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- PART T

REFORT OF THE SEMINAR



i - BEFDAT OF THE SEMINAR

TNTEODUCTION

1 Thae ssminar on "Working and Living Conditions of the Plantation Workers in
Asia" was held at South East Asia Hotel, Kuela lumpur, Malaysia on 5 — 13 November,
1986 under the responsibility of the International Federation of Plantation Agricul—
turel and Allied Workers (IFPAAW) end supparted by the Friedrich Ebert Stiftung{FES).

OPENING CEREMONY
(6 November,1986)

2. Mr. D.PJ.A. _Neidu, Seminar Co-Ordinatory, on behglf of ‘the frganisers, welcomed
the delegates and o utlined the purpose of the seminar.

i 3a Mr. Borje Svensson, President of the IFPAAW in his address gave an account
of the various activities undertaken by the IFPAAN for the improvement of the wor—
king and living conditions of the rural and plantation workers in general and
exprassed the hops that tha seminar would provids en opportunity for the participants

! to exchange views and experiences as well as to identify the problems affecting the

plantation workers in Asia and seek to find solutions to such problems,

4. Dr. P.P. Narayanan, Prasident of the ICFTU, Vica—President of IFPAMW and

: General Secretary of NUPW, Malaysia observed that though the naturs of ownership

and control of the plantations have undergone changes, "the system of exploitation

1 still remains and continues". Referring ta the obstecles faced by the plantation
‘workers in improving their working and living conditions he said that through the
:efforts of trade unions soma progress has been made in the working and living
conditions of the plantation workers, but it was difficult at times for trade unions
to perform "when employers and politicians gang up to break up various unions ar to obstruct
their legitimate role im collective bargaining and industrial relations". He referred
to the various externsl factors which have contrifuted to the present plight of the
plantation warkers in developing countries and exhorted the trede unions to examine
the economic, social aend political context within which plantations exists. He glso
underscored tha need to ensure an equitable distribution of income which labour
created. :

5. In delivering the key note address, the Honourable Minister of labour,
Y.B, Dato! Lee Kim Sai, DFMS., SMS., PPN., observed thet the plantation sector has
“made tremendous contribution towerds the socio~economic gqrowth of Mataysia end that
the waorking end living conditions in the plantations haue: also bean progressively
improved. In view of the current economic slowdown, the Ministsr of Labour called
upon the trade unions to continue to exercise restreint an wage claims and, at the
same time to upgrade labour productivity im the plantation: sector with a view to
curbing production costs. ' :

G The specific objectives of the seminar weresx ..

& To Focus on the working and living conditicons of the mlentation
workers in Asiaj

b. To examine the 1abnur* laws gppliicatiie to: plantetion workars in Asia and
cansider their adequecies;

c. To exemine the existing wage sy

-

rstems and. structures in the plantations
In Asie and consider Iimprovements; ‘ ; .

dv To identify tha pfnblams-, e{f'f."ac‘lﬁng the women workexs and youth, Iy 'l:}né
plantations in Asia end consider appropriste solutions to such problems;

e. To assess the nesds of ths plantation workers in Asia concerning their
health, safety, housing end facilitiss of education Far their children;

f. To identify the problems related to the application and control of
pesticides in the plantations inm Asia and consider remedi&l measures.

-



7. The seminar was attended by 22 participants from 8 countries; namely, | FIELD TAIP
Bangladesh, ‘India, Malaysia, Pakistan, The Philippines, Sri Lanka, TaiWan R.0.C. A
and Thailand and 4 observers from Indonesie and Thailand. The list of delegates -

and observers eppesrs as Annexg ‘A of this.report. (11th November, 1986)

o .. o ici s i isit to:-
8. Thé progremme end the text of speeches of the opeming ceremony appsar as 12, on the 11th November, 1986, the participants were taken on a field visi to
Annexes B G & Df The pr”?!?a_’""‘a of ths sgmlnar appears as Annexe E. i, NUPW Branch office in Seremban whers the participants were given a

brigfing of the ectivities of the Branch.

PLENARY SESSTDN

ii. Agro-Industrial Training Complex, Kuala Pilah ~ The Negri Agro-Indus-—
tridl Training Complex stands on more or less 15 acres of land located
at Kugla Pilah, Negri Sembilan. Built in the seventies, it caters to
the vocational training needs of the plantation warkers children, not
only in Malaysia but in other parts of Asia. It is jointly run by the
NUPW, The Luthern Church of Sweden and the Negri Sembilan State
Govertment. Coursss such as automotive, welding, radio-television-—
air condition repair and maintenance, secretarial /fcomputer courses
are being offered. This is the secord year that they have eccepted
girls to attend in these vocationsl courses and  hope that the number
will irncrease.

(6 - 10 November, 1986}

9. The _plenar'y session consisted of the presentation of rescurce papers and
country studies and a panel. discussion on some aspects of working and living
conditions of the plantation workers in Asime. -

i

i

i

‘RESOURCE PAPERS
: i

10. Th? Fnl‘_lcwing resource papers were prasanted by outstanding authorities :'Ln‘
the ::'espactlu? flalds to provide background information and useful insights into th
working and living conditions of plantation workers in Asia and to supplement the '3

country reports submitted by the participants. j
g Participants. : iii. BATCO Land Settlement Schemes at Ayer Hitam ~ About 500 families could

o i N . . be accomodatsd in this settlement scheme, which covers 5,000 acres
i« Internationsl Labour Stardards amd plentation labour lews in Asia of lond g:i.?lan by the Stats Govermment o NUPW Far develu[’:ment? In

By Mr. R, Thiagarajah 2 ons: .
o aJelty Labour Relations: Consultant. . . this project, each family is given 10 ares of land, one acre for
ii. -gorwk;_'ng and Living conditions of the plantation workers im Asiam - housing and the remaining for rubber plantation.
y Mre A. Navamukundan, Nati i ‘
C + National Exacuta_vg Secretary, NUM. ; interested workers join this scheme and pay M$7,800.00 to the NUPW..
There is an cutstanding agresment between NUPW and the .Mdlaysian L

iii., Wage structure in the plan
. plantations Building Society Ltd., to undertake this project.

By Mr. N. Krishnan, Executive Director of Research, NUPW.
' After an approved application is referred to them, the Malaysian

Building Society Ltd, then enters into an agreemant with the family
corcerned and later collects: the premium for the next 20 - 25 years,

iv, Hselth and Housing in the plantations
By Dr. Puan Sslvarajah,

V. Labour protection and lah . e e R
By Mr. K. Kumeraguru, D?r‘g‘;znie{;?téxjsﬁi:;lsﬁg{anﬁtahmns. L : iv. Juasseh Estate, Kuala Pileh, Negri Sembilan - This is & rubber
‘ a -cu-|5,,r Malaysiea. Plantation employing more or less 400 workers. The management has
provided the workers adequate living guarters amd a creche. The place

vi. Sgfety at w § + x - . - ‘
Y oL ork in the plantah.nns With EﬂnPhams- on ‘Erlpplicatlm‘-x and is near a school. The participants saw the latex weighing station.

control of pesticides - . :
By Mr. S, Kemelenathan, Research gfficer, Selangor Consumer Associat

vii, Youth and Employment .- (12th Novembey, 1586)

By Dr.. Michesl Sebastian, Executive Director, Workers Institute of

Technologyy Malaysia. | 13, The plenary session was resumed on 12th November, 1986 at which the
' ‘ ' conclusions end recommerdations of the seminer wers presented and adopted unanimous—
viii, Problems of women worksrs i 1ly. Text of the conclusions and recommendations of the seminar appear in Part IT

By Miss. Susan Dorjithem, Lectu . of this report.
‘University Malaya. ' rer, Department of Indian studies,

CLOSING CEREMONY
- . P S b
ix, Education and Social Amenities in the plantations

Mr. A, Navemukunden, National Executive Secretary, NUPW,

WORKING GRILP BESSION 14. on the last day of the seminar the.participants were presanted with
1 o tar th ' T Te—— certificates of participetion by Dr. P,P. Nerayansn and the seminar was claosed with
N er the presentation of resource a simple ceremory with parting messages from Dr. P.P, Nerayanen, Mr Starley G. Correa
N . papers arxd e aF . ‘1 .
gggépiﬁccfg:z;?ﬁggsw 1l:.‘uam‘:lsilwszs. into four Wns’ldng gmz:';“gg cz;g{ig;:i;tze pa:htmr on beghelf of ths IFPAAN and some participants.
or discussions at . an the
four groups appser as. Annexes F, G,H ;;da:[.thﬁ seminer  The recemmendations of the.

(13th November, 1986)



PART IT

- CONCLUSTONS AND RECOMMENDATIONS



CUNELLBIUNS AND - RECOMMENDATIGONS: - - BRI
e _‘ e Ll - GF T}.E SMNAR Ll I 27?,"‘-;3"1"[.‘;"” LR N
1s THg participants BF nine cauntm.es mpur'tecl 1‘:0 the seminar- on. ‘H‘IB "Worlc:.ng
end Living Conditions of the Plantation Workers in Asia” in their respective
gountries, Emgrging From these r-apnr-ts the seminar was.able ta. n.dant:;f‘y the 1’0110—
wing issues as must 1mportant - : - Pt

R - R A e

"B, Hazards and danger-s UF pestm:u:les. L R R B VAR
by FETling prices of agricultural cummod:_tles and ‘Securing - Fa:p.r and

stable wages in line with rising eost of -Zivinges. -7 200 et
~ C. Removal of disparity in the wages paid to planta‘l:mn wurkers
d.-'Haalth and Housing-in plantatlahs;. . . Gl A g
" 8. Problems af women wurkers."tu'-- Ve i LewThe 0T e s el o iy
T Fs ILU standards. - - .2 HEEs S0 T i wan i o B LS
T N X |

- g. Fu”mre act:n.\n."l:les of‘ IFPAAW :x.n AS:La. T f;:-. e

- -

2. # Thi semihar F elt that thaﬂlnereaSmg use" UFA pashcldas qn plantatmn& crea—
ted health hazards to workers and in order to combat this problem it recommended
that the trade unions should get deeply inhvolved by creating health  snd safety
committess in’ plan%at:l.onsr ‘which c-.uuld ‘Supervise prevention of: heslth hazards due. .

to the hsa of* pest:u:::.des Ain plan‘l:ahuns. The committes should-alss ensure: that

edaqusth’ saFagUarﬁs are prov:.ded fn wnrkgrs hEIﬂdlll'lg‘ past.m:.des. D eia e FIELG 0T
P E R R R R = T e Bae
3. The trade unions should: ‘Carry'on a campaign of- educat:.nn andarrf'nnnat:.an

relating to the dangers and hazerds posed by pesticides to their members through
audio-uisual devic:as -such. &b v:.den, pusbers, carrt:uuns; Ileaflets: eto.: Meeting
enc canf‘erencas o & mlcrn ‘and macro’ 19\:915 shouldbe held: penodlcally. “Fbwas
alsao Felt esaent:ual ‘that the FPAM shuuld ‘inform: the unidns -about -the pesticides
which dre Banned 1n Europe and- other- developed.- countries, so that the uniohs.in
Asia cauld take nscassary :ac’tlnn and conduct ‘campaign for their:total .ban in their
countries, ° ‘I1‘|ey ‘should elso Fetus attention -of the 1args sect:.uns of the rural -
pnpuiat:.un ta tha 111 erFFects UF th:.s phenumenun. co e N L
[ ) VoA el e L_‘-,"'._L_,.'-' l\__“;,)"".‘,'
4, The seminar f" elt that FalI:r.ng ‘prices of agmcultl.lral :comnodities have
brought havoc in the developing countries and kept the levels of living of a
substantial por-tmn of the populaetion bolow- subsistence lavel: and abject:poverty.-
In Drder' td reverse this hopeless sitiation 4t Was falt. that the government should
exercise af“Fsct:.vs sontrol in limiting- ‘the area of preduction -and the quantity -
prodigtet sothat the market Will remain-balanced. -Government sshould:alss subsidize
the produce’ vﬂ-lsnevar tig- pric:es fall belew-the-cost of producticn.  The situation
" CEn alsn be. aased l:ly 'l:ha prudmarsf’"astab‘lmi‘ung“ ‘® pm.ca staba.l:l.zat:l.un funcl.

. w.ﬂ,.k*

5. Trade (hions could 'alss play their part- by 1mpmu1ng the qual:n.ty afF the \
pr'ol:luct ancl stream—l:ms the prnductmn ancnrda.n;ﬂ.y.

T T T W N ST L )
6 v ”The Seminar 'Fs'lt that IF‘PAAW shnuld taka up the issus-of. pmuezstatuhza‘ln.nn
with FAo‘ﬁnd dther related IN"sRd intermational .agencies- to- bmng abnut cmrnod:.ty
ag'r'aemen’g 1R 1¥he w:ﬁ‘.h Ini:arnahnnal L‘chf'aa Agrac-mant. e dnr S E e

AT S SRl - IR Ve e A

7, % "fihiils the ldés in'-somd cnuntries (Indiel and The F‘hnl:mpp:l.nas) guerantee the
paymenﬁ of “ggual refifsration” for work-of - equal- value;- -in other countries thare-i
no such declaration of law. It was the considered view.of-the seminar that magas
of plantation workers should be detamina:l hau:.ng I‘Bgan:l 'E:u tha pmrl:::r.ple of equal
"pay f’or- work uF equaldvdlue as wsll.‘ ~_ —m S Fre meil e s

8 "TThe" saminar ubsaruad that tha Bx:.si:.ng system uf\waga deteminatmn in the
g plantatinﬁ”ssctnr is Unsaw‘.:n.sf‘actory in many respects. “The :moet: :unporteu'ltaspect

relatos to the sheence of " fanthly wage system-for plantation-workérs:in. eny . Asian
country. It was, hovever, noted the steff worlers in the plantations are-paid: .
munthly salaries on n.mmmantal sceles providing for payment to compansate for
irlcraasa in {‘.ha cusf: cn'" ]:urlng index whila the’ plantai::mn wWarkers ih.somag countries
in Asia da nnt raceive cos’t: of " 11v1ng alla.'.‘amas ccmmensura'ba with the-cost of - .
li\n.ng“ :l.nclax. In sume uf‘ tha t:.auntm.es ths rate of paymsn‘l? applncahla 'l:n plenta’m.m

industriél"wnrkers. won b ‘ airn @han L R



% The seminar was strongly of the view that the wages ch plantatim:l w?rkers
should incarporate cost of living compensation cumnensura?:e w:f:t:h the redlistic cns:
of living index and in any case thera should be no dispm‘l-:y in ﬂ:le rate of paymen
gpplicable to the plantation workers es compared with the industrial workers.

10, The saminar also noted that in the case of plentation wur!_cers in A,-_sa.a, same
rata of wages is spplicahle to &ll1 workers perfoming seme tasls, ZI.I'IBSFIE:':tlUB of their
skills and serdority. 7This was considered as a factor which operated z?ga:.n§t .
productivity in the plantations, It was the view of the sgminar that in principie,

the system of wage payment should be modified to taks into sccount the level of

siills and the senicrity of the workers. . , e

11. The seminar Focussed on the problems of women in the plantations. Due to
certain cultural and socidl treditions prevailing in Asia, the respmsibilities
have deprived the Fendle workers of edequate ledisure and the Female workers in
perticular should be reduced to five working days of 40 hours a weak, guaran-
teeding payment for 7 days. Tt was felt suxch an arvengement might enable the
female worker #o enjoy more legisure and recoup her hedlth so as to improve the
quality of life. . o -

2. Another matter which drew the attention of the seminar was the need to
grant leave during the mensuration pericd for Temsle warkers. TIn this connection
the participants from Indonesis - menktioned that two days paid leawve is granted to
famgle workers for this purpose.. The seminar was of thae view that similar
provisions should be made in the lews of the other countries as well.

13. wWith regard to Maternity Benefits the seminer nobed that the laws of
Bangledesh and India provided for 12 weeks Maternity Leave as required by 1O
Convention 116, while in other Asian couniries the perdod of Matemity Leave

is less than 12 weeks except in Srd Lanka where 12 weeks are grentel for the First
two confinements and six weeks for the subsequent confinements. In Malaysia, 60 days
leave is granted up to only three children until recently and up to Fiwe children

in texms of recent amendment to the Buployment Act. The seminar recommends that all
plantation workers should be entitled to 12 weeks Matermity leave and Medical Care
in respect of confinemsnt without any Jimgtation. .

4. The seminer noted that the exdsting fecﬂj.tiss i“df the eduwcation of children
of p‘!nnt?tim workers are generelly inadequate in many respects, In some countries
the premises allotited ere not only inadequate ut dlso in a deploratie cordition.
The fumiture and eother amenities provid .

ed are bsdow the requirements.
country it was mentioned that teachers assi i gl en In e

t h ged to the plantation schodls are not
qualified et all. The seminar strongly recommerds that the facilities for education
st:mld.ba naede t.:uanl?hle te the children of the fantation workers not only in respect
of basic education, Hut also vocations) and techriical training as well.

consideration the needs and aspiretio

erership gcheme™,

17. Arising from the delibaration: | |
. = rations of the sominar, 3+ emerged ' :
wtion plurarity was ona ci: the feetors which hampered ‘;:ha mﬂﬂt&ﬁﬂ?ﬂ?ﬁrzish;da
% Problems. Tt was consid e v
there was a single trade uni considerad by the seminar that where

the different trade mﬁ;:m- in the plentation indusiry or thers was unity o

benefit, The case of the National Union of Plantation Workers (NUPW) was mentioned
as a classic example. It was mentioned that § different trede unions in the

plantation sector in Melaysia were amalgamated into a single union under the banner
of NUPW through the efforts of the late Bro. Tom §. Bavin.

18. The seminar was unanimous in its view and strongly reccmmended that the
plantation workers should unite themselves into one strong and demoractic trede union
in their respectiwve countries under the banner of IFPAAW and strengthen the structurs
and organisation of IFPAAW for the well being of all the plantation workers in Asia.

19. The seminar smphasised the need for the workers to improve their productivity.
This will have to go hand in hand with the sharing of the gains arising out of tha
produc tivity improvement.

20. The seminar made the fellowing suggestions to the IFPAAW regarding its futurs
activiites in Asia:

a. Payment of all outstanding affiliation dues be made by the affiliates
before December 31, 1584.

b. AFfiliastion dues should bs paid for the entire membership as submitted

to the Registrar of Treds Unions in the ennual report of the respective
countries.

c. Affiliation Tees should be paid regularly and promptly by all affiliates
aftsr completing the assesssment of membership form on or before
_BDth June svery yesar.

d. All participants attending programmes conducted by the IRWEC should
pay Rs.10/= as registration fee.

e. The trede unions should contribute a certain parcentage of the costs
of the progremmes conducted by the IFPAAY in the Futura,



PART IV

COLNTRY PAPERS



’ COLNTRY PAPER = BANGLADESH ~ '+ o o o e i

R . N P T L

Bys.
© Mr. Rajendra Prasad Boonerjes, -1 e .
: Exscutive Advisor, 0 e T e e
Bangladesh Cha Sramik Union. > @ 0 oo v 0
1. Though the economy of Bangledesh is agro~based plantation industry in

Bangladesh has not been developed upto the merk and it is confiried malmly &g tea, -
rubber and sugar. Introduced by the British plenters from 16855 in the slévated
areas of North-East part of Bangladesh (Sylhet district) tea plantations mostly =
under local and British Privaete gwnership, spread over the most arsas of Sylhet and |
same perts of the Chittagong district during the last 180 yeéars. At present thers ' |
is a totel of 153 registered tea estates in Bangladesh employing a'total workfolce |
of about 1,20,000 out of over 5,00,000 peopls who ars ethnic groups imported by the
British Planters from India. The ratio betwsen ths male arnd female workers'is =
50:50. Bangledesh produces a total of about 93 millionm pounds of tea 'annuelly and |
tea is its second largest foreign exchange earmer. 'Aubber plantations in Bangledesh
started since 1980. Theres.ars more than 412 rubber gardens mostly under 'pri'\'l'ate“ '
and some under public sector spreed over the hilly districts of Chittagong and * B
Sylhat and employed more than a total of 3500 workers, Unionization has receritly =
started in the rubber plantations. There ere 11 state-run sugar mills located in
the various perts of Bangladesh that manage their own sugar 'plantations in addition
to a small number of sugar plantations run by the local fermers. Thers are mors
than 7000 sugar worikers employed in these plentations and they are well orgenised -
under the leftist influence. - : C o R o

2. Out of a total werkforce of 160 million in Bangladesh there are about =
1,30,500 workers in the plantations, Labour force according to crops is: (1) Tea= -
120,000 (2) Rubber = 3,500 and (3) Sugar= 7,000, Labour force in rubber and suger
is mostly males and in-tea the ratio between males and females is 50:50.

3. Besides several common labour lagislatians,--'tlj's Fnllmwing ere the speciel
separate legislations to deal with plantetion worksrs in Bangladssh:

. tarnity Benefit (Tea Estates) Act, 1950} o
S. ;haig?tn:desﬂ (glantationfanpleyeas] Provident Fund Ordinance, 1959;
c. The Tea Plantation Labour Ordinance, 1982} .

d, Bangladesh Maternity Benefit (Tea-Estgtes) Rules, 19%; roe0:
8. Bangledesh Plantation Employses (Provident Fund ) Rules, 196€0;

f. The Tea Plantation Lshour Rules, 1977,

4, Because of Frequent changes of CGovernments in Bangledesh, updating of
plantation laws has not been possible.

5. (a) Npw a Temale worker gets 12 week wages, it should be enhanced upto
13 wesks wagss. (Maternity genefit Act, 1950)

s bution to Provident Fund ds
nt rate of workers contr:.butmn.
2 ‘171:&8 ﬂasﬁould be enhanced upto 10% (Provident Furd Rules, 1960)
1
gmily is now 340 sft. with

. f
(c) The plinth area accommodation of workers £t with 3 rooms (Tea

2 pooms. It should be enhanced upto 510 s
Plantations Aules, 1977)

' verrment set up the
righgend wurkars/ampluyazgntzsﬂGzhese conmissions deter—

. griiy for the Pu C
ini i ini Comm18S 2 i
minimum wage commission and the ml?gmmgmtsaiima on the tripartite basis. Workers

mined the mimimum wages/pays from Tt . tripartite
in the private sector negotiate thelr wagss on bi-partite |
‘ t has set up the Minimum Wages Board for the

7 dust recently the EVERECT But under the present Collective Bargaining

Tea Workers on the tripartlts baSia;ninn negotiated a better Collective Bargaining

adesh Cha Sramik ; t. 1986,
ggﬂ::::n:hﬁiszngﬁe Association of the Tea owners in AUgust,

65



8, Out of totel of 120,000 tea workers 75% or 90,000 of them are the members
of the Bangladesh Cha Sramik thioen {BGSU).

9, As the sole Bollective Bargaining Agsnt, BUSU negotiates a Collective
Bargaining Agreement in every two yesrs. The latest Labour Agresment sigrned on
August 28, 1985 between BCOSU and the Bangladeshhiyo Cha Sangsa (owners Association).

10, Most tea estates ars in the Private Sector except 3/4 gardens run by the
Government Tea Research Institute for ressarch and experimentation. There are 3
types of Privaete Qwnerships: ('f) Sterling or British Company owned gardens

(2) Bangladesh Company owned gardsns and {3) Propristory or individually owned
gardens,

11, Though there are legal provisions rsgquiring the manegement to provide
health, housing and education facilitiss to the tea workers, the management provides
the minimum of these fecilities. The lack of an efficient and well-equipped law
enforcing mechinery of thes Goverrment and illiterscy and ignoreache on the part of the
workers have given an advantange to the management to avoid their responsibili ty

in providing these facilities. To remedy this situation BCSU has twe proposed
measures: (1) To continue pressure on the Government to enforce relevant legal

measwres for the tea workers and (2) to educate the membership through seminars
and other educationgl programmes.

12, Leck of educational facilities and employment opportunities are not only
& serious problem for the youth in the tea estates, it is also causing many socizl
problems for the tea workers community. Approximately 50% of the youth are
unemployed., Having no Government measures to remedy the situation » BOSU is
trying to ease the problem by training the unemployed youth on useful tradaes
through a vocational training epprenticeship project with the assistance of the
Asian_pmerican Free Labour Institute.

13. Some of the issuss that should be discussed at the seminar are:

(1) BCSU needs for education assistance toraise workerst consciousness
to their prablems and

(2) Probable assistance for some Income-gensrating projects For BCsU
membership.

-E5—

. COWNTRY REPORT — INDIA

_ By: . .
Indian National Plantation Workers Federation, -

Plantations in India came like in many British colonies during the British
rule. Plantation workers are ameng the comparatively backward, hence deprived section
of the socisty. Today, there ere plentations in the southern, sastern and nonth-sastern
Provinces covering nearly 400,000 hectareswith nearly two million workers. = About 50
percent of these workers are on aed-hoc or casual -hasis. They are: virtually permanent -
warkers but withput the facilities and benefits enjoyed by the full-fledged workers.
and thay can ba fired any time any moment. o ‘ . : I

Tea, coffes, rubber, cocoa, cerdamom and chiichona are the main products of = -
these plantations while 88% of the plentations grow teas that sarn foreign exchange -
worth nearly US$ million e yeer,  that too over three-fifths of teas produced in: Tndia -
ars domastically consumed. Tea productivity in India is the highest the world over
estimated at 1491 kg. per hectars, Average production of teas per yBar is sstimated
at over 620,000 tonnes. : o -

Teg and other plantation workers are organised under different central trade
unions of which the Indien National Plantation Workers Federation (INPWF) which is
incidentally the biggest constitutent of the Indian National Trade Union Congress, the
largest body of the central trade unions of India.. The INPWF has within its fold
about 383,000 members organised in 63 affiliates.

Trade unionism in the plantations is one of the very complicated and
difficult tasks that require sociological and socio—-economic insight. These work—
pleces are in the backward areas with ethnic diversity as obvious in our multistructural
socio-economy. The workers are mostly from the downtrodden and schedul.ed castes and
tribes. %o far the tea plantations are concermed, more than 70% of the workers had
their ancestors of Four generations beck inhabitents of the most backward regions
whergfrom the British rulers uprooted them by way of alluring them tn.tha raw
plantations and thus they beceme homeless and rootless. In the plantations, hundreds
of kilometers away from the traditional places of culturs and customs, they had
been sequestered, living away from the lecal populace closa to ths? plantations.
htold sufferings, rape, torture end ssverel f‘orms of most barbaric upprsssion::‘: had
besn imposed on the plantation labour and thEll:" Farplly me.ember's. Thus, the Alb:l.:n:n .
authorities dewveloped a class of slaves to meintain their rule of plunger',lﬁz an
deprivation. Mareover, the 75% of tea garden workers wers women, cled in 1 ithart;}?cy'
superstitions and all fomms of beclkwardness which the ex;.:lmi_:ar's.ln 13agu;: \; : ]
locel collaborators (including the feudal lords and  their s:u.dekzckg%‘yczs Bn iz ::;.B
Today, in the plantations industry taken as a Whole there are soms 0 wome

whole of the labour force.

hich has become outmoded and out-
is the plantation Labour Ast, 1?51 w :
dated :rlhixd:: thu;"]t;ugh nvarhauling. bigrd‘mSt:i.agg::,:tzgiézsargélttigtsgzeg::zi'

‘ icides, her ias, 85, .1 peak
againat un:;'iddled ‘;ﬁgpg:lgp?:stthe gu:’idaliﬂaﬁ of the International Labour ?:r-ggm.sat;.un.
I?i mja.l{ingth Exgszaﬁ government hes set up a cammittes nompr:.smgfg@pr:;gnts za;ngc
tigga z;innz, maneganents and the Stati anﬂdczgzgiagxamga?&? A:':.iland thegcommittee

uitable amendments & ; 1 et
I::z‘; zﬁgi:i %ir?ai:sgz iha reconmendations to the Indian Gwaigm%qn:'Pliﬁti:igzpiabuura
the Indian Perliement would debate on the proposed Ghﬁ!“gasﬁl e Ctror dey the haven
Act 5"? 1y next year. Plantation industry hed besn uncl 4 Booieioke group which
ot 2 Tremon 5121 @l corporations like Brooke Bond, Lipton an expprts of packet
g'bifgeh::gnsgsit;npapticipation in @ iard? ;umbart021§$p$1§énk Bgnd end Lipton which

111 largsly contr one -
g:d wnstant ﬁﬁgﬁi‘:mognﬁ: ﬁrﬁ?&:ﬁlwﬁuf one of the largest mul tinationel corpora
8 now cons -

tions in the warld. & which are no
some victories whi
have besn sble to score ; ments are bound
1 ut the giﬁ?uggizﬂih remains to be dang. Plaztiizgzg gﬁﬁdg:en must have
tﬁsiorr"\amggaﬁsm houses/apartments for the workmen an thanks to the lax
S .

tatutes,
ments that defy the s ore than
schoaling feoilities, TSTE SO0 zzgag?'lterest backing up them. put todey, ™

bursscratic machinery and the ves

: : vcoa houges.
680% of the plantation workers have p



yYat the sad commentary of the industry in siphoning off of the profits of ‘tea
plantations to other industries through financial and sccounting manipulations. The
same is the case for the jute industry. The mention about jute is relevant as rav jute
growers are now regarded by IFPAAW es plantation workers, This is wvery much congruent
in the Indian context as India is the largest jute (both rew jute and jute goods)
growving country. The plight of raw jubte growers and jute goads workers are inter—
linked. As such, the joint platform of rew jute growers and plantation workers would
be the right rebuff against the profit-greedy employers.

