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NEWS AND VIEWS FROM THE ITF

INTERNATIONAL
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ITF prailwaymen's sub-committee revises Social Charter

The ITF Sub-Committee on Working Conditions of Railway Staff met
in London on 22 and 23 June 1976. The main items on the agenda
were the revision of the ITF Social Charter on the Rationalization
and Modernization of Railways and an intcrim report on the ITF
study of the effects on railway employees of technological change
on the railways. The revised text of the Charter will be incor-
porated in the study, werk on which will be completed by the end
of the year.

AFRICA
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- ITF Regional Represcntative organizes sceminars in Ghana, Liberia and
" Silieprra Leone

A one-wcek basic trade union seminar organized jointly by the ITF

and the Fricdrich Ebert Foundation was held reccently in Kumasi,

Ghana, with 31 participants from five ITF affiliates attending.

The basic fundamentals of trade unionism discussed during the

seminar included: trade union history; structure and functions of
national unions and trade union centres; arbitration and conciliation;
grievance procedures; duties of trade union officials; trade union
communications (minute and report writing); trade union leadership

and administration; and the history and functions of the ITF.

The ITF's African Representative Ben Udogwu was responsible,
together with FES officials, for the organizetion and administration
of this seminar. His busy programme of educational activities for
the Region this year has also included two seminars for shop
stewards in Liberia and Sierra Lcone.

The Liberian scminar was attended by twenty-six shop stewards,
who discussed such topics as dispute and grievance handling pro-
cedures ; duties of shop stewards; Liberian labour laws; collective
bargaining; duties of trade union officials, with special
regard to organization; the ILO; and the history and rdle of the
ITF. Special attention was given to the study of dispute
and grievance handling techniques and the rdles of the ILO
and ITF with regard to ILO Convention:. 87 on Frecdom of Association.
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Resolutions were adopted by the seminar partlclpants ¢alling

on the Liberian government to end all 1nfr1ngements of trade
union rlghts and deploring the 18le of Liberia in the maritime
industry with regard to flags of convenience,

Twenty-eight shop stewards from the ITF-affiliated Sierra
Leone Transport and Agrlcultural Workers' Union attended thc
Sierra Leone seminar in Makeni, Northern Province. The seminar
covered such subjects as thc basic aims of trade unions; the
duties of trade union officials and organlzer8° trade union
admlnlstratlon, 1nterpretatlon of the union's constitution;
trade union leadership; arbitration and conciliation; trade union
finance; collective bargaining; structure and rdle of the ITF;
structure and functions of the ILO; labour economics; and‘the
.8tructure of the Sierra Leone trade union movement. '

Great empha31s was placed during the seminar's dlSCUSSlonS
on organizational and financial problems, the Unlon s constitu-
tion and the r3le of shop stewards. The union' 5 collectlve
agreements were also discussed in depth.

i

EUROPE
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‘Rhine/Main/Danube‘Working'Group'meets in Basle

Members of the Rhine/Main/Danube Working Group of the ITF

Inland Navigation Section met recently in Basle, Switzerland.
Section Secretary Johann Hauf reported on the various solutions
to the problem of the future international regulatlon of traffic
on the waterway put forward in the expert opinions that had

been commissioned in Austria, Germany and the Netherlands. The
Worklng Group pointed out that these studies ignored one
important aspect, namely the use of 'flags of convenience' on

the Rhine, and the Section Secretary was asked to conduct further
investigations into this and other aspects of the problem,
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‘ITF appeals for safe reledase of Air France passengGPS'and crew

Follow1ng the hijacking late last month after leaving Athens
of an Air France airbus en route from Tel Aviv to Paris and its
subsequent diversion to Entebbe airport, Uganda, the ITF
issued two appeals, including one to the UN, for the safe
release of the passengers and crew and for the arrest of the
hijackers., The ITF has also demanded that ICAQ should con-
duct an urgent examination into all aspects of the hijacking,
with particular reference to security procedures,
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SOUTH AFRICA
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'ITF condemns brutal police action in Sowcto

The ITF has despatched a strongly-worded cable to the South
African Prime Mlnlster Johannes Vorster condemning the brutal
action of the police in opening fire in the South African
township of Soweto on an unarmed group of young student
demonstrators, who were protesting against the enforced use
of Afrikaans as the language of instruction in black African
schools, The cable also condemned the subsequent brute force
with which the police stamped out the unrest in the days
following the Soweto killings in thls and other townships,
"The mass killing of protestero, the cable states, "is
indefensible by any civilized standard and will add further
to the bitterness of the disenfranchized majority of South
African citizens."

