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PREFACE

Because of the importance of the trade unions in the economic life
of the Eastern European couniiies as well as the progress .or planned
industrialization, we feel that it is necessary fo study the role of the trade
unions in the « Popular Demacracies; ». For on the aftitude of the ever
growing mass of workers, on their sponfaneous contribution or passivism,

depends the very success of these plans.

According to communist theory, the workers must be the driving
force of the nation and the basis of the power which is supposedly ¢ of
the people ». The role of the « unified » #rade. unions is to educate and
mobilize: 1 the masses under, of course, the political leadership of the
communist party.

The classical definition! according to whichi the basic job of the trade
unions is to defend the interests of the workers is considered incompati-
ble with the guiding idea of building the basic foundations of socialism.
According to the communists, the development of worker well-being
depends onb the constant rise of production, That is why the problem of
work competition, the forms of its development, the modernization and -
rationalization of labor and the reinforcement of discipline all constitute
the now style and activity of the Eastorn European trade unions.

The communists fight against what they. consider « consetvatism »,
i» 0, thd theery that there) are limits to productive capacities, In those
countries where the trade unions have becomg « the organizations of
the governing class », they must prove firsHi oft all that their chief concern
is the inferests of the natior according fo the program and ldedoglcal
prmclples of the communist party.

Thus. the basia aspec-l- of the 'differenca appears; the differsnce
batwesn the trade unions of the Western countries which are free from
political shackies and the trads unions ine communist regimes whose role
has been reducad fo oxecuting Party orders.
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Te measurs tho force and influence of ihet trade unions in communist
countries, we could just count thel number of members, But our conelu-
sions would: be false. Iri a lajer chaptery we will analyze the reasons which
prompt the workers to join a union. In short, membership may be explal-
‘ned by the financial advantages given o union members but not by the
confidence which members have in their represeniahon. ‘

The workers have not lost their awareness of what real trade unionism
means. They know alf too well that their vital needs are being sactificed
for the fotalitarian State. The scorn of the' workers vis-3-vis. the trade
union ‘organizations manifests itself in many différent ways and by dan-
gerous symptoms. The Poznan riots threw the communist élite and parti-

 cularly the irade union élife into confusion. Undoubtedly, as a rosult-of

these events there will be a revision of the communist party” attitude -

- $owards the irade unions anid -the - leaders will #ry-fo-give: its structure at
least a semblance of democracy. But even with these fricks, ’fhey will not
be able to decsive the workers on the role that the trade unions are

“obliged to play in a tofalitarian State. . . '
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CHAPTER I

“

HISTORY OF THE TRADE UNION MOVEMENTS
IN THE COUNTRIES TODAY UNDER
THE COMMUNIST YOKE

BULGARIA

FOR five centunes, Bulgaria was a subjugated country. Quily in'
1879 did she become free once agam

The Bulgenan tre.de union movemcnt started towards the end
of the ZDth centuiy. The reasoris “for this late .appearance may be
found in the parhcu]ar economic condxhons of Bulgana the fdct
tbat ‘national hfe ig based on agnculture Up to 1927, only 1 | %
of the popula’t:on was engaged in heavy mdusfry ' .

Under the- promptlng of the Socialist party, the. fn'st profes-
sional associations were formed, But in July 1904, the trade union

‘movement suffered a set-back when the Socialist party split and

some of the unions joined the revolut:onary fraction,

After the 1914-18 war, the Bulganan people were very poor
and felt the repercussions of the Rusexan revolutmn very deeply
As a result, a part of the trade - umon movement ‘embfaced coms

munist ideas. :

In December 1919 the governmen_t forbxd a demonstration
orgamzed by the Professional Unions, A general strike was cal-

led, It took the government two months to break this strike, fol+

lowed by =il the. trade unions, (The two ceritral organizations
were the Civil Servants Trade Union and the Bulgarian Confe-
deration of Labor.) Although the ‘trade tnios rhovetnent emer-
ged ' from the strike’ wedkened ard ‘disorganized, this défeat mar—



ked ihe beginning of a reorganization of trade wunion methods
and a revision of the trade union program. In 1919, all of the
trade union central organizations merged with the exception of
the communist unions.- The latter felt that it was indispensible to
subordinate trade union activity to the commumst party.

After the September 1923 uprisings, the communist General
Association of Worker Trade Unions was dissolved as was the
communist party, e

, In 1923, the General’ Trade Umon. Association of Bulgana
(free trade unions) grouped 47 professional associations, There

was also an autonomous trade union organization, the Bulgarian

Union of Teachers, Civil Servants, Post, Telephone and Tele-

graph Workers and Railroad Workers which was of Socialist and

Radical tendency, It grouped 40,000 out of 100,000 civil ser-
vants. All of the free trade union federations merged to form
what in Bulgaria is called ¢« The Union of the 19 » because it
included 19 organizations,

These trade unions did not have a legal status,

In 1935, the National Union of Bulgarian Workers was for-
med. The communists were ordered to join this Union and to
work to undermine it. In 1935, it grouped 77,560 workers ; in
1936, 129,990 ; and in 1938, it had |5__0,0'00 members grouped
into 974 organizations affiliated with 16 professional unions.

POLAND

The development of the trade wunion movement in Polnnd
may be divided into two penods the first before the restomtlon
of Poland and the second aftex this date. | ’_

The Fu'st Penod before the restorahon of Pola.nd
' Three dxfferemt systems '

1. Russlan : : =

'Up to 1905 there was no trade union freedom. IHegal
aoclahst orgamzatmns assumed the ‘responsibility of defending
economlc interests. These groups. for examp'ie organlzed « funds
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for resistance» which supported strikes. After the revolutionary
days of 1905-06, the Russian government agreed to a few liberal
reforms such as the freedom of association, The first trade unions
that were formed reflected the different tendencies : the socialist
tendency allied to the Polish Socialist party ; the social democratic
tendency allied to the Jewish Socialist « Bund » party ; the na-
tional radical tendency allied to the ¢ National Worker Union »
party. These freedoms wich had been legally proclaimed, howe-
ver, dit not inspire confidence. Although in part the trade unions

-remained illegal, their influence grew steadily, In 1908, they rea-

ched their top point and were then wiped out by reactionary Rus-
sian policy. Some of the trade union Jeaders were deported to
Siberia, others continued to work underground.
2, Prussian 7
Up to 1918, the trade unions were under the same adminis-
tration as the Reich, Polish workers belonged to German unions.

In 1902, the first specifically Polish trade union organization
was formed in Bochum (province of Westphalia) and was called
the Polish Trade Union Association, There was: one important
drawback : the obligation to speak German at the meetings. The
same year, -the Pol:sh Profess:onal Trade U.mon was created in
Poznan. '

F rom ]889 on in S:lesla, there exlstccl an orgamzahon called
« Mutual ‘Aid » whose purpose. was to’ defend the interests of the
workers, In 1909, Mutua] Aid, the Polish Professzonal Trade .
Union and the Polish Trade Union Association merged into one
gingle fedexation : the Polish Trade Union Association,

3. ‘Austrian - ‘

Taking advantage of a liberal regime, the first ‘trade unions
were founded by the Polish Socialists and affiliated themselves
with the Austrian trade union central organization in 1890. From
1900 on, the Christian Socialist trade unions began to take shape

and formed the Polish Trade Umon of Christian Workers with
headquarters in Cracow '

From 1916 on, tr.a.de union activity grew and several union’
organizations were formed in Warsaw : the Regional Council of

— 9 —



Trade Unions (tendency : National Worker Party), the Central
Comuitission of Professional Trade Unions (Socialist teridency) and
the Council of Professional Trade Unions of Warsaw (tendency .

Socml Democrat Party).

* |
Wk

After the testoration of Poland, freedom of asdociation was
reestabhshed and the following labor. orgamzauons were formed.

i. The Association of the Professional Trade Unions of Po-

land (Socmhst mfluence Be]onged to the Amsterdam Internatxo-
nal). _

2. The Polish Trade Union Association (National .tenaenCY)-

3. The Professional Christian Union of the Polish Republic
(based on the Ehcyclica'] « Rerum Novarum ).

On February 8, 1919, the laws, govermng the eonstntutmn of
professmnal associations were set down by decree Thls decree
applied to the & Wearker Trade Unions » whose task was to de-
fend- and encourage the econsmic and cultura! mterests of the

workers in a given branch of work or i’ eonnected and smrular
,branches e .

& A trade union ‘can. haVe nghts and contract obhgatmns

- (acquire 'bmldmgs, recelved a legacy, glfl:s, sign collective agree-

ments and sue in civil actmn) It can ‘ereate ‘mutual aid’ Fu‘nds.

© coopérativés, low-cost housxng, profess:ona] schools ana grant sub-
sndes to mst:i‘.uhons» o ‘

. _' Accordmg to thts February 8; 1919 law «THE TRADE
“UNION REPRESENTS THE INTERESTS OF THE WORKING
. CLASS », The trade- unions may take part in the signing of; col—
lective agreements and in the - settlement -of ' collective conﬂmts

. “THE, RIGHT OF COMBINATION _AND STRIKF. WAS ESTA— .