Another deterrent is the growing tendsncy of engaging the casugl workers in
place of pemanent labour in the industry taking the undus edvantage of flaws in the
lews and statutes spplicakle to the plentation industry. The casual workers are
daprived of pay-scales, gratutity, pension and other superannuation benefits., The
graedy managements want to have a bigger ceke of the total allocable surplus by
resartingto this tactics., The INPUF and othsr Centrel trede unions leunch agitationel
programms against this system. Now more than 10 million worlkers belong to this cats-
gory, thus baving already outstripped the number of pemansnt workers on the pay roll.

The heglth of the plantation industry in India is far from being
satisFactory. The employers at large plundered the plantations but ploughed back
glmast nothing., So, sickness is insvitable. The world Tamous Darjeeling teas are
on the verge of death. The INFWF has decided to launch g protracted struggle For
saving the plantations from the looters posing themselves as menagement experts,

. tripartite industrisl comittes on plantations

COLNTRY PAC_’EFI: INDTA

Byt
o Capt., P.L. Perumal,
Nilgiri District Estate Workers uUnion. e -

Coh

1. Size of the Plantatich workers:
Taa i _ g 15’000.
Rubber o qles ooy o
offes - 3,565,000 : ‘
- Card ambm - 88,000 .
; L Lo L i ‘
' Sex —wise Tea’ ' 5&% are women’ ' ¥

Coffes  45% are women
Rubber 30 - 35% ere waomen

2 SPECTAL_LABOLR LEGISL ATION APPLICABLE TO PLANTATIONS:
0 BLE T .

. The Plantation Labour Act, 1951, is the most com rehe s . s in
the Statute Book, covering plantations employing 15 or moga wu:k:;: ;ﬁgiﬂ;atigﬂr-ig

5 hectares or more. The Act makes elaborate provisions releting to health w:alf‘age
antfi spcial security benefits. Amonhg others, ‘the Act covers provisions ralam":ing to
dr:n.t:ak:.ng water, sanitation, medical aid, crache, 'ﬁcra'ational Tacilities, educaticnel
facilities, housing, protective clothing, hours of work, leave with Wage;, sick
leave etc. Apart from the above spacigl legislation, gl the other legislations
applicable to Industrial and manufecturing sectors, numbering around 26, are
gpplicable to the Plantation Industry also. ' ' -

Lew has been enacted to ensure the Payment of Minimum Wage. The minimum wage
is fixed by a tripartits Advisory Committes, composed of Employer, Employee and-
Government., The main cbjective of this Advisory Committee is to fix a wage, which
will guarantee the worker, his minimum basic needs and that of his family without
which he cannot exist. It is &lso the dictum of the Supreme COurt that an industry
that camot pay minimum wages to its employees should not exist., Plantation industry
is one of the industries to which minimum wage is appliceble and this wage is '
revised periodicelly, once in 2 or 3 years. S

V-

WOMEN WORKEARS:

Legislation guaranteeing payment of equal wages, without discrimination
based on sex, hes besn enacted, Legislation For the payment of wages for a period
of 12 weeks (6 wesks past natal and & wesks anti-natal) for esch confinement has

.dlso been enacted.

Women warksrs having a miscarriage are peaid full wages for &6 weeks,

4. The laws have been updatsd From time to time. For example, the plantations
labour Act underwent major emeridments in the year 1981. A sub-committes of the .
is in the process of giving shape

to Further amendments t_o the Actf‘ e N T

ivial Dienubes Act, 1947, underwent emendments in 1984,
similarly, the Industrigl Disputes Act, ’ S
the payment of Gr‘a’:;uity' Act, 15972 in 1983, ___the Payment of Bonus Act, 1965 in 1985
and the payment of Wages Act, "1936 in 1982,

‘ s to r laba are bfou;;ht sbout as and when.

Se : ioned glreedy, changss to labour Z{.awla are. :
required ASI?BE:;GQmandmants';re required, the union.and 1:ht:3 employer mp;‘esepgaglms
Can raise‘; this before the tripartite Forums such ‘as the Indian ld_ghol.f gg:regﬁnF:r ;ms
tripartite industrial committees etc. As rscommand;_ad: by; the In h?;.]d ;abour onf
last ymar, alreedy there are proposals to enact legislation on cn: .
workers!' participation in management. . e .

v stration i intations, the deteil of the

i ' i mistration in the plantations,
Tn discussing wage edmini e reiude:

existing wage structure should bs given.
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{a) The wage of the plantation worker in Tamilnadu is Rs.17.00 per day. This is
mace up of Rs.8.05 being the basic wage and the balance of RAs.B8.95 is the
dearness allovance.

(b) The dearness allavance is determined on the basis of the cost of living index
applicable to Coimbatore City(Base 1936 — 100) the formula for calculating the
Dearness Allowarnce in the plantations is as Follows:

Basic wage of Rs.8.05 is squated to 1250 points of the cost of living index.
Dearness allovance is calculated at 0.4 paise per point for points exceeding 1250
points, and revised 4 times a year in January, April, July and getober. The average
cost of living index in the quarter proceeding the gquarter ended, will apply for the
next quarter. For instance the D,A, for the quarter beginning January to April
will be based on the average cost of living index number ruling in the guarter July
to September of the previous year.

Current wage of an adult worker per day - Kar‘ala Rs.15,97, Tamilnadu Rs.17.00
and Karnataka Rs.10, 35,

(c) Annuel. increment is given to the Supervisors and skilled warkers, who are
monthly paid. '

Certein class of workers are paid job differencitsls such as for performing
Jjobs requiring semi skills and pruning, shade lopping, cooking, watchman, creche
attendant. :

Ouwr 3 year wage agresment expires an 31.12.1986, and we are currently

negotiating a new wage contract with the employer, which will be applicable from
1.1.1987.

(d) Men and Women are paid equal weges. Adolescents are paid 6% of the wegs
of the adult workers and the expected to work only for 6 haurs in a day.

(e) Bonus is paid as per the payment of Bonus Act 1965, All workers are

queranteed a minimum bonus of B8.33% of their total. earnings or one months' wags
as bonus, ‘

Establishmentts making a profit
on a formula subject to a maximum of 20%
Plentations Incentive Scheme for plucking
Temil is as follows:

in ths financiel year pay a bonus calculated
of the total earnings. In the Tea
of tea leaves in vogue. The Scheme in

Worker plucking upto 13kgs of green leaf or less is eligible For the mirimum
guaranteed wage. For every kg. above 13kgs. an ircentive of 16 paise is paid and this
is increased to 17 peise for sach kg, above 25kgs.

. In tl:re Seme manner,incentive scheme have besn negotiated for picking coffee
barrisr, tapping rubber and gatehring cardamom. About 70 to 75% of the total worlers

in the plantatic_nn industry are organised, Approximately 72 unions ars oparating in
the South Indian Mlantation Industry,

As mentioned earlier, collectiva bergaining is deep rooted in the industry .

ar-1d collestive agreemsnts tovering wagas and .other allied issues are entered into
with the enployers mssciations from time to time and oup union, being the largest
representatives is inveriably a perty to such settlement,

While most of the plantations are in the
have opened Plantations Corporations in each State
rubber in both Kersela and Kernataka ),

private sector, State Goverrment
» Plentation crop (tea in Tamilnadu,

HEAL TH SAFETY, HOUSING AND EDLCATION

_ HEALTH: Under Section’ 10 of the Act
and maintain such medical faci

be resdily aveilable to the w

» 8very plantation is required to provide

lities, as prescribed by the State Government, so as to
arkers and their families. ) '

T

Fres medical treatment is available to the wo
of the Plantation Labour Act. Plantations employing o
to maintain group hospitals with 50 beds
theatres and specialised traatment for to
hava an ambulancs. -

rker and his family by virtue
ver 1000 workers are required
and ell facilities such as Xtrays,opsration
oth,- eye, etc. They are required to

Plentation employing 100 or more workers are required to hawe a dispansery,
which should have a qualifisd medical of Ficer visiting it 3 days in a week. Even
Plantations having less than 50 workers are required to have first aid kit, and
arrangements far medical treatment of their workers with a nearby government hospital.

SAFETY: Hlankets, umbrellas and rain coats of the prescribed standards and
Quality have to be provided for protecticn from rain and eold.  The Act has bssn
amended to provide the following protection to the workers using toxic chemicgls.

i) It shall be duty of svery employer to ensure, so far as'is reasonably
practicable the health, safsty and welfars at work of all warkers in
the plantations.: : S : : S _ :

ii) Every employer should ensure arrangements, so Far as is reasohahly
precticable for safety and absecne of risks te health in connection
with the use of handling storage shd. transpert of hazardous chemicals,

iii] Women, young persons and children shall not be emplayed or ps:}mitted

to be employed in the handling ahd use" hazardous chemicals. =

iv) It shell be the responsibility of the employer to maintain accurate
medical /heal th records of the employees who are exposed to chemicels _
toxic, substances and harmful physical agents, which are manuf‘s.ctur'edr,‘.
stored, handled or transported and the workers shall haves atcess to'
such records. - 2 o
The employer shall appoint only qualified persons to suparv:i._se the
handling of chemicels and toxic substances within-a plqntat:.q::rla.am.i the
employer shall provide at the working ple‘lc:e all necessary 'Fac:.l:l.h.ss_
for protecting the health and-limbs of the persons empl_loyad,._

<
S

i coupational diseases are of ten detected after a long inte‘qrual'

vi) gf tgme when they become irreversible. To '_chst:l;‘ §uch a s;.tugtmn f':he .
amployer has to take steps to provide for pre‘-—ass’:gﬂm?nt,‘.pnst-ass:_’- :
gment gnd while in service periodicel medical exemmatmn and
tests of employees in ‘the manner- prescribed, for prptgct?_nn af .
their health. - o o ‘

n d provide that every worker in a plantation
Ewi‘y gﬁaril:aﬁiggli:;yﬁéng,' blending end applying of insectic{ﬂ_.des _
ey o i et et o, et Sernay 1 Ve e,

i irn whic e 15 e . OV

ey iglgiffbgr::::auggaagn\sfaﬁuus sefety measures and safe |
i tices to be edopted in situations arising from spillage
i ﬂggd{as physical contemination including that of surrougd;.ng
isig?e?.nsac ticide poisaning ato., such training should be repeate

| n fors '

vii}

. ! ) -S. i
The State Government may’ _m'ake lruals ﬂ::lr- thg provis io

T ; 3 dicati
(a) Cautionary notices, pleycards and other audio visugl materigls indicating
a autlon

the hazards. . L § L
. | ok ile ' opera .
(b) Prohibition of foods, -drinks and smolking whllg_ atﬁwe said op u
‘ ' ‘ ible
. . i W tation a schedule of permiss
displayed in svery plan _ e
) e i?oﬁgnzeof igsiec’cicides in thn::x brreatl}:ggc iggidgz ’ o
cﬁ;;g:d ian the handling and application of i |
: ] nrtati ndling and
mment may make rules for the transportation, ha
The gtate Gover .

- storags of insacticidas.

o] Jom |



ix) Every Plantation shell provide edequate washing end bathing fecilities
including cloak room For the convenierce of workers engaged in the
handling of chemicals. The State Government mey meke necesseary
rules for the maintenance of adequate washing ard bathing facilities
separately for women and men.

x) Every plantation shall provide to eech worker engaged in handling
of chemicels such protective clothing and equipment as are necessary
to prevant eny risk to his health and safety.

xi) The Inspector of plaentation should be trained periodically in the
hazards involwved in the use of chemicals in plantatians.

- xii) The State Govermment may make rules providing for medical exaemination
of workers.

Industrial safety measures are adopited in ths Tea factory whera the tes is
processed. Safety measures for handling and spraying pesticides and insecticides is
provided and described in detail = above.

Application and control of pesticides:

Hitherto worksrs on spreying pesticides were not given asdequate protsction,
But recently, consequent on the pressure spplied by our union and others, the

legislation has been amended to provide adequate safeguards, to those who are employed
in handling thase.

Housing: Housing of the prescribed stenderd is provided to &ll workers. As per the
amendments incorporated to the Act in 1981, not only resident workers are to be

provided with housing but slso non resident workers who have put in six month of
continuous service,
]

Esch worker end his femily is provided free sccommodation on the plantation.
The standard eccommodation alloted to the worker consists of a guarter having ane

living room, kitchen, bathroom and verandsh. Latrine is provided separately. The
quarter is electrified.

Supervisors and skilled workers ere provided edditional room. Where the
employer does not provide free housing, the worker is paild a house rent sllawance.

Education: As per the Act, the employer has to provide and maintain a praliminary
school or schools free of tuition Fees whanesver the children between the ages of

6 arid 12 of workers smployed in any plantation sxceeds 25. In some plentations high
schools are also provided and run by e group of plantations in addition to thosa run
by Panchayats and Municipelities. Whereever and educational fees is collected by
local bodies, such estatss are not under legal obligation to maintain primary schools.

Education fee is up to collaga lavel and is under the control of the Coverne

ment. The plantations ere required to provide the buildings for the schools and
querters Tor teeching staff.

‘ The Tea Board and Coffes Board have drawn up schames to help children of
plantation workers in their studies by granting educeti.onal stipends annually, which
would cover tuition Fess, hostsl fees, cost of books ete. The State Sovernment

grants scholarships to the children of thoss, whose insome is less than Rs.12,000.00
per annum. ) ’

- Youth: Ganerelly workers who are above 18 years of age only ars employed in the
plantations and hence no special legislations has besn enacted for the youth. Children
below 12 yeers are prohibited from working, Adolescence (15 to 18 years of :a a]

ars permitted to work only & hours a day. Y J

SPECTAL PROBLEMS CONCERNING WOMEN:

Women are not treated as equals elthough they are paid equal wages.
2

Women workers outnumber men in the tea and o
: of fee plantations b
portionate representation, in the applointment of o, rentoreny 99t prop-

. . Supervisors, membership of
works committes and sven in the trade union executivs committée. g the

Women are nat given rest during the peri : i

period of menstruation.
longer hours then men and hence should have more rest.
more ‘than 40 hours in g week or 5 days.

Women work
They should not work for

Trade Unions should eppoint wome

. n officials and councell specially
look into the problems of women worksrs., ors to specially

YOuth unemployment is assumirg ‘enorious proportions, 'idie voure
and women with a view to their finding suitable 'emglnsmiaht‘ of,ézgg ‘grzsl;grﬁgn){;nung ner
wherever possible and exert adequate pressure on the Employers and the 'Go\}arnr;isnﬁ"
to open more dnstitutions, which will provide vocationsl training to them. Appli-
cation and control of pesticides has been discussed in detail sarlier. o
. We would siggest that the most pressin

living conditions ke discussed. at the seminer.
to finding a common labbur legislation for all +
be forwarded to the ILO through TFPAAW.. |

g issues relating to wages, bonus snd
The seminar could sddress itself . .
he plantation workers, which could
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COUNTHY PAPER: INDIA

By:
Mr. Bamir Roy, GenerdHl Secretary,
West Bengal Cha Mazdoor Sabha.

INTRODUCTION

West Bangal Cha Mazdoor Sabha which is one of the strongest trede umions with
a membership of 40,000 plantstion workers of India. India, is the largest democracy
with 22 provinces and 9 union territories functioning under a democratic frames. ane
such province is West Bengal, stretching upto the Himalayas in the North and the Bay
of Bengel in the South. The plantation ersas in India are divided into different
regions. These regions ars separated by thousarnds of miles from eash other. The
workers of this region elso vary in their culture creed and custom. Qur union is
mainly for organising Tea Plantation workers in North Bangal particularly in
Jalpalguri District and for bestterment of their lot by democratic means. This place
is strategically important, becauss it is bordering India with Nepal, Bhutan and
Bangledesh. ODemographic picture of the Dist. dJalpaiguri is as below:

Area of Jalpalguri is 6234 sg. km of which 24.14% of land comprising
1,141,656 hectarss is under forest.

Tea Garden area of this district is 19.5% (18,707 hecteres)

Land under cultivation is 35.9% (25,676 hectares)

Land cccupied by rivers, roeds and townships 19.2%

There are 13 block, 123 panchayets and 2 municipelities in the district of
Jalpaiguri. Besides two main towns, there are 12 small semi urban towns in this

district,

Totel no. of urban population cor
Totel no. of rurel population

3, 11,221
e ' 19,03, 650

Thera are 14 police stations in Sadar Bub-Division of Jelpeiguri and 8 police
stations in the Alipurduar sub-division.

Total workers can be divided as belovs

Totel workers - 7,00,572 i.,e. 31.54% of total population :
Cultivators - 2,33,811 i.e. 20.5% of total population

Landless Agricultural lebour — 1,111,243 i.e, 5.04% of total population
Household workers — 10,423 1,8, 0.47% of .total populetion

Others including tea gerden worksrs - 3,45,095 i.e, 15.64% of total population.

Among the totel populetion 7, 66,498 belong to schedule cast community and
4,91,791 belong to schedule tribe community. Y

ORIGINS OF_ TEA PLANTATIONS:

Soon after the tea was discovered growing wild in Assam — enother Indian state
neighbouring West Bengal, Assem was invaded by the colonial masters i.s. British and
brought under the control of the colonial goverrment based at Celc:utta;. Steps
were then taken to grov tea commarcially. In West 8engal particularly in Nerth
Bergal, British started Tea Plentation experimentally in 1862 in the arew. viiih is
today known as Terai in Darjeeling District and Dovars in Jdelpaiguri Distlz'ic:t The
plentation area which T am representing had its origin as early as 1874. .

LABOUR RECRULTMENT:

N

Initielly, the labour force was imported From tri i
A ribel areas of Centrel India
@8 local people wers uwilling to work for tea companies. The land no Cund:r- o '

plantation had previously besn under Jungles infested with wild animals, Labourers

7

fi

had an appalling conditions to begin with,
The sgryiuars Found the work " very different fram what they had been promissed by the
recruiting egents "Sardars". fut they could not leave because they had signed penal
contrac ts which left them as slaves, Many died befors ‘thay hed, completed their
three or four year contrac ts and more died trying to 8sCape or were killed,
some legislations were anacted considering the terrible conditions of- the workers.,
But since the planters wers the local magistrates, thess laws had little effect

and even upto as lats as 19407s mors than one third children could never saw their
Fifth birthday. . o - | e

Many died before even reaching the placs.

TRADE LNTONS: .
The Trade Unions were forbidden in the teg estates, The Flanters who wers

law enforcing authorities also could exclude the 'trouble makers?! as the Trads Union

leaders were called, by accusing thsm as intruders. Menegers were using fres

keatings, fines end imprisorment to keep workers quiet. Even then thers were

more and more cases of rioting and striking by tea workers. Like the pther

industrigl trade unions, the political leaders also  came forward to organiss .

the labourers in Tea. Then to sava planters the British deputed the North Bengal

mountain RiFles to check the lahour unrest with a view to protect the interest .

of British Capitelists. Consolidated Trade Union movement sterted in the plantation

industry of Sengel in the year 1946, with the "Quit Tndia" movement., - The plantation

workers organisations were brought up by the active support of the peasants and

other nationalist leeders in Bangal who rpai:ie their antry in Tea Gardens as socigl

workers. ' ' ‘

AFTER  INDEPENDENGE:

India's independence in 1547 brought some changss to bapefit the worksrs.
It removed the plenters control over locel Government already Weakened by the. .
establishment of elected assemblies. Minimum Wages Act and other Acts relating to
workers were passed and some attempts were made to enforce them. The Plantation
Labour Act 1551 guaranteed +to unions their rights of sccess to the workars? houses
arnd this permitted the growth of unions. By this time the National Trade Union
structure of India also experienced a number of changes. Hind Mazdoor Sabha (H.M.S.)
emerged as the major single independent trade union organisation subscribing to the

philosophy of Democratic Socielism, ‘

The leadership of the United Plantation Workers Union (UPWU} Farmed then
had a close contact with H.M.8. and ultimately got effiliated to H.M,8, (an orga-
nisation which was free from political partiss, smployers influence and"as well as
the Governmert). After meny changes ultimatsly UF’WI:I was_'cunuerted to "WEST BENGAL
GCHA MAZDDOR SABHA" (WBGMS) in the year 1967. But th:u:"a union gatherad momentum in
its various ectivities after-1572. At present WBCMS is effiliated ;JD H{:M.S.tgndal
Federation of Indian Plantation w%i-ksis gdf-‘liirlﬂl]].lg; 33:»1;;21(i?p\fiﬁw?naf;ngzggaﬁgnﬂ

. 4 i al ¥ ‘
FsdBrstl.%Bdioﬁﬁda::a;cgﬂﬂéﬂﬁgﬁguiatga ghaneshyam Mishra who wes a dedicated Trade

ed by the interested persons for
But, he uies brutelly mrcor y AFter his death there was

lswel.

Wnion leadsr. . L _
geliminating him from the itrade union front permanently.

a void in the effective leadership of WBCMS.

At this hour of crisis in the leadership of wscgls,fth? ﬁeﬁngaisigzﬁmip
i ' jsgtion and by dint of the
hold the rein of the orgenisea °
C;:amg ::rgaﬁatﬁacﬁs resurrected with a different neme "W!_-ZST (?ENEI):J; g;:g :@ggg -
SZBH:" e'ar'u:l has now become a mighty trade union orgenisation in
a .

Waest Bsngal.

WORKING AND LTVING CONDITIONS IN PLANTATIONS IN INDTA: N
' ' : ' nected wherein provisions were
1antations labour At.:t was enac working hours
Inlqgmst?‘:nggs 1iving and working cc_:nd:.hoz&f;?%f?Jé cpplicable to
o T i +pp in 1956 the Plantations Labour ¢ Latups wherein detailed
among other things. L& cted and passed in the 18gls arg measurs
the Stgte of West Bengal was end sociel welfars

: N Rules are a
guidelines wers WUl"kild .D:;'i-alhzrp;tisgczugh as the Fectories Aot or the ones
and is not the tradition

. t
. ter‘istj_c of the P.L. A
, jgid, This peculiar charec is to say the
s :he lEle;LS E:Zho;n D;Iiamsg;:ety 1n which it is spplicable that 15 %0
and Rules is beca
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lews and the rules have to be studied and implemented in the contsxt of the ecoromic
and social factors which govern the society of plantation labour.

WAGE DETERMINATION:

The determination of weges for plantation labour is done on industry wise
basis i.e. not for one particular estate. Faor example wages spplicable to industry
arg uniform to all the 152 gardens in the Povnars, 92 Gardens in Darjeeling and 46
Gardens in Terei. The theory of wage detemination is based on tha capacity of the
industry to pay, the crop, area under cultivation, the employment and also the
Minimum Wages Act which governs the Industry. The Union strive to ensure & living

wage to the employees and also to ensure that they are adequately satisfied with
what they get.

WOMEN WDRKERS:

The women warkers work at par with their male counterparts generally in
plucking operations. Very rarely do the women Workers work in the factories. Women
warkers get the same wages as their male counterparts keeping in view the equal
remuneration ensured to men and women. In additian to the wages the women workers
also. enjoy the Maternity Benefit facilities as per ths Maternity Bemefit Act For a
period of 12 wesks, 6 weeks pre-natal and 6 wesks post-natel. Women workers also
as per the P,L, Rules get time from work to feed their children if they have one
in the creche. Managemsnt takes special care to see the women workers are not
hardpressed before their maternity internment start. Light works are gensrally
given to women workers so that thers is no Complication in the development of the

foetus, All other berefits applicable to male workers are also enjoyed by women
workers which would be illustrated lLater.

YOUTHS:

The Bovernment has now taken over education in.the plantation region. 8ut
unfortunately the youths have somehow become immobile and do not want to stress
themselves into a state of mobility and find employment in ary other places. This
maans that the youth of the estate prafer to be employed in the tea estate itself.
cation in the last 15/20 years, a considerable
number of youth have been educated at least up to the graduate level and have
GUns?quently become seskers of job, The tea gardens elresly overpacked fail to
Provide smployment to &ll. This often results in resentment. Ths youths therefore
channel energy into unproductive and unconstructive arsas thereby making themsslves

& burden to socisty. A refreshing change may come about in th
: e ngar futu
with the employmsnt opportunitiss being i e

up small and medium irdustries in order to absorbh th
in the rursl aress, )

HEALTH, SAFETY, HOUSING AND EDLCATION:

to its employees. Depaen—
The management &lsd snsures
glso maeke arrangements to

dants aelso enjoy the medical Facilities fres of cost.
supply of potabls drinking water to its employess and
keap the labour lines and sanitation system clean.

’

SAFETY:

Safety rules are spplicable to the Factories situmicd < e i
. s 188 situated inside the plantation
ang an)éh accidant ::.s taken cars of by managements by way of compensation as applicable
under the Workmen's Compensation Act in Foree on tea estatss. Besides, first-aid
treatment is meted out to the workmen from the Garden Hospital )

HOUSING AND EDUCATION:
‘ usin . L o C
Aules. Housing end education Elr‘.e both requisite under the plantation labour Act and
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APPLICATION AND CONTROL (OF PESTICIDES:

Pesticide spraying wark is done on the tea bushes tp sradicate pests and
other worms which destroy the leaf. Tea gardens hawve provided protective gears
like goggles, spraying gloves, shoes, aprons, etc, to the workers in order to
protect them from the effects of industrial chemicals which are toxic in nature
gnd arse extremely harmful. The_ unions have risen to the nccasion and driving the
points through film shows, seminars and workshops to the workers telling them
about the harmful effects of the spraying and making them avare of the adverse
gf Fects.' : !

WOMEN WORKERS IN INDIA TEA PLANTATIONS: -

The main tea plantation area in India is Assam and West Bengal. Mors than
75% of area under tea is.in those area. 5o also majority of tea plantation workers
{73%) approximately occurs hers, ‘

Yet another charabterﬁ,stic of tea industry is that of preporderance of
femele worksrs. . Approximatsly 44% of workers are femals. This percantag? will. .
il ur‘tﬁér increase if the female persons under adclescent and children are .included
in it. . The bBlanket categorisation of all persons below 18 ysars a5 adolescent and
below 15 ymars as children (above 12 years) has definitely pulled down the percentage
of female workers in plantation in India. Any modest gstimate will suggest more than
half of plantation workers are women. . )

gpecial problems of wamen workers:

g) .Vacarcy created at the industry wise bargaining between
" unions and mahagements fall short of demends for jobs
- - by workable units, |

1) Unemplcyment:

: b]In the male~dominent society, the preference for vasancy
C L Filing up naturelly, thersfore is restricted to the
male persons, .rendering .a. great number of women
workables .unsmployed.