Earller, the UN Security Council had issued a strong
condemnation of South Africa for resorting to 'massive violence'
and had called for urgent steps to eliminate apartheld and
racial discrimination.

The South African government last week announced its
decision to phase out the use of Afrikaans in black schools
and to allow it to be replaced by English.

TRANSPORT

INTERNATIONAL
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‘Internaticnal committee will promote scafdrers' sport

As the result of a Norwegian initiative of some years standing,
an international committee for seamen's sport was established at
a conference held in Oslo earlier in the year, Seven countries
-~ Finland, France, Germany, Norway, Poland, Sweden and the

USSR -- are represented on the committee, which aims to provide
scafarers with improved facilities for practising sport when
they are in port, as well as organizing international sports
weeks and a world cup football competition for secafarers.
Contacts will be established with existing national organiza-
tions active in the same field, other countries will be encouraged
to join the international committee and the ILO will be kept
informed of its work as it is hoped that this organization will
one day take over the committee's responsibilities,
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TRADE UNIONS

GREAT BRITAIN/ISRAEL
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Unions join forces to defend jobs with Mapitime Fruit Cdarriers

The ITF has pledged its support to British and Israeli affiliates
who have joined forces in an effort to resist any move that the
Maritime Fruit Carriers shipping group might make to solve its
financial troubles by transferring its vessels away from the
flags of these two countries . Top priority will also be:given
to the protection of the jobs of seafarers of these two nationa-
lities on MFC vessels, The unions involved are (in Britajin) the
National Union of Seamen and the Merchant Navy and Airline
Officers' Association and (in Israel) the Secamen's and Sea
0fficers' Unions.

We now learn that the British gOVernment has stepped in
and, as first mortgagee, taken possession through a London
subsidiary of Marine Midland Bank of New York of six British-
registered MFC reefers, These ships have been temporarily .. ...
chartered to and will be managed by Salen of Sweden, thus ensuring
that the vessels continue trading and that their crews have con-
tinpuity of employment., The London merchant bank has taken
possession of a seventh vessel; attempts by the bank, act;ng on
behalf of the first mortgagee, to take over an eighth ship,
the Labrador Clipper, have run into difficulties, although these
are expected to be resolved shortly.

Meanwhile, the Danish Shipbuilding Credit Foundation has
arrested three of the four British-flag reefers on which it
hag first priority mortgagee rights. The fourth vessel will
probably be seized shortly.

SOCIAL AND INDUSTRIAL NEWS ;
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© Lufthansa air pay talks end satisfactorily

Contract negotiations between the ITF-affiliated German Transport
and Public Service Workers' Union (QeTV) and Lufthansa on behalf
of 25,000 ground staff and cabin personnel have been successfully
concluded. The 0eTV has accepted the offer of increases of 5.2%
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to 6.2% made by an independent arbitrator after earlier pay
talks had failed (see ITF Newsletter No. 4, 1976, page 38).
The award is weighted in favour of the lower and medium salary
ranges, thus meeting a basic objective of union pay policy.

GREAT BRITAIN
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Stage 2 pay offer to seafarers

The level of the 1976 pay award to members of the ITF-affiliated
National Union of Seamen will hinge on clarification of the date
on which the union could be considered to have received its
last "major increase", thus determining whether the new rates
fall within the scope of stage 1 or the less generous stage 2 of
the government's incomes restraint policy. Early this month,
the owners offered a stage 2 increase of 5% subject to a minimum
of £2.50 and a maximum of £4 per weck, but the NUS, which
believes that it has a strong case for an increcase under stage

1 of the policy, is to scek guidance from the TUC before replying
to the cffer.

‘Merchant navy officers accept vevised pay deal

Leaders of Britain's merchant navy officers have accepted the
National Maritime Board's revised pay offer. Under the 1976 award,
which is backdated to 1 June, merchant navy officers and all cadets
over 18 receive the maximum permissible annual pay increase of

£312, with the exception of officers currently earning betwecen
£8,189 and £8,499, whose annual rate goes up to £8,500, and those
earning over £8,500, who are allowed no increases under the

existing pay policy. Subsistence allowances are also raised to
take account of increased costs.

