and to hold office there is no effec-
Ve protection against discrimination. A
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e) Employer-funded employee organisations. It is legal for
employers to set up and fund workers organisations, to draw up their
constitutions and even appoint and employ those organisation's advo-
cates.

f Unions do not have the right of access to the work place for
the purpose of recruiting and organising, or to seek to obtain bargain-
ing rights for employees.

g) Strikes and multi-employer contracts. Strikes to secure an
employment contract that will cover the workers of more than one
employer in the same industry are explicitly illegal. Employers can
structure their enterprises in such a way to ensure that even one com-
pany must be covered by more than one contract so isolating the
stronger or more strategic sections.

h) Strikes related to economic and social issues. Such strikes
are explicitly illegai so there is no redress for conditions that meet
only the minimum legislated code in respect of wages and holidays
etc,

The ILO preliminary report largely accepted the complaints
of the NZCTU. See appendix A.

Prior to the enactment of the Employment Contracts Act
there were 1100 awards and agreements covering nearly 800,000
workers out of a workforce of 1 .2 million. Most were multi-employ-
er documents, Today, less than half of 1% of the workforce ate cov-
ered by multi-employer contracts; less than 300,000 employees are
covered by collective contracts and approximately 600,000 employ-
ees are covered by individual contracts.

. Most individual contracts are verbal and are offered by
employers on a take it or leave it basis. . -
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Most workers indicating to a potential employer that they
wished a union to negotiate their contrast would not be employed

alfhough the Act gives the impression that all workers can exercise
this right to representation, - :

‘ The Employment Contracts Act is not the only piece of leg-
islation causing concern in New Zealand as it is one of several Acts
that form a package to fit the policies and strategies of successive
sovemments that have promoted the structural adjustment required to
move o an economy of free market liberalism. An economist writing

in the Financial Times described Structural adjustment in New

Zea]land as ‘the most extreme experinient in economic liberalization
possible-ina democracy”. ‘ :

New Zealand introduced the revolutionary concept of “no
fanlt” accident compensation in 1973 and refined the System again in
1983. These acts provided for lifelong compensation for victims of
work-related and non work-related accidents alike. Weekly payments
.Wf:re augmented by lump sum compensation in the case of serious
Injury and incapacity. The ‘no fault’ system removed the need for vic-

tims to pursue civil suits to secure common law damages for negli-
gence.

This system was changed under a new law - the Accident
tation and Compensation Insurance Act 1992 which abol-
ished lump sum Ppayments, the concept of lifetime support and as a
result workers compensation has been reduced to less than that avail-
able- under the pre-1973 legislation.  While. workers can choose
Tecourse through common law this is frequently ruled.out by cost and

the uncertainty of the result. The loss of Xights conferred by the no
fault system can have catastrophio results: . - 1 .1

v
Lo

se was recently
er week. After union interven-
00 per week. This worket has

A carpenter dying from an asbestos-related disea
awarded compensation of only $4.00 p
tion this was increased to g mere $14,
since died.
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A six year old child who suffered the loss of a limb when he fell from
atrain which had faulty safety handrails is entitled to nothing as under
New Zealand law he has no right to sue, - '

The Factories Act with all its protections in respect of hours
of work and working conditions has been repealed and workers are
deprived of all of their previous rights under this legislation.

Also repealed was the Employment Equity Act 1990 which
succeeded the Equal Pay Act had as two of its priquy 0bjective§ .the
promotion of equal employment opportunities through the abolhtmn
of inequalities of opportunity for designated groups in all forms of
employmient in both the public and private sectors, and the redress (.af
current and historical disctimination against women in respect of their
remuneration. It provided for equal pay for work of equal vz}l}le,
determined by a process of job evaluation which rpeas.ured a position
in a predominantly female industry by comparing it with a similar job
in an industry that employed predominantly male workers.

While the NZ Government has rejected ILO’s criticism of
the Employment Contracts Act, the undeniable truth is that the ﬁ.\ct
was an act to weaken organised labour and lower the standard of liv-
ing of the average New Zealander. The effect of the Act and othf:r
economic restructuring measures that preceded it, on the lower paid
and beneficiaries continues to be devastating.

‘While living standards have been lowered we have also seen
the protection of privilege. Higher salaries in the pl.lbllc sector which
are measured against the top salaries in the private §ector have
increased by decisions of a Commission set up to .determme Fhem by
11% since 1992, The Higher Salaries Commission determines the
salaries of members of parliament, the judiciary, heads of de?a.rt-
ments, universities staff, and top jobs in local fgovemment adminis-
tration, Such people have not suffered from the income cuts that ha.ve
been the 1ot of the rest of the employed workforce and which contin-
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ues to cause hardship for ordinary people.

The criticism of New Zealand’s law and social responsibili-

ty for people in need is valid but transcending even that is the con-
tempt for democracy.

The Employment Contracts Act style of industrial relations

is harshly felt among all workers particularly women who predomi-
nate among the lower paid.

In New Zealand 25 Acts of Parliament require government
departments and state-owned enterprises to adopt the status of ‘good
employers’, i.e. adopt personnel policies necessary for the fair and
proper treatment of employees in all aspects of employment. There is
no such obligation for the private sector, The public sector legislation
is however largely ineffectual in promoting workers rights.
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SOLOMON ISLANDS

Introduction:

This report may not meet some of the requirements but I w.ill try t.o
compensate to that extent. While other countries are celebrating tt{eu"
30th or 60th anniversaries of unioriism Solomon Islands is only try!ng
to emerge above the service and stare across the‘hor‘izon. for a helping
hand academically, physically and spiritually in solidarity.

Solomon Islands is a developing couniry, and as such ux'ldel:goe_s a
transitional period from colonialism to democratic modernization, As
in any underdeveloped countries, the time to put the papers straight,
whether it is mean to be that or o;herwise.

You can pardon the report because what we are trying to cope with is
a new and foreign concept in our society.

PART ONE
General Information on the Country & the Union,

The Solomon Islands were discovered by the Spanish Navigator and
Explorer Alvaro De Mendana, in 1568. As he landed on the shore's of
Guadalcinal the biggest' Istand he found some gold r}uggets in a
stream, and thought that these must be the place where Kxﬂg Solomonf
got all his treasures, because of that he named the Islands “the Isles o
Solomeon", -

There followed a period colonial servitude, starting from 1856. A
period of black-birding days followed. Plant.ers kldnggped Sg!o;l;n
Tslanders and sold them to plantation owners in Australia & Fiji. This
went on until the Queen of Britain declared the Solomon Islands a
Protectorate,
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The -SoIor-non Islands was governed by the British through the resi-
dential High Commissioner based in Fiji. After the Second World
War a movement was formed by the people. It was similar to the
Cargo Cult in Vanuatu, The movement was called “Marching Rule”
Few years after the British Government gave power so that peoplt;
. can form their local councils, These laws were based on British laws
‘Tha‘t led. to the first Legislative Assembly. We were gbverned by the:
Eglsla:u_ve A:ssembly up to our Independence in 1978, The switch to
Inlzel\::lr:;:tenal system in our._GOVemment took place after our
- fI:g ou::ce.. Generally speaking we had seen no political crises
Govey ur Sixteen years of Independence, The present Hilly
o oo nt was elected fast May 1993, The government policies of
e day a;f: geared more towards the environrnent such as control of
mass logging and over fishing in our territorial waters,

;I:fed::huniolxlls enjoyed much throﬁgh the Trade Union Act, an.d there-
B ere had not been any terrified policies on unjonism. Working
fude towards teachers had been mutyal in all respects.

Economic Trend

ra justi

itstglé)f :;._5%, there must bfs Justification on the government to commit

s SUbSilslz:reased,expend;turgs. About 90% of the populace is living
nice economy, but depend on gov_gmrﬁent for public'ser-

viges, s healf ippi i
¢es,- such as_health.(shlpplng Services, transport;and communica-

tion). |
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It is therefore, the economic trend of the Solomon Islands is some-
thing of a slow process and is sometimes hit by the world recession,
but nevertheless trying hard to submerge above the trouble waters of
the world economy. (See Appendixs) Economic summit & summary.

PART TWO:

The Union.

The name of the union is the Solomon Islands National Teachers
Association. From the time of its formation there had been a number
of changes in the executive circles. I think the main reasons are based
very much on personal differénces, It is upper most important \_avhefe
democracy existed such changes can be experienced, but again it will
leave the union in a stagnant syndrome. Even if you have the general
secretary but an inefficient executive, progress cannot be measured,
or vice vetsa. The names of the office bearers are as follows:

Mr: Jack Inifiri a : S Préside..nt L |
Mr. Donation Houkura : « ' V.President -

Mrs, Margret Aihunu h "V.P?eside’nt 1)
Mr Neven Onorio - -Asststamt
I -~ Secretary
" TreaSurer' "

Mr. Joseph Lalaubatu .
Mr. Felix Laumaé > - General Secretary

o
|

Address: )

Mr. Jack Iniﬁri - Ilia Primary School, C/-

o A Honiara Education
Authority, P.O. Box 324,
: Honiara, S.I. ‘ ‘ o

- Bishop Epalle Primary School,
Box 285, ‘ :
Heniara, Sclomon Islands.

Mr, Donation Houkura
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Mrs. Margret Aihunu -'Mbuavqle Primary School,
. Box 324, :
Honiara, Solomon Islands.

Mr, Neven Onorio - Naha Primary School, Box
324, Honiara, S.1

Mr. Joseph Lalaubatu - Naha Primary School, Box
‘ 324, Honiara, S.1,
: 0 : .
Mr, Felix Laumae - Solomon Islands National
.Teachers Association
Box 9G7, Honiara, Solomon
Islands.

a) The Solomon Islands National Teachers Union was the
result of a group of determined teachers struggling to form a teachers
union in 1985, This was done after an attempt by provincial teachers
to form several single teachers unions or Associations. They failed
because of the lack of finance and qualified manpower, There were
no provisions in our legislature to cater for the check off system in
those days. The Association was duly registered under the (8I) Trade
Union Act in 1986. When the union was granted recognition the first
general secretary elected in 1985 resigned. In 1989 the union called 2
three (3) months nationwide strike. Due to no compromise with mem-
bers and the executive the first President was forced to step down.
Anyway the union progressed on from 1990 by initiating its three
financial arms. By 1992 the union experienced its first taste of prob-
lems. The second general secretary was terminated based on the
Auditors’ report. And 50, finance was the basis of problems apart
from the indifferences of certain top executive members.

Summarily, in its nine years of progress SINTA had five executives
and 2 general secretaries, (The current one inclusive)
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b} There is no written history of the association. This is a part
from information supplied in several country reports pre;;ented by
officers who attended various conferences in the region. (See
Appendix) The only report with recommendations: fqr and of the
union is the “NZEI Ross FORBES report (a copy of which should be
with the CP.T.Q.) : ‘ c

Current Problems and Issues

As indicated in this report earlier the Association needs.
a) Good financial control administration.

b) Proper planning & co-ordination. .

c} More executive education on unionism issues.

d) Management,

¢) Recruiting new members.

The union is undergoing an exercise of creating an accounting sys-
tem. This includes a computerized programming on membership,
income & expenditure and other relevant informations. A 4 - 5 Y::(fj
educational programme had been created aiming at the priority e ]
utive members and then the rank & file members. A weekly pro
gramme, in our Radio Happy Isles to inform our members, on the

union issues from Head quarters, and its subsidiaries. (See
Appendixes) SINTA Education Plan Vision year 2000,

PART THREE.

Information Relating to IMF/World Bank Report On Our
Country.

Yes there is an input in our Education Infrastructure in ;:1& fggnmo:
finance. The government had been given l?.2 mxlllf)n dg ar;s.ion e
package of US$16.9 million dollars to help in our third e;- ucatjon £idc
Ject for both primary & secondary. This was the {esult ofa nah o
Education conference in 1991. Concerning Policy matters there
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ject for both primary & secondary. This was the result of a nationwide
Education conference in 1991, Concerning Policy matters there had
not been any involvement by the IME/World Bank in our Education
Policy.All policies on the education ‘system are purely originated
from such conferences. The education policies are based along the
line of thinking of the question of “Education for what?"

The normal structure for Education policy making is as fol-
lows.

Minister -4
!

Panels of academics

National Education Conference
!

Public Teacher
 Representatives et

"To our knoWlngg ‘tﬁere had not been. any job Evaluation
carried in the teaching service, o
1) The key demands of the Unjon,

a) Supply of key material in schools,

b) Teachers padicipation in main decisions in rela-
tions to their condition of work,

|, Housing allowance,

d) " Transport allowances.

(Y

Since 1989 the Association achieved a 18% pay rise after a
3 months strike, and in 1991 a 119 rise, These had been incorperat-

ed ever since, ‘
2) . The consumerspnce ‘iridex‘,‘ﬁvéfsf;buildin‘g'hp ermT% untll
now it is 13%. The Estimate in December 1994 it'i§ 249,
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L
3) Automatic Increase had been suspendedbtla}r t_«;l:; ﬁz;cg;l?;:: -
i i nd by all the public
It is now a general issue or derpa . y
in the country which means it is a part of a continuos strugg

i an-
4) The Solomon Islands Trade Union mo_vgl?]er:l trin:t\‘i:::l :sz_
power of skill capabilities to monitor and assess such s
fes.

i any of
5) One thing the government needs to be aware nl: :tcl)"::rlgouitry
conventions need to be ratified by the government, $1
is a member of the United Nations.

COMPILED & PREPARED
BY
FELIX LAUMAE

GENERAL SECRETARY
SINTA .

