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Cojy30T Ha cuHamkaTuTe Ha Makeponuja n Opranusaumjata Ha paboTo-
AaBaun Ha MakepoHuja, Ha 13.05.2014 roguHa, yTBpAMja NPEUNCTEH TEKCT Ha
OnwTMOT KONEKTUBEH JOrOBOP 3a NPUBATHUOT CEKTOP Of 06nacTa Ha cTonak-
CTBOTO.

MpeuncTeHnoT TekcT Ha ONWTMOT KONEKTUBEH AOrOBOP 3a MPUBATHUOT
ceKTOp of, 06nacTa Ha CToNaHCcTBOTO, r1 ondaka: ONLWTMOT KoNeKTUBEH [Oro-
BOp 3a NPWBATHWUOT ceKTOp oA 06/11acTa Ha CTONAHCTBOTO, NMPEYUCTEH TEKCT
(,Cnyx6eH BecHuk Ha Penybnuka MakegoHuja” 6p. 150/12) u Cnorogbara 3a
W3MeHyBatbe 1 A0MONHYBakbe Ha ONLWTMOT KONEKTUBEH AOrOBOP 3a NMPUBATHU-

OT cekTop 0 06n1acta Ha cronancteoTo (,Cnyx6eH BecHuk Ha Penybnmka Ma-
kegoHuja,, 6p. 189/13)



OMLUT KONEKTUBEH AOIrOBOP
3a NpMBaTHUOT ceKTop of obnacTta Ha CTONAHCTBOTO
(npeuncreH TekcT)

|. ONwTX OAPEABU

Ynen 1
Co oBoj KonekTuBeH forosop ce ypeayBaaT 1 AoypeAyBaar, Bo cornac-
HOCT CO 3aKOH M pYr1 NPOMNUCK, NpaBaTa, 06BPCKUTE M OArOBOPHOCTUTE Ha [0~
FOBOPHWUTE CTPaHMW KOW o CK/y4use 0BOj [OroBop, @ 0COBEHO CKIy4yBatbeTo,
COAPXKMHATa U MPECTaHOKOT Ha 40rOBOPOT 3a BpaboTyBatbe U Apyru npallarba
o[, paboTHMTE OLHOCHU UMM BO BPCKA CO paboTHWUTE OHOCK BO CTOMAHCTBOTO HA
PM, KaKo ¥ HAYMHOT 1 NoCTankKaTa 3a peLuaBatbe Ha MerycebHUTe CnopoBMm.

Ynen 2
OBOj KONEKTMBEH JOrOBOP Ce NPUMEHYBa HEMOCPESHO U e 3a0MKUTENEH
3a paboTopaBaunTe v BpaboTeHUTE BO MPUBATHUOT CEKTOP.

YneH 3
Co KONeKTUBEH JOroBOp Ha HUBO Ha rPaHKa OAHOCHO OALEN, 0OHOCHO Ha
HWBO Ha paboTofaBay, MoXar fja ce yTBPAAT W Apyru npasa 1 06BpCKM, NOKPa]
YTBPAEHUTE CO 3aKOH U 0BOj KONEKTUBEH [0rOBOp.
Co KONeKTVBEH JOroBOp Ha HUBO Ha rPaHKa OAHOCHO OALEN, 0OHOCHO Ha
HWBO Ha paboTozaBay MOXaT fja Ce yTBPAAT U MOrosieMu Npasa Ha paboTHULmMTe
0[], OHWE YTBPAEHU CO 3aKOH WIIW CO 0BOj KONIEKTUBEH [LOr0BOP.



1. 3abpaHa Ha gucKpuMMHaUMja

Unen 4
Bo cnyyanTe Ha AMCKpUMMHALIM]A, YTBPAEHM CO 3aKOH, KAHAMAATOT 3a Bpa-
boTyBatbe UM paboTHUKOT MMa NpaBo Aa Hapa HAZOMECT Ha LWTEeTa COrfacHo Co
3aKoHOT 3a 06/IMraLMoHITE OLHOCH.

YneH 4-a
3abpaHeT e Koj 610 BUA Ha BO3HEMUPYBatbe Ha paboTHo MecTo. PaboT-
HWKOT MMa NpaBo Ha 3alTUTa of BO3HEMUPYBatbe Ha paboTHoTo MecTo. Cny-
yauTe Ha 3abpaHa Ha NCMXMYKO BO3HEMUPYBatbe Ha paboTHO MEeCTo ce yTBPAY-
BaaT COrMaCcHO 3aKOH U KONEKTUBEH [0roBop.

[l. 4OrOBOP 3A BPABOTYBAHE

Ynen 5
Co noTnuLLyBakse Ha JOrOBOPOT 3a BpaboTyBakbe, Ce 3acCHOBa paboTeH 0f-
HoC Mery paboTHUKOT 1 paboTofaBayor.

Unen 6
Cnyyau Kora paboTHUKOT e OTCyTeH Of ONpaBLaHM NPUYMHM o paboTa 1

He MOXe [ja 0TNoYHe co paboTa Ha [eHOT ONpefeneH co A0roBOpoT 3a Bpabo-
TyBatbe Ce:

- bonecr;

- CMPTEH CNyyaj Ha YleH Ha NOTECHOTO CEMEjCTBO;

- efleMeHTapHa Hernoroga ( noxap , nonnasa u cn );

- BPYrv Ciyyau npesBuaeHN CO KONEKTUBEH JOrOBOP

Wnv [oroBop 3a BpaboTyBarbe.



1. Moce6Hu ycnosu 3a 3acHoBake Ha paboTeH ofHoC

Unen7

MocebHnTe ycnoBK MoxaT fja ce NpeABUAAT KaKo yCoB 3a BpaboTyBatbe
CaMo aKo Ce HEOMXOAHM 3a U3BPLUYBakbE Ha paboTuTe Ha OfjpefieHo paboTHO MecTo.

Kako nocebHu ycnosu 3a BpaboTyBatbe MOXaT Aia ce npefBuaaT, 0cobeHo:
CTPYyYHaTa NoAroToBKa; NocebHM 3Haerba M CnocobHOCTY 3a U3BPLLYBaHbE Ha CO-
ofBeTHW paboTu; paboTHO MCKYCTBO; NocebHa 34paBCTBEHA COCTOj6a; NCMXo-
hU3nYKM M hU3MUKM CMOCOBHOCTU 1 ApYrY creuuUyHN YCNoBY, YTBPAEHU BO
KONeKTUBEH [JOr0BOP Ha HMBO HA rPaHKa OAHOCHO OAeN, OAHOCHO Ha HUBO Ha
paboToaasay UM co akToT Ha paboToaaBayor.

[1l. OBBPCKU HA PABOTHUKOT

Ynen 8
PaboTHWKOT e [o/mKeH fa BpLUM 1 Apyra paboTa Koja He e NpeABUAEHaA CO
[10roBOPOT 33 BpaboTyBatbe, a € BO PAMKUTE HA HEroBaTa CTpy4Ha NOAroToOBKa,
BP3 OCHOBA HA MUCMEH aKT 0/ CTPaHa Ha paboTofaBayYoT Ce 0fieKa TpaaT npu-
YMHWTE, HO He NMOAONTO Of ABA MECELW, CAMO BO Clyyau:

- kora Tpeba fja ce 3aMeHU 0TCyTeH paboTHHK;

- Kora e 3ronemeH obeMoT Ha paboTaTa;

- aKo Ha paboTHOTO MecTo Ha Koe paboTu e HamaneH 06emoT Ha paboTa;

- Ha efleMeHTapHM HEeMoroAy Kou ce CyYnse Unu HeMoCpefHo ce
3aKaHyBaaT U KOra e HeOMXOAHO 3a OTCTPaHyBatbe UMK CpeyyBatbe Ha
nocneAuuMTe BO Clly4anTe Ha NPUPOJHA HEMOroAa UNW Jpyra Hecpeka

- Ha HEOMXOAHO 3aBpLUYBatbe HA 3aM0YHaT NPOLIEC, YNE NPEKUHYBatbe
CO OrNef, Ha NPUpOAaATa Ha TeXHomnorujaTa Ha pabotarta
61 npeAuM3BMKano MatepujanHu 3arybu;

- Ha CMpeyyBatbe Ha pacunyBatbe Ha CYPOBUHM 1 MaTepujani, 0BHOCHO
OTCTpaHyBatbe Ha filedpeKTh Ha onpeMata 1 Ha cpeficTBaTa 3a paboTa;

- Ha 3aBPLUYBatbe Ha UTHW U HEOLNIOXHM paboTy;

- BO ApYryl Clyyau YTBPAEHU CO KONEKTUBEH [OroBOp.
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PaboTHMKOT e [oMmKeH fia BpLUM U Apyra paboTa Koja He e NpeABUAEHa CO
[L0roBOPOT 33 BpaboTyBarbe, a € BO paMKMUTE HA HeroaTa CTpy4Ha NOAroToBKa,
BP3 OCHOBA Ha MUCMEH aKT 0f CTPaHa Ha paboToAaBayoT ce AofeKa TpaaT npu-
YWMHWTE HO He MOA0NTO OA efjHA FrofMHA CaMO BO C/yyaj Kora ce paboTu 3a 3ame-
Ha Ha oTCyTeH paboTHWK Koj e Ha NoAonroTpajHo boneaysarbe.

PaboTHMKOT BO cuTe criyyan Kora BpLum Apyra paboTa Koja He e npeaBu-
[ileHa Co [oroBOpoT 3a BpaboTyBarbe, MMa NpaBo Ha efHaKBa MnaTa Kakga LWTo
np1Man Ha cBoeTo paboTHO MeCTo, OHOCHO, N/aTa Koja 3a Hero e NonoBoJIHa.

IV. MPOBHA PABOTA, NMPUMNPABHNUYKN U BOJIOHTEPCKWU CTAX

Unen 9
Mpu CKNyyyBarETO Ha [LOroBOPOT 3a BpaboTyBakbe, paboTHUKOT U pabo-
TOJABAyY0T MOXaT ia A0roBOpaT npobHa pabora.
TpaetseTo Ha npobHaTa paboTa 3a ofpefeHu paboTHM 3aaum U3HecyBa:

- 3a pabotu og | go Ill rpyna cnoxeHocT, fo ABa MeceLm
-3a pabotv o IV po V rpyna cnoxeHocT, 10 YeTUpH Mecewy.
- 3a pabotu og VI go IX rpyna cnoxeHocT, [0 WeCT MeceLu.

HauuHoT Ha cnpoBefyBar-eTO M OLeHyBareTo Ha npobHaTa paboTa ro
yTBpAYyBa paboToAaBavorT.

Ynen 10
HauMHOT Ha opraHW3uUpareTo U CNPOBESYBaLETO Ha NMPUNPABHUYKUOT
CTaX Ce ypeayBa CO KONEKTUBEH LOroBOP HA HUBO Ha rpaHKa OJHOCHO oafen,
0JHOCHO Ha HWBO Ha paboTopaasay, LOKONKY CO ApYr 3aKOH HE € MOMHAKY PeLLeHo.

Ynen 11
Co [,0roBOPOT 3a BOIOHTEPCKM CTAX MOXE [a Ce YTBPAW NPaBOTO Ha BO-
NIOHTEPOT Ha HAZAOMECT Ha TPOLLOLM 3a NPEBO3 U UCXPaHa.



V. OTKAXYBAHE HA [10rOBOPOT 3A BPABOTYBAHE

1. OTkaxyBarbe Ha JOroBOpOT 3a BpaboTyBatbe CO 0TKa3
of, CTpaHa Ha paboTofaBayoT

1.1. OrkaxyBatbe Ha fOroBop 3a BpaboTyBarbe 04 IMYHU NPUYUHM
W NPUYMHM Ha BUHA

Ynen 12

Co KONeKTMBEH JOrOBOP Ha HUBO Ha AEjHOCT Ce ypenyBaaT cydYauTe Ha
O[lHECYBatbe, HA HEJOCTATOK HA 3HAEHE UM MOXHOCTH, HEUCMOJHYBabE Ha
nocebHWTe yCNOBM OMpefieneHm co 3aKoH Kako 1 KpLuereTo Ha paboTHUOT pef,
W AMCLUMNNAMHA U HEMCMONHYBareTo Ha paboTHUTE 0OBPCKM Of CTPaHa Ha pa-
BOTHMKOT KoM [LOBeAYBaaT A0 OTKaXyBarbe Ha [LOroBOPOT 3a BpaboTyBarbe.

CneumndunyHocTUTe Ha ofpefeHn paboTHU MecTa KoM He Ce ypefeHu co
KONEKTUBEH JOrOBOP Ha HMBO Ha [1ejHOCT MOXeE [la Ce A0YPeaaT CO KONEKTUBEH
AL0roBOp Ha HMBO Ha paboToaasau.

1.2 OtkaxyBarbe Ha OroBopoT 3a BpaboTyBatbe Nopaam
€KOHOMCKW, OpraHU3aLOHU, TEXHOJIOLIKK, CTPYKTYPHM
WU CUYHU NPUYUHN - [ENOBHU NPUYMHU

Ynen 13
KpuTepuymuTe 3a CTpyKTypaTa Ha paboTHULMTE Ha KOM UM NpecTaHyBa pa-
HOTHWOT 0fiHOC Kaj paboToAaBaYOT NOPaAM EKOHOMCKM, OPraHWU3aLMOHM, TEXHOSOLL-
K1, CTPYKTYPHM MW CIIMYHM NPUYMHM - [ENOBHU NPUYMHM, Ce YTBPAYBAAT CO KOMEK-
TUBEH [JOrOBOP Ha HUBO HA rPaHKa, 0OHOCHO 0AJEN UM Ha HUBO Ha paboTofasau.

OTkaxyBarbe Ha 40roBopoT 3a BpaboTyBatbe oy CTpaHa Ha paboTHUKOT

Ynen 14
PaboTHWKOT Bo cyyaj Ha oTkas cornacHo uneH 100 of 3akoHoT 3a paboT-
HWTe 0HOCK MMa NPaBO Ha UCMpaTHMHA BO BUCMHA YTBPAEHA COrnacHo uneH 97
0[} 3aKOHOT 3a paboTHWUTE OAHOCK, KaKo 1 Ha 0BeLUTeTYBakE HajManKy BO BUCK-
Ha Ha n3rybeHaTa HeTo niaTa Ha paboTHUKOT 3a BpeMe Ha 0TKa3HMOT POK.
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VI. MNATA U HAQOMECTOLX HA TJIATA

1. Mnara

Ynen 15

PaboTHMKOT MMa NpaBo Ha 3apaboTyBauka - NiaTa, COrNacHo CO 3aKoH,
KONEKTUBEH [IOrOBOP U [LOrOBOp 3a BpaboTyBatbe.

Mnatata Ha paboTHWKOT 3a paboTa co nosiHo paboTHO Bpeme 1 HopMareH
YUYMHOK He MOXe Aa buae noHWCKa of NpecMeTKOBHATa BPEAHOCT 3a eAuHULA
koeULMeHT (foceraluHa HajHUCKaTa niaTa) yTBpAeHa Co KOfeKTUBEH A0roBop
Ha HMBO Ha rpaHKa OfHOCHO oagen.

MnaTaTa e coctaBeHa of;:

- OCHOBHa NnaTa;
- Ben o, nnaTa 3a paboTHa ycnewHocT, 1
- jofaToLum

1.1 OcHoBHa nnaTa

UneH 16

OcHoBHaTa nnata ce onpefesnysa Bp3 0CHoBa Ha 6aparbaTa Ha paboTHOTO
MeCTO (CTpyyYHa NoAroTOBKa, CTEKHATU BELUITUHM, C/IOXKEHOCTA M 0ArOBOPHOCTA
Ha paboTHOTO MeCTO), a Ce yTBPAYBA TaKa LWTO KOeULMEHTOT HA CIOXKEHOCT Ha
paboTHOTO MecTo Ha Koe paboTHUKOT paboTu cnopep A0roBopoT 3a BpaboTy-
Batbe Ce MHOXM CO MPECMETKOBHATA BPEAHOCT 33 eAMHNLA KoeduumeHT (fo-
ceralHa HajHucKara nnara).

OcHoBHaTa nnata He MoXe Aa buze NoHWUCKa of MUHUManHaTa nnaTa yTep-
[IeHa CO 3aKOH.

Ynen 17
MpecMeTKOBHATa BPEAHOCT 3@ efMHULA KoedUUMEHT 3a HajHUCKa rpyna
Ha CJI0XXEHOCT Ce YTBPAYBa CO KONEKTUBEH JOrOBOP Ha HUBO HA rPaHKa 0JHOCHO
04fern, 04HOCHO Ha HWBO Ha paboTofasay (JoceralHa HajHUCKaTa nnara).
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MpecMeTKoBHaTa BPeAHOCT 33 efMHULA KoedULMEHT 33 HajHUCKa rpyna
Ha CNOXEHOCT ja yTBpAyBaaT 1 06jaByBaaT NOTNMUCHULMTE HA HUBO Ha FPaHKa,
0[JHOCHO OfiAieN, HajMasKy efHaLL FOAMULLIHO, OfHOCHO MO CEKOe YCOornacyBare.

Mpwu yTBpAYyBatbe Ha NpecMeTKOBHAaTa BPeAHOCT 3a eAnHNLA KoedbULMEHT
3a HajHUCKa rpyna Ha CNOXEeHOCT Ke ce noara 0C06eHO 0f: TPOLLOLUTE Ha K-
BOT; EKOHOMCKMTE MOXHOCTY; OMLITOTO HUBO HA NAATUTE Ha 1ejHOCTa; HUBOTO
Ha NPOAYKTUBHOCTA, EKOHOMUYHOCTA M PEHTabUNHOCTa; CoLMjanHuUTe faBatba
W BpYrv eKOHOMCKM U coLpjanim (akTopu.

MpecmeTKOBHaTa BPeAHOCT 33 eAMHULA KoedUUMEHT 33 HajHMCKa rpyna
Ha CNIOXEHOCT Ke Ce ycornacyBa co KyMynaTUBHOTO ABUXeHe Ha TPOLLOLUTE Ha
KMBOT BO OAHOC Ha leKeMBPY Of} MPeTX0AHaTa rofMHa, Cope noAaTouuTe Ha
[p>aBHMOT 3aBOJ, 3a CTAaTUCTUKA CO BAXKHOCT HA NMOYETOKOT Ha NEPUOAOT.

Unen 18

PaboTofaBayoT Kaj Koro HacTaHane NOTELKOTUM BO paboTereTo, Bp3
OCHOBA Ha M3roTBEHaTa Nporpama co Koja ce obesbenysa HafMUHYBate Ha
HacTaHaTuTe NpobneMu Bp3 0CHOBA Ha COrNMAcHOCT Of, CUHAMKATOT MOXe Aa
YTBPAM OTCTanyBatbe 0f NPECMETKOBHATA BPEAHOCT 33 eANHULA KOepULUEHT
3a HajHMCKa rpyna Ha CIOXKEHOCT, CO TOa LUTO HaMasyBakeTO Ha MPECMETKOB-
HaTa BPeLHOCT 3a efuHNULA KoeULMEHT 3a HAjHUCKA rpyna Ha CII0XKEHOCT He
Mo)Xxe fia u3HecyBa noseke of, 20% v He Moxe fja Tpae nofonro og 6 meceuy.

Co KonekTUBEH AOroBOp Ha [iejHOCT, MOXAT fAa Ce YTBPAAT W Apyru objek-
TMBHU OKOJTHOCTU KOW BUTHO 'Yt HapyLLyBaaT TEKOBUTE Ha PenpogyKLMjaTa, co
LITO OTCTaNyBareTo MOXe Aa buge v noroneMo of, yTBpLEHOTO BO CTAaBOT 1 Ha
0BOj YneH.

PaboTopaBayoT e JOMmKeH Ha paboTHULMTE Aa UM U3BPLUM UCMNaTa Ha
pa3nukaTta Mefy NpecMeTKOBHaTa BPegHOCT 33 eAMHULA KOepULMEHT 3a Haj-
HWCKa rpyna Ha CI0XKEHOCT 3a OfAENHU FPYNM HA CIIOXKEHOCT 1 NOMarkKy ucnna-
TeHaTa nnaTa Bo CMUCNa Ha cTaBoBuTe 1 1 2 Ha 0BOj uneH, Bo pok of, 6 Meceuu
M0 HAJMUHYBAHETO Ha TELIKOTUUTE.



Ynen 19
PaboTuTe, oiHOCHO paboTHUTE MecTa Ce rpynm1paaT Bo rpyni Ha CIOXKEHOCT,
KaKo LTO CriepyBa:

Mpyna KoeduumeHt
Ha CnoXKeHoCT

| - ELHOCTaBHM, NOBTOPNMBM M pa3HOBUAHM paboTu 100
Il - Momanky cnoxeHu, NOBTOPANBK 1 pa3HOBUAHK paboT 120
[II - CnoxxeHu, pasHoBMAHW, MOBTOP/IMBM U CO NOBPEMEHa
M0JABA HA HOBM PADOTH.cvveerreeerrerreessssmmssnsssssssssessssssssssssessssssesssssssssssssssssssssss 130
IV - MocnoxeHw, pa3HoBUAHM paboTu 3a Kou e noTpebHa
CaMOCTOjHOCT W UHULMjATUBHOCT 150
V - MocnoxeHu, pasHoBuaHM paboTy 3a ko e
noTpebHa roneMa CaMoCTOJHOCT U UHULNJATUBHOCT .cewvveeesencreeseenerecssenens 170
VI - 3HauajHo cnoxeHu paboTu kou bapaat
CaMOCTOjHOCT W MHULMjAaTUBHOCT 190
VII - MolwHe cnoxeHu paboTu kou bapaat ronema
CaMOCTOjJHOCT, KPeaTUBHOCT U MHULMjaTUBHOCT 2,30
VIII - MowHe cnoxeHu paboTu kou bapaaT ronema caMmoCTojHOCT,
KPeaTUBHOCT, UHULMJATUBHOCT U CMIELUJANUINPAHOC T correceerrreceeenerceses 2,70
IX - Hajcnoxenw, cneuujanmsupany,
KpeaTUBHM U CaMOCTOjHK paboTu 3,00
Ynen 20

Co KONeKTMBEH AOrOBOP Ha HUBO rPaHKa OJHOCHO OALeN, OOHOCHO Ha
HWBO Ha paboToAaBay MOXaT Aa ce YTBPAAT W APYrY FPYNU Ha CTEMEHM Ha CNo-
YKEHOCT BO PaMKMTe Ha NMPETXOAHMOT YIeH KaKo 1 MOBUCOKM CTEMEHM Ha Croxe-
HOCT 3a TUNWYHM paboTHU MecTa.

Co KoneKTWBEH [LOrOBOP MAYM CO aKT Ha paboToaBayuoT Ce BpLUM pacrope-
AyBatbe Ha paboTuTe BO NOOAENHMU CTENEHU Ha CII0XKEHOCT.

10



1.2 [len op nnata 3a paboTHa ycnewHocT

Unen 21

Kputepuymu u mMepuna 3a yTBpAyBatbe Ha paboTHaTa ycnewHocT ce:
[LOMaKWUHCKM 0HOC; 06eM; KBanuUTeT; KPeaTUBHOCT U UHBEHTUBHOCT, OCTBApeHa
NPOAYKTUBHOCT, EKOHOMUYHOCT; 3aLUTEAM BO MPOLLECOT Ha paboTetbe; echnkac-
HOCT 1 KOpUCTEHE Ha CpeACcTBaTa 3a paboTa 1 paboTHOTO BpeMe v Apyru yTBp-
[1eH CO KONEKTUBEH AOTrOBOP Ha HUBO Ha rpaHKa 04HOCHO OfAEN, 04HOCHO Ha
HWBO Ha paboTofaBau.

PaboTHaTa ycnewHocT ce Mepu, 04HOCHO NPOLEHYBA 3@ NOEAMHLM UM
rpynu Ha paboTHWULM CNopes OfHANpes YTBPAEHU KPUTEPUYMU U MEPUAA CO
KoM pabOTHMKOT Ce 3an03HaBa Npej Aa nouHe fa pabotu.

Pesyntatute of, paboTereTo Ha paboTHUKOT Mt yTBPAYBA, OAHOCHO OLje-
HYBa paboTHMKOT KOj ro BOLM 1 OpraHu3upa NpoLecoT Ha paboTa.

,D,OKOJ'IKy pa6OTHVIKOT He T 0oCTUrHyBa pa6OTHVITe pe3ynTtatn o4 npnuyn-
HM LUTO He 3aB1caT 04 paboTHUKOT, (HeMatbe Ha CTPYyja U ApYru eHepreHcy, Ae-
(heKT Ha MaLUMHUTE U HEMatbe Ha CYPOBUHU UAW APYTY 06jEKTUBHM MPUUMHM
YTBPAEHM CO KOMEKTUBEH JOrOBOP Ha HWBO Ha paboToaasady), MMa Npaso Ha
OCHOBHarTa nnaTa.

Ynen 22
Bo cnyuaj kora 50% o paboTHULMTE He T UCMONHYBAaT yTBPAEHUTE
HopMW 1 HopMaTnBM, CUHANKATOT MoXe Aa NOKPeHe MHULMjaTUBA 33 HUBHO
NpeucnuTyBatbe.

1.3 Nopatouu

Ynen 23
OcHoBHaTa nnata Ha paboTHUKOT ce 3ronemMyBa kora paboTHUKOT paboTu
BO YC/IOBM NOTELUKM 04 HOPMATHUTE 3a onpeAeneHo paboTHO MecTo, @ ocobeHo:
- PaboTHu 3aaun Bo une U3BpLUYBatbe PABOTHUKOT € U3NOXKEH HA Hermo-
BOJIHUTE B/IMjaHuja Ha OKONMHATA (Yag, car'e, TONO Nenes, NPaLIVHa, Bara, BUCO-
KW, 0JHOCHO HUCKM TeMnepaTypy, byyasa, breckaBa BeluTauka CBET/IMHA, paboTa
BO TEMHU NPOCTOPUM WU BO MPOCTOPUM CO HECOOABETHO 060€HO CBETIIO);
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- [1pn paboTHM 3afaum BO KOM COrNACHO NponucuTe paboTHUKOT ynoTpe-
6yBa 3aLITUTHM CPeACTBA KAKO LUTO Ce: 3alUTUTHM YEB/M, FaC MAaCKM, MacKM Npo-
TUB NpaB, ypeay 3a AoBeyBatbe CBeX BO3AYX UM APYry 3alUTUTHN CPeACTBa;

- PaboTu npu Kou paboTHUKOT e U3M10XeH Ha NoCebHM onacHoCTH (noxap,
BOZ3, eKCMo3uja);

Co KonekT1BEH OroBOP Ha HUBO Ha rpaHKa OHOCHO 0AfeN, OfHOCHO Ha
HMBO Ha paboTofaBay, ce yTBpAyBaaT NoTeLLKKUTe yCl0BM 3a paboTa o HopMar-
HUTE 3a 0fieNHN PabOTHU MeCTa U U3HOCOT Ha 3rONIEMYBAHLETO M0 TOj OCHOB He
3aBUCY O} BUCMHATA Ha NnaTaTa Ha paboTHUKOT, TYKy ce yTBP/yBa BO eAUHCTBEH
W3HOC 3a cUTe paboTHMLM LWTO paboTaT BO THe MOTELLKM YCII0BM Ha paboTa.

Co KonekTVBEH JOroBOp Ha HUBO Ha paboTofaBay, co METOLOOrIja, Ce
BpefHyBaaT NoTeLLKNTe yCNnoBK 3a paboTa o HOpManHuTe 3a oaaenHu pabot-
HW MecTa.

UneH 24
OcHoBHaTa nnata Ha paboTHMKOT ce 3rofleMyBa Mo Yac HajMasKy 3a:
- NpeKkyBpeMeHa paboTa 35%
- paboTa Hoke 35%
- paboTa BO TpY CMeHM 5%
- paboTa Bo AieH Ha HefieneH ogMop 50%

3a paboTa BO [1eHOBM Ha NPa3HULM U HepaboTHW AeHOBM YTBPAEHM CO 3a-
KOH, pabOTHWKOT MMa NPaBo Ha HAAOMECT Ha N/1aTaTa LWTo My Npunara Kora 8o Tue
[ileHoBM He paboTy 1 NnaTa 3a NOMUHATUTe YacoBy Ha paboTa 3ronemeHa 3a 50%.

HopatouunTe, MerycebHo He ce UCKy4yBaaT .

MpaBoTo Ha 3roneMeH HaOMECTOK Mo OCHOB Ha paboTa Bo TpU CMeHH pa-
BOTHUKOT ro 0CTBapyBa camo 3a echeKTUBHO NpoBejeHO PaboTHO BpeMe BO CMEHM.

Ynen 25
OcHoBHaTa nnata Ha paboTHUKOT ce 3ronemysa 3a 0,5% 3a cekoja roguHa
paboTeH cTax.
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Ynen 26

PaboTopaBauoT MoXe, AOKOMKY He OpraH13Mpan UcXpaHa 3a BpeMe Ha pa-
60oTa Mn1 HeMa opraH13upaH Npeso3 Ao 1 of, paboTHOTO MeCTo, Ha PaboTHULM-
Te Aa WM ja 3ronemMu nnatara BO BUCMHA LUTO Ke ja Onpefeni Bo A0roBop CO CUH-
[MKATOT.

2. [len 3a penoBHa ycnewHoct

Ynen 27

Ha pa60THVIKOT MOXXe fa MYy Ce ucnjaaTtu 1 geji no 0CHOB Ha Ae/10BHA yC-
MNELWHOCT Ha pa60Top,aBaq0T.

3. HapoMmecTouu Ha nnata

Ynen 28

Pa60TO,U,aBa‘40T Ha pa60THVIKOT My 1cnnatyBa HAAOMECT Ha n/aTa 3a:

bonepnysarbe - 3a BpeMe Ha NpuBpeMeHa HecnocobHocT 3a paboTa
rOAMLLEH OAMOp;

nnaTeH BOHpeLEH 0AMOp;

BpeMe Ha NpeK1H Ha paboTHWUOT NpoLec of, NPUYMHU Of CTPaHA Ha
paboTofaBayoT;

NpasHULM 1 HepaboTHM JEHOBU YTBPAEHM CO 3aKOH UKW APYT NPOMUC;
of, pabota cnobogHu fieHoBM;

[006pa3oBaHue, CTpy4YHO 0crocobyBatbe U NpekBanuduKaLyja,
0[HOCHO [joKBanucuKaLmja cornacHo co notpebute Ha paboToaasavoT;
CMHAMKaNHO 0bpa3oBaHue BO AOroBop co paboToaaBayorT;

BpEMe Ha 0TKa3eH pok;

W Opyryi Ciyyau yTBPAEHW CO KOMEKTUBEH AOrOBOP Ha HUBO Ha
rpaHKa 04HOCHO offieNn, 04HOCHO Ha HMUBO Ha paboTofaBsau.

Bo cnyyanTe o npeTxoAHMOT CTaB Ha paboTHUKOT, My Npunara HagoMecT
Ha nnaTa BO BMCMHA Of HeroBaTta NpoceyHa niata of nocnefHute 12 meceun,
[L0KOIKY CO 3aKOH MOMHAKy He e onpefeneHo.

Mlokonky paboTHUKOT BO TOj NepUOZ, He NMpUMan nnaTa My npunara Hago-
MeCT BO BUCWHA Ha HajHMCKaTa nnaTa.
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Ynen 29
(ce bpuwe).

Ynen 30
3a BpeMe Ha NpUMpaBHUYKMOT CTaX, Ha paboTHUKOT My npunara nnata
Hajmanky 70% op HajHUCKaTa nnaTa 3a 0ALeNneH CTeneH Ha CI0XKeHOCT NpesBu-
[ieHa 3a paboTHOTO MecTo 3a Koe ce ocnocobysa.

Unen 31
3a BpeMe Ha BpeMeHa HecrocobHocT 3a paboTa go 15 aeHa paboTHuKOT
“Ma NpaBo Ha HAAOMeCT Ha nnaTa Bo BUcuHa of, 70%, a Hap 15 nouHyBajku of,
NpBWOT eH Ha bonenyBarbeTo 3a cute feHosm of 90% of ocHoBuMLaTa yTBpAE-
Ha CO 3aKOH ,KaKo M HaJloMecT Ha nnata Bo BucuHa of 90% o ocHoBMLATA BO
Clyyau yTBPLEHM CO 3aKOH Kora bonepysareto Hag 30 feHa ro nnaka pabo-
TOAABaYoT.

YneH 32
HaznomecToKoT Ha nnaTa Ha paboTHUKOT 3a BpeMe Ha MPeKUH Ha paboTHM-
0T NpoLec of, AeNoBHU NpuunHm u3Hecysa 70% of HerosaTa nnata 3a Nepuos
[0 3 Meceuy BO TEKOBHATA rofuHa.

Ynen 33
WHBanug Ha TpyLOT ocTBapyBa nocebHa 3alTiTa M NpaBa BO COrNacHoCT
CO MPOMUCHUTE 3a NEH3UCKO-UHBANMLCKO OCUTYPYBakbe, KOIEKTUBHUOT [OFOBOP
Ha HMBO A€jHOCT W Ha HMBO Ha paboToaaBau.

Unen 34
3a BpeMe Ha LITPajK Koj e opraHu3npaH 3apaay noBpefeHu npasa Ha pa-
BOTHULMTE YpeLieHn CO 3aKOH, KONEKTUBEH 0roBOp M CO JOrOBOPOT 3a Bpabo-
TyBabe: TP HEUCNNATEHM NNATH; HENNATEHW MPUAOHECH U HAZOMECTOLM; He-
noTnuLIyBarbe Ha KONEKTUBEH [oroBop U HeobesbepneHu ycnosw 3a paboTa,
paboToAaBayoT Ha pabOTHUKOT My UCMNATYBa HALOMECTOK Ha N/aTa BO BUCUHA
of, 60% o ocHoBHaTa nnaTa Ha paboTHUKOT 3a BpeMe oA 5 paboTHu AeHa.

14



PaboTHMKOT Ke ce cTeKHe Co MpaBo Ha HaJoOMECT 0f MnJiata CaMo BO cnyqaj
dKO NerMTMMHOCTa Ha LUTpajKOT € BO COrJ1aCHOCT CO aKTOT Ha COOBETHUNOT CUH-
OWKaT, 04HOCHO akKo ,EI,O6VIe JIETUTUMHOCT 0 COOABETHUOT CUHOMKAT.

4. HapoMecTyBatbe Ha TpoLLOLMTE NOBP3aHM co paboTaTta

YneH 35
PaboTHWKOT 1Ma NpaBo Ha HAAOMECT Ha TPOLLOLMTE NOBP3aHM Co paboTa,
YTBPELHM CO 3aKOH W KONEKTUBEH AOFOBOP M Toa:

- IHEBHWLY 3a CNybeHn naTyBarba BO 3eMjaTa BO BUCMHA 0f HajManky
8% o ocHoBMLATA;

- GHEBHULM 3@ CNy)K6eHn naTyBarba BO CTPAHCTBO COMNACHO KOMIEKTUBEH
[L0roBOp Ha HWUBO Ha paboToAaBay MM akT Ha paboToaaBay HO He MOMasKy 04
Ypepbata 3a usgatouute 3a cnyxbeH nat v cenmpbu Bo CTPAHCTBO LWITO Ha
OpraHuTe Ha ynpaBaTa UM ce NpuU3HaBaaT BO TEKOBHM TPOLLOLIM;

- TEPEHCKM [LOLATOK BO 3aBUCHOCT o 0b6e3befjeHnTe ycnoBm 3a paboTa Ha
TepeH (CcMecTyBarbe, UCXpaHa U CI1.), BO BUCUHA YTBPAEHA CO KONIEKTUBEH A0ro-
BOP Ha HMBO Ha rpaHka OAHOCHO 0AfeN, 0AHOCHO Ha HUBO Ha paboTofasavy;

- HALOMECT 3a 0[}BOEH XMBOT 0f, CEMEjCTBOTO, BO BUCHHA YTBPAEHA CO
KOMEeKTUBEH JOrOBOP Ha HUBO Ha JejHOCT, 0OHOCHO HA HMBO Ha paboTofasay,
Ho He nomanky of 60% op ocHoBMLATa, HALOMECTOKOT 3a OABOEH XMBOT C€
ucnnaTysa Kora paboTHUKOT e pacnopefieH, 0BHOCHO ynaTeH Ha paboTa HafBoOp
Of CegMlTeTo Ha hMpMaTa UM HaABOP Of MECTOTO Ha MOCTOjaHOTO XMUBE-
anuwre;

- HALOMECT Ha TPOLLOLMTE 33 KOPUCTEHE HA COMCTBEH aBTOMOOMN 3@ NOT-
pebu Ha paboTopasayoT Bo BUcuHa of, 30% of LeHaTa Ha ITap ropyBo LUTO ro
KOPMCTW aBTOMOOMNOT 3a CEKOj U3MUHAT KUNOMETap;

- HAOMECT Ha TpoLUoLmTe Npu cenupaba 3a noTpeduTe Ha paboTofaBayor,
BO BUCMHA Ha CTBApHUTE TPOLLOLM;

- Perpec 3a roauiueH ogMop Bo BUCKHA of HajManky 40% o ocHoBuuaTa
,nof, ycnos paboTHUKOT Aa paboTen Hajmanky 6 Mecelu Bo kaneHaapckara ro-
AVHa Kaj UcT paboTopasau.
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Co KonekTMBEH AOroBOP Ha HWBO Ha AAjHOCT UMM KONEKTUBEH [LOroBop Ha
HWMBO Ha paboTofaBay MOXe [a ce yTBPAM perpec 3a roguLueH ofAMop BO Noro-
NeM U3HOC Ofi U3HOCOT YTBPAEH CO 0BOj KONEKTUