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KOBW/A-19 BA MOHIOJ1 IAXb XXEHA3PWIAH T3rLL BAAJAN

SHaxyy cyganraar Ppnapunx-26epTUNH CaHIMIAH 3axmanraap Xninx
rYMU3TraB.

CypanraaHbl anvBaa aryynra, M333//IMAH YHIH 36BUIAT CyAiaad XxapuyLax
6erees Ppuapunx-36epTUIAH CaHTUIAH 6alip cyypba HNALRX 6alix anbaryii
60nHoO.

Cypnaau: Ap. C.[laBaacyp3H

O©XBHTY-bIH ®puagpnx-26epTUINH CaHTNAH MOHron Aaxb CyypuH
TO/Iee/iIeruniiH raspaac 3px/1aH rapras. YT 6yT33/1MAH 3pX XyyNiAH garyy
XamraanargcaH Ty 3eBLUEepPeiryirasp 60/10H 3LWA3ATYArasp xyynbapnax,
O/ILLIPYYax, X3CIrUasH aBax, allnriax, apuakaaHbl 30puvynantaap X3Ba3xX
HUATNIXNIAT 30XMOMYUINH 3PX 36PUCOH/, TOOLHO.
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KOBW/-19 EA MOHIOJ1 IAXb XEHASPUIH T3rLL BAVAAN

CYAANTAAHDbI YHASC/ION

L3NXNIAH yNC OpHYYyAas XYiAC, apbC ©Hre, HAMrMWIAH aHru AaBxapra, 6aanrniii
fAnraatan 6ainpan, KacTblH CUCTEM 33pPr33C UPraauiiH ayHA Tarw 6yc 6aiigan 6uii
6ongor. Tarw 6yc 6ananbir byypyynaxblH T6A66 A3NXUAH YAC OPHYYA XMU33A 3yTran
rapracaap 6aiiraa 4 aotoos 60NOH rajaaj XyumH 3yWACUAH Heneereep Tarw 6yc
6arigan 6yypaxryi, 3apMM TOXMONL0S 6COX XaHANara axuraargax barHa.

KoBuna-19 uwap Tax/iblH yAMaac A3X1i gasap HUWMAM, 34UIH 3acar, 3pyya M3HZA
60/10BCPOA, XOA6MEP IPXIANT 33P3F OJIOH CanbapT XYHAPINTIN HexLen barigan 6un
601coH 6erees MOHro YAC U I3C3H YT XYHAP3ATIN HYYP TyAcaH. MoHron Yacaa 2020
OHbl 1 AYyr33p capblH CYY/A33C X3C3rYMACIH xen xopmo Torroox, 2020 oHbl 11 gyrasp
capbiH 11-HWIA eapeec AOTOOAbIH XanfBapblH aHXHbl TOXMOAZON OYyPTrargCaHIIP
XaTyy X6/ XOPWUOHbI A3TN3MUINH apra XaMX33r aBY X3P3rKYYACIH.

MoHron YaceiH x Xypnaac 2020 oHbl 4 Ayrasp capbiH 28-Hbl e46p “KopoHaBupycr
xangBap (koBug-19)-biH Lap Tax/laac ypbAuMaAaH COPruiasx, TaMu3X, HUUrM,
3AVIAH 3acarT y3YY/13X ceper HesleeNnuniir byypyynax Tyxai" xyyaniir 6atanxk, 6yx
HUNTI3P Aarax mepaes. VIHraxA33 010H XyHWUA BeerHepen yycraxryn 6aix, Xun xaax,
ariMar XoT XOOPOHAbIH T33BPUNH X3P3rCIMNH XOA0NTO8HWIT TYP XOPUIIOX, 3apuM
XyAangaa, Ymaumaras, oNoH HUATUIAH 6010H Byx WaTHbI 60N0BCPONbLIH BanryyanarsiH

YN @xuanaraar 30rcoox 33par apra Xamxaar aBy X3p3arkyyJ/ICaH.

KoBuna-19 uap Tax/ibiH XAMpanbIr AaBaH Tyyaax apra XamMx33 Hb HUAT MPraguiiH
CaliH caxaH bananbIr xaHrax Xaparu33HA TyAryypaacaH 4 Lap Tax/blH Hexuen baranaac
WyyA xamMaapanTtairaap 3AUMH 3acar, HUAFMUAH aMbApans, M3A3r43XYHL, ceper yp
faraBpyys 6uin 6oncoH. Tap ayHaaa MOHron yacbiH TOFTBOPTON XOMKANNH 30PUATbIH
“XKeHpepuiiH 3px Tarw 6Gaianbir xaHrax” 5 agyraap 30puaros TOAOPXOMACOH
TOPUINH anvBaa YWAUWUATIIM XYPTaXA33 XYHUA 3PXUNT XaHraxblH TYyAJ4 >KEeHAEePWIH
M3AP3MXKTIA OOANOTYYAbIF MAYYTIA aBY X3P3MKYY/3X, XEHAepT cyypwacaH 60a0H
P OYANIAH XYUNMPXUANNDDC YPbAUUAAH CIPTUIANBX, XAMpPanaac UPrazss xamraanax
HUAMUIAH XaMraaaiblH apra XaM>33r TOFTMOJ YP AYHTIM X3P3arKyya13x 60AN0TbIH Yp
AYH XaHrantryu 6aviHa.

MoHron Ync >xeHgepuiiH Tarw 6yc 6ananbiH y3yyasntasp 2019 oHAa A3nAXMIAH
189 opHooc 71-a 3p3mM63N13rAC3H Hb XXeHAEPUIAH Tarw Byc bariansir Byypyynax, T3p
AYHAAA 3MITTINUYYAUNH YAC TOPUIAH BONOH 3AWAH 3acriiH Tarw 6anaabir xaHrax
UNrA3133p AOPBUTOM axXmanax LWaapaiaratair xapyysaxk 6ariraa tom.
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KoBuna-19 Lap Taxan Hb XXeHAEepPT CyypuacaH Tarw 6angans XxapxaH HeNeeCeH,
KEHAEPWIAH Tar 6akabIr XaHraxblH Ty Laallng oy XWAX Waapanaratan, OHrepceH
XyrauaaHbl YA sBAaac aBcaH Cypramx, MP33ayna XMIAXK Xaparkyy/ax Waapanaratan
6oanoro, apra 3amMblH Tajsaap CaHan AYrHAAT, 3eBAeMX OONOBCpyynaxas 3IHIXYY
CyfanraaHbl aXKWa YUTNIMLIX FOM.

MOHIO/ AAXb XXEHAEPUIH T3rll BAUAAN

MoHroAn ync 3parTam, 3M3rTant XyMYYCUIH T3rw 3px, Wyaapra écoir 1924 oHbl
YHAC3H Xyy/bgaa TyHxarnacaH Asu TMBWWH aHxHbl yac 6erees 1961 oHa HYB-4
3/1CC3IHIIC XOMLL XEHAEPUNH 3pX Tarw 6airgan, aMarTaNUyyAUNH 3pXT3M X01600TOM
OJIOH YNICbIH KOHBEHL, FIP33 X3A3/1L33PT HIM3H OpXK, CO8pXoH baTancaH’.

1996 oHA "dMArmAuyyaniiH a)k 6aiignbir calkpyynax YHA3ICHUN
xerenbep’-uiir caHaaumaxk, 2000 oHa XKeHaepuinH Tarw bananbiH acyyaan xapuyLax
YHA3CHWI 3eBReanir banryynx, Tyc 3eenen Hb 2005 oH xypTan “dKeHaepwiiH Tarw
6aiianbir xaHrax YHAICHUIA XeTenbep”-nir xaparkyyasx axbir 30XMOH Banryynx
6aiiB. 2005 oHoOC XeHaepuiiH Tarw 6akanbiH YHA3CHMI XOpoo banryynargax yin
axunaraa Hb ©PreXCceH.

MoHron YncbiH 3acrvinH rasap XXeHAepuiH Tarw Gananbir xaHrax, XyHWi
3PX, ANaHryaa sM3arTanuyys, OXMAbIH 3PXUIAT XaMraanaxbiH Tenee XXeHaepuiiH Tarw
6airanbir xaHrax xeren6epuiir 2003-2015 oHA X3p3arkyyAcaH 6erees aH3 xyrawaaHs
“3p 6YANIAH XYUMPXMIANIATIA TOIMUPX Tyxaih xyyab (2004)", "dKenHpepwiin
apx Tarw 6aranbir xaHrax tyxait xyyabe (2011)", “MoHron YnceiH Ux XypabiH
CoHryyamiiH Tyxan xyyab (2011)", "XyH xypaangaanaxtaii TSMLX Tyxail Xyyib
(2012)" 33p3ar x3a4 x343H xyyannr YUX-aap 6atayynx, XeHAepunH 3px Tarw 6anaabir
XaHrax 3px 3yM, 60410rbIH OPUUH BYPAYYICIH.?

YNC OpHYYAbIH XXeHAEePUAH YHINM33HWUIA TainaHg “MOHIoN YAC Hb XXeHAePUinH
3PX TIrW 6arAabIr XaHrax 3px 3yMH TOTTOJ/ILLOO CalTain” XaM33H AypaaracaH barngars.
By KoBna-19 uap Taxnaac ypbAaumnaH C3PrUiAasx apra XaMx33 Hb MOHIosbIH
3AMIITINYUYYANINH HUIATAM, 34UIMH 3aCTUMH Hexuen bangans cepreep Heneesx banHa
F3C3H AYTHIATUAT 4 HaracaH YHAICTHWIA baviryynnarbiH XerxaninH XetenbepuiiH

(HYBXX) xyp33Ha, A3niiH XerxnuniiH bank (AXB) 6010H XKeHaepuinH YHASICHUI XOPOOo

1 "XKeHAepuitH M3AP3MXKTIV TECOBNONTUIH rapbiH aBnara”, MERIT., 2020

2 “XXeHgepuitH Tarw 6ananbir xaHrax YHA3CHWIA xeTenbep”, MoHron YacbeiH 3acruinH asap.,
2017-2021

3 “XKeHa3pnIiH M3apP3MXKTIV TOCOBNONTUIAH rapbliH aBnara”, MERIT., 2020
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(OKYX)-Hbl xamTapcaH cyganraaHbl TannaHa* aypacaH 6ariHa.