113



Fenan, Trade Union sind Democnarie Beghita

PAPUA NEW GUINEA:

INTRODUCTION

I would like to start this paper by 'making some observations about the
context of workers’ rights, and then to 20 on to look at some, but not
all, of the items raised by the major ILO Conventions.

CAPITAL, UNIONS AND THE STATE

L have an old fashioned view of the relationship between capital, the
state, and trade unions. I do not see a tripartite arrangement in which
the three elements come together as equals, and co-operate for the
good of us all, Instead I see capital and the state making deals, and
manipulating the law at the expense of workers. Workers have lost
consistently over the past decade. Prices have gone up, taxes have
gone up, the value of money has gone down, and conditions of
employment have got worse. In Papua New Guinea we have a capi-
talist state, which openly glorifies an export-orjentated .economy
dominated by foreign investment, We have a state which rolls-over
for the World Bank and IMF. A state which has adopled the
Structural ,Adjustment Programs of the IMF that have brought pover-
ty and misery to hundreds of millions of people in the Third World.
Since Independence the condition of the Papua Ne
has deteriorated, The health services and the educ
2 mess. Housing for workers would be a joke if it
The governments policy of promoting employm
sion of the export orientated €conomy is little bett
know that about one in ten sc
New Guinea economy, in its
employment. Even if they
not come anywhere neg

w Guinean worker
ation system are in
were not so serious.
ent through expan-
er than a big lie. We
hool leavers can get a job. The Papua

present form can never provide full
doubled its capacity ovemight, they would
r the promise of full employment. The

Authored by: Brian D. Brunton (PNG-TUC)
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promise of employment is a big lie, and the sooner we ;s;oir:is; 1sty a;s:
i i ild a new economic

alie, the sooner we can begin to bui 101 . e

tem that is just and fair for all, rather than go on living Ia ‘llt?l and“clzh :)

ing ourselves and our children.

RURAL PEASANTRY LARGER THAN STHE ’ :WORI.(I.‘NG
CLASS & USED TO CONTROL WORKER |

- in
There are about a quarter of a million work.ersh(. »\;:gut‘;l Sa;rgigsn)xrlzﬂ
Papua New Guinea. The majority .of people in t I]s ronomy and -
producers, peasants, with one foot in the trad:t:onftf fe o etieen 2
ture, and one foot in the cash economy, Th‘_" df’ firand cubsistence
worker and a peasant is that workers buy their 0t0 e some o
with the money they earn as wages, while peasants Ir)ker‘is e vl
all of their food and subsistence themfselves. Thgl\\:fo o pal disaster
nerable to market, while the peasant 18 .vulneya :: vorking class-in
like drought, floods; or crop disease.’ Because the the goyernment
Papua New Guinea is smaller than rural Pmdl;fe"ss 10 held them in
and the bosses use the imbalance against wl(:r Se:re sions aro-kept
place, to hold wage claims down, anc 19 m?i N tion the government
under control. When unions demand wage Il .exe:‘al producers to shut
calls them greedy, and raises the rights of th_e lr(t;e B e tactic, that
the workers up, This is a fairly transparent divi o policies tht
will run out when rural producers reahs'e that e;:«:)t e F ents have
hurt unions also hurt rural producers. It is true trsaingthe dark. But we
been quite successful in keeping rural produ(.:e  need to explore the
can see the direotion that unions need to take: w _ ‘
links we have with rural producers.

- e
then is raised, about the need to actively promot

An associated issue, sually based in remote

rural unions. Mine and petrolenm workexs are t expansion of union
areas. The mining industry has seen the largets rs, mine and petrole-
activity. in recent times. Compaed to other sec gnciitiOns. The timber
um workers, have been able to;attract bgtter aieas ot there has ot
industry *is also located in relsitl‘vely-remote'ndus;ry. We know that
been-the same degree of unionism in-that i
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many timber workers are employed under very bad conditions.

The plantation industry is another activity that exploits workers,
Indeed, international prices for many commadities are so bad that this
industry can only survive because plantation workers are kept igno-
rant of their rights as workers. Once the worker on a plantation begins
to demand decent conditions, the plantations will go bankrupt. Here
Wwe see how the raw materials export trade is maintained by a subsidy
supplied by the rural worker. In the oil palm sector the bosses know
these truths. They invented the nuclear estate to delay the day of reck-
oning. The block-holder is bound by contract to the factory. No wage
is paid. The factory gets the labour of the man, wife and children, and
through an agreement with the government fixes the prices so low,

that it is bard for the block~holder to make the rural minimum wage.

S0 low are block-holders fresh fruit bunch prices maintained in Papua

New Guinea through the price fixing mechanism agreed to by the

government, that Irian Jayan block-holders get twice as much as their
Papoa New Guinean counterparts,

Another area in which I have seen tural workers being ripped off is
with rubber-tapping piecework arrangements, There is something
very wrong up at Sogeri, Rubber tappers up there can only get about
half the price for crude latex as what is being paid by buyers down at
Kanosia. These are injustices which we need the union movement to
address. We need some setive rural-based unions.

INDUSTRIAL RELATI

ONS BUREAUCRACY: PART OF THE
EXECUTIVE : ;

I have so far talked about the relationship between the bosses and the
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. . . —
tion. I do not wish to imply any criticism of the mdus;;wl;ﬁ::: .
It is' the public image of an institution housed in the Dep f
Labour that is of concern.

it st ic COn-
The Minimum Wages Board, a misnomer, beca.us:: ;itafe;(s}:yasatt oo
ditions for all workers, cannot be rega'rded as aju O g to svery
is a multi-sectoral institution, anq tries to ble :ﬂ r)r’omise. ey
body, in shert, as an institution,l itis a ?t?ht:caoce thpa e by the
ajudicial body to decide on basic condltlojs. n
rule of law,

the execu-
We need to have regulatory agencies that ar: nztaa;r;ssteo; of disputc
tive open to political pressure, We need to :i“t,he speaance of con-
settlement that is quite beyond the control, an e acilistlabour
trol, of the executive, There is areal need to crenme“t cuite separate
cou'rt, which is part of the judicial arm of gover '

from the executive.

an Rights Report for 1993 for.PaI?ua
;he %lsliﬁé?ltza?: ,1’: ’;::’;Ie::,ntlhe Imﬁrnational Labolm;v Otxl']gaz;nglis‘?;lsoir:
(IEV(;) has admonished the Government to amenc: dt:eora v it gives
discretionary power to cancel arbitration awiuremment e Ths
agreements vold when they are contrary to io e B e ILO
has not been accomplished because of a lack o .

has now offered its technical.assistance.

i ic sector i§
One way in which agreements can be thwarted (1;; rthtt;.1 gu;l:laries o
by saying that they have to be approved u?he National Academic
Conditions Monitoring Committee Act. w}-lt;nthe University of Papua
Staff Association reached an agreement Wl988 the government used
New Guinea over the dual wage issue in 1 i ,There is 10 definitive
that Act to knock the agreement on the hfﬁ:a .arbitration system. We
ruling on whether that Act impinges on ! free :
need an arbitration system that is executive-1ree.

H i are a
. aoainst unions
These institutional biases against workers and ag
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reflection of a more profound bias in the Jaw itself,
INDUSTRIAL LAW: THE UNEVEN PLAYING FIELD

Trade vnion existence depends upon laws that are designed to limit
trade union actipn, Industrial law pretends to deal equally and fairly
between bosses and workers, but this is really a lie and hypocrisy.
The English Common Law ( imported into Papua New Guinea under
Schedule 2 of the Constitution ). which underlays the Industrial
Relations Act always protected property owners and bosses. The
courts have traditionally given a bizarre interpretation of the right of
workers to enter into contracts of employment. Workers can enter
into a contract of employment, supposedly of their own free will, but
if they are unlawfully dismissed cannot claim specific performance,
because it would be unfair to employers to force them to employ a
worker, when the law could not grant specific performance against a
worker, because that would be considered as enslaving the worker.

This is superficial reasoning because specific performance is a matter
of equity, and is only granted when damages are inappropriate. As a
temedy, specific performance is a creature of equity, and all equitable
remedies are discretionary, depending upon fairness and good con-
Science. Clearly there are cases when damages for unlawful dismissal
are not an appropriate remedy, and as a matter. of fairness and good
conscience, the worker should be re-instated. The transparent

hypocrisy of the law is seen when it is realised that slavery is illegal,
although its not illegal to pay workers starvation wages and make
them wages slaves, . ‘ o

The w_m—faced nature 6f Industria) Law‘can:be accounted for histori-
cally, in terms of aclass bias ip the judiciary which favoured the boss-
€s and property owners, Even though this bias may have dissipated,

thfs ju,d.iciary is left with we,ll-establish_ed rules that could only reform
Elth difficulty, So, workers tend to get the sticky end of the Common
aw.
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Another aspect of the vulgar class bias of Industrial Law can be seen

when workers actions which seek to disrupt [hef‘employ ef;“?;:ls l”;ii:
are seen by the law as restraints of trade, or as osthen\:r?en i
which disrupt contracts and property ,remuonswho’bosses use the
combine and take action against their bosses t] . The law never
Common Law of wrongs (torts ) lo protect [he.mse vestiar\.'ation wages
viewed the plight of the worker.who i}ad to live (I)n es]ationships. Tho
as a justification for the disruption of contractual r d not humanity.
chief value in industrial Jaw was always money{] i ed by statute to
Trade unions eventually got the Common Law; an\fem on strike. It
give them protection from civil actions when : ezqany controls over
was only a partial victory. The bosses put on &f: ed illegal, a union
strikes which enabled them to have a strike d:‘-"a ?(rl be sued-"
de-registered so (hat it lost its protection and could be:

' is used to
The law of lrespass to the person, and trespass l(I) &pofi?:g;llsp?operty
stop the effective use of the union plckfat. Tht:i i ads O the boss. The
puts the ownership of the place of work i1 e ‘an jon organisers and
boss can then say wha goes in and who goes OUI{} “S“s o prémises with-
shop stewards can have the right to be on the fo o O arsons
drawn, Pickets must be peaceful. Any group o twnable erson is an
who act in such a way as to cause fear toa re&lx_soes bt pickets who
uniawful assembly. So scabs can break picket lt“cl:hargés Pickets can
try to stop scabs physically run the risk of a§sau o tr.espassing- o
only take place off the bosses land, qtherWlST) thegstmcting Ny
the picket blocks a public road it is likely 1o be 0bSU

théy can fuf_{her the rights of

Unions are.controlled in the ways that industrial dispute. If &

workers by the law which defines what is an the bosses decide is not
union takes up a matter which the Registrar ot ill declare the union
an “industrial matter”, then the government ;;’ Academics went on
action illegal. For example when the Nation vernment said that the
strike jn 1988 over the dual pay system, the g‘?—d dispute. Although in
strike was political, and not a genuine mdus'trl otential for a union to
that case the government backed off, thefet:s. P defined in Jaw as not
be deregistered if it pushes an issue which 1s dell
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being an industrial issue. ‘This makes it difficult for unions to use their
power to further general social issues such as health, education, envi-

ronmental damage, or the right of self-determination in other coun-
tries like West Papua, Bast Timor, or Kanaky.

UNIONS IN PAPUA NEW GUINEA ARE UNDEVELOPED

The inherent class-bias of Industrial Law is a severe impediment to
union development, but it is by no means the only obstacle to trade
union rights in Papua New Guinea. Unions in Papua New Guinea are
relatively weak. This is a reflection on the historical conditions which
accompanied the emergence of the working class in Papua New
Guinea, The working class is still quite small. It did not begin to grow
until after the Second World War. Even row many Papua New
Guineans who work for wages are not proletarians, that is persons
who have nothing to sell but their labour power, Most Papua New
Guinean workers still have traditional Jand rights back in the village.
It is only recently that a generation of true workers has begun to
emerge, people who will remain as wage employees until they are too
old to work. It is from this class that 3 true trade union movement is
beginning to arise. Up until now the emergence of the union move-

ment has had many failures and inefficiencies, Michael Hess summed
up the present situation:

“Since their initial formation in the late 1950’
made considerable progress. Unlike unions in §
pendent nations, they have survived the demise
have an established place in the nation’s econo
Most, however, continue to have little real pres
and to be largely imrelevant to their members “ M, Hess Unions Under

Economic Development; Private sector Unions in Papna New
Guinea,0UP, Melbourne 1992, 206z ' ' '

s PNG unions have
0 many newly inde-
of colonial rule and
mic and political life,
ence in the workplace

PEOPLE WHO SLEEP ON THEIR RIGHTS LOSE THEM
This lack g ‘ .

t

of real presence in the workplace and-irrelevancy to rank
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and file members can be attributed to the failure of union Iead:::ttl;g
on a whole series of issues vital to workers. O}rer tt_ze lasth ten y;?ditions
bosses and the government have had many victories. T. @ cc;1 o ione
of the workers and ordinary people in Papu_a New Guinea ab]egor
worse, and worse. In many of these cases unions have b(eie}':a‘irlé e
unwilling to confront the government or the bosses, ant et
over and surrendered. The unions really have no one 10 e
themselves. Unions in Papua New Guinea seem to:;1 t;a‘\:; rskers one
the government line that “workers are greedy angl zl: AP
their demands at the expense of the rural people™. T 1sl. ph p'ro-
divide and rule . It fails to see that historigally w?rkers ggdemocracy-
ducers in the fight for human rights, SO‘Clal servxzafs'an which spean
The clear example of this is COSATU in Soufh tica i e
headed the fight against apartheid, and is 2 major strz_anfs o o
African National Congress. Papua New Guinea unio

commit themselves to social justice.

ht b
There are a number of issues which should have been hard fought by
unions:

trength of
Youth wages: This issue was importent becal;s;btehr: 'Srhe Enigns
unions depends upon being able to recruit nc\\(’im loyers to exploit
neglected the youth wages issue, and a'llowe 35115 for them. ‘They
youth. Young people did not see the unions Stalfrhepbosses win both
are not likely to think positively about unions. e future union men-
ways: they get cheap labour, and they undermin
bership.