An earlier pay offer made to the unions (who include the ITF-
affiliated Merchant Navy and Airline Officers' Association and the
Radio and Electronic Officers' Union) was rejected as the increases
granted to cadets and higher-paid officers were felt to be inade-~
quate (see ITF Newsletter No., 5, page 50).

First-ever dgreement signed with Arab shipowner

British officers recruited to serve on vessels of the newly~formed
Dubai Maritime Transport Company will benefit considerably from

a comprehensive pay and conditions agreement -- the first of its
kind to be reached with an Arab shipowner -- signed last month

by the ITF-affiliated Merchant Navy and Airline Officers' Associa~
tion. The union has won a closed shop agreement for its members,
as well as pay scales, redundancy terms and fringe benefits which
are superior to those on British-flag vessels. The MNAOA hopes

to conclude similar agreements with other Arab shipowners shortly.
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'Crews of coastal passeriger vessels 'wirn '‘substantial 1mprovcments
ln pay and conditions .

Under a strike threat from the ITF-affiliated Greek Secamen's
Federation (PNO), the owners of coastal passenger vessels
eventually agreed on 1 May to sign a new one-ycar pay and
conditions agreement for PNO crews.X Basic rates of pay are
increased by 25 per cent for ratlngs (22 per cent for officers),
with an increase in the cost-of-living allowance of drachmas
125, bringing the monthy rate to drachmas 625 ($17.50).

Sunday payments are improved from 11% to 14%, Christmas and
Easter bonuses (worth an extra month and a half's salary a year)
will in future be calculated on the basic rate plus Sunday pay-
ments, there are higher clothing and victualling allowances and
two new allowances are introduced: one of drachmas 500 fop
vehicle handling on passenger/car tonnage and a 1,500 drachma
administration bonus for masters, which is paid 1n addition to
their new basic monthly rate of drachmas 18,703. The agreement
also states that the eight-hour standard worklng day must fall
bctween 06.00 and 22.00 hours,

A few days earllcr, another agreement prov1d1ng improvements
of approx1mately 40% in take-home pay was negotiated by the PNO
for its members on A fumber of small ro/ro vessels, mostly ply-
ing between Perama and Salamis. The deal also concedes the
right to an unlimited overtime entitlement. (There was a’
previous limit of 70 hours per month.)

2 " W o - o

xE‘or' earlier details see ITF Newsletter No. 4, 1978, page 40

NETHERLANDS
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Cost-of-living rise for merchant navy officers

The rates of pay of merchant navy officers organized in the
ITF-affiliated Dutch Seafarers' Federation (FWZ) have been
adjusted to compensate for a recent upward movement in the cost-
of-living index. (Such adjustments are permissible under the
current pay freeze.) The new rates, effective 1 May 1976, are
as follows: :
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Overseas trade - deck and engineroom officers

sepvice " lowest grade “highest grade
starting 1440,90 3463, 40
1 1475.00 3599,80
2 .1509.10 3736.50
3 1543,20 3873,20
4 1579.10 4009,70
5 1616.50 4b146,40
6 1654 .00 4283,00
7 1694 ,20 4419.,50
8 e 4556,20
9 - 4692.70
10 e 4829 ,40

Home trade -~ all officers

Zone 1

service lowest grade ‘highest grade

starting 1282.50 2188.70
1 1333.80 2276.,20
2 1385.10 2363.70
3 1436.40 2451,20
4 1487.70 2538,70
5 1539.00 2626,20
6 1590.30 2713.70
7 1641,60 2801.20

NORWAY
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Mediated settlement for officers ‘and ratings in the home trade

Members of the ITF unions organizing Norwegian scafarers in the
home trade have voted to accept a new two- -year: mediated agrece-
ment, effective 1 April 1976, The agreement increases monthly
rates by 4.56% plus 98 kr for officers and by the same percentage
plus 91 kr for ratings (68 kr for junior scamen). Ncgotlatlons
on new rates for the second contract year will bcgln prior to
Aprll 1977 and will take into account the economic situation pre-

valllng at the tlme, as well as wage and price movements during
the intervening period.