MoHron Yncag >XeHAepwWH Tarw GarAnbir XaHrax, Xymcasp saraBapsiaH
ragyypxaxryi 6ainx cyypb 3oxvuyynantbir TycracaH 10 rapyii xyynb, 5 6oanorbii 6apumr
6uumr Gangar 4 TAr3P Xyyab, 6OANOTBIH BAPUMT  OUUIMIAH X3P3MKUAT XaHranTrym
Haiiraa Hb XXeHAEpPT CyypwicaH Tarw byc 6aligan eHaep balraaraap HOTAOrAAOT.

MoHron YncelH YHACSH XyynaviiH 16 Ayraap 3yWa4 3aacHaap «3p3rTdi,
3M3rT31 XYMYYC Hb r3p 6yauiiH gotop 6a COén, HUIram, 3a1INH 3acrMiiH 6010H
Y/IC TOPUIH XYBbA, DKWUA TIrLW 3pXTaN 6aiiHa" raxc 3aacaH.

TepwiiH, ync TepuinH anbaH TyLLaanTHYYAbIH XXeHAEPUIH 6alianbIr aBy y3B3.
MoHron YaceiH Vix XypabiH ryuwyyanind 17.1 xyBb, 3acrniiH raspbiH ruwyyaninH 13.6
XyBb, [34 caig HapbiH 6.2 XyBb, ANMIUIAH 3acar gapra HapbiH 4.8 XyBb, [yypruiid
3acar gapra HapbiH 11.1 xXyBb 3M3rTanuyys 6anraa Hb A3/XWMIAH MNapiaMeHTbIH
3acarnantain apgunacaH yac OpHyyaTal XxapbLyynaxad Mall 40Oryyp y3yyAs.T oM.

JanxuiiH ayHaxaap WX, 4334 cypryyabs Tercees 10 >xun 60ACOH, axucaH
TYBWHWIA GONOBCPOATON 3MIFTAA  MXKMA  TYBLUHMIA DOONOBCPOATON  3P3rTINTIN
xapblyynaxag, 23 xyBuap 6ara LaavH xenc asaar. MoHron Yacag smMmartanuyyaviiH 4334
60/I0H axmcaH TYBLUHWA 6ONIOBCPO 333MLLCIH Haligan 3parTandyyaTan xapbLyynaxas,
H31334 eHAep Hanaar Y, LaavH Hb 17 xyBb gooryyp 6aliHa.

CTaTUCTUKUIH TOOH M333//133pP, MaHal Y/CbIH 3pyyA M3HAUAH canbapbiH
80 rapym, 6onoBcponbiH canbapbiH 70 rapyi, 6aHK caHxyy, AaaTranbiH canbapbiH 70
OPUMM, XWXWUM3H XyAansaa, 3acBap YWAUMATIIHWI canbapbliH 60 opunM, XeHreH
yrnaBapaaaniiH 50 rapyin XyBb Hb 3M3rTal axkuanarcag baiHa.

Tyxannban, KoBua-19 uwap TaxablH OHLION Hexuesn Byxui rypBaH >XUANWH
XyrauaaHg upraguinH 3pyya M3HAMIAH MaHaaHA axuanax amapryin 6erees xyHa avaar
3M3IT3NYYYA YYPCIH BanHa.

4 “MoHron yncag KoBua-19 Lap TaxiblH OXuUg, SM3rTINUYYAUAH HUNATAM, 3AWIAH 3acruiiH
ambapang y3yyak 6y HeneennninH cyganraa” HYBXX, AXB, XYX., 2020
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XycHarT 1. 3pyyn M3HANIUH canbapT axknanarcag, 2019-2021 oH /xyincasp/

2019 2020 2021 AYHAAXK

byra 54687 56502 58696 56628.3
VVH35C: SM3ITSI 44807 46379 48163 46449.7
Y ’ (81.93%) (82.08%) (82.05%) (82.02%)

Ix cypsamk: IMXT. MoHzon yaceiH 3pyya M3HOUUH y3yya3im

XycHarT 1-4y3yy/ICH33p MOHTOA YAChIH 3pyyA M3HAWIH canbapT axuanarcAbiH
82 XyBb Hb 3M3IT3 axwuanarcas® baliraa Hb ONOH YACbIH TYBLUWHTAM XapbLyyynaxas,
OHAep Y3yyA3AT tom. Llap Tax/biH yea 3pyya M3HAUAH canbapbliH axJiblH avaanan X34
AaXVH H3M3TMACIHUIA f33p XaifBapaap eBUNeX 3PCAIN Y TOAUA XIMXKIINIIP 6CCOH
TOOH M343313/1 baliHa.

XapwH, emMy, xepeHre 333mwwux baliraa 6aligibir aB4Y y3B3J, OPOH Cyyll
emMuneneep MOHroNbiH 3MIFT3NUYYA 3P3rTaNUYYA33C 2 AaXuH 6ara, razap 333MLUINAH
XyBbg, 3-6 AaxuH 6ara, 6ycas v/ Xe4/16X XOpeHre 333MLLINIAH XyBba 1.5 gaxuH 6ara
HaiiHa.

YHA3CHUA CTaTUCTUKUIH Xopoo (YCX) M3a331cH33p 2021 OHbl 3LCUIAH
b6angnaap MaHau yncag 147 msHra rapyi ax axymH H3rk OypTrantanrssc 92.5
MsiHra 6ytoy 63 opunM XyBb Hb 3P3rTal, 54 MsHra rapyi 6ytoy 37 XyBb Hb 3M3rTau
yavpanaratan 6aliHa.

Kuxur ayHa yinaesapasaanmr xerxyyasx caH (KAYXC)-aac ONrocoH HuUMAT
333UMAH yagarasn 20271 oHbl aucuiiH balanaap 5.6 ux Hasg Terpert bairaaraac,
TYC CaHA 333AUAH YAA3TA3NTIN KOMMaHWYyAbIH 64 XyBb Hb 3p3rTai, 36 XyBb Hb
3IMIITaN yavpanaratai 6ariHa. Xuxkur 6010H 6Uuumnn GU3HEC IPXAINUYAMIAH ONIOHX Hb
3IM3rTanuyys 6arigar 6on XXAYXC-aac 3331 aBcaH ax axyH H3NKUAH epAee rypaBHbl
H3r Hb 3M3IT3N yaupAaaraTai ax axymH Harkyyg HainHa.

AHY, 3H3Txar 33par yacyyaas Koema-19 uap TaxblH YEUAH 3MIITINYUyYANIH
aXJblH barip angant 5.7% 6aliraa Hb 3P3rTauyyAUAHX33C 1.8 AaxvH 3M33r HalHa.
DMIITIAUYYA ASNXVUIAH XIMXKIIHA aXKUA IPXNNTUINH 39 xyBuiAr bypayyaasr 60108u
axnaa angax baviraa xymyycuiH 54 XxyBuAr 333k 6aliHa. DM3IrT3MUyYAWNH
aXnn 3PXNINT AyHAXKAAC eHAep xyphaap Oyypu Galiraa Hb 3MIrTaM axuanarcag

5 SMXT. MOHron yAcbiH 3pyya M3HANAH y3yyaanT. 2021
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JaBamraiicaH canbapyys uap Taxaag uayy epTceHuii HOTOroo HoME,

YCX-Hbl  M3233/0133p 2022 OHbl 3XHWK xarac >xuag MoHron YncblH
XOA6/IMOPUIH 3aX 33314 aXKWaNax XYYHWUIA OPOALLOOHbI TYBLUWH, IM3MTINUYYANIAHX 52
XYBb, XapVH 3P3rTaviuyyaniiHx 68 XyBb HaliHa. Y/ICbIH X3MXK33HA, aXnanax XyuyHui
OpPONLOOHBI TYBLUMH AyHAXaap 60 rapyW xyBbTaid 6Gairaa Hb 100 XyH TyTMbIH
epsee 60 Hb axunnax COHMpxonTon Halraa 60N 3P3rTINUYYATIN XapbLyynaxas
3MIITINYUYYANIH aXnanax cCOHMpxon gapyr 17 opunMm NyHKT33p gooryyp bairaa Hb
aHxaapan TaTcaH acyysan 601004 6anHa.

OJIOH YACbIH X8A8eAMepUMH bBauryyanarbiH M3A33/ICH33P UaAUH XeACryn
XKW 3PXINAIM IMIMTIAUYYA SP3rTaNUYYAI3C 3 faxuH mux baraar. MaHal yacag 8334
60/10BCPOA 333MLLCIH IMITTINYYYANIAH TOO BHASP Y X846/ IMEPUIH 3aX 33314 TIAHUN
oponuoo bara HaiHa, AnaHrysa 25-aac 34 HaCHbl 3IM3MTINUYYAUAH aXnanax Xy4Hui
OpPOLLOOHbBI TYBLUWH XapbLiaHryn byypcaH AyHT31 baliHa.

DP3rTan, 3M3MTIN aXUANArcAbIr LAaUHIUAH XYBbA, XapbLyy/XK Y3B3/ 3P3rTai
aXuanarcablH capbiH gyHaax uanvH 1.6 casa terper 6aiixag aMarranuyyaminix 1.3
cas terper 6ytoy 300 msaHraH Terpereep 6ara 6aiiHa (YCX).