' : ich unions gave
Abolition of urban minimum wage: The \:vay lzdwgll;:oww the gov-
P at the last Minimum Wages Board hearmgl, :vthe tevel of subsis-
ernment and employers to bring i}‘ 8 'wage be ‘_’St ivorkers, This is an
tence can do llttle to promote sohdanty" qmongWage Board hearings
issie that needs to be taken up at the MmlmQW '
in early 1995,

.- .- unt are left
The equality of women: Half the population of this country
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out in the cold. Women are underrepresented in all aspects of modern
life, and they get a raw deal in the traditional sector too. I raised this
issue in my paper on human and democratic rights. The trade unions
must bring in more women as members. They should reserve places
on their executives for female vice presidents, and they should do
their,best to achieve a gender balance in the decision-making process-
es. The argument that women have to get into power on their own
merit is rubbish. Women in Papua New Guinea are so disadvantaged
that this will take too long. We have to have affirmative action. If the
unions bring in women the unions will prosper.

Housing: Government policy is to get away from employer provided
housing. But with housing costs rising and the urban minimum wage
down, unskilied workers have no chance of decent housing, They are
condemned to live in settlements, with unhygienic conditions and
poor services: The bosses have managed to pass another social cost
off onto labour. The economist John Galbraith telis us that capitalism
has never provided decent housing at prices that be afforded by all,

Health services: The government has run the IMP's Structural
Adjustment Program since the early 1980s. It has systematically cut
away health funding, As a result Papua New Guinea is one of the
Worst countries in the world for infant deaths, The health centres,
health programs, and hospitals have run down, and Papua New

Guineans are allowed to die from diseases that are easily preventable,
Structural Adjustment kills babjes . oo

Devaluation: The bosses knew that the devaluation was coming in
June 1994, and many big companies, including mining companies
pulled out their money from the Country. One big-lime politician is
alleged to have moved K14 million out of the country. As a result of
this exodus of capital Papua New Guinea’s foreign exchange reserves
were run dry, The government had to float the kina, Prices Went,up,
Workers have been told by the government “no more pay-rises”. This

is a union issue and it was good to see the Teachers Association run
a full page newspaper advertisement on it ,
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il the governrment has said
Wage indexation: In its latest Supply Blufﬂ]]f gi(:l\:je;r;::;eagainst e
that all rates, fees and charges are fo be. fu 3; ndexe give N e
Consumer Price Index. But the governmt?nt e L:'on e, go\rerﬁﬁ;eng
wage indexation. If the worker§ ask for lnd.exai; on ©.80ne have‘é,
ealls them “greedy”. This is an 1rf1portant un;gnThe u:'orkérs e
o et ‘;01':11118 ::[1'11: ?:HOg re.zidy for this‘,i’mpo,rtam
angry about price rises, but are or e
case ?

i There
id: ave a number of worke.rs as ,cllle.nts...

;‘;ﬁ:\ﬂrﬁ;gﬁ;ﬁv :o?nplaints: unlawful diamlsfﬁis,f::gllgziﬁrﬁi
loss of life savings. The unlawful dislmlssal caz;?ss nc:; o adcs 10
private and public sectors. The public sector di " sl il
deal with because the breach of statutory duty lc;a egl e outh
review. A worker in the private sector can c;? :ﬁimtim; ot
the. courts reinstatement can CO{ne thrpug ‘ o amonaw o,
cases include workers compensation claims an o O badly
We have one client a member of the secuntyorkers " Being e
injured in Bougainvilie. It seems that.man_y wery e are Do i
money. A sommon con ﬂ; 5mtls'ts ft-li?'(!ll“;ﬁvlltn;s iﬁ a bank, savings and
oney. A common complaint 15 il B I e er's -
;gan s%ciely. or superannuation fun'd have dlf;ﬁﬁifgrem ittty 0
ings are being stolen. Retired public servz:;ll pﬁrticulhrly i oy now
getting access to their pensions or lump S,l; ns,:;s B mpossible
live in rural areas. These big banks and udo e eters, el
to deal with, even if you are a lawyer. They. a0 gite Jogal

phones or faxes. The unions need to be doing 2, mere |

{
aid to their workers. \

: TR et with eal invalv-

R _ o ly dealt with an appeal The

Mount Hagen recent oid a pig. The

}T:Sieb\c’:,l?cofr;;nwho ran his vehicle off the rond to & _ .

324 il o L v
Judge said: . o

1

L ‘.--‘-'."--"‘r
N | he oolice association to Iook afte
“I must be critical of the failure of the police asst(r’gt ble which brings
the interests of its members when they have
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them before the courts...One should expect a well run union, which
coliects dues from members and purports to look after the interests of
its members, would at the least assist it members with representation
before the courts. What are the dues paid into the Police Association
every fortnight for ? For all police. I estimate about K15000 a fort-
night which means several thousand a year, this could pay several
lawyers to look after the police problems and still leave a substantial

balance left for other association matters.” Post Courier 11
November 1994 p. 4

I'know it is unfair of me to single out a particular union, and there is
probably another side to the story, which did not come out in the
press. But the judge makes a point. There is a real need for us all to
get our act together and provide a decent legal aid service to workers,
I know that the Catholic Commission for Justice Peace and
Development is keen to provide legal aid to poor people. Other NGOs
and ICRAF would like to participate too. Some unions have their own

in-house lawyers. Could we come together and decide how to provide
appropriate legal aid to workers ?

Looking back over the last decad
union movement lost a lot,
ent. The union movement,
an established place in soc
human rights and workers
their members,

€ we can see that workers and the
But I believe that the nineties are differ-
$ Michael Hess says, has survived and has
iety. It is up to the unions to take up the
rights issues, and advance the position of

Now, I would like to move on to the formal part of the paper. What I
do here is to set out parts of some the International Labour
Organisation (ILO)Y Conventions, and the equivalent rights under our

Constitution. 1 think it js Important to have the L0 Conventions set
out, because the material is no i

Guinea, and I suspect that many
not hgwe read them before, As |
cover all the material, ‘
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THE RIGHT TO JOIN A UNION .

i iation and
ILO Convention No. 87 concerning Freedom of Associatl
Protection of the Right to Organise.

i istincti ever,
Art. 2 (1), Workers and employers, ‘wn.hout dlstmc;(;rsxegla;:% e
shail have the right to establish, and sque.ct onlyf tt(})ldr e sine
organisation concerned, to join orgamsations o
without previous authorisation.

in i which
(2). The public authorities shall refrain from any interference

ise thereof.
would restrict this right or impede the lawful exercise

i ‘ nded by
Art. 4 [ The right of a union not to be dlssolvec;n?;afiu;fsesmu N4
adn;linistrmive action ] Workers and emplOYefs“’;sgmﬁve authority.
be liable to be dissolved or suspended by admin |

ish and join fed-
Art, 5 [ Industry wide unions & the freedoﬂ\;\;o ;it;t,)h;:da eni]ployers'
erations nationally and internationally ]_ ho;d join federations and
organisations shall have the right to establish 200 JL/ €5 e,
confederations and any such orgamsat_lon_, tzmatioﬂﬂl organisations
tions shall have the right to affiliate with in ;

of workers and employers.

nd 4 hereof apply to federations

Art.6 The provisions of Articles 2,3,a loyers' organisations.

and confederations of workers and em

" ' and employ-
Att. 7 The acquisition of legal personality by workers

€rs’ organisa shall not be made

’ g i tions, federations and confederatlons ot M A

ubjeCt to conditions of such a character as to restric he app cation
0 i 4 €Ol

of the PIOViSi n of Articles 2. 3, and her f

in thi ention
i ided for in this Colnv
' ercising the rights provi B e other
ggl:kifg lgnilnef:ployersband their respective oria:xl:sealt; o o
persons or organised collectivities, shall respe i wor e
(2). The law of the land shall not be such as to
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so applied as to impair, the guarantees provided for in this
Convention.

The Constitution

Section 47 Freedom of Assembly and Association: Every person has
the right peacefully to assemble and associate and
to, nor not to belong to,
other associations,
is regulated by a la
the registration of
able restrictions o
section 38 ( gener

to form or belong
political parties, industrial organisations or
except to the extent that the exercise of that right
W (a) that makes reasonable provision in respect of
all or any associations; or (b) that imposes reason-
n public office-holders; or (c) that complies with
al qualification on qualified rights )

The right to form a union

ing the Application of the principles
Bargain Collectively:

ILO Convention No. 98 concern
of the Right to Organise and to

Art. 1. (1) Workers shall enjo
anti-union discrimination in r
protection shail apply more
to (a) make the employment
he shall not join a union or s
(b).cause the dismissal of or

y adequate protection against acts of
espect of their employment. (2) Such
particularly in respect of acts calculated
of a worker subject to the condition that
hall relinquish trade union membership;
otherwise prejudice a worker by reason
of union- membership or because of participation in union activities
outside working hours or, with the consent of the employer, within
working hours, - - AREE o o

ILO Convention 135 concerning. Protection and Facilities . to be
Afforded to Workers’ Representatives in the Undertaking:

Article | Workers' ‘Tepresentatives in an undertaking shall enjoy
gainst any act prejudicial to. them, including
eir stattis or activities as a worker's representa-
bership or participation in uhjon activities, in:so

4, based on th
tive or on' union mem
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i isti ctive agree-
far as they act in conformity with existing laws or co‘l’le } g
ments or other jointly agreed arrangements

‘ i e Ri rganise
ILO Convention 15! concerning ProtecitEon‘of th; R]}i’,ilt ;?enot %n P
and Procedures for determining Conditions of Employ
Public Service

i otecti n against
Article 4 (1) Public employees sha]l_cnjoy adequzia;let }[:erﬁ-le:rtrlngloyment.
acts of anti-union discrimination in rgs;;:;;sosmu njoy complets
i ' organis
Article 5 (1) Public emPloyees 'o.a . .
independence from public authorities .

ntatives of
Article 6 (1) Such facilities shall be f‘ffqrdEd © thqe rggr:;:ropriate in
recognised public employees’ organisations as m‘yrom ptly and effi-
order to enable them to carry out their fm‘lcuol?su?s
ciently, both during and outside their working 0,‘ .

e. as other workers, the cwlldanl::

r,ihe normal exercise of f_ree o

ne from their status
© .

Article 9 Public employees shal} l;?.\’
political rights which are essentia 01' N s s
of association, subject only to thg oblig S ars
and the nature of their functions.

ith public employ-
Ore of the problems that we have met recently with p

ay not join trade
ees is with soldiers. Under the Defence Ad;m:fo:; E)If workers Who
unions. As far as I know, soldier§ are the ‘;‘;e{\,aguinea- The effect of
are banned from joining a union in Papua ! the 1980s when the gov-
this law was to severely prejudice sol.dle.r S “t:e Defence Force, Atfirst
ernment began a retrenchment exercise lg;- negotiated retrenghment
the government refused to apply the P d 1o apply that agreement t0
package to soldiers. When it finaily agree had been-retrenched, and
the D:fence Force hundreds of soldiers f the calculations of :h.e
these was widespread complaints 'aboutd no union to take up their
Tetrenchment benefits paid. The so?dl?l‘s h? arbitration. They were \13&
complaints formally through negotiation of s have been running now
with actions before the courts. These acno:l aims by over 700 ex-ser-
since 1988, and the latest action-involves
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vicemen amounting to K14 million. The government has been guite
lucky. In other Third World Countries soldiers treated badly tend to
react violently. In my view there is a need to alter the law to allow

soldiers to form a trade union, like the Police Association, so that they
can bargain collectively.