BLISHE.D AND GUARANTE.‘E‘.D

In 1938 there Were roughiy 780 000 trade union - members 7

It is & fact that the trade uhions in Po]and mcreasmg]y won
tha confidence of the working c]ass Since the beginhing of what
-we may call ¢ the class struggle », ‘since the birth of association

& for the defenae of the interests. of the workets », the Pohsh wor-

_—10-._
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ker has always been aware of the role he plays in the development
of labor,

In all the struggles of the Polish working class, the dominating
theme is the defense of justice against social injustice, The people
fought against all sorts of oppresion for labor freedom. This
struggle continues : the fights of 1905 like those of 1956 are the
spontaneous reactions of the worker who has been depn\fed of his
freedom but who is deeply aware that must necessanly win in the
end,

CZECHOSLOVAKIA

The first trade union associations appeared between 1867 and
1870; In 1893, these groups affiliated with the Austro-Hungarian
Trade Union Association in Vienna,

In 1897, the first independant Czechoslovakian trade union
federation was formed under name of The Federatmn of Czechos—
lovakian Txade Unions (0.S.C.), with a membershlp of roughly
7,000, In 1913, this federation had’ already won more than
100,000 members and worked closely with the Social Democrat
party; In 1902, the National Socialist Trade Umons anﬂ the Chns-
tian Social Trade Unions were formed, :

After the formatmn of the C.zechoalovaklan Repubhc in 191 8,
the labor union movement developed rapidly. Already in 1918,
370,000 workers were organized in 1920, there were more than
2,000,000, mostly members of the O.5.C, Apart from the Cze-
choslovakian - “unions, the German workers organized a - German-
language trade union, the Deutche Gewerkschaftszentrale (D.G.K.)
in Liberec. In 1926, the Czechoslovakian and German trade union
federations created the Federal Union which was represented at
the. Inl:erna.tmnal Federation of dee Umons in Amsterdam and

Paxis,

In 1921, the International Trade Union’ ‘Aasociation was for~
med which belonged to the Red International of Trade Unions:
But in 1929, it broke with the communist party and joined the

Fedération  of Czechoslovakian = Trade Unions (O.S.C.). The

Christian - Social Trade Unions had one federation center in Bo-

_ -hemia. one in Moravia and one for the Chnst:an German workers
. in ZWleﬂL‘l- . i : - - P
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o Membership figures in the three chief trade union organizations
s as fqll‘ows :

]

I. Confederation of Free 1928 1930 1936
Trade Unions _— — —
‘a) Federation of Czech L
Trade Unions (OSC) 376,600 391,400 . 489,400
b) Trade Union Commis- o ll
sion of German Trade

" Unions {(DGK) .... 197,100 184,500 139,400
+  Attached to the 1T,

UF. .vun.. ... 573,700 575,900 628,800

2. - National Soeialist Trade
~ Union - Federation (C.

OD.) ..vuvuuvvv... 287,600 288,200 . 336,800

'3, 'Intérnationé.l Trade

Union (MVS) ...... 160,000 - 113,700 152,300

4, Christian 'Workers Tra-
. de Union Federation. . _ o -
a) . Czechoslovakians ... 112,600 _. 102,700 - 119,000
b) Germans ......... 23,100 . 31,700 . 40,000
Atl:’ache&-- to the Christian ' : -
Trade Union International

+ During the occupation (1939-45), the trade union movement
was united into the National Federation' of Czechoslovakian Trade
Unions, After the war, the Czechoslovakian trade union movement
was taken over by the communists and its name changed to The
Revolutionary Trade Union Movement (R.O.H.), with a centra-
lized administration, The federations were no longer autonomous,

In 1955 it had 3,650, 000 ‘members, _

HUNGARY '

The nght of profess:onal association rested in Hungary on a
system of ministerial decrees. Profesmonal association had no le-
glslatwe nor constitutional guarantee, In. order to create .an asso-
- ciation, pattlcularly a professzonal association, special authorlza..

—_12 —
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tion of the government was necessary. This preliminary authoriza-
tion was, thus, a determining factor of the tendency of the future
professional organization,

. A special decree, moreover, regulated the provisions of the
statutes, These statutes had to mention the right that the minister
had to suspend or dissolve an organization, They could not inclu-
de any clause which would permit the decision to strike or the
organization of a strike nor could they mention the possszhty of
aiding stnkers.

Under the Peoples Republic, the salaned workers were for-
ced to join a union. After the downfall of the « dictatorship of
the councils », an attempt was made to attract the workers into
organizations which had been hastily formed with the support
of the new govemment. Officially the task of these new organiza-
tions was to respect ¢ economic peace ». These were the « yellow »
unions, Actually, what ‘the government wanted was to have a wea-
pon to use against the Social Democrat trade unions which were
growing in influence, Dunng this. penod ‘many free trade umons
had to dlssolve.

_In order to keep the unions: w:thm the framework defmed by
the laws, the authorities superv:sed their activity carefully.. To be-
long to this type of a trade union, a person had to be of Hunga-
nan nauonalxty. And while the « yellow » unions had a fairly lar-
ge field of a.ctxon, the free professmnal associations only bad a
very restricted part in labor work, In the domain of confl:cts,
their activity was even more limited because the statutes - clearly
stipulated that the orgamzatmn of a atnke was forbidden,

With the occupation of Hungary in - 1944 by the armies of
Hitler, the trade union movement suffered still more. The more

- well known trade union mlhtants were deported, 1mpnsoned or

even assassinated, . - . _ . .

-The rellease from Nazi oppression was only the beginning of
another oppression. A, short time before the occupation of the
Soviet army, graduates of Moscou trade union schools were para-
chuted into. Poland, contacted the local resistance, particularly
the communists, They drew up a plan to get the worker move.
ment ¢ going » and the Bolshevization of the labor movement
began. They took over. the watchwords of the free trade unions,

— 18 —



For, the idea of the commumsts was to capturg the inteyest of the
workers through tta,de unjon urpty. The sacialists who could still
say somethmg at that time found a large a.qdlenee among the war-
Lkers. But htl:le by little, all of the non communist trade union
leaders were el;mmated, imprisoned or deported.

gomm

“The Romanian trade union movement appeared briefly around

1880 under the form of worker or mutual associations and pro-"

fesgional defense associations, But the numerical weakness of the
working class, the result of the Jack of industrial development and
the persistance of artjsanal traditions, made these organizations fail.
It was only at the beginning of the present century, after 1905,
that, led by an avant-garde team, the trade union movement s
ceeded to root itself in the country despite the gov»ernment attempt
to reintroduce ita copperations,

On Augu.st 31, 1906, the trade union n;zovement was founded
o1 a national basis. It quickly grouped thousands of members bul;
its real period of success came after the first War and the cons-

titution of great Romania through the addition of Transylvanw.
Banat, Bucovma and Bessarabia,

On. the eve of the great labor st;ruggles of 1920, more than
25,000 people belonged to the Romaman trade ynions, The fai-
lire of the general stnke, called by the communists in 1920 cau-
Sed 3 aharp drop in mem'beysh:p. .

In 1923, a split took place between thcs Free trade union ‘ma-
jority, grouped in the General Confederation of Labor and the

‘communist minority which formed the General Council of Um-.

tary Trade Unions. This split glowed down the development of
trade unionism but afl:er the harsh. _government repression ended
the unions started to reorganize once more, - '-

The free trade ‘tnfons suoceeded in" winning - the membershlp -

_ of almost all of the miners of the large- coal districts, the metal
- workers of Banat; the book trade workers as well as the minority
women workers in. other mduetnal brﬂnchee. .

. The free- C.G.T. tried to vse the legal possnb:hty of concludmg
collectwe contmcte in order wm social 1mpr0\femenl:s. In 1923

- u—
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for example, 329 collective contracts were signed covering
90,500 salaried workers, In - 1926, when the effects of the split
had dimished, the C.G.T. obtained collective contracts for 82,635
workers, Out of a total of 500,000 workers. thxs represented an
appreciable percentage.

- The legal existence of the Romanian trade union movement
ended with the military dictatorship of Antonescu; backed by the
Iron Guard fascist movement. in the fall of 1940. The workers
were exposed to military supervision during the war and all de-
mands were severely suppressed. The militant socialist and trade
unionist, Stefan Mohanesco, typographer at the National ‘Prin-
ting Press in Bucharest, was shot because he tried to organize tra-
de union groups illegally. Likewise, militant metal workers from
the worker center of Rechitza in the Banat province were con-
demned by a military court to long prison terms because of ille-
gal trade union activity, In both cm;es, the sub]ects were free
trade umomsts and socmllsts.

- The socialist trade union mllltants were e’ble,. however, to
regroup their men clandestinely on’ the national level and prepare
for the return to Iegahty which seemed more and more imminent
with the increasingly numerous Nazi defeats, The communists also.
started to regroup and discussions took place between the free
trade unjonists and the communists on the political and. trade
uhion. level, and even with the old liberal mnd . national - peasant
parties, on the ‘subject of the l:quldatlon of the. rmhtary d:ctator-
ship, : : . .

In Awvril 1944 an agreement was reached betwaen the free
trade unionists and the communists. A common manifesto which
copied the free trade unionists’ plan of organization and claims
word for word was distrbuted in the factories fox' May Day. This
maonifesto called for an immediate increase in wages based on
the rise of the cost of living, liberty of trade union and political
organizations, freedom of thought, press and word and hberatmn

of- poht:cal pr:soners, elc...

The General Confederation of Lnbor wag teconstituted - on
September 1, 1944, at the same time ‘when Soviet troops were
reaching Bucharest. Despite all- their promises, the ' communists
started to take aver the trade unions, first by takmg away the
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responsible posts from those militants who refused to bend to
their will. The equality between free and communist trade unienists
~which had been agreed to in the underground proved to be a
pure communist hypocrisy. Resistance immediately was organized
in the work committees and in the individual shop trade union
groups whete socialist influence prevailed against this bureaucratic
- and totalitarian control of the trade union machinery from above.
This was one of the reasons why the communists, increasingly
discredited as a result of the misdeeds of the Russian occupation,
opposed all the requests of the w0rkera for free trade union elec-
t:ons on. all levels B :

It was only in the summer. of 1947, at the time when the com-
_ munist control over the State apparatus. thanks to the Ministry of
the Interior and Security, was complete that the communists set
the date’ for the trade union “elections. And slmultaneously to sow
terror in the factones and plants they started firing personnel
under the excuse of an economy drive, The real aim, however,
was to get xid of the free trade union militants who might be pos-
sible competitors to the cornmunists in  this election, - More than

100,000 salaried workers, mostly highly skilled, known for their’

socialist and trade union ideas were let off, [t was only after this
psychological operation -had ‘been completed that the communists
allowed the elections to take place but. even then they mobilized
their shock troops and called in the political police to deal with
stubboxn resistance. It was a real farce, Yet despite their pressu-
re, the workers. of many plants did not give in, For example, in
the region of Brachov, in the steel center of Rechizta, the vote had

to be taken over seven times in order to o’btam a small commu-

mst ma)onty

Tlus marked the end of democracy in the wurk comm:ttees,

the last organized rampart of worker defense against totahtanan

ar'b:tary actlon.

