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PART II-COUNTRY REPORTS



C87-750

| ‘Replies to the questionnaire on FTZs

Question 1 : GENERAL INFORMATION

a.

Names of FIZs in operation
Names of FTZs under construction
Names of FTZs under planning

(1) Names of companies, (2) Major product, (3) Location
(4) Coﬁntriés of origin (parent coﬁpanies),'(S) Number
of loéal and foreign emplbyees by sex and (6) Ratio of
foreign and local capital participation in our sector

of industries (textile, garments, shoe & leather)

Which of the companies listed in d. above are organized

and what is the number of unionized workers by factory?

.

Number of companies and workers engaged in other

. industries in the FTZs

How many of the companies involved in other industries
are organized and what is the total number of unionized

workers 7

Generally épeakihg, a;e the factories in our sector of
industries in the FTZs using more modern‘méchinery
compared with the ones used by similar factories outside
the FIZs 7 o
What are your union's views on the foreign companies'
labour policies and business conduct in the FTZ2s

operating in your country ?

What specific information does your union need on the

foreign companies operating in the FIZs ?

17

21

24

26

28

31



kl

Any law or policy on the FTZs companies in your country
which provides for the eventual increase of local capital
participation in proportion to the reduction of foreign

capital ?

What is your Govermnment's policy on foreign staff

working in the FTZs ?

Question 2 : UNION ACTIVITIES in the FTZs

€.

Can union organizers enter the FTZs freely and also

undertake organizing projects ?

Do you expect any criminal charges to be faced by your
union organizers while engaged in union activities in
the FIZs ? |

If not, state the legal protection enjoyed by trade
union organizers while engaged in union activities
in the FTZs.

What is your union's view on the possibility of
organizing the workers and enhancing your union

activities in each FTZ ?

Does your union wish to organize workers in the FTis

in cooperation with international organisations ?

How does your union want ITGLWF-ARO to assist your

union in the organizing work ?

Is your union prepared to undertake joint organizing

campaigns in the FTZs with other trade unions in your
country ?

What is your National Centre's policy on FIZs, if any ?

13

35

37

40

42

45

49

49

51

i. What kind of cooperation can your union expect from
your National Centre in your organizing work in the

F1Zs ? (For example, finance, organizers, etc.)

j. State the major obstacles that would confront your

union in its organizing work in each FTZ ?
guestion 3 : TERMS AND CONDITIONS OF EMPLOYMENT in the FTZs
A. Comparative Study in our Sector of Industries
B. General Employment Situation
a. Do unorganized workers in the FTZs have any right
of consultation with management on matters concerning
their terms and conditions of employment including
industrial health and safety ?
b. In the event of a dismissal what are the avenues

available to an unorganized worker in the FIZs to

seek redress ?

c. How does his position differ from that of an unor-
ganized worker outside the FTZs ? (legally and/or
in practice)

d. Give an example each of an actual trade dispute
involving organized and unorganized workers in the
Fils.

e. What was the nature of the dispute ?

f. How were the disputes settled ? (by both parties or

the intervention of a third party ?)

g. In your view in whose favour were the disputes settled ?

55

57

72

75

77

79

81

83



h. Who among the foreign investors offer the best terms
and conditions of employment to their employees in the
FTZs ! Present your list , by country, in the descending

order. 87
i. Which foreign investors have the best industrial
relations with their employees ? Present your list,

by country, in the descending order. : 89

j. State your view on the relations between the foreign

staff and the local employees in the FTZs. 91
Question 4 : LEGAL ASPECTS

a. List the governmental incentives enjoyed by investors

(employers) in the FTZs. 93

b, Do employees in the FTZs have the legal right to organize

themselves into trade unions ? 98
c. Do they have the legal right to bargain ? 100

d. Do they have the legal right to strike in support of
their demands ? L 102

e. Are there any legal restrictions in obtaining
information on the operations of companies in

the FTZs 17 ' 104

India

Indonesia

Korea

Malaysia

Pakistan

Philippines

Republic of China

Sri Lanka

Thailand

EXCHANGE RATES
1 Usg = 9.90
1 US§ = 697.00
1 Usg = 750.00
I Usg = 2.27
1USg = 12.80
1 Usg = 9.55
1 USg = 39.80
1UsS§ = 22.00
1 usp = 22,40

Indian Rupees

Indonesian Rupiahs

Wons

M§

Pakistan Rupees

Pesos

NT$

Sri Lanka Rupees

Bahts

Source : Far Eastern Economic Review - 2Ist Feb, 1983



Name of FTZs in operation

INDIA

National Labour Orgapisation (N.L.0.)

Kandla Free Trade Zone

Gandhidham (Kutch) 370 230 India

INDONESIA

SERBITSI —~ GASBILINDO

Bonded Warehouse Indonesia (B.W.I.) Jakarta

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

1. Masan FTZ
2, Iri FTZ

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

1. Prai Free Trade Zone
2. Bayan Lepas Free Trade Zone

3. Pulau Jerejak Free Trade Zone

MALAYSTA

Selangor & Federal Territory Textile & Garment Industries Employees

Union

I. U/u Kelang Free Trade Zone (Selangor)

2. Sungei Way Free Trade Zone (Selangor)



REPUBLIC OF CHINA : I-b. Names of FTZs under construction

Republic of China Textile Workers' Committee

. . ' PPINES
Taichung Export Processing Zone PHILIPPINES

Kaohsiung Export Processing Zone

National Union of Cordage, Garment and Textiles (COGTEX)
Nantze Export Processing Zone ‘ ' .

Cavite EPZ - Rosaric, Cavite
PHILIPPINES

PARISTAN
National Union of Cordage, Garment and Textiles (COGTEX)

All Pakistan Federation of Trade Unions (APFTU)

Bataan Export Processing Zone - Mariveles, Bataan _
Mactan Export Processing Zone — Mactan, Lapu-lapu City i 1. Free Trade Zone in Karachi

Baguio City Export Processing Zone - Baguio City ‘ 2. Free Trade Zone in Lahore
Batangas Special Zone - Tabangao- Batangas

JOHOR - MALAYSIA

Johor Textile and Garment Workers Union

Senai Free Trade Zone

PAKISTAN ;

All Pakistan Federation of Trade Unions (APFTU)

Not available,

SRI LANKA™

Ceylon Mercantile Union

Katunayake FTZ :




i

n

H

4

1e303 pueid

8961
7€S1 vEY
06 <1
- 0z
A 8
0¢ ¢zl

juasaid Je paseld
g 0t
S ol
0s S¢
1Y A §¢C
0s1 ot
0501 06
0s 0¢

Juasaid e pesold

H

L]

11}

113

113

i

H n MN ON 11 [}

m 1" g 01 T u

1 " ¢l Y n n

i " 01 g " u

5 n 0l z u ‘ u
1 (eTpUl) =uU0Z
®3TdE0 1BD0T %00l TIN gl S ETIPUT 8peL) @9dy EBIPUEY]
uo12edIdIlaRg sesioTdmy sejewed SSTEW UI3TI0 IO (sZld 30 sauey)

Te3tde) TEDO7] uzi2103 JO sovioTduy TEOOT saTa3UnO0OD UoTIEIO]
pue u8tsaog *ON T®BlOL

30 otaey

s399Yg pog USUTT] STeuUOIIRUISIUI TBUSIA (61

syadapn usooM *pIT (1) siyedie) usyoy (8!

" uoraeI0odioo) ARV (L1

SIUSUWARY P2IITUY sSutaaTuy ated LBH (91

sIoAOTINg ZeapM 3ITuy “PIT (d) aTmy edeveq (Gl

TIIH @1T3X3] nuwysTp (1
nesang xoTdwml

m
sOTaqed HITs 3IaV Teuvot3zeua=lul (gl
n "xs1dwy IPPV (21
i "P37T SOTTIXAL ATABURR (11
staxeddy eatyg (0Ol

*P3T S, 0ITIH (6
sToaeddy T1ppvy ﬁmﬂ
sjuemiey “¥°d (L

syeaeddy 1eoxd (9

s3io0dxyg eiesdy (¢
Laeproaquy 31y UIspoR (¥
n

TeuoTaeuiaUY BUOR (€

sIaptoiqui IIeH WO (2

y3iold SIsproiquy
uo AIBpPTOIqUH 31y TeUOI3BUILIUT (]
jonpoag 1oleR satueduo)
Jo sameN

("0°1T1"N) uorieSTUERZI() ANOGERT] TRUOTJIEBN

VIONI

Names of FTZs under planning

I-c.

MALAYSIA

Selangor & Federal Territory‘Textile & Garment Industries Employees

Union

Qg
£ &
3 3
o
w Qo
o=
ST
o
4 =
m o
- @
[ ]
> o
o]
N
> 0
[=T. ]
[3+}
mt
a
o =
H W
Yy
0
L I =1
- O
L0 -
L B
- m
el el
o =
» oo
aM.An
& o -
o] w
= 2 3
55 3
g P
W o!m
[ |
E
[ 1] =1
a g 2
= — o
=M b

* (I3Yy3e9] ¥ "OUS

‘sjusmied ‘o1T3IX23)

S®TAISTPUT JO I0]DF INO Ul uolledrsrized Jelrdes [ed0] pue
ud1a103 Jo orawY (9) pue x3s Lq sosfoljdws ufraz0y pue Tes07
Jo zequny (g) °(soruedwod usaed) wiBrI0 FJO SBTIAJURCY (%)

Johor Textile and Garment Workers Union

Pagir Gudang Free Trade Zone

‘uoryedo] (g) faonpoad zoleR (7)

‘serupdwon Jo ssmweN (1) "P=i. . .. .. .__ ..

—_— TS



. “ o€ " " spood NT1IS Lx3snpul JuedueH (6]
Z 09 " 89 u u Zeg asyleaT gvr (8l
7 0 . 96¢ " “ 24019 Aueng BISY (/]
Yy €€ " 651 uedep " JusWIen weuesy (91
Y Q] " 29 ‘v's'ft " 3A0TH Teulpxe) e210y (G
Y 0 " 1761 Aueuxsy " JUIMIBD uotysed =2aeld (yi
2L°ST u 1 %€ " u §pood I9y3Ee9] Aueng T1BIUSTID (]
¥9° 08 " 06 " ” spoo8 uajoop Toom TaI (TI
% 62 " z8¢ ueder Z1d TaL 21qTg OT3IVYITVLS Az3snpul BuedweN (|1
% 00l " 82 ol - “ " Axasnpur efey (0l
¥ 16 “ 08 <1 2a1ode3utg o " ut[8ueg (g
Y €6 " o4 | " " o L131snpuy SBunsmey (g
Z S6 0 11 Il y " spoo3 JTIS Ax3smpul BITTUS (L
~ zZ 0 " 9y 124 " " 1Ted s3ao0dg 2oxoy (9
% 0% u S8 Gl " " ssauaey astadasjug o4og (¢
z 0 " €2 ¥4 " " BIT2aquy uloqueN eaioy (¥
A n YA 1S n u 2A0TD Adueng o0y (g
Z1°¢6 " LE [4 4 n . a Jusure) |uQ-gJ €210y (T
%Z°81 : ed01 usouuq] 141 49 uedep Z13 uesey 8eq 19yaee] Suimeg 3saT3 24l (1
uoTIedIdIlaed seshorduy SOTENDI  SO1BR urdtap jo (5213 3o souep) 3onpoag xoley saTuRdmon
ie3Tde) {ev0] udiexog jo saaiolduy [E00] $9TAIUN0CY UOTJBOOT] Jo sauey
pur uliaxog *ON 1®B30]
Jo o13ey SUoIN[} ,S5a0Ha0M BTIIXS] URSIOY JO UOTIBIIPSI
i VHE0N do 0114AdAY
*(I9y3zea] P sous “sjusmael “‘BTTIXII)
§2T321SNPUT JO 103995 Ino ur uoriedrdriaed jesrdes jedol pue
ugraio3 jo 013y (9) PUE X35 £q sosiojdmo uf1aioy pue jed0]
_ mw asquny () .mwoﬁﬁmmﬁou auaaed) WMwmuo 3o sa1ajunod (%) .
; uotjedo] (£) ‘3onpoad iofeR (Z) ‘soryuedwoo jo sauweN (i) °Pp-1
- . - N e e e e e e e i e e S
*$911039€7 SululBWRI 9Yl A PIIBPOEIODIDE
218M saediosm 8Yl TIe PUER JUSPTIIOR Aq I2qUWRDD(J 2ISBT Juang AJTBRIOT SIaA S3TI03DEF oml 9sayl (1)
LE ¥8S°L 8L
S 101°1 18 " " " Tenaeapy (S1
9 BZL 8y w u “ awTmweag (vl
g - 60Y YA 1 " a pueTIsIUI (€I
I (A% A " 1" u (1) yaeures (zi
{ 6Lt 9¢ 1 i u (1)aonaey (It
ﬁ 682 IS " " u 973s®) wapIoy (0
- FA LE1 u " " BWE][] asqung (6
A 609 rA/ " " “ Temaey (8
© Y 78¢5 8z n " M uraeder (/
Y 80L 8L " a m 3ueseydq (9
I 9%Z ¥4 u u " uosutyopuy (g
- [LE 1% n " u BSTIBN (¥
€ 052 £S M u " TeySunjopuy (¢
£ 88Z €S u n u BIIPTRD (2
- 13 71 OTISs3Wo( ITMtd Juswies BIPUBXATY (]
uoIIRdIDIJIRg se24ioTdugy sajemwe]  sa(eW urdiio jyo (SZLA J¥o samey) ionpoxg 1olen seTuedwo:)
1e3tde) I1E207 ugraaol jo seafoTdug Ted07  s91I3UROY UOIIED07] mm samey
pue ustaiog *ON i®30]
Jo otr3ey OUNTIISYVD - ISIIH¥ES

VISENOONI

*(I9Y3eoT R Q20Us ‘siuomied ‘8113%91)
S$ITIISNPUT JO J03IBS INO Ut uorlediorjaed Teatded Teoo7 pue
u813103 Jo 0T3RY (9) pue xes £q soafordws ufrsioy pue TEvOT
L . . 30 Jequny (¢) ‘(ssTumdwos jusaed) uIg¥Tic jo S3TIIUNe). (4} -
‘uotiedo7 (g) ‘aonpoad 1ofen (z) ‘setuedwod jo sawey () *p-—|

TRl Amas s il N L b L et o



uldrai0g Te207] aean3loog “pug
69 st £ 008 0] 4 AenaoN Z1d TRig Iaqdmy uvorysejy ‘upg wWIdsy BursNta (6
ZL4 @8N0Tq B S3aTYS ‘pug "ups o) ‘33N
%06 Y01 B 5091 SES 3uoy 3uoy seda] uepARg JO 9INJIDEINUEH JusWIEy) uxa3lsey (g
Butadp uaed
pepustq B uiek siaopM Suiai(qg
%8° 48 ARl z 65 G/ ueder ZLd TRalgd ‘110M JITAIDY DTTAIDY 1BIULTIAD ({
ulizd papusiq
2 miek DI7Lade ‘PUd "ups ITIIH
%8° 98 ¥Z2°G1 o 58¢ 651 uedef ZLd Teilg ‘1oom ITTLAIOY Butuuidg ogauey (9
8urysTUIy
213 2 Sulapam
2001 1IN 91 194 Ly ueder sede] uedeg ‘3utredp uieg *pug -ups Aa7juag (¢
J1aqey
Suoy Suop Jo 3urysIuIlg % *pug
2001 TIN gl 782 98 3 uedep w Burjurag ‘Sursiq ‘ups d1aqegusg (Y
91iqe7 % uaek
206 201 £l 6£81 VA 3uoy 3Zuoy papualq wo3lod
y uedep 213 Tead 193524104 "Pug ‘ups xo3judg (¢
21aqe3y P nred
3uoy Buoy ZLi P9puediq uoljod ‘PUd "upg TITH
£001 TIN 9 TL01 655 3 uedef sede] uefeg 123s9£10g 91TIX3] paepooM (7
3uoy 3uoy 81913 °1qe3s
2001 1IN £l s £6S 3 uedef Zld Teag 133594104 “PUg "ups aqryusg (|
uor3edIoI3aRd saaio]dwmy FERR:CEA S2TBH ﬂmwﬂuo Jo (sZlLd 3o ssuweN) 3Ionpoig acley seTuRdHO)
Te3tden 1EDOT uftsaog JoO saakoidumg TEO07 $9113UNncyH uoTIRNOg Jo samey
pue ugiaaog *ON TE30]
Jo otawyg
(ONVNEd 40 FIVLS) VISAVIVH
“(aeyarvel 3 20ys ‘saiusmies ‘°1rIX23)
$9TI3SNPUT JO 10399S Ino UI uvoriedioijaed Te3Tdes Jed0] pue
u8r9i03 yo 013®Y (9) pue xos Aq soaloldwme ufreac3y pue TeD07
Jo zaquny (G) ‘(satuedmod jusied) ur8iio jo sarTaIUNOY) (%)
‘worlewdo] (g) ‘3Iompoad zolen (g) ‘satuedmod jo sewen () “p-I
peyasg “upg
- ~ (szajaon Qgg) - SZ1d Trusg 1E2TI3991Y (W) seong
930X uOTIIIITINQ ‘pPeUIBY ‘upsg
- - {saa1on £9e) ueder $Z14d TEBUSE /ismiozsuray AL BITYSNSITR
ﬁo..nuMm..nU..nuHmm m.wwho.maam saTPmad saTeR ﬁ..nw.._”.uo Jo (szZ1d 3Jo SomEN) aonpoad MO_U.WE mmwﬁmmﬁoo
Tea1de) esoq ustaaog joO sa9io7duy TEDO7 S$8TIjUNo0) uoIIedo] Jo ssmeN

pue u313104
Jo otiey

“ON TE30]

uoTU[} $I9YIOM JUSWIBH pUER S]IIXD] I0YyO[

VISAVIVR ~ d30HOr

*(I8y3e3] § Q0ys ‘sjuswae? ‘syrIxal)
S9TAISNPUT JO 103095 Ino ur uorjedroriied 1e31ded T®DOT pue
u312107 Jo oT1ITY (9) PUE XeS £q sa9foyjdws ulTax03 pue fEDOT
30 iaquny (g) f(seruedwod jusied) urdrao Jo serIIuUNO) (%)
‘uolleser (¢) “aonpoad aoley (Z) ‘sotuedmon jo sawey (1) “p-1



(5) Number of

product, (3} Location

parent companies),
yees by sex and (6) R

participation in our secto

» garments, shoe & leather),

,» (2) Major
(

panies
origin

I-d. (1) Names of com
{4) Countries of

atio of foreign
r of industries

local and foreign emplo
and local capital

(textile

MALAYSIA

itory Textile & Garment Industries Employees Union

Selangor & Federal Teryi

Ratio of
Foreign and
Local Capital
Participation

Total WNo.

Local Emplovees

Males

Countries
of Origin

Location
(Names of FTZs)

Names of

of Foreign
Employees

Females

Major Product

Companies

Midford Malaysia

Australian 702

345

14

Australia

U/u Kelang

Garment

307

Malaysian

Free Trade Zone

Bhd.

Sdn.

10

PHILIPPINES

National Union of Cordage, Garmenmt and Textiles (COGTEX)

A. Bataan Export
& Zone Location

Indicate if

No. of Rank Workers are
Name of Company Nationality/Foreign Project Activity & File organized
& Zone Location Asso. or Partners or Maj. Products Workers or not
|. Accessories Spe- Japanese ladies' glass 189 Unionized
cialists, Incorp. beaded bags
2. Ampang Industries Malaysian unplasticized 32 No Union
shipping tubes
3. Apparel Worldwide Filipino men's and women's - No Union
Corporation slacks
4. Astec Electronics British (Hong Kong) Electromics
components 770 No Union
5. Bataan Internatio- German Men's suits & 542 Unionized
nal Garments, Inc. coats
6. Bataan Leather
goods, Inc. Japanese Leather goods 263 Unionized
7. Bataan Optical, Inc. French Plastic optical 100 No Union
lenses
8. Bataan Shipyard and Filipino Ship repair 800 Unionized
Engineering Co., Inc.
9. Chemark Electric Filipino-American/Fractional motors 114 Unionized
Motors, Inc,
10.Cresta Monte Wood Filipino Sawn lumber and 20 No Union
Producers, Co. mouldings
11.Crismina Garments, Filipino Denim pants and 369 Unionized
Inc. jackets
12.Doorphil Mfg. Corp. Filipino-Korean Ladies' shirts, mens'179 No Union
sports shirts
13. Encore Textiles British-Filipino Nylon and woolen - No Union
Mfg. Corp. jackets & denims
14.Filpah Industries Filipino Polythylene plastic 149 Unionized
Inc. packaging
15.Fitshuh Mfg. Corp. Austrian Leather footwear 297 Unionized
16.Fjor Phils., Inc. Norwegian-Filipino Fiberglass cagin 18 No Union
cruisers
17.Ford Philippines Canadian Stamping of car 644 Unionized
Stamping Plant bodies
18.0nytex Mills, Inc. Filipino Knitted fabrics - No Union
19. Hitachi Cable Japanege~Filipino Aluminium steel 78 No Union
cables
Filipino Transistor radios - -

20, Integrated
Electronics Ind.