The Constitution

See section 47 of the Constitution, quoted in full, above.
U.S State Department Human Rights Report 1993

The right to form and join labor unions is protected by law, subject to
registration by the Department of Labor. While the Government does
not use registration as a form of control OVer unions, an unregistered
union has no legal standing with the Department of Labor or before
the courts and accordingly cannot operate effectively. Unionised
workers account for one haif of the 250,000 wage earners in the for-
mal economy and are organised into some SO trade unions, most of
which are associated with the Trade Union Congress. Unions are

independent of the Government and of political parties, They may
freely affiliate with international organisations,

RIGHT TO STRIKE

The Constitntion

There is no specific constitutional tight to strike, but section 32(2) of
the Constitution reads:

Every person has the right to freedom based on law,
has a legal right to do anything that(a) does not injure
the rights and freedoms of others; and (b) is not prohibited by law,
and no person(c) is obliged to do anything that is not required by law;

and (d? may be prevented from doing anything that complies with the
provisions of paragraphs (a) and h). S i

and accordingly
ot interfere with
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This section does not help the potential Stl’ikel:, as themf ;re I;}}':
that prohibit strike action, when an award exists, or with pu
servants, oo

U.S. State Department Human Rights Report for 1993

Both public and private sector unions exercised their nght.tc; rflt;ﬁ(t: :)‘}
1993. Concerned over perceived politicization of the apcfm:lff of the
departmental heads, approximately 100 attorneys ml;l' 5 Eam loyees
Office of Attorney-General, with support from ﬂ}e Public tnf’ent "
Association, struck to revoke a coqtroverSlal agp";‘c‘i o our
Secretary of Justice. After a week, the strike was abeu:i zn e conts,
of a legal challenge, which was ultimately accepte yisible o
Mining workers have been responsible for the én';s:iivMine struck
activity in the private sector, Laborers at the O etactivities ord
three times in 1 993-first over wages, then managemen '
finally work related conditions. ‘ :

. —_ -Guinea,
For most workers, there is no right to strike u;_ga;::;iel:e“:; they are
because they are locked into award.s, W.thh forbi Sn ser;ior lawyers
public servants, In the lawyers strike in 1993, many ,
wete suspended and threatened with sacking.
When Papua New Guinean workers are dri"et that they are too poor
use their industrial muscle, and rely on the fac nt is somewhat for-
to be sued. The view of the U.S. State Depurtme referred to by Dr.
mal, Dr. Hess sees the Industrial Relations Act {e 3 thus:
Hess in its pre-independence form as an Ordinanc

h to strike action, they

s in pro-
The Industrial Relations Act (now *Act”) did not gez:;ryoffér:on?ing
tecting unions from the common. la}N .Conseggme the prohibition
between employer and employee. Nor did it overc ts. The protection
on industrial action where an award already exis IHective organisa-
given under the ordinance therefore extended to Cg half of non-con-
tion without the threat of strike action and only on be
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tract workers who did not have a current award. Furthermore the
over-regulation of union affairs place enormous potential power in
the hands of the industrial registrar and the Department of Labour.
The “Act” made it an offence for a union to operate without being
registered 5,72 . Individuals who represented such an organisation
were themnselves open to prosecution s.28, Penalties ranging from
fines to deregistration were provided where a union failed to furnish
the industrial registrar with annual reports, audits, names of commit-

tee members and lists of members s. 59, Michael Hess Unions Under
Economic Development 70-71 .

RIGHT TO PICKET

The law allows a group of people to come together, providing they
are not trespassing on someone else’s land, and providing they do not
put an ordinary person in fear by their acts (which is an unlawful
assembly), But a picket cannot touch a scab; that is an assault; to
shout “scabs go home “ could well be insulting langunge with intent
to cause a breach of the peace, or some such other Summary Offence;
and is probably defamatory. Signs which say the same type of thing
have to be carefully considered, Pickets are open to be busted by the
police. The right to picket is very limited, and while you are debating
the right with the police in Papua New Guinea, you are likely to be
arrested or illegally detained, This happened to a group of NGO pro-
testers who peacefully picketed the Indonesian Embassy in protest
over alleged border ‘crossings and killings at Yapsie by Indonesian

soldjers last year. They were released later; but only after the police
had byoken the picket, v SR ‘

The Constitution

‘There is no constitutional right to picket, only a limited right to put:
up an ineffecti\_re line, with every
busted and you will be illegally detained, ..
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RIGHT TO HOLD MEETINGS, DEMONSTRATIONS, AND
PUBLISH JOURNALS P :

The Constitution

I have discussed these matters in detail in my paper on human rights.
Briefly there are constitutional rights to assemble and l:lO]d c;llemonl;
strations. Effectively, the police stop you if they do not like w ;u y(l)l
are doing, Freedom of expression is guaranteed, but watf:h o‘ut or the
laws of defamation if you criticise big business and 'forelfc,vn investors.
There.are a number of informal ways, which I descl:lbecl in thF human
rights paper, by which the elites keep controi over 1de910gy in P;;'i;:ﬁa
New Guinea. Formal controls include the Censorship Act an e
Internal Security Act, : : :

PROLPECTION AGAINST ANTI-UNION DISCRIMINATION |
U.S. State Department Human Rights Report for 1993

The law prohibits anti union discrimination by emp loyersbagala[:lsr;
union members and organisers. The Dep anmer}t o tI;a oal;re no
Employment, os well as the courts, resolve complaints, There
€Xporl processing zones,

It should be noted that there was a conviction of officials from ct,t[::::
major mine who discriminated against uniqnists. although ctlh-zl‘ltem; by
may go on appenl to a higher court. The strike was dc:.cla:::i i sg cind
the National Court. There has been some pr essure (0 ntro 1ltl}f:u ph the
conditions of employment in export processing zones, & -]% have
abolition of the urban minimum wage means that workers wi the
10 work for less than subsistence wages regardiess -Of1}vhiglzlejetl;nemjz
Work in an export processing zone. However, P acticn yb $Ses can
Ployment situation is so bad in Papua New Guinea th_a t NP ini are
easily sack unionists and get away with it. PTC and Air 11;:1% in the
high profile examples because of the presence of unions, bers and
Private sector where union presence is thin, union mem
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organisers are easy targets, and you would not want to tell your futuré
boss that you were a union member if you were looking for a job.

Protection of trade union assets, property and premises: the
threat of de-registration

Although the assets of unions are protected by registration under the
Industrial Organisations Act, a union that does not foe the line runs
the risk of deregistration. The effect of de-registration is to strip away
protection from the union and leave the assets to the mercy of the
bosses and the government, Although this has not happened in Papua
New Guinea where unions are generally poor and many have virtnal-
ly no assets, the lesson can be learnt from the way in which the
Australian Government deregistered the militant Builders’ Labourers
Federation (BLF), and then allowed state governments to strip the

assets of the union. This is an example of how the state misuses its
power to “chill” those who oppose the bosses.
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VANUATU

I suspect most of us in this room have either read or heard SO'II?‘:::E
gbout the situation in Vanuatu over the last -12 months so I w;. thore-
fore not try to bore you with details but will endeavour to highlig
issues on importance.

My report seeks to update the situation vis-a-\lfi_s a coun;rly r:é)o;'tt:
summitted to the Committee on Foreign Affairs U.S.. F(:ll)ruary
Representation and the U.S. Senate of the Dept of State in Februar
of this year,

Introduction

Vanuatu, South Pacific island nation with a population of 170,000,
became independent in 1980 after many years of joint Br-msh—Fre?ch
tule. it has a parliamentary system of goverpment with & Prime
Minister and a 46-member Parliament. The President has largely -Cﬁf"
emonial powers, except when acting on the advice of the Council of
Ministers, Vanuatu's citizens are divided by a variety of ]anguagef-
by the nation's separation into more than 80 islemdSs_a“d by. ﬂ:ﬁ:
colonial experience. Overtime Vanuatu has largely overcom.e.thls 1-—
ference to forged strong sense of nationhood. Politif:al legitimacy is
based on majority rule, supported by both Melanesmn‘and Western
tradition. The civilian authorities control the small pohf:e and para—t
miliiary mobile forces. Because the Vanuatu economy is dependefl
on interational trade to shifts in world market-prices. Growth In
tourism and Vanuatu's offshore banking cienter.were expected once

again to lead other sectors of the economy in 1993.
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Restrictions on freedom of speech and press, together with the treat-
ment or women, temain the major human rights problems,

Besp= ect for Human Rights

ngér;l_l‘y Sp.éak'ing_the traditional values taught to children respect
human life which is then supported by the Christian beliefs preac_ffled
by Churches in Vanuatu.

The only area which we believe needs to be questioned is on the issue
of denial of fair iial. We agree that the Courts uphold constitutional
provisions for a fair public trial however, where trade unions are con-
cerned this has not been the case. The Trade Disputes Act Cap. 162
is the instrument that tries to ensure that workers and/or their repre-
sentatives find a solution to any dispute ‘between workers and their
employers. The Act empowers a civil servant, the Commissioner of
Labour, to decide whethier a casé should be dealt with'in accordance
with the'Act or not. . Co e

Since the enactment of this l@gisl_l'ation in 1983 only 5 cases have been
through a normal conciliation proceedings and none to thé next step
of arbitrations ° FEE -

Therefore the only recpurse. would be for workers to take their dis-
putes to an already overworked supreme Court for adjudication,

Here we find another major problem, where a handfu] of expatriate
lawyers working in the priyate sector in Vanuaty, represent employ-
ers Interest in tax haven and are not too keen to take trade union cases,
The two' Vanuatu lawyers who havé set up firms are relatively in-
experienced in the area of labour law and to date Have lost cases in
the Supreme Court, - . Lo e
Therefore the question to be asked is whether there is due process? In
the light of what I have just recounted, if I stole some money I would
have the opportunity to appeal an Island Court decision, Magistrates
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Court decision and a Supreme Court decision where as workers could
only appeal a Supreme Court decision, we therefore must state that
there is a denial of fair public trial for trade unions.

Respect for civil liberties

l-[eré we reiterate the findings of the U.S. Dept of State report.

Respect for Political Rights

Again We agree with the U.S, report.

Workers Rights

The VCTU is of the view that the requirement to register a.Umon 15
in fact the first step to restrict trade union rights. .Thls is fqrther
emphasied by the insistence that Unions shall not affiliate to the inter-
national trade union movement without the permission of the govern-
ment,

Over 1,000 workers have been summarily dismissed for attemp tmg;o
organise workers in the private sector, after workl_ng h?““s.' a.nd t ©
Commissioner of Labour has yet to act on anti-union discrimination
cases referred to him. ' ' ‘ |

The right to strike is yet be decided by a Court of law pOW:IBFs the
government has always referred to past strikes as being illegal.

Unions have the right to organise and bargain collective!y. howe};f:r,
because of the.Dept of Labour’s very reluctance to provide concihia-
tion and arbitration to deal with disputes, most employers may turn up
for initial ‘round table” meetings but then do nothing because they
know that unions cannot take their cases any further.
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Enforcement of Jaw

Most of us will agree that it is human nature to want to find solutions
to disputes,

However, it is imperative that a third party provide the environment
for disputing parties to find a solution to their problems.

In Vanuatu this role is given to a Labour Inspector who is trained to
carry out his inspectoral duties which excludes dispute handling.

We contend that the rights of workers are seriously being neglected.
Trade Union to promote human Rights

“Trade Unions Rights are Human Rights”; we have heard so many
times in trade unions forums but the question is what are we doing
about the deteriorating human rights situation in the region.

The VCTU is concerned that in our times of trouble the only help we
could get was in money form. '

We strongly believe that if the international trade union movement’s
response to a “small brother organisation” is to send it money, then
we have perhaps gone a long way in the wrong direction. It is sad to

note that we now resortto the “employers™ tactics in dealing with our
problems, ‘ L |

The VCTU also agrees that if we cannot help ourselves first then we
cannot help others, Therefore it has commenced a programme where
it will rebuild itself in such a way that it can contain it’s own prob-
lems. ! ! S S K

However, with the influx
World Order, surely the o
to unite in spirit and in ac

of TNC’s and the appearance of a New
nus would be on the workers of the World
tion against the tide of imperialistic giants.
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Canclusion

i i for your help, espe-
The VCTU takes this opportunity to thank you all
cially ICFTU and its regional bodies, and also IFBWW, CTUC, PSI,
USTIE, FTUC, ATIA IMUA, ACTU and NZCTU.

The 21st century will be dawning on us soon let us st.ri\‘re to mal;ell: a
century or equality for all regardless of race, sex, religion, disability,
language or social status.

This can only happen when a big brother helps a small sister or a
small brother helps a big sister, Mathew 19.19.

Obed Masingiow
President - VCOTU

Avenue Generale de Gaulle
P.0.Box 15720
Pait Vila

YANUATU
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3d Congress 2d Session.
JOINT COMMITTEE PRINT
- COUNTRY REPORTS ON HUMAN RIGHTS
PRACTICES FOR 1993
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Vanuatu, a South Pacific Island nation with a population of 170,000,
became independent in 1980 after many years of joint British-French
rule. It has a parliamentary system of government with a prime min-
ister and a 46-member parliament. The President has largely ceremo-
nial powers, except when acting on the advice of the Council of
Ministers. Vanuatu’s citizens are divided by a variety of languages,
by the nation’s separation into more than 80 islands, and by the.ir
colonial experience. Over time Vanuatu has largely overcome this
difference to forge a strong sense of nationhood. Political legitimacy

is based on majority rule, supported by both Melanesian and Western
tradition. :

The civilian authorities control the small police and paramilitary
mobile forces. '

Because the Vanuatu economy is dependent on international trade, it
isvulnetable to shifts in world market prices. Growth in tourism and
Vanuatu's offshore banking center were expected once again to lead
other sectors of the economy in 1993

Restrictions on freedom of speech and press, together with the treat-
ment of women, remain the major human rights problems.

RESPECT FOR HUMAN RIGHTS

Section I. Respect for the integrity of the Personm, Including
Freedom from: : .

% - Political and Other Extrajudicial Killing No political or

other extra judicial -killings by the Government or any organized
§10up were reported. Co

b ‘Disappearance. There were no reponts of politically moti-
Vited; disappearances,
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c. Torture and Cruel, Inhuman, or Degrading Treatment or
Punishment. Constitutional provisions against torture and cruel, inhu-
man, or degrading treatment are observed in practice and enforced by
the courts. While the law provides that prisoners shall have recourse
to an ombudsman, that position has never been filled.

d. Arbitrary Arrest, Detention, or Exile. There were no repqrts
of arbitrary arrests. Arrest is by warrant, The constitutional provision
that suspects must be informed of charges and given a speedy hear-
ing before a judge is observed in practice. There is no exile.

e. Denial of Fair Public Trial, The courts uphold constitution-
al provisions for a fair public trial, presumption of innocence until
guilt is proven, prohibition against double jeopardy, the right of
habeas corpus, and appeal to the Supreme Court, The coutrts are frt’:e
of military or executive interference. There were no reports of arbi-
trary or unfair exercise of judicial authority in 1993,

There were no political prisoners,

f. Arbitrary Interference with Privacy, Family, Home,<-or

Correspondence. There was no arbitrary interference with privacy,
family, home, or correspondence.