" ,
Before the war, the strength and influence of tracle union or-
ganizations varied from one country to another, The degree of

. industrialization was not the same in Czechoslovakia and Poland,

If, moreover, we. compare the economic structure of Czechoslova~

kia and Bulgana, for. examp]e, the dxfferences are. even . more
str:kmg e . .
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The problems which the trade unions faced were both nu-
merous and difficult because of the economic situation in these
countries after the 1929-1935 world crisis which shook fragile
economies and particuarly hurt the working class.

Despite particularly unfavorable economic and social condi-
tions, the labor movements of the countries of the East progressed
considerably. Hunted down and persecuted by reactionary go-
vernments, often forced to fight underground, the workers went
forward and, in many cases, the trade unions won out in their
struggles, The labor movement and the trade unions, apart from
Czechoslovakia, crossed difficult periods and experienced a great
deal of persecution.

The trade union federations were free trade union federations
in which the communist influence was non-existent, Yet « frac-
tional » work was the job of those communists who infiltrated
into the free unions. There were not many of these communists
but each had his specific job. Those who were chosen for « trade
union » work got their orders in their cells (underground or not,
according to the country). These were the active prewar com-
munists. who had been sent to special schools in the Soviet Union
and who then returned to their country armed with their specia-
lity. This was the way that after the war, these ¢ specialists »
from Moscow (with the help of the political police and the Red
Army) were able to break the free trade unions, take over the
controls and 1mpose Kremlin orders.

Many trade union leaders were deported by the Nazis. The
number of the working class martyrs, men who were shot, adds
up to thousands,

In 1944.45, when the troops of Hntler were chased out of
the countries of Eastern Europe by.the Allies, the working class
hoped that freedom was theirs agam and that soc:a] justice would
reign,

But theso were but fleeting dreams...
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‘ | CHAPTER II =
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THE TRADE UNION ORGANIZATIONS
IN EASTERN' EUROPE
. 'THE TRADE UNION AFTER 1945

INCE. 1945, trade unions in Eastern Europe have been set up
~ on the model of unions in the Soviet Union. The U.S.S.R.
has only applied in the countries she wants to colonize the me-
thods of trade union organization, tested for thirty years visd-vis
the Russian, working class. T B
~ The activity of the trade unions is synchronized, their structu-
re is similar, their tasks ave the same. The economic plans of the
countries under the communist yoke complement each other on
an ever growing scale. This’ uniformity” does not serve the inte:
rests of the workers of these.countries but those of the Soviet
Union, o o
The workers and peasants as well as a part of the intelligen-
sia hoped for a radical change in social and econormic conditions,
a change which would raise the living standard’ of the working
hasses.  The workers; however, were not atall a.ft:racted- to the
communist doctrine. They did want, however, agrarian reform,
_at least a partial nationalization of industry, an economic plan,
the organization of social progress, and a real democratization of
the public powers, But the end of the Nazi oppression was but
the beginning of another oppression: that ‘of the communists,
& Trade union » expei'.ts.‘ trained in special Soviet schools, re-
turned to their respective countries in 1944, These « experts »
made contacts with the local communists who had been in the
resistance, "It was these communist «. experts. » who: drew up:the.

4
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plan to form cells: within the free trade unions and the socialist
- parties. For the influence of these two groups had grown after
the years of Nazi oppression and they constituted the greatest
.obstacle and the No. 1 enemy of the communist party. The com-

. munist party, backed by the army of occupation and the political

police, got to work fast, All of their tactics were put into action @
on one hand, « the stretched-out hand » to the union brother ;
on the other, the lying accusations, the spying, the discrimination.
And also, the systematic elimination (even by deportation if
necessary,) of all those who did not prove that they were more
comnumist than the commwmists.

The liquidation of the bourgeoisic was never a problem for
the communists. For them there was only one method : get rid
of them.

' The orders recewed by the communist party were, therefors,

relatively easy to apply by the trade unions invaded by thess
€ experts ». The last few real free trade unionists who wanted to

resist their control were lmpnsoned deported or had ta flee the
country

_ 'Many of thc lrnpor.tant compnmea had been . rcqu:szuoned by
the Nazis and on these grounds were immediately natmnahzed
without any thought of compensatxon.

From 1945 on, some trade union rcpreeentatwca became mi-
msters, mtetanes of State, deputxes. ete...

After ﬂw war, tmde umon unity was - achmvecl 'The trade
un:ons, were all afﬁlxa.ted with the World Trade Union Federation.
Accordmg to the statutes, the workers were not ¢ obliged » to
“join. & union but 1[' they Wanted to remain outside of the trade
union orgamzahon, they had to give up cating, Only with a trade
union membership card was a_person allowed to obtain a food
ratxon card. Thm is the rc:ason why between 1945-47, union mem-
'bershlp rose so high. This' Fq.ct alone explains 'why those indus-
- tries which before the war- were very weak from the point of
4 view of umon memberahlp now embraced most oE the workcrs.

In ahorl:. it is not poss:ble to compnrc thg f:gureo of trade union.
membersblp before the war and those of the penod 1945.47,

'—20—-

It was easy, given this obligation to have a union card to get
a ration card, to organize professional unions in all industrial
branches. But it would be false to say that some industries where
pre-war trade unions had little influence succeeded to win union
membership in tha 1945-47 period. For (communist) planning
developed industrial branches in certain countries which were
underdeveloped before the war.

One may say that it was in the years 1948-49 that the com-
munists « legalized » the situation that they had in a few years
ended by imposing. ' ‘ . R
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CHAPTER 1II B

P——

THE LABOR CODE — THE TRADE UNIONS
THE WORK COMMITTEES

Sthe purposs of the tradle uniohs is to protect the rights of the
woiker; the two basic pillars of tiade unionism are -the
freedom of organization and the freedotin of sction, The workers
must be able to join the trade union of their choice freely. The
duty of the union is to set down and improve the ‘conditions of
work in all its aspects; The work committees must enjoy complete
independence. . e o K
The (fiee) tiade unions ‘pehmit the workers to express their
needs and hopes openly. It -is through their unions that they be-
come aware of their strength. ' L
The conception of social peace is not incompatible with labor
conflicts, . ' , ' _ o
As the fundafental job of the trade unions is to defend the
working conditions #tid life of the workers, ‘the basic condition is
their indepeiidence, not only vis-d-vis the political patties but glso
vig-d-vis the employer, ‘ SR '

The spirit of collaboration between employer and worker
demands & constious effort on both sides,’ The hwman factor,
therefote, must pass to the forefront in the organization: of pro-:
duction. . '

_However, in the ¢ Popular Democracies », the worker (the
most preciots wealth) has lost the feeling of his dignity, his hga
man value and his basic rights, He is not free to express himself,
his efforts ate not rewarded; While be should havé the fetling
that he'is playing a useful role in society; he his the conviction
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‘that he is only, as the communist unions put it so well, a TRANS-
MISSION BELT between production. and the Boss State,

_The basic instinct of every worker and every man is that of
survival. This is an instinct which man feels before the social
(instinct, For him, there in first of all the need to obtain what is
essential for his life and that of his family : food, clothes, hou-
sing, all the elements whlch will ensure him a normal standard of
living,

- In thé countries under -the communist yoke, the worker has
become just a productive machine in -which any independent
" eontrol of working conditions has been suppressed. If he does
not carry out his norms (and does not top them), if he does not
. get along with the trade union leader (who is at the same time a
' communist party member) in his shop, it means the loss of his

job-or that « educational » work awaits him. '

_ The ‘worker fecIa consbantly in danger, he lives in msecunty'
he hardly dares think of a ‘better life.’ Coercxon reigns in ‘all ‘do-
 mains, The infallible character of all the orders coming from abo-
_ ve gives him the same feeling as slaves must have had, Passinism
 has: taken the. place -of enthusiasm in the worker, He Tepresents
a- productan percentage : for his factory and . hc works “without
joy.-

The :n;.a; Union,

L 'Ait_ide I': of the Trade Union Statutes reads : .« The trade
unions cazry -out their task under the leadership .of the commu-
‘mist party which is the avant.garde. of the workmg class and ﬂlﬂ
gmdo of the forces' of the mation. »

" The trade union in Eastern. Europe enjoys a ¢ monopoly » :

‘ of aasooxatmn. There is only one trade union and it is totally con-
trolled by the commumst party. It ia. the communist party, through

-~ the Central Council of Trade Unions, which regulates the orga-
njc structure of the trade union movement and sets down the ge-
neral lmes of ‘the organmatlon, funchomng and actnnty of the :

trado umons. .

Here is how the tasks and achvxtxes of the tmde unions. in -
‘ the countnes ‘today under communist &ommauon are defmecl by -

___.24.._f

—y

law, These tasks from the peint of view of application; are the
same in all of ths so-called Popular Democraties because their
structure has beci copxed from the modcl of the trade unions in
the Soviet "Union. and because they are all under the control of
the communist party, Although in each country, “the wording of
the ¢ Labor Codes » is different, the general policy of labor re-
mains the same, The laws and. decrees on the trade unions, pro-
mulgated in 1949 and 1952, are still in force. We will also study
the few changes that have been made since that date, .

THE LABOR CODE, A NEW INDUSTRIAL FEUDALISM

The conunumst deﬁmhon reads A

. ¢ 'The Labor Code regulates . everythmg concerning workers
and employees in the enterprises, establishments ' and ‘organiza-

‘tions as well as the State social security system, with the object

of inculcating, achieving and consolidating the socialist principles
(sic) of work organization, in. order to ensure the i increase of pro-
duectivity, tho over-topping of the quotas, the moprovement of
the well bemg of the workers, as well as to preserve the:r hea]th
and’ guarantee their Ilvehhood in case of temporary or perma—
nemt unfitness, » C A

'Pratlce. howevcr. is far ‘from these theories, Would ‘the

. workers need to revolt if the Labor Code gave them real guaran-

tees ?

Each Labor Code cont'ainsi several chaptor's.‘ Howe\}ef the
first-one is that which concerns the trade unions, All - that is con-
nected, with work is tied up closely with the trade unions, . =

In second place come.the Labor Rela.hocns, including. :

1, oollectwe agreements.

. labor contracts o Coot
. the work day and Ielsdre time . Lo
. vacatlons ‘

: payment for work done N

bonuses - -

*- hygiene and labor secunty o R
Jabor d:sc:plme : B

. Iltlgatron

In t}nrd place comes the State S::mal Sectmty sys!:em.

- R Rt NP NS
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THE: PROFESSIONAL TRADE- UNIONS .

An anafysxs of the role of the professmnal trade unions shows
us that the union is la.rgely rcsponsﬂale for putting :nto practice
the tasks enumera.ted in the Labor Code. -

HoWever, when the. Labor Code claims that the « hberty of
orgamzahon of the workers and employees by profession is gua-
ranteed » and that. ¢ the professional unions are social non-pa:rﬁy
' mass organizations, united vo]untarily i thls is false,

For there can be no. ¢. hberby of organization if there is only
one single wmion wluch enjoys the monopoly of -association.
Union membership is « voluntary », but. aetually it is° ¢jucsi obli-
. gatory because only union members. may obtsin special advanta-
ges (vanous reductmns, pnonty for vacation houamg, et )

’Flm advamtages of bemg a i’lnmn mecmber

a) Prioxity in tlxe reést. homes, The union member gets on the
f:op list of candldates for the sanatormms and. he.alth resorts,’

b) He; has prxonty fqr h:s famﬂy it institutions for the prov
tection' of the mother and child, 1n vacation camps, lbrcventod
nums, nuzsery schools

) c) He recewes fmaﬁalal aid foi- cases of blrths i the.— fanmly
orif he falls 1II - ,

L d) He can be a memier of the Aid and Loan. Fuﬁdn

-e) He ey take part in all the tuurzst and cultural prdJect‘é
‘of the trade unions, - - . o .

f) He Kas dccess to tha légal- oFflces of the" I:‘racfe‘ ddtions.

g) Bonuses. The. basle dtres of the trade uhion mount up to

| i % of the sa.lary. Part oE these dues go ml’o the.- trade tinion aid
fund. - -

‘o

" The trade union b1rth bonus equals t-he sum of dues paxd for
a three year period. However, a worker must hnve been a mem-
ber and have paid his dues for at'least thres years to be eligible.

In France, for example, a worker, umdmzed or not, may get

" a reduction of 3.0 % for hnmself and Hxs family for l-us vacauon.

' rmlroad fare.‘

—~ 2§ —
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All these advantages aim -at obhgmg the w0rkers to Jom the
union. L,

. When one  calculates how much rmonéy the trade union
treasury must-have to- pay for all these advantages, we arrive at
enormous hgures. It is quitte certain that the State ‘pays for some
of the expenses, II: allots hlgh subsidies to the trade unions in the
name of « educatlonal and cultural action > '

The worker who has the courage to remam outside’ of the

" union pays taxes like every other citizen. He pays mdlrectly, ‘the-
" refore, for the adventages gra.nted to union ‘workers. We may say

that it is the workers who are aware (of their dxsadvantages)
and who want to mark their dlsapproval of the present frade
union organization, who do not join the unions, In Poland, the
no. | man-of the communist. h:erarchy, Ochab, first secretary of
the communist party, admztted that 1,800,000 workers remained
outszde of the unions. This figure is probably far lower than the
true one. And dxsaffectxon is growmg day after day.

_ The,fac‘t of ,not .}:e_mg unionized constltutes in 1t;self;'an act of
resistance, Not only does the worker know that he is losing his
material rights but he is likely to become suspect in the eyes .of
the trade union hierarchy, his bosses and the shock bngadlers
(who are becommg less- and less numerous) . : .

It takes couragei I:o wnam. outmde of the muons. '

The Central Councxl of Trade Umons represénts 'the workers
and emp]oyeea on all questions concerning labor and the State
social security systern, It is this .group which proposes projects
concemmg its field to the Council of Mlmsters.

HoweVer, it is.very Important to remember . that the Central
Councxl of Trade Unions is made up of tested men, authentic:
cornrnumsts who have the confldence of Moscow. o

The Central Council of Trade Unions sets up the commissions
on {abor protection and labor inspection, It organizes their election.
and names the worker inspectors of labor. It orgamizes councils

and commissions and chooses delegates to the State Social Secu-

rity system. Through these groups it sees to-it.that the obligations
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are met w1l;h regard to the Labor Code and it watches over the
appllcatlon of the Code’s clauses, .o

It: is the Professkonal Unions which represent the workers and
: employees ws-a—ws the State services and also before the courts,

When we know how the leaders are chosen on every level of
' the trade union hierarchy, from the top down to ‘the bottom, from
~the. Centrai Counc:l right down fo the local trade union commit-
t¢es and when we learn. that the Intter are chosen from a single
=-lxst by‘ rmsed hand, we may be sure that the orders of the com-
N mumst party are strictly apphed The duty of every good militant
'commumst is, to defend the party first of all and .then consider
tha warkers, ml:erests. :

4 In ' addition to the taeks ment:oned above, the trade umons

- miust also’ conclude collectn're agreements {ith the different coms

panies, present demands'in the name of the workers and em
ployces, and apply them. ‘ ' :

Can one claim that the collechve agreements are prescnted
in the name of the Workers when it is known that all ‘the ' trade
union’ delegates do is to apply. the orders they rccewe ? It would
be:more correct to say that ‘the collective agreements are’ presen-
. ted:to the workers in the’ name of the communist party. All that
the WOrker can do js to ‘accept them with enthusidem (sic).

The same is true for the other tasks of the trade umons t

| _— To form arbxtratlon commxttees and - take the necessary
- steps| to make these commxttees work,

~ To supbrvme the measures of labor protectmn and to ad-
vise la'bor mspectlon on' mfractmns.

',-—- To contnbute to the normal Worlcmg of productlon. To
. give an opinion on the elaboratxon of the plan; To mobilize wor.

© kets and employees to carry oul: l:he progrmn and orgamze gocia~
Yist compehhon. o . R .

g TO CARRY OUT THE PROGRAMS $. This means that

the worker must meet and top the quotas get by the plan. Howe-

vér,. these quotas are originally set by the- ‘output_of the « shock

bngadcs », the ¢ stakhanovites » and the other « labor heros >,
~ Thése quotas are changed often but always rise,-
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The worker must meet these quotas if he wants to get his
basic wage (average salary). And for a normal person, this is

' becoxmng almost xmpossxble to accomphsh

It is only when the worker has topped lhe quotas that he gets
& bomr.s which :s in propofrhon to the pﬂ'emtage he went over.

The trade unions must organize « somahst ‘competition », Gomg
over the quotas and voluntary work are connected with this phra-
se. On certain anniversaries and holxdays. the WOrkers are aﬂked
to do voluntary ‘work, B . '

.= The trade unions tal:e care of the cultural and matenal
hfe of the workers, ‘ '

E— They have a lcgal sta.tus. '

— Thcy can constatute ¢ Ieasure tlme and culture » Eun&s.
The purpose of these finds is to allow the workers and employees
to use their leisure time and vacations more profitably to deve'lop
their physmal and moral forc.es ».

What is behind these rcsponsa‘bxlities ? R

« To allow the workers to use their free tune and vacations -
more profitably ». To develop then- mioral and physical forces ».
These phrases often mean sending groups of young ‘workers from
the same factory into the country to help on the collective farms.
There is no pay . for this but the young worker is fed and housed.
From the communist trade itnion point of view, one may say that
these young people ¢ are developing their physical forces » as
work on the land is just as tiring as work in the factory. It is hardly
possible to turn down the suggestion of a communist trade union
committee official to allow the workers to use their free time more
profitably and to develop their physzcal forces, For if one fails
to accept these offers, one runs the risk of getting punished for
having « violated the established d:scnplme and the socialist rules

of- hf-e mcmmnm»._

To carry out these tasks, the trade union ca.dres had to be

strengthened, As a result, « shock workers » and « oornpetntors »

are found on both the levels of the local trade union a.dmlms-

tration and at the head  of the work - committees, . “r
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ORGANIZATION OF THE TRADE UNION3

“The power of the trade unions is guide& by the principle of
so-called « democratic » centralism, This means that the bottom
submits o the authority -of the top. The Labor Code reads : « At
the National Congress of Trade Unions, p tpajority vote is suffi-
cient for a decision. The minority must yield. The resolutxons are
binding on' the members ».

The Nahonai Congress elects the Central Council of Trade
Unions, There is no binding rule stating how often these National
Congresses. should meet, They may be called at the end of two,
three or four years depending on the decision of the - Central
Council (and the communist party). T . S

Between meetings, always several years apart, ;t is the Cen-
tral Trade Union Council which is the top authority over all and
every trade union, It « only has, to reply for its activity (strictly
on.the tradc union level). bcfore the Natiénal Congress ¥

Let us ook at tho orgamzatmn of tbe trade, union machmery
from the bottom up. Remember that it is the Central Trade Union
Council which settles questlons, decides, and punishes :

. =— The umon members in a company meet to form a com-
pany '!:rade tnion group. The leaders are proposed (therefore cho-
gen in advance) and appmved by the members of the group, We
dg x;ot need to add that no one dpres object to the pexson named.

"h—-When the company ‘is small (less than 30-50 workers,

according to the cotintry), several of them. join together to form

o local trade wunion group. The methiod of choosmg the leadera
~_remains the same.

The company {or local) group may be dleaolved by the de-

cision of a general asserbly of the group, or by a decision of the

Central Trade Umon Council,

— The intertrade union leaders form intertrade umion dlstnct
committees which choose the District Trade Umon Council ir the
same way as above.

The D;atnct Trade: Umon Council carries out the decisions
- of the higher trade union bodies, With the approval of the Re-
gional Counctl and the Regional Comrmttges of  the Federation.

...,30_
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it gives regular instructions to the different company and local
groups. It helpes them carry out their 5011'-

. This means that the local groups must make reports to the
higher bodies regularly and also apply the « advice » given to
them to the letter.

—_— The Trade Union Dzstr;ct Couno;ls form the Reglonal Tra-
de Union Committee whxch_ohooses the Regonal Trado Union
Council. )

¢

This Regional Trade Umon Council sees that all the trade
upions in its region camy out the decisions made by the. higher
federations and bodies, It directs and supervises, through regular
orders, the district councils, helps them in their jobs. ‘We see,
therefore, that the uniops «superme one another » from the top
nght on down, :

However, the Central Tra.de Umm Col.m.cl], or another body
named by it, has the right to suspend the w:eéuhon of resolutions
adopted by the ‘general assembly of the’ group or by any other
organ of this group whenever the resolution is contrary to the de-
crees or dmcﬁves given by -Ehe Cemh'al Trade Union Counml

" Only the Central Trade Union Council can make any changes.
in the rules of the company or local trade union: groups.

It.js the Central Trade Union Council which « has the right
of decision in all the problems concerning the personnel and set~
up of the trade union ; it recruits; transfers and fires all its ems:
ployees, sets theix salary and pay in accordance w:th an establl-
shed scale ». : C o !

DIVERSE ASPECTS OF THE CENTRALIZATION OF POWER

The.' mechanism of coexcion on the workers is one of the mast
perfected Even within the trado unions; the workers are bound
to their superiors. The trade union officials take every precaution
to forecast any «Waywa.rd movement » that the ‘union mem’ber

' may mtend to make.

The compeny trade union groups are orgamzed on the basig
of «a job an orgamzatlon» (stipulated in the rules on organiza-
tlon.) The WOrI:er is, therefore, supervised in his trade union by

-— 81 —



. the same people who' supervise him in his'work. How then could
a worker refuse to belong to-a tiade union group ? Often ¢ acti-
vists », whose job is to recruit, go into the factories and plants
where the management gives them a list of all the personnel. The
worker then realizes that he has become a member of a union

| because his union dues have been withheld from his pay check.

. No one has asked Imn for lus opmxon. :

. THE. WORK COMMITTEES

The Iaw states « that the Tepresentation of the mterests of the
workcra is ensured by the work comm:ttees ».

Accordmg to the vanous decrces, “the work  committee must
defend the general economic interest first of all and then only
defend the interests of the workers so Iong as these are reconci-
lable w:th the general interest :

o The members of the work commxttees must be elected by
dlrect and secret vote from a hst of candlda.tes presented by the
trade union organization, _The candldates are named at a ‘meeting
: of the company trade union group. The work committee must

receive 80 % of the votes of the members of the personnel taking
part in- the vote ».: :

_Thus, the lists of the camdndates are alw:ays preparecl m a.d-
vance, 'with, in other words, the. consent of the commumst: party.
(The lists are prepared in the cel]s) : . 7

. The presidium - of‘ the Trade 'Umon Central Counczl glves, mo-
reover, precise orders on. this Jist of candidates :

¢ A proposmg commission elected by - the plenary mectmg
should meet. immediately, The job of this commission is to pre-

pare the list of candidates for the work committee, in accordance .

with’ the principles guiding the choice of leaders fcu‘llowmg the po-
licy adopted in this matter, The list will be presented at the ple-
_nary meeting, Vote will take place by raised hand; The proposal
-is adopted if it receives a- majority of votes, with only affirmative

and negative votes counfing: A secret vote will only he used if -

half of the members present demand it, ‘In this case, ballots will
“be distributed, These ballots wxll carry. the Words b e I approve »
~or-« 1 do aot approves,” SRR

”_32___

For the citizens of the ¢ Popular- Democrac:es e the formula
according to which the list of candxdates must be established ¢ in
accordance with .the pollcy adopted in this. matter » means a. great

- deal. The people know that behing tlus formula hide the records

of the secret police, the black lists. of the commumst pa.rty. etc...

These orders calling for a vote by ra:sed hand in the choice
of candidates are revealmg. We must nol: forget that: only 80 %
of the personnel members count in ;he elechon of the work com-
mittee, It is evident that those who vote FOR the list’ of candi-
dates approved (by raised hand) by the trade tinion ‘assembly
will be the same ones who will be present at the « meeting of
the personnel » and who will support their candidates. Those who
are against the list will abstain since the candidates they would
have chosen wil] not be on ‘the list. It is, thereforc, very easy to
obisa.\n 80 % of the votes, : :

We may see What the character of these work comnutteea.
basic executwe organs of the unions, is. .

The work commlttees may be dissolved ’by a decmon of the
umon. szewme, the trade union can take a.way the mzmclate of
a work committee membcr. -

In short, all real representatlon of the workers in. the factory
and plant is fmtxclous and theoretlcal R

o In concluslon, the dutms of the work comm1ttees accardmg
to the decisions of the Congress may be summanzed as follow:-,
¢Asa gmde of local tracfc umon orgamzat:on it muat.
— Organize productmty among the workers,
L — Relnforcc ¢ socla.hsl: » work d:scxplme. :
e Develop work competition, '
—- Fight for increased output. - o
—~ Watch over the quality of procluctmn.
—— Raise the professional qua.‘hhcatlons of the WOrkers. ‘
— Orgamze achools for professzonal I:rammg e
.. — Fight agamst waste,
— Fight against bureaucracy.
= Develop eriticism. and autocriticism, o R SR
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r— Train the workers in the fight ageinst negligence.

~— QGuard against the activi ‘ty of the enemy, '

— Conclude collective agreements and see that they are car-

- wed out both for the workers and the admmlatratxon.

'~ Fight to meet the product:on plan,

~— Establish the work quotas, : :

—_— Estabhsh the wages justly in accordance w:th {he quotas.
—_— Supervxse hyglenc and labor protectmn
— Lead work mspecnon.

ODLLECTIVE AGREEMENTS

The collectwe agreement is concluded between, on one hand,
the trade union committee of the company as the ¢ representabve

of the w0rker§ and employees » a.nd on the other, the employer
(the State). ‘ :

“The collective agreement sees first of all that the productmn
plans of the State are carried out and’ topped Only secondly does
it-provide for' « the improvement of the working and hvmg con-
ditions of the salaried -workers », (Labor Code)

Al wage earnérs’ beneﬁt from these collectWe agreements.

The Council of Ministers, thh the Central Trade Umon Coun—-
cil, sets the length of the collective agreements, The Central Trade
Union Council must see that the clauses of the collective agreement
ensure that the State plan will be met and ‘topped and, if it in-

cludes clauses which are contrary to the Labor Code, they will
be annulated and replaced

- The trade union organs and tb.e adtmmstratlon of the coms
pany see that the collective agreement is executed. It is always

with an eye to the execution ‘and toppmg of the plan that these

agreement are dra.wn nup. -

_THE LABOR CONTRACT
A work contract must be sngned The worker is pm& for hls

- work, He must first do a trial penod the length of which Yaries
according to hls quahfxcauon. .

. m——————

The: wage eariet can ba switchiéd from ene company to ano-
ther or setit £o another locality, temporarily ot permatiently, accorw
ding to the needs prodiction: I is with this clausé of the contract
that there is a great deal of abuse, B :

If a worker does not ;Sie'aéé his superior (boss, trade union
delegate or anyone else), he is named to be «detache& > elses
where. It does not matter if he is separated from his famxly which
miust remain. If hé refuses his change, runs the risk “of « hindering
the accomplishment ¢f the plan »  and in this case; he i$ liable
to héavy penalities, It also' arrives -(always under the same pre-
text) that agricultural woikers are sent into the miines after a short
adaptation period, ‘ o

If the worker is reslly stubbotn and rafiuges to Be & detached »,
his work contract can be broken. He fosés all his rights to sickness
and family benefits for several months. It is written into the Labor
Code that « the contract of the worker ends it those cases pers
mitted by law ». This means that. the worker cannot make any
depatture from the law. Bub the emp]oye'r (thé Stﬁte) has the
rlght to break the work ?:.Ontraﬁt :f‘ '

—_ the wage earner has not regu:larly accomphshed the obh-
gat:ons itapoded upon him by the labor contract of infernal T
fes 1 in other Word§, if he has not’ é.ccbxﬁphshe& the qudta.

e :f the wage earret has been pumshed by penal law in. re-
lation to his work, (Further .on, we will ses how and why & wor—
ker can be pumshed by & special Iaw)

W

— if the wage earner has been & anOner for more ths.n two
moriths, .

— if the ‘wage carner s absent for more than three monﬂ\s
a8 a result of the loss of his copacity to work,

II: is, therefore, forbidden to be ill under the danger of being.
fired. The dactor, who is equally liable to disciplinaxy action,
does not admit the illness of a worker easily. For the doctor is
also under the supervision of the work committees, In order to
be valid, his prescriptions waust be approved and countersigned

by the secretary of the trade union work commlttee.
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All the statistics prove that illness is. on the increase in the
« Popular Democracies 3, Those whose illness is not recognized
continue to work, but as their physical state is poor, accidents
soar.

. It is the commumst regimes which have instituted the ¢ night
sanatoriums ». The TB wm'ker workes during the day and « rests »
at night & m a specxal mshtutxon.

The -woman worker who is absent more than three months
after the end of her pregnancy leave can be fired. A woman,
therefore; cannot be sick after her baby is born. If she is ill, she
loses her job and. all her allowances, which ‘are very low in any
case, ‘ - -

For the cases mentloned above, dlsrmssal is pronounced by a
% rulmg' commnssmn on {abor dlsputes ».

Inmhumnzomc

When a wcirker ﬁmshes his Job the work committee gives him

a salary book and a labor book in which all the particulars con-
tame!d n the ﬂecu:ans of the Council of Ministers are included.

In order to get 2 ;ob the worker must have his labor 'booklet.
which is then turned over to the administration, If he is fired due
to a long illness or punishment, this is all’ ‘carefully noted down
in-his Jabor booklet, If he leaves his job on his own -initiative
without” the authorization of the trade union, if, in other words,
he breaks his own contract which ties him to his employer (the
State), he runs the risk of staying unemployed for some time.
For in this case, his labor booklet: will not be returned to him
and few companies would dare to hire a worleer who is not in

. order with the unions, unless the worker is very skilled in his
lprofesslon or unléss the fa.ctory 1aeks workers of his category.
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CHAPTER 1V

CONGRESSES

fter the occupation of the countries of Eastem'Eurqpe by the
Soviet army and the installation of the communist regime —
with the exception of Czechoslovakia up until 1948 — the com-
munists strengthened their control over the leadexship of the trade
unions, Commissions made up largely of ¢ominunists and a few
chosen former trade unionists, were set up and their job' was to
draw up the ideological statement ‘and statutes of the trade union.
The social changes, the nationalization of industry and. agrarian
reform had created among the workers a current of optumsm
which was cleverly exploited by the eommumsts during the first
trade umon congresses.

In an atmosphere of restraint which paralysed the efforts made
by men faithful to the idea of free trade unionism, the commu-
nists succeeded in winning a large majority which allowed them
to sohdly install themselves in-the presidium, in the executive
commlttees of the trnde umons and in the trade umon central

orgamzatlons. )

- The followmg congresses were caled accordmg to the whlm. |
of the leaders, In Poland, for example; the sccond congress of

‘the Trade Union Central Organization took place in. June 1949

nnd the thu-d in May 1954

Delegates to the congrcsses are choaen by the :reglonal com-
mittecs and federations. The method of the ¢ electxon » of the

candidate is easy : the workers  approve - by taised hand the

choice of the candidate who hae already been named from’ above.
Nevertheless, in certain companies, the workers refuse to accept
this procedure.. And they succeed i unposmg a candxdato whe.
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has been freely chosen, The very composition of the delegates,
- a large number of whom are Government officials and deputies,
shows that the outcome of the debates is known in advance.

The congresses, particularity thase of the central trade union
organizations, are very spectacular. The chief leaders of the cen~
tral committee of the communist party and representatives of the
army are invited and elected to the presidium. The agenda is vast,
Problems concerning the matersal and cultural conditions of the
~workers are given 1arge coverdge. These problems of camouflage
are :

1. The seitlement ‘of and increase .of salaries.
2. The _'siétltleméht‘df the 'hdtf'r’g of work. -
3 Rest. e .
4. Labor secunty and hygxene
5; Housing,- - ., .
6. Social act:un. S o
7 Medlcal care. o .
B Penslons. ' .

Drawn up in this way, the program satisfles tie delegates as

well as deceives them. For the problems of productivity, work

competition, ach:evement of the production plan.have the .prio=’

rity. As, accordlng to communist therory, the improvement of the

cond:l::o.ns of work and life contrained in the eight points listed ‘

above, depend entirely on producthty increase, this question is
. on the top of the agenda, It is discussed during most of the de-
bates, The chairman analyses thé weakness and errors of ideology
as well ds productivity. Autocriticism is contidered ds the very
égserice of the stiengthiening  of the tradé urion mévement; Otre
charhctetidtic fdct is that duriitg the discussions of the problemis
tied u pwith productw:ty, the various spedkers try to outdé dnch
other, to such an extent that these speeches take on the aspect of
a € mea culpa % loumament B = o

_ I{ hiag besri remisirkad; how.wer, that dunng these last con-
_gresses, a siléiit opposition has built up with regardd to these de-

‘bites on productivity, Moré and more, deleghtes ure bringing up

gtiestions or labor Protéction alid conditions " of hyglene. connet-
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ting them closely to the problem of. productmty, in- spite of the
obstruction of the congress bureau.

Thls tactic bears its fnnt. A greal: 'deal of t:me is devoted to
the grlevances submitted by the delegates.: But these delegates are
caught between the devil and the deep blue sea. [f they criticize,
they expose themselves to the anger of the top men of the trade
unions but if they are passive, they expose themselves to, ‘the anger
of the workers who demand a serious discussion by the congress
of their demands. Criticlsm grows to such a point that the unions
have to yield before pressure coming from the bottom,

The congress takes its decisions unanimously. The bureau sub-
wmits its projects to the different com:mttees appointed by the con-
gress, In certain cases, the congress can even adjudicate upon a
draft bill, Such was the case at the second congress of the Folish
trade union central organization. At this congress the draft bill on

‘the trade unions was submitted to the -delegates, ~Approved by

them, it was then submitted to parliament by the worker deputies.
This method has been presented as a precedent in the history of
the labor movement, as an expression of the consideration and
very favorable attxtude that the State has towards the trade unions.

Actually, this was only a clever maneuver to accentuate the role’
of the unions in the « Popular Democratic » system. As the law

states that the unions themselves- will define their statutes, their
tasks, their objectives and their field of activity, presented in this

way the law on the trade unions aimed at-showing off trade union -
-independence as well as the power of the congress, However, no

matter what the projects submitted to the congress of trade unions
might be, they are always drawn up by the central committee of
the communist party, For several leaders of the central committee

also sit in the Executive Bureau of the trade umon central orgam-_.

zations as well as the_ other chfferent umons._ RI o

_ Tb-morrow ?.

The critical phase resultmg from the late polxtlcal events in
the countries of Eastern Europe will probably accentuate durmg

the next congress and future ones because the whole trade union

structure is undergoing a deep reorganization, This. will have re-

_Percuss:ons on the syatem of election of the delegates to the con-



gress since the interference or rather the pressure from the trade
union summit in this field will be replaced by a relative indepen-
dence. Decentralization could entail a certain autonomy of the
.tra.de union ‘organization in a company, including the delegation
sent to the congress, There is no doubt but that the future con-
gresses will be different from earlier ones from the point of view
of atmosphere, " ' .

CHAPTER V

THE LAW ON LABOR DISCIPLINE

While writing this chapter, we have just learned that the law
on labor discipline was abolished by the Polish government on
September 10, 1956. Coming after the events in Poznan, this deci-
sion may be considered as a very important victory of the workers.
The other ¢ Popular Democracies » will probably take similar de-
cisions in this field. Nevertheless, we still want to give the reac!er
an idea of what this law of coercion, approved by the trade unions,
was and, therefore, we reproduce it in its entirely. Even abolished
as a result of worker pressure — for once the roles are reversed
= the communists will surely try to win back their former position
by other means, . : _ L

HE worker does not feel only bound (gccqrding to the expres-

" sion of the Labor Code, to his company but also a prisoner.
Arbitrary action is commeon practice on the part of the work com-
mittees and the trade unions vis-3-vis the workers who are not
pliable encugh. ' ‘

The worker who is suspected of not being in agreement with
the orders of the communist party or who shows proof of too

‘much independence is immediately put on the index by the trade

union ¢ activists ». He then becomes a « perpetrator of sabota-
ge », an ¢ enemy of the people », or an « imperialist agent »
and falls within the provisions of the law on labor dmaplug.

Tﬁia law obliges the wage carners to furnish the mn:umum of
effort under minimum working conditions from all points of view,

including work security and hygiene. The law rivets the worker

to his job, it-abolishes all frecdom, Here we have proof of the

— 41 —



way that the communists interpret « the dictatorship of the prole-
tariat ». This is a shocking document on which the communists
avoid comment, and with reason,

Article I

Every manual or intellectual':WOrker, without regard to the
post he occupies or the type of work he does, in a place of work,
ingtitution or office, violates discipline if his absence is not justi-

fied and. must be. ptasecuted according to the provisions of the
present law,

Artid‘e |

Workers who dxstmgmsh themselves m theijr work by :rreproa-
chable conduct for three consecutive years should be named by
the administration of the plaoe of work -institution or office where
they work in order to be. decorated Pnzes and dlstlnct:ons .are
estabhshed each year by the Councll of M:msters.

DR

Artlcle I[I

R

- “Thé Coundil of Mlmsters will define the onrcumsl:a.nces, condl-
tions and modalities justifing a'bsence from work, :

Artlclne IV

N a) To miss a part of the Work day means s to be absent wﬂ:houl:
a Justlfled reason,

b) To miss.a. part of the work day over the lumts estnbhshed
by the Council of Ministers is equal to an entire day of absence. -

Arhcle V

stcxplmary penaltles 1mposed for wolnt:on of labor discipline
are-as follows : = - . o ' N e

4

l repnmand thh warmng

(-

2 deduetxon of one or two days salary for each day of non-
Justlfled abeence o

3. droppmg the Worker to a Iess nnportant post for a penod .

not over g month

These disciplinary penalties are noted in the personal file of
the worker. '

Artidle VI Lo L
The disciplinary penalties are imposed in the following ways :

1, For one day of absence a year, a worker is reprimanded
with a warning, or even has one day of salary deducted from his .
pay for each day of absence, -

2. For the second day of unjustxfled absence in a year, or two
consecutive days. the worker loses one day of salary for eaoh day
of absence,

: c) For a third day of un;ustified'absence a year or three- con-
secutive days, two days of salary are ‘deducted for each- day of
absence, or the worker is dropped tpa IOWer post,

3. The average daily earning is calculated according to prin-
ciples defining the sum due for- days of leave. The workér who
gets a monthly Jump salary in addition loses; for-each day of
unjustified a'bsence, the amount which comes to! }um for the- days
he has missed, . '

Article VI
‘When labor discipline is wolated in a willful and ‘malicious

manner, legal sentences Thay be apphed notably :

o *1) for.an unjustxfxed absenee of four workmg days in a year
or more,

b) for an unjustifiable absence of four or more conseoutwe
working days. - -

Amﬁole. VIII

ﬂ) The ]egal sentence mcludes the obhgatlon to atay at woxk

_for a period not over three months ‘and slmultaneously. a salary

reduction of from 10 to 25 %.

b) The Judge pmnounces judgement in matters of- on]usnfxed '

~absences. L o

s



Article IX
* During the length of the disciplinary penalty (Article 5, clause

3), or legal sentence (Article VIII), the worker does not have the
right to break his work contract or service,

Acsticle X .

" - The head of the place of work, institution or office is respon-
sible in matters of unjustified ahsences for the application of dis-
ciplinary penalties or to communicate to the courts the demand for
prosecution, The head of the place of work makes his decision
after he has heard the workers’ explanation and after he has con-
sulted the worker council (the delegate or the representative of
the union).

The decxslon defined in paragraph 1 riust be made in writing
at ‘the latest seven days from the absence of the worker, accor-
ding to the method adopted in the given establishment,

Acsticle XI o ,
All notations in the file of the worker concerning - penalties

incurred by him may be struck out after one year of exemplary
work,

After a year of exemplary work, the worker has the right to
demand that the legal sentences imposed upon him be struck from
the conduct book,

The fact that work haa been accomplished in an exemplary
manner must be approved by the head of the place of work, ins-
titution or office in agreement with the worker council, delegnte or
representative of the trade union,

Arﬁcle X _ .

- The head of the place of work who justifies absence from
work counter to the truth, who knowingly and despite his duty
does not apply disciplinary action or does not communicate to the
courts & demand to prosecute is liable to a prison term of three

months or a fme of...- (150 z]otys for Polancl) or both at: the same
time, ‘ : . .

He who knowingly makes a false declaration in o_rder to‘jus-
tify an absence is liable to the same punishments mentioned above,
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Axticle VI

He who violates the provisions of the present law and parti-

cularly, he who avoids the legal sentence inflicted in accordance
with article VII is liable to a six months prison term.

Axticle XIV

The sums resulting from these disciplinary penalties in the
form of fines are destined to those ends provided for by the regu-
lations in force.

Axticle XV.

For questions which must be examined by the court :

"I. the proposal of the head of the place of work or office

takes the place of the charge.

2. the cuse must be examined by the court of the first instan-
ce within a delay of seven days,

3. the sentence and reasons for the sentence must be presen-
ted in writing immediately.

4. the delay for appeal is set at three days from the day the
sentence is given. !

5. the court of appeals must study the case within fifteen days
after the publication of the sentence hancled down by the
court of the first instance.

Article XV1 o '

The law enters in force the day it is published,

In what countries except in countries of commumsl: dxctator-
ship can one see the unions becoming a party to the accusations
of the mild shortcomings of the workers in the accomplishment of

_their jobs ? This law even includes penalties for those who do not
denounce. It renders homage indirectly to spying.

However, we must stress that there is less and less spying and_
accusations in the factories, The spies are strictly left alone by the
workers, They run up against the worker solidarity which meets

and resists — in the best way possible — the anti-labor offensives
of the commumst party and their creatures : the trade unions.

Pt




CHAPTER ' VI

——

THE TRADE UNIONS AND FORCED LA'BOR'

I'IE'. communist trade unions which « carry out their job under
the leadership of the communist party, the avant-garde of the
guide of the nations forces 3, and which considers in their turn
that they are « the guides » of the workers at-labor work closely
with the « SPECIAL COMMISSIONS ». The task of these Com-
missions is to punish the workers and send them to « forced la-
bor ». S

- These Specia) Cornxmss:ons are solely made up of people who
are &« loyal » to the regime, There are three members who swear
into office like judges or public attorneys. Declsmns of the Special
Committee are taken by simple majority,

The Speclal Commission is chosen 'by the Counc:l of State,
Each Specxal Commission is subdwxded into < Provxsxona.l Agen-
cies of the Specxal Commission ». Members of these latter groups
arc chosen by the President of the Spe.cxal Commission i in agree-
ment with the presidents of the peoples councils of the provmces. _

The Special Commission deals w:th the Following cases :

-1, Cases of corruption.or provocat:on of a pamc a:med at, har-
ming the interests of the working people. S -

2. Cases in w}uch the public | attomey preserits & pehtmn de-

. mandmg that the offerider-be forbxdden to live xh the provmce_

where he lived up untll then., -
3, Partlcular cases- (a verY vague term allowmg for alI sorts
of abuses) : v ‘

The Provmclal Ag'enc:es of- tbe Specml Comnussmn ha.ve Iess

. POWcr. In geneml they have to depxde on cases. such as the & i~
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suse of public property, speculation, clandestine slaughtering, ille-
gal dressing of skins or illegal distillation ...

The decisions of these commissions are without legal appeal.
Execution cannot be adjouned unless the President of the Com-
mission expressly agrees, The Code provides for two types of pu~
nishment : imprisonment and reclusion.

The motives which can send a worker before the Special Com-~
missions are as follows : '

— Beggars and vagabonds may be brought before the Special
Commissions. These texms may be interpreted very loosely by the
government, police and union authorities.

Actuaﬂliy. every citizen agen 18 to 55.(18 to 45 for women)
has to declare at the local employment office his or her job. The-

se registers are carfully kept up to date. This formality in itself can
bécome arhitrary, :

A man denounced for holding opinions contrary to the regime,

thus suspect, a peasant whose lands are eyed by a ¢ loyal coromu- -

nist », a worker who does not please the trade union leaders or
who is accused of « waste » wil]l not be included in the local em-
ployement office register, Thus, they will no longer have any
work, And as they no longer have any work, they will be decla-
red as ¢ vagabonds'y and Jbrought before the Special Commission.
A < vagabond » who is arrested in the nioi‘ning can be judged the
same day, As the sentence cannot be appealed, the next day, the
« vagabond » may find himself in & « forced labor house » or in

¢ a forced labor camp ». Just one anonymous deénunciation and
« educational work » will begin. PR

~— Economic ¢ saboteurs » are also liable to come up before
the Special Commission, Economic crimes are very varied and a

person can become a ¢ saboteur » without even realizing it. A

simple oversight in work will do it. Or the worker who has not
met his quota, ' ' - ' :

= « Administrative internees » who have been _arrested for
« State security reasong » are also sent to the forced lahor camps,
These are the former members of the free trade unions, the socia-
list patties; the ‘democrats, , liberals and peasants, There are not

many left as their ¢ *]iqtﬁ'datiqn '» has been almost total, They re-
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presented a danger for the regime because the people kept their
confidence in them, ' . -

Different kinds of forced labor

Forced labor is reserved for those who are unable to pay a ﬁm-e.
The penalty which the worker must pay in the place of a line is
the number of days that he is sentenced to forced labor,

All the funds which come from this -'s'ystem of forced labor are
turned owver to the State.

Forced labor is also the sentence for tho.se who break work.-
discipline and particularly for absentees. '

These disciplinary measures can be made. Py th.e place of
work (the work committee, trade union or adminxgtrat;one) or .by
the court, The worker, condemned by af_(munici_pa]) ccturt which
has heard the representative of the union, cawies out ]1.1?' term of
forced labor at his usual place of work, (The reader.xs referred
to the law on labor discipline), Co

If the worker tries to avoid disciplinary punishment, he runs -

the risk of going to prison. o L
Forced labor imposed by the administrative authorities

There are three types of forced labor in this category

1. « Corrective » work without loss of liberty. Tl}is sentence is

carried out in the usual place of work. - - ‘

2, Work in'a camp imposed as a sentence by the Specig] Com-~
mission, _ ‘ R
3, Service of general oy special obligatory work in the irterest
of national reconstruction. Any citizen may be forqed to do such
work, All that is necessary is to decree the interest of the State.
This constitutes; a labor force reserve on which the Sta‘te can 'al-f-
ways call. The young people can always be sent to this type o
obligatory work rather than do thgir military service.

Corrective work wittiout loss of liberty

The Special Commission can condemn a worker to a period -

of « corrective » work in the usual place of work -(Pamw’aﬂy n
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the mines, heavy industry and building). Twenty to twenty five
percent of the wage paid for this work is withheld, although the
court can sentence the condemned person to unpaid work. In this
-cage, one day of non-paid work is equal to from three to five days
of paid corrective work, However, the sentence pronounced’ al-

ways coiresponds to non-paid cbrre'ci:ivé work, Thus, if the worker-

has a family and is a « free prisoner », he will ask for paid cor-
rective work, And as a result, he wil] work five times as-long in
forced labor, :

Work in o camp

It is the Special Corfzm:issiqn_ which pronounces the sentence
which must be carried out in a labor camp. Here are some of the
crimes which lead to the ¢ camp » ;- ‘

~— ¢ he who does ot like to work » is considered as an

¢ economic sabotéur », ’
-~ misuse of public property,
—— corruption, .
— speculation,
 ~— the fact of having created a panic.
— délinquants under 17 years of age.

These categories are often interpreted very losely by-the Spe-
cial Commission.jThé're isa. good~deal_of arbitrariness, to such an
extent that the worker always:is asking himself if he has not com-
mitted a crime, He lives in perpetual fear and is at the mercy of
his work committee and trade union, '

v

The sentences run from days to months to years and, when
the «. interest of the State » requires it, the conderned is purely
and simply forgotten; o S .

CHAPTER VII.

—————

LENGTH OF WORK AND REST — VACAT;QNS
| COVERTIME =

Lenght of work

ACCORDING to the Labor Code, th?;_ ndtmal work day, is eight
"™ hours. In order to shorten this work day, there must fl::e'a._ de-
cision of the Council ‘of mitistets, on the proposal of the lt‘ra_de:
thioks and in agreement with the responsible ministers.

- It is specified that in special cases for patticular professional
categories, the length of the working day may be cut when con-
ditions demand, We must .add, however, that this drecrease is- xa-
rely granted because of the possibility that work production might

‘be compromised,

The eight hour wcéfk'&éy. alftli-xoi;gh written into law, is dfteﬁ_
very elastie, . . 0 o

Overtime

* The Labor Code provides for modifications so that industries
taay let their workeys do overtime if necessary. - Thq_?gxt of the

lé.;k;:eagis‘: SR N .
« In cases required by the nécésaiti_as_l'of the_.Stéf:?,”-ald_dltx_onz;:

work s authorized: for specified categories of indlustties _eﬁher at

over the territory or iti a patt of the territory, The length of over-

 time is set down for a one year period but thg_-Cétﬁgcﬂ °E‘M“"§F°?1::- .
‘may extend this period over the following years by prolonging i

one year at.a time, if ‘the econoric’ jaterest '_of ;the_r_State Vreq:.‘ur_ca

T Y R



It is easy for an industry to prove that the interest of the State
requires overtime, Here we have codified and planned forced
labor.,

« The length of work may add up to 12 hours a day and even

“more. The work day can be lengthened every day of the week
and even Sunday .

- We could mention numerous examples of overtime in all of
the countries under the communist yoke. Let us only take a few
daily examples from Poland as found in the discussions of the
seventh plenary meeting of the Central Trade Union Council in
April, 1956, The matter under discussion was the Railroad Wor-
kers Trade Union Association, a branch which had so maeny over-
time working hours and such a high accident rate that the Cen-
tral Council of Trade Unions had to deal with the problem.