O0ther major 1mprovcmcnts include: rate for work performed
on Sundays and public holidays improved from 1/150 to 1/1u41;
v1ctualllng allowance increcased by 30 kr to 618 kr; sick pay
and v1ctua111ng allowance paid for up to 12 months to officers.
Full compensation for the reduction in working hours to 40 from
1 April forms an integral part of the agreement.




(in kroner):

Tankegs
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The following are cxamples of the new monthly and overtime rates

—

'afterIS‘vrS' after

; . Stérting‘rate after 1 year ‘8 'yrs
Deck an e cngine~ Mthly | hrly | mehly| T (RRG TReL [FERG T Tl
' & start~ | over-| rate over~ | rate over-| rate over-
ing time time time time
rate rate rate rate rate
week~
days .| .
Electrician 3756 26.65] 3865 27,40 | 3973 28,20 .u108f29.10
Carpenter ) : '
bosun ) 3411 24,201 3495 24.80 | 3580 25,401 37011 26,25
AB )
motorman ) 3317 23.50| 3401 24,10 | 3486 24,70{ 3606 | 25,55
11 2728 19.35].
.
Cargo an@ passenger vessels
g;ck and:engine~ Starting rate after 1 year ‘after 3 yearg after 8 yrs.
| lroom patin mthly {hrly mthly| hrly |[mthly| hrly mthly}] hrly
. gs
\ : start-| over- rate over- | rate over~ | rate over-
ing time time time time
rate rate rate rate rate
week-
L ; .days .
mectricéan 3600 25.55 3709 26.30 [ 3818 27.10 3950 28.00
Carpente? g E
bosun v 3274 23.20 3358 23,80 { 3443 24,40 | 3563 {25.25
AB S
Motorman ) 3185 22,60 3270 23,20 | 3354 23.80 | 3475 |24.65
{08 2629 .| 18.65
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L)

‘after 3 yrs ‘after

Starting rate = after 1 vyear 8 'vrs
\Caterlngl mthly | hrly | mthly| hrly mthly |hrly |mthly | hrly
personne start-| over- rate over- | rate over-|rate | over-
ing time time time time
rate rate rate rate rate
week-
. .days |. . #
Cthief steward
(coastal trade) 3662 3749 3857 3990
Steward (local
trade) -
no overtime 3448 3557 3666 3799
Steward (local
trade)
- with overtime L 24 .45 " 25.25 " 26.00 " 26,95
Cook
(Coastal trade) 3403 24,15 3488 24,75 35738 25,351 3693 | 26,20
cook (local trade)i 3307 23.45] 3391 24,06 3478 24,65 3597 | 25,50

Higher 'rdtes for 'seafarers in the overseas trade

As the result of movements in the prices index, a number of adjustments
are made from 1 June to the pay of seafarers in thc overseas trade:

88 kroner is added to bhasic rates (137 kr in the case of stewards,
chief engineers and chief mates, who are not covered by the agreement
governing working hours), with a corresponding improvement being
effected in overtime rates, which are rounded up to the nearest § dre.
The victualling allowance also goes up by 2 per cent,

Full compensation (applicable from the same date) has alsc becen won
for the reduction in working hours to 40 on 1 April.
in the collective agreement as follows: the overtime rate is improved
from 1/150 to 1/141 (double for Sundays and Public Holidays)j; time off
is compensated at 1/173 per hour (previously 1/180), this alsc to apply
to time off earncd before 1 June; seafarers entitled to additional leave
receive 39 additional days per year (equivalent to 33
as compensation for hours worked between 40 and 45; and the two watch
(Special compensation arrangements
apply to the period from 1 April to 31 May.)

allowance is increased by 6.25%.

This is reflected

days per month)
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Important gains for oil rig workers

0il rig workers have voted to accept a new collectlve agreement
reached after recourse to mediation between their unions and the
oil rig owners., Under the agreement, extra free time ashore is
granted in compensatlon for the reductlon in worklng hours to 40
from 1 April; a minimum of two hours' overtime pay is established
for all approved overtime; free food on board is estimated to be
worth 255 kr for the purposes of calculating holiday pay;and life
insurance and accident (invalidity and death) insurance cover is
fixed at 75,000, 235,000 and 155,000 kr respectively. Sample new
monthly rates (in kroner) are as follows: installation manager
11,3503 technical supervisor 10,3503 stability supervisor and

sub sea engineer 9,5503; technical assistant 8,100; assistant
driller and chief electrician, 6,792 rig mechanic, electrician,
radio operator and welder, 6,675; derrick man and control room
operator, 6,557, derrlck a581stant crane driver and cook, 5,989;
engineroom operator, rig deckhand, motorman and able seaman,
5,921,