12 13

Indicate if

No. of Rank Workers are Indicate if
Name of Company Nationality/Foreign Project Activity & File organized No, of Rank Worke¥s are
&Zone Loecation Asso. or Partners or Maj. Products Workers or not Name of Company Nationality/Foreign Project Activity & File organized
& Zone Location Asso. or Partners or Maj. Product Workers or not
21.Integrated Shoe, Filipino Leather footwear - -
e 41,Soltron Electronics Japanese Electronic camera 197 Unionized
22, Inter-Asia Contain~ Japanese- Polypropylene bags 105 Unionized (Phils.), Inc. Flashguns
i tri . ilipi . cq e . s
er Industries, Inc Filipino 42.Sui Tai Garment Chinese~Filipino Garments 551 Unionized
23.Intercontinental British (Hongkong)Men's ladies' and 1007 Unionized (Phil.) Corp.
G Mfg. . ilipi i ! s s : i
arments Mfg, Corp Filipino children's wear 43.United Hongkong Chinese—British Men's ladies' and 46 No Union
24,International Chinese-Filipino  Plastic bags - - Philippines, Inc. Filipino children wear
Plasti Mfg. C . . . . . . :
1cs Hig. Corp 44.Viron Garments Filipino-Chinese Knitted shirts, 100 No Union
25.International Sporqbritish~Austra1ian Tennis balls and 107 No Union Mfg. Co. British (Hongkong) toddlers' pullovers
Co. (Phil. Inc. th - i
( ), Inc other sports goods 45.Wilson Electronics American-Japanese Power amplifier, 126 No Union
26.Lotus Export Korean Leather footwear; 1254 No Union Inc. mobile radio and
Specialist, Inc. rubber shoes held VHP radios
27.Manila Glove Mfg. American Industrial gloves BO7 No Union
Inc, B. Mactan Export
28 Mariveles Apparel Japanese-Filipino Men's suits, sports 1648 Unionized Processing Zone
Corporation coats and nests .
29.Mattel Philippines American Dolls and toys and 3136 Unionized I. Anm Cablg v American Equlp@ents used in h No Union
Incorporated doll costumes Industries, Ine. CATV industry
30.McCoa Industries Singaporean- 2, Eltra Asia/Pacific, American Telecomm:nicationnts - No Union
Incorporated Indonesian~Filipinoe Cacao processing 178 No Union Inc. parts and compone
31.Mikuni International Japanese- Baseball/sports caps 149 No Union 3. Fairchild Semi~ American-British Transistors, integrated - No Union
Incorporated Taiwanese conductor (Hongkong) circuits, diode lamps
Ltd.
32.Mitsumi Philippines Japanese Electronic components802 Unionized i
i St P 4. Mactan Apparel, Inc. Filipino Garments - ¥e Union
33.Monasteria Knitting German-— Men's knitwear and 318 Unionized sae . . ~ No Uni
Incorporated Filipino sweaters 5. TWX Philippines, Inc. American Watches ¢ Ynion
34. Montilla Mfg. Corp. Filipino Long sleeved shirts 289 No Union
and jackets C. Baguio City Export
35.Pasing ?extile Japanese Knitted fancy gloves 314 Unionized Processing Zone
Industries, Inc. ‘
36.Phil. Dockyard Filipino Shipbuilding 400 Unionized 1. Adriste (Phils.), Italian-British High—-fashion - No Union
Corp. Inc. (Hongkong) leather gloves
37.Phil-German Wire Filipino-German Reinforced steel - - 2. Caffio International American Artificial flowers - No Union
Mesh . : Ltd. and foliage
38.Ricoh Watch Phils, Japanese Watch movements & 1248 Unionized 3. Horizons Sans Ltd. American Soft sculptured toys -~ No Union
Inc. ) complete watch assembly Chrstmas decors.and
cqx . . infant accessories
39.8an -Ros Mfg., and Filipino Semi-processed shoe 294 No Union \ $13 004 1
Trading Corp. components, leather 4. Legris Mfg. Corp. French-Filipino Brass ball YalYes - No Union
accessories and universal fitting,
packaging materials plastic tubings and
0] : {1401 other related products
4 .Selectra.Electronlc Filipino Consumer electronie 520 Ne Union i i
Corporation devices & instruments 5. Tara of Manila, Inc. Filipino-Canadian Embroidered household - No Union

lines
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Notes

1,827
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1981

3. Employment at Baguio City EPZ as of December 31, 1983

2. Employment at MEPZ as of December 31

867

4. Six (6) companies which closed down as of July 1982 were not indicated
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number of unionized workers by/factory ?

l-e, Which of the companies listed %n d. above are organized and what is the
INDIA

National Labour Organisation .(N.L.O.)

ies) are

(15 compan

198
ies

No. Of organized workers

No, of organized workers

the above-mentioned compan

organized in SBKMI-FBSI (Maritime Workers Union).
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Names of organized companies

No. of organized workers

(factories)

Not available

Not available
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MALAYSIA (STATE OF PENANG)

Names of organized companies FRILIFPINES

(factories) No. of organized workers . . .
National Union of Cordage, Garment and Textiles (COGTEX)
Penfibre Sdn. Bhd. 503
N ized i .
Woodard Textile Mill Sdn. Bhd. 936 ames of organize (E%@E%?{Sg) No. of organized workers
Pentax Sdn. Bhd, 1476
Penfabric Sdn. Bhd. 753 Accessories Specialists 189
Incorporated
Pentley Sdn. Bhd. 465
. ) Bataan Intermational 542
Kanebo Spinning Mill Sdn. Bhd. 239 Garments, Inc.
Oriental Acrylic Dyeing Works Sdn. Bhd. 98 Bataan Leather Goods, Ine. 263
Viking Askim Sdn. Bhd. 580 Bataan Shipyard & Engineering 800
Co., Inc.
MALAYSIA Chemark Electric Motors, Inc. 114
) , Crismina Garments, Inc, 369
Selangor & Federal Territory Textile & Garment Industries Employees : ;
. Filpah Industries, Inc. 149
Union
Fitshuh Mfg. Corp. 297
Ford Philippines Stamping Plant 644
Names of organiszed companies ; " . . :
(factories) No. of organized workers Inter-Asia Container Industries, Inc. 105
. Intercontinental Garments Mfg. Corp. 1007
Midford Malaysia Sdn. Bhd. 325 B P
Mariviles Apparel Corporation 1648
Mattel Philippines Incorporated 3136
REPUBLIC OF CHINA ¢ PP P
Mitsumi Philippines 802
Republic of China Textile Workers Committee Monasteria Knitting, Incorporated 318
Pasig Textile Industries, Inc. 314
Names of organized companies Phil. Dockyard Corp. 400
(factories . i
) No. of organized workers Ricoh Watch Phils., Inc. 1248
ITT Textile Manufacturing Co., Ltd. 1816 Soltron Electronics (Phils.), Inc. 197
N. Nomura (Taiwan) & Co., Ltd. 139 Sui Tai Garment (Phil.) Corp. 551
General Garment Manufactory ; 1037
King's Eagle Suits Corp. 310

Sangwoo Clothing Mfg. Co., Ltd, 233




20

JOHOR — MALAYSIA

Johor Textile and Garment Workers Union

Not available

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Not available

SRI LANKA

Ceylon Mercantile Union

Not available

2]

I-f, Number of companies and workers engaged in other industries in the FTZs

INDIA

Natiopal Labour Organisation (N.L.O.)

Mames of FTZs in which

No. of Companies No. of Workers they are located
81 6725 India
LNDONESTA

SERBITSI - GASBIINDO

No. of Companies No. of Workers Names of FTZs in which
they are located

62 26,281 Masan FT1Z
6 458 Iri FTZ

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Names of FTZs in which

No. of Companies No. of Workers they are located
36 About 25,000 Bayan Lepas FTZ
5 About 1,500 Prai FTZ
1 About 600 Pulau Jerejak FTZ
MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Union

(in the State of Selangor only)

Names of FTZs in which

No. of Companies No. of Workers they are located
25 8,000 1) Sungei Way FTZ
Mainly electronic 2) U/U Kelang FTZ

Industries
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

No. of Companies No. of Workers

9% 25,898

86 20,011

45 13,754
PHILIPPINES

Names of FTZs in which
they are located

Kaohsiung EPZ
Nantze EPZ
Taichung EPZ

National Union of Cordage, Garment and Textiles (COGTEX)

No. of Companies No. of Workers

22 6,597
4 Not available
4 Not available

1 Not available

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

No. of Companies No. of Workers

2 573

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Names of FTZs in which
they are located

Bataan Export
Processing Zone

Mactan Export
Processing Zone

Baguio City Export
Frocessing Zone

Batangas Special Zone

Names of FTZs in which
they are located

No. of Companies No. of Workers

Not available Not available

Senai Free Trade Zone

Names of FTZs in which
they are located

SRI LANKA

Ceylon Mercantile Union

No. of Companies

Not available

Not available

23

No. of Workers

Names of FTZs in which
they are located

Not available

Not available
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I-g. How many of the companies involved in other industries are organized and ‘ PHILIPPINES

. . iles (COGIEX)
what is the total number of unionized workers ? National Union of Cordage, Garment and Text

number of unionized workers in 4,648.
Naticnal Labour Organisation (N.L.0.)

JOHOR-MALAYSTIA

8 companies employing about 900 workmen, Johor Textile and Garment Workers Union

INDONESIA

Out of the 2 factories, none is organized.
SERBITSI - GASBIINDO A

PAKISTAN
All the workers are organized in T.U. (SBKMI - FBSI)

i le
REPUBLIC OF KOREA Not availab
. ) . ,
Federation of Korean Textile Workers' Union SRT LANKA
Not available Ceylon Mercantile Union
é ilable
MALAYSIA (STATE OF PENANG) | Not availa

Penang and Province Wellesley Textile and Garment Workers' Union

4 companies are organized representing a total membership of about 600
members,

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Electrical industries ip FTZs are organized in Selangor. The electrical
workers number about 3,000 to 4,000.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

There are 132 companies involved in other industries which are organized,
The total number of unionized workers is 47,902,
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REPUBLIC OF CHINA

I-h. Generally speaking, are the factories in our sector of industries in the .
Republic of China Textile Workers' Committee

FTZs using more modern machinery compared with the ones used by similar

factories outside the FTZs ?
The machineries used in the FTZs and outside the FTZs are similar.

INDIA PHILIPPINES

National Labour Organisatiom (N.L.O.) National Union of Cordage, Garment and Textiles (COGTEX)

Not necessarily. They use practically the same machinery which similar Yeg, Factories in the zone are using the latest modern techniques and
factories outside FTZs are using. They are comparatively in a better equipment, especially in textile and garment manufacturing.

position to import sophisticated and modern machinery,
JOHOR—-MALAYSIA

INDONESIA _ .
T . Johor Textile and Garment Workers Union

SERBITST — GASBIINDO

Not available
They have similar machineries as the ones outside the FTZ.
PAKISTAN
REPUBLIC OF KOREA

All Pakistan Federation of Trade Unions (APFTU)

Federation of Korean Textile Workers' Unions

Factories are yet to be constructed in the FIZ in Karachi, though sanction

Not available has been granted in a number of cases.
MALAYSIA (STATE OF PENANG) SRI LANKA

Penang and Province Wellesley Textile and Garment Workers' Union Ceylon Mercantile Union

Though no specific data is available it can generally be assumed that in Not available

view of the fact that the factories in the FTZs have been established in
only the past 10 years or so the machineries are more modern. Further the
industries in the FTZs are export oriented, hence a need for modern machine—

ries for higher productivity,

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Restricting our answer to Selangor and Midford Malaysia Sdn. Bhd. Yes,

the machinery and equipment used is modern and technically sophisticated.
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MALAYSIA

I-3. What are your union's views on the foreign companies' labour policies and Selangor & Federal Territory Textile & Garment Industries Employees Union

business conduct in the FTZs operating in your country ?