Section 2. Respect for Civil Liberties, Including: -
a. Freedom of Speech and Press,Vanuatu's record of respect
for the independence of opinion and of the media is poor, and 1993
proved no exception. Although the Constitution provides for freedom

of speech and press, the Government controls the national newspaper,
radio stations, and television company.

.An independent newspaper, Vanuascope, opened in 1992
and enjoyed relative freedom until August. 1993, when the

Government banned media coverage of any statements by Father
Walter Lini's

political faction, which was challenging the
Government's control over Parliament, When Vanuascope defied the
ban, the Govemment discussed revoking the editor’s work permit and
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the newspaper's publishing licence. With the collapse of Lini’s c.hal-
lenge, the overt pressure on the newspaper relaxed but remained
behind the scenes. ‘ o

Although strict controls over the media remain in Plac;e, the
Government has permitted more balanced coverage of s:gnlﬁca}nt
issues than was the case previously. Even so, the Government contin-
ues to manipulate the media when it suits its political adv.aptage and
to react harshly to any criticism. The political opposition often
éncounters difficulty in getting its press statements broadcast.a}nd
published in the state-controlled media, and coverage of opposition

statements has sometimes been delayed until the Government has pre-
pared its response,

b. Freedom of Peaceful Assembly and Association.Permits must be
obtained to hold public demonstrations and rallies. The Government
reportedly denied the National Teachers Union permission to demon-
strate during its June strike. Nevertheless, the teachers marched on
Parliament, Several union leaders, including some who had not par-
ticipated in the march, were arrested. They were released after 2 days
in custody, ard the court ultimately dismissed charges that they had
created public disturbance, Twenty striking members of the Vanuatu
Public Service Association were arrested in early December for
involvement in a protest outside Parliament, The public prosecutor
teleased the group without charge after approximately 1 hour.

There were no restrictions on the forming of political parties
or other groups.

¢ Freedom of Religion.Freedom of religion is protected by law .and
has beep generally respected in practice, Missionaries of various
Christian denominations work without restrictions.

4 Freedom of Movement Within the Country, Foreign Travel,

Enmigration, ana Repatriation. Al citizens are free to travel internally
and €xternally and to return from abroad without restrictions.
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Section 3. Respect for Political Rights: The Right of Citizens to
Change Their Government : : :

Citizens have the right freely to change the government through peri-
odic:multiparty elections. The Constitution provides for parlifm.len-
tary-elections every 4. years. The Government of Prime Minister
Maxime Carlot Korman comprises the Prime Minister’s Francophgne
Union of Moderate Parties and the Deputy Prime Minister’s faction
of the Anglophone National United Party. In opposition are the
Vanua’aku Party and four:others. Campaigns and voting -are con.s'ld—
ered by.outside observers to be fair although government restrictions
and pressure on the media inhibit the ability of opposition parties to
publicize their views (see Section 2.a.). Elections to provincial and
local councils have also been freely contested and fair, There were
reports of discrirnination in hiring and provision of services against
both persons-and communities suspected of or known to be support-
ing opposition political candidates. The Government has also been

charged with unfairly dismissing civil servants for political reasons:

(see:Section 6.a.). : .

o In Vanuatw’s ‘traditional society, males are dominant -and
women are frequently limited to customary family roles. This has

hampered women from taking -a more -active role in economic and-
political life. There is only one female Member of Parliament. Sh.e‘

r
ot EETY 3 [ . o

served as'Minister of Health for part of the year,

Section 4, Governmn
governmental Investigation of Alleged Violations of Human Rights
G i ‘ S PR . ) '

Although there are no restrictions on. the formation ‘of local non gov-:
ernmental human rights organizations, none has been founded to date..

A non governmental organization to p

women, the Committee on Viglence against Women, was formed in

1993, There were no requests for investigation by outside human
rights organizations,” - .., A !

romote and protect the rights of

0
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Section 5, Discrimination Based on Race, Sex; Religion,: Diva;nhty,-‘
Language, or Social Status e : :

Women While women have equal rights under the law,.tht:ly ;re ;glli!
slowly emerging from a traditional culture characte;n:ewmgspmad
dominance, a general reluctance to educate women, a}; i hildbear-
belief that women should devote themselves Pﬂmag‘?\'r) Siew'village
ing. Members of the National Council of Women (NC L itical, and
chiefs as a primary obstacle to the at;amment of social, pas leadérs 0
economic rights by women. There ar¢ no WoImen Semnj_fgchambErs of
Vanuatu’s municipal or vi]lage'councxls,'chur'clhesr-‘-t‘iu‘: | ‘
e, ) . :
commcrcWhile no accurate data are available, VIOI;? c;loa\ﬁea\l:::if
women, particularly wife beating, is reportedly ‘::m::t en.tion of the
very few cases of wife beating are brought t{} e“- the cases are.
authorities, and even fewer are prosecutf:d- i‘(’; rf The police are
dropped by the women involved before going to T+ domestic matters,
reluctant to intervene in what are consxd_ered pure ybea‘ting the couits
Although there are no specific laws against spouse 1o common-law
have at times dealt severely with such cases, uS!I cgases have:been
assault as'a basis for imposing punishment. Severa the husband was
reported in which victims have died. In one cai;’  the family ulti-
tried and sentenced to 15 years in prison. I“:‘F°m§i';s at liberty.
mately withdrew the charges and the i1u§ban rem o frough “bride
The majority of women enter into maftl:fngo f paying “bride

price payment”, On those islands where the ctﬁs coperty of the huis-
price is observed, the woman is regarded:as the P U -
band and may be dealt‘with:ll i hedcgzgf:;ed within. the traditiona:-

~. Children are loved an - ily's financial
extended-family system, in‘accordance “'“hfﬁ:ﬁ ef:atazded family;
resources and access to services. mempers 015 in a child's develop-
particularly paternal uncles, play ?“'acuve r; meless or abandoned.
ment, As a result,: virtually no uhnld;er} are Dmed ‘there is no pat-
Though cases of child abuse are sometimes ?govenllment has made
e of societal abuse. -Although the presed hool - attendances not
education a priority, ‘access. is limited and $¢
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compulsory. Within the limits of its resources, the Govermqent is
committed to the welfare, and the protection of the rights, of children.
‘National / Racial / Ethnic Minorities. Most of the populatiam com-
prises Melanesians whose ancestors probably originated in New
Guinea. Small minorities of Chinese, Fijians, Vietnamese, Tongans,
and Buropeans are generally concentrated in two towns and on a few
plantations and experience some discrimination with regard to l.and
ownership. Although there have been allegations of corrupt practices
by members of the Governments, there is no evidence to suggest a
pattern of ethnic discrimination in the provision of basic services:

People's with Disabilities. There is no known governmental or nation-
al policy on the disabled. Their protection and care is left to the tra-
ditional extended family and voluntary non governmental organiza-
tions,

Section 6. Worker Rights

a. . The Right of Association.Vanuatu’s workers have the right
to organize unions. Unions may not affiliate with international lab.0f
federations without government permission. The fundamental legis-
lation establishing the right to organize unions, setting out the scope
of union activity, and providing for the arbitration and conciliation of
iabor disputes consists of the Trade Union Act of 1983 and the Trade
Disputes ‘Act of 1983. Complaints of anti union discrimination are
referred to the Commissioner of Labor. .
‘There are 5 trade unions with over 4,000 members in the pri-
vate and public sectors. The high percentage of the population still
engaged in subsistence agriculture and fishing serves as a deterrent to
extensive union activity. The unions are grouped under an umbrella
organization, the Vanuatu National Committee of Unions, which is a
member.of the International Confederation of Free Trade Unions.
The trade unions are independent of the Government,
Strikes seldom occurred in the past, due in part to high rates
of unemployment. In 1993 ag important strike took place when over
three-quarters of Vanuatw’s teachers walked off the job, demanding a
23 percent increase in their salarjes, Although the 3-week strike was

ultimately settled when the Government granted the teachers a 5 per-
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cent salary increase, the Government failed to handle the mattgr wx'tll:-
in the established framework of the country’s labor I.aws. The.str{le
was resolved after civil servants threatened to generalize the strike. In
the wake of the teachers’ strike, the Government reflised to Iallow tt&;'l:
offioials of the South Pacific Council of Trade !I'nloljs to E;I::;fer-
country, resulting in the cancellation of the council’s tmanmab -
ence, scheduled to be held in Port Vila. In late Novem ::I;’t y
Vanuatu public service union went on steike seeking a 13 ps;iltin 1?:: g
raise to compensate for inflation. At year’s end the st ﬂt: : conciI:
The courts' declined the union’s mid-December request tha ain v
iator be appointed and ordered the opposing parges to engagé e
to-fac otiation, ' : ) L ‘
e n‘:)'gnr:llate:d to the strikes discussed above, and ;gfgg:fs;zﬁa;
requirements for notification, the Government summarily ey
number of civil servants. Critics contend that the szlfrfglsuccess ful.
vations are political. Several of the people dismisse . & o national
ly fought their dismissals through appeal to ‘the Van .
court systern, Others are expected to appeal. |

, ; ions
b,. The Right to Organize and l_?ﬂ?'&’a’” c.ail;.’ érizg;rg:ions
exercise the right to organize and bargaln‘c"“eqnveeg{ent. If the two
negotiate wages and conditions directly with manag a three-member
sides cannot agree, the matter- is .‘rt?ferr‘ed }tlome Affairs. The
Atbitration Board appointed by the Minister of Ho d labor, one from
board consists of one representative from organize st a{e's court.:
management and the senior magistrate of the mt Etrike and man--
While a dispute is before the board, labor_ may n;) and management,
agement may not dismiss union employees. Umqilh out having to refer
however, generally.reach agreement on Wages w_l T
the matter to arbitration. L
There are no export processing zones:

o S . Forced or com-
c. Prohibition of Forced or Compulsag; f,’:i‘;;nFno reports that
Pulsory labor is prohibited by law, and there
either is practiced.
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d. Minimum Age: for Employment of Children. Children under 1_2
years of age-are not permitted to work outside of family owned agri-
culture, where many children assist their parents. Employment of
children from 12 to 18 years of age is restricted by occupational cat-
egory and conditions of Iaborifor‘example, restrictions on employ-
ment in the shipping industry and nighttime employment. The laws
are effectively. enforced bythe Labor Department. The high level of
unemployment discourages'the use of child labor, - o
T, b, . o -
e. Acceptable Conditions of Work. Vanuatu has a legislated minimum
wage, effectively enforced by the Labor Department. Minimum wage
rates were last raised in November 1991 to $107 monthly for urban
worker and-$93 monthly for rural workers (13,200 and 1,440 vatu,
respectively), Agricultural workers’ minimum wages are tied to the
market prices for copra and cocoa, Most workers are not in the wage
€conomy-and are thus outside the scope of the minimum wage laws.

For those covered by them, the wages provide an adequate standard:
of living within the local context, S ‘

Various laws regulate the rights to sick leave, -annual vacations and
other: conditions of employment, including' a 44-hour maximum
workweek. . Vanuatu's Employment Act, enforced by the Labor
Department, includes provisions for safety standards. However, the
1987 safety and health legislation is inadequate to protect workers
engaged in logging, agriculture, construction, and manufacturing. It
lacks provisions for sanitation and protection against substandard
electrical wiring, machinery, and ‘exposure to agricultural and indus-
trial. chemicals. .Even so, the single inspector attached to the Labor
Department is hard pressed to enforce the Act fully, After visits by
International Labor Organization consultants, a new occupational
heglth and safety act and an industrial relations acthave been drafted.
It is expected that they will be submitted to the Parliament in 1994.
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INTRODUCTION ' * " o

Fiji gained its independence in 1970 frO{n Great Bnt;msa;c‘l) I.;e;i l;?oa;
parliamentary system of Government ‘\\fh!ch l?aldﬂmen:: gri_n e it
ethnic groupings in Fiji. However, this was interrupte dthe military
two blood less military coups, The country eq(bpt?rlt;’l'}rfe_ g
rule for a period of time when the former Prime i:mls er Relu St
Kamisese Mara took over reins of government ?n,d , Pi?idﬁsﬁfdtibhl
talising the economy of the country and drafting 2 n;'mm Drcimtier
The' interim government administéred the country December
1987 to late May 1992,

. N R

Cioocad on the colntcy with no poptlar
The 1990 consfittion was impbsed on the counlry With o PORYE
validation, politically driving the country along ; etention of power,
in an effort to favour one group ove{.anotper in ttl © FelenUon o P
It has entrenched the position of Fijian hierarchy,

. iy e y 1dér the new 1990
The first general election was held in May 1?9(12 gnbc-lél;htzzgrpeuamr
constitution. The elected governmert was h??-?eib Eﬁ The elected
of the ‘two coups Major-General Sitiven? Rabut®. 12 o
Government gave an assurance of restoring fu \gard the undertak-
union rights in the country but continued to disreg

loti affail's-, 3
ings it gave and in fact consolidated the existing state of affairs,

e it eoncttiionally
Principal human rights, problemis in 1992 .lﬂgluqed';:ﬁsgg:mnuin)gl
imposed ard ethnically biased political discr fF‘.'Eilays‘ in bringirg
restrictions on freedom of the press, continuing il discrimination
critninal and civil cases to trial, and violence and GISCEITREET
againstwop‘[eﬂ, U TR OO o b
A EEEREE R ‘ : ; B
L S 1o the vember by
The 1995 Blidget anonnced st ‘Thprsdayi] thectl[g:i;%Ntﬁe rights of
Minister of Finance, Berenado Vunibobo. a%" o -pblic sector pays
workers to collective barémniﬁg" Tt moved to bing p
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under wage order and has rejected the 1993 Job Evaluation repott.

The Minister has talked of decriminalising and depoliticing industri-
al dispute. It not very clear what he meant. It could mean that employ-

ers could go to court for damages and resolution of industrial dispute,
frustrating and weakening the unions.

The public sector unions have been calling rallies and meetings

throughout the country to address their objections to the current bud-

getthat is in direct contradiction to the ILO Conventions.

The Fiji Trades Union C"bngress will seél'c the support of its overseas
counterparts if the government continues to deny its rights and does
not come to the negotiations table to resolve the issue.

It has decided to take industrial action in an emergency meeting held
on ]7 November, 1994,

LABOUR REFORMS

On | November 1991 the interim government imposed changes to
labour laws

through promulgating decrees 42, 43, 44 and Legal
Notices 58 a

nd 59. It flagrantly violated trade union rights and is still
in force with afew minor changes, The decrees had been introduced
by the unelected interim government, |

The decrees contained
freedom of association
Notices specifically aj
and its affiliates thro
operate and permittin
sion making affairs, e
The new laws clearly violated internationally recognised labour rights
conventions 87 and 98 of the Internatiopal Labour Organisation,

provisions which restricted the basic rights of
and the right to strike. The Decrees and Legal
med at crippling Fiji Trades Union Congress
ugh eroding the union’s ability to effectively
8 Unacceptable interference in trade union deci-

he Fii Trades Urion Congress lodged ' complain to the 1LO
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- - the
Committes on Freedom of Association thrqugh IC:TIiez;t‘;%t:; tof
Fiji's Labour Reforms. The ILO Eommlttee e(;t. et
Association report showed that the Fl_]rGowirgngrr‘l A ——
numerous trade union rights, the Nox_rember. | sociatio;]s rough
serious one being the prohibition on industrial as e eren
which many workers in Fiji defended and pror:':; e s form
from engaging in industrial disputes; the .ban on ndgstrial e on
holding office in more than one trade union or tlion prp——
recognition procedure which alloyvs the prcmons D oting gon.
and employer promoted organisations as a me;i e esomiiion
tine trade union representation; ba?nmng o e o bining
issues; exclusion of some categone_s of .=.-,m;:l lg T s
unions; the requirement of memb?rsh.lp approvSista{me‘ T onable
any act involving international solidarity .and ast e 'f dr o of
and restrictive ballot requirements for strl!cehac o ol fclitics.
union officials; and withdrawal of legal ng Is . :

Co Fiii overnment

In the face of internal and external pressures tggul:lﬁefgonns, leay-
made some nominal and restrictive changes to I:;lathe Fiji's wotkforce
ing out the most repressive laws Whlc!l deprive nd-98. Those laws
of their rights under ILO Conventlonz Vg'ltr :de unit;n cighs were

: saken trade unions or rem ings and
detsargn?id mto w]éa;iegarded this as a blatant defiance of tl}:t?:sl g
rétainea. oci .
decisions of the ILO Committee on Freedom of Ass .

I in July 1993
The changes to labour laws made by the Fiji Gov:f:::;n ;2;(;;:18 a):ld the
included the uplifting of the ban on mUlllpled: unionists Mahendra
dropping of a legel action against the BECH BRIV iy bl
Chaudhry; revocation of the six weeks vali ‘lyf;t'balldt for any act
lots; dropi:ing of n~u=,mlm=:rship.appro"’al '?i:::e. and the removal of
involving international solidarity fmfj assis ech;ck-off agreement.
the “standard” undertaking from civil servic - o

. ) ‘ . . has showﬂ
_ ‘Minister of Labour and i ight of the ILO
ecently 'tge NsI;“:w to review the labour Iﬁws e hgll:dations and
?ml’- pict)tselevzn gFreedom of Association’s recomm
omm
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FTUC bhad megtings with senior officials.of the Labour Ministry to
identify which laws contravene the ILO Conventions. However, the
progress is rather slow and FTUC has to review it's strategy to ensure
that trade union rights are restored in the country. . ‘

CONDITIONS OF WORK

The unilateral changes to the trade union and industrial acts have
made more difficult.for unions to operate freely and represent their
members effectively. It has become almost impossible for organised
workers to legally engage in industrial action - this means that unor-
ganised workers have even less recourse to remedy their situation.
Furthermore, in the unorganised 1sector working conditions are
severe. Employees are subject.to darbitrary dismissal and employer
abuses are rampant, Working conditions in most garment factories
are atrocious - poor lighting and ventilation, substandard health and
hygiene conditions, fire hazards, to name a few of the obvious severe
and dangerous working conditions. Factories regulations are ignored
or concessions are made by the Governiment. to attract investors, The
two groups of workers, miners and garment workers, toil under par-
ticularly appalling conditions. Workers on both industries have been
suffering for a long time and their conditions is bound to worsen as a
result of the drastic curtailment of workers’ organisations’ activities.
WAGES AND BENEFITS

o4 . - [

Fiji:has no national minimum, wages, however, a few sectors have
minimum wages established by the Ministry of Labour and Industrial
Relations appointed Wages Council. Yet the wages laid down could
barely support. adequate standards of: living, Many unscrupulous
employers pay less than the prescribed rate. The recently published
report from the Ministry of Labour revealed that workers covered by
various wages councils were not paid almost $200,000 in wages or
the first half of this. year, One of the worst industries for not paying
workers what they were supposed to:get was the garment industry. It
seems that the :govemment hasn't got the capacity nor intention of
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inspecting these employers who are exploiting the a}r‘eady Il?w;y prs;
scribed rate of wages. The workers do not complain for the gar
victimisation or instant dismissal. +: @ . .7 o . .,
As a result of its deregulation policy, -the government. lifted. thde
restrictions on wages on 1 August 1991 to. allow empioytez?n?r:) :
employers to enter into wage negotiations without :jh;f_c{::?]rlltst; ;l oo
wage guidelines. However, unions ha‘ve found most di ltraint-df 2o
tiate on pay and conditions of service under the consl ed upon
labour reforms. Furthermore, the Government has .been 0 d upon
as a trend setter for pay increases - with employers in the coun r{/
lowing suit.

The amogant and autocratic attitude Sho‘“’“ by the goVB;']I'{l;n ﬁn:;;::;t
ty in handling the public sector unions’ pay c{lalm; mri his-of public
that the government is hell bent on withdrawing t “ ‘o conciliation
servanits to enter into collective barguining or resloiions procedures
and arbitration process, using the mdustrla.l -.re 2 ressure from the
enacted by the government, However, under FS¥8 FED - o
public sector unions and from some members of ¢ en?enthas reject-
the government to concede to arbitration. The G%v%n ay increases to
ed the Job Evaluation Report which recommence 11; i)'r;‘l dse a wage
civil servants. Itis also'likely that he Governmemt.w ; baréjlining right
freeze from next year. This will destroy all collectiv

a3 ons | No 154
which is entrenched in the JLQ.conventions No 98 and A

IR

DISCRIMINATIONAGAINST WOMEN -+ -

AT [T TE & e . ' .‘ . omen
Many of the Fiji’s laws are pattiarchal in deSIlgn‘,-tf;leY d?‘y. “’
equality and fair treatment. T
X . i i\“.,‘ [ ' . X ' t’ it is
The 1990 constitution is the most significant éeﬁlsizzu;lgnequali-
however fraught with contradictions where gence orts to protect all
ty are concerned, Section 16 of the documen; lll:grprace' celigion, efc.
citizens from discrimination on the 3f°“_“d5_ OLSCX, artrtl,y discrimina-
However section 26, of the-same constitution is p
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fory on grou

oy Ciﬁgzensn];i:vzi lsletzx. Uflde.l‘ the same section foreign spouses of

bot forcign sommens fomatlc nghts to register them as citizens of Fiji
of female citizens are denied this right. This dis

] [ . 3] l aon

Ethnicity under th .
e Constitution i .
solely thro is determined by traci
childis cusfid s belonsimme e o provisions (Section b e
Thus children of a na; onging to the ethnic category of his/her father.
ve Fijian mother are discriminated against witl-;

respect to allocation of ip, j
foapest 0 alls scholarship, jobs in the public service, land

DISCRIMINATION BASED ON RACE

The purpose of ops
supremacy of th:‘.hit:‘ldii%'7 mlmf’fy coups was to ensure the political
tional ways of life an ﬁgrrfrgstlFl{lan people and to protect thelr tradi-
ber of measure nal control of land. To this

s have been taken to favour the indigeno:Jsani?i:nn:\lrg;

other ethnic gron
ps. Se .
1990 constitution, veral of these provisions are embodied in the

IN |
HUMAN TREATMENT OF DETAINEES

Pblice some H . ‘
e time physically abuse detainees. The offending officers
’ er

have been puni :

punished in i
been light, I ome instances, although puni
announcged thencri:ﬁfmber 1991. the new P(iicepugl(s)l:nn::i[;tsiga:e
investigation of éuch ;1 a:f a new m_ternal affairs unit to expedite It’h;
several officers in 1992 ;:;SThe unit took disciplinary action against
being filed in f 0§ ivestigations resulted crimi

S Hive cases and offenders were approprf;tl:ll;n;el it with

. ‘ alt with,

POWERS ‘ '
VERS TO SEARCH PEOPLE AND PROPERTY-

The Fijiinteui nce Ser o
lligence Service h - ' .
1y, open mail and tap teleph 45 powers to search people and proper-

one- wi i
with specific operational guidelines
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outlinf:d in the government decree which created it. However, there is
no evidence that these powers are being abused. Surveillance of per-
sons believed to present a security threat is carried out to degree.
Many political dissidents believe their telephones ‘and mails aré mon-
itored, but concrete evidence is facking. T

RELIGIOUS FREEDOM

After the events of 1987 the ‘military government promulgated a
Sunday Observance Decree forcing the Sabbath concept on all citi-
zens regardless of religious adherence. ‘It banned all economic and
public activities on Sunday; all forms of public transport came to a
halt,‘ all economic activities stopped except those “associated with
tourism, sugar milling and cane harvesting, regarded as essential rev-
enue earners; all sporting activities were denied and picnics banned.
The decree was widely resented as it inconvenienced a lot of people.

eventually relaxed a year later but
allowed . Public entertainment is
1 banned. Thee is still a great deal
{he community including a large
1 conitinuing to vice their oppo-
Methodist fundamentalists con-
ly to any relaxation of the

The provisions of the decree were
all forms of trading are still not
denied and organised sports are stil
of resentment from il sections of
tr_lt?mber of Christians. People are stil
sition to thie Sunday Ban Decree. The
tinue to support the ban.and oppose strong
provisions of the decree.

FREEDOM OF ASSEMBLY

oses is allowed but subject to restriction in
4. Public gatherings require permission
from the Goverament's District Officer who may obtain advise from
the police on the anticipated crowd size and the ability fo the policé
to enstre public safety. Permits for large outdoor political meetings of
dfamonstrutions are not always granted. Wide powers are rested in the
district officers who sometimes make questionable decisions on

requests to hold public nieetings.

Assembly for political purp
the interesting public orde
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FREEDOM OF PRESS AND SPEECH

Freed'c’:mz of speech has largely been restored however, Sunday papers
are still not published. The government has broad discretionary pow-
ers to impose restriction son press freedom, and it has sometimes
done so. Legislation pertaining to the press is contained in the News
Paper Registration Act and the Press Correction Act. All newspapers
which are sold and published in Fiji must be registered with the
Gov'gmment before they can begin publishing, The Press Corrections
Act gives the Minister of Information sole discretionary powcr.to
order a newspaper to publish a ‘correcting statement’ if, in his opin-
ion, a false or distorted article has been published. Should the news-
paper refuses to do that it can be taken to court, The PCA allows t‘he
goverment to arrest anyone who publishes “malicious” materjal
which includes false news that could create or forster public alarm or
result in the “detriment of the public”,

Fiji TV 1 is not fully independent, media, News is provided by.the
Fiji Video Centre which is controlled by the Ministry of Information,
The station avoids any programme of contentious nature or that could
put goverh,men; under scrutiny, The independence of this media will
remain quite questionable once the government has already issued 8

TV licence to a corporation consisting of people of one particular sec:
tion of the community, ‘ '

CONCLUSION

It is evident that up till the election of 1992 the interim government
¢ontinued to infringe severely the people’s. rights openly, and freely
by passing decrees. The same thing is now being done insidiously and
in. 3 subtle way. up the elected Government, The Government, has
legitimatised the Jabour Reforms and other decrees promulgated by
the interim goyernment. o L e

Another daunting feature is that race is being used by some to frag-
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ment the unions and weaken their nggotia‘ting suqum;theiz?:;ﬁ
has witnessed the emergence of srpa;llez; unions to serye ‘:hxor_ll o
the employers to one racial group than the workers as a .

Trade union and human rights are p.ossiblg_lifhfhe po};ﬂgal tsﬁ/est;lmnls
based on the Declaration of Human Rights 'Whl-cl'l :;spectsual opsor_
ty and rights of all individual citizens and ?rowde en:1 i(tlability‘it "
tunity to decent standard of living. Fo.r lgsnng pgftcgﬁx}dual by It
necessary to respect the dignity'and nght§ _pf ?llfm ivi itizens.