;A train driver noted : « My average sexvice runs 400 hours a
month, 250 hours on the five sixths scale (five hours of pay for
eix hours of work). I am free eight hours out of twenty four, [f the
time 1 spend writing up by different work reports, professional
training, Party instruction, etc, is deducted, I only have five or six
hours a day left to sleep. When can I read a paper or book ? [ have
not been to the movies for eleven years; When can | devote some
time to my family if I only come home every 48 hours and when

one free day a month is rare ? » .-

Think of the infernal work of this engine driver. His global
monthly salary comes to an average of 750 zlotys (including the
r’nilégz_: bonus). We may get an idea of what he can buy (working
400 hours per month) when we know that rye bread costs 3 zlotys
-a kilo, pork 27 zlotys a kilo, and sugar 12 zlotys, The annual ave-
rage overtime of a railroad worker is 1,200 to 1,500 hours. In
the metallurgical industry, the figures run the same. No. 2 Metal-
lurgical Factory in Warsaw, which was allowed 3,000 hours of
‘overtime a month, reached the figure of 10,800 hours in January.
The factory « Ursus », with 80,000 hours of overtime authorized,
did 313,000, The trade unions watch first of all to see that the
plans are met and care little about the -over-worked,  exhausted
workers who often” do mot even eat propetly.

Levgth of work for women and youth .
. In theory; there are restrictions for ‘women and youtﬁ work

- 'which are written into law.

4

'.....52'_..._.;

« It is forbidden to hire adolescents and women for particu-,‘
larly hard and unhealthy work, % ..

This paragraph which seems altogether normal in the West, is
contradicted a little further on : ¢ The Council of Ministers (or
the communist party) can temporarily suspend some of the res-
trictions if required in the superior interest of the State ».

The work committees and trade uni.on's‘ in: a given industry
have the right to interpret the law on the length of work and to
decide if the work is ¢ particularly hard and unhealthy ». They
can oblige women and younger people to do work ‘which would
be unthinkable for women and children in the free world,

'Women and children of 16 years of age are sent into the

‘mines, Women drive locomotives, do road- and ciment work :

everything that is reserved for men only and forbidden to women
and children by the internationa] conventions of 1919 and 1928,
ratified by 21 countries including Bulgaria, Poland, Romania,
Yugoslavia, Lithuania, Estonia and Hungary.

Rest and Vacations

After we have seen that no one rests in the oounl:nes under
commiunist domination, we may see that, in theory at _Icast, the‘
law provides for weekly rest, holidays and vacations :

« Every wage earner has the right to an uninterrupted .2
hows of rest a week, The day of rest is Sunday ». oo
-« Every wage eamer haa the tight to a yearly vacation »,
~— 12 days after one year R IR

— 15 days after three yeors

~— one month after ten years

¢ This is for a period of uninterrupted work in the place of

'work »,

The worker is -inform_éd of .the dé.te of his vacation by a list
which is posted in the workshop or office fifteen. days before the

- beginning of his vacation. The worker js not asked whether !:he
date is convenient to him of not. He must accept it like everything



else, Vacafions are staggered because the factories work all year
long, '

There are the following holidays ¢
January 6t]_i; Epiphany
Easter Sunday

Easter Monday
May 1, National Holiday

Fitst Sunday of Lent .

Rebirth of the Cohntl_‘y {for Posland July 22) .
+ August 15, Assumption

November 1, All Saints Day

Ndvember 7, Russian Revolition
* December 25, Christmas '

December 26:

CHAPTER VIII.

THE WORLD TRADE UNION FEDERATION
AND ITS EXPORT PROPAGANDA

LL of the communist unions are -laffiliated to the World Tra'dle
Union Federation. ' '

Up until 1950 when it was exi:_el_led from France, the head-

‘quarters of this organization were in Paris. The offices then mo-

ved to Vienna until the end of 1955 when “Aus._tria, Ef;"eedr from
Sovied occupation troops, asked them to leave the country. qu
the organization is installed in Prague. -

At its seventh session (December 9-14, 1954), the World

“Trade Union Federation adopted a « Charta of the Trade l.:'nibn |
Rights of Workers ». Unfortunately, this Charta was not published

in its entirety in those countries under the communist reigime.._For
the subjugated workers could then compare the c.lalms: fI:sted
therein and thelr own lack of freedom. This Charta is an expor?:
ftem nimed only at serving the communist agitators in’ the freg |
com{:ﬁes' “ o .. . . . -. . .
Ouly the absolately loyal communist elements of: the Po.pula;
Democracies took part in this seventh session, men convince
that the workers of theit countries had other duties and. ob!rgauona
vis-A-vis the Boss Siate than the free workers, In the free coun-
tries, the rfghts of union members are never great enough, the de-

" mands are never sufficient enough, the underminip's WOTI“_ ?'f the

communists are never great enough,

The oppressed worker is working for the ¢ good cause », If

B | " he is hungry, it is because he has understood nothing of the buil-

ding of « socialism ». IF his salary is cut, it is in the interest of

. ‘the State which has-its good reasons faf making the worker pay

—bB = .
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to make arms whose production must ever be increased. If he
~ revolts, demanding « Liberty and Bread 3, it is because he is an

imperialist agent, even if thousands of workers do this as in
Poznan,

This « Charte of the World Trade Union Federation s was
adopted unanimously, But unanimously by the communist trade

union leaders present and they took care not to ask the opinion
of the union workers of their countries,

We reproduce here the demands which could be accepted by
the workers of our countries, bent under the yoke of ‘communist
tyranny, and ask all of the « trade imion » leaders of our coun-
tries to demand them from. their governments,

Tha Irighﬂv, of the workers

| The workers have the right to form trade unions, to belong to
trade union organizations... WITHOUT THE AUTHORIZATION
OR CONTROL. OF THE PUBLIC AUTHORITIES OR EM-
PLOYERS, ' . -

. The workers have the right in each plice of work as well -as
outside these place, to mueet, discuss and to EXPRESS THEIR
- ‘OPINION FREELY on-all questions interesting them, to read the

newspaper of their choice and to carry on trade union propaganda.
The workers have the right to take part in any action to.defend
their interests, whether -this action takes the form of STRIKES,

- DEMONSTRATIONS OR OTHER FORMS OF TRADE UNION
STRUGGLE, - S o

- IN NO CASE CAN THE EMPLOYER OR . THE PUBLIC
POWERS TAKE INTO CONSIDERATION THE MEMBER.

T fe it o hs irad anion ot
. The members ‘of. the trade union. ‘srenniiatioe - QT I
B e the Ly"Amon organizations. can SET UP

o P |

¥ AND: ELECT THEIR LEADERS

FREELY AND WITHOUT RESTRICTION... WITHOUT ‘THE
INTERFERENCE OR SUPERVISION OF THE. PUBLIC -AU-.
THORITIES OR EMPLOYERS. . ‘ Ce

The trade union organizations have the right to call meetings
and congresses without the previous ahthoﬁz&tion of "the‘i:‘ublié.
authorities, organize trade tunion demonstrations INCLUDING
PUBLIC DEMONSTRATIONS. Trade unions dues should be. free
And .voluntary. Only the trade union ‘organizations have the right
o manage union funds without the supervision of the‘public au-
thorities or employers. ' ‘ R '

‘The right to strike ) _ Core T o
THE RIGHT TO STRIKE IS THE BASIC RIGHT OF THE
WORKER, Evefy worker, whatever his profession may bé has the
right to strike without any limitation. Workers . and trade. union
organizations have the right fo take all measures TO ORGANIZE
AND SUPPORT STRIKE, L
ORCANIZATION OF A STRIKE. AND- PARTICIPATION
IN.A_STRIKE. AS 'WELL AS DEMONSTRATION OF SOLIDA-
RITY MUST NOT IN ANY CASE 'FORM_TH‘E_'SUBJECT, BE-
FORE, DURING OR AFTER A STRIKE, OF PUNISHMENTS, 7
PENALTIES OR MEASURES OF REPRESSION. * |
Intemnational Trade Union activities™ s
‘Trade union organizations have ithe right to- belong to- the
international organization of their choice, T_'hey have thq_nsh'i to
join in the common activity of foreign or international ‘organiza-
tions as well as in the movemenits of solidarity with the workers

and union members of other countries. To do this their representa-
tives must be provided with the necessary visas and passpoits.

HTS D

‘ALL WORKERS MAY ENJOY THE RIGHTS INCLUDE
IN THIS CHARTA WITHOUT ANY DISCRIMINATION cg_f
PROFESSION, QUALIFICATION, AGE, SEX, RACE, COLRE_,
NATIONALITY, CASTE, LANGUAGE, POLITICAL AND -

* LIGIOUS OPINION.

- The World Trade Unién Fedgéatién also asked, in a resolu-

"~ tion voted unahimously on the same date, its affilinted unions to

fight for the fp_llbv\;ing objectives :



- On the question of wages and incréeased productivity, the reso-
lution reads that : ¢ in order to divert and check the struggle of
the workers for salary increases, the monopolies propose to He
increases to productivity But in actual fact, the phrase, ¢ increase
of pmductmty ». covers a whole series of methods to intensify
work ‘which are prejudicial to the physical and moral forces of the
workers. These methods lead, moreover, to the increase of work
accidents, dismissals and the development of unemployment. They
aim basically at increasing the profits of the huge capxtal:st and
colonial societies ». (Authors note : We would like to replace the
words ¢ huge capitalist societies » by the words Boss State). The
World Trade Union Federation is resolutely hostile to all measures
which would tend to tie wage increases to productivity increase.
It asks all the trade union organizations to denounce clearly and
firmly all that hides behind the programs of increased producti-
vity and mclustnal concentration and to deve]op shll further the
worker, : :

'The World Trade Union Federatxen asks for a « campaign
against work mtens:flcatlon, pace acceleration and other methods
of ‘over-exploitation »," but for the reduchon of the work day
w:thoul: wage decrease. :

The World Trade Umon Federatlon & recommends all the
trade union organizations to dlstnbute this charta among the
workers, to submit it to the parl:aments and governments .and to
-work to include its demands in the collecuve agreements, to make
a]l the afhlxated orgamzatmne abnde by 1t '

N 2
¥ .

CONCLUSION

It is useless to comment on such precise demands. Commu-
nism continues to have two faces. Let it throw off ifs mask and let
what the World Trade Union Federation (communist) demands
for its organizations in the free countries be equally and totally
applied in the countries now under communist domination. What
is good for a trade unionist (in liberty) is also good for all oppres-
sed workers, Let the World Trade Union Federation at least ap-
ply her ¢ Charta of the Trade Union Rights of the Workers » in
our countries. If she does mot do this, it will be the workers them-
selves who will soon demand it. They will demand at the same

time free elections, a free demeczjacy and FREE TRADE UNIONS.
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