SWEDEN

- -
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© SAS cabin attendarnts call off threatened strike

A threatened strike of SAS cabin attendants organized in the ITF-
affiliated Swedish Commercial Employees' Union (HTF) was called
off after union negotiators reached agreement with the airline
through the offices of the state mediator. The 1876 pay award
glves increases of 9.5%, while a two-year hours agreement reduces
maximum daily working tlme by 30 minutes to 10 hours (maximum
weekly hours being cut from 42 to 40 now and to 38 on 1 March 1977).
The minimum rest period within Europe is raised from 8 to 10 hours
and paid time -off is increased from 4 to 7 days. SAS has
also undertaken to appoint 50 new pursers in the period up to 28
February 1977.

For details of the events leading up to the strike threat
see last issue of the ITF Newsletter.

UNITED STATES
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New contracts for flight attendants ‘with TWA and American Airlines

Details are now available of the settlement won by the ITF-
affiliated Transport Workers' Union of America for Trans World
Airlines flight attendants (see June issue of ITF Newsletter).
A new contract expiring in August 1978 raises salaries in three
stages by a total of 27 per cent (14% on 1 August 1976, 7.75%
in March 1977 and 5.25% in October 1977) as well as granting
substantial increasesin meal allowances, holiday pay, single
room hotel accommodation on stopovers and better sick leave
provisions and pension and insurance benefits,
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Meanwhile, 4,800 American Airlines cabin attendants, also -
organized by the TWU, have ratified a new threc-ycar contract.
Valid from 1 Scptember 1975 to 31 August 1978, the agrcement
confers total increases over its life of $130 on domestic and
$160. on international flights, raising the starting salary of
domestic f/as from the previous rate of $601 to $625 on 1
September 1975 and thence by steps to $731 on 1 October 1977.

(The equivalent rates for an international fllght‘a?tendant in

the same grade are $739, $769 and $899,) Two additional
incremental scales have been introduced for flight attendants

with 11 and 12 years' service. Other improvements 1nc19de: .
working week reduced from 71 to 67 hours; a night pay differential
of 25 cents an hour; the provision of single hotel room accommoda-
tion and greatly improved meal allowances; and 'significant!'
insurance and retirement benefits.

ITF FLAG OF CONVENIENCE CAMPAIGN
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- £9,100 back pay for crew of DIVINA

Thanks to the splendid support we received from the Cork branch of
the Irish Transport and General Workers' Union, the ITF was
successful late last month in securing £8,100 in back pay,
together with repatriation expenscs, for four crew members
(three Turks and one Pakistani) on the 499 grt Singapore-flag
coaster DIVINA. The action began towards the end of April

when Cork dockers stopped work on the vessel in sympathy with
the crew over the intolerable conditicns on board. At one stage
during the blacking of the Divina, which lasted some nine weeks,
the captain had a replacement crew flown over from Greece and
then attempted to break moorings and sail. This cffort was
frustrated by the boatmen in the port, and the vesscl was sub-
sequently arrested to force payment of the outstanding moneys.

The Divina had already been held up in March of this year,
on that occasion in Sunderland's south dock, where it was visited
by ITF Ship Inspector Jim Woods (Middlesbrough branch secretary
of the National Union of Seamen), who presented the owners' agents
with claims for outstanding pay on behalf of present and ex
members of the crew. After protracted negotiations, the Divina
was arrested, but was allowed tc sail after the unfortunate
acceptance by a firm of local solicitors of a guarantce put up
by the West of England P & I Club. Two Pakistani members of
the crew, who had been detained in prison while the ship was in
port, were returned to the vessel during the night she sailed.
They and four Turkish crew members, who werc asking to sign off,
were forced to put their signatures to a document renouncing all
their claims and were then locked up in the fo'e'sle without food,
blankets or sanitary facilities, only being relcased when the
ship was well out at sea.
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The coaster then sailed for Pasajes (Spain), wherc we
engaged a solicitor and asked him to render the crew every possible
assistance. When she berthed in Cork, Jim Woods agreed to fly over
to Ireland to help the local union in their efforts to obtain a
just settlement for the crew. Barney Crossan, the British NUS
representative in Dublin, also visited Cork to lend support.