The labour policies of these foreign companies are beyond their actual

INDIA practices in their respective parent companies. These foreign concerns

do not emphasize on matters such as safety and health and machinery control

National Labour Organisation (N.L.0.)

as they do in their own countries.

Our Union believes in more job opportunities and so welcomes any enterpreneurs : REPUBLIC OF CHINA

and believes in redressal of genuine grievances of workmen through negociations,
Republic of China Textile Workers' Committee

arbitration and adjudication by Industrial Tribunal without hampering production

or stoppage of work.
Foreign companies' labour policies and business conduct in the FTZs are the

INDONESIA same as outside FTZs.

SERBITSI — GASBIINDO

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

Similar attitude as our domestie company.

REPUBLIC OF KOREA While these foreign companies provide additional employment and foreign

exchange for the country, much has to be desired in terms of wages, other

Federation of Korean Textile Workers' i
orkers Unions terms and conditions of employment, and other facilities for the workers,

l. Th While the right to organize is allowed for the workers in the zone, they
. The aim of foreign ¢ i ; : . .
2 Bfl company 1s to gain extra profit cannot, however, effectively bargain for substantial benefits because of
. To gain extra profit ) . .
P » they want to keep employees' wage low the restriction imposed by law on the right to strike in the zome.

3. They commit unfair labor practices and forbid employees to organize

trade union.
JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

MALAYSTA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers® Union Not available

The labour policies and busipess conduct, in our view, are not satisfactory. PAKISTAN

Low wages, a total disregard to health and safety and unfair terminations and

lay-offs are good examples. All Pakistan Federation of Trade Unions (APFTU)

Strained employet—employee relationship is as a
result of managements not consulting the union and employees in decision

, . ; : i i i ide the FTZs observe national
making or implementation of policies. Foreign companies operating in the country outsi ] 2

laws and maintain good industrial relations. However as to what their behaviour

would be once they start operations within the FTZs, only time can tell.
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30
SRI LANKA 1-j. What specific information does your union need on the foreign companies
operating in the FTZs ?
Ceylon Mercantile Union
Not available INDIA

National Labour Organisation (N.L.O.)

Comparative workload, wages, social benefits and general working conditions,

|
i
| INDONESIA
\

SERBITSI — GASBIINDO

Information on wage and working condition in their respective country.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

. How much profit do they gain each year

2. In how many countries do they have their branches
3. How many branches are organized into union
4

Working conditions of workers inside FTZs.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers Union

. The labour policies, including wages, terms & conditions provided in the
parent companies and in other countries of investment.
2. A record of their industrial relation performance with Unions in the

parent companies and in other countries of investments.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

|. Information such as their financial standing in their own countries

2. Whether unionized
3. The contact with the unions

4. Their factory operations and the terms and conditions accorded to their

workers in their country of origin.
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REPUBLIC OF CHINA

Republic of China Textile Workers' Comnmittee

By means of the union activities, we already have considerable understanding

about the foreign companies in FTZs.

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

I. Amount of foreign capital actually brought in
2. Amount of local financing secured in the Philippines
3. Annual profits and dividends being remitted abroad

4. Wage rates of the workers in the country of origin.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Wages
Welfare of the workers
Insurance policy

Safety of the workers

PAKISTAN

All Pakistan Federation of Trade Unions {APFTU)

We shall be needing the information on industrial relation, productivity,

fringe benefits and wage structure of such foreign companies in other

countries,

SRI LANKA

Ceylon Mercantile Union

Not available

33

1-k.Any law or policy on the FIZs companies in your country which provides
for the eventual increase of local capital participation in proportion

to the reduction of foreign capital ?

LNDIA

National Labour Organisation (N.L.O.)

No. Any multinational or foreign company can invest 1007 capital. There

is no compulsion of having local capital participation.

INDONESIA

SERBITSI - GASBIINDO

Yes, there is.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Not available.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Through the New Economic Policy (NEP) it is the desire of the government

to gradually reconstruct the equity participation to provide for a ratio
407% non-indigenous, 307 indigenous and 30% foreign participation. However,
a high degree of flexibility is provided in the implementation of the NEP
and a good number of companies have been allowed to maintain 100% of their

equity. The NEP is not a law but only a government policy.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

At the present moment, there is a law that all private concern should have

a minimum of 307 indigenous participation (including FTZs).
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

There is no special policy to provide for the eventual increase of local

capital participation in proportion to the reduction of foreign capital.

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

No such provisions in the applicable laws and decrees for our export

processing zones.

JOHOR-MALAYSIA

Johor Textile and Garment Workers' Union

Not available

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

There is law requiring participation of the local capital to some

percentage.

SRI LANKA

Ceylon Mercantile Union

Not available
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I-1. What is your Government's policy on foreign staff working in the FTZs ?

INDIA

National Labour Organisation (N.L.O.)

Formal permission of Government of India and Reserve Bank of India required

for making payment of salary, fees for comnsultation charges,

INDONESTA

SERBITSI - GASBIINDO

They have to transfer their know-how to Indonesia.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Mot available

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Technical and skilled personnel are allowed entry. However, foreign
investors are required to provide training for Malaysians who shall
eventually replace the foreign staff. In addition, certain key posts

are allowed to be permanently held by foreigners.

MALAYSTA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Foreign staff working in FTZs should be firstly qualified for the post subject
to immigration requirements. Secondly, these jobs by foreign expatriates
should be vacated as soon as a local person is available to perform the

duties and functions of this particular job.
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

The foreign staff working in the FTZs have same position as they work out-
side the FTZs.

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

. Fully foreign-owned enterprises are admissable into the zZones.

2. Foreign technicians may be employed in supervisory, technical or advisory
positions within five (5) years from registration of a zone enterprise and
up to 57 of the firm's total persomnnel in each category.

3. They shall be issued a multiple entry special visa, valid for ome (1) year
to enter and leave the Philippines without further documentary requirements
other than valid passports. They may reside in the country with their

spouses and unmarried children under 21 years old.

JOHOR-MALAYSIA

Johor Textile and Garment Workers' Union

Not available

PAKTSTAN

All Pakistan Federation of Trade Unions (APITU)

The Government encourages the employment of Foreign Expert in specialized

field in the industries wherein local talent is not forthcoming.

SRI LANKA

Ceylon Mercantile Union

Not available

37

2-a. Can union organisers enter the FTZs freely and also undertake organising

projects ?

INDIA

National Labour Organisation (N.L.O.)

Entry is restricted and previous permission for entry of union organiser

is required. There is no ban on organising workers.

INDONESTA

SERBITSI - GASBIINDO

Yes, they can.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

No.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

In actual fact unauthorized personnel are not allowed entry into the FTZs.
However, this rule is flexible. Though being so, it is not possible to

undertake organising projects openly.

MALAYSIA

Selangotr & TFederal Territory Textile & Garment Industries Employees Union

As far as the FTZs go, workers can be organized freely subject to Govern-
ment of Malaysia's approval. The registrar of trade union has the final

say. In the case of our uniom Midford Malaysia is in the free trade zone.
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Yes, the union organisers can enter the FIZs freely and also undertake

organising projects.

PHILIPPINES

National Union of Cordage, Garment and Textiles {COGTEX)

An organizer can enter the zone freely upon registration at the gate.
But organisation work must be done discreetly inside the zone. One is
free to do it outside the zone or at the workers' housing project in the

zone during off period,

JOHOR-MALAYSTA

Johor Textile and Garment Workers Union

As far as it is concerned, there shouldn't be any prohibition for union

organizers to undertake organising projects in FTZs.

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

At present, there is no restriction or discrimination pertaining to the
workers engaged in FTZs in the Labour Legislation such as Trade Union
Rights, Minimum Guarantees Ffor working hours, and other fringe benefits
such as Social Security, Education Cess for the Education of the Children

of the workers, old Age Benefits, Gratuity, Leave, Group Insurance Facilities.

SRI LANKA

Ceylon Mercantile Union

According to a 1980 report, in the fifteen factories in Free Trade Zone, out
of a labour force of 6,601; 5,891 are women workers. These women workers
are in the age group of 18 — 25 years. The majority of them were school-
leavers and had found employment for the first time, on the basis of re—
commendations of Government Members of Parliament. These young women

workers are also screened by the Police, thus driving fear into them.

39

In consequence, their level of trade union consciousness is very low.
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REPUBLIC OF CHINA

2-b, Do you expect any criminal charges to be faced by your union organisers ) . ‘
Y P d & vy & Republic of China Textile Workers' Committee

while engaged in union activities in the FTZs ?

No. There are no criminal charges to be faced by our union organizers

INDIA while engaged in union activities in the FTZs.

National Labour Organisation (N.L.O.)

PHILIPPINES

No. Trade Union Act, 1926 provides certain immunity from civil suit in National Union of Cordage, Garment and Textile (COGTEX)

certain cases to office bearers of Trade Union.

No criminal charges have ever been filed by zome authorities against any

INDONESTA union organizer so far.

SERBITSI - GASBIINDO

i JOHOR — MALAYSIA

i
No- ; Johor Textile and Garment Workers Union
I
REPUBLIC OF KOREA , As long as we still follow the laws nobody could take any action on us.
Federation of Korean Textile Workers' Unions
| PAKISTAN
Yes. OQOur labour union law prohibits the third party (except employers i All Pakistan Federation of Trade Unions (APFTU)

and employees of the company) to intervene in organizing labour union.

In the early formation of Trade Union, such eventualities can be expected

MALAYSIA (STATE OF PENANG) from the employer against Trade Union Organization by the organizer.

Penang and Province Wellesley Textile and Garment Workers' Union

SRE LANKA
Yes. The law prohibits an assembly of more that 5 people. As organising Ceylon Mercantile Union
work requires the meeting of workers in groups, the threat of being prosecuted
is ever present. Union offieials have to be carefull while engaged in union Not available

activities in the FTZs.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

No. There has not been any such incident involving ecriminal charges. We do

not envisage nor anticipate such charges.
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If not, state the legal protection enjoyed by trade union organizers while

engaged in union activities in the FTZ.

INDIA

National Labour Organisation (N.L.O.)

SECTION 17 an 18 of Trade Union's Act

17. CRIMINAL CONSPIRACY IN TRADE DISPUTES. - No (officebearer) or member
of a Registrered Trade Union shall be liable to punishment under sub-section
(2) of Section 120-B of the Indian Penal Code, 1860 (45 of 1860) in respect
of any agreement made between the members for the purpose of furthering any
such objects of the Trade Union as is specified in Sec. 15, unless the

agreement is an agreement to commit an offence.

18. IMMUNITY FROM CIVIL SUIT IN CERTAIN CASES. - No suit or other legal
proceeding shall be maintainable in any civil court against any registered
trade union or any (office-bearer) or member thereof in respect of any act
done in contemplation for furtherance of a trade dispute to which a member
of trade union is a Party on the ground only that such act induces some other
person to break a contract of employment, or that it is in interference wirth
the trade, business or employment of some other person or with the right of

some other person to dispose of his capital or of his labour as he will.

A registrered Trade Union shall not be liable in any suit or other legal
proceeding in any civil court in respect of any tortuous act done in contem—
plation or furtherance of a trade dispute by an agent of the trade union, if
it is proved that such person acted without the knowledge of, or contrary

to, express instructions given by the executive of the trade union.

INDONESIA

SERBITSI -GASBILINDQ

It is protected by our Law,
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REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

None.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

There are no legal protection to safeguard Union organizers while engaged

in Union activities in the FTZs.

HALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

The Industrial Relations Act 1967 already provides for the formation of

trade unions. (Section 4 of the I.R. Act.)

There is no special mention for restriction of FTZ.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

The union organizers arxe protected under the labour law,

PHILILPPINES

National Union of Cordage, CGarment and Textiles (COGTEX)

Legal Provisions on Trade Union Organisation

The Philippine Constitution esplicitly provides that the State shall assure
the rights of workers to selforganisation, collective bargaining, security
of tenure, and just and human conditions of work.

(Art.___ , Sec.___ )
Under the Labor Code, a legitimate labor organisation shall have the rights,
among others, to organize and act as the representative of the workers in
an appropriate bargaining unit for purpose of collective bargaining.

(Art. 243)
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3. The Code further provides that it shall be unlawful for an employer
to commit following acts of unfair labor pratices : (a) To interfere
with, restrain or coerce employees in the exercise of their rights
to self-organisation; (b) To initiate, dominate, assist or otherwise
interfere with the formation of any labor organisation, including the
giving of financial or other support to it or its organizers and
officers.

(Act, 249)

Despite these provisions, however, organizational work in the zone is being

made difficult through administrative restrictions and other requirements in

entering the zone premises,

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

No person shall interfere with, restrain or coerce a workman in the exercise
of his rights to form and assist in the formation of and join a trade union

and to participate in its lawful activities.

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

At present, our Industrial Relation Law provides legal protection against

unfair labour practices which read as below.

S—15 Industrial Relation Ordinance, 1969
§~53

SRI LANKA

Ceylon Mercantile Union

Not available

45

2-d. What is your union's view on the possibility of organising the workers and

enhancing your union activities in each FTZ ?

INDIA

National Labour Organisation (N.L.0.)

There is big potentiality of organising unorganized workers. Union activities
can be enhanced by appointing trained field workers and in order to develop
contacts with workers pilot projects of recreation centre v child .centre,

working women's hostel should be taken up.

INDONE STA

SERBITSI-GASEIINDO

The workers are now organized under SBKMI-FBSI (and now we are negociating

with them to organise the garment workers under SBTS-FBSI).

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

There is little possibility that we lead the organizing activity. But once
workers organize unions by themselves, we can educate them on how to manage

the union and assist them to bargain with employers.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

With the exception of one company all other textile factories in the FTZs

in the State of Penang have been organized by our Union. In all the union-

ized factories we have concluded Collective Agreements and in some it is the
Znd Collective Agreements. The chances of organising the remaining one com-

pany and further enhancing our activities are good.



46

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

As for our Union, we have already organized the only company in the FTZ.
Should there be any other companies formed in the near future, we would

definitely be there to organise the workforce.

PAKISTAN

All Pakistan Federation of Trade Unions {APFTU)

We intend to look after the workers organized in this area by building :
1) Trade Union Office
2) Recreation centre
3) Library

4) Safety and Health educational centre

SRI LANKA

Ceylon Mercantile Union

No organized efforts have been made so far, but individual efforts of Union
members to organise workers in the Zone have met with strong resistance from
the Government~controlled Greater Colombo Economic Commission which administers

the Zone, as well as police interference and threats,
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2-e. Does your union wish to organise workers in the FIZs in cooperation with

international organisations ?

INDIA

National Labour Organisation (N.L.0O.)

Yes. We have already completed the spade work and some workers have al-
ready joined the union and intend to develop activities in co-operation

with international organisations.

INDONESTA

SERBITSI-GASBLINDO

Yes, we do.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Sure,

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Yes.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

We would seek the assistance of international organizations should the need

arise.
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Yes, we do. In FTZs there are 27| companies or factories. However, 165
companles have trade union organisations. This will serve as an impetus
for union activities in the other unorganized factories.

PHILIPPINES

National Union of Cordage, Garment and Textile (COGTEX)

Definitely yes! That would further ensure the success and make easier the

organizational work in the zone. It has been the desire of COGTEX to organise

in the zone. The prospect for success on this Project is very bright.
But for lack of adequate logistical supports, the Two-Year Organizational

Plan already prepared by the union cannot be carried out.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Yes.

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Yes.

SRI LANKA

Ceylon Mercantile Union

Not available.
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2-f. How does your union want ITGLWF-ARO to assist your union in the organising

work 7

INDIA

National Labour Organisation (N.L.O.)

By furnishing information about working conditions of workers in other
countries, frequent exchange of visits of our field workers to other
countries and if possible, financial assistance for starting pilot projects

like - recreation centre, child care centre, working women's hostel, etc.

INDONESIA

SERBITSI-GASBIINDO

Workers' education programs and publication.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

1. Financial support
2. Information on FTZs in other countries

3. To press the company (main company) to allow workers to organise union.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

We would be obliged to be provided with :

1. Financial aid, .
2. Information on the companies' attitude towards unionsation in the country

of origin and host countries
3. Information on the companies' terms and conditions of employment and

record of industrial relations performance in the countries of origin

and host countries.
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MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

The important factor would be financial assistance and thig would be of
tremendous assistance in organizing. Espertise on organizing could be
easily available. Information on multinational companies would also be

of great assistance.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

We need the assistance of ITGLWF-ARO when it is necessary.

PHILIPPINES

National Union of Cordage, Garmeant and Textiles (COGIEX)

Essentially in the form of financial assistance to enable COGTEX to effect—
ively engage not only in the organization work but also in pursuing a program

for the workers' education in labour matters through seminars and propaganda

campaigns.

JOHOR-MALAYSTA

Johor Textile and Garment Workers Union

By providing financial assistance.

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

By publishing comparative studies material and educational activities for
the Trade Union Leadership,

SRI LANKA

Ceylon Mercantile Union

Not available
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2-g. Is your union prepared to undertake joint organizing campaigns in the FTZs

with other trade unions in your country ?

INDIA

National Labour Organisation (N.L.O.)

No Sir. N.L.O. is against joint fronts as it brings local politics and

unhealthy union rivalry.

INDONESTA

SERBITSI~-GASBIINDO

Yes.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

No.

MALAYSTIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garments Workers' Union

Yes.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Yes. We would be prepared as the main idea or motive is to succeed in
organizing the unorganized. This joint venture basis will undoubtedly

reduce our financial liability.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Yes. We are prepared to undertake joint organizing campaigns in the FTZs

with other trade unions in our country,
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PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

This possibility may be considered under certain conditions and other
arrangements, all of which will be subject to the apporval of our

National Executive Board.

JOHOR-MALAYSTIA

Johor Textile and Garment Workers Union

Not available

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Yes.

SRI LANKA

Ceylon Mercantile Union

Not available
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2-h. What is your National Centre's policy on FTZs, if any ?

INDIA

National Labour Organisation (N.L.0.)

N.L.0. welcomes any effort which creates job opportunities for unemployed
persons and as such more Free Trade Zonés for job opportunities and earning

of foreign exchange are always welcomed.

INDONESTA

SERBITSI-GASBLINDO

They should organize in Trade Unions and lift up their standard of living

and working conditiom.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Not available

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Umion

Not available for the time being.

NALAYSTA

Selangor & Federal Territory Textile & Garment Industries Employees Union

The National Centre, MITUC, has been long urging the government to allow the
FTZ workers to be organized, particularly the electronic industries. MTUC

is offering their assistance when called upon to do so.
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Not available,

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

At the moment, the Trade Union Congress of the Philippines (TUCP), being

the only government-recognized labour center in the Philippines has not
persued a definite policy concerning the working conditions of the workers

in the EPZs. But it has made declarations from time to time for the upgrading

of the wages of the workers in the zone.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Not available.

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

We believe that there should not be any discriminatory policies in the

Labour Legislation and Trade Union Rights.

SRI LANKA

Ceylon Mercantile Union

Not available,.

2=

i
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. What kind of cooperation can your union expect from your National Centre in

your organizing work in the FTZs ? (For example, finance, organizers, etc.)

INDIA

Natiomal Labour Organisation(N.L.0.)

N.L.0. believes in self reliant organization and would assist at the initial
stage of organization with field workers and financial assistance for a limited
period and the activity must become self-reliant in course of stipulated time

limit,

INDONESIA

SERBITSI - GASBLINDO

They assist only in the field of political problems.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Our National Centre said that they will assist "as much as possible”, but

financial assistance seems impossible.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Asian-American Free Labour Institute (AAFLI) is at present sponsoring a
organizing project through the MTUC (National Centre). A full time organiser,

vhose services are available as and when needed, is working with the project.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

MIUC can offer assistance in the form of organizors as they are at the present

receiving financial aid from AAFLI. But one or two organizors are not

suf ficient.
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2—-j. State the major obstacles that would confront your union in its organizing

REPUBLIC OF CHINA work in each FTZ ?

Republic of China Textile Workers' Committee

INDLIA

Not available,

National Labour Organisation (N,L.0.)

PHILIPPINES

National Union of Cordage, Carment and Textiles (COGTEX) 1. Reluctance of workers themselves to join trade union because of illiteracy,

poverty and fear of losing jobs.

2. Victimisation of trade union workers by employers in the initial stage.

For lack of a definite organizational program for EPZs
prog » the TUCP could 3. Multiplicity of trade unions and influence of political parties on trade

only be expected to give moral support to the COGTEX by honoring the "No

; o unions resulting in inter-unmion rivalry and ultimately paving the way
Union Raiding Clause" agreement among the TUCP members, of which Bro. &

. . , . for implementation of Divide and Rule Policy by the employers.
Vincente L. Arniego is a Vice-President in the Centre. P i P

JOHOR-MALAYSTA INDONESTA

SERBITSI - GASBIINDO

Johor Textile and Garment Workers Union

Finance more i tant t The main problem is how to take over all the Trade Union activities which
mportant to us,
are now organized by SBKMI-FBSI (Maritime Union) in te our Union (SBTS-FBSI).