KoBna-19 uwap Taxan Hb  3pyya M3HZA, HWAMAM, 34AWAH 3acar 600H
XYMYYHA3TUIAH XAMpPanbIr ynam 6yp H3IM3IrAyyacaH. IH3 6aijan Hb XXeHAEePUIAH TarLw
6yc GananbIr ryH3rMApyy/k 6onsowryr Hexuen 6angan YYCCIHWAT 3pYYA M3IHA,
6010BCPOA, HANTMUAH BYXMMABIH UYNATA3133P BONOH X8A8AMEPUIAH 3ax 3331 A33p
XWUMC3H TOOH BOIOH YaHapbIH CyfanraaHbl yp AyH Xapyyax 6arHa.

TOOH BOJIOH YAHAPbBIH CYAANTAAHDI YP AAYH
.  Smarmaituyya 6a aXkun spxaant

KoBna-19 uap Taxan Hb 3p3rTanuyyATali Xapblyynaxag 3M3rTanuyyaniiH
HWUIAMM, 3AUAH 3aCTUH aMbApan UayyT3nNrasp ceper Henee y3yy/caH balHa.

Llap TaxnblH yAMaac BU3HEC 3pX3rumg UX3axXaH xyHa 6angang opcoH. Ypt
XyrataaHbl X611 XOp1o Hb BU3HECUIAH YN axkmnanaraar Xurg 6yc 60rox, oJoH raspyya
6 Madgavkar, A., White, O., Krishnan, M., Mahajan, D., & Azcue, X. (2020, July 15). Covid-19 and

gender equality: Countering the regressive effects. McKinsey & Company. from https://www.mckinsey.
com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
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LOMXOTFON XWX, Xaanraa 6apunx, BU3HEC33 30rcooX XyYPTaN apra Xamxa33 aBcaH 60
3apvM canbap, T3p AyHAAa 3PYYA M3HZ, 60N10BCPONbIH canbapT axuanarcablH adaanan
3PC H3M3IAC3H TOMOOXOH ©8puNenTyys rapcaH bavHa.

MaHan yncblH 60s0BCpObIH canbapt axwunnarcablH 70 rapyn XyBb Hb
3M3IrTaNUyya 6erees Lap TaxAblH YeA TaHXVMMbIH Cyprantaac 3alH cyprantag
LWNIXKCIHIIP Barw HapblH adaanan, 3apfan Hb H3M3IrAC3H 6ailHa. 3allH cypranTbiH
X3N163p Hb aHXaH, AyHA, UX A334 1334 Oyx WaTHbl 60NOBCPONbIH CUCTEMZ HIBTIPY
3X3NC3H. EpeHxmnin 60N0OBCPONBIH CYpryyaniiH Barw HapbiH XyBbd, TyXarlH XWUU33AMIAT
631Trax3s 3apuyynax uar, 6arwaac rapax 3apgan ecceH baliHa. Tyxannban, 6arw
HapT yxaanar rap ytactah 600X, eHAep XyPAHblI MHTEPHITTIN Halix, LWaapaiaratain
TOXWONAONS, 366BPUAH KOMMBIOTEPTON 6ONOXTOW XONOOOTOMroOp TIAHIIC rapax
3apasyya e0KI3.

Cypanraaraap epeHxuin 6010BCPOJbIH CYypPryyAnnH CyparyabliH Tefe Xuusas
HONOH LLaxMM XMU33/1 3X3/ICHIIC XOMLL 3MIIT3I 6arll HapbiH 79 XyBb, XapUH 3P3rTai
6arw HapblH 60 XyBb Hb @X/bIH ayaanas, XM433/ 3aaxTan XxonbooToM 3apaan eCCOHNNT
XY/133H 36BLUOSPCOH HaiHa.”

“MoHron Yncap KoBua-19 uap Tax/iblH OXUA 3MIFTIAUYYAMAH HUATIM,
3AWMAH 3acrMiH ambapang, y3yy/k 6yl HeneennuH cypanraa’-Ha xamparicaH
6ara, AyHA Cypryyabf, ONOH XWUA HarlinacaH, TaHXMMbIH Cyprantag fafcaH 3M3rTan
G6arw Hap ypbZ Hb LaxuM XWu33a 3aax OaWlraaryw, 3H3 UMIA333P Cyprant aBy
Halraaryit yupaac WuH3 apra bapuagaa aacaxag XyHAp3ATan H6alcHaac 0A0H Liaraap
axunnacaH, C3Tr3A CaHaaHbl jJapamMTaj OpCOH, Uaalunaaz T3AHI33C rapax 3apgan
©CCOH 33P3r XYHAP3IUUT AypAcaH b6aliHa. TaHXWMMbIH CypranTblH yes cypryyab A33p
axuanacaH uUart Wayy UarvMiH Xenc ONrofor, aHrv yaumpacaH GarlmiiH H3M3rA3n
33par Barwnax axuag oarofor H3IM3ATYYS, 30rCCOHOOC 6OAUT LLAIMHTUINH OPIOTO Lap
Tax/blH yes 6yypcaH 6aliHa.

A3uliH caHrMiiH “MoOHronbiH XXmur 60/10H 6uumn 6musHec® 3pxnaru
amarmiiuyyasa KOBUA-19 uap TaxnbiH y3yy/mk 6yl HeneennnnH yHanrsd”

7 2020 oHbl 11 capa uaxumaap sByyncaH “Monron Yacag Kosua-19 uap taxiblH OXug
3M3ITINUYYAUAH HAWTIM 3AMIH 3aCTUAH aMbapang, Y3Yyax Oy HeneennniiH cyaanraa’-Hbl Yp AyH,
HYBEXX, AXB, XYX.

8 KAYY-r A3MXKNX Tyxalh Xyy/bg, 3aacHaap >XuaninH opaoro Hb 300 casiac 1 Tapbym xypTanx
TOrpernH 3pranTuinH xepeHreTan, 10-50 XyHWIAr axibiH Gaipaap XaHragar 6U3HecHinr “Xnxur 6usHec”,
xapuH 300 cas cas XypTaax TOrpervuinH 3pranTuitd xepeHreTar, 10 XypTanx XyHT31n 6usHecnir “6uumn
6U3HeC" raHa.
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C3A3BT TYYB3P CyAanraaHbl Yp AyHr33C’ Lap Tax/blH Yes 3M3IT3i yanpanaratan xaHx
BU3HECUIAH HUANYYAIATUAH CYKID Tacapy, XyAansaa, YWAABIPAANAH X3IMXK3I3 3pC
6yypuy, 3apum Toxmongons Typ 6on0H BypmeceH BM3HEC33 30rCOOXK, axmanarcgaa
xancaH baiHa. Llap Tax/blH Xen XOPWOHbI YEUNH OU3HEeCUMIH YN axunanaraaHsl
JOTONANBIT faraaf, 3M3rTa OBU3HEC 3pXI3rYfMiH CaHXyyrMiiH 6alfan Hb ynam
XYHA3PC3H BaiiHa. BM3HeC 3pxnary amartanuyyA Lap TaxablH ©MHE Y CaHXYYTUAH 3X
YYCB3p AyTargantan, CaHXyy>XUaT Taapyy 6ancaH ragrvir sHa Aypaax Hb 3yWTaN.

MaHaW yACbIH XyBbJ, ©PXUIH BU3HEC, IaHTYY, 3aX A33p YW axuanaraa spxaax
33P3r XXMXKUT AyHA 6usHecniiH 80-90 xyBb Hb 3M3rTanuyya 6erees 2021 oHbl 6 gyraap
CapA XWNC3H cypanraaraap uUap TaxAblH yeA 3MIITIAUyyA axiaa anjax, 30rcoox
mMaragian 3parTandyyassc uayy eHaep 6oncoH GaiiHa. Llap Taxnaac emHe axun
3pX3a/K GaricaH 3M3IITAINUYYAUUH 42 XyBb, XapuH 3P3rTaNUyyaniH 27 XyBb Hb
aXWN 3PXN3X33 60NBCOH HON axKMA 3PX3X33 BONBCOH IMIITaNUYYAMINH 70-aac nayy
XyBb Hb OyLLaX OpOX axkua Harxryi rax xapuysacaH Hb TIAHWUAT BYpMeceH aaa
anjax apcasnTan 6oNCHbIT xapyyk baliHa.

DM3ITaINYYYANIH aXuanax Xy4Huii opoaLooHbl TYBUMH MaHal yncag 2006
OHOOC xoKLW Byypu Galiraa 6erees Lap Tax/blH Y4 XaMIMinH 4004 TyBLWH Bytoy 50
XyBmnac 6ara 6oncon™.

Xen XOPWOHbI 3X3H YeA WX3HX axXWa OAroryng 3MarTan axuanarcgafgaa
3P3rTANUYYAIIC WYY YSH XaTaH HOXLeAMNT caHan 60Arox, 4 3M3rTan TyTMbIH H3r
Hb r3p33c33 60/JI0H BOrMHOCTOCOH Laraap axwanax 6oNOMXKMIAT ONrocoH 6alHa.
Tyc apra Xam>33 Hb 3M3ITIAYUYYAIA VP XYYX433 acpax AaByy Tasbir OArOCOH 60/10BY
Heree Tasfaa Xyyx34 acpax ax/blr 30BX6H 3M3TTaINUYYANIH HYPYYH 433p YYPYYACHI3P
KEHASPUMH Tyxal X3BLUM3A OWATOAT, XEHA3PUUH Tarw 6yc 6argan HuUAramg
TYH3rMINPaxag Heneenex Xy4mH 3yinn 6oncoH bariHa (HYBXAC, 2020).