NEWS IN BRIEF

The Australian Council of Trade Unions has imposed a month-long
ban on trade with South Africa as a protest agalnst recent police
action in Soweto and other African tcwnships (sce item elsewhere
in this Newsletter). South African-owned or -registered ships and
aircraft as well as cargo bound for or arriving from South Africa
are included in the ban, effective this month.

" Bangladesh has joined the Inter-governmental Maritime Consultative
Organization, becoming its ninety-séventh member.

English-speaking Canadian airline pilots resumed work on 28 June
after a 9-day nationwide strike. The pilots and the country's
English-speaking air traffic controllers, who were prevented from
taking industrial action by a court injunction -~ although a number
of walkouts were reported, notably in Toronto and at Gander
(Newfoundland) -- are concerned that the incrcased use of the French
language for air traffic control communications at some airports in
Quebec province will create unsafe flylng condltlons in Canadian
air space. The government has promised an inquiryj; meanwhile the
use of French will be limited to 5 airports in the province. French-
speaking air traffic controllers, angered by this decision, are now
staging a 48-hour work to rule.

The threatened strike of Fiji port workers reported in our June
issue (pagc 61) was called ff after agreement was reached between
the men's union and the port authority on a 15% pay increase and
fringe benefits and bonus payments, effective 1 July. Other union
demands, 1nc1ud1ng those for longer holldays and sick leave
benefits, will be the subject of conciliation,

The British government has announced that special compensatory pay-
ments will be made to deep-sca trawlermen and shore workers who
lose their jobs as the result of last month's settlement of the cod
war with Iceland. Prellmlnary talks have already begun with
representatives from both sides of the industry.

Japan Air Lincs employees, including ITF affiliates, are campaigning
or increcased summer bonuses and have staged a number of walkouts,
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PERSONALIA

Erich Gygax, former president of the Swiss Transport and
ommercial Workers' Union, celebrated his 60th birthday on 23 June.

Heinrich Jacobi retired last month from his post as vice-president
of the German Transport and Public Service Workers' Union.

A.E. Lyon, exccutive secretary-treasurer of the US Railway Labor
Executives' Association from 1945 to 1962, died on 10 July, aged
76, after a long illness. Before going to the RLEA, he served for
12 years as president of the Brotherhood of Railroad Signalmen.
Art Lyon was a member of the ITF Executive Committee from 1948
until 1962, during which time took a particular interest in |
regional affairs. §

Captain E.W. Meadows has retired from his post as Executive
Secretary-Treasurer of the Canadian Merchant Service Guild.

RJ/R. Smeal, former secretary business manager of the Canadian
Airlinc Flight Attendants' Association, died on 2 July., - Bob Smeal
was chairman of the ITF Cabin Attendants' Technical Committee and
a member of the Section Committee.

© Frank Stillwell, the first editor of the British Transport and
General Workers' Union magazine 'The Record' and secretary of the
legal department until his retirement in 1953, has died. Frank
joined the old Dock, Wharf, Riverside and General Workers' Union
in 1904 at the age of 16 and was closely involved in the
negetiations which resulted in the creation cof the Transport

and General Workers' Union in 1922. ’

'B.N. Whitmire, president of the US Brotherhood of Locomotive I
Engineers, retired on 30 June. The new Brotherhood president ‘
is John F. Sytsma.

FORTHCOMING MEETINGS
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Flight Deck Technical Committee

Seafarers' Section Manning
Committee

f

London, 24-25 August 1976

Hamburg, 30-31 August 1976
Hamburg, 1-3 September 1976
Paris, 19-20 October 19876

Seafarers' Section Conferecnce
Executive Board

f

AFFILIATED UNIONS REQUIRING

FURTHER INFORMATION ON ANY ITEM

IN THIS NEWSLETTER MAY OBTAIN IT

ON REQUEST FROM THE SECRETARIAT
OF THE ITF
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control cxercised by the International Whaling Commission the
Conference concluded that the whale stocks should De controlled
on scientific grounds in order that they may be properly and
effectively utilized as an invaluable source of food and urged
the International Whaling Commission to fix a catch quota for
the coming seasons as high as possible compatible with the
preservation and enhancement of the whale stocks.

- o ot o e i