PAKISTAN
REPUBLIC OF KOREA

All Pakistan Federation of Trade Unions (APFTU)

Federation of Korean Textile Workers' Unions

I. Education activities
1. Criminal charge

2. Legal assistance
2, Employer's unfair labor practices (dismissal of workers, etc.)

3. Helping to organize.
3, Threat to withdraw capital if union is organized.

SRY LANKA
MALAYSTA (STATE OF PENANG)

Ceylon Mercantile Union

Penang and Province Wellesley Textile and Garment Workers' Union

Not available. ' ' . P
|. Problem of meeting workers in the FIZs - as transport provided it is very

difficult to meet workers,

2, Empldyers' anti-union attitude in practically all cases the employers tactics
of intimidating workers creates fear in the workers about joining unions.

3. A lack of experienced organizers,

4. Financial contrains.
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JOHOR-MALAYSIA

MALAYSIA |
Johor Textile and Garment Workers Union

Selangor & Federal Territory Textile & Carment Industries Employees Union

a. Lack of full-time organizing officers

We have only one in the FTZ. This company (Midford M'sia) is already b. Conversation (Languages)

organized and the Ist collective bargaining agreement was in fact signed c. They do not know about the union

and the duration of the CBA is for 3 years, beginning in 1981, d. They are scared of actions that could be taken by the management.

Should there be other new companies or ventures starting in our area; then

we will have to act on the matter at that time with regard to the laws in PAKTSTAN

force.
All Pakistan Federation of Trade Unions (APFTU)

REPUBLIC OF CHINA

There may be some companies which resort to victimisation on the formation
Republic of China Textile Workers' Commit tee

of the Union.

Not available. The Government might relax the conditions of termination of employment without
assisgning a reason, and grant easy termination right to the employer in FTZs,
PHILIPPINES Trade Unions bitterly oppose such a move.

National Union of Cordage, Garment and Textiles (COGTEX)

SRI LANKA

. One of the major obstacles in the organizational work in the EPZs is the Ceylon Mercantile Union

effective orientation of the workers both on labour relatione and labour

standard matters. This is to make them reponsible and militant union Not available,

members.,

2. Another major problem is how to tackle and confront the prohibition on
strike imposed by the Batas Pambansa Bldg. 130, Although the alternative
for compulsory arbritation may help solve labour-management: disputes, it
is still believed that concerted actiom or strike against the employer
is still the most potent, expeditious and effective trade union weapon
in trying to secure much better wages and other fringe benefits for the
workers,

3. Considering the distant location of the three existing zones from Metro
Manila, it would indeed be a problem how to effectively stat10n and

maintain teams of national organization near these zones for organizational

work. This would require adequate financial support,
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Annex "E"
Page 1/2
LEGISLATED MINIMUM WAGE RATES AND
ALLOWANCES FOR INDUSTRIAL WORKERS

69

PHILIPPINES Annex "E"

Page 2/2
EFFECTIVE WAGE RATES FOR INDUSTRIAL WORKERS

(Effective January 1, 1982)

WAthin NCR +iiieiinninaiiininnitercaannrssnnens ... P31.82 a day
Area Coverage Daily Rate Monthly Rate Total Monthly Allowance Qutside NCR ..... bemsiasresesareearenen ceeraaens ... P30.74 a day

Within NCR ¥18.00 P471.00 $210.000 - monthly

plus P4.000 - daily (Said rates include allowance, 13th month pay, 1! regular holidays

pay and 5 days incentive leave pay)

Outside NCR P17.00 P443.83 P210.000 ~ monthly

plus P4.00 - daily

OTHER LEGISLATED FRINGE BENEFITS
FOR ALL INDUSTRIAL WORKERS NOTES :

I'. 13th Menth Pay ........00uv.... employees not receiving more than I. NCR ~ means National Capital Region or Metro Manila Area.
P1,000.00 monthly are entitled to one
twelfth (1/12) of their basic salary

Export Processing Zones are classified as outside
NCR or outside Metro Manila;
within a calendar year (Presidential
Pecree 851) 2. Data being asked on page 7 of Questionnaire are still under compilation.
T HOMAR By enployees are paid eleven (11) regular But it has already been established that workers inside the zones received

holidays during a year even if they do less wages and other benefits compared with those outside the zones.

not report for work during the said Required data will be presented in the country report during the conference.
period (Labour Code)

3. Incentive Leave Pay............ employees are also entitled to Five (5)
days incentive leave with pay during a
year (Labour Code)

4. Premium Pay ...........000ou.n.. Additional 30% of the basic pay for work
during holiday and rest day

5. Overtime Pay ...........0.0v.n.. Plus 25% of the basic pay for work beyond
8-hours during regular wvorking day

6. Night Diffaerential Pay ........ additional 107 of the basic pay for work
between 10:00 p.m. to 6:00a.m.

7. Other benefits ...,............ Social Security Benefits, Medicare for
hospitalization, State Insurance Fund for
accident and workconnected sicknesé, and

Maternity Leave with pay
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3-B~a,

72

Do unorganized workers in the FTZs have any right of consultation with
Management on matters concerning their terms and conditions of employment

including industrial health and safety ?

73

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

INDIA

National Labour Organisation (N.L.0O.)

Yes. Works Committees provided under Industrial Disputes Act, 1947 in

certain units can also look after health and safety,

INDONESIA

SERBITSI — GASBIINDO

All organized in Trade Union.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Yes. Any business should have the Labour-Management Council to consult
on such matters as grievance handling, safety, improvement of working

environment and so on. This Council is composed equal numbers of workers'

and management representatives.

MALAYSTA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

No. However, in some companies a joint committee of management and workers
1s appointed by the management. Though supposed to serve as a platform
for consultations, for al] practical purposes it serves as an outlet to

quell workers' dissatisfaction and objections.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Empioyeeé|Union

In the context of industrial relations they do.” But where do we find

employers entertaining such a request. Never at all

Yes. Most of the unorganized workers in the FTZs have the right of

consultation with management.

PHILIFPINES

National Union of Cordage, Garment and Textiles (GOGTEX)

They have such right, but cannot use it effectively for lack of legal

personality to represent other workers in the company.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

In my view, no. The attitude of the companies is the same whether in the
FTZs or not. Frankly speaking, to bring management to the table to discuss

workers' problems or other matters, is a dream.

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Under the present Industrial Relations Order (IRO) 1969 provision, the
workers have such rights. The relevant Section 23 on the subject are

reproduced below :
(6) The management shall not take any decision in the folowing matters
without the advice in writing of the workers' representatives, namely :
(i) framing of service rules and policy about promotion & discipline
of workers.
(ii) changing physical working conditions in the factory;
(iii) in service training of workers;
(iv) recreation and welfare of workers,
(v) regulation of daily working hours and breaks,
(vi) preparation of leave schedule, and
(vii) matters relating to the order and conduct of workers within the

factory.



74 75

SR LANKA 3-B-b.In the event of a dismissal what are the avenues available to an unorganized
-— worker in the FTZs to seek redress ?

Cevlon Mercantile Union

Not available. INDIA

National Labour Organisation (N.L.O.)

Dismissed employees can challenge action of employer and can approach

Labour Court constituted under Industrial Disputes Act, 1947.

INDONESIA

SERBITSI - GASBLINDO

Through T.U.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

If this dismissal is agianst the Labour Standard Law, dismissed workers

can appeal to labour inspector. He can go to the Civil Law.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

In accordance with Section 20 of the Industrial Relations Act of 1967, a
dismissed workman who is not a member of a trade union can make represent-
ation with the Ministry of Labour who may in turn refer the matter to the

Industrial Court for arbitration.

HALAYSTA

Selangor & Federal Territory Textile & Garment Industries Employees Union

The Industrial Relations Act 1967, i.e. : Section 20 allows a workman who

is not a member of any trade union to report any dismissal to the Minister

of Labour and Manpower.
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REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

A dismissal is settled according to Labour Law,

PHILIPPINES

National Union of Cordage, Garment and Textile(COGTEX)

A dismissed worker can file complaint to the branch office of the Ministry

of Labour stationed inside the zone in Mariveles, Bataan.

JOHOR - MALAYSIA

Johor Textile and Garment Workers Union

They have to refer the case to the Labour Dept. or Industrial Relations

Dept.

PAKISTAN

All Pakistan Federation of Trade Unions {(APFTU)

Yes.

SRI LANKA

Ceylon Mercantile Union

Not available,.
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3-B~c.How does his position differ from that of an unorganized worker outside

the FTZs ? (legally and/or in practice)

INDIA

National Labour Organisation (N.L.,0.)

Do not differ materially.

INDONESIA

SERBITSI — GASBLINDO

They have the same right legally and also in practice.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

No difference.

MALAYSIA (STATE OF PENANG)

Pengng and Province Wellesley Textile and Garment Workers' Union

The same procedure as in 3-B-b.

MALAYSTA

Selangor & Federal Territory Textile & Garment Industries Employees Union

No difference whether within the FTZ or not.

REPUBLIC OF CHINA

Republic of China Workers' Committee

No difference.
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PHILIPPINES 3-B-d. Give an example each of an actual trade dispute involving organized and

National Union of Cordage, Garment and Textiles (COGTEX) unorganized workers in the FTZs ?

The remedy is the same outside the zonme. But a worker outside the zone
INDIA

could more effectively prosecute his complaint because he could easily
National Labour Organisation (N.L.0.)

secure the services of a lawyer at lesser cost since the venue is usually

within the urban or eity proper.
No major disputes so far.

JOHOR - MALAYSIA

Johor Textile and Garment Workers Union INDONESLA

SERBITSI - GASBIINDO

It would be the same whether outside or inside FTZs.
Not available

PAKSITAN :
REPUBLIC OF KOREA

All Pakistan Federation of Trade Unions (APFTU)

Federation of Korean Textile Workers' Unions

Not available
In 1976 we organized a trade union in Korea Swany Co. i.nside Masan FTIZ,

SRI LANKA and there accured a dispute between employer and trade union.

Ceylon Mercantile Union

MALAYSIA (STATE OF PENANG)

Not available Penang and Province Wellesley Textile and Garment Workers' Uniom

Organized (Pentex-Textile Mill) — 8 general stove workers were instructed
to carry out duties normally assigned to contracl labourers. The workers
refused and were subsequently dismissed. Attempts by the Union to settle

the matter met with adament and unreasonable attitude from the management.

Union members laid down tools and walked out.

f Ruf Malaysia (Electronics) - Workers' attempts to form a Union was met with
resistance and intimidation by the management. Subsequently the active

workers were dismissed. Workers walked out in protest and met with Police

harrasment,
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MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Mainly, the trade disputes involving an organized oxr unorganized worker

centre around a dismissal or termination of employment.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Because the working conditions and the wages are same, they have no trade

dispute.