9 A3WIAH CaHTUIH DM3TTaNYYYANNH 34MIMH 3aCTMIAH YadaBXbIr 63xKyyasx Tecen 6o0i0H Xapaat byc
CypanraaHbl xyp3313H (IRIM) Hb KaHaabiH [agaag XapruiH AlaMHbl 43MXKA3ITaAr33p Tyc cyganraar 2020
oHbl 10 gyraap capaac 2021 oHbl 7 gyraap capblH XOOPOHZA ABYyYy/caH HaiiHa.

10 20271 oHbl ypbAYMACAH TOOH M3/33/17133P 3M3TTIN aXkmanax Xy4HU OposIL0OHbI TYBLUWH
49.9 xyBb 60K ByypcaH (YCX). https://www.1212.mn/mn/statistic/statcate/573055/table-view/DT
NSO_0400 018V1
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Mpaduk 1. AKNAryiiuyya, aXkKunrynainiaH TyBLUWH /Xyncasp/

200000 14

12

I
150000 10 5
z S
% 64478 s E
)= EA Y
£ 100000 56724 57369 =
s = o
g E § B | 40870 45287 41317 48348 g3 430 37623 4547, s
E E E B Wlemo = E? g E s 3
00 B8 8.0 B 8 B B0 BB 0.0 ¢
HEEREETZTETEELET: 2
0 = = = = = = = = = = = = 0
I 1l v Il ] \% I 1l I\ | Il
2019 2020 2021 2022
E==== Jp3ITail aXXWUATYI XYH IMIITV aXKUATYIA XYH
3parTait ARUATYAAANIAH TYBLUNH, % IM3IrTa aXKUATYUAJNIH TYBLWWH, %

Ix cypsamxk: YCX

2020 oHbl 3-aac 4 gyrasp yampan, 2021 oHbl 1-33¢ 2 gyraap yavpang xatyy
X6J1 XOPUO TOFTOOX, OYX HUUTUIH O3/13H Galfans LUMIKCIHIIP IMIFTIAYUYYANAH
DKMNTYRANNIAH TYBLUWH OFLOM H3M3MACIH HalHa. DMIrTINUYYAUAH aXkKUATYRANNIAH
TyBwWKH 2020 OHbI 4 AYrasp yaupans emMHex OHbl MeH yeac 1.3 XyBb, aXuaryi
3M3ITaM XyHUIM Too 16 xyBmuap TycC Tyc ecceH H6ainHa. 2021 oHbl 2 ayraap yavpang
3MIMTINYUYYAUIH aXXUATYAAANIAH TYBLUMH Liap Taxa rapcHaac XoMLWmnx oprua ye byroy
8.6 XyBbJ, XYPC3H Hb T3AHMWI ax/iblH 6alipHbl 3M33r Hananbir xapyyax bavHa.

Llap Taxnaac yyA31TaM 34UNH 3aCTUIMH XYHAP3A YPraaxXnacasp barraa Hb H6ara
HaCHbI XYYX3AT3M 3L3r, 3XUYYAA YSH XaTaH axXuanax HexUeanir caHan 6oarox, axm
O/IFOrYfibIH TOO LLeepexes, XYPC3aH. YUMpP Hb aXua ONrorvyus XeAeimMep 3pXa3aTUiH yaH
XaTaH HeXLe, 3alHaac axmanax 33par 30XULYYNanT Hb 3AUMAH 3aCTUAH XYHAPINTIN yes
OU3HECUIH YT axknanaraaraa ypraaxkayyasx 30XMCTOM LWMAAN BULL F3X y33X 6OJICOH.

Lap TaxabliH eMHe 2019 oHA MOHIon 3Martaiuyya 7 XOHOIT aAyHaxkaap 4.5
Larnur xesacryn xeAenmMepT 3apuyyagar 6ancaH. SH3 Hb 3P3rTanMuyys33C 2 AaXuH
eHpaep OalicaH 60/ Lap Tax/iblH yes 3M3rT3NUYYAMIAH LalvH XeNcry xeaenmept
3apuyyagar uar, XU ryrnusTrax axkua yypar yaam HIM3IrAc3H 6010xbir YHAICHUN
CTAaTUCTUKUIH XOPOOHOOC XUIC3H CyAanraaHbl YP AyH Xapyy/x b6aliHa.

A3MIMH caH 60M10H MOHTIO/IbIH YHAICHUIA XyAanzaa ax YANABIPUIH TaHXUM
(MYXAYT)-aac xMNCaH cypanraaraap Lap Tax/ablH yes 3M3rTaiuyyauiH GusHecninH
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YW axuanaraa Tacangax, AamnyypcaH Hb T3AHUUT CaHXYYTMH B6ONOH C3Traf 3yiH
fapamMTaz opyy/caH ceper HeneeTai baiiHa.

Lap Taxantaihi xonboOTOWM X©/1 XOpWOo, TYYHWUIA 3AWMUAH 3acruiiH ceper
YP AaraBpblH yAMaac 60rvMHO 60/MIOH AyHA XyrauaaHz XeAe/MepUH 3ax 3337
3MIMMAIAYYYANAH OPOALOO Byypu, T3AHWIA BU3HECUIAH OPAOrO Myyaax, aX axyWH
YW axunnaraaraa 30rcoox, JamnyypcaH Hb r3p ByauiH xapwuauaaHj Hb cepreep
Heneemx, rIp 6yAMNH MapraaH, XyYMpXUANaAL epTCeH 3M3TTINYYYAMNH TOO Lap
Tax/JblH yes ecceH 6GavHa. LUaawnaas oxua, 3M3rTavuyyauniH 3pyya M3HAWIH
YUANUUATIIHUIA XYPTIIMXK Liap TaxblH yed byypcaH, 3XWAH 3HASTASN ©CCOH 33P3r Hb
KEHA3PUIMH Tarw 6angans cepreep HeNeeKas.

Il.  Pap 6ynnitH xyumpxmiinan 6a smarranuyya

DAWMH 3aCTUH XAMPan, HUATMUIAH CTPeCcC, XeNn XOPUMOHOOC LanTraanaH
XYMCUIAH Tarw 6yc 6ananaac yya3aTam XYUYUPXUNASA A3NXNIAH ONIOH OPOHS, HIM3MAC3H
TOoO HapumT baliHa. Llap Taxantali xon600ToNMroop 3 3M3rT3W TYTMbIH HIT Hb
XYUNPXUANINA ©PTCOH, TIAHUIN 3PX 30PUUTACOHTIN X0n600ToM 3apgan 1.5 nx Hasag
aM.ZoANapT XYPC3H TOoL,00/101 Y baliHa.

MaHaii yACbIH XyBbJ, OHT®PCOH TypBaH >XWIWNH XyrauaaHg rp O6yaniH
XYUUPXUAANNIAH TaflaapXx M3A33/13/1, TYCAAMXK YAAYMATIIHNA X3P3ITLL33 3PC HIMITACIH"
6ereep HYBXAC-ruiiH cyganraana'? pypacaHaap rap 6yauiiH Xy4mpxXuinaniiH yamaac
YWNAIMACIH 38pumn 47 XyBb ©CCOH HaliHa. Xes XOpmno 3M3IrTaNUyyaMIATr nayy yaaaH
XyrauaaHg XyYMpXuUmAsrymiiH xsHantag 6annrax, Tycnamxk aBax OONOMXWMWr Hb
Xs3raapsaxk banraar 433px cyfanraaHz aypaxas.

11 [3p 6yaniiH xyumpxminasn: Ctatuctuk Tom, LIET, YCX., 2020
12 “KoBuna-19: Hexuen 6aranbiH Tanan”, HYBXAC., 2020 oHbl 6 cap NoT.
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lpaduk 2. BYpTrargcaH ramt Xapar /xyncasp/
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Ix cypsamxk: YCX

2022 oHbl 7 capblH H6argnaap rap OYAUNH XYUNPXUIAAANIAH yAMaac YANACIH
FAMT X3PITUNH Too 2976 OypTrar4sa, eMHex OHbl MeH YyeuiHx33c 63.9 xyBuap
H3M3r4C3H HalriHa. IM3rT3M XYH OPOJILLCOH FAMT X3prMiH Toxmongon 2022 oHg eMHex
rypBaH XWANNH AyHaxaac 1.6 AaXxuH ecceH HaliHa. DH3 Hb Llap Tax/iblH Aapaax 34UnH
3aCrUIH XAMpas, amMmbApaibliH YaHap, HUATMUIAH XYP33HA, SIMITTINUYYASA Tyarapy 6y
OJIOH XYHAP3133C YYAINT3N BaitHa.

“MoHron yncaa KoBua-19 uap Tax/iblH OXUa, 3M3rTIAUYYAMKH HUATIM,
3AVAH 3acrMiiH ambapang y3yy/k 6yn Heneenen 2020" uyaHapbiH cysanraa,
APUALAATbIH YP AYHII3C P BYANIAH XYUUPXUANNNIAH, SinaHTysa XaMTpaH aMbapardy,
3P3rT3M r3p OGYAMMH TULLYYHUIA 3YT33C XYYX3[, IMIMTINUYYASS XYUMPXUIANBN YANAIX
TOXWONANYYA HIMITACIH BaliHa.