RN

o
S !
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RECOMMENDATIONS
AND CONFERENCE CONCLUSION

November 24, 1994 :
Trade Union Representatives attending the Conference:

Reject government arguﬁlents suggesting that trade union and other
human rights differ from country to country owing to cultural diver-
sity and levels of development.

Insist that trade unjon and other human rights are universal and apply
to all peoples of the world, trade union rights are indivisible from all
democratic rights, far from being a luxury for only certain societies,
they are essential pre-conditions for development.

Condemn

Foreign influences which attempt to deprive or roll back trade union
rights, i.e. growth of global new-liberalism and new right govern-

ments legislative, and often physical attacks on trade unionists and
trade unions.

The imposition of structural adjustment programmes by international
financial institutions which focus solely on restrictive economic poli-
cies, undermining wage and job security, social standards and work-

ing conditions, and leading to deregulation, devaluation of currencies
and privatisation.

Exploitation of South Pacific workers and abuse of trade unions by
transnational corporations whose only interest is maximisation of

profit without regard for social development or improvement of
workers’ conditions,

South Pacific Governments’
by they compete for foreign
ing trade union and other hu

false conception of development where-
investments by undermining or restrict-
man rights, creating a global downward
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Recommendation

competition towards the lowest common denominator in workers’
and social standards.

Reiterate

that trade union and other human rights apply to all workers, whether
in developing countries or industrialised countries and stress that the
wealth or level of development of societies cannot be meas?red by
simple economic indicators or production,. but must also mvglva
social development; i.e. literacy levels, health care etc. afld applica-
tion of basic freedoms, i.e. freedom of association, the right to free
collective bargaining, elimination of forced ]abt.J_ur, enforcement of
equality and non-discrimination, abolition of child labour and free-
dom of speech - to name a few.

The Conference insists on full respéctfor the right to strike
and .

Underlines

that peoples’ and workers' social or cultucal diversity or nz_ational d;ir";
ferences cannot be used to apply sub .mimmum stagda.rds in any p
of the world and therefore, South Pacific Trade Unionists.

Welcomes

the interhational trade union movement's efforts as represgnted“by t%:;
ICFTU, ITS and their affiliates, for the inclusion of theld socs{st‘
clause” in trade and deyelopment agreemems,‘wh.lch would a;l iln '
South Pacific Trade Unions to press for the appllcaugn of ba‘snc‘ -
imum “International Labour Standards™ in South Pacific Nations, . :

Also welcomes : . =

[y 2 L] m
SPOCTU's wark for the devglopment'qf_‘a _Socnalmclilaéitgrc? I:;);nd ;
improvement of labour and social conditions in South Pacifi
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and as'such should be published by' unions in addition to the trade
union development that is occurring in the region, such as ‘union
amalgamation, the growth of unionism in the private sector, and the
involvement of the community in union responses to structurat
adjustment programmes,

Calls

and commits itself to press South Pacific Tslands Governments to
become members of ILO and ratify conventions, 87, 98, 29, 100, 105,
111138, and to create tripartite structures for the proper and quali-
tative development of South Pacific societies. ILO should also take to
task member states which deny that respect for trade union rights is a
necessary prerequisite for development as outlined in ILO's constitu-
tion and the Declaration of Philadelphia, Increased levels of ILO
activities promoting tripartism ‘ieed to be ‘conducted in the South
Pacific. o

Concludes that

) - themost important means by which to advance and promote
trade union and ottier huméan ‘and democratic rights is through the
organisation of strong, united, free and'democratic unions which are
responsive to the needs of their members, reaching out to all cate-
gories of workers, and taking prominent roles in the development of
societies while making communities aware of the positive role which
workers play in society. B

ik R T

b): * " 'greater international ‘solidarity needs to be promoted

between South Pacific unjois through the assistance of ICFTU and

ITSs. Regional and “sub-regional ‘trade union $trilctures, such as'

§POCTU_. need to be supported to strengthen cooperation and assist
in the building of strong viable unjons, R ‘

c) Coin °“-"?f,‘f" develop'strong, viable unions in‘the region, well
targeted trade union development strategies need to be' devised.
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Becammendation

Education, in order to train well skilled trade union’activists and to
keep union membership informed, is essential. Eclucation,. planning
and organising is essential to create tade union strategies to counter-
act and campaign against anti-trade union political bodies or govern-
ments which are working to undermine trade union n‘ghts Tn this
work the fervent commitment of trade union officials and members is
essential to build union strength and solidarity, Trade unions need to
constantly review and assess their structures and ‘consider means by
which to strengthen their membership base, finances and dues pay-
ment potential in order to grow. ‘ A
d) all categories of workers need to'find a'place in frade unions.
In particular women workers needs mbst be promoted in unions and
societies as a whole. Unions should adopt programmes for affirmative
action, combat abuse and harassment of women and devise means to
provide women with representatives in union structures. Worl}en
workers should be provided with specifically targeted trade union
training to assist in meeting their‘needs‘and aspirations.

€) that South Pacific Island unions, noting the.growth and
mobility of TNCs in the area, welcome Australian initiatives to estab-
lish a code of conduct on Australian TNCs'’ activigies in ;he. South
Pacific. Such codes of conduct should be based on intematlonull.y
accepted principles as established by ILO standards aqd the .ILO tri-
partite declaration on multinational companies and social policy.
Thére is still, howéver, a need to create stronger mechanisms to force
governments and employers to respect basic internationally accepted
minimum fabour standards, particulatly, through trade and .develop-
ment agreements; The'ITSs (International Trade S.ccreltanats) and
ICFTU need to find means to keep South Pacific unions informed of
employers strategies and trends emerging in différent parts of the
world which will likely sobn reath the area,
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Appendix to Statement of Conclusion

IFBWW-TUR-ITGLWFTWARO ICEF-PTTL FIET-ELPSI IFJ and
ICFTU-APRO/SPOCTU/FRIEDRICH EBERT FOUNDATION
International Conference

“HUMAN, TRADE UNION, and DEMOCRATIC RIGHTS in the
SOUTH PACIFIC”

November 21, 22 and 23, 1994 Papua New Guinea

What Should Unions.Do

1, Build Strong Unions - - independent

-united along industry lines {mergers
within one national centre in each
country _

_-adequate dues (1% - 2% of wage rate)
(supported by proper accounts) :
-increasing organising and collective
bargaining activities)

-education and training

-infuse fresh human resources

2. Stand up for Wome'n’_s rights = - -'

-0ppose sexual harassment and violence
. against women .
-organise womnen and educate

.+ -take up women’s issues in- collective

bargaining

-affirmative action program to position

"+ women in union structures

3. Increase Solidaﬁ@ iinks » CoL a
- promote cooperation, between unions
from different countries
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Becommendalion

4. Stand up and expose. specific violation of workers' rights
~set up .trade union, human and

democratic rights . committees (ie
network of rights monitors) ;

5. Build International Standards &~ ‘ :

- new mechanism o

-link rights with trade - socmllclalllse .

_-trade union social development - social
charter " o
-code of conduct :for transnational
companies (effective) I

~fair trade campaigns -

6. | Tripartism - enlist ILO support to strengthen structures
. Building alliance with NGOs : -
7 .B.u :ldmlg al{taflf' l ~(of . similar  principles) ‘W1th1n your
country

FIJI RESOLUTION

‘ o e bman Ri sues arise
Noting that the source of the violation of Hl{mani}{l;jg'?:uis;ppredal-
from the unilaterally imposed 1990 constitution of t Ja Darlimentary
ing the recent steps by the: Govemment t0 appoifit
Select Committee to review the constltquOfl. o o
S Lo , ion Rights emerges’
Recalling that the specific breaches of TradedUI}:lon tI;;gi:ime e
from the institution of measures launched during R
unelected Government of 1987 1 99‘1 .
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Abhorring the steps 1aken by the Government in

(a) reducing Trade Union Rights by imposing, so called “Lf’z"(‘:;
Reform Decrees” which has effectively undermined the strengt

e , H 0
the Trade Union Movement making it iipossible for some unions t
operate

(b) by introducing a system of ballot to be taken by all members to
decide on strike action.

Shocked at the Ministers budget speech of 11 November 1994 anc! the
concurrent Counter Inflation Order of the same date which has_. etfec‘;
tively frozen all increments for the workers in the public service qﬂ
in the Government subsidiaries, thus negating all rights of Collectlvs
Bargaining for unions representing the workers in Government an

Public Sector Enterprises and therefore violating all ILO conventions
pertaining to Trade Union Rights. - -

Calls upon all ITS’s gathered here from 21-23 November 1994:t0

deliberate on Human, Trade Unjon and Democratic Rights at Pmt
Moresby to |

) use International and Diplomatic pressure through International

@
Agencies including ILO and UN to influence the Government of Fiji
to

f,

(a) adopt a more democratic Practices in their relations with the Trgd_E
Union Movement of Fiji, - - s ‘ o

And further callg upon the Government of Fiji to .
(2) Abandon forthwitty undemocratic and unilaterally imposed
“Counter Inflation Ordey” of November 1994. o
(b) Honor and implement the fully negbtiated *Job Review Exercise”
undertaken to rationalise the

Public and the Teaching Service.
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. zmmmu{dml‘

pee vi ions in the labor reform
©s up the process of the review of sections in
c d

which are repugnant to the Trade Unions. | T
N S te for unions
. industrial clima
i ndation and set the! and for the
(d)dto reb]m)lrdrtsm::ofo\rl\;ork for their mutual developmen} . -
and employe R

development of Fiji.

24 November, 1994 © -~ " .- S o
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PROGRAMME:

Monday, 21 November, 1994

08:00 - 09:00 a.m.
09:00 - 09:15 a.m.

09:15-10.45 am.

10:45 - 11.15 a.m,

11:15 - 12:30 pm

Arrival and Registration of Participants
Opening

Welcome Address

(John Paska, Acting General Secret
PNGTUC) o

Opening Address
(Right Hon. Prime Minister & Minister

of Foreign Affairs and Trade, Sir Julius
Chan)

Greetings by
No'riyuki Suzuki, Secretary, TWARO
Asia & Pacific Regiona) Organisation on

behalf of the 9 ITSs ICFTU-
APRO/SPOCTU

Svep Eric Sterner, Advisor, Workers
Activities, ILO

Fr?tz I.{opsieker, Res. Representative,
Friedrich Ebert Stiftung

Tea Break

Keynote Speech on Conference Theme

Neil Kearney, General
oL Secretary,
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12:30 - 02.00 p.m.
02:00 - 03:30 p.m.

03:30 - 04:00 p.m,

04:00 - ¢5:00 p.m,

07.00 p.m.

Pragramme

Lunch

Country Reports
Fiji

Solomon Island

' New Zealand:

Australia
Papua New Guinea
Workshops on Country Reports

Tea Break

Coontinuation of Workshops on Country

Reports
Presentation of Workshop Results

Vanuatu
Fiji
Solomon Island

Reception by PNG Trade Union Congress

Wednesday, 23 November, 1994

08:00 - 10:00 a.m.

10:00 <10:30 a.m,

‘Workshops on ~
a) How to use Governmental and

Non-Governmental Avenues of
Complaints and Solidarity

b) How to defend and promote Trade
Union, Human & Democratic Rights:

Issues of Strategy

Tea Break
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10:30 -12:30 p.m.

12:30 - 02.00 p.m.

02:00 - 03:00 p.m.

03.00 - 03.30,p.cn.

03.30 - 04.30 p.m.

Continuation of Workshops

Lunch !

‘Submission of Workshop Reports

(in writing) to the Conference Secretariat
for typing and photocopying

. Recess to allow time for Organisers and

Rapporteurs to compile the Reports

Teq Break

Presentation of a Synthesis of the confer-
ence coliclusions and recommendations.
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ABBREVIATION

AAFLI
ACTU
CPTO

CTuC
E 1.

FES
FIET

FPSA
FTU
FTUC
ICEF

ICFTU-APRO

IFBWW
IF]

1ILO

IME

ITF
ITGLWF

IUF

reutation.