“ i1ity in the occupationsl
i1ity: - Thare does not occur any mobility in t .
?) Wability: pattern emong the femeles in tee plantations. . 7
i t generally have
The female plantation wor'ker_s‘do not
control over dzcisions regarding major expenditure of
' the Family or even their own sernings. . .

3) Absence of control
over their labour
incoma:

o

! a C_hild._baar:ing and rearing
4) Ao @ parson ¢ ‘ b) House~hold work _
‘&) Wage—payment wark

t11-he vis-a~vis hard work ‘
Tll-health vis-a-~vls d . .
Drudgery of work & n‘t'aggt:.ve attitude
Life at inhumen condition

| 'Ill;l. teracy gand,_ superstition .

5) Heelth and Quality
of lifes

aodOoo

; i female 'plan’cation workers more
i regsulted in making mora
e h:\jﬁn and instigation. Examples are that f:::le agean
it ossive and becoms more violent once { are
?ggﬁ way without eny lesdership from emongst them.

All these comb
vulnerable to outside p
tation workers tend to be more
flared by, though in an unorgen ‘

: Lo . - . A
ACTIVITIES OF W_EQ'LBENGAL GHAM

OBJECTIVES OF _WBCMS: of its members and Safe—

e ' the conditions )

: .- 'Vin hard to _.1m?quB S as wel;L as hy-

.Ea_WBgrl\Eeisizrzy nggutiatiun with the employer .
guarding their 1 . F its members may

ings at which any ar i .
legel proceedings & o
(P The defence of any I . :
victims;
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2. Conduct a trade dispute on behalf of a member or members;

3. Securing pay/sllavance to a member or his deperdents on account of death,
old age, sickness, accidents or unemployment;

4, Co—operating with like minded trade unions some times with the rival
unions to come to an agreement with employers associating on the issues like
wage increments, bonus, etc. in the intsrest of plantation workers;

5. Educating the workers about their rights, responsibilites to the society
as a member of democratic Trade Union through short duration courses on
aedult education, trade union education and seminars stc.

STRLETLRE OF WBCMS:

YWest Benggl Cha Mezdoor Sabha is bamsed on the philosophy of democratic
trade unionism. Its structure is glso therefore a fully democraetic one. It has
a GCentral Committes slacted by the garden lewvel workers through their delegates.
One President, 3 VIce-Presidents, one Gensral Secretary, thres Assistant Secreta—
ries and one Treasurer are again elected by the Exscutive Committes Members. At
bese level the similar office bearers and committee members of the unit. To
maintain ligison between these two tier of organisations and to supervise the
activities of garden level units, four Branch Units are there with of fice bearers
and organisers at different centrally located places of Dooars region.

MEMBERSHIP:

The WBCMS enjoys 40,200 membership of Tea plantation workers in &0
tea garden units from Dooars ares of North Bengal comprising manual workers, semi-
skilled, skilled, sub~staff and staff members in the tea estates, Gince January 1982,
membership cards heve besn introduced which has certairly helped the union to
streamline the dues collection process of the union, and has glso brought feeling
of confidence among the workers. The rate of membership subscription is As. 1/~
(rupes ong.only) per month. But unfortunately many workers/members take the
opportunity of rivelry among the multiple trade unions and avoid payment of
subscription regularly.

ACTIVITIES:

The 30th Annuel Generel Meeting of WBCMS held in the year 1983 resolved to
organise the unorganised rursl and agricultural workers in this region. There being
limited scope of employment in the tea gardens, a large number of dependents of
tea plantation workers are without any fruitful emplayment and with the population
rise and influx of unauthorised people from neighbouring Bangladesh and Nepal , the
region is exposed to sconomic inequilibrium and social tension. The inflow of
Bangladesh refugess which had its beginning in the partisan of India in the yEar
1947 is still going unabated. Ewven for political and economical reason people not
belonging to the minority community of Bangladesh are slso coming to this region
in large numbsr. The evils of unemployment have raised their ugly heads in the
region WBCMS therefore concaived an idea of organising a training cum production .

centre in a suiteble plece in the tea region of North Bengel to impart vocational
training to the unemployed.

Thus Institute for Plantation Agricultural and Rurdl Workers ceme into
being es a socio-economic venture of WBCHS & FIFW,

The Institute for Plantation Agricultursl and Aural Workers is an unique
organisation-even crested by any trade union organisation in this part of our country.
It purchased & plot of land at Sirpara and the foundation stone for the vocationsl
training cum production centre was laid by Late J,J, Vargas, the then General

Secretary of IFPAAW and Mr. S. Sellish, the then Aslan Respresentative of IFPAAW;

Since then the cerpentary and blecksmithy treining centrs is working at a moderate
scale in & temporary shed, : ‘ He s

The WBCMS &lso laurnched a tailo

- ring treining project For-impertin
training to the dependent female relativ Arod parting

8s of the tea plantation workers. The

=7 B

project hed its beginning with ten sewing machines purchased with the assistance
of IFPAAW. The running expenses for the training centre were assured by IFPAAW
But after meeting a part of the running expenses for the first batch of 20 tr'a:i.r;ess
IFPAAW ceased the flav of any financial assistance for what they said s "Inspite

of the facts that many trads union orgenisation in Europe do not regard these
activities as pert of the trade union wark, but rather welfara projects,n

) We have however complated the course with the ective support of IPARW and
running the centre in miniature scale and the successful trainees (20 in number) -
are some how self employad now by forming a co-operative. ' R ‘

To spreed out the activities of WBCOMS in helping the other unorgani sed
warkers of the region, WBCMS, has Formed and rdgistered a Trade Union Organisation
in the name of FOREST, WOODGRAFTS, CONSTRUGCTIONS AND GRAMIN MAZDOOR SABHA to
organise the logging workers, carpsnters, masor, cane workers, small /margingl
farmers and land less agriculturgl workers etc. in their struggle for living
wages and job security. This organisation is affiliated to M.M,5. in nationgl
lsvel and IFPAAW in International lewel.. TR el

During this period WBCMS could organise 23 residential seminars with
the assistance of IFPAAW/CEBWE and HMS. Through ths long temm Education Project
we organised 14 training cemps in the yesr 1985, Tt is nesdless to say here that
we have been receiving unstinted co-operation from H.M.S,, Central Board for .
Workers Education of Government of India and IFPAAW, N

For the bensfit of its members WBCMS started its own cooperative credit
society in the name of CHA MAZDOOR COOPERATIVE CREDIT SOCIETY LIMITED with a paid
up capital of Rs.10,000,00 (ten laks). It swoked a wide range of enthusiasm among
the workers and are coming forward to purchase shares which &dre @ Rs.90.00 per
share, 1t will help the workers to come out of the clutches of- village monsy lendsrs
and Kabuli Wales (AFghan monsy lenders). . S

WBCMS is at present engaged in a legal battle For DEARNESS ALLOWANCE (D.A.)
& V.D.,A. which have bsen denied to the tea plantation workers by a plot hatched by
the Left Front Goverrment of West Bengal Communist Party of India (Marxist)'s
Trade Union C.I.T.U. and Tea Magnets. Tt is our hope that wa will be able to bring
back the D,A, & V.D.A, to the plantation workers when the similar privilege is -
enjoyed by @ll other workers of the country including staeff and 'sub-staff of tha
tea gardens. There has been a moral victory for WBCMS in this respect as'in the
new chartsr of demand fremed by the Marxist Trede Unions, our long standing demand
for D,A, & V.D.A. has been recognised and they too have demanced D.A, {E;-‘V;.D.‘A.

glieve that though the trade union rivalry is very much active in
tea plantgiggﬁ ZI"BB.S on political basis, yet we sr.muld \.?ork .tn f‘nsterf a bnndgg@
of brotherhood emong the worksrs in ‘general and_vg:.th this thinkdng WECMS Buery
yaar on 1st May organise day long featival qf";.sports' and' gemes for -t:h:.l- tea glar\dgn
workers and their dependents. Beside:this regular al_'lrlu§l f eaturl:l-gtwe ave ¢ vic.
alreedy started volley ball end football  tournament. Flrst;uc N uqrnamzn lv_;gsse
completed in Hereh, i joi?; Igagtffzii;; "ggfll\.ns éﬁgdzlgniapouzgafg?rc;uld ﬁe
‘ d 4 coaching camps o oo | could t
;gg;;:f:ngj ZI:B assistance we could get from Tea Boerd of India. A

: i i habit among the workers WBCMS
the ohjective of generating savings ne ‘ die
hes Leunched & dspnzgt mobilisetion scheme jointly with Stats Bank of Indlia and

i o it i, o U ek g e e

has been able tO° t B y
Qalc"idans. Thiihszh;rggd Zmaunt is being collected b_y Sj;abs Bank g; gimf 'ngsg,:ﬁsld
::)’i‘:;e?t; gigand this. saving scheme to more and more gardens gradually.

basad dairy and poultry project in collaboration wif:h State Banklnf India :Ls also in
pProcess. ‘ ‘ - o o
major dscease prevailing among the
d ms such WBOMS has mooted out atpr?gzqanmzuggeg::gh a
i nd treatment @ e .

i 1 be erranged for screening & bl
n'l'"m}t;;:'-lta iﬁﬁzspﬁgﬁgwﬁe plantation workers and I:'ur'ast Wl:.'lr‘:::‘ﬁ- ?; e e
‘;l 't?at?a is going.on with Bengal ;mbarculns:._? A_ssoﬁa Lon s organ REAGTCHAY
gngu lat::l{msto ogr' members we are publishing periodically
ormation

in Hindi fEnglish. JAI HIND .

mbsrculusiéu_a‘nd the malnutrition is a

poor tea plantation workers an
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COUNTRY REPORT : INDIA

By:
Mr, Pemmiah, \dce-Prssident,
Estates Staff Union of South India,

With an overwelming 80% rural population, India, remains todate, a country
easentaially and imperatively a predominantly agriculturel one, The population is
mainly concentrated in the 550,000 villages i.e, about 520 million live in the
villages and 180 million dwell in the 3,000 tovns and cities.

of the 163 million ecres of cultivated area only '75% is devoted to the
cultivation of food grain crops. Hence to meet the unsaleabla needs of the teeming
millions, India is constreined to look outside, up to the other countries and import
food in large quantities. The food production is low because of various reasens,
the most outstanding being, fragmentation of land, absence of technicel expertiss, and
maneagerial know-how end lack of adequate wages for the labourer.

The only saving grece of the Hleek and dismal world is the plantation
industry — organised at all lewels -~ menagerial, techiniel and scientific,

MEMBERSHIP OF THE LNION:

. The Southarn States of Tamil Nedu, Kerela and Karnatake have been organised
into the strong, Estate Staff Union of the Southern India embracing all categories
of staff, clerical, medical, supervisory in tea, rubber,coffee and cardamom astatese
the membership emounts to 5,842 and of which 4,039 are estate staff, 760 skilled
workers and 663 supervisors, ' The rival unions although two in number are negligibls.
The orgenisation rate in Temilnedu, Kerala and Karnatake is 90%, 859% and 6% respecti-
vely of the total membership scope.

FINANCE:

The subscription rate is Rs.10.00 per month and Rs.4.00 for skilled Workers
and supervisors. The total income of the union irr 1985 wes Rs.2,50,251.00. About S0%
of the unions budget is spent on selaries. 20% for brench expsnses , 15% for Board and
Executive Council meetings and the rest for postage, stationery, application fees
and other incidentels.

ORGANISATION:

The membership ranges from 100 to &50 members in all the 17 brarches of tha °
union, Each year a board is elected by tha branches, which in turn elects the Executive
council, President, Deputy President/Trsasurer, 3 Vice-Prggidents are clected at the
Annual Generel Meeting, in which it is mandatory for 1l the members to participate.

The General Secretary, 3 State Sscretariss, 4 Regilonal Secretaries, an Office
Manager and 10 clerical assistants are on full tims basis.

HISTORY OF THE LNTION3:

Way back in 1928, the Estate Steff Association was registersd as e Society.
br. P.H. Daniel with his foresight end fervour corverted it into the Estates Staff
Whion of South India as hs realised the need to function under the Trdien Trede
Uion Act. Thys it was the first even Plantation VWorkers Unlon to ba registered in
Indie. Thenks to Hon. V.V, Giri the then Labour Minister, who gave the gresn signal
by taking up the matter with the 10 , obteined supporting clesrecne and hed the
union registersd, Upto that time it was opined that plantation unions could not
be registered as they came under the purview of egriculturs. The union can now
boast of its being the only umion recognised by &11 the Employers! Associations in
South India and has successfully conciuded Seven Industry wide agreesments.

WINION ACTIVITIES:

14 The Union represents its membarp

& in collaecti 1M -
tions with ths employers, tve bargaining and other negotia
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2. It looks after individual disputes and gri
grievances and take
not only with the employers but also with the Government Machinegy fiEg fggﬁrmg:;gg—

ment, Labour Courts, Industrial Tribunals, Arbitration, Hj
Court of India. ! v High Cowrts and Supreme

3. N?minatinns are sent to various public bodies like the Temilnadu Plantation
Lebour Advisory Board, the Kerala Plantation Labour Committee, the Karnataka Planta—
tion Advisory Beard and The Housing Board. :

Its echievements in the field of Trade Union Education is not commendably
much. Tt can only boast of sending some officials to the workars education classes.

The union can categorically state that it has no political leanings or
affiliations. But it is affiliated to the Indian National Trades Union Congress -
(INTW) which is in turn affiliated to the IGFTU and to the International Federation
of Plantation Agriculturel and Allied Warkers (IFPAAW). '

SOCTAL ACTIVITIES:

Although there are staff clubs in most of the estates, which cater to only
entartainment and recreation of the members, there is no social involvement as such,
in the true sense of the term. A secondary school certificate is the minimum
required qualification. Only primary education is availsble ard For higher.
education, such as secondary school and college education, the staff have to incur
the expense of S0% or sometimes 90% of their earnings to provide such education
For their children.

ECONQMIC. ACTIVITY:

The savings of the members is little or nothing as the income ranges from
Rs.f00.00 at its lowest and Rs.2,000,00 at its highest level. Heavy commitments
like children's education, marrdege expenses ere some of the hurdles towards saving.
Inspite of it all, small savings schemes have been introduced and the members contri-
bute to the cumuletive time deposit saving schemes of the Goverrment. The unions
funds have been utilised only to ecquire buildings for the union in verious areas of
operation. The properties are now valued at Rs.3,00,000,00. Rent is got from saome.
The union has not ventured into business so Tar nor hes any plans to do so.. Howsver,
shares have been taken in certain planting companies - to enabls aftendance at Annual
Gasharal Meetings. But, unfortunately, the limited share holdings have 1imited

our success in quqstioni’ng.
thanks to the 20 Point Economic Programme announced by our PRINE MINISTER,
Hon. Rejiv Gandhi, revised minimu_m wagas have basn notified, enforced and implemen—

i i ; 3 their lot. ALl help
ted for the Agricultursl workers. which will definitely improve 1 £
ig exzanded bgr‘uur union to the Indien National Congress which is organising the

workars in a big way.

T hope that the Almighty will bless us to make the UNJON a big success and
be useful to sccisty, Jai Hind. : . / S
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I EFfforts by erganised workers
COLNTRY REPORT : INDONESIA .

a. For quite some time Indonssian worksrs had mede every possikle endeaveur
By: ; to seek for a better future. Better Future in tsrms of legal protection
All Indonesian Workers Union {SPSI) . as well as its gotual implementation. After the reorganisation and
Agriculture and Plantation Depaxrtment, simplification of Indonesian labour movement some schisvement had heeri
attained, Principle improvements could be noted in the amendments of

ceneral . some labour legislation, such as those concerning:
nar Repor

8. Trade Undon Begistration ‘ ‘ : T
b. Implementation of the right to bargain collectively for the
trade union repressntatives

1. Introduction

To have a harmonious and better relationship between the workers and the
management, good end regular guidance should be given to them through education,
seminers and discussions so that they are not easily influerced and misled towards
unfavouratle situations. These activities are being undertaken in the plantations.

Besildes thesa; soma new legislation have been enacted such as:’

ay Social Insurance for workers in the private sector
b, Check-off system for trade union dues :

¢, Minimum wage regional/sectoral

d. Workers Education

A labour union haes been formed to provide charmnel of communication between
the union members and the employers in workplece, Discussiaons and consultations take
place on matters conceming weges, working conditions, soocial security etc. _ .

; ‘ + Other activities undertaken by labour unions include:

Thelabour unions are eware that they arepartmers in the production process b. 0 . - C

and are responsible for the continuity of the company business so that they participats

. ion clinic:
in creating the work zest and industrial peace. 1. Trads Un

Its aim is to offer integral heelth services for the workers and their
family. Beneral clinic is run in Bandung/West Java and Kudus, Medan
include the imgprovement of women workers deormitery. Co :

Industrial peace will help increase productivity, which in turn will increase
the profits and through these profits the employers can incresse their workerst wagss,
socigl security and welfare.

With the above improvement, the workers will be motivated to work and 2, Community cantre:
consequently a relationship will be crested which is harmonious, favourable and

i i ‘ ic 'Lt‘ail‘liﬁ for womeh worksrs and female
Family like, and that is a manifestation of the pancasila labour relations, This project concerns economi o

deperdents of workers, It is intended to improve the living stardards

- N s . stry
State Polic ' ‘ of worker by creating additional. income through s:_t.mple hur‘ne indus .
o R activities. Training carried now cover dress making, sewing and
It is stated in the Constitution of Indonesia paragraph 27 that "Evary embroidery. x
citizen is entitled to get a proper and humars job". This principle has been . -
clarified in the "out-lines of State Policy" concefning manpover affeairs: 3. Trads union cooperative:

This is intended to offering cheap, simple gnd l:IBtt'EI‘ cund:f:.tiuns of
sarvice to the workers. 8PSI has given capitel assistarce 'to 9
workers cooperatives in Java as & pilot project. ‘

& Expansion of employment opportunity and protection of manpower must
become principal policy covering &1l sectors integrally. -In this
context sectoral, and regional development progremme must always make
evary endevour for the creation of employment as many as possible with
proper campensation. By that means hesides increasing of production .

equitable distribution of the fruits of development could be attained. RERL T QUESTIDNNAIEE' ' ‘

b. Manpower policy must be directed toward a better Plecement, distribution s Please describs the naturs of tl?e };1 antation ~ Hulbber',.palm oil, suger, tes,coffse,
and utilization of manpower through an improvement of information as well industry in your country, thatis to sa}{;é pepper, tobasco, clove, coconut, etc.
improvement and development of skill. The policy in the figld of coffes, tea, rubber, pgdm oll, sugar, €W - .
manpowsr protection to be directsd toward the improvement of wage i
and sslary, working arder, working condition and working relationship 2. What is the totel labour force in Y%ll:]ﬂ" N '
safety at work, social security within the frama of integral improvement . country, region or state? What is the ' ' :
of labour welfare. ’ size of the plantation workers? “

c. Development of Industriel Relutions nesd to be directed toward the ai scording to orops. . - Wede &%
creation of harmony betwsen the workers and the employers inspired b eccording to sex Femele 35
by pancasila and 1945 Constitution whers esach party concerved should | ) '

mutuelly respect and mutuelly understend the Function s well as the 3 Do you have any specisl labour legislation

right El:ld I‘BSPDHSibility of each FlElI‘t}’ within the iﬂtegr‘al process of QDVBr'ning workers i the p]_antatirmS'?
producjcmn! and promote thedir participation in development. The tradse ' ‘ ]
union is flg_;hting For the interest in sgoial economy and the rights of 8. If so, list them together with the areas — Mo spesial labouw 1egislation
workz?rs! while the government protect the interest of workers and the or ma‘i‘.‘ters they cover. :
continuity of trada: union. Thersfore, harmonious cotperation betwesn ‘
the worlars, the employers and the government should be promoted., The b. If not, list the nams of the general o
above mentioned statement is g guerantee for the workers to demand for labour’lagislaﬂon'wmch also apply . - Tndonesian Labour Laws
@ better and securs living and also to protect their -endsavour for to tha plantations. .
_- fighting for a better futurs, : . 0 tha planta P e
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4.

5,

1D.

q‘ll

12,

Have the lavs been updated recently? If not,
are there any proposals to update them?

Do you consider that any of the labour
laws referred to above need eny changes
or modifications? IF so, spetify them.

How are minimum wages determined in your
country?

a. Is there any tripartite mininum
wage fixing bodies established?

b. Do you have separate wage board/
comnittee for the plantations?

c. Is there a suitabls general minimum
wage for all workers in a1l sectors
of the econamy including plantations
or a special reate of minimum weges
For the plantations?

d. Glve details of the currsnt ,
rates of minimum wages referred to
_in (C) above.
What- percentage (or number) of the plantation
workers are organised in labour unions?
Please give details.

Has your organisation (or eny other labour
organisation) entered into any collective
agresments with the employers in the
plantations? If so, Forward copies of
such agreements.

Are the plantations in your country maneged
by the privete sector or by the government
cr by both? fleasse give details

Are the health, safaty, housing and education
fecilities provided to plantation workers
satisfectory? If not, what ars the special
problemss you have in this regard? What
measures have your organisation proposed

to remedy the situation?

Do the youth in the plantations have any
spacific problems canceming their

education and employment among the youth

in the plantation? Has state taken

any positive measures to tecklae

the prohiems of unemployment among

plantation youth? If S0, please give detmils,

13. What issues would you suggest for discussigns

at the seminar with a view to ‘finding common

solutions to any of the protlems mentioned
above?

L NI N

= There are some new Mimistry
regulations which have been updated.

~ BREI has proposed some changes to
labour lews concerning -~
- labour disputes
~ collective bargaining
- terminations, etc.

= Minimum wages are determined by CLA
ar hy tripartite agreement.

- Wages recommendakions are prepered

by tripartite wage committes

- Yes, wa have.

=~ We have regional and sectoral

minimum wages including for plantations

- Steff bslongs to KOPRT
~ Workers organised by SPST

.= Yes.

— Both
= & Government owned (BUMY)
b, Private
-~ Foreign capital
~ domestic capital *

- facilities provided are:
. = hospitals

- clinics

~ doctors

- Nurses

sefety tools, schools (elementaty)

= Leck of employment was the ma:jcr'
protlem for young workers including
youth in plantation sectar.
Up BLK in some regions the youth of .
plantatiqns has chancas to increase
thedir knawledge of work and giving

them the skill to enter the labour
market,

— Burning issuss which sould he
discussed ares

= Unemployment, Young workers,

Capital -ihvestment
(Foreign as well as domestic )

By sstting

~Triennial Represe _
- Branch Executive ‘Secrsta:r‘yr ﬂ

COWNTRY PAPER : MALAYSIA

: - By:
National Union of Flantation Workers

The National Trade Union Ceritre is the YMalaysian Trades Union Congresst
which was formed in 1949, Its first and founder President was Dr. P.P, Narayanan.

' He currently serves the Centre as Honorary President of the MTUS, He has been

conferred upon the title as "Father of ‘Malaysian Workers',

According to available figures, the MTUC now has a membership of 300,000
from 129 affiliates in benefit in~1986. Malaysia has 33 trade unions with a total
membership of 487,000. the largest union in Malaysia is the National Unien of
Flantation Workers with a membership of 420,000.- o

The National Union of Plantation Workers (NUPW) covers the plantation and
estate workers comprising of rubber, oil pdlm, coconut, cocoa, tea, suggr cans and
pineapple. They are spread throughaut the nation except for itwo crops i.e. sugar cane
which is largely confined to Northern part of Peninsular Malaysialan'd pineapple to
+the state of Johor,.

There are two other unions in the plantation sector - the"Malayan Estates
Staff Undion and the West Malaysian Plantation _Executi\:esf A§smc‘iat:'.mn. The
employers in the industry are bonced togather by the _Malays:.an Agr'multu;'al
Producers' Association (MAPA), L ) .

ior to the Formation of the NUPW on November 2nd, 1354, there were five

separate Ez;oﬁs, the first being organised in ﬂ‘:lB_St_étB of Negri Sembilan on 27th
Jenuary, 1946, One-of the founder mem bqr\scpr:nt:.}nuag to be thla‘lsene,r-al Sacretfr'y up
to today. He is Dr. P.P. Nar'ayanang Thsse 'f‘:we_un:LApns merged to f:‘or‘_m a siﬂg =]
union- the NUPW, which hes eight semi-autonomous branches in the various states,
while the Headquerters is in Petaling Jaya, a suburb c:f‘ Kuale Lumpur,

The NUPW is affiliatad to the MTLE:: and the IFPAAN, The NUPH is he:!.d in
ry high ssteem within the country and ebroed for its 'mucler'at:‘mn, democ?r'at:r.c
;gizcipiis and fair-play of partisen politics, but wlie?;Lds c:onsn.derabls influence

in government circles.

STRUCTURE OF THE NURW

The administrative set up of the union is best stpilai.nadt:y :h ° Iﬁ:ieigsae
: ; s F 4 atters.
i the-menibers have the fingl say in M T .
rlaﬁéap;g;ib;{g E;Bt;]glﬁi’ennial Delegates Conference. The delegates to this Conferen
a .

ca are the supreme decision-makers of ths union.

i asi t, 3 Vice— -
i President, A Daputy Pras:.den ' |
r;a'_ ;Zjﬁr race), 'a,Gene'r-alfSecrstary, at[?aputy -
tary, Nationel Executive Sadratary and & nun;ber DFergGgDéugeﬁg:;s m
moone. The o umber is decided at a ratio of one for 'Bvetl'{ P:I 00 mamears A o
Eﬂmh:;‘i- :{]‘? ?:f)::c:agional 1evel leeders with the exception of the Na =
snefit. .

At nationsl lewel, the
Presidents (one representing eec

Secretary are slescted by PF’P‘-‘lar__alEl?tim' PRt | >

- iz ‘to ider matters,
i i1 ‘meet quarterly to cons ]
DUtﬁ\égkgz;ng;mmittss decides on urgent issues. The
e d from among the Executive Courcil .

The mambers of the Exs
Between the Council mestings, © ta
members to this Committes are elec . scated with minor &lterations.
ture is duplicats o
vel, the seme structure rising of a Branch
cah ot tgtart-z:c Etgfgtiernéd by a Branchhc:gnm;:tzi; cgmg;ﬁ:ﬂg ecutive Secretary,
=] 4 . ' ec ' -
Lo ~Chairmen, a Brant ing on the size of the
Chairman, 2 Brarch vice-Cha tes members depending. h
13 committes : & Branc
@ Branch Trassurer a0, 7 0 ranch Conmi ttee @xeapt for o ovaon at the Branch
Branch. ALl mer{r:ba_r;saad rregsurer are elected by ‘populer granch secretary,
Executive Secretar :

: three officers i.e. ecretary.
ntatives! ,conf‘etfsll:l;;- Tr;:Zurer' are appointed by the fereral . gac Y
nd granch i T

. =05~
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The union &l so convanes and conducts mestings of Branch Secretaries,
Branch Executive Secretaries and Bramch Treasurers and as when the need arises,
This is to bring them up—to-date with the dewvelopment at natiomsl lewvel and vice
vErsa. ’

The State Branch organisss the workers on estate level and forms estate unic.

committees according to Rules and Constitution consisting of a Chairman, a Secretary/
Collector(shop steward), two Assistant Secretaries/Collectors and not less than 5 and
more than 7 committee members. These officers are elected at their Blennial Gereral
Meeting., The Secretary/Collector, as the name implies, collects the dues and hadms i
over to the Oranch Treasurer at the respective state brarch office. For this task,
he is given a commission of 'ID%. In addition, the committee also looks after the
petty problems that nay arise at estate level, And if they fail to solve -them,

they forwerd them to the State Brench. The Branch Executive Secretary in consultatic
with the Branch Secretary immediately assigns one of the union's Branch Industrial
Relations OFficer (IRD) to pursue the matter or takes it up personally. If the
Bramch also fails to solve them, then the matter is repprted to the Headquarters.

The terms and conditions of employment of all the plantation workers are
negotiated and agreed upon at national level with the Pwployerst Association,
MAPA. As the wage rate agreed upon for a rubber tapper will not, and cannot
be mede applicable to a FFB harvester,we have separats agresments, To facilitate
the conclusion of separate agreements, the union has technicegl committee For each
industry. Members to these commitiees give their views and recommendations to the
exsocutive Council for consideration. Membership to the various Technical Committees
ara drawn from, and nominated by, ell the NUPW State Bramches.

The union's Chief Executive is the Generel Secretary. The NUPW has over
-the years built up the capacity teo provide relevent services that our membsrs requirg
through the Uhion. Today it has various departments, particularly the Ffollaowing
Departments along functional areas under the Generel Administration.

1. Administration, Personnel & Industrisl Relations

This depariment is responsible For the day~to-day office admirdistration,
as direscted by the General Secretary. This department also is responsible to attend
to and liaise with foreign friends who visit the NUPW,

2e Industrial Relations

This department attends te treds disputes that are referred to it by

gtate Branches. Tt also assists the members on legel matters and liasises with the
unionts legal adviser.

3. Research

. . This department is responsible for collecting facts anc Figures of the
industriel aespects and assisting the General Sscretary in collective bargaining.

4. Projects & Developments

",

i

., ‘ This section is responsible for investigating into avenuss where the union
ca\qm into industriel participation.

5, N\ Education

This department focusses on the workers education and attends to the

nt_aads af r_nembers' children with =cholastic achievement to further their education
without hindrance bscause of Ffinanciml reasons,

&. Vocational Educatian

The NUPW has set up a Vocetionsl Training Gentre joi i
, ntly with the State
Guvernm?nt and_’dje Luthern Churches in Singapora/Malaysia.J It :i.: known as '"Agro
Industrial Training Centre/Complex". Tt provides vocationgl and technical treining

— -86~

courses to the members children, and children from rural and urban areas who drop

out from school after their LCE and MCE, Nost of these oung men and girls ars in
need of vocational education to enable themselwes to par icipate in the job oppor.

tunities that arise both in the rural and urban areas as development of our country
has created the scops for more skill-based jobs. . . i

7. Trede Union Education

The NURY has moved into the second generation of Trade Union leeders in
the plantation society. It has esteblished the Tom S. Bavin Education Centre at its
"epN Students!. Hostel" to provide training on basic trade unionism for young and
dedicated trade union leaders to enakle them to perform their duties effectively,
efficiently and in a responsible manner. ' '

8. pisabled Wérkers

This Deparﬁmant continues to provide liaison work with various sstablishments
which cater for the handicapped. &pecial focus is given to those who suffer from
various -occupationgl diseases.

9. Public Relations

This Department is responsible to liasise with the press and to prepars
press statements and publicity materigl. This Department is also responshile for

the union publications and bi-weskly newspgpers, .

10. Qroganising the horganissd Workers

This cepartment was created to check the declining numbers in the membsrship
and to organise plantation workers in the nsw devalopment areas. The cpnstz-aintg::, in
organising the unorgenised workers are ssvare. Nam?r-thalesg svery effort is bging
made to check on why there is a decline in mamber-sljzp_ and find ways and means .
to organise the wnerganised workers in the new rag:.or:ra?!. development zones. . EXFEFIE—
meed field officers who have a treck record of organising the WDT‘F‘CE_I‘E are stationed
in these regional development zones to enable them to work sffectively.

1. guilding & Maintenance

iF4 this department. is to look efter the
The specific term of reference to th : .
buildings and 25591:5 as necessary subject to approvel of the Finance Committes.

—time officers and steff to look into the day-to-day
E:l%h;;mhéve their functionel areas of raspon‘si!:»ility but
ses that thers has to be scu;;a forw'[.:zhal%:‘.‘ng.

i ogramme For education to enab]i.eiour staff members wi e
22,‘3&22?31?31”395’;1&;?2:11: to schisve umard_mcblhty in our nrganijasthhg;% cm;z;;ar,
ths Union provides opportunities far training tfjmugh ﬂfﬂfplnﬁf‘ai asia Al
organised by WTLC and other e e ot bal'tmof 03? steff memiers
Suoh training courses do imprave the capacity I_E‘ﬂd quality :

in the performance of their duties. .

The union has 221
affairs of the Union. ALl :
work as a tesm. The Union recognl

A _SURVICE-DRIENTATED QRGANISATION

ppert from the treditionel. trads union fungtdims' sﬁiﬁﬁieﬁﬁ.ﬁﬂiﬁgﬁ
per ‘ dually svolyed &s & : -5 .
5, the NURYW has gre . ! re neads of
iﬁgaﬁiiﬁigfiiﬁﬁﬁﬂg’m the sducationel, scoidl and othar welfs
its members and their children. ‘ :
t ists thé members to ohtain 911:5.28_!1;"‘?}5’:; camThs Lhion provides free
'I Essident Fund and social security beneri t. e e and courses
Employees ‘Prﬁ}é members wherever needed, From time lojnicn éduc:at:i.nm Family
by i us centres on subjects such &8 TraElGB Trdustridl Relations Act,
?{Zn';?ﬁ‘é iﬂy‘éfi:ni Heslth end Sefety, Employment Ao pot, Workmen
' L] b} 3

1ol Gecurity .
ident Fund . Aet, Soclal gt mployment of
e ActélEmsigyaas PmYldsE‘; Machineries Act, pesticides Act, EMP
Compensation Ordinance;

pl uymen:t permits, withdraw

LFactnr:.ss
Children & Yaung Persons Ordinance.
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The NUPW organises cultural shows and regular sport and athletic sesvents.
Perhaps the most important service is the setting up of an education Fund which
finances children of members to pursue higher learning up to university levels
within Malaysia and abroad. Millions of dollars have been gpant so Far on such
educational grants which has helped memebrs! children to become Doctars, Lawyers,
Engineers, Architects, Accountants, Economists, etc.

YOUTH AND WOMEN_SEC TION

Mcre than 50% of the population of Malaysia ere below the age of 25. Thase
people will be the future leaders of Malaysia and they will &lso play a vitel role
in sheping the destiny of our nation.

The NUPW has reslised the importance and sericusness of uid_ing these
young people in the proper direction. As such, it has made provisions in its
constitution for the establishment of the Youth and Women Sections.

The youth and Women sections are considered a very vitel link in
its organisationsl set-up, To achieve the objective, an inaugural confersence of
young workers was held on 10th September 1967, at which both the youth and women
sections were officially established,

Young workers within the ages of 16 and 35 ars eligible to be members of
these sections. Today the membership is about 25,000 and this number is still
grawing.

Both the sections function at three levels, The young memebrs of the NUR

submit their names to the Secretary of the NUPW State Branch. All such members will
-"then hold a meeting and elect & leader for the respective estates. At the State
lewvel, & conferance of all representatives of the aestate youth and women sections
with their elected lesders, is held ance & year. This conference elects a committee
for the state level and transacts other business which includes planing our en
annual programme for the sections. At national level, a national conference of both
the sections are held once in three years. This conferance also elect national
level youth and women committees. ‘The Executive Council of the NUPW gppoints

one officer in chargs for eesch of the sections at the nationsl lewvel. The national
committess of the sections draw up plans and programmes for the next three years.

Reguler seminars, trade union leadership courses, civic courses etC.,
are held for these two sections.

Family planning courses are held regularly. Members of both the sestions
actively involve themselves in ellforms of recreational, sporting, cultural and
welfare sctivities. Women Section members ars encouraged to teke up tailoring
and other sctivities. They also establisk libraries and comduct kindergarten
classes in the sstates.

A newslstter containing a compilation of messages and articles from the
leaders of our movement is issues to the youth and women sections. The youth
and women sections ars directly affiliated to the youth and wamen sections of the
MTUC, Our estate youth and women take part in largs members in all functions
organised by the MTLGC.

o However, the union feced -problems of mess unemployment in the early
sixties due to lerge scele and sub-division of sstates. Whils pressing the
government for corrective legislation, the union on its own Formulated plans to
face the challenge. It set up its own business firm and embarked on an intensive
campaign to sell shares to members so that snough funds could be reised to buy
an estate that was put up for sale,

ECONOMIC VENTURES

... In 1988, the uhion bought its first estate of 2,000 acres and the union's
SleSld.:LElr'):’ campery - the GATCO, runs the estate, BSirca then, the union has
invested in a textile mill, Workers' pank, edible oils, glass containers,
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aronmatic oil,  insurance Gompany and other service industries

A Wlti-purpose Co-Operative Society was also sei up which owns a 500

acre estate growing rubber and oil . palm i i 5
orates foo growing palm. This society also undertake__ghpﬁusing

In order to provide 'erﬁblay}nnﬁtﬂbppurtuhities to chi’ o Hlent,
) : v =] ildren from th i
the gn:mn collanorr?ted with _the State Governmnent of Negri Sembilan and tﬁep[]j:::rt;cms
Institute of Vocational Education to set up an Agro-Industrial Treining Tnstitute

whers skilled wor i i ; s 4
g q,kmen._ are trained in Carpentary, welding,, electrician , refrigeration

) The union has its own printing press where house ol d
are pl“ll:l'ted gnd “published. The NUFW can Justifiably take ;‘:j)r'idga::::r? ﬂ:g?ﬁﬁggggﬁmws ‘
stfors in explaring the new frontiers of trade unionism. The NUPW is euer--wj_‘llig
to learn from the experience of olier trads union organisations employed in similgr
endeavours and it will also shars its own experiences and solutions in solving th
problems of fellow warkers in other parts of the world, SN e

LABOLR FORCE -

. Malaysia has a total labour force of 5.6 million of which 248,000 a'I"é
plantation workers., Their distribution by crop and sex are given hereunder:

MALE - " FEMALE  MTAL
Aubber 5,000 - 65,000 130, 000
01l Palm 50, 00D 40,000 50, 000
Coconut 6,000 4,000 18, 000
Cocoa o 1,000 .. . 2,000 3,000
Tea _ . . 800 . 1,200 . 2,000
Pinespple ' T 2,400 2,0 | 5,000

Sugercane - - - - 4,000 1,000 . 5,000

STATISTICAL INFORMATION

Country :

Malaysia is & Federa‘tiu‘n_‘ of 13 ;?.tates, situated in the heart of South—East-
Asia, occupying two distinct regions - Peninsular Malaysia and separated by the
South China Sea, Sabah and Sarewek. C .

Size -~ 127,581 sguare miles.
Peninsular Melaysia - 50,806 §q.ipilas

Sabah and Saravak - 76,775 sg.miles

Climate - Tropical

Monsoen Seasons -  South-West (May-October)
North-Eest (0o tober-February)

Anrual Reinfell -  Betwesn 80 and 100 inches

Gapi tal

Kuala |umpur city in Federal Territory comprising S4 sq.miles.
Lanouage

B:hasa Malaysia (Malay] - Nationel end officiél

3 schools.
English - widely used in commerce and industry. Compulsory subject in &1l _
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DISTRIBUTION OF PERSONS OUTSIDE LABOUR FORCE
BY AGE GROUP AND SEX MALAYSIA 1980

POPULATION
Peninsular Malaysia,Sabah & Sarawak (1984 estimated)}: 15,27 million. ALL RACES
Age Group
PENINSULAR MALAYSIA : T —
x : ‘ Total Male Female
Malays and other indigenous people : 7.122 million {(47%) (=000) {+000) 5 (1000)
Chihese : ho169 v (27%) oy _ — - -
Indians :  1.080 ( 8%) - Z 27375 546.9 2190.6
SABAH : 997,000  7%) 15-19 899.9 381.6 518,
20-24 36141 _ 48.1  313,0
Chinese : 180,000 ( %) 25.29 319.6 1.5 308.1
SARAWAK : 1,018 million ( 7%) 30-34 25945 7.1 252,
Chinese . s ‘i2’+,000 ( 3%) 35"39 186.’* 7-3 1?9.1
Louledy 1664 Sk 1670
. k5-49 133.2 5.8 1274
DISTRIBUTION OF WORKING AGE POPULATION BY AGE GROUP 50-5h 130.8 1.0 - 1198
60-64 42,0 38.8 103,2
AGE GROUP | TOTAL (1000) MALE( *000) FEMALE( #000) — ‘
Source: Labour Force Survey 1980
15 - &4 7801.6 3886 44 3915,2
DISTRIBUTION OF LABOUR FORCE POPULATION BY AGE GROUP -
AND 84X -~ MALAYSTA 1980
15 -~ 19 1564,0 77646 787 4 |
20 - 24 1339.4 . 650,3 689.1 ' Total Male  Femsle
25 - 29 1110,7 5481 562.6 Age Group (1000) (1000) ] (roo0)
0 . 10,6 462.1 ‘8.5 1564 © 506H,1 33395 17246
bo - U4 6466 330.8 315.8 i 15-19 66441 395.0 - 26941
45 -« 49 489.9 243 4 2465 20-24 978,2 602.2 ' 37640
50 - 54 k29,9 216,0 213.9 25-29 79141 53%6.6 - , 2545
55 - 59 3315 163.0 168.5 3034 6512 3 k5541 Sl 1961
60 - 64 2824 15846 43,8 36.39 510, 350, 1 - © 16040
4044 480,1 325.4 , | 15447
: 6 _ T M%1
. 45-59 35647 237, .
Source: Labour Force Surv?y 1980, . 50-54 299,2 205.0 - a2
5559 192,9 132.7 ‘ ‘ .60.2
60-64 140,5 | 998 e

Source: The Labour Force Survey 1980
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POPULATION,LABCUR FORCE AND EMPLOYMENT STATUS 1980

MALAYSTA: LABOUR FORCE GROWTH: 1980 - 85

Total population (0Q0)
Working age population(0Q00)
Labour force (000)
Employment (00O)
Unemploynent. {0GQ)

Labour force participation

rate ( % )
Unemployment rate ( % )

Peninsular
Malaysia Sabah Sarawak Malaysia
1,426,2 95547 1,307.5 13,689, 4
6,556.7 527.1 7178 7,801,6
4,259.7 306.8 497.6 54064, -
4,023.0 287.9 476 4 by787.3
23647 18.9 21,2 276G,8
6540 58.2 69.3 64,2
5.6 6.2 k.3 543

Source: Labour Force Survey 1980

POPULATION SIZE AND AGE STRUCTURE 1980 - 85

Average Annual
- growth rate
Age Group (v000) 120 @y~ (7000) 19% (%) 1982 % ;985
PENINSULAR MALAYSIA 11,426.6 100.0  12,873.7 100,0 2.
(%) (83.1) (82.8)
0=-14 b,434,8 38.8 4,793.3 37.2 1.6
15-64 6,556, 57k 7.588.0 59.0 340
65 + b3k4,9 3.8 hoz 4 3.8 25
SABAH 1,011,0 100,0 1,201.0  100.0 35
(%) (7.4) (7.7}
0-14 430,6 h2 .6 hok .1 41,1 2.8
15-64 559.9 5564 682,2 56.8 b0
65 + 20,5 2,0 2h.7 2,1 348
SARAVAK 1,307.6 100.0 1,473.4 100,0 U
(%) (9.5) (9.5)
0-14 541,2 k14 59345 Lo, 149
1564 720,2 55a1 824.8 56.0 248
65 + 46,2 345 55.1 3.7 3¢
KALAYSIA 13,745,2 100.0  15,548,1 100,0 245
(%) (100,0) (100.0)
0-14 5,406,6 393 5,880.9 37.8 Ta7
15-64 7,837.0 57.0 9,095.0 58.5 3,0
65 + 50146 3e7 s72.2 3,7 247

Source: 4th Malaysia Plan Mid~Term Review
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o Average Anmual
D ' ‘growth rate, ’
Age Group 1980 . 1985 1981 - 85
(1000) (%) (7000) (%) (%)
PENINSULAR MALAYSIA | 4,259,8 100.0  %,909,% 100.0 2.9
15-19 55746 1341 55847 1.4 - 0s0
20-31} 2,05"1‘.8 1*8.2 2|395-1 48.8 ) 3'1:
3544 831,6 19,5  1,003.3 20.4 3.8
45 54 546.9 12,9 642,8 - 1341 - 33
55-64 268.9 6.3 309.5 6.3 2.9 .
SABAH 371.9 1000 470,7 100.0 b8
15-19 51.0 1347 60,8 12.8 ol
20-13 181.3 48,7 239.8 50.9 5¢7.
3544 71.7 1943 90,4 19.2 U7
4554 4 7 12,0 53.6 1Mokt 3.7
55-61 23,2 6.3 26,9 547 3.0
SARAWAK 477.2 100,0 . 567.0. 100.0 Se5
15—19 6?.1 14.1 ) 76-6 13.5 . %.? L.
3544 91,0 191 110.0 19.5 4,0
55—6"—} 38.8 8.1 D 4206 705 1.9
MALAY3TA 5,108,9 1000 5,947 100,03,
1 5319 '675.7 1342 '695.6 11.7 0,6
20-34 2,451.6 48,0  2,89.6 48,7 Seb
T5. 4k 994 ,3 195  1,204,4 20,3 349
4554 65644 12,8  771.8 12-0 3-5
55-61 330.9 6.5 379:9 3 2o
- .
Source: 4th Malaysia Plan Mid~Term Review
PENINSULAR MALAYSTA;LABOUR FORCE BY 4GE . .
AND STRATUM,1980 - 85
— Average ﬂnﬁual
. grogth rgte
1981 -
AGE GROUP 1980 1985 —EL= 22
(1000) (%) (00 (#) (%)
- I . 100.0 165 -
BURAL 2,55k 0.0 2T w15
1519 331.8 Je 45.1 147
Iy 5 1,238.3 50 _
= 2B B R A
D= . * .8 149
5564 19h,2 7.6 #e2 ? 4
100,0 He9
URBAN 1470544 1009 2;3‘;2 15 148
1519 225,8 ' 1,156.3 53,4 17
2034 917.1 2 465 19,7 6.9
35=44 306,2 .6 28,5 11.0 546
455k B S S 4 b 501
5564 The? - . g -
b I

Source: 4th Malaysia Plan-Term Review
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EDUCATION
- i ape
Free education up to Form QOne.

Bahasae Malaysia is the medium of instruction in all primary and secondary schools,

MAJOR LNIVERSITIES AND COLLEGES

niversity of Malaya

niversity of Science

Netional University

university of Agriculture
University of Technology
Lniversity Utara Malaysia
International Islamic University
Mera Institute of Technology
thgku Omar Polyteshnic

Tungku Abdul Rehman Collage

NATIONAL RELIGION — Islam

GOVERNMENT

Constitutional monarchy with ths Yang Di Pertuan Agung as Supreme Head of State;
Parliamentary system of Gowvernment based on universal suffrage; Bicameral legislaturs

House of Representatives and Senate; Independent Judiciary,

SPECTAL_LEGISLATION FOR ESTATE WOAKERS

1. Aump Labour Code
2. Workers Minimum Standard of Housing Act.

GENERAL LEGISLATION FOR WORKERS

i

ADMINISTRATION OF NUPW

1. Employment Act

2« Industrial Relations Act

3. Trade Whion Act

4. Employees Provident Fund Act

5. Gocial Security Act

6. Workmen Compensation Act

7. Fectories & Machineries Act

8. Pesticides Act

9. Employment of Children and Young Persons Ordinance.

TABLE

NUPW'S INVOLVEMENT IN ECONOMIC VENTURES

The trade union movement in Malaysia has eFFsctivelS)‘-.marriad to its
pressure activities with construc tive developmental activities, The role of prassurs
and protest in davelopment is to ensure that development coes ril‘qt deviate from its
purpose, These have to be carefully channeled sc that they reinforce the constructive
servicing activities, A

\

y

The movement has come to grips with most of its problems. ‘Tt has reslised
that it must make effactive contribution to the gconomic and scciel dwvslopment of
the nation. \

For these reasons, the trade union movement has alw |
employment~oriantated developmant strategy. sieys pleadsd ﬁqr'\an

Equelly important in this regard is the need to h |
y img asten the growth o,
workers? part%c;pat:}nn. Ta enhance workarst participation, the mnvergnr:nt has steered
a coursg of direct involvement in the 8conomy. It has extended its role into whet
AN

was once regarded as a fortress of capitalism , ",
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This, ofcourse, involved long-term and short-tsrm measures. The effect
of long-term measures, like Family planning, can only be ssen in the 1990%s. The
other measure thet the movement has actively advocated includes effective initiation
of economic and social undertakings in order to reise the standard of living
of its members.,

The problems of under-utilization of lbaour, which is plaguing the majority
of workers, need to be arrested. It is our belief thet trade unions too have a
stake here. For their very survival, they have to shoulder the major burden of
arresting this trend.

Needless to say, the problem of economic development calls For mass
involvement., 7In this regard, the trade union mavement and the cooperative
movement are the organisations best suited to carry out the campaign for mass
participation.

Thera is also an urgent rneed to control the growing exodus into rural
ereas. The exodus not only aggravates the glready large army of the urban
unemployed, but @lso places development of urban and rural areas is of paramount
importance. It is a prerequisite for economic and socigl development, Trede
union movement being in close contect with the masses is the best agency to
undertake development. In addition to the objectives explained esrlisr. We
wish to include the Following items to be tackled by the union venturaes:-—

i} To finance home awnership by workers;

il) To provide fecilities for training in practical skills
Far workers and their children and thersby enhancing their chances
For finding employment;

iii) To ercourage, motivate and give opportunities to the workers
glready employed to ecquire new skills in order to improve
their earning powsr and reise their status in society;

iv) To train, re-train and upyrade members and their children
so as to enable them to effectively contribute to the
development of the country;
v) To assist young persons in adjusting themselwes to conditions
of employment by a gradual transition From schools to
ectual rsquiremerts of the industry.

The involvement of the trade union movement in the econamic sphere will
bring about a silent revolution in the minds of the workers. It will not only
act as a source for supplementary income, but alsc help open the gyes of those
who so far chose to remein outside the reslm of trade unionism,

The key Fector for belances and self —sustaining develmment is a r'ai's:'mg
of the living staendards of workers and their Fanilies. Regular growth of earnings
and security of employment is the main spring in union's involvement in the
sconomic new world of peacs, prosperity and plenty.

We are also having a smallholderst settlemsnt scheme where members are
alloted cartein acreags of eracting crops. We appand belaw the names of various
commercial and industrial undertakings of the NUPW's socio-economic projects.
We hopa, you will Tind these informetions useful.

LIST OF SOCIO-ECONOMIC PROJECTS L AUNCHED BY N.U.P.W,

Initisting Trads Union Neme of Business Nature of Rssiness

Nationel Union of Plantation

Great Alonioners i s . re
Workers {NUPW) Trading Partnier in joint ventu

Corparation (GATCD) shareholders in business
venturss, housing

settlement.
NURW . Nationgl !'mlti-—Purpose Rubber plantation,
Co-Operative Socisty Housing schema.
96—

NLIPW ’ ‘ Chempaka Negri Lakshmi
Textiles Company (Joint:
venturs with N,5. stats
Government and a private :
foreign company through - Texhile

BATCO) manutac turing
NLIPW Agro-Industrigl Training

Complex (Jjointly with :

Luthern Church and .+ Vocational

"N.8B. State Government) | Training Complex

‘ Apcw:mcdafian Far.

NUPW o Kelantan Hostel
: ; : ‘ Secondery school
children
NP | . Pan Century Edible |
0il 8dn. Bhd. . Edible pil
=" sri Sai Dils and o
' Oleoresins Sdn. Bhd, Dil spices ..
NLPW cIsco (M) sdn, Bhd. 'Security Organisation
NUPW _Lhitgd Grientél Assurance N
gin. ghd, (a partner) Tnsurance
NUPW | Workers? Bank
(a partner) , Banking
NUFW | Lancd ssttlement Scheme Aubber, oil palm & '
(thorugh GATCO) cash crop smallholders'
settlemant.
J.B. Container Sd'n. Bhd.
NLPH (joint venture through )
GATCO) R Bottling
TATAB -Industr'ias Sdn, Bhel, )
N ' {Joint venture through  Motor vehicle
' BATCD ) assembly plant,
NUPW gyarikat Kijang Rubber plantation
k Yatim Kelantan Welfare Home for
NUFW Anal Ya orphans
ts' Hostel Aocommodetion For
NUFW PPN Studants University students

WUPW_SETTLEMENT

Reduction in levels of poverty arﬂtin‘?quzizniin;hgqﬁngzeg dgfvéigg:g:’c
- n
today. Several factors contribute to poverty le s aubject and have ma de

. i ratur X
sodentists have contributed exiensive ute As & trade union interested in the

: opment strategies. nelusion
Sever‘al moialéssil;;r \?:Vﬁiug refeloted on this matter and havadcigei:gq::fi:; omorgot
tﬁﬁlgggegf the important contributing fact'“rstﬁo “?!i’iﬁfﬁf production namely: 1and,
workera is the glienation of labour from the other tation and agricultural

cially in the plen i -
G&Dital, antrepreneur‘ShiP- tgazgxz’ugsi?ying i_’f they hecome agmcultural ghtrepre

. p Fforts
sector, can improve their s s, therefors, impartant that e
neure and rot mere labeur for others. a{fylf;l the egriculturel sector, ean tecan®

should be mede so that workers, Bspecd
entrepranaurs.
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The first task in this direction is to provide them the basic resources
of land, capital and "know—how" so that together with their labour thez will be
able to produce for subsistence and exchange. This will ensure a grester involvement
of labour in the production process thereby increasing output which is esssntial for
reduction of poverty and imeguality. We heve to now consider ways and means by
which this objective of full involvement of labour in the production process can be
gchieved,

This project is located in the district of Kugla Pilsh near Air Hitam in
the State of Negri Sembilan. 5,000 acreas of virgin land has been clesred For the
planting of the main crop of rubber, end 4,320 acrea of land planted with rubber and
the balance utilised for housing, roeds,irrigation and other infrastructure fecili-
ties. Each settler had been allocated 8 acres of planted rubber area and one ‘acre
for his housing and supplementary enterprises. Housing in this settlement was
built with modern health and social facilities - it is a home and not mere quarters
that we want our members to own and enjoy. The planted rubber area of 4,320 acres is
managed collectively by a management company of GATCO. The settlers thus get the
benafit of "know-haw" and this, in effect gives confidence to bankers to provide
the necessary credit facilities to the setflers.. We have in the planning of this
project drawn upon the experiences of land dewvelopment schemes in Malaysia and in
other countries to devise & practicel progremme provides potential settlers the
oppartunity of generating savings to invest in this projsct.

This project is unigque in that we bring labour into contact with the
other resources in the production process. We also provide the necessary knowledge
and training through our management company of GATCO for the project to enharcs
the status of the workers from rew labour to agricul tural enterprensurs.

By 1985, 540 plentation workers and their femiliss become agricultural
entreprenaurs, They are the owners of their means of income. This total involvement
in their means of livelihood increase productivity of their enterprises and
increase their income. The bensfits of this project are self-evident. To the
settler, this is a fulfilment of a dream to be a master of his own 1life. This
mativates him to increase productivity which is essential for national sconomic
growth. Employment opportunities ere slso increassd through the main and
supplementary enterprise on his lard thus reducing the migration of unemployed
labour from rural to urban erees. A project of this nature is only a start of
the war against poverty end inegquality amongst plantation workers. Many more
agricultural armd agro-based industries, such as these, will be the salvation for
the rursl poor. :

=38

COWNTRY REFORT : MALAYSIA

By:
Mr. A. Sethupathy,
All Malayan Estate Staff Union,

Before we delve into the working end living conditions of the"
workers, we have to get a glimpse of the set up of those employed in an estate.

Apart from the Manager an'd'the ExecutiuéS, an estate :Ls 'r-uh by the _
clerical, medicel and health steff, the technicel staff and non-clerical staff,
Thesa are the supervisory staff, Finglly thers are the workers.. .