Tyxann6an, Xegenmep Huinrmuind XamraannsiH Aam, HYBXAC-Taii xaMTapcaH
“KoBug-19 uap Tax/iblH y/iMaac aB4Y X3pP3nNKyy/DK 6aiiraa apra X3MOK3IHUIA
TYPraBUWJICOH YHI/IFIdHUWA TalnaH'-4 aypacaHaap bapuarbiH canbapt axuanagar
OJIOHX 3pUYYJ Lap Tax/blH Ve XU xaargax, Xataz yncaac MMNopToop aBjar 3apum
MaTepuan caaTcaHaac BapwirbiH GU3HEC Hb 30TCOX YyAMaap axwryih rapras cyyx,
opaororyn 60ACOH Hb r3p Byn A3x OyxmmAan CTPECCUAr HIMITAYY/3X TOMOOXOH
XYUMH 3yin 6oncoH HaitHa.
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1. DXWNIAH 3HAITAIN

MoHron Ync 2000-2015 oHa MsHraHbl xerxkaumiH 3o0puat  (MX3)-bir
X3P3MKYYN3X XyraLaaHgaa 3XMInH SHA3TAANIAH TYBLUHUAT aMXXUATTan Byypyynk YagcaH
9 opHbl H3r 6ok BHancan.” MBY 2021 OHbI XWANAH SLUCUAH Y3YYA3ITI3P IXUIAH
3HAIMA3N HUIT 68 Toxmongon™ GypTrarAcaH Hb cyyaninH 10 >xung 6ypTraraaryi
OHAeP Y3YYAT oM.

lpaduk 3. IxniiH aHp3radn, 2011-2021 oH

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Ix cypsamxk: YCX

HYBXAC-rniH 2020 oHbl 11-p capbiH "KoBua-19 wap Tax/blH Hexuen
6aiipgan’-biH TalinaHa AypACaHaap SXWMMH 3HA3TA3N HAIM3TAdX3J KOPOHABMPYChIH
XanzBapaac 60ArOOMXWU/IK, 3IMH3I3IT XaHAaxaaC 3alACXUINX, 3IMITTINUYYAUNH ap
FIPUINH aXUIbIH ayaanan, ya xarixpan 60N0H r3p BYANAH XYUUPXUIANIA 33P3T XYUMH
3yWC HeneenceH bax Maragnantain rom.

3eBxeH MoHron Yncag Teauvryw, BanxXuni gasap XyyXd[4 3M3rTanuyyauiH
3PYYN M3HA, HUATMUAH YANUMAMS3 aBax sABAan Uap TaxiablH yes 20 xyBuap
Byypu33™. Xen Xopuo Hb MPraAWIH, SNaHTyaa XYYX34, IMIFTIAYYYA 33P3T HUATMUIH
3M33r OYArMiAH TOFTMOA aBAar 3pyy/A M3HAWAH Tycnamx, YMAUUATIIHA caaj ToTrop
yupyy/acaH 600XbIT cyaanraa HOToMK BanHa'.

13 "MOHrOA YACbIH XEHA3IPUINH HexXLen 6alnanbiH AyH LWNHXWAT3, 2005 OHOOC eHeer XypTasx
ONIONT aMXuAT 6a copmnt, cypramx”, XYX., 2019

14 “XXnpamcHui xyrauaaHz 6010H Tepex yes33 3CB3 TOPCHOOC XonL 42 XOHOTMINH A0TOp
SKNP3IMCI3NTUIH Baripaan, YPrafxkuaCcIH XyraliaaHaac Y XamaapaH XUpP3MCAINT, TOPenT 60N0H TyYHUIAT
yanpaaxtan xonboo byxuii WwantraaHaap 3HAC3H 3xuiiH 100" (YCX).

15 "GLOBAL COVID-19 Mid-Term Situation Report”, UNICEF., Feb—July 2020, No 9
16 “MoHron. Koeua-19: Hexuen 6angabiH Tarnan”, HYBXAC., 2020 oHbl 11 cap, No 5
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IV.  CaTrauumiiH apyyn mMaHpA

AHaraaxblH LWunHxn3x YxaaHbl YHgacHun Wx Cypryyab, HunrmMuiiH 3spyyn
M3HAWNH cypryyaniiH xuiicoaH "KoBmna-19 uap Tax/iblH yeuiiH O/IOH HUATUIAH
Teceesnien, C3Tran 3y, 3aH yirn (2020)" TyyBap cysanraans oposuoryabiH 14 XyBb Hb
LUMHD KOPOHaBUPYCT XajjBap Tapxaxaac eMHe C3Tr3/ 3yMH Tycaamx YHAAYMAras aBy
6aricaH 6o uap Taxnaac xonw 21 XyBb Hb TYC YUAYMAM33r aBcaH H6ariHa. CyaanraaHa
0pONLOrcApbIH 66.5 XyBb Hb ©0PUIAH C3Tr31 3YIH HBangnaa f3MXKUX apryyabIr M3H3 X
xapwuyncaH 6o 66.2 xyBb 6ytoy 10 XyH TYyTMbIH 7 Hb ©6pUIAH 60J0H BYCAbIH C3TI3A 3yMr
JAIMXKMX apra 3yWg cypanuax Waapanaratai 6arHa raxas. [3spx y3yyAsaaTuir xyrncasp
XapbLyyaaH y3B3J 3M3rT3M OpPOALOrcAblH @epuuH 60/10H 6ycAblH C3Tran 3yur
A3NVDKMX apra 3yWa cypasuax Wwaapanaratal raxk xapuyacaH Hb 3parTanyyyauinHx33c
nnyy eHaep 6ams.

Xen XOpWMOHbI yIMaac CypryyJb, L3L3PA3T XaarAax, rap OyAniH rvLyys rapras
H6aiix HONCOH TyN rIPT XapbLAaHryh ux 6eerHepen yyccaH. MN3p OyanMinH HArTapLUbIH
cyfanraaHz TainarHacHaap HI3r rapT X3T O/yynaa ambgapaar 3M3rTafuyys C3Tras
CaHaaHbl XAMpangd epTex Hb 3P3rTanuyyaa3c uiayy eHgep bancaH berees anaHrysa
6ara HacCHbI XYYX34T3/ TOXMOAAONA C3TI3/ CaHaaHbl 'YH XAMpPasad OpoX 3PCAINMAT
HIM3MAYYAC3H 3%33." [133p Hb F3pUIAH XONCryi Xe4eIMOPUAH avaanan HIM3M4C3H Hb
3MIITINYYYANINH CITIILUIH 3PYYA MIHASA COPreep HesneeX, CITra 3yMH gapamTtaj
opyymx balraar apwinarag oposLCOH ANNASHX SMITTIAYUYYA UNIPXMIANCIH BaitHa.

Llap Tax/iblH X&n XOPWOHbI A3MA3MUIT X3P3MKYY/K 3X3CHI3C XOouWw 5 epx
TYTMbIH XOEPT 3L3r, 3XMIH aJb H3M Hb MIPT3 XYYXA33 acpaxaac ©ep COHIONTrYIA
XypY, 3 epx TYTMbIH H3FA Hb XYYX34 Xapax 3apAan ecceH banHa. Nim TepauiiH
ayaanan Hb ©PX TOJFONACOH 3IMIITINUYYASA WYY XYHAIIP Tycax, TIAHUA AyHA rap
6yn 60N0H axblH avaainbilr TAHLBIPXKYYAIX3IC YYAINTIA CITIAN 3yMH Byxumaan,
cTpecc HamaracaH 6arHa (HYBXAC, 2020). 433px Xy4UMH 3yMAC Hb HUATMUAH aMbApans
XKEHAEPUIH 3pX Tarw 6yc 6arian HIM3MA3X34 HENeeNK33.

AYTHINT, 36B1I6MX

DM3IITINUYYAUNH HUWAM3M, 34MIAH 3acar 6ONOH yAC TOpUIAH Tarw bangan, Tarw
OpPOJILLOOT XaHrax Hb XOrXJUMH 30pWUAro Teauiryin 6oauT yp AyH oM. MoHron Yac
3ANNH 3aCTUNH XBMKNe6 3PUMMXKYY/Ibe B3/ SMIITINYUYYAMIH 3AUNH 3acar, HUNMM,

17 Wendy C. Regoeczi. 2008. Crowding in Context: An Examination of the Differential Responses
of Men and Women to High-Density Living Environments.
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YAC TOPUIAH OPOALOOT HAIMIMAYYA3IX, TIAHWUWM A3IMXKUX 3alAWryin Waapanarartan
6aiHa.

Harg, KoBna-19 uap Taxan 3MartanuyyauiiH Opsioro 00X 600MXK, aXu
IPXNBAT, PYYA MIHZA, CITIINMMIMH TYrwyyp, 6010BCpoN 333MLLMX BONOMXKMS copreep
HeNeeNCHeeC rafjHa, XYWCWAH Tarw Oyc 6aranaac yyA3NTIA  XYUUPXUANAWIAT
HAIM3rayyncaH GanHa. YpT XyrauaaHbl TypwunA xajranarjaH WPC3H XYWCUUH Tarw
6yc baifan, 3MIMTINUYYAUAH aXablH GalpHbl Xamraanan Myy, LaavH JOOryyp
33praac WantraanaH 3MIrTaM axuanax XyuHuii opoaLoOHbI TYBLUWH AyHA, 6ara-ayHsa
OpP/IOrOTOW OpPHYYAa 3pUYYAMIAHX33C bara H6airaa Hb MOHIoN YAChIH XyBbZ, Y I3C3H
aann 6anHa.