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

Dismissal due to violation of company rules and regulations.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Not available

PAKISTAN

All PakistanEegeration of Trade Unions (APFTU)

Not available

SRI LANKA

Ceylon Mercantile Union

Does not arise in view of what hag been stated above.

However, what has been stated earlier applies to the Investment Promotion
Zone located at Katunayake itself. The area of control and direction of
the-Greater Colombo Economic Commission extends beyond the Investment Pro-
mation Zone in Katunayake, Within the outer Free Trade Zone area the Union
has ?uccessfully organized several Branch Unions and recently entered into
a unique collective agreement with a transnational company.

At Monta Garment Industries Ltd., also within the outer periphery of the
Zone, as reported earlier, 467 workers lost their employment, immediately

ft
arter they enrolled as members of the Union and formed a Branch, Their
Cases are now before a Labour Tribunal.
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3-B-e, What was the nature of the dispute ?

INDIA

National Labour Organisation (N.L.O.)

Not available

INDONESTA

SERBITSI - GASBIINDO

Wage and working conditiom.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

The company threatened to withdraw capital if the Government approved the

union. The company also dismissed union leaders.

MALAYSIA (STATE OF PENANG)

e Wellesley Textile and Garment Workers' Union

Penang and Provinc

{. Dismissal of 8 workers for not carrying out instruction.

2. Attempt to form a trade union and subsequent dismissal of active workers.

MALAYSTA

Selangor & Federal Territory Textile & Carment Industries Employees Union

Not available.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Not available
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PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

Dismissal due to violation of company rules and regulations.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Not available

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Not available

SRI LANKA

Ceylon Mercantile Union

Not available

J-B-f.
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How were the disputes settled ? (by both parties or the intervention of a

third party 7 )

INDIA

National Labour Organisation (N.L.O.)

Not available

INDONEDIA

SERBITSI - GASBLINDO

Mostly by both parties.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

The company dismissed union leaders and harassed other workers. And the

union was disorganized in the end.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers Union

I, The matter was finally settled with the intervention of the union's

officials.
2. The matter was settled with the intervention of the officers of the

Ministry of Labour and Manpower.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Cases of the above mature are either settled by consiliation by the Ministry

of Labour and Manpower or by arbitration in the industrial court.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Not available
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PHILIPPINES
3-B-g. In your view in whose favour were the disputes settled 7

National Union of Cordage, Carment and Textiles (COGTEX)

INDIA

The case of the organized worker was settled amicably between the union

and th . Coa . .
€ management; the case of the other was resolved judicially by the National Labour Organisation (N.L.O,)

Labour Ministry.
Not available

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union INDONEDIA

SERBITSI — GASBIINDO

:
Not available i
’ Fifty-fifty

PAKISTAN
REPUBLIC OF KOREA

All Pakistan Federation of Trade Unions (APFTU)

Federation of Korean Textile Workers' Unioens

Not available

It was settled in favour of the employer.
SRI LANKA
MALAYSIA (STATE OF PENANG)

Ceylon Mercantile Union

Penang&Province Wellesley Textile and Garment Workers' Union

Not available
1. The matter was szttled with the reinstatement of all 8 workers which

was in favour of the Union.
2. The matter was definitely settled in favour of the management. The

attempt to unionize was mot succesful.

MALAYSTA

Selangor & Federal Territory Textile & Garment Industries Employees Unionm

In many cases there is settlement reached by way of compensation in lieu

of reinstatement.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Not available
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PHILIPPINES 3-B~h. Which foreign investors offer the best terms and conditions of employment

] ) ) to their employees in the FTZs ? Present your list, by country, in the
National Union of Cordage, Garment and Textiles (COGTEX)

descending order.

The first case, was settled in favour of the organized worker. For the

second one, the management won against the unorganized worker. | INDIA

National Labour Organisation (N.L.0.)

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union - 1. Hindustan Ciba Geigy Ltd. - Swiss

2, Hechst - W. Germany

Not available

INDONESIA

PAKISTAN
SERBITSI - GASBIINDO

All Pakistan Federation of Trade Unions (APFTU)

They have similar terms and conditions among the factories in FTZ.

Not available

REPUBLIC OF KOREA

SRI LANKA . .
Federation of Korean Textile Workers Unions

Ceylon Mercantile Union

Not available
Not available

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile Garment Workersf Union

Tn our view the list is as follows @

American, Japanese, Germans, Hong Kong/Taiwanese.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Fmployees Union

1. British 4. Indians

2. Japanese 5. Australians

3. German 6. Hong Kong
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3-B-i. Which foreign investors have the best industrial relations with their
REPUBLIC OF CHINA

employees ? Present your list, by country, in the descending order.

Republic of China Textile Workers' Committee

INDIA

Most of the foreign investors offer the best terms and conditions of National Labour Orgamisation (N.L.O.)

employemnt to their employees in the FTZs.

I. Hindustan Ciba Geigy Ltd., - Swiss

PHILIPPINES 2. Hoechst~ W. Germany

National Union of Cordage, Garment and Textiles (COGTEX)

INDONESIA

No factual findings yet, SERBITSI — GASBIINDO

JOHOR-MALAYSIA

They have similar industrial relations.

Johor Textile and Garment Workers Union

REPUBLIC OF KOREA

Not available Federation of Korean Textile Workers' Unipns

PAKISTAN Not available

All Pakistan Federation of Trade Unions (APFTU)

JOHOR-MALAYSIA

Not available Johor Textile and Garment Workers Union

SRI LANKA Not available

Ceylon Mercantile Union

MALAYSIA (STATE OF PENANG)

Not available Kesatuan Pekerja Pekerja Perusahaan Membuat Tekstil Dan Pakaian Pulau

Pinang Dan Seberang Perail

In our view the list is as follows :

Japanese, Americans, Germans, Hong Kong and Taiwanese.
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MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

1. British 4. Indians

2, Japanese 5. Australians
3. German 6. Hong Kong
PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

1. Lever Brothers
2. Bata
3. Attock 0il Refinary

PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

Not available

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Generally speaking, most of the foreign investors have the best industrial

relations with their employees.

SRI LANKA

Ceylon Mercantile Union

Not available

3-B-j.
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State your view on the relations between the foreign staff and the local

employees in the FTZs 7

INDIA

National Labour Organisation (N.L.O.)

Foreign staff is negligible in number. Generally, they come at installation

stage. The relation with them as and when they come are cordial.

INDONESIA

SERBITSI - GASBILINDO

Not available

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Not available

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

In the textile industry the relationship is satisfactory.

MALAYSIA

Selangor & Federal Territoxy Textile & Garment Industries Employees Union

Relationship in the managerial capacity is good but in the lower manual

category there is always an strained relationship.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

The relations between the foreign staff and the local employees in the FTZs

are very good.
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PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEY)

Foreign staff are decidedly in a much better and advantageous position

In terms of wages and incentives than their local counterparts.

JOHOR-MALAYSTIA

Johor Textile and Garﬁent Workers Union

Not available

PAKTISTAN

All Pakistan Federation of Trade Unions (APFTU)

Not availabie

SRI LANKA

Ceylon Mercantile Union

Not available
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4~a, List the government incentives enjoyed by investors (employers) in the

FTis.

INDIA

National Labour Organisation (N.L.O.)

1. Streamlined administration. All approvals are given at one single point
within 45 days, KAFTZ Administration is at hand to help sanctioned units

get down to production quickly.

2, Total waiver of licensing for import of capital goods and other production

materials.
3. Duty free import of capital goods and equipment from preferred sources.

4. Exemption from customs duty and other additional countervailing duty on
raw materials, components, consumables, spares, tooling and packaging
materials imported.

5. Exemption from Cemtral Excise duties and other levies on products mana-

factured within the Zone or goods brought into KAFTZ from D.T.A. for use

by the industries for the production of goods or in connection with the
products.

6. Capital goods, and all other inputs supplied to the Zone from the rest
of the country are treated as exports and are eligible for all export

benefits.

7. Special dispensations and relaxations in local laws and levies including

Municipal Tax, Octroi, Sales Tax, Property Tax, etc.

8. The statement on industrial policy authorises the Government to consider
even fully-owned foreign companies in !00Z export-oriented ventures.

100% foreign-ownership in permissible in KAFTZ.

9. Central sales tax paid on purchases from outside the state is re-imbursed
by Zone Administration.

10.Transport Subsidy determined by Govt. of India from time to time for

movement of goods between Bombay and KAFTZ.
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I1. Term finance of very low rate of interest for fixed assets.

2. Cash subsidy on fixed capital investment in plant building and
machinery from Gujarat Government beyond initial period of five years

which expired on 30-10-1982, is under consideration.

I13. Exemption form the restrictions under Export Control Order on products

manufactured and exported from KAFTZ.

4. Clearance for disposal of scrap and waste ir the D.T.A. on payment of

duty.

15. Packing Credit facility for a period of 90 days without production of

firm export orders or letter of credit.

16. Exemption from stamp duty on lease deed executed,

INDONESIA

SERBITSI - GASBIINDO

Tax holiday and tax exemption.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

1. Exemption from duties on imported materials.

2. Exemption from the application of laws regarding foreign investment.

3. Industrial complex and facilities.

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Total tax exemption up to 10 years; low rental and payment rates for

facilities and inf elerat reciation Al
rastruct : iati 1
ures: accelerated Depreciation Allowance on

qualifying plant expenditure: minimum control over repatriation of
profits,

MALAYSIA

Selangor & Federal Tercitory Textile & Garment Industries Employees Union

1. Pion i :
eer status. There is np levy of income tax for five (5) years and

probably an extension of 2 years or nmore
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2. Items such as wages and other terms and conditions will be as stipulated

in the Labour Law.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

The Governmeant offers tax exemption.

PHILIPPINES

National Union of Cordage, Garment and Textiles {COGTEX)

INCENTIVES FOR ZONE ENTERPRISES

TAX BENEFITS :

~ Tax-free and duty-free importation of matchinery, raw materials and
operating supplies.

~ Exemption from the payment of export tax.

— Exemption from the payment of municipal and provincial taxes.

~ Exemption from the payment of property tax on production equipment not
attached to the real estate,

~ Exemption from the payment of contractor's tax on gross receipts of
registered zone enterprises.

~ Net operating loss incurred in any of the first ten (10) years of
operation as a registered zone enterprise may be carried over as a
deduction from taxable income for the six (6) years immediately follow-
ing the year of such loss.

— Accelerated depreciation of fixed assets.

-~ Additional deduction from taxable income of 1/2 the value of labour
training expenses but not exceeding 107 of direct labour wages.

-~ Deduction from taxable income of organizational and preoperating ex—
penses for a period of not more than 10 years.

~ Tax credits on sales, compensating and specific taxes and duties on

local purchase of supplies and raw materials.

FOREIGN INVESTMENT GUARANTEES :
Repatriation of foreign investment and remittance of profits and dividends

at any time in full are allowed at prevailing exchange rates.
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FOREIGN EXCHANGE AND FINANCING :

Priority in the allocation of foreign exchange for the importation of mer-

chandise, equipment and raw materials.