The working and living conditions of the Manager and his exécﬂtives néad
ro mantion here as the terms extended te them are excellent and at times, bsyond
comparison. ‘ ‘ Cone : :

The clerks, hospital assistants, technical staff and nun-éier‘icalwéﬁaff‘
are those who are affected in this erea. And the worst are the workers,

However, their wslfare, working and living conditions are protested and
looked after by their unions, the All Malayan Estates Staff Union and ths National
Union of Plantation workers. IFf not for these. two unions the lives of the. super~
visory staff and workers in the plantations sector would be deplorable.

In West Malaysia, at the ‘turn of . the DentUr-y rubber and coffes were intro-
duced followed by tea and sugercene plantations. : ‘

Now palm oil i5 also grown in large scals and oil mills too have heen set
up to extract and refine the oil,. This is not only for home consumption but for
export also. ‘

gince the past 5 ysars large areas of: rubber have been converted to produce
palm oil.

Both Highlands and Lowlands tea is grown in large scele and the working
and living conditions ers. some what bearablse.. .

CoFfee which was grown in iarga scale dui'-ing the pre-war days is now
rastricted and grown by small holders armd individugl familes mainly for home

consumption.
Cocoa is another producs which is grown in large scele for export.

Coconut plantations too thrive well and the produce is meinly for home

consumption.

are fev in number butlsmall holders sell thair

Sugarcans plantations This is for export and home consumption.

produse to these companies for refining.

i Livir ditinné of thoss in “the
nfine to the working and living con _ '
lerical Hﬁgi—gie:gcal, techricel and medical and haalth.s{.:af’r‘ in r:szfll:‘ér pa:;_r; 23::,
cooa, 'cnnut and tea plantetions as the tems and t?ondltm:sA;_reds il héws
Cnion, ig AVESU has successFully obtained 2 Industrial GDI{:IE A azouhterparts
L;;:gn;eceﬁtly negotisted towards a collesctive agreement wi g r. . .
The Malayan Agricultural Pruducsrs-Associatlon..

mplete break Ithrough gs thers are many

5till, we heve not made & co d conditions of service.

indiviclually owned gstates who heve thelr own terms an

UPW are elso in a similar predicament. For them,

The vorkers under e A er g5 their workers ars large in number.

the degres of discontent is great e
55 gover tho: loyed i
g55 governs all those smp
siong to be Followed by.emplayesd i
employment of women, children an y

~95~

n the private. sector.

s with respect to

- oloyment Aot 1
The Employma s, rest

It provides the minimum provi
contrac ts of service, Wages,
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sdays; FGOrg: of wark, termination/ley-off benefits, complaints and inquiries and genera—

£y all pr*ﬁv_\i*é:‘ltons relating to employment.

E Lot
ot RO Gen'ér‘aily, in almost all esteatss full furnished quarters is provided to the

"‘ kzs‘t_aFF . If itfs not provided then a housing allowance of $100,00 is paid to the

clg‘pi;:._al_l,.ca_tég"or'y of employess and £50.00 to the non~clericel category.

e Apart from this, free water, slectricity end gas is supplied to the staff.
Also school children education and transport gllowances is given to the staff, Those
in the interior or isolated estates are given an isclation ellowance as an
incentiva.

The ghove 2 allowarces differ in guantum from plantations and also the
distance fram the nearest major town to the estats.

Their working hours is for 8 hours per day. Normazlly they start work
at 7.30 a.m, and end at 4,30 p.m. In between they have a coffee break for
20 winutes and an hour for lunch.

The conductors who are fisldmen, at times do work For 10 staggered hours,

Apart from these category of staff, the workers, viz. mandores, tappers,
harvestors, weeders, pruners, huskers, splitters, kiln workers and others have
different conditions relating to their living and work,

The permanent workers are provided with homes in lghour lines. This is
nothing to boast about, For most of them were built when the estate startsd and the
same wooden barracks, with a bit of renovations is their houss.

The house consists of 2 rooms. One sarves as a living room during the day
and becomes a bedroom at night. In addition thers is a small kitchen at the rear
whose pungent wood-fire smoke pervades the rest of the house. The bathroom is a
small enclosure behind the house, vVentilation is very bad, Sparse and erwde
furniture and leck of privacy contribute to an enviramment unconducive For a
noxrmal and healthy living.

very few estates have their own dispensaries. This is run by an estate
hospitel assistant who dispenses medicine for cemmon i1lmess only end refers serious
cases tothe estate appointed visiting Medicel officers or to the General Hospital.

The sick from the other sstates have to go to the nearest town for
treatment. '

Almost all estates provide creches, They ars usuglly blank walls with
cold floor and quite unhygenic.

There is no labour legislation to be applied to the estate sector in
respect of wage determination.

The respective collective agreements have now brought ebout a certain
amount of satisfaction and assurenca of onetls sarnings,

The unions while calculating and arriving at a sdlar

' : : y besed on eilther 60%
or buo.thu?ds of the consumer price index whichever is higher, This guiceline FDI’?
determination of wage is given by the Industrisl Court, ’

In the clerical category, there are Few women st i |
. i . . : - aff and there is no
discrimination in thglr' salaries. Whereas in the labour force there is equal
number of women and in some estates more wémen than men. Here again, the salary

gt’ tl;da individuel woman differ or is proportionste to the volume of task per-—
oymed .

Apart from this the legislation
in this respect a maternity ellavarce is
leave for 60 days. ‘

gfi.ves maternity protection to women and
given to women apert from maternity

=100~

Malaysien legislation is against child labour. However, the plantations
though aware of the legislation, employ children and juveniles because of the shor—
tage of labour. The parents too encourage their children due to poverty.,

Elder youths who used to assist their parents have now migreted *o nearbﬁz
towns where the income is higher. L o

The Labour legislation is silent on health, safety, housing and education
For those in the plantation sactor. : ' .

Hovever, the respective Ministries have their Enactment/Acts in relmtion
to same. o g '

The Ministry of Health has stipulated certain basic rules and conditions
pertaining to health.: ' ‘ o o :

The Factories and Machiner‘y Act by the Ministry of Labour gives a guidelins
on safety matters. Similarly, snactmerts by housing and education ministries pro-—
vide the bmsic guidelines, : ‘ o : i o r

Even for the application and contyol of pesticides; there are set guide-
lines to be followed, but on the whole, thé plantetions prefer to remein ignoraht
of the existence of such ensctment for selfish-reasons. ' ‘ ‘ o T

For, to adhere to and follow the set guidelines, the plantations will
imcur expsnses. This is against their principle of "minimum expenditurs for
maximum profii! even at the cost of 'the workers? hygiens, hedlth and 1ife.

The basic wage énd wage structure at present venjoyed' by the supervisory
staff and woarkaers is as s result of negotiations end collective agrsements betwesn
AMESL] AND NUPW with MAPA and the individual estatas. - ' '

The supsrvisary staff ars greded ms grads T1I, II & I ard specisl grade.
Each grade has it's basic wage énd their selary is on a monthly besis. "

As For the worksrs, they too have a basic wage. This is based on the
poundage of latex, tea or cocoa bsans collected, bunches of palm oil harvested or
the particular task perfomed by the gensral \\fnrker. This is calculated on a

daily basis. .

ppart from the besic wags, the supervisory staff used to obtain a
special relief allowance which is now incorporated into -their sa:.Lary W Yearly
bonus, though not contractual, is paid -to them and the quantum d1f‘1°erfs f-‘rqm

plentation to plantation.

I d i field work are given
ctors and other supervisory staff perf‘mp:.ng r
g Fixed mgzgs‘fcycla allowance or petrol allowsnse. Th:.s payment glso d;.ff‘ars fj‘rcm
plantation te plantation and the approximate distance travelled.

are paid cost of

t paid bonus but
The workers on the gther hand are not pa This price honus 1S

living allowance, special relisf allowance and a price bonus.
hased on the market price of latex for the da){.

‘ - but there is a difference betwesn
{ g no wage difference batween sexes k ad : ‘
an adultmg;ﬁear-‘sand g child worksr. AN auar-aga da::;y wage for ch:ld. wcr'kar
is about one third to helf the wege of an adult. | |
The supervisory staff do not encuuntelf' any apecaaingiﬁgiegg ;:gzigzzgg’
women workers, youth unempLoyment and the appl:.lriatmn an
but the seme is a perennial problem fnr. 'ths wor ‘a‘r-s. |

1

g ¥
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COLNTRY PAPER: MALAYSTA

By:
Encik Mohi Ismail,
Felda Employees Union.

Felda Emoloyess (hion

The FELDA Employses Lhion"was formed on 16th June, 1971 and was registered
under the Registrar of Trede Uhion in line with the Section 50 Trade Union
Ordinance, 1959.

The members todate amounting to more than 5,270 members called From the
various group B, C & D employeas of FELDA serving ell ower the country.

FELDA, is a government land development agency in plantation and has been
in existence since July, 1956, The formation of FELDA with the objective to assess
the reed for planned land schemes and settlement of rural landless families and to
Bnsure economic development goas hand in hand with social development. A close
level of supervision from the stsff exist for such programmes in order to ensurse
effective achievement of & desired levels in productivity.

Trade Union Recognition

The plantation industry in FELDA is a unique system of production in
agriculture. The socio—economic implications of the plantation industry in
Melaysia are clearly seesn in the lives of the workers of FELDA viz the employess
who are trapped with the plantation various policies and working conditions. As
a result, the union claim for better incomes and demand for hetter vorking
conditions. The right to organize is recognised by FR._DA thus aimed to demand
better income, proper working conditions. This could be echieved through basic
functions of collective bargaining and industrial relation.,

Working Condition in FELDA Scheme

Basically esch employee in Felda Scheme is provided with 2 bedroom quarters
equipped with an edequate amount of furniture. Water supply and a 24 heurs round
electricity supply would be provided at g Later stage.

A Field 0fficer normelly supervises not more than 800 ecres of planted

Crop while a Senior Supervisor laoks ef ter not less than 1,000 eécres. A unifaorm
n 8 hours is drawn by the scheme Management to =11

Wages /Al lowances & Annual Tncrement

Unlike the private sector of ths Flantatio
enjoy the wage benefits, working conditions,
by the Govermment Public Services Department,
consider pay revision, better working condition
years but however with the present economic
given a fFair deal. Not to exaggerate, +the
ppage of annuel increment for 3 years until
come to stability.

n industry, the employees of Felda
ellowances and other berefits outlined -
OF late the Govermment usually

S and other bgnefits For esvery 5
recession the-employees are not being
Government have called for a voluntary gto-—
the economic recession is over and

Wage Differsntiels between men, women and child workeps

There is no wage differentisl .between men and women worker in FELDA. However
differant wages are paid for different kind of jobs depending on the gr'adu; gnd scels
of each specified jobh. Tn line with the Laboyr Ordinance, FELDA do not employ
anybody below 18 vears of age. Hence FELDA does not empoy & ohild worker,

1
Bonus and other incentives '

bl s
.

-

Currently FELDA do not pay bonus to the employees but pay overtime to the 'C!

Elly}=N

and D' categoriss of the employees. When overtime is not paid for, unrecorded
leave will be given. Annual leavs , maternity leave (given only to women

warker — 5 times during the period of employment) and Free medical facilities +o
the employees and their dependants,

7. Specidl problems conceming women ﬁrurker's, youth unamployment and the
gpplication and control of pesticides,

As had been explained eariier, only the men worked and supervised the
sattlers in the field. The jobs normally varies from weeding, harvesting, -
spraying of pesticides, manuring ots. However, if the work involved need a mask
and a respirator hence FELDA ususlly supply the needs.

The type of duties of women workers ranged From typists, clerks, settler
development officers, managers and such, But relatively different from the duties
undertaken by the men worksrs.

Problems faced by Felda Employess

1. The right to bargain and demand certain rights for the nature and quality of
working conditions for workers at times come to a failure and dead-lock, Grig~
vances will arise from time to time and improvements have to be made soohest
possible. Hence a proper grievance procedure should be outlined so that a
salution can be found without unnecessary industrial unrest,

2. The nature of the job some time nesd the worker to stay in a remote ares
specially if it is a new scheme b2ing opened with no settlers and no proper
infrastructure and amenities. Water supply being the biggest problem in this
situation while education being the other problem resulting the children and
sometime together with the mother have to stay m:‘i.les eway From the father
(worker) in the neighbouring town to pursue studiss.

i Tl i iti i thg situation
3, Political influence from the locel political leaders sometimes worssn et
should there be grievances betwsen the sstiler and ths worlker. The local-polz.t::.cal
leaders scared of their popularity and their political career would sometime take

aside on the settlers,

i tduce working staff while at tha
. 1y the government launched e campaign to re ‘ _ .
¢ :zznti;s Gal%Ed to increasse productivity., These have caused disat:.sfaut:%gn
among the staff as they have to work more, with the same pay and no overtime.

ally deap

i they alweys get the best. Felda schams ara usu

S ke e e by furaves. The staff are either soared with elephant
j(-2:311:.he;y are always) or would hbe confronted by Communist terrorists as in the

casas in the Frontier border Thailand.

i 3 being kept under ceptive by ths
sidents involving Felda staff .
> Hei?:;tl; ?igc{igdiuut in the office) in demand over pay reise andlio;nabothszem
§:man§; which were not agreed upon. The settlers cannot be expelled becauss:

a) Have recelved qualified J..and titles.
bg Influence by locel politician.

ng of one's performance is another

7. FELDA introduced tdemerit system' — gr‘adiTha Civing of anusl inorement would

problem faced by FELDA employess Union.
be determined by this system.
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3. The Laebour force in Malaysia in 1985 iss

COUNTRY REPORT : MALAYSIA Penirsuler Malaysia - 4,509,400
o Sabah 470,700 .
By: Sareavak 567,00
The Rubber Research Institute Staff Union. e
Malaysia _ 5,947,100
1. In Malaysia, rubber trees, oil palm, pineapple, cocoa, pepper, tobscco, tea, The percentage of ths population working is 5,947,100 = ;3_5,25%
coffee, cocorut and sugar cane are cultivated in plantations. Malaysia is basically 15,548,100
8n egro-based country and sventhough the government has been trying to diversify - . ) : . ,
the economy to that of the manufacturing industries, the gross domestic product and 4, The employment at various estates for a number of years are:—
the number of people employed in the agricultural industries is 50%.
QP__DE _ 1?_?_@ - 1980 : 1981 - 1532 - 1883 1984
Za The major agricultursl industries are as Follows: Aubber 170, 670 167,210 164,620 148,254 135,400 127,893
Coconut 4,110 3,710 3,306 4,378 4,085 2,812
a. The Rubber Industry OIL Palm 75,400 77,840 92,750 52,450 92,810 96.458
. . . , \ . Tes 2,870 2,780 2,510 1,950 1,800 ' -~
The rubbsr industry playsavery important role in the economic well-being . Pineample 1,740 1,60 1,430 1,375 1,376 2,954
of Malaysia. This is reflectsd in the fact that Malaysia is the world's . - —_—
lesding producer and exporter of naturel rubbsr. TIn 1985, Malaysia e | The percentage distribution of employed labour in e states by adults and

produced 1.46 million tonnes accounting for 33.9% of global production:and

oung persons and type of estates are:
45% of globsl export., Rubber production is dominated by small holders - yaung f P

about 500,000 familiss and 121,727 workers in estates., An estimated averags Fubbear 1979 1980 1981 - 1982 . 1983

of land taken up by rubber estates and smell holdings are 455,100 hectares — - — —

and 1,575,400 hectarss respectively. Male a5 . a4 43 - 44 ' 43

- Femele 5 55 56 - = 56

b, The Palm=0il Ihdustry Yeuhg persons. 1. 1 7 5 q

The palm oil industry is becaoming a very impaortant industry in Malaysia. Coconut |

The rapid developmsnt of the Melaysian oil-palm took place in the early ————— ‘ _ : : P

1960ts when large scele cul tivation of oil-palm was undertaken in Male 52 52 51 5 - 485

consonence with the govermment agricultural diversification policy. Today, Female 46 ag a8 49 o5

0il palm is Malaysia's golden crop and the production at 4.13 millicon Young persons 2 - 1 - -

tonnes eccounted for 57% of world production and 85% of world export. g . o R :

Pelm 0il competes with and can substitute oil and Tats. The palm oil Oil Relm

industry constitutes about 10% of the nation's gross domestic product and Mele & 66 74 8 55

generated direct and indirect employment for about 1 million people, It's al og -39 Y a0 as -
also the main crop in land settlement schemes for some (3,000 households, Female . 3 3 . 2 - -
The present planted screage for oil palm is 1,464,904 hectares, Young person '
c. The Pineapple Industry : Jea o Co
. ' a4 41 43 - 42
The pineapple industry is concentrated in the southern state of Johore in Male gs 59 56 56 56
Peninsular Maleysie. In 1985, Malaysia producerd 152,847 tonnes of frash Female a 5 3 9 S
fruits, 42,337 tonnes for local canning consumption and M ,94 tonnes for Young persons ~ _
Foreign canning consumption. The total acreage for the pinespple industry
is 9,700 hectares out of which 34.43% are small holdings and 55.26% are Pineapple
estates, The industry provides employment for 3,500 small holdar a9 . a8 - 49 50 50
families, 1,500 estate workers and 1,400 cannery workers, ) gzizla 46 . 80 81 : 50 X ‘_52
d. Cocoa Industry Young persons 8 2 -
The cocoa industry takes up a land ecreags of 285,000 hectarss of which All sstates '
59.19% are estates and 40.81% are smellholdings. Malaysia exparted 52 51 50 a8 47
97,520,00 kg of cocoa beans and produsts, Melaysia constitutes 6.5% of raw Male a8 - 49 . 81 7 52
cocoa bean production in the world, : Famale 47 .

Young persons. ‘
8. Pepper Industry

8, Speoial labour legislations governing plentation workers ere:
Pepper is cultivated by Farmers in Sarawak. The total acreage cul bivatsed . cnarce 1958
under pepper is 10,670 hectares, Melaysia produces 15,310 tgl.ilnes or 13% i) The Southern Tndien Labour Fuqd Qrdlna ALY

of world production anti export 19,000 tonnes or 18. 2% of world export.

Fund Board repatriate ard give Financial sid to
ted hy ths sstate managements.

Thé Sﬁuth Trdian Labt;rur
gouth Indiens, contribu



The Board assists South Indians whowish to be repatriated to India, In
1983 there was no repetriation but from Jaruery to June 1984: 2 South
Indians were repatriated. The expenses for travelling, lodging and ticket
are borne by the South Indian Labour Fund Board. ‘

The Board also operates a Home for aged South Indians at Nibong Tebal,
Inmates are provided regualr meals, uniforms, medical attention and a
pocket allowance of $15.00 a month. At the end of 1984, thers wers 70
inmates in the home.

The Board grants monthly cash relief of $50,00 to . aged South Indians
who are not inmates of the Home.

gScholarhips of up to & maximum of $500.00 per annum to 53 students of
South Indian Ordigins in 1983 and study loans of a maximum of %2,000,00
a year to 29 students were granted,

The Director Generel and the Deputy Director General of Labour are

ex—of ficio cheirman and secretary/treasurer respectively of the Board.
The officers of the Labour Department assist the Board in processing

the applications for repatriation, cash relief, scholarships, study loans
and admission to the Home.

7. ii} The_Workers Minimum Standards of Housing Act 1965

Provisions relating to minimum standards of housing, sanitary, water
supply and nurseries are contained in this Act. The Act also prescribes
the procedure, the submission and approval’ of plans for construction of
buildings. Employess are persuaded to improve the condition of existing
housing and encouraged to srect new ones, Enployers who feiled to do so
would be prosecuted under the workers house ownership scheme, Employers
are encouraged to develop housing schemes on their land to be sold to
empl oyess,

8. However, the other Labour Lews that governs workers on the whole also gowverns
the plantation workers. They are:

1. The Employment Act 1955

2. The Industrial Relations Act 1967

3. The Trade Union Ordinence 1959

4. 'The Employegs'Socigl Security Act 1969

5, The Workmen's Compensation Act 1952 :

6. The Employment Restriction Act 1988 .
7. Children and Young Persans (Employment) Act 1966

8. Weekly Holidays Act 1950

9. Internal Security (Hegistratinn of Labour) Regulations 1960

10, Employment Information Act 1953

1.Labour Code (FMS Bab 184 ) and Labour Codes for the Aespective States.

S. There were amendmsnts made to the Trade Union Ordinance 1959 and the
Industrial Relatiens Act 1967 in 1980 and these amendments were viewed by Trade
Unions are restrictive to labour end the unions that represent them. As such,
rallies were held to enlighten the membership and public and memorandums were submi=-
tted to the Ministry and goverrment for reconsideration to the.new anendments but

in vain.

:10. _ However, due to the rampant retrenchments especially in the manufacturing
:Lndusi:r'mss-the I‘I.ast Few yaars, committees were Tomed by the govarnemnt to improve
ths_provis:.ons in the Worksrs Minimum Standerds of Housing Act 1966 and other

urban industries to the agricultural sec tor,

11. There is definitely 4 need to change th’é'rec:ent' legi . i
. egislat t rove
the rurel or plantation workers and other workers as g whnlg.‘ a_loné o
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Firlstlz, the restrictive amendments to the induaf:nial Relations At :
the Trade Unions Ordinance 1959 in 1980 should be reviewsd or removed to :a'ﬂrlt:lEll:JZfElE“-37 and

Unions and workers o exprass the freedom to negotiate and improve their standard of
1i\/il‘lg.

Secondly, instead of depending solely on the fluctuations of rubher pricas
or conmodity prices or MAPA/NUPW collective agreements an weges and conditions of worlk
there should hbs serious and ganuine effort to set up a minimum wage Tor the ’
plantation workers.

Thirdly, work methods and stetus in the plantations should be improved and
there should be more enforcement of lsgislations For basic emenities and improvement
in quelity of living in plantations to attract young workers to stay. -

12, The establishment of a minimum wage is provided under the Wages Council Act
1947, The Minister of Labour could appoint 8 Conmission of inquiry to inguire into the
gusstion of whether a wages council should pe established to protect the interest of a
certain group of workers. Then the Minister could make an arder From the Findings
and recommendations of the committes of inquiry to establish a wages council for the
parbicular group of workers. ‘ L

13 The Weges Council consists normally of 3 independent membars, 5 employer
representatives and 5 employee representatives. The Minister could than make saveral
Wages Regulation Orders in pursuance of the Wages Regulation proposals made hy the
Wages Councils. Before submitting its proposals, the council weuld take into ascount
the increase in the cost of living, the basic needs of .the workars, the cepacity of
smaller employers to pay and the effects of such a statutory minimum remuneration

on the industry concerned and other industries. :

14, Amendments to the Wages Regulation Qrders could be made From time to time.
The Labour Department of the Ministry of Labour is responsible to enforce the Wages
Regulation Drders. Officers from the Labour Departmsnt are esppointed and empowered
urnder Section 18 of the Wages Council Act 1947 to ensure that workers concerned are
not paid lower than the minimum rates and enjoy all terms and conditions of work
stipulated in the orders.

15, The Wages Councils are tripartite and they are the hody that proposas minimum
wage and conditions of work of certain group of workers. At.presen'b, thera are only
4 groups of workers under the protection of wages Guurjcils, i.2. 1‘:he shop stewards,
the stevedores, the cinems werkers and the employess in the catering and Hotal

Industry.

18, ages of workars in the urban area are usuelly determined by the consumer
price indgx?e Most industries other than the 4 industries protected by the nges
Councils have unions who does collective agreements with l.nena?ement and keeping

check of the increase in the cost of living. The pJ:antat:L?n industry repn.esanted_- )
by NUPW(National Union of Plantation Workers) negotiates with MAPA (Melaysian Agr-:fcu -

tural Produsers Association) on wages and conditions of work. ‘

17, The rates of wage Tor different categories of workers in estates in 1983 are:-
Job Rubber Coconut . pil palm  Tea
Mandare - Fic-R 550 u4
Tapper 279 - o 215
Weeders - 189 125 ) ‘ ; s h
Spraysrs 237 ol e 6
Factory workers 276 e o o
Harvesters - : o > 2
e - azz 302 -
Transporters - 2 e 435

' i in r'mducts' motor vehicle parts,
18, Generally, industries producing tobacco rjer'e o e e naos

y and part .

chemice) products, industrial machiner
- : ~107<



than industries involved in textiles, rubber latex processing, rica mills ehc. The
main reasons are incentive provided by governments such as tariff protection and the
higher capital to labour ratio.

18, In 1983, there wsre 235,811 estates workers in rubber, coconut, oil-paim, team
and pineapple estates. TJhese workers comprises of 5.9% administrative, management
and supervisory staff, 13% of clerical staff, 60,4% of teppers/harverstors /pluckers,
21.2% weeders, 3.3 factory workers and 8.2% others,

The National Lhion of Flantation workers repressnts 52.8% or 123,996 of the
workers in sstates,

The All Malayan Estatss Staff Union represents 1.0% or 2,451 of the workers
in estatas,

. Therc-.i are also a numbar of other smaller unions catering for both administra—
tive, managerial and suparvisory staff as well as the Jjunior steff.

About 25% of estate workers are not orgenised because they are employed in a
Family-type of estate.

20. The type of crop cultivated by small holders or faermers, in government sche-

mes and the number of people employed by big sompanies and small companies in the
private sector are;-

CROP SMALL HOLDERS/ FARMERS EOVERNMENT SCHEMES PRIVATE SECTOR
Rubber 500,000 housshaolds = 121,727 peopls
Pzlm Dil - 80,000 househaolds 96,458 "
Tapper 30,6810 " - 38,000 v
Pinsapple 3,500 - 3,008 @
Tobacco 44,000 - 29:422 "

Therefore, it could be safely said that fo
plantations are managed morse by smell holders and ¥
Ehan in estates managed by private companies,

r different crops, the number of
armers or in government schemes

21 There is a great differences in provision of b
to estates. There are some sstates which are moderatel
basic fecilities are absent or irrgguler, Ganerglly
to most estates. ’

asic Facilities by menagements
¥ well provided and some where
the Following paregraphs applies

22, Heal th

One out of six estates have a dispensary, The others w
' ould have to the
nearast town for hesglth Fraatmant. The surroundings of the guarters are usualg;y not
well kept and inf es’.ced with mosquitoes and houseflies. Children in estate usually
suffer from worms infestations and they are usually protein calorie malnourished.

23. Bafety

QOccupational hazards in the estates are from i
| ‘ L he _ insects, pests, s ts and
\ld animals and toxic insecticides or herhicides, These c:hea;iiga‘ls :arenfu:ﬁ:ii;a "

g:i.:(»pansaﬁ aa;_lily ancf Wi'thl:ll:lt any propetr instructions on usage. There is no proper
y n\taga 102' e toxic chemicals and no proper protec tive clothing fop Sprayers. Acci-
ens relating to the usage of parequat - g weedicide - is rampant. The spraysrs

g:ggﬁyﬁs;ﬁ?x‘ from eye, skin and other diseases. Qther sffects are death and
&l babies, There is no ban on the usage and import of these toxic shemicels

dumped fﬂmm‘e advanced countries,
24, Hobsing
RS e

™,
Houses in est i -
E ates gre sub-standard, The quarters are usually over crowded
t

for tha family, \Tt oceupies only 200 squars feet, It usuelly consists of 2 rooms

gg;g:t\,evéli ha;ebsh \be bedroom, living room and iitchen, The bathroom will be a smell
pac Id the house. Ventilation is Poar and the furnishing sparse and

water supply is ususlly provided free and &0% of estates engeged by electricity supply
from the government or generator by the menagement. .