Llap TaxnbiH Heneereep 2021 oHA, A4YYPAbIH XYNCUAH XapbLaa 100 s3parTan
Tytama, 118 amartaid 60acoH™ 6on 2030 oH raxag 3H3 xapbuaa 121-g xypaxasp
6aliHa. MoHron Yncag sMartaviuyyauviH axkunanax XyYHWU OpOSLOOHbI TYBLUHWUAT
65%"° XypTaN HIM3ITAYYAXK, 3PIrTIAUYYANNH TYBLUMHZ XYPraX YajBan Har Tanaac, epx
rap, 6usHec, axbiH BanpaH Aaxb XeHAEPWUWH Tarw 6ananbir calXpyynHa, Heree
Tanaac Har xyHa Horgox AHB-uir 0.5 xyBuap ecrex 6010MxTONK.2

Xoépt, KoBuna-19 uap TaxiblH yes XUXUr B60A0H Buumn 6usHec 3pxasry
3MIIT3NYYYANINH BU3HECUIH Y aXknanaraa, Op/ioro Hb Liap Tax/blH EMHeX ye3cC 3pC
MyyacaH 6aiiHa. TYYHUA3H, OXWA, IMIMTINUYYAUAH LLaAnH XOACTY axbliH avaanan,
X6A46/MEPUNH Tarw ByC XyBaapwuaanT H3IM3IMA3XK, 3M33r OYATMNH MPr3gunr ya Toox
ABJAN, XYUUPXUIANIX, IPXMIT Hb YTYMCrIX XaHAaara ecxka3. TUIMMI3C, 3M3rTan GusHec
IPXN3rYAdA Y3YYA3X A3IMXKASN Tycnanuaa, TycrancaH xetenbep Hb Lap TaxaaTtau
X0N000TOW TIAHUI CTPECC, UP33AYMH 3PCASANAT AaBaH Tyynaxad TyC A3MT3Mr3ac
raZHa, uayy TOrTBOPTON BM3HEC 3pXasK, rIp HBy133 XxaMraanax, HUAraM, 3AMNH 3acrMiiH
XKWL OpYyyNaxX XyBb HIMPUWI HIM3ITAYYMXK yAMaap >XeHAepPWAH Tarw b6anianbir
XaHraxag 4vyxan ay xonborgonton rom.

DAVVH 3aCTUMH XOKWAA 3M3ITT3NYYYAUIMH OPOALOOT HAIM3IMAYYA3IX34 AMap
acyysan Tyaramaax bariraa tanaap XMMNCIH X3NLYYATUIAH VP AYHF33C HIFA, SM3IT
BU3HEC IPXNIYANIT A3IMXKMX XYYb 3PX 3YMH OPUUH BYPAYYI3X, XOEPT, CaHXYYTMNH
OPUYHbIT CaiXXpyynax, FypaBT, M3£3313/1 TEXHONOTUIAH LWWH3UNINNIAT J3IMXKMX, AOPOBT,
XYHUI HE6L, YafaBXxbIr 63X>KYYN3X, TaBA, HU3HECUNH OPUNH BYHOY OJIOH Y/ICbIH Tecen

18 HYBEXAC-ruiiH cypanraa, 2020

19 SMIMTIRUYYANUIH aXnanax Xy4Hnin opoaLooHbl TyBwKH 52 xyBb (YCX., 2021). https://
www.1212.mn/mn/statistic/statcate/573055/table-view/DT NSO _0400 018V1

20 A3ninH xerxannH baHk, 2022. https://www.adb.org/what-we-do/sectors/dt/knowledge
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xeTenbepT xampargax GOJOMXKMIAT HIMIMAYYA3X FIC3H CaHanyys 3paM6313racoH?’
6aiHa.

F'ypaBT, Dpyyn M3HAWNH YRNUMATIIHWUIA XOMCAOA, Tacanfan Hb Lap Tax/ablH
YeaA OXWA, SMITTINUYYZA 33P3F HUITIM, SAUAH 3aCTUIH XYBbJ, 3M33T UPr3A34 UAYYTIN
HeNee/K, 3PYYN MIHATI X0N1600TOW Tarw 6yc bangans HAUIaM, 34UIH 3acar, rasap
3yWH 6arpLuna, XyUc, YHAICTIH ACTHbI A/IraaTa H6angan ron Xy4mH 3yia 60/33.

AepesT, O/I0H yACbIH TypLuiaraac, >XeHAepuiiH Tarw 6yc 6anansir byypyynax
XaMIMAH 3XHUIM anxam Hb XYMC33p aHrmacaH BW3HeC Yy axwunnaraa, yAnumarad
IPXNITYANAH OGYPTIIN XOTNeX, XOA60raoX CTaTUCTUK M3A333J TYAryypaaH
6041010, 30pUATOT XOTEN68Pe6 TOAOPXOMIXK, XIPIMKYYAIX FOM. DH3 Hb XYH aMblH
AYHAaxX siAraa, AnraBapaanbir apuarax, XXeHAEPUNH 3px Tarw 6aia/ibir XxaHrax 4vyxa
Hexuen 6oaaor.

Tyxann6an, yACbIH H3rACIH M3A33/IMAH CaHZ 3M3IT3N BU3HEC 3pXN3ry rax
X3HWIT TOAOPXOMNOX B3, KOMMAHUAH TYNLITI3X 3axMpan Hb 3M3rTar 6anBan amMarTam
BU3HEeC 3pXN3ry Yy 3CB3N TONO6/6H YANPAAX 36BNA6UAH Aapra Hb 3M3rTai Hansan
VY, TYYHUN3H 3M3ITa OU3HEC 3PXN3rYUMH OPAOTbIF XapbLyyaax, AYMLYYA3X A33p
sIMap H3r Cy/apyy/acaH Wwanryyp 6arx 6010X yy 334 0N0H acyynTyys H6aiHa. SM3rTai
6u3Hec 3pxn3ry baHKHaac 3331 aBax, ragHa, JOTHOOC XOPeHre OpyynanT TaTax 33part
KEHAEPUINH M3AP3IMXKTIN XaHAAar 6arx XxaparTai b6aliHa.

TaBa, MOHIon YaC Wmnr xerkuk 6y OpHYYAbIH XXeHAepPUinH Tarw 6arianbir
XaHraxa, TopuiiH 6aiiryyanaryyabiH aBauvra, AyHa 60/10H A00pA waTaH Aax XYHA,
CYPTAbITr apuarax Hb OHLrOM ay xon60rjonToN.

SudcT Hb, MoHron YaceiH 3acrmitH raspaac 2022 oHg "YKeHpepuidH 3px
Tarw 6aiianbir xaHrax canbap AyHAbIH cTpatern tenesneree (2022-2031)"-
r 6atnaH X3parKyy/DK 3X3NC3H 6ereef 3H3 XypasHA Aapaax 5 30pUAThIr TaBWH
axumanax 6anHa. YyHa: (1) Oxua, XeBryya, 3partan, SM3rTar XyMyYCT 3pyy/, atoyarym
ambapax, cyp4 6010BCpox Tarw 60a0MK 6ypayyasx; (2) A4UIAH 3aCrMiiH XYPIsHA,
KEHAEPUINH Tarw 6010MX, XKeHAEPUWNH T3rwl OposLoor A3VMIKNX; (3) XKeHaepuniiH
3pX Tarw 6alA/ibir XxaHrax TOFTOAL0Or Xerkyyadx; (4) LUnnassp raprax TyBLWHA
3M3rT3MYYYAUINT OPOILOO, MaHAAUAALIF HAIMITAYyA3dxX; (5) Yyp ambcranbiH
©epuUNeNTYyANNAr caapyynax, AacaH 30XULLOXOA >XEHAEPWUAH 3pX Tarw G6angnbir
XaHrax Ynrasna3p axuanax banHa. XeHaepuiiH apx Tarw 6ananbir xaHrax canbap

21 MYXAYT, 2022. https://www.mongolchamber.mn/book/182022
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AYHABIH CTPATEMMNH A33PX 30PUATBLIN aMXXMUATTaR, TyyLITam XaparKyyxK, XXeHAepUiiH
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COVID-19 AND THE PERSPECTIVES FOR GENDER JUSTICE IN MONGOLIA

BACKGROUND OF THE PAPER

Gender, race, social class, wealth disparities, and caste systems create in-
equality among citizens in many countries around the world. Countries around the
world continue to make efforts to reduce inequality, but due to the influence of in-
ternal and external factors, a tendency for inequalities to increase can be witnessed.

Due to the Covid-19 pandemic, severe hardships have arisen in many ar-
eas such as society, economy, health, education, and employment in the world, and
Mongolia is also facing the same difficulties. A partial lockdown has been imposed
in Mongolia since the end of January 2020, and strict lockdown measures were taken
after the first case of domestic infection was reported on November 11, 2020.

On April 28th 2020, the Parliament of Mongolia approved “The Law on Pre-
venting and Combating the Spread of the Coronavirus (COVID-19), and Reduc-
ing the Negative Impact on Society and Economy” and it was followed by all the
people in Mongolia. In doing so, measures were taken to prevent the formation of
large crowds, to close border crossings, to temporarily ban the movement of vehicles
between provinces and cities, and to stop the activities of government and educa-
tional institutions at all levels and some commercial services.

Measures to overcome the crisis of the Covid-19 pandemic are based on the
need to ensure the well-being of all citizens, but there are significant negative conse-
quences for economic and social life directly related to the situation of the pandemic.
In particular, results of the policy, defined in Goal 5 of the Sustainable Development
Goals of Mongolia, “Ensuring Gender Equality”, which is to implement more gen-
der-sensitive policies in order to ensure human rights, and to prevent gender-based
and domestic violence as well as to take social security measures to protect citizens
from crises, while delivering public services, were insufficient.

In 2019, according to the Gender Inequality Index Mongolia has been ranked
71st out of 189 countries in the world, which indicates the need for significant work
to reduce gender inequality, including the political and economic equality of women.

This paper aims at formulating conclusions and recommendations on how
the pandemic has affected gender inequality, which lessons were learnt and what
measures need to be further taken in terms of methodology and policy to promote
gender equality in the future.
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GENDER EQUALITY IN MONGOLIA

Mongolia is the first country in Asia, which declared equal rights and justice
for all men and women in its first Constitution approved in 1924. Since joining the
United Nations in 1961, Mongolia has joined and ratified international conventions
and agreements on gender equality and women'’s rights’.

In 1996, Mongolia’s “National Program to Improve the Status of Women"”
was initiated, and the National Council for Gender Equality was established in 2000,
which organized the implementation of the National Program on Promoting Gender
Justice until 2005. Subsequently, in the same year the National Committee on Gender
Equality was established and its activities have been expanded.