Asia-America Free Labour Institute
Australia Congress of Trade Unions
Council of Pacific Teachers
Organisation

Commonwealth Trade Union Council -
Education International

Friedrich Ebert Stiftung
International Federation of
Commercial, Clerical, Professional
and Technical Employees

Fiji Public Service Association

Fiji Teachers Union

' Fiji Trade Union Congress

International Federation of Chemical, -
Energy and General Workers® Union
International Confederation of Free
Trade Unions - Asia - Pacific

~Régional Organisation |
. Tnternational Federation of Building [. .

and Woadworkers

~ International Federation of Journalists
" International Labour Organisation

International Metal Workers’

‘Federation
International Transport Workers'

Federation
International Textile, Garment &

Leather Workers Union,
Interriationial Union of Food,

'Agricultural, Hotel, Restaurant, -
" Catering, Tobacc

o & Allied Workers
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Associations
;gde - Lae Miscellaneous Workers' Union
- Public Employees Association of
PNG P |
TA - Papua New Guinea Teachers
Association
PNGTUC - Papna New Guinea Trade Union
- Congress
PICWU - Public Services International
- Fost & Telecommunication Workers'
PITI Union
- f‘ostal, Telegraph & Telephone
nternational
SI
CTU - %ollomon Islands Council of Trade
. Unions
SINTA
- Solomon Islands National Teachers
SINA Association
SPOCTU - Solomon Islands Nurses Association .
; - South Pacific & Oceanic Council of
TEA . Trade Unions
TWARO - Telecom Employees Association
- International Textile, Garment and
VCTU Leather Workers' Federation
VIU ‘ .- Vanuatu Council of Trade Unions
AIDAR - . Vanuatu Teachers Union
C - Aus}ralian;lnternational Development
BRA . . Assistance Bureau
EMTY = .. Bougainville Revolutionary Army
INA | - 140(.::&1 TV Station
A v 4w .~ Institute of National Affairs
K - Investment Promotion Authority
nec 0 0 Hma.
. ..t = .. National Broadcasting
NCDE) iy Comimission
R - National Capital District
st (Commission)

168 .;

NCW
NEC
NRI
OIDA

PNG
PNGBC

PNGNBA

PTC

SBDC

Unitech
UPNG

Femarn, Teade Unton And Democratic Rights

- National Council of Women
- National Executive Council
- National Research Institute
- Office of International Development
Assistance
- Papua New Guinea
- Papua New Guinea Banking
Corporation
- Papua New Guinea National Business
" Association
- Post & Telecommunication
Corporation
- Small Business Development
* Corporation ‘
- University of Techndlogy
- Umversxty of Papua New Guinea
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LOCAL ORGANISING COMMIFFEE:

PNGTUC

Amalgamated
General Workers
Union

Amalgamated
General Workers
Union

PTC Workers

PNG Maritime
Workers Industrial
Union

Friedrich Ebert
Stiftung

Elcom National
Technical Staff
Association

Mr.John Paska

_ General Secretary
Boroko

257642 214539

Mr.Andrew Kandakasi
General Secretary
Boroko

253758

. Mr.Michael Gwaibo

President

Boroko

255509

Ms.Maria Eginaka
Executive Trustee Union
Boroko

3005730 258192

Mr.Reg McAlister
General Secretary
Port Moresby

212132 213925

Mr.Fritz Kopsieker
Resident Representative
Boroko

254873 . 256955

Mr.Emrnanuael Kailu
General Secretary

Boroko '

254290 253690
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Lecal Ongantoing Commitice .

Conference Secretary: Mrs. Irma Schwarz

Conference Assistance: Mrs, Korahi Lohia

Emergency #:
Ambulance

Medical Practioner:

Dental Practioner;

Bank:
Currency:

Post Office.

Telephone:

Public Transport

Security;

Mr, Eddie Saunders

Police 000
256822

Dr. Webb, Tel, Tel. 256633
Dr. Mills Jalal, Tel. 259692

Westpac Boroko, Opening Hours 9 -14.00
PNGBC Boroko, Opening Ho,__urs 9 -15.00

1 Kina (100 Toea) = US$ 0.8580 Value
11715194 :

Boroko
Stamps Postcards or Letters up to 20 flfoeg

. Austiralia/NZ, Fiji, Vanuaty,

Solomon Islands 45 Toea .
Singapore/Hongkong/Malaysia 60 Toea
Europe - 90 Toea o

Overseas Dial 05/61 eg Australia,
05/679 eg Fiji

PMV Bus Fare 40 Toea -
Taxis are very expensive, Kina 20 Airport to

‘.-Dowmown POM

Please do not leave the Motel on your own.
Travel in Groups together with a local resi-

"dent or book yourself for a tour (see enclosed
pamphlets)

m
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WHAT THE MEDIA SAYS....
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46100 Petaling  Malaysia

South Brisbane, A
Jaya, Selangor
Darul Ehsan

QId. 4101
Boroko
Barmcko

i

2

3cd Floor,

16 Pecl Street
Flgor. Jalan
14420
=05-03 Thoren
Technocentre

P.0. Box 965

P.O.Box

on

Industrial Rd.
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12, New
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LIST OF PARTICIPANTS
Commonwealth Trade

Federation of Building

and Woodworkers

Asian &
Regional Office

International

International’

PEA Public Employess
Postal, Telegraph &

“Telephone
Elcom National

Technicat Staff

Trade Union Rights
Are Human Rights

" that minesls desctly In tesponso to he curren!
coat of Wving 30 X is most untalr to blarne Wgh
waps withoul aty rolorenca 10 the durrent cost
of Mving Is mosl unlstr andnarrow minded,

throughoul PNG acknowledpes the

pretance ol ab brothets and shiters
and iade union, colisaguos who ate Curfenlly
hete In our oy of Port Moresby (2 tha Human
and Trade Union Fights Confatonce.

Thw Attoclton i proud 1o nols the ditoct pars,
Uclpation snd support lor tha Conlarante by
P5110 which PEA Is alfiisied. Tha PEA appra-
claiss slso that had & bosn without tha PSI, the
Assccation would not have known and parlich
nlld In the oificia) opening and tha conlrenco

ha public Employeas Assoclaian of
PNG on bahatl of lts 22000 membets.

Fundamantaty, Tracw Linion righls sre equil 1o

humen fights and thais hclude!
. righttodganise and freedom
of association;

2, 1ighl lo totective bargalelng:

2 fight Lo teceiving decent kdnp
WAge In raturn r an honatt
Gy s works

4, rioht i suie of withdirawil of
laboun, .

B, righttofartriatsnd hoarig:

8. righttobramployed witinan
envionmoniatly hialihy and
work plives;

7. rghitoklo and kesdom of
movemant, :

Tha above are amonpel t mos baslo worker

of tade unkn tights which according ty vk -

docoes ure tnded serkus threat in PNG snd In
ot pasts of the region,

Intemational loruma Tuch as the ciarrent one
takig place ot he Granvile Mol are gocd a8

A the ploba! o magio Taval, the South Pacific
Istand miont have aiready began 1 feal the
sHiocy ol plobal which is marked by I kolow.
® 1apkd ana increasing hvolvementof -
plobat financial instilskes and banks kb
. infunclog reglonal and dernestic .
. pohclesy . I

(e naw amitgence of markat sconay
which la supponted of supphamentad by
4 of Bemlisatonand derrguia
ton Aimed at alknwing market force 10
Inuincs sconamic ilssons;

® tax, Wpal, Inustelad 1latong conces
slons and Incentivas made by povéen
menta % ATad lorekgakmasimenis a
_ p Balda of insncial, technotogy knd
hyman resuces; ) .

» oo0p Lion and p
pukie lqsutuv'onl and wrvicas;

The whove sre soms of the A'lnnlnclm pects
of whal P e warkd 1s exparigncing which

* pjn aMaagy baing esperlanced ln wn areasing

way b PHG and othet Paciia lsland Hatons,
AN live mitp bevel 'work 3 basic and ‘manual

woik' has ovar thy yoars beet consigerad as

having: .

w pocutioe
® lcked wienls and dgnlly
. @ wEhoul ighty

Tho abeis alttudes B2a prevaiant in e Paciid
e

Islanid covalries and aa supporied by &
s bath privale and public slike, Theto atle

«. tucles lorgel that wockota are PEOPLE with dig-

My

" Dpoen Bing wage ko antormant i a works

ar Wha ls smployed and that iving wage must

remindars &ad b sources ol [}
from tha knowldpe thal unlons are 1ogeihat in
thh plobal svvpole thipogh sharfng of axpori

ancet, Thass hiph-powired loums aioM are

howivat nelshdugh,

Thw fund “bminrour,. Liam ls the
changing work cutivies and valuws dus lo
numbtous (aslors Both at the *Maces and

s,

oy

ba oomp 16 g curtant level of poat of b
Hg applicable in & given covnlry .

_ For the Honourable Prime Minlater &0 acoush

lovel of wegas and salania n PNG w3 ho did v
s Openin) Adcers on Monday 21 Hovembed,
1904, weiviout iy mantion of bigh exel of iving
In PNG tannol b axcused. . -

Lavels ol wages b PNG and any country lot

© 'The chalenga for Al nations! cenues Including

PING Trace Union Congress and olhet Individs
ual lisde unlons ang sssoclation is to go
beyond thess b1 torums and publicles aad
sharisy of expicences and to gat tiwn 1o 1Ml

* ghakbie of having programmes and acthiies

that suppoct workers n thelr work places,

Say, jp tha of PG, i I left 1o
only 8 handlul Individual associntlons.
Genanly, thate i mone o be dahe in detsnd-
Ing the tights of workers and umda unlon Aghts
a1 tha work plage how than every belos nview
of the global davelopments and ihe lncreasing
doske of our lsiind ovemments 1o support the
tranter of glabal experincas nlo our simal
developing nations, Thate experiencas also
include ! 1o ing of organi
Lions with thelr compiimontacy labour policad
which Inchudat.

» editing fumbor of permanant workeds i
plica for conkact and catual workars;

t;u ©f womsn, ntices and
SRR T
8

®_ua 0l miore bontracting and sub<oniruch
i out of public sarvicas lor axampkt,
works, franspont and malatanance;

.. hahnlwm of ghilt ovor tims ind pros
guctivity hased salares;

» kiping out ¢ reducing the lnfuanca of
Y ade Lnlon organLel

. g atthe
Tovl and pepoliations at th Industry,

To countar all the above Internations] rase

ascigution, nalknsl cenvas &8 wol at

sl wide union opantsations and aasociations

ane Wiwith ne bl 0 do losa Walking snd
alataments and be engaged In teal

" wetlon-orinntaied programmas,This Is naw

NAPOLEON B. LIOS!
NATIORAL PRESIDENT

INT el




- Trade unions
place human
dignity first

WE note your opposition to privatisa-
tion (The National, Dec 5) and weleome
your views,

Oneisbemused, however, by thecon-
tradictions against your commentary of
Nov 24 cebutling the concerms put for-
ward by our leamed Brolber Neil
Keancy,

Ina nutshell, whatmy colleague Neil
addzessed were the negative trickle ef-
fectsof the new wave of neo-liberalism
whichis being carved out under the ban-
ner of structural adjustment,

For the benefit of readers, structural
adjustment refers to the amy of o
called free market policies developed
by the World Bank and the Intemnationa
Monelary Fund (IMF) chielly as a con-
dition for recciving finsncial assistance,

‘This cartel of policies Lypically in-
¢ludes currency devaluation or floating,
tradeliberalisation, cuts in social spend-
ing, privatisation, helding down wages
including wage freeze, business derep-
ulation, restriclions on credit and higher
interest rates, free trade zones (indus-
teial centres in PNG)cte, .

Neildoesnat, by any siceich of inmag.
inatlor, appose invesiments nor doeshe
disagree with cconemic equation far
success and progress. Equally, unjens
do ot oppose invesiments for the sim-
plereason itis counter productive o nur
cause, The main concern focuses on e
unfairrulesoftrade liberalisation which
plomole  particularly  transnational
transpression at the expenses of thi
masses,

What Neil attempted to hightight
ameng athers, however, was the falla-

figures as n barometer for neasuringso-
clo-cconomic success and prosperity
Bgainst-a sea of realily which presents
paradoxes that render the srowth fig.
ures as meaningless idioms of the palit-
ical vermacular, | L
Considerthat as the wortd freparesia
Iaanch itsslf' into the new mitlennium,
the bopes of casting off the debrilitating,
und destrucrive burfens of mass upcin.
ploymc‘nt degrading poveny and oross
mcqun}:lics dwindles ang i appears
more likely we will enter the purals of
< the 2st eentry douhling our nepative
growil figures, ‘ !
Idonoy havethe luury ofspace twde-

ol
17;Boroko.NCD.
ovidelyour.full
hal ]
“phori

i

AT £ o

citus use of abstract ceonomic growth .

bate the demerits of your attack an Neil
ona point by point basis, .

Suffice it to say [ would abservs with
respect that it is highly contradiclory
and way off mark particularly when
placed against your views on privatisa-
tion,

Ewould, however, take you to lask on
the issue of trade union develapment
and economic development where you
unassumingly endorsed the stalements
made by Sir Julius Chan, Trade unions
areused lobeing scapepoats so this rubs
easity off our back.

1t should not go unchallenyed, how
ever, and with respect, | would submat
thal yeu both miss the point, the reason
being that there is simply no competi-
tion between trade union development
and economic developinent.

They are incomparable to the extem
cconomic developmen does nal and
will neverrun parallel torade wnion de-
velopment,

In effect what you are preaching,
however, is that economicdevelopment
must come before human resource de-
velopment and human dignity which is
effectively what wrade unions sre all
about.

To put it erutlely, sincecapital is cons
trolled by the rich few whiat you ore ads
vocating Is liberty for the rich to amass
their foriunes and forify iheir defences
and anly when they nre satsfied should
they remit and access relief (o the suf-
fering poar. :

‘Thereln lies the bowum line a pre

seriptionfor a sucecssful neo-fiberalisu’
cumipaign, ‘Therein, lics the reason for |

the nominal suceess of thecountries you
referred o, o

JohaPaska

Guneral Secretary
PNGTUC

Friday, November 25, 1994
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NATION

Top Manila band |

at ‘extravaganza’

PORTMORESBY:Clu'bFiIipinouFPmM‘ormbyis

sponsoring 2 dinner-

-dance

has won mu-
ions in the city.

Tickets are available from any club officer.

ippines,

ards at home and intemationally.
Themain objectiveof theclubisto promotethe so-

lab)

h

lipptnes, the show will be staged at the Kam-

buingi Room of the Porl Moresby Travelodge on

Sunday at 6.30pm The entertainers, billed as anc of

the best showbands in the Phili
| and culwral wetfare of its members.

It is also committed to fostering unity and cooper-
alien while in recent times it has been quite active

Featuring the versatile Music Making Company of

ganza, Balik - Saya *94, here this weekend.
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