2.  Edueation

Schools in estates are usually Tamil primery schools where Behasa Malaysia
and English are taught as secondary languages. gut of 1786 rubber estates, 19% or
335 provided schooling. 2% of estate workers have not attended school at-all. - 25%
have standared 3 education and only 1% made it to standard. 6.. HIgher education or
wvocational training in non-estate jobs would have.to be pursued in towns. - The
teachers paid by the governmert are usually unhappy over the state of the school
facility-wise and pupils-wise. The schools are usually inadeguately Furnished and
managed and parents are usuelly not interested in. the progress of their children.
Creches are usuglly provided by management. An Aneh and a few assistants ere usuelly
paid by management to mind sometimes as many as 50 children., They are usually dull
places, sticking and infested by mosquitoss and houseflies,

26. ‘Social facilities

Workers (both male and femelel have to wake up before dawn for tapping and
are usuglly back in the mid-afterncon. After lunch, they will be employed in
contrec t part time work in the estates or cutside till the evening. . So, by the time
the Feamily prepare to have dinner, it will be 6 or 7 ofclock at night. After dinner,
there will be no senergy or enthusiasm leftfor the older ones for soclal activities

before they retire. ‘

The younger folks would acljourné for the community hall whera there w?uld be
shows on television, radio, magazines, gamaes, union/political, youth cll:lb‘mga‘tlngs or
a fumction. 0n holidays, older folks would, tend their vegetable.plob,visit emch other

for chit—chats or the temple, ... . . -

27, Religious facilities

i is ¢ . i tates. The temples are
An Indien Temple is one of the common landmarks in es '
usually built from funds collected from workers and the prigsts are usually paid by the

management,

28. Transport

Estates are usually isoclated places where no public "l:r-an§por]i-: areg Eva;lsgla.
A trip out of the estabtes will have to be done on & rEu:u'l:t:lr'cyt:.lesttl blczc e 031:' gr Sallz
Those childrer who maneged to reech secondary education waugl.d a;rsSlg CZ: aduring
Qut before dawn. Rosds leading to es’f:ates wouild becgp:a rru;t ysan ppary
ralny days and the children usually miss classes on those days.

ons in the cuelity of fecilities in estates that

29, There is so much of veriati acking in quality and to improve

offort should be taken to upgrade those that are 1
the rests. .
30 The experimentel stations, estates in ‘r'<uta T:.nggi igdsea,lcggil BJT;.S'IHEESU a
.I ratively better Han the estates in the priva 'c me'sur-es e
mhgotie ccmpath the management on querters, working hours, saf_‘e % atud S e ool
giggﬁiggzs ?nédicaletreahnent at a clinic, school buses for children studying
)

outside the estates and others.

; e 4 14ivi : jard in tatas, to tai
i d tB be P tant angnghv to identif a strateg through

;-. tathion workers un:‘mn: naes 0 pBI‘SiS an s} 1=} Y b4

plantigtio

legislations or otherwise to solve this multifacet problem.

ntation workers are illiterates, 25p

30, rocording to @ survay, 30% ol 1 attaired standerd 6 education. Dropouts

tion a - 111iteracy are:
Z:iytﬁecﬁiuﬁgsitﬂdzﬁﬂiaﬁgiz.1 The reason for the high level of illiterecy
2 g

of pla

lpF'FSPr'ing's 1i'FB|
poor to affpw sshool.
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. 2. Parents are too



3. Parents need their children to help in housshold chores, take care of
and ect as reserve labourers or assist in chores like cleaning latex
cups and marking traes stc.

33, So, with such basckground, a lot of youths stayed in plantations to continue
eerning their livelihood through taepping trees. A number of others were embitious
enough to venture out of the estates inspite of strong competition For Jjobs and

bad economic situations in towns. Shortage of labour in estates are therefors largely
due to this exodus of youth from the plentations o the smaller towns, They rather
work in factoriess or other manual jobs than to be exploited with low wages and living
in the estatss. Few have the opportunity to enrol themselves in a Few vocational
institutions like workers institute of technology, Negri Agricultural and Industrial
Training or MARA with scholarships.

. The Government in an attempt to correct the shortage of labour in plantations
induced immigrant labourers from Indonesia ard Thailand to our plantations. The pre~
sence of immigrant labourers in large numbers and at low wages, makes the struggle
for betierment in estatss working life more difficult. In the RRIL, a mechanised
tapping knife, which is faster, more efficient and does not need s<illed labourers
was introduced. The recent rampant retrenchments in’ industrial and menufacturing
industriss has caused ths govermment to set up a rumber of committess to look into
the problem of attrecting retrenched workers to the plantation sector.

35. The plantation workers are one of the poorest group of people in Malaysia.
Conditions of work amd remunerations have not changed much for the last helf of a
decede. This could be due to the absence of sincere effort frum all concerned  that
is, the unians, management, governmernts and politicians., There is a need for

strong persistent leadership to lead plantation workers from poverty to a substantial
standard of living as compared with workers of the other sectors. Therefore, the
following should be discussed in depth and solutions suggested.

1. Establishing a minimum wage to enstire a dacent standard of living
2. Enforcement of safe conditions of work in pPlantations.

3. Effective provision of basitc amenities For decent living.

4. Incentives to increase productivity.

8. Prospects in the future of the Jjob.

6. Education.
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COUNTRY REFDRT: PAKISTAN

By: :
Mr. Bashesr Ahmad, :
All Pakistan Federation of Trade Unions,

1. Pakistan is basically an agricultural country . Almost 80% population is
employed in agriculture such as wheat, rice, cotton and suger=cane plantation.

The peasants in our cauntry are mostly tenants who .are employed on the land . hy the
landlords. ‘There are also ‘employed some monthly paid workers on the large farms,
The compensation to the tenants is paid in the form of sharding craps as‘SD% wh:ile'k
land lord hear all the expenses of seeding, irrigation, taxes and other raw material
incurred on the Faming. These rules and obligations are regulated by speciél- C
law and the tenants camnot be restricted from the land without the permission of,. the
Government as well as tenants have right to seek legal remedies For these stétutdry
laws. In case of monthly paid workers, their wages are detemined through monthly
agreement bstween the worker aend landlord while our organisation is meking efforts

to get fixed minimum wages through legislatiaon From tha Government,

2. The women workers and the youth are also covered by the same.rristhc;d.gc, -Far |
the payment of compensation and wages are the seme. The women share the fruits

of the group working as member of ths family and they are considered to be a family
worker ., .

3. In Pakistan, during the course of last 20 years, method of cropping has bsen
changed from the traditional pattern to the new techniques such as tractors, wheat
threashers, utilization of fertilizers and pesticides in land in order. to reise
per acre yield and to get hetter results which has also given rise to.the various -
problems of the waorkers employsd in the rural areas pertaining to their heglth and.
safety such as prevention of bed effscts of pesticides in its application. gur
organisation has been making efforts in our raenk end file to teke care against
this health hazards in order to prevent cccupational disesses. We are also making
efforts through full pressure on the Governhment that they should extend educational
and training facilities as well. as the labour inspection mechinery te prevent
misuses of pesticides and other chemicels,

4, It may be relevant to place on record that our rural sector is still do-
minated by feuddlistic system which is the legacy of colonial era for which our trede
union movement and rurel workers organisations are struggling hard f'or"eliminaﬁ.on.
During the last 2 decades, Land Reforms have been intoduced twice to distribute

land to the psasants by the Govermment of Pakistan on the pressure of the workers

but some of the landlords have wriggled out against thcse‘lgnd ref‘ orms and -
distributed lands emong their fanily members. Qur trade union is 51::1.13: pressurizing for
the system of land reforms so that the land should bs given to the “l:n.ller'?. It
requires a long arduous exercise for which We are struggling despite lot of
difficulties prevailing in the rurel sector against the struggle.

place on record that the problems of wnmel:rf'old 5
rural sector bacasuse our country has highest

‘ ‘ : o mer anhum while the jobs ere not available _
percantage of birth rate .. O ziun which gave risss suffering both to the youth

; i f popula . :
zggp;:;‘zgcﬁztl;h:oriﬁ: immghguld. However, our trad? un:.m;hmovegegl’:elga \slet::ggggﬂg
for extending adequate educational end training Facﬂé?:ltiez chD:':grhé:: workers
policies in the country by this pressure for the you k?.;l S adictiie PIOEES.
5o thay have a g&il’lflﬂ. Employment by .Emplﬂ)!lng thEl\" 5 % t %19 dsmaﬁis of the .
There is also a need to gear up the sHucational system. ?dmeshich the jobs are not
labour market instead of creating Whi,ta.pollarj_ ‘;Dﬂieizrkaz.” ‘
available comparing with the new entry in the labo .

5.1t may also be relevant to'
and youth workers specially in

i8] but
8 trade union is struggling for nu'.t_onl_y raising. _Ehié:rewg]égﬂ;nt,
aisu for ?:}Li;irr:deqdate ‘edub'atiqnaj..and' training a:av;ellw:sar: el
ot s f‘a;:@liti::.s 1nm$:&€:§&1£§m ;md training to our cedre.
strengthen our struggle by imparting

in the rural sector.

LEmgaed
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COUNTRY REPOAT : THE PHILIPPINES

By
Mrs, Justiniana A, Largo,
Associated Labour Unions - TIWCP.

INTRODLCTION:

The Internetional Federation of Plantetion and Allied Workers on-going concern
for plantation workers is one of the strongest bonds that the relationship of countries
in Asia and the neighbouring countries of Africa and the East. This seminar on the
"Working and Living Conditions of the Plantation Workers in Asia' will hbring into
focus the needs, problems, and aspirations of the poor plantation workers involved
in this part of the globs.

Through this Forum we foresee giant steps tovard the upliftment of the
state of common worksrs in plantations in Asia, and formulations of policies and
measures by labour unions which are the guardian of the plantation workers for better
working and 1living conditions.

The mpst significant thing about this seminar is the deep concern for people.
Any assistance and interest given to them is one of the noblest deed in the too of ten
materialistic thrust,

PHIL TFPINE PLANTATIONS:

It is estimated that about two~thirds of the population depends on agricul-
ture and eighty percent of Philippine export are agricultural products. More than one
fifth of the totsgl land area is devoted to agriculturs. The greater number of
agricultural products are sugar and coconut(pelm oil). There is no knawn tea planta-
tion in the Philippines, but thers is a newly cultivated area for rubber tres planta-
tion, Tts productien is still in its infancy stage and not quite sufficient to
meet ths nesds of industry.

Although there are large plantations for coconut (pelm 0il), sugar, coffes,
pineapple amd rice crops, these plantations are scattered throughout the different
parts of the archipelago., The Island of Mindaneo and Luzon have the largest number
of plantations for coconut, coffes, sugar and rice. Oentrsel Luzon for instance. is
quite femous as the rice granary of the Philippines,

There are systematic methods of land cultivetion in terms of size holding,,
type of ownership, and degree of efficiency. Holdings also range from very large
estates of over severeal hundred acres to only a Few on plots of houssholdaers. But
helf of the farms are five acres or less in size, although ownership is clossly related

to size. The great mejority, sbout 98% own the Yand but 48% of the farmers are
tenants.

About 8,000 ecres of land is cultivated for rice production, But the
Philippines is the chief world producer of caocomut products, and over 1,150,000
tons of sugar, Our number one leading industry is agriculture and our mejor
exports are coconut products, suger amnd abaca which is ahout 70% of the world total.

Large plehtations are either owned by multinational tﬁDrpnrations or by the
very few wealthy landed families whose land ownership had been pessed on From
generation to gereration. A cese in point here is the Canlubang Estate of Jose Yulo, -
covering an area of mare than 7,000 hectares for the sntire plantations for coconut
(pelm oil). of course, the estate is slso planted with staple food products such as
rice, corn, and root crops to meet the food needs of its plantation workers,

This particular estate is one ideal place for plantation Workers because
the workers are provided with: facilities for decent living; a school for the

children,a church for the people, a hospitel, and a co~operative st i
supply needs of the workers. ! perative store Tor the daily

-

Generally, also the whole household members work in the plantations For the
'/parents to the children and other relatives who may be living with the family who
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serve as workers in the plantations. So women and childr

’ : . dren ahove te
to wark in the plantations for menial task, Compensation For such w
commensurate to this Kind of task done. -

ork is glso

WAGES AND WDHKING CONDITIONS:

Plantation agriculturel waorkers are those agriauiﬁ.lr-al_ workers employed in

any plantation or agricultural enterprises with a

n area of more than 24 hectarss in a

locality or which employs at least 20 workers. This qualification set by law that
apPly to wages of workers in the plantations.

Pursuant to the Presidentisl decrees (see Appendix I) mads by deposed

Philippine President Ferdinan
workers are as follows:

1-

2.

v 3.

?l

What is stated here
which governs wage implementa

There are &lso laws for the pr
industrigs (ses appendix 1I).

d Marcos, the salient featurss for wages of agricul turel

Basic minimum wage for agricultural plantation workers is #32.00 per day
plus £2.00 living allowancs.

Basis fFor determination of minimum wags is 8 hours work, |

Allowance granted to workers in compliance with the wage Order need not
be considered as part of the wage of the workers for purposes of deter-
mining overtime and premium pay, fringe berefits and premium contribu—
tions to state insurance fund, socidl security, medicare, meternity pay,
private welfare and retiremsnt plans.

ALl covered workers shell be entitled to their daily living allovamcs
during the days that they are paid their basic wage even if urworked.

A worker who is on leawve of gbsence but is receiving employss compsnsa-
tion, socigl security, or maternity leave benefits in lisu of wages,
shall be entitled to allowvances provided in the order in proportion to
such compensation or bensfits if establishments has not ceased operati-
onsprovided that such workers shell be peid the full daily allovaence

if paid the full basic wage.

Where the application of the minimum wage increase prescribed herein
results in distortions of the wage structurs within an establishment
the employsr end the union shell negotiate to correct the distortions.

. Any dispute erising from wage distortions shell be resolved through the

grievance procedurs under the collective agreement or through concilia=~
tian or erbitration.

1n cases whers there is no collective agreement or recognized laboz:
organization, the smployer shell endeavour to correct such distortions

in consultation with his workers.

This lew covers &ll plantation workers for cocorut, sugar, rice, pine—
apple and other food crops,

of course does not cover tha_whple, text of the law
tion for plantation workers in generael.

oteotion of women workers in all ki.nds of
put for women plantation workers, thess are some of

the salisent faatures.

1. Night work prohibition

i {ght time unless she is
ultural undertaking at_ night * _
;ven a period of rest of not less than nine (9) ?ngs:cuﬁ:i _
ﬁ:t;x?'s, no woman regardless qf" age s:halll be. parmit_ 0 i

+ com ‘ansation.'
or withou P or will insure sefety

i of Lab
i3 r women, The Ministry o or
L2 FamﬁlQZﬁ ];1? women employess such as providing s:ﬁts Sr'm?p??e .
Fagi"};man and permit them to use such seats when they ‘

1,1 In any agric
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from work and during work haours; to establish saparatg toilet rooms
and lavatories and dressing room for women; to establish nursery
in a work place for women employees.

1.3 Maternity leave benefit. Maternity leave is at least two wesks
prior to the expected date of delivery and another four weeks
gf ter normal delivery or abortion with Full pay based on her
regular and aversge weekly basas,

1.4 Family planning incentives.

1.5 Discrimination prohibited. No employer shall discriminate
ageinst women with respect to terms ard conditions of employment
on sccount of her sax. Equal remuneration shall be peid to
both man and women for wark of squal value.

Working conditions for minor is quite generel in coverage. No child below
185 years of age shall be employed axcept when he works directly under the sole
responsibility of his persnts or guardian, end his employment doss not in any way
interfere with his schooling. 1In practice, however most minors employed in olantations
are so encouraged by parents themselves to the extent of secrificing the childvs
schooling, specielly when the school is very far eway from the child's home, Jjust
so the childs wages can contribute or augment the family "incoms.

Any person betwesn 15 and 18 years of age maybe employed For such numbers
of hours and such periocds of the day as determined by Ministry of Labor in appropriate
regulations. ‘

HEALTH, SAFETY AND WELFARE BENEFITS:

The generel lew covers ell establishments, workplaces and other undertakings
including agriculture enterprises, whether opereted for profit or not. The salignt
points of the law provides for: :

1, Medical and dental services in this manner:

1+1 When the number of workers is from 10 - 50 in a workplace, the
services of a graduate first-aider shall bhe provided, Hg may he
one of the workers and who has immediste escess to the First—
aid medicines prescribed.

1.2 Where the number of workers excesds 50 but not more than 2000, the
services of a full time registersd nurse shall he provided. °

1.3 Where the workérs excesd 200 but not mora then 300, the services
of a'full time registered nurss, a part time physicien and a
dentist and an emergency clinic. The physician and dentist

engeged for such workplace shall stay in the premises for at
least two hours g day.

1.4 Where the number of workers in & hazardous workplace exceed 300,
the servicas of a full tims nurse, physician, dentist, a dentel
clinic and an infirmary or emergency hospiteal with one bed
capacity for every 100 workers shall be provided,

In the health progrem, the physician engaged by an employer shall perform-
among others the following duties: g PRy i

1. Conduct pre-employment medical exemination fres of charge For the proper
selection and plecemsnt or workers;

2, Conduct free of charge ennual physic'al exemination of workers;

3. Cullabc_:rate closely with the safety and technical personnel of the
. establishment to assure selection and placement of workers from the

stand point of physical, mental physiological and h ical
suitability; ' g psychologice

4. Develop and implement a comprehensive occupational health pragrem for
the employess, o

0n the other hand y hsal'l:h a.r'l:l Saf'ety of the WDI"kél"S iS glso the concern of
the workers themselves. So that it is incumbent upon the workers to cooperate fully
with employer in carrying out provisions of law and to report imediately any hazards
that he may discover in his werkplace., As For the use of chemicals in the plante-
tions, every woarker is sxpected top maks proper use of safeguard ard safety devices
Furnished for his protection and the protection of others. - '

BONUSES AND OTHER TNCENTIVES:

A genergl provision by law Tor bonus is called the 13th month ay;‘ This is
a ona month salary given in eddition to the regular monthly salary of the worker.
This is usually given on the month of December, herce the term 13th month pay. The
computation for this compensation is as Follawsg“ ‘ ' K

Basic sglary x No. of months worked
_ 12
= 13th month pay. -

By way of substitution, here is the example:

£1,500 monthly X 8 months worked ‘
12
= £12,000 = R1,000.00 - 13th month pay.
12 ' , ’
There is a service incentive leavs of five days W:_i.thl pay to employees who

has rendered atleast one year of service, and every worker shall be paid his
regular deily wage during regular holiday, where such holiday fells on the employesst
scheduled rest day, he shall be entitled to edditional compensation of at least
50% of his regular wage. .
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Appendix = T
WAGE OADER NO. 6

INCREASING THE STATUTOAY MINIMUM WAGE RATES AND
COBT OF LIVING ALLOWANCES IN THE PRIVATE SECTOR.

Whersas, the recent adjustment in the psso-dollar axchange rate has resulted
in increases in the prices of basic commodities and other goods and services.

Whereas; to enable workers to cope with price increases, it is necassary to
adjust their wages to a lewvel that will ensurs a minimum standard of health, sfficiency
and well being with due regard to snsurs incressed productivity and viability of
businass and industry.

Naw, therefore, I, FERDINAND E. MARCOS, Pr'ssiclsntl of the Fhilippines, by
virture of the authority grented me by Presidential Decree No.1790, do hereby issue
this Wage QOrder.

Section 1. Effective November 1, 1984, the statutory minimum daily wage
rates of workers in the private sector shall be increased by 22,00.

Section 2. Effective November 1, 1984, the mandatory daily living allowance
of workers in the private sector whose basic salary or wage is not more than £1,800.00
a month sh&ll be increased by:

8. ¥3.00 far non-agricultural worksrs;
b. 82,00 Tor plantetion workers; and
c. £1.50 for non-plantation agricultural workers,

Section 3. This order shell not apply to the Following:

8. Household or domestic helpers, including family drivers ard persons
in the persongl service of another. .

b. Workers in business enterprises regularly employing not more than ten
workers with respect to allwances provided herein,

C. Distressed enterprises that are granted full or partial exemptions
or darerment of compliance for a pericd to be detsrmined by the Netional
Wages Council but not to exceed two years from the effectivity of this ordsr

Section 4. All increases in wages ard or gllowances granted by employers -
between June 17, 1984 and the effectivity of this Order shall be credited as compli-
gnce with the minimum wage and allowance edjustments prescribed herein, provided that
where the irncreases are less than the applicable amount provided in this ordsr, the
employer shell pay the differencs. Such increases shall not include enniversary wage
increesses provided in collective bargeining agreemerts unless the agreemsnts
expressly provide otherwisea.

This Section shall not apply to merit wage incressas and those resulting From
the regularization or promotion of emlloyeses.

Sectior:u 5. In lieu of the sllovarces prescribed under this prder, employsrs
may grant wage increases which shall be considered as compliance with this order,
provided the emount is not less than what is required herein.

Section 6. With respect to private educationgl institutions, increases in
Wages grented pursuant to PD 451 and /for collective bergaining agreements oy voluntery
employer prectices may be credited es compliance with the Wage and allewance adjust-
ment prescribed herein, provided that such increases shall have bsen peid on or after

.J:uge 17, 1984 and have not been credited For purposes of compliance with previous wage
orders. '

_ Section 7. Where the application of the minimum wage inerease prescribed
herein results in distortions of the wage structure within an e5tablishment, the employer

ingident to or in conjunction with suc
_manuf ecturing or processing of sugar,

and ‘U’I? union shall negotiate to correct He distortions, .Any dispute arising from
. wage dl;tnrﬁnns shall be resalved through the grievance procedurs under their.
collective bargaining agreement or through conciliation or arbitration,.

In cases where thers is no collsctive agreement or recoghized labor organi-
sation, the employer shall endevour to correct such distortions in consultation with
his workers. Any dispute shall be resolved through conciliation by the appropriate
regionel office of the Ministry of Labour ardEmployment, : If ths dispute remains
unresol ved after conciliation, the same shall be resolved through arbitration by ths
NLRC Arbitration Branch having jurisdiction over the work . place.

Section B. Learrers, apprentices and handicaepped workers shall 'bebsntitled'tc
not less than 75% of the spplicable minimum wage rates. Such workers shall be
entitled, however to the full living allowances provided in this order. .

Section 9. In the case of contrects for construction projects and for security
Janitorial ard similar services, the increases in the mimimum wage and all owacnes rates
af the workers shall bes borne by the principal or client of the construction/servica
contractor and the contracts shall be desmed amsnded eccordingly, subject to the .
provisions of section 3(c) of this order. ' , . o

Section 10. Complaints for non-compliance with this order shell be filed with
the Regional Office of the Ministry of Labour and Employment having jurisdiction over
the place of employment and shall be the subject of enforcement proceedings in
gccordance with Article 128 of the Laebour Code.

section 11. The National Wages Council (MWC} shall promulgate rules and
regulations to implement this Wege Qrder, including guidelines on exemptions.

gection 12. This wage order shall take effect on November -1, 1584.
DONE IN THE CITY OF MANILA, this 26th day of October, 1984.

RULES TMPLEMENTING WAGE ORDER NO.S

Pursuant to the authority wvested in the National Wages G?uncil unr-ier' Section 11
of wage order No.5, the following rules are hereby dlssued for striet compliance by all

concernec. :
CHAPTER I ~ Definition of Terms
section 1. Definition of Terms - As used. in these Rules:-~

g. "grder" means Wage Order N;i 61?; couroil |
" {1." means the Netion ages Cou H . ‘

2. "i;;;g;l'mre" refers to farming in &ll its I?ranches and amang othsr-ij,. o
includes tt:le cul tivation and tillage of the soil, dairying, the pI‘le]UCtan.,thul '\T on,
groving, end harvesting of eny agricultural or horticul turgl commodities, the raising

1)

i it erformed by a farmer or on a fam as an
of Livestack or poultry, o o activlt?’:iming operations, but doss not include the

coconut, absca, tobecco, pineapple or other

Fearm prodgctﬁélantatinn Agricul tural Workers" ar:hthogz ﬁnptzﬁg 12 :1{ Dcpiiinzst;?nwﬁ;‘ch
, n ect _ ;
t-ablishment with an area of more tha Lity o
:‘E‘apr?.g;ét:i‘aie:tam workers. All gther agricul tural workers .shall be consi
@s hon-plantation agricultural workersi
g, "petail Establighment" is ons pri

£, "Service Establishmen s

service to individugls For their own or housshold use; isteored with the Nationsl

g. "Cottage/Handicraft Establishment" is one reg =

Cottage Industries Development Aﬂ“;gg;?

h., "pusiness Enterprise . : cos _ _

; ‘ . . - turing enterprises. ‘ty. Pasay and
includd 1, service and maniuf ec . ila, Quezon City, Fa

uda.ngir.'eli':;:t ;‘ opolitan Manila" covers the cities of Manila, C o8 Pinas, Halabon,

. an Juan
Caloocan end the municipslities of Maﬁgﬁl;iﬁ? dmﬁgg&pi TagLIné and Velenzuela;
Névotas, Pasig, Patercs, Paranacue, !

neipally angéged in the scale of goods ta

to any underteling organized for profit



j. "Minister" means the Minister of Labour end Employment; .
k., "Basic Wege" means all regular remuneration or garnings paid by an employer
to a worker for services rendered on normel working days and hours but deoes not include

cost of living allovances, profit sharing payments, premium paymente“:, 13th man*{:h pay,
and other monetary benefits which are not considered as part of or'.:.ntegr'ated into the
regular salary of the workers on the date the DOrder beceme effective.

CHAPTER TI ~ Minimum Wage

Section 1. Coverage ~ This chapter shall cover ell workers in esstablishments
in the private sector regardless of the number of employsas except;

a. Household or domestic helpers; including family drivers end persons in the
personal service of another

b. Workers of distressed establishments when exempted by the Council.
Section 2. Minimum Wage Rates — Effective November 1, 1984, statutory mindimum
daily wage rates for woriers in the privete sector shall be increased by £2.00. The

minimum daily wage rates therefore shell be as follows:

a. NON-AGRICLL TLRE

Metro Manila #37.00

Qutside Metro Manila ‘ 36,00
b. AGRICULTURE

Plantation 32.00

Non-plantation - 26.00
c. PRIVATE HOSFITALS

Metro Manila ‘ . 37.00

with bed capacity of more than 100 33,00

putside Metro Manila 32.00
d. COTTAGE/HANDICRAFT

Employing more than 30 waorksrs — Metro Manils 27.00

Qutside Metro Manila ‘ 26,00

Employing not mors than 30 workers 25,00

Section 3. Workers Paid by Results ~ ALl workers paid by results shall receive
nat less than the applicahble stetutory minimum wage retes per eight hours worlk a day.
The wage rates of worksrs who ars padi by results may be gstabiished by the
Ministry through:

a. time and motion studies;

hs an agresment betwesen the employer and the collective bargaining agent as
gpproved by the Minister; ' .

c. an agreemant betwsen the employer and its workes eas approved by the
Minister; -

d. consultation with representatives of employer's and workers organisations
in tripartite conferences called by the Minister. '

The rates fixed in eccordance with this section shell apply in the sstablishmen
or industry novered, subject to review. by the Minister from tims to time.

Section 4, Minimum Wage Aates of Speciael Groups of Worlers — The minimum wage
of learners, apprentices end handicapped workers shall in no case start below

75% of the epplicable statutory minimum wage rates.

All reccgnised learnership and spprenticeship egreements entered into
before November 1, 1984, shall be considersd automatically amended by wege order No.&
insofar as their wage clauses ars concerned. '

~ Section 5. Basis of Mirdmum Wage Ratss - The minimum wege rates prescribed
by this order sh&ll be for work of not more than 8 hours a day. '

—
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CHAPTER IIT ~ Cost of living allovance

Section 1. Coverage - This chapter shall cover gll workers i i
rage — This chepter 1=V L wor in tha private
sector r'egarw::lless of their position, desigriation or  stutus, and irrespective of the
method by wgich their wages are paid, including. learners and aepprentices, except:

&. Workers who are receiving a basic salary of more than £1,800.00 p.m.

b. Household or domestic helpers, including family drivers and workers
in the personal service of another; . = L S

¢. Workers in distressed establishments when exempted by the council, . .

d. Workers in businzss enterprises regularly employing not more than
10 worksrs,

Soenioa o - . - . . .

' Section 2. Amount of allowance -~ EFfective Nuvenbef 1, 19821, fHa‘:'m'aﬁcF!;étd.ry o
deily living allowance of workers in the private sector, whose basic sglary or wage is

not more :thqn_£1_,800.00 a month shall be increased by: . L R
a. £3.00 for non-agricultural workers;

b. B2,00 for pientation workers; amd - Lo
‘©. £1.50 for non—plantation agricultural workers.

Workers who are peid a wage plus commission shull be sntitled to the allovance
by the order, provided the wage and commission do not excesd R£%,800,00 p.m,

Section 3. Payments of allgwences - The allowences required by the order shall
be paid in cash together with the :regulaz‘* wage on the customary pay days, ' ‘

Section 4. Special Features of the gllowance -

8. Allowances gratned to workers in complience with the order need not be
consideretd as part of the wage of the workers for purposes of detemmining
overtime and premium pay, fringe bemsfits and premium contributions to.
the State Insurance Fund, Social Security, Medicere, pag—ibig, maternity
pay and private welfare and retirement plans;.

b, In lieu of the glliowances prescribed in the order, amployers mgy grant
wage increases which shall be considered as compliance with the orden,
provided the emount is not less than what is required by the order,

SECTION 6 — Allowance For unworked days

a. All covered workers shell be entitled to their daily living allowance
during the days that they are paid their basic wage evan if urworked.

b. A worker who is on leave of absence but is rec:'aiv%pg employee compensation,
sociel sscurity, of maternity leave benefits in ~Tieu af. wages,_}shal_l’ be
entitled *o the allovarce provided in the ordsr in proportion to such - .
compensation or berefits if the establishment has nu'l‘: ceased cpara?:inns;
provided that such workers shall be paid. the full daily allowance if paid

the full basic wege.

c. The ellovarnce of part~ting workers shall not ba less than the amcunt in
propartion to the time actually,worked.‘ S - . .
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Apperdix TT
Title III
WORKING CONDITIONS FOR SPECTIAL GROUPS OF EMPLOYEES
Chapter I
EMPLOYMENT OF WOMEN

Art. 130 . Nightwork prohibition ~ No wanan, regardless of age, shall be
employed of permitted or suffered to work, with or without compensation:

(a) In any industrial undertaking or branch thereof betwsen ten o'clock in the
moring of the following day; or

(b) In any commerciel or non-industrial underteking or brench thereof, other
than agriculturgl betwesn midnight and six ofclock in the morning of the following
day; or

(c) In any agricultural undertaking at nighttime unless she is given a pericd
of rest of not less than 9 consecutive hours,

Art, 131. Exceptions — The prohibitions prescribed by the preceding Article shall

not epply in any of the following cases:

(a) In cases of actual or impending emergencies ceused by serious eccident,
fire, flood, fyphoon, earthqueke, epidemic or other disesters or calamity, to prevent
loss of life or property, or in cases of force majeure or imminent denger to public
safety;

(b) In case of urgent work to be perfommed on machineries, equipment or
installation, to avoid serious loss which the emloyer would otherwise suffer;

(c) Where the work is necessary to prevent serious loss of perishable goods;

(d) Where the woman employee holds a responsible position of menagerial ar
technicel nature, or where the woman employes has besn engaged to provide health
and welfare ssrvice;

(8) Where the nature of the work requires the marugl skill and dexterity of
women workers and the seme cannot be performed with equel efficiency by male worksrs.

L]

[f‘) Where the women employees are immediate members of the F amnily operating
the establishment or undertaking; and

(g) Unhder other analogous-cases exempted by the Secrstary of Labar in
appropriate regulations,

Art, 13?. Facilities for women - The secrstary of Labor shall sstablish
standards thet will ingure the safety and health of women employses. In appropriate
cases, he shall, by regulations, requirs any employer to;

(a) Provide seats proper for women and permit them to use such seats when they

are free from work and during working hours, provided they can apf th dutiss
in this position without detriment to eff‘ic:‘:ancy. Y perfom thelr

_ (b) To establish separate toilet rooms and lavatories for men and women and
provide atlesst a dressing room for women:

(c) Tu_establish a nursery in a workplace for the benefit of the women
employees thereinh; and

(d) To c'lstel:'mine a?prapr-iata minimum age and other standards for retire—
T?Et or termination in special occupations such as thosg of flight attendents aend the
ike. : '
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Art. 133, Maternity Leave Benefits#— [a) Every empl er chall
pregnant woman employse, wha has rendered an rggng_'egatg sagvz.?ge of :ileggzn; :cc:ni?l‘?:
for the last tweslve months, maternity lesve of atlsast 2 weeks prior to the expec ted
dats of delivery and anether 4 weeks after normal delivery or abortion with full pay
based on her regular or aversge weekly wages, The employer may require from any
woman employee applying for matermity leave the production of a medical certificate
stating that delivery will probably tske plece within two weeks. .

(b} The Maternity leave shall be extended without pay on account of illness

medically certified to ardise out of the pregnancy, delivery, abortion, or miscarriages, which

renders the woman unfit for work, unless she has earned unused leave credits Fraom which
such extended leave maey be charged. ‘

(c) The maternity leave provided in this Article shell be paid by the
employer only for the first 4 deliveries by a woman employee after the effectivity
of this cots.

Art. 134. Family plenning services; incentives for femily planning

(a) Establishments which are required by lew to maintain a clinic or
infirmary shell provide free family planning services to their employees which shall
include, but not limited to the application or use of contreceptive pills and intrau-
terina devices.

(h) In coordination with other agnscies of the government engeged in the
promotion of family planning, the department of labour shall develop and prescribe
incentive honus schemss to encourage family planning among demale workers in any
gstablishmant or enterprise.

Art. 135. Discrimination prohibited -~ No employer shell discriminate against
any woman with respect to terms and conditions of employment on account of her sex.
Equal remuneration shell bs paid to both men and women for work of squal value.

Art. 136, Stipuletion against marraige — It shell bg unlewful for an employer
to require as a condition of employment or for continuation of employment that a woman
employee shall not get married, or to stipulate expressly or tecitly that upon
getting married a woman employee shall bs deemed rasigned or separated, or to actuglly
dismiss, discharge, discriminate or otherwise prejudice a waman employee merely

by reason of her marriaga.

Art. 137. Prohibited acts - (a) It shall be unlewful for any employer.

{1) To deny eny woman employes the henefits provided :E.n this chapter ur-ltu
dischargs any woman emploued by him for the purposs of preventing her from enjoying
any of the benafits providsd under this code;

(2) To discherge such women on eccount of her pregnancy, or while on leave
or in confinement dus to her pregnancy; or

(3) To discharge or refuse the admission of such woman upon returning to
her work for fear that she may again he pregnant.

Any woman who is permitted

. i n waorkers
Art. 138, Classification of certain wome s l!light club, cocktail iounga,

k, with or without campensation, :
;zs::;:ﬁingg ng;r’ol‘ similer establishment, under the efFaczlw.cogtEoltg; gggg:;ary
vision of the émployer for a substantial perdcd of tlﬂBtEtEl glghzx;:én:w ;urpDSes re
of Lebor, shell be considered as an employse of sych estahll
labor and socisl legElation.

Chapter IT

EMPLOYMENT OF MINORS

shall
- child below 15 years of age
(a) N?:ha sole responsibility of his parents

Art. 139, Minimum employeble agé
nterfere with his schogling. -

i der
be employed, except when he warks directly un _
or guErdian: and his employment doss not in nay way 1
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(b) Any person between 15 and 18 years of ags may ba employed for such number
of hours andsuch pericds of the day as determined by the Secretary of Labour in
appropriate regulatians.

{(c) The foregoing provisions shall in no case allow the employment of a
person belaw 18 years of age in an undertaking which is hazardous of deleterious in
nature as determined by the Secretary of Labor, '

Art, 140. Prohibition against child discrimination — No employer shall
disoriminate against any person in respect to terms and conditions of employment on
eccount of his age.
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COLNTRY REFQAT THE PHIL TPRPINES

By:
Datu Nooh T, Jainal, Regional Chairman,
Pambansang Kilusan ng Paggawa-Kilusan TUCP.

1.0 INTRODLIC TION

This paper essentially presents the critical conditions in the different
Plantations” in the Philippines in so far as the plantation workers are concerned.
It underscores the need to respond more seriocusly to their present plight, from
both the government as well as plantation owners! ends, possihly through the
institution of legdl and othar mechenism designed to promote meximum welfare ard
other improvements, It may be emphasized that the bulk of exparted agriculturel
commodities (e.g. coconut products, sugar, among others), that earn for the country
a sizeable amount of needed foreign exchange, come From plantations where such
workers ars employed.

Specificelly, the paper exemines the general status of plantation worlkers
and the prevailing conditions that characterized it, particularly with respect )
to the benefits that should accrus to them. This takes into atcount the multifarious
problams that currently beset these workers which has been consistently pointed out
in an extensive interview process conducted for the purpose. This actually beceme the
basis in the formulation of policy recommendations or specific coursss of action
aimegd at alleviating the working and living conditions of the plantation workers.

2.0 THE WAGE SITUATION

2.1 Analysis of Plantations Wage Pattern and Implications

in monetary terms, wage levels of plantation workers appear to have
been legelly fixed on a more reasonable scale When compared to ordi-
nexry agricul ture warkers which evidently trailed behind by as low as
45%, In a series of wage order issuances, the gross pay of plantation
workers was increased at an average rate of slmost 10% per issuance,

In 1981, it was set at £884.77 which was subsequently reised Four times
in 1583 up to a level of®1,192.00 and thrice in 1984 up to a maximum
anount of21,634.08. The gross pay consists of a basic wage and the
emergency cost of living allowencs(OOLA) as indicated in ths wage
order of the Ministry of Labor and Employment ., It w:-'.ILIIT be noted that
the COLA rate was reduced by 50% in 1984 in favour of an dincresse in the
basic wage. The mowe significantly purported to pull up ths wege

base which is the basis of computing insurence and other benefits.

s, howsver, the level of pay increases above mentioned fell
glgiaihgegiéa inc:r'aaées in basic commodities. While ’chF:x gross pay
wers practically doubled in a span of th::'ee' ysars, the price of {:uasic
goods and services more than tripled during j:he Same ;::ar':h:u:ll.< This
means that the number of basic items that the planta‘hi?ntWOzr‘zr ;lan ;
buy for his femily in 1581 went down by as much as BJ/o owards tzcﬁgar
of 1984. Mearwhile, the health status of their c:h:.%dren in par
is worsening. A large number of them are suff erir:ag From sevsraall
malnutrition. Access to education and u‘ther- services has age]:ye_r‘ Y
gong poor, majority of their houses are of substandeard quality.

i i Faot that the taks huma. pay is
What exscerbated the gituation is the fec e e e te For

lesser by an average of o0% of the gross,

' t (i.e. PAG-IBIG
ired by the Marcos governmen '
iy lgtigtgz::c%g?fquiris ezen more sad to note that 1_2 r;a:::asas,
?:I:m o ments éF wages are reportedly dslayed on & quus?h ta in'Scnme
ity random interview of plantation workers revaal that,

. . -
gggggva\ﬁérkars are illegelly terminated in addition to non-paymen
] ; :
of weges. :
. , sceeds

I L  area e
1.Plantation refers to farm or agricul turel estabf:.(;zs‘l;mant whose
‘Zdahectares with a minimum emptayment of 20 wor .
' ~123~



2.2

2.3

The pervasiveress of poverty as well as the scarcity of alternstive
employment opportunities make the plantation wurker‘s.almnst helpless.to
the exploitation of a number of unscrupulous plantation owners, .U'ﬂ.I.LkE
in a few areas, particularly in Southern Philippines, the situation is
considerably fair whare the workers?! rights and welfare are relatively
taken care of. The overall situation makes them an easy prey to the
insidiousness of insurgent campaigns. Reliable sources indicaets that
gbout 60% of all the plantations were infiltrated.

3.0

Levels of Monthly Minimum Wage and Emergency Cost of Living Allowance
(coLA) of Plantation Workers, 1981-84.

MLE
Wagse
Order No.

Date of
Issuance

Gross

CoLA Pay

Wage

1 3-22-81
e=A: 7-16-83
2B 10.1.83
3-A 11.1.83
3-8 12.1.83
4 5.1.84
5 - 1,100.00 420,00
=) 11.1.84 1,174, 00 510,00

Source: Ministry of Labour and Employment (MOLE)
Region IX, Zamboanga City, Philippines.

p 554,77
587.40
587,40
€20, 00
652, 00

1,011,00

£ 330.00 P
375,00
405,00
495, 00
540,00
£70.00

8s4,77

962.40

992,40
1,115,00
1,192.00
1,281,00
1,520.00
1,684, 00

The implementation of Wage Policies

Thae wage policies of the government generally assumes a protective
task through the legislation of a minimum wage as well as other mea—
sures designed to correct melprecticiss in wage payments. It seeks

to encourange productivity improvements by putting in plece a just and
good working environmant.

Over the yesars, wage policy dirsctions indeed mada an impressive

footing in protecting the workerst interests. However, the extent to
which they were enforced ostensibly fell short of expectation. The
machanism failed to contain and correct the irregularies that followed.
In some instances in the past, cases that are accmi’dingly reported to
authorities end up with damaging consequences for the waorkers, Aside
from a loss of job, the court finds himself at fault for which he

will be penalized more, Hopefully, hawever,wage justice will be

finally reelized under the new administration which now considering

a more radicel, effective and far-resching incentive and other encou-—

raging arrangements. There is & meaningful recognition of the contri-
bution of labor in production.

Wage structure in plantation

Like other industriss, wage lewels in the plantation very from job to
j?b (®.g: weeding, fertilizer application, harvesting, others) depen-
ding on required inputs and conditions with which 8 glven task is
performed. This essentially establishes & sense of feirness and
equitability in the wage structure. Tn bigger plantations that entail
farm supervisors, wage differentigls are mare pronounced by levels of
position. This takes into eccount the physicel and mental effort
raquireq, skills, experience, emount of responsiblility borme, length

of service and even past performance /accomplishments. Tt is, of course,
conditioned by farm performence in terms of productivity and financial

5.0

returns, In smeller plantation, havever, wa i
' _ ge structuring is appa—
ﬁnt]g tighter. It tends to be more oppressive in design most of
e time.

At this point, it is important to note thet' s
: ; mgll plante—.
tions comprise ahout 80% of all plantaticns in the country wh:Fi).c:h

12—

employ about 71% of the plantation warking population estimated at
approximately 2.8 millien in 1924. '

Other legal conditions
3.1 Hours of Work

Legelly a1} plentation workers are required to render work For eight
hours a day. In emergency cases, however, they maybe required

by their employer to work more than the prescribed time, for which
they will be paid the corresponding evertime pay.

3.2 Weekly Rest Pericd

It is the duty of every plantation owner, whethez?uperating on profit
or not, to provide each of his workers a rest period of not less
than 24 consecutive hours after swery six consecutive normel days.

3.3 Holiday, Service Incentive Leawes and Service Charges

Every worker is supposed to be paid his reguler daily wage during
regular holidays which is equivelent to twice his basic pay. 1If he
doaes not rerder service, he will be paid just the same of his regular
basic pay. In the case of specigl holidays, the worker is entitled
to an additional pay of only 30% of his basic pay.

3.4 pther Benefits

In addition to insurance and the like, this includss the payment of
13th month pay or 1/12 of the totel earnings in one year excluding
ellavance and overtime and five days incentive leave with pay for
year of service.

4.0 Women Workers and Youth participation

Tn most plantations, other members of the family of plantatinn worksrs
are tapped in plantation activities especielly during peak periods
(eg. cooking, peckaging for fruits and other deliveries, hervesting,
among other‘s). Thase are women and minors that seek to augment the
meagre family income For survival end other reasons. 5till in most
instances, both the plentation worker and his wife are employsd on

g reguler basis. It may be mentioned at this point that g worker
usually has an average of six children to feed, clothe and educate.

Under the Philippine lavs, minars are actually t.'lD'b alloWec.i to work
with or without compensation. Due to & c:ornpell:l.r.lg necessity, howsver,
this is normally tolerated except in cases of unjust arra:::ggments
where there is an over exploitation. For women, the cundrt:l?n of a
regular employment includes & rast pariod of not 11_955 than nine hggrs,
otherwise she will not be pexrmitted to wnr.‘k sven without compensation.
The women should be given meternity benefits up to four ch;ldrggé

They should ba registered in the socigl sgcur':.ty sysﬁ:em._an mend g::gt
progrems and they should ke sntitled to sick leave allovance a

day allovance.

Conclusion
L e

e plentations is widely characterized by

t of wages and other benefits and unfair
include delaysd payments, underpayments
Trnsurence premiums are

gy even causs his termina-

5.1 The situation in Philippin
malpractices in H;a pa_a[%lmen
tarm of smploymant, gse .
and swven non—payment of wages gnd benefits.

. ]

LISL!all II'D'I: I‘Emit‘bed. A 51mple con [.Jla'.l.l'll: m -

tiOl %Ust Ui W[ iGh are le 2 onh an lllegal basls- The WDI‘kBI‘E are
T

i gvious
left at ths mercy of unscrupulous plantation dvx:lerséua‘;r:m ::: gzurts
tha worker is always bound to lose even 10 g e Paar
l)jfsar‘ié 1ack of finencial resources to back up any comp.a
B

of & lass of job as the primary source of livelihood.



6.0

5.2

5.3

5.4

5.5

The average Family income is generglly inadequate to sustain a
decent lewvel of living. TIn most instances, the traditional warkers
are Forced to borrow From usurious sources just to maintain his
family which, in a way, permanently buries the family in a destitute

condition.

As a result, plantation workers can hardly bear the cost of health,
gducation and other basic serwvices for themselves and their. families.
The general heslth and nutrition condition is way below par.

In large measurs, the Foregoing have subsequently dampened farm
productivity lewels, thersby depressing the already low market per-
formance of a number of crops, i.e. sugar and coconut products,

This does not discount the fact that previous productivity levels
are still relatively lew due to the poor assimilation of technolo-
gicel advances in the production process of most farms, particularly
the small plantations.

The gravity of the overdll condition in Philippine plantations
generally led the workers into an untolerable lewvel of discontent—
ment and desperation. This essentially explains the massive parti-
cipation of the workers in subversive movements,

Rec ommendations

6.1

6.2

6.3

6.4

6.5

6.6

6.7

A more aggressive government intervention that will eddress the pre—
vailing problems in Philippine plantations should be put in place.
The package of progrems arnd services should include the delivery

of basic social amenities, a strict enforcement of plantation-rela-
ted labor lavs and a direct government attention that will carefully
scrutinize the workings of plantation ownerst® management practices.

Workers! union should be organized, preferably federated on a natio-
nal scale, in order to institute a strong bargaining power thereby
reinforeing the protection that the government gives them,

There is a need for additional frings benefits to be accorded to
plantation workers, These should include, emong others, a reasonable
amount of housing and medical allowance.

A c.mntinuing orientation training progrem and application of appro-
priate ‘tt?chnnlogical developments should, whenever possikle, be
pursued in order to institute plantation productivity improvements

More specific studies on plantation operation, particularly with
respect to the continued stutus of plantation worksrs, shuould be
consistently encouraged on an independent and micro basis. An
institutional mechenism need be sstablished For the purpose, i.2.
an efficient information system,

A harmonious and cooperative relationship between the workers and

oWners shall be promoted through persistent govermment intervention
and arbitration, ‘ '

In plantations where the workers are tenants themsglves, a fair
arrengements for the smooth application of the government lLand
reform progrem should be put in plece.
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CQU\!THY REFORT : THE PHILIPPINES

‘ By:
Ms. Diolinda C. Labar,
The National Congress of Unions in the
Sugar Industry of the Philippines.
(NACLSIR)

Lacated south of Taiwan and north of Borneo, the Philippi i

: C s PRines is composed
of ?,100.151511:15 W:'L'th a ;_Jopulatmn of 85 million in an ares of apprnxima‘talypﬂs 026
squarn_a miles, It‘::.s divided into 3 main groups of islands, namely; Luzon, visaye'ls
End M:mdango. While there are several local dialects spoken, depending on the ragion
Tagalog" is the national language.

The Philippines is very wrich in naturel resources. Although th
" _ ‘ . .the countr
exports several minerel products, coconut and sugar .are aml;mg the pgincipal i
agricul tural exports, '

Among the various labor Federations cetering to the sugar

i 4 } i gar Workers, NACUSIP
has ons.of‘ the biggest membership, . NACUSIP was organised on 18-19 August ’1965 ggIthe
then Asian Labor Education Centre of the Univarsity of the Philippines, Diliman
GQuezon City. "

The principal objectivas in fomming NACUSIP, which are reflected in its
Constitution and By-tews, are to promote industry-wide bargaining; standardization of
the wage rates and benefits of sugar workers; undertaks continuing labor and
cooperative education programs; engage in and promote socio-economic undertakings
etc, all designed to improve the general welfars of the sugar industry workers
and their families, as well as to enmcourage the perticipation of its member-unions
in community and nationsl development efforts, NACUSIP membership now approeches
the 200,000 mark out of approximately 450,000 ~ 500,000 suger industry workforce.

NACUSIP actively participated in 1988—69 in the estahblishment of the
Social Amglioration Programe of the Sugar Industry that hes continually created
cash bonuses and funded veried livelihood projects and scholarships for their
children, either through the efforts of their laebor unions or through the programs
of the Sugar Industry Foundation, Inc. (SIFI). NACUSIP has been principally instru-
mental in recently increasing the Social Amelioration Bonuses of the sugar workers
and the establishment of a Death Benefit Progrem which provides a ¥2,500.00 hurigl
assistance to the heirs of a decsased sugar worker.

NACLSIP has also actively participatsd in the various Nationdl Tripartite
Conference in the Sugar Industry, which conferences resulted either in the grant
of additional bensFits to sugar workers or in resolving the problems of the sugar

industry.

In the Philippinss, there are labor legislations aeppliceble to sugar
plantation sector in respect of wage determination ambodied in Wage Qrders 2,3,4,5
& 6 of the Mationsl Wages Council and other labor starderd lews, issued to enablae
workers to cope with inflation generated by the seriss of peso dBVall.Jﬂtll:m in 1983 and
1984, Also specisl legislations have been applied to women warkers in the plan-!:al—
tion sector such as the Labor Code of the Philippines promulgated May 7, 1974 with
Articlss 130 on Nightwork prohibition on enumerated circumstances; l:\rt. 132 -
Facilities for women (e.g. seats, separate tuilet'r'ooms and 1avator.'1es, for men
ard women, and putting up of nurseriss etc.);. Article 133 —‘Mater-n:l.ty lE_aiwe
benefits; Article 134 — Family planning services grr:i inc_:entn.uas for family
planning; Avticle 135 - Prohibition ageinst diserimination.

ar remain in a narrow range of ocoupations end

sority of worlking wom .
The majority d poor working conditions.

sectors, charecterized by low pay an
i i npines especially in the plantat:_i.uns v:rork Ei.l'l
In generet youth in the Phillpp;g jnbspor non~peying "gpprenticeships”

relatl unsiilled routine and low payil Eppre .
t:a?: f’;;..llytc provide edequate training or future employment possibilities
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Yauth in the plantations canmot always cope becasue of less education and
vocatinnal guidance. They are urder-represented in many occupation preferably in the
plantation which .re the shortcoming of education and training systems,

To combat unemploymert, NACUSIP, as one of the big labor federations, has
ectively organised youths in the country and introduced them to various sotio-
economic programs and income generating jobs like: -

1, NACUSIP -~ Tailoring & Dress malking Course sponsored by IFPAAW and DANIDA
which graduated more than 300 yvoung students from January 1982 to the
preseant. ‘

2. Agricultural Skills Training and Dewelopment Program sponhscred by
NACUSIP-TLCP & AAFLI where children of workers are trained and provided
with seed capitel ranging from £6,000.00 to §12,000.00 for the
implementation of their projects.

3. ANAK-NACUSIP - have been organised for the youth to help devalop
themselves and their communities,
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COUNTRY REPORT — SRT LANKA

2 By
Lanka Jathike Estate. Workers thion,

INTRODUCTION

The Socielist Democretic Republic of Sri Lanka earlier called and known as
Ceylon and by'many other names at various intervals was inhabited sven before the yaar
500 B.C. and has a historicel record , which reveals thres vary important sventas,

8, The Indian Epic "Ramayana" describes an invesion of Ceylon by "Rama" thg
North Indian Prince to rescue his wife "Sita" in the ysar 483 B,C.

b, The ather avent is the settlement of Prince "ijaya" and his 700 Frierds
which is described in the "Mshawanse" the Historic Encyolopaedis of our
olden times.

_C. The third event is the introduction of Buddhism py the Great Indian
' Emperor Asoka's son Mehinda in the yser 247 8,C. '

Sri Lanka is predominantly an agricultural country. Major land are undsr
paddy cultivation the staple food being rice. The major expart crops ere tea, rubber,
coconut, tobacco, cinnemon, cocoa, cardamons and grecanut.

THE L ANKA JATHIKA ESTATE WORKERS LNION

This Uhion wes Formed in the year 1958 by His Excellency J.R. Jvayewerdene, orly
with a few members, Today it comprises the lergest number of plantation workers and
the largest plantation trede union in Sri Lanka. )

The sdministrative functions of this union is divided into sevan main Depari-
ments as follovsi-

a. Administrative Department

b, Industrial Relations Depertment
c. Legal AFfeirs Department

d. Workers Education Department

e. Finance Dapartment

f. Gtatistics Department

g. Publication Department

ivi G Pfice in the
The Generdl Secretary conducts the ectivities Frurp the head offj,
Capital City of Sri Lanka, Colombo. The edministration, Finence, Industrial Relations,
Legal, Educational, statistical and publication department functions at head office
under the sectional directors gnd/or' heads of the department. o

antation provirces, and Fifty two
al of ficers and several district end
100 branches in the plantations at

There is nine regions spread in the-pl
districts which ars manned by these nine region
Industrial Relations Officers. There are over 2
grass root level.

PLANTATION

‘“-‘_ .
ari Lanka is only 133186 kilemetres of which over tﬁsuo sqsénl;llgg:rm?:nﬁith
inland water, constructed mostly by the ancient Kings end the gre ® ,

the Financial assistance of various friendly nations.

PANDY
ectares and after the conatruc—

; : i 677 h
Paddy is our prime crap oul tivated in 520,67 s of hectares are coming

tidh of mein dams such as victoria and Kotmalie several
under the plough.

THE MAIN EXPORT CROPS

—
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TEA

Major Foreign exchange earner tea is cultivated in 259,473 hectares and after
the land reform law in 1972 came into operation, around 200,000 hectares are managed
by the two major state owned organisations the Sri Lanka State Plantsation Corporation
and The Janathe Estates Dewelopment Boerd. '

AUBBER

It is followed by rubber in 227,373 hectares.

COCONUT

The third largsst exchangé earner is coconut which is cultivated in 250,464
hectares, The eforesaid plantation corporation (8LSPG) and the Bosrd (JEDB) manages
these plantations,

T0BACCOD

Tobecco 1s cultivated in around 20,000 hectares by private individual Farmers,
mainly for cigarette manufecturs and the Ceylon Tobacco Company purchass these
tobecco end marufacture the export quality for cigarettes end for pipe smokers.

The chewing tobacco is manufectured by private ?armer*s for aur own use.
Similarly ciger a local product of tobecdo smoke, too is manufac tured by our own smell
holders, '

CTNNAMAN

Cinnaman is eultiveted in around 10,000 hectares by individual private
farmers and the bulk of it is exported.

COCOA

Cocoa is cUltivated in 10,000 hectares mainly for the manufecture of chocolate

and only a small quantity is exported now, sfter the Sri Lanka chocolate companies
grg formed in 1970.

CARDAMDN

Cardemon is cultivated mostly in small home gardens in various parts in an
area of around 2000 hectares and it is exported after the local consumption.

ARECANLIT

Arecanut is cultivated as a by crop around the gardens as fence, A survey

conducted by the Sri Lankan Agricultural Department in 196} gives an’ account of
20,000 hectares for this crop.

D THER MINOR EXFORT CROPS

Cloves, pepper, chillies, soya and Spices are cultivated in small scale ard
gfter the locel consumption the belance ere exported to other countries. ! '

HE_FDREST AND TIMBER

- The present govermment under the Minister of l.and Development, and able
guidance of Hon. Gemini Dissanayake the Minister end our Trade Union President, had
stgrtad a major endeavour of re-Foresting the reped jungles. The national forest
which consist 2/3 of the land had been raped in the past seversl years without any
plan for the future and now the country is facing a major water protlem dus to

inadequate rein fall and if no sction is taken the entire country will suffer very
S00n, ' A

Timber which was sglf sufficient earli i : ;
above Factor, ier is now being imported dus to the

=130~

Peper is manufactured in small scale with our own ray materigl. This is g

new Srea and severdl hundreds of hectarses are Plented with papyrus tres in the hill
country, L

THE, LTVING CONDITIONS OF THE PLANTATION WORKERS.

) The plantation workers in Sri Lanka are sither resident or non-resident .
workers. ‘ ' o

Mainly the resident workers -,a;r'e of Indian Origin and the non-resident are
Sri Lanka villagers, ' S S
‘ The living condbions of the plantation warksrs were much worse sarlisy

end it has been improved now. - ' ' o
The Line romms of the oldsn days were "back to back? or barreckd kyps with

one entrace and orne rodm. = There Were tammon latrines and water one or two tapé for

around. .24 rooms or a well ip & common place For uss of drinking and bathing and

domestic purposes, ’

The rooms are highly unhygienic and thers were no ventilation. Most of
these sefs of the line rooms were over one hundred years and are beyond repairs.
Since 1970, steps were taken to re-build these line sets with a cottage type of o
quarters for the estate resident workers. Several foreign nations assisted to
uplift the living conditions of the workers and since 1977 a proper plan was
folloved, Now about 20% of the plantations living conditions have been improved. _
The living conditions of ths workers, providing them with a living room, a varandsh,
a kKitchen and a latrine. Each of these cottages are provided with pipe borne clean
water. But this programme should continue for atleast 5 more yesars to provide all
the living quarters these fasilities. The amount alloted are drastically cut due to
the tea and rubber market prices coming down in the recent past.

The state mrganisa’tioris which had 'e.ta,f-ted to improve the 1living conditions
in the plantations are rather slow or weak or lazy to fulfil the task assigned to them.

On an investigation carried out by our organisation .the LJEWU, we wers able
to witness that the furd glloted are either not used For this purpose or misused.
Most of the buildings are constructed and allowed to deterdiorate. By this act the
entire work hed to be recommissioned on a later date.

Some cottages built for the workers are either given to staff members or used
for other purposes such as stores, shops ete, The authoritiss had not given any heed

to these complaints,

WAGES DETERMINATION

. i i i ined by the
the workers in the plantations wers earlier determined
R lowing £ will indicate how the wages of the plantation workesrs
board, the Formation of trade unions

The wag 3
employers, The following cher i
were determined before the formation of the weges

and after 1977 by the present gqvernman?.

CHART (A) WAGE INDEX NUMBERS

YEAR TEA AND RUBBER ESTATE WABES
FOR MALE WORKERS

YEAR TEA AND RUBBER ESTATE WAGES
FOR MALE WORKERS

Re. Cts Rs. Cts,
‘ 43
.4 19 1982 02.
1940 ot m=e . a8
1941 00.45 J1es 0255
1942 00. 68 : S B8 02, 65
1943 00,73 1986 . .- ‘0'2'55
’ 1967 ' .
1944 00.87 1968 03,01

1945 01.00
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& 01.15 1969 03.01
:gj'? 01.20 1970 03.03
148 01.29 1971 : 03.10
149 01.31 1972 03.22
1950 01.53 1973 03,55
1951 01.90 1974 03. 88
1952 01.92 1975 o, 18
1953 01.95 1976 4,27
1854 01.99 1977 04.33
1955 02.02 1978 4,36
1956 02.08 1979 08. 78
1957 02. 10 1980 029, 21
1958 02.43 1981 16. 18
1959 02.43 ‘ 1982 - 18.42
19680 02.43 1983 16,48
1961 02.40 1984 up to March  18.01

1984 on April 23.75

The wages for the plantation workers are paid on a daily rate the days
they report for work only.

The above chart (A) will inlicats that in the pre independence era the
workers were paid only in cents and not Rupees.

The plantation trade unions agitated for bestter wages from their inceptions
and in 1941 by ths Ordinance No.27 of 1941 the Wages Board were formed legally., But
aven then the plantation workers were paid only minimum wage. The disparity
between the male and female workers continued up to April, 1984,

We are proud to mention that our Lnion the LJEWU was afle to gst equal weages
for men and women in the year 1984 after a discussion with His Excellency the
President who is also the Minmister for the Sri Lankan Flantation Menagement Corpora-
tion the SLSPC and the Boerd the JEDB., Our Union is still in the procass of obtaining

a living wage forthe plantation workers which will consist of .the following components:

a. The minimum wage
k. The cost of living
c. The price wage supplement

A committes headed by the Minister of Labour is sitting with the major
plantation trade unions and the plantation management agencies. The wages aere deter—
mined by the tripartite body today comprising squal number of employer represen—
tatives, employees repressntatives and the govermment representeatives.

Annual increments are not given to plaﬁtatinn workers but the wages very due
to the change in the cost of living index. : )

The bonus is peid annually for attendance based on the following two
systems. The annuel bonus and the attendance bonus.,

CHART 'Ct !

Annual Bonus for a plantation workers

p to 71 days Nil Lb to & days Nil

72 to 143 days 4 days wages 66 to 131 days 4 days wages
144 to 215 days 8 days wages 132 to 197 days 8 days wages
216 to 287 days 12 days wages 198 to 293 days 12 days wages
288 to  over days 17 days wagaes 214 ahd over 17 days wages

ATTENDANCE SONUS FOR A PLANTATION WDRKER

If 85% of the days work offered
Over 75% up to 85% of the days work offered
Less than 75% of the days work offered

= 2} days wages
= 12 days wages
= Nil

The weges are determined by the Wages Board. At present there re oer 4

EDB_PLANTATIONS THE FOLLOWTNG WAGES EﬁHDS ARE_FINCTIONING
) _——_—_-_--_"_-""u

A. Beedi Manufacturing Trads ) Local tobacco for smoking
b. Cigar Mamufacturing Trag ) Local tobacto For smoking
C. Clnnamon Trade . . S

d. Gocoa, Cardamon, and e
e. Coconut growing Trads, -
F. Coconut manufeas turing - trade ‘

g Coir mattress and bristls ibre export trate,
h.- Rubber. export trade. -. ST '
i, Rubber growing and manufasturing trade.

J« Tea export trade, S !

kK. Tea grawing and manufacturing trade.

1. Tobbaco trade, . S X

prer growing and Manufacturing Trada,

[

WOMEN WORKEFS

) The plantation women workers are a lot suffering in silence sirce the incep~
tion.  Though €0% of the workforce in plantations are women ehd most of them do more
than 8 hours work a day upto April 1584, they were paid lesser wages than the men.

" The Following table will show the discrepancy in payment of wages for men,
women and children in the plantations, :

WAGES FOR TEA AND RUBBER PLANTATION WORKERS -

MARCH 1584 P
WhACH 1904 B As.Cts,
Tea Flentation B T 18:0

- child worker 14,68
Rubber Plantation Male workers 19.76

Female worker 16,93
" child worker 16,35

IN APRIL 1984 — AFTER THE LJEWU GOT EQUAL WAGES

Tea Plantation ’ Male worker 23.75
Femegle worker 23.75
Child worker 20.21

Auidher Plantation : ~Male warker 23.90
'Female worker 23.90
Child worker 20.36

The other area is Maternity Benefits payments for the plantation workers.

The Bhop and Office employees are given 3 months paid leave as maternity
benefits but the plantation women were given either. :

. 6/7 of 42 days wages as ordinary benefits or ‘ ) .
E. 4;‘? of 42 days wages as alternative benefits under the Maternity Benefits

Ordinance.

Now this lew is amerded to provide for;

a. 6/7 of 8 days wages for the st and sscond confinement as grdinary

. d } e L3
b f%ai;r}t;aagays wages for the 1st and second continement as alternative

benefits and additional children the older schem«;\ is folloved.
‘;‘
THE YOUTH \

" .
Here too the wage structure differs. The youth is callyf a child worker

; " r women™
and up to 18 years he/she is paid a lesser wages than men o \,‘\‘.
=733
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HEALTH, SAFETY, HOUSING AND EDLCATION

The plantation workers health is looked after by the plantation authorities.
There are difference in the health care between the ordinary citizen and a plantation
worker. Tha plantation hospitals, maternity wards and the dispensaries are manned
by semi qualified medical personnels celled the estate medical assistants, The
Government approve these personnels to treat the plantation warkers /their children
end dependents only. An spproved esstate medical assistant could treat the estats
population only unti he is employed in an estate. For this the Government grants an
approval , but the day he leaves the plantation he is de barred from treating any one
as the approval is only for treating the plantation workers.

The safety of the plantation worker is not properly secured. They are
exposed to dangers in the warking places eithar in the fields, factory or nursary etc,

EDUCATION
vl ————

The plantation education system too was similar to the health system upto
1974. They had semi qualified tsachers for plantation schools in comparison to the
teachers in the fBovernment Education Department or private owned, approved schools,

Bince 1974, this system changed due to all the plantation schopls being
absorbed by the education department and these semi qualified teachers have bsen
repleced with fully qualified teachers,

The standerd of -education needs to be improved.

APPLICATION AND CONTROL _OF PESTICIDES

Since 1960, the plantations used more chemicals than before.

More weedicides are used in the plantations and equally the insecticides
are sprayed. The workers are not protected from these spray nor the men at.waork are
given the necessary guard, to cover themselves, with when at work, Severel new
diseasses and damages to the vision are noticible in the plantations.. The dangerous
chemicals are just Sprayed without proper supervision., ‘

CONCLUSTION

In the plantations the living conditions, wages benefits to women workers
and future improvement to youth in hegl th, sports, housing, education, safsty and
the other fields such as security of emplayment, monthly wages, promotional opportunity
and eguel treatment with the other citizens should come in the near futurs as the:
youth are frustrated. The plantation trade unions showld form a Joint committes
to fight these issuss without getting themselves divided For their own benefita.

0n the other hand the producing nationé should form into & Jjoint front

and demand better returns fopr their trops rather than ellowing the middle man to
monopolise the trade,

. If the producing nations Could join hands and dema
_ . nd better deal, they will
b:::; able to up-light tlje p’.!.antat:.nn working class from theip present c:nnd:i.{:inns artd
give them better facilitiss as enjoyed by the workers in the other sectors.

Let us Unite. Long Live The Workerst Solidarity,
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COWNTRY AEFDRT: SAT LANKA

By:
K, Sathasivam, Ceylon Workerst Gongress,

In Sri Lanka the major economy is the Tea, Rubber and coconut and these
products are bringing owver 80% of the foreign exchange to our courtry,

Tea is grown in the up country and rubber and coconut are grown in the
lov Country. In the plantations there arg about 7,00,000 enployed persons and
majority of the plantations workers are of Tndian Origin, who came from the
Southern part of India when this country was ruled by the British. When these
people came From India, the Central Province of this country was a big jungle
but with the herd work and sescrifice of Indian workers this central province
was cultivated with Tea. Since them tea bscams the major product of Sri Lanka.

The plantation werkers wha were brought by the colonigl masters through
the so celled Head Kanganies were employed in various tea estates and there ars
historical back ground for thess workers. Thay were employed in tea estates
as daily paid worksrs and they were paid very lew Wwagas till 1984 by the colonisdl

- masters as well as by the Government of Sri Lanka who are the present owners of

tea estates,

In the sarly days, the plantation workers daily wage was just 25 cents per
day and there was a child rats as well, also there wers differentisl in the wage
rates between men and women. In the beginning of plantation history the workers
were allocated with barack line systems which  still exists even after
200 years. There were no propar working end living conditions in the past.

As regards the living conditions, the plantation workers are still
living in barack lines which wers built more than 150 years ago. As per the
Indian Labour Ordinance there are certain provisions in the Lew with regard
to the Health conditions of tha workers, but those provisions are n?t in forcea.
Two working members and their two children or mors were allocated with single
line room its extent is 10 x 8 and thare is no proper sanitation and ventilation
and as a result the plantation workers ars subject to fall, .*!.ntc: many kind of
disease and these conditions led to serious heslth hazards :r.n.ths past., Also
there were no proper facilities, community bathing E:entr‘e, child care centrs _
ete, in tha beginning of the history of the plantetion workers, although there is

provision in the lew.

iti Kers commence their work
s regards working conditions, tha pf.Lantat'lon wor
in the ee?-l'y mgming and complete their work in the evening at about 5.00 p.m, and
the men worksrs ars employed from morning till 2.00 p.m.

the plentation, 95% of the workers are orgenised by Trade Unions and
5% are un-I-Qrganiged labour force. The Trads Unions entered ingnththecglgl;:atlﬂnﬁ
in 1939 and the first plantations Trede Union was tl:!e SE c# 91 taEPrirzs M
Tndian Congress which was introduced in the plantation by :_ : Irigins and this
f Incdia the Hon. Jawsharlal Nehru for the welfare crr“the.:[ntaa " ngr- e o
Uhion was later named as "CEYLON WORKERS CONGRESS' whish is the O o th
in Sri Lanka consisting of 500,000 members in the plantat:dmn ti:?;l Ogeuelopmant

hig of Hon. S. Thondamen, the Minister of lfiural Tndus et

| Saderanip ernment. AFter the Trade Unions got involved in
in the rd Lenian B there were lot of significant changes in the

tivitiss
gliE?ﬁatignwﬂgﬁslgscgiditinns I;F the prantations workers. After many struggles
vihg ;

ignifi ad
by the plantatiocn workers the Following significant achievements were mede
by our Trads Unions) :

by the Govarnment.

i ised
1. The sstates were nationglise thy working conditions.

it i | b ack 1in55
Centr‘ES adsquata ITlEd ical iﬂCilltlBS; deBI‘nlza‘biDn D’F ar ]
cara ) '

i onable emount of latrines. _ .
EJUFFiCient wﬁtzr :zzavicg:éeg?aznnual holiday wages, attendence bonus, Employee
4, Wage increments, ‘

ouart:'les, extra rate sic. 1o



5. 6 days work in a week, reasonable task, free feedings upto 12 years, free
education, modern schools etoc.

Tha tea plantation was nationelized by the Government in'19‘75 and since'a
then there were lot of improvements as well as lot of negligence in the plantation
sector.

Improvements: Living and working conditions were improved to s certain extent.
fegligence: Mis-management in certain sstates. Neglecting productive tea area.

The plantation workers are employed as daily paid workers and their wage
increment is being decided by the wages Board which is formed by lew by the Minister
of Labour and this wages board corsists members from the Trade Unions, from the
Employers and from the Government, but this wages Board in our country is not
functioning after the year 1984 for the plantetion sector where the plantaticn
workers went on 10 days strike for their wage increment and equal wage under the
leedership of Mr. S. Thondaman, the Presidant of Ceylon Workers Congress and
achieved equel wages and 6 days work in a week.

The present basic wage for the men and women is 23/78 and for the
children is Rs.20/77.

Living allovance and other special allowances are considered by the
Government according to the cost of living of the country from time to
time. Certain categury of workers are paid over time and special

rate for special work such as supervisory Kangany, Fectory Pruning,
line sweeping and chemical spraying aend these rates are not

covered by law.

There is no procedure of giving annuel ircrements to the plantation
workers but all the increments are achiswved through annual increments as such.

There was wage differenciation between men, women and child for equal
work till April, 1984 but after the 10 days struggle of the plantation workers they
were given equal wages and there is only a differencisl in the child wages who are
employed at the age of 1.

The plantation workers are paid with the following bonus and incentive

1. Annual Holiday wages; for 17 days, 12 days, 8 days and 4 days, This is
being celculated ascording to the provisions of the wages Boerd grdinance.

2. Attendance Bonus — This is being calculgted according to the
number of days a worker has worked in a year. i.e, for 75% 12 days wages and Far
85% and above 24 days wages.

3. Mater'nity benefits: 72 days wages are paid for the first and
second child and 36 days wages for the 3rd and the above,

4, Extra ratss, over time and over paundage rgte.

In the tea plantation the specizl problem concerning, women workers 'ars
the working hours and norm. .

&) As far as the working hours concerned, the women workers are working
8 hours including their Lunch break, but the men ars working only
§ haurs in the plantation. Women commence their work gt 7.30 a.m. and
complete their work at 4.30 p.m. and glso there are less intervals
For tea bresk and to feeding their infants,

b) Nerm: Although women warkers have to work 8 hours, the estate menagements
are very strict' in the norm, the norm is vari able eccording to the crops

and this some times creates problems in the plantations and sstates
to estates the norm is different and as a rasult the women workers
Who are employed to pluck the tea leaves ars deprived of their extra
eamings such as over poundage rate,
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In the plantation the youth un—smployment has become & major issue at present

a5 most of the plantations youths who had been working in the various perts of the
Island hed returned to the tea plentations are are seeking emplaymant in tha taa
industry, It is a problem to solve this dispute as the management has to offer

5 days work in a week and also'the Indian repatriates who have their Indian
citizenship under the Srima Shasthri Pect continue to live in the plantations dus
to the non-availability of ferry services between 5ri Lanka and Indie s a result
of the preveiling ethnic problem of this country. Another resson fop the
un—employment is that the Goverrment is greduelly taking over tha tea lands. and
converting: as rural areass for resettlement of the citizens of this country and also
for growing timber and other alternative food products.

The Government 'de;jar'tmsnts incharge of the application and cunﬁﬁul af
pesticides in the plantation industry give necessary advice and guidelines to
the plantation workers with regerd to the use and epplication of pesticidas.

We as the major trade union in the plantation industry, have to play a
vital role to over come the above problems end, to a certain extent, we have
achieved our goals to over come the saild problems. Presently, we are in the
process of negotiations with the Government as regards the working hours end the
norm set out for the women workers in the Plantation industry.

With regard to youth un-employment wa have started our own technical
institute in collaboration with the 1.0 .end the Jepanese Trede Union to create
more employment for the youths in skill work without meking them to wait For
employment in the plantation sector end elso through negotiations we are
Finding employment to the youths in the plantation industry.
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CONTRY REPORT - TATWAN R.0.C.

By:
plantation Workers' Committes of the Republic of China.

The_neture_of plentation industry in Taiwen Province of the R.0.C.

he Island of Taiwan lies in the subtropicel zone with it temperate climate
and mountains. It is endewed by nature for the growing of a number of crops.

gver the last 40 years, sugar was regerded as the mainstay of Teiwan's economy,
sugarcane plantations were owned by the Taisugar, state-owned enterprise. Besides,
forest in Taiwan has since focussed on the conservation of forest resources, Taiwan
Forest Bureau has managed the national forested land as possible, to protect forest and
mountains. Therefors, Taisugar and Taiwan Forest Bursau conscientiously carry out their
duties to both plantation's employees (selaried workers) through their trede union
in order to improve the labolr welfare and help the workers solve their problems,

Rica and the other cash crops are grown by privately owned farms. Farmers
are free to plant they wish, besides their farm work they often take part in the
plantation work as their part-time job. Taisugar and Taiwen Forest Bureau contract
the plantation work to Labor Cooperative society who shell be liashle for the
responsibilities and teke care of these part-times wages workers.

The total Labour Force

According to the data releassd by the end of April 1985, the population in
Teiwan erea is just over 19 millions. The labor Force (labor participation r*ata)
is 60% Among them, 1,827,500 parsons are the members of Chinese Federation of Labor,

The size of the plantation workers are:
a. fccarding to Crops:
Sugarcans and pasturs plantations - 7,251 persons
Forestry plantations - 4,260 persons
b, Accarding to sex: ‘
Male workers - 10,73 perspns
Female workers -~ 786 persons

The_special labor legislation

) To provide minimum standerds of labor conditions, protect workers rights and
:m’cena?.t, strengthen labor management relationship, and to promote social and
gconomic development, the labor standerds Lew (LsL) of ROC was enected. The LSl waS
promulgated on August 1, 1984 by the Ministry of Tnterior of ROC. Under the old
regulation only selaried workers of sgriculture and forest plantation are included.s

By this time, the LSL shall be applicable to wages workers, So, there is no need
to change or modify. !

Minimum (basic) wages is determined - inistr
of Interior at the ant_-gal level). ined by campetent authority (ths ministry

8« The Minimum Wage determinsd eccording ta:

1, National economy condition

2. Whole sale price of commodities
3. GWP

4. Labor Produc tivi ty
5. The payment under employers
6, Income gnd disbursqment of labor family

The Wage Board /Commi tttes:

3

labor mani;!;;er?‘tng;: the LsL s,lpplerpantary Provisions, a business entity shall conver®
. erence to coordinate the relationship and promote coopsration
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between management and labkor as well a8 to ircrease labor work efficiency,
The minimum wage is effective in any line of business ioluding the plantati
The current minimum wage ,ié‘.Ntsé-S,"ISD/l manth

ORGANISATION QF LABOLR

12,000 persons of both Taisugar. end Forest Burseu salaried workers are
hurdred per cent organized in Laber Uhions. Most. wages workers ars independent
farmers temporarily hired by employers as their part—time Jab imclucing hourly, dally
monthly or piece work basis. . They are graduelly arganizeddin |abaor Cooperative
Society sinee this organisation was Formed after the promulgation of the LSL on
August 1, 15984. : L : I ! SR

CONGERNING THE SALARTED WORKERS: .

Taisugar and Forest Bureau are keenly concernad with the welfare of their.
enployees, providing them end their depesndents with medical ceara, life insurance
protection, retirement pensions, compensation For disablement and death on duty, ad-~
vanced stuydies, recreation, and so on, to stimulate them to put in every affort to
advance the sugar industry end forest reservation in Taiwan as a whole.

CONCEANING THE WAGES WORKERS: N

Labor Cooperative Society shall hs liable for the responsibilities of the
LSL endowed to workers. Besides, the government took a number of measurs, to impla-
ment various projects, to boost the incoms of indepsndent farmers as well as
the farmers took part in the plantations work with temporary, speciel or seasondl
labor contracts or non contrect.

SPECIFIC PROBLEMS CDNGEHNING YOUTH EDLUCATION AND EMPLOYMENT:

Labnﬁ education and specific training are also provided to meeturgent busi-
ness requirement end employes's recreation by both workers® unions from time to +time.

At present, the rursl youth development progremme stresses the importance
of providing farm youths with intensive professionel trelning end assisting them in
starting their own business end bettering thelr farm management. It further promoteo
participation in proper recreational ectivities, the establishement.of 4-H club
members enters the organisation of cemping and other swvents for 4-H club members.
In any event, the progrem is designed by local farmer Associations to enable farm

youths to learn by doing and to work by learning.

THE EXTENT OF LNEMPLOYMENT AMONG THE YOUTH:
. 1 1
‘ i i ted to undergo e major change.
In the mid 1960's the nation's econamy s1_:ar ‘
Industry and commerce advanced tremendously. Agriculture began to face the problem
of labor shortages, so thers is no unemployment problem among the ryral ):rnuth.

SUGGESTED ISSUE_FOR DISCUSSION AT THE SEMINAR:

ain ‘ - the future
airming program to Tarm youths? Because f
agricul ture and rural developrent will have to depend.on.a large pool 01’ nutzziaggﬁ:gl
wh havé received modern training and are willing to engage in agr
erations o d old farmers and workers upon their retiremant, thershy

gperations and to succee :
infusing new blocd into the agricultural labor force.

How to intmduce the tr
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COUNTRY REPORT: THAILAND

By:
Prasan Chuerput, ‘
Secretary, Rubber Plantation Trade Union.

GENERAL _DESCRIPTION OF PLANTATIONS:

1. Palm oll plantation - Mostly cultiveted in some Southern Provinces such as
Krabi Trang, Suratthini, Satun and Chumphon. Palm at plantations with an averege
area of about 100 Rais (40 ac'r'es) and over sums up to 6%; an average area between
50 — 100 Rais (20 —~ 40 acres) less than 50 Reis (20 acres) consists of about 25%,

2. Aubber plantations - Almost gll of the rubber plantations are cultivated
in the Southern Provinces of Thailand; but thers are some in the Eastern and Narth-
eastern Provinces. There are 95% state ovned. The private owned ones can be
divided into three groups. Plantations with an average area greater than 500 Rais
(200 acr-as) are ewned and managed by private companies; put farms which consists of
less than 100 Rais (40 acres) balong to farmars with capability,

3. Coffes plantations - These are cultivated with about 10% of cultivated area
in Southern part of Thailand.

4, Tea plantations - The data are un-available in South Thailand. EBut thers
gre lots of plantations in some Northern Provinces.

5, Bugar cane plantations - Mostly cultivated in some central and North~
Eastern area about 40% of sugar cane plentations are mutuslly funded and run by
the Federstion of the Sugar Cane Plantations,

LAHDUR FORCES IN THAILAND: Thers are about 33.2 million warkers

&. About 7 million workers enter agricultural plantations,the other consists
of workers in state owned enterprises; but there are millions of workers work in
smell private owned enterprises.

7 There are unaveilable data concerning snterprises with workers about
500 workers and overn,

8. There is no exect law to protect workers in agricul tural plantation
especially minimum wage however, agricultural pPlantation workers san have
hospital fee and compensatZon money. N

. There are no amendment to enect laws which can protect agricultursl workers.

10. There is a tripartite committee to fix and declare minimum wags. The
Tripartite consists of 3 repressntatives of the employers, 3 representatives of the
Government and this group is presided by a High rank official,

1. There is a tripartite to fix the minimum wage.
committee of the agricultural workers.
workers to do incentive or piece work,

Howewver, there's not a
In some cases employers like to employ

; The follawing are details of the minimum wege:
According to the regulations of the Interior Ministry No.15, these requlations,ere

enforced in the field of agricul tural plantations, i.s. cultivation, Fishery,
Forestry and so on; Qther workers declared by the Interior Ministry.

MINIMUM WAGE:

12, 70 B/day (in the year 1986)

. in Bangkok Metropeli buri
Prathumthani, Samutsakhon Nabhonpatho polis, Semutprakan, Noutha

m, Ranong, Phangga and Phuket,

G6f/day in Chonburi, Seraburi, Nukhonvatchasima and Chiangmed.

59ﬂ)‘day in the other provices

About 0.01% of agricul tural Plantation workers can organise their traede unions.
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13. The rub i .
in 1983, ubber plantation trede union had reached Some collective agresments

4, There are both state mwned and private owned rubber plantations,

15. Employers don't pay any heed for agricultural i i

. plantation workers in problems
cuncer‘n:!.ng welfare, health, education and safety during warking hours, The HSbbar'
Plantation Trade Union had put in a claim that the employers should have

) to prepare
bus for children of the workers., gut in case of education which was sponsored gy
IFPAAN the employer had done nothing to help the workers,

16. In Thailand, the youths both illiterate or well educated ara facing a

dif‘f‘ict:llt problem of uremployment. The estimate deta said 50% of them are jokless.
Mearwhile the Government can do nothing to help reducing this problem

7. The Rubber Plantation Trade Union wishes the seminarists to emphasise the
Following problems such as: the youth and how to reduce their problems, how to
prevent unemployment, how to orgamise some more agricultural plantation workers
trade union. And finally, the rubber plantation trade union wish to exchangs
data so as to help enable the goverrment to upgrede plantation workers.

LACR LN )
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