While implementing the National Program on Gender Equality between
2003 and 2015, to promote gender equality and to protect human rights, especially
those of girls and women, the Government of Mongolia has also formed a legal and
policy environment, by enacting “the Law to Combat Domestic Violence (2004)",
" the Law on Promotion of Gender Equality (2011)", “ the Law on the Election of
the State Great Hural (2011)", and “the Law on Combating Human Trafficking

(2012)"2.

According to the Country Gender Assessments report “Mongolia has a good
legal system for ensuring gender equality?”. However, a joint study, conducted by
the Asian Development Bank (ADB) and the National Committee on Gender Equality
(NCGE) within the framework of United Nations Development Program (UNDP), has
mentioned in its conclusion, that measures to prevent the spread of COVID-19 have
been negatively affecting the social and economic status of Mongolian women.?

Although there are more than 10 laws and 5 policy documents in Mongo-
lia, which reflect basic regulations on the promotion of gender equality and gender
non-discrimination, the high level of gender-based inequality proves the insufficient
implementation of these legal documents.

According to the Constitution of Mongolia, Section 11 of Article 16, “men
and women shall enjoy equal rights in political, economic, social, cultural fields
and in marriage.”

1 "Gender Responsive Budgeting Guide”, MERIT., 2020
2 "Gender Responsive Budgeting Guide”, MERIT., 2020
3 "Research on the Impact of the Covid-19 Pandemic on the Socio-Economic Life of Girls and

Women in Mongolia”, UNFPA, ADB, NCGE., 2020
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In comparison with other democratic countries the gender status of political
and public officials in Mongolia is at a considerably low level, women occupying only
17.1% of the members of the Parliament, 13.6% of the Cabinet members, 6.2% of
the Deputy Ministers, 4.8% of the Provincial Governors, and 11.1% of the District
Governors.

On the global average, a woman with an advanced degree and 10 years out
of university earns 23 percent less than a man with the same level of education. Based
on the average salary in Mongolia, women earn 17 percent less, despite the fact that
women have a high level of higher and advanced education compared to men.

According to the statistics, women hold over 80% of the healthcare sector,
70% of the education sector, 70% of the banking and insurance sector, 60% of the
retail trade and maintenance sector, and more than 50% of the light industry.

For instance, during the three years of the critical circumstances of the
Covid-19 pandemic high workload of the healthcare sector was a heavy burden on

women.

Table 1. Employees in the health sector, 2019-2021 (by gender)

2019 2020 2021 Average

Total 54687 56502 58696 56628.3
Of which: woman 44807 46379 48163 46449.7
' (81.93%) (82.08%) (82.05%) (82.02%)

Source: NCHD. Health indicators of Mongolia

As shown in Table 1, 82 percent of Mongolia's healthcare workers are wom-
en* which is a high figure compared to the international level. During the pandemic,
the workload of the healthcare sector has multiplied, and their risk of infection has
also increased.

Considering the ownership of property and assets Mongolian women prove,

4 Health indicators of Mongolia, National Center for Health Development., 2021

-27-



COVID-19 AND THE PERSPECTIVES FOR GENDER JUSTICE IN MONGOLIA

compared to men, twice less home ownership, three to six times less land ownership,
and possess one and half times less other real estate in the country.

According to the National Statistics Office of Mongolia, by the end of 2021,
of more than registered 147,000 enterprises 63% (92,500) are men-led, and 37%
(54,000) are women-led businesses.

As of the end of 2021, the total amount of loans granted by the Small and
Medium-sized Enterprise Development Fund is 5.6 trillion MNT, and 64% of the com-
panies with outstanding loans in the fund are managed by men and 36% by women.
The majority of small and micro business owners are women, but only one-third of
SME loan recipients are women-led enterprises.

In countries such as the United States of America and India, the unemploy-
ment rate for women during the Covid-19 pandemic was 5.7%, which is 1.8 times
more vulnerable than that of men. Women make up 39% of employment globally,
but account for 54% of those who lose their jobs. Female employment is declining
faster than the average rate, which is evidence that sectors dominated by female
workers are more affected by the pandemic.®

According to the National Statistics Office data, in the first half of 2022, the
labor force participation rate in Mongolia’s labor market is 52 percent for women
and 68 percent for men. Nationally, the labor force participation rate is above 60
percent, which means that only 60 out of 100 people are interested in working. In
the meanwhile, women'’s interest in working is about 17 points lower than men’s,
which has become a concerning issue.

According to the International Labor Organization, women are three times
more likely than men to engage in unpaid work. Although the number of women
with higher education in our country is high, their participation in the labor market
is low, especially of those who are aged between 25 and 34, the number of female
workers has been relatively decreased.

Comparing male and female employees in terms of salary, the average
monthly salary of male employees is 1.6 million MNT, while that of women is 1.3
million MNT or 300 thousand MNT less (NSO).

5 Madgavkar, A., White, O., Krishnan, M., Mahajan, D., & Azcue, X. (2020, July 15). Covid-19 and
gender equality: Countering the regressive effects. McKinsey & Company. from https://www.mckinsey.
com/featured-insights/future-of-work/covid-19-and-gender-equality-countering-the-regressive-effects
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The Covid-19 pandemic has exacerbated the health, social, economic and
humanitarian crisis. Quantitative and qualitative studies conducted in the fields of
health, education, social anxiety, and the labor market, indicate that this situation may
deepen gender inequality.

QUANTITATIVE AND QUALITATIVE STUDY OUTCOMES:
How has the pandemic impacted gender equality in Mongolia?

I.  Women and employment

The Covid-19 pandemic has had a greater negative impact on the social and
economic lives of women compared to men.

Due to the pandemic, business owners have been in a difficult situation and
the long lockdown has hit them hard, leading to operational disruption, layoffs, and
even shutting down the business, while other sectors such as health and education
have been facing major changes in a form of dramatic workload increase.

More than 70% of employees in the education sector of our country are wom-
en, and due to the transition from classroom learning to online learning during the
pandemic the workload and costs of teachers have increased. The online learning
format has entered the education system at all levels, including primary, secondary,
and higher education. For teachers in secondary schools, the time spent preparing a
particular lesson and the expenses due to the urgency of having smartphones, high-
speed internet access, and laptops if necessary, have been increased.

According to the survey, 79 percent of female teachers and 60 percent of
male teachers admitted that the workload and teaching expenses have increased
significantly since the beginning of tele-education (online learning).®

The female teachers, participated in the “Research on the Impact of the
Covid-19 Pandemic on the Socio-Economic Life of Girls and Women in Mongolia”, who
had taught in primary and middle schools for many years and had been used to class-
room training, have mentioned difficulties such as long working hours, emotional stress
and financial stress because they have never been familiar with online classes and ap-
propriately trained and prepared in this regard. It was pointed out that the actual wage
decreased during the pandemic because additional funds such as overtime pay for the

6 The results of the “Research on the Impact of the Covid-19 Pandemic on the Socio-Economic
Life of Girls and Women in Mongolia” online survey conducted in November 2020, UNFPA, ADB, NCGE.
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work at school and additional pay for being in charge of a class were stopped.

According to the results of the Asian Foundation'’s study’ “COVID-19 Impact
Assessment on Micro and Small-scale Women Business Enterprises® in Mongo-
lia”, most women-led businesses had to face supply chain disruption, drastic reduc-
tion of trade and production, and in some cases, they had to shut down their business
permanently or temporarily and lay off employees.

Due to the disruption of business operations during the pandemic lockdown,
the financial situation of women entrepreneurs has dramatically worsened. It is worth
to mention that even before the pandemic, women entrepreneurs had a lack of finan-
cial resources and poor financing.

In our country, 80-90 percent of small and medium-sized businesses, such as
household businesses, and market stalls, are owned by women. According to a survey
conducted in June 2021, women are more likely to stop working during the pandemic
than men. Among those who were employed before the pandemic, 42 percent of
women and 27 percent of men stopped working, and more than 70 percent of
women, who stopped working, said they did not have a job to return to, indicating
that they were at risk of losing their jobs permanently.

The level of participation of women in the labor force in our country has
been decreasing since 2006, and it has reached the lowest level, less than 50 percent®,
during the pandemic period.

At the beginning of the lockdown, most employers offered more flexible terms
to their female employees than their male counterparts, with one in four women en-
joying the option to work from home or reduced hours. The measure gave women the
advantage of taking care of their children, but on the other hand, by putting childcare
on women's shoulders only, it has become a factor contributing to the deepening of
traditional understandings of gender and gender inequality in society (UNFPA., 2020).

7 The survey was conducted between October 2020 and July 2021 by the Asia Foundation Mon-
golia’'s Women's Economic Empowerment project and the Independent Research Institute of Mongolia
(IRIM), with support from the Government of Canada through Global Affairs Canada.

8 According to the Law on Support of Small, Medium Enterprises and Services, a business with
an annual income of 300 million to 1 billion MNT and working capital of 10-50 people is called a “small
business”, while an enterprise with a working capital of up to 300 million MNT and up to 10 employees
are called “micro-businesses”.

9 Women's labor force participation rate drops to 49.9 percent in 2021 forecast (NSO)
https://www.1212.mn/mn/statistic/statcate/573055/table-view/DT_NSO_0400_018V1
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Figure 1. Unemployed people, unemployment rate (by gender)
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In the third and fourth quarters of 2020 and the first and second quarters of
2021, the unemployment rate of women increased sharply due to strict lockdown and
public health preparedness. In the fourth quarter of 2020, the unemployment rate of
women increased by 1.3 percent from the same period last year, and the number of
unemployed women increased by 16 percent. It reached a post-pandemic peak of
8.6 percent in the second quarter of 2021, indicating the vulnerability of women'’s
workplaces.

The continued economic hardship caused by the pandemic has resulted in
fewer employers offering jobs with flexible work conditions to parents with young
children. This is because employers no longer see flexible and remote work arrange-
ments as an appropriate solution to maintain business operations during difficult
economic times.

In 2019, Mongolian women spent an average of 4.5 hours a week on unpaid
work, which was more than twice as high as men, while during the pandemic, the
time spent on unpaid work by women and the tasks performed increased even more,
according to the National Statistical Office (NSO) study.

According to research conducted by the Asia Foundation and the Mongolian
National Chamber of Commerce and Industry (MNCCI), the disruption and bankrupt-
cy of women'’s business activities during the pandemic has a negative effect on them
financially and psychologically.
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The fact that women'’s participation in the labor market has decreased in the
short and medium term, and their business income has reduced, resulting in business
shutdown and bankruptcy, due to the pandemic lockdown and its negative economic
consequences, has negatively affected their family relationships, and the number of
women has risen, who have experienced domestic disputes and violence.

Furthermore, during the pandemic women's and girls’ access to health ser-
vices has decreased and maternal mortality has increased, which negatively affected
gender equality.

1. Domestic violence and women

Due to economic crisis, social stress and lockdown, the wave of violence
caused by gender inequality has increased in many countries of the world. As a result
of the pandemic, 1in 3 women have been subjected to domestic violence, and the
cost of the violation of their rights has been estimated at $1.5 trillion.

In the past three years, the need for information and care about domestic
violence has increased™ dramatically, and according to a study by the United Nations
Population Fund (UNFPA), incidents of domestic violence have increased by 47 per-
cent. Lockdowns keep women under the control of their abusers for longer periods
of time and limit their access to help, the study found™.

Figure 2. Registered crime cases (by gender)
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Source: NSO
10 “Domestic Violence: Statistical Review 2020", GPO, NSO., 2021
11 ‘Covid-19 Situation Report’, United Nations Population Fund (UNFPA)., June, 2020, No. 1.
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As of July 2022, the number of crimes committed due to domestic violence
was 2976, an increase of 63.9 percent compared to the same period of the previous
year. In 2022, the number of crimes involving women has increased by 1.6 times
more than the average of the previous three years. This increased number is caused
by the economic crisis, various problems women are facing in terms of quality of life
and social environment after the pandemic.

As stated by the qualitative research and interview results of “The Impact
of the Covid-19 Pandemic on the Socio-Economic Life of Girls and Women in
Mongolia 2020", cases of domestic violence, especially against children and women
by co-habitants and male family members, have increased.

According to the “Rapid Assessment Report of the Measures Taken Due
to the Covid-19 Pandemic” of the Ministry of Labor and Social Protection in partner
with UNFPA, many men in the construction industry have not been able to work and
their business has stopped due to the closure of the border and the delay of some
construction materials imported from China during the pandemic. Staying at home
without work or income due to this crisis was a major factor for domestic violence
against women and children and for increased family stress.

1. Maternal mortality

During the implementation of the Millennium Development Goals (MDGs)
in 2000-2015, Mongolia became one of the 9 countries that successfully reduced
the maternal mortality rate’. However, as of the end of 2021, a total of 68 maternal
deaths™ were recorded, which is the highest number in the last 10 years.

12 "Analysis of gender situation in Mongolia, achievements, challenges and lessons from 2005 to
Present”, NCGE., 2019

13 “The number of maternal deaths during pregnancy and at the time of delivery or within 42
days after delivery, regardless of the position and duration of pregnancy, due to causes related to preg-
nancy, childbirth and its management” (NSO).
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Figure 3. Maternal mortality, 2011-2021
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Source: NSO

According to UNFPA’s November 2020 “Covid-19 Situation report”, factors
such as fear of coronavirus infection, avoidance of hospital visits, women's family
workload, neglect and domestic violence may have likely contributed to the increase
in maternal mortality.

Not only in Mongolia, but all over the world, children and women's access to
health and social services has decreased by 20 percent during the pandemic™. The
lockdown has hindered the health care and services that citizens, especially children
and women, had been receiving regularly™.

IV. Mental health

According to the sample study of School of Public Health, Mongolian Na-
tional University of Medical Sciences “Public Perceptions, Psychology, and Behav-
ior during the Covid-19 Pandemic (2020)", 14 percent of the participants received
psychological help before the coronavirus spread and 21 percent have received such
services since the outbreak. As a result of the study, 66.5 percent of the respondents
answered that they know how to support their psychological state, while 66.2 per-
cent or 7 out of 10 people said that they need to learn how to support their own and
others’ psychology. Comparing the above indicators by gender, female participants
answered that it is necessary to learn methods to support their own and others’
psychology, which is higher than that of male participants.

14 "GLOBAL COVID-19 Mid-Term Situation Report”, UNICEF., Feb—July 2020, No 9.
15 “Covid-19 Situation Report”, United Nations Population Fund (UNFPA)., November 2020, No. 5.
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Due to the lockdown and closure of schools and kindergartens, family mem-
bers had to stay at home, causing a household crowding. Studies of family density
have reported that women who live in a large member of households are more likely
to suffer from depression than men, especially if they have young children'. In addi-
tion, most of the women who participated in the interview said that unpaid work at
home affects women’s mental health and puts them under psychological pressure.

Since the start of the pandemic lockdown, one parent of two out of five
families had to take care of their child/children at home, and for one out of three
families the childcare cost has increased. This type of burden affects single mothers
more heavily, and among them, psychological frustration and stress caused by bal-
ancing family and work load have increased (UNFPA, 2020). The above factors have
contributed to the increase of gender inequality in the society.

CONCLUSIONS AND RECOMMENDATIONS:
What should be the policy approach?

Ensuring social, economic and political equality and equal participation of
women is not only a goal of development, but also a real outcome. In order to in-
tensify the economic development of Mongolia, the economic, social and political
participation of women should be increased and supported.

First, the Covid-19 pandemic has negatively affected women'’s income,
employment, health, anxiety, and access to education, and has exacerbated gen-
der-based violence. Due to long-standing gender inequality, poor job protection and
low wages for women, their participation rate in the labor force is lower than that of
men in middle and low-middle income countries, including Mongolia.

According to the UN, the gender poverty ratio has reached 118 women for
every 100 men'” in 2021 due to the impact of the pandemic and the number of
women could go up to 121 by 2030. If the participation of women in the labor force
in Mongolia could be increased to 65 percent®, to the level of men, on the one hand,
gender equality in households, businesses, and workplaces can be improved, and on

16 Wendy C. Regoeczi. 2008. Crowding in Context: An Examination of the Differential Responses

of Men and Women to High-Density Living Environments.
17 UNFPA'’s Study, 2020
18 Women'’s labor participation rate is 52 percent (NSO., 2021) https://www.1212.mn/mn/statistic/

statcate/573055/table-view/DT_NSO 0400 018V1

-35-



COVID-19 AND THE PERSPECTIVES FOR GENDER JUSTICE IN MONGOLIA

the other GDP per capita can be increased by 0.5 percent.”

Second, during the Covid-19 pandemic, the business performance and in-
come of women-led small and micro enterprises has significantly deteriorated com-
pared to the pre-pandemic period. In addition, the burden of unpaid work for girls
and women, the unequal division of labor, and the tendency to ignore and abuse
vulnerable people as well as the violation of their rights have increased. Therefore,
support and special programs for women entrepreneurs will not only help them over-
come the stress and future risks related to the pandemic, but also help them to run
a more sustainable business, protect their families, and increase their contribution to
social and economic development, which is of a high significance for ensuring gender
equality.

From the results of the discussion® on what needs to be done to increase
the participation of women in economic development, first, creating a legal frame-
work to support women entrepreneurs, second, improving the financial environment,
third, supporting information technology, fourth, strengthening human resources
and capacity, fifth, increasing the opportunity to be part of international projects,
were prioritized.

Third, the shortage and interruption of health services during the pandemic
have particularly affected socially and economically vulnerable people such as girls
and women. The social, economic, geographic, gender and ethnic differences are
main factors in health-related inequalities.

Fourth, in regard to international experience, the first step to reduce gender
inequality is to define and implement policies and target programs based on rele-
vant statistics and gender-disaggregated data of business activities and service
providers. This is an important condition to eliminate differences and discrimination
among the population, and to promote gender equality.

For instance, who is defined as a women entrepreneur in the national data-
base? Is it a women-led entreprise, if the CEO of the company is a woman, or if the
chairman of the board of directors is a woman? Furthermore, there are other ques-
tions about whether there can be any weakened criteria for comparing and equating
the income of a female entrepreneurs. Also, gender-sensitive policies are needed for

19 Asian Development Bank Report, 2022 https://www.adb.org/what-we-do/sectors/dt/knowl-

edge
20 MNCCI's study., https://www.mongolchamber.mn/book/182022
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women entrepreneurs to obtain loans from banks and attract foreign and domestic
investments.

Fifth, to ensure gender equality in developing countries such as Mongolia, it
is particularly crucial to eliminate corruption and bureaucracy at the middle and lower
levels of government institutions.

Finally, in 2022, the Government of Mongolia approved the “Cross-sectoral
Strategic Plan for Gender Equality (2022-2031)" and has set the following 5 goals.
These include: (1) Creating equal opportunities for girls, boys, men and women to live
healthy, safe, and learn; (2) Promoting equal gender opportunities and gender par-
ticipation in the economy; (3) Develop a framework for gender equality; (4) Increase
women'’s participation and leadership at decision-making levels; (5) Working to en-
sure gender equality in climate change mitigation and adaptation.

It is essential to successfully and consistently implement the above objectives
of the cross-sectoral strategy for gender equality and to make efforts to reduce gen-
der inequality.
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