IMPORT-EXPORT RULES SIMPLIFIED :

Documentation and procedures assure release of all imports and exports

within 48 hours.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union
Exemption from all forms of taxes,

PAKLSTAN

All Pakistan Federation of Trade Unions (APFTU)

1. Taxation facilities
2, Repatriation of profits

3. Import of the machinery and r aw material without duty.

SRI LANKA

Ceylon Mercantile Union

As mentioned more comprehensively in (g) below, the incentives offered
to investors by the Government are 1007 tax exemption for a period of
10 years, with a further concessionary period of 15 years. The exemp-
tion also includes exemption From corporate and pcrsonal income tax, as

well as royalties and dividends,

The financial position of the undertakings in the Investment Promotion
Zone that are making super—profits as a result of the 'incentives" offered
by the Government to investors could be described as phenomenal. For
example, companies opening up in the zone are ensured 100% tax exemption

up to a maximum of 10 years. This is not all, the exemption includes

taxes on the corporate and personal income of investors, including royalties

and dividends, and the [0-years' tax—free perlod will be Folléwed by a fur-

ther concessionary tax period for up to 15 years.
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The wages paid to workers in the Zone are recognized as being the lowest
rates in Asia, On the other hand, the productivity of the work force in
the Zone has been assessed as being second only to Singapore. Thus, the
opportunity to earn super-profits by the undertakings in the Zone (and

elsewhere) are limitless, at the cost of the super—exploitation of the

workers.
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4-b. Do employees in the FTZs have the legal right to organize themselves PHILIPPINES
" L3 7 L &
into trade unions ? : National Union of Cordage, Garment and Textiles (COGTEX)

INDIA ‘ Yes, they have the legal right to form and join trade umions.

Natiounal Labour Organisation (N.L.Q.)

JOHOR-MALAYSIA

Yes. Trade Unions Act 1925 provides that any seven persons can form a Johor Textile and Garment Workers Union

trade union which can be registered and gets a right to represent.

Yes.

INDONESIA

PAKLSTAN
SERBIT3I-GASBITINDO

All Pakistan Federation of Trade Unions (APFTU)

Yes, they have, .
Yes. |

REPUBLIC OF KOREA

SRI LANKA
Federation of Korean Textile Workers' Unions

Ceylon Mercantile Union

Yes.
There are no legal restrictions preventing the organizing of workers in

MALAYSIA (STATE OF PENANG) : the Free Trade Zone. All the labour laws are said to apply to the workers

in the Zone. The Govermment-appointed Greater Colombo Economic Commission

Fenang and Province Wellesley Textile and Garment Workers' Union

is, however, vested with the responsibility of stipulating mipimum standards

in the area of wages, conditions of employment, safety and health, as well

Yes: as the responsibility for regulating relations between the employers and the

MALAYSTA workers, through settlement of disputes, and to encourage a high standard

T of productivity. As explained earlier, since the workers are young women

Selangor & Federal Territory Textile & Garment Industries Employees Union workers, mainly, in employment for the first time, the para-military con-
ditions under which they are forced to work has resulted in no right to

All workers in the country have right to organize or be organized depending freedom of association being extended and consequently no collective bar-~

on the opinion of the Govt. i.e. : The Registrar of Trade Union, should he gaining whatsoever.

deem it Ffit,

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

Yes, they have absolute right to organize themselves into trade unions,
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Do they have the legal right to bargain ?

INDIA

National Labour Organisation (N.L.O.)

Yes. They can represent and bargain personally as well as through

Government officials or trade unions.

INDONESTIA

SERBITSI ~ GASBIINDO

Yes they have.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Yes,

MALAYSIA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers' Union

Yes. However, benefits under part XII of the Employment Act 1955 cannot be
improved upon unless such improvement is approved by the Minister for Labour

on representation by both the employer and union.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

No.

REFUBLIC OF CHINA

Republic of China Textile Workers' Committee

Yes, they have. Most of the companies take the open-minded attitude to
negotiate with the workers,
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PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

Yes, they have the legal right to bargain with their employer for a CBA.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Yes, if they join unions and are recognized by employers.

PAKLISTAN

All Pakistan Federation of Trade Uniomns (APFTU)

Yes.

SRI LANKA

Ceylon Mercantile Union

Not available
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4-d. Do they have the legal right to strike in support of their demands ?

INDIA

National Labour Organisation (N.L.0Q.)

Yes, except in Public Utility Industries and Services.

INDONESIA

SERBITSI - GASBIINDO

No.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions

Yes. But they should go through mediation and arbitration before. they

stage strike.

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Although they have the legal right to strike, there are too many restrictions
in the law which make it almost impossible to exercise that right. Two-thirds
of the members involved in a dispute must vote for the strike, following which
the union must give two weeks' notice of the strike to the Registrar of Trade
Unions, However, in the meantime, or when the strike is on, the Minister of
Labour may refer the dispute for compul sory arbitration and once that happens
the strike must be called off. The findings of the Industrial Court are bin-
ding on both parties and normally stay in force for a period of three years,
The labour laws of the country also empower the Industrial Court to make

awards that may be inferior to negotiated conditions of employment .

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

The workers have the right to strike under the Law, but the social peace

must not be affected. Their demands are negociated with the employers.
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PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

No! Strikes in the zone are prohibited under Batas Pambansa Bldg. 130.

This weakened the union's position at the bargaining table.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Union

Yes.

PAKLSTAN

All Pakistan Federation of Trade Unions (APFTU)

Yes, but at present the provisions of Industrial Relations Ordinance, 1969
pertaining to strikes and lock-outs are suspended due to Martial Law Regu-
lations Compulsory arbitration through Labour Courts has been introduced

in case of failure of negotiation between the parties.

SRI LANKA

Ceylon Mercantile Union

Not available
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4—e. Are there any legal restrictions in obtaining information on the operations

of companies in the FTZs 17

INDIA

National Labour Organisation (N.L.O.)

No, but reluctance in guise of trade secrets comes -in the way,

INDONESIA

SERBITSI - GASBIINDO

No.

REPUBLIC OF KOREA

Federation of Korean Textile Workers' Unions
No.

MALAYSTA (STATE OF PENANG)

Penang and Province Wellesley Textile and Garment Workers Union

Though there are no legal restrictions, it is made very difficult by the

respective bodies when attempting to gather information,

MALAYSIA

Selangor & Federal Territory Textile & Garment Industries Employees Union

Yes. Should the company not be registered ag a public company, there is

no way to get ary information on them,.

REPUBLIC OF CHINA

Republic of China Textile Workers' Committee

There are no legal restrictions on obtaining information on the operations

of companies in the FTZs. But most companies keep their information secret.
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PHILIPPINES

National Union of Cordage, Garment and Textiles (COGTEX)

Yes. There is information considered as classified matters, such as con-

cerning the finances of the enterprises.

JOHOR-MALAYSIA

Johor Textile and Garment Workers Umion

Not available

PAKISTAN

All Pakistan Federation of Trade Unions (APFTU)

Not available

SRI LANKA

Ceylon Mercantile Union

Not available
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LIST OF PARTICIPANTS AND LECTURERS

PARTICIPANTS

INDIA
l. Mr. M.”S§., Ramachandran -~ President,
Indian National Textile Workers'
Federation (INTWEF)
2. Mr., Gavand Moreshwar Narayan - Vice President,
Mill Mazdoor Sabha, Bombay
Hind Mazdoor Sabha (HMS)
3. Mr., Rasiklal C. Mehta ~ General Secretary,
Saurashtra Majoor Mahajan Sangh,
National Textile, Garment and Leather
Workers' Federationm (NTGLWF)
INDONESIA
4. Mr, Marzuki Achmad - President,
SBTS - FBSL
5. Mr. Rustam Aksam - General Secretary,
SERBITSI ~ GASBIINDO
KOREA
6. Mr. Kim Hong-do ~ President,
Federation of Kotean Textile Workers'
Unions (FKTWU)
7. Mr. Jung Ee-hwan - Deputy Director,

International Affairs Dept., FKTWU



MALAYSIA

8. Mr. Kamarudzaman Bin Ali

9. Mr. Shaffiee Bin Hj Ridwan

10. Mrs. Rasimah Binti Misar

1. Mr. M. Ramachandran

12. Mr. Dzulkeffli Bin Kadir

13. Mr. Tarmizan Bin Taslim

PAKISTAN

4. Mr. M. Raskid

15. Mr. Naseem Mahdi

PHILIPPINES

16. Mr. V.L. Arniego

17. MY. Florante G, Reyes

- Assistant General Secretary,

National Union of Workers in the

Shoe Manufacturing Industries

Executive Secretary,
Jahore Textile and Garment Employees'

Union

President,
Selangor and Federal Territory
Textile and Garment Industries

Employees Union

Secretary,
Penang Textile and Garment Employees'

Union

Treasurer,
Perak Textile and Garment Employees’

Union

President,
Negri Sembilan Textile and Garment

Employees' Union

Secretary General,

All Pakistan Confederation of Labour

Joint Secretary,
All Pakistan Federation of Trade

Unions

President,
National Union of Cordage, Garment
and Textile (COGTEX)

National Executive Vice President,
COGTEX

THE REPUBLIC OF CHINA:

18, Mr, Jen Chen Tsung

SRI LANKA

19. Mr. Bala Tampoe

20. My, Sripo Wayoo puxtra

- Vice Chairman,
Textile Workers' Committee,

Chinese Federation of Labour

- General Secretary,

The Ceylon Mercantile Union

- The Textile, Garment and Leather

Workers' Federation of Thailand



LECTURERS

I. Ms. Lois Stewart - ICFTU Headquarters

2, Mr, Charles Ford - General Secretary, ITGLWF

3. Mr. Rudy Maex - ILO, Geneva

4, Mr. Hans U. Bilinger - Director, FES Tokyo Office

5. Mr. Yoshikuni Ohnishi - Research and Planning foicer,

Asian Productivity Oxganisation (APO)

6. Mr. Hiroaki Washio - Senior Researcher,
Economic Cooperdtion ‘Dept.,

The Institute of Developing Economies .

SECRETARIAT

TWARO

1. Mr., Tadanobu Usami - President

2. Mr. Takashi JTzumi - Secretary

3. Mr. K.R.Rajagopal - Senior Staff

4. Ms. Yurike Nagashima - Staff

ZENSEN

I. Ms. Kimiyo Takagi - Deputy Director,
International Affairs Bureau

2. Mr. Naoto Ohmi - Deputy Assistant Director,
Labour Policy Bureau

3. Ms. Shinobu Oka - Industrial Policy Bureau

4. Ms., Akiko Gohno - International Affairs Bureau

INTERPRETERS

1. Mr. James YUAN ~ Chinese/English

2. Mrs. Tomoko Sato ~ Japanese/English

3. Mr. Pripal Singh Sachasiri ~ Thai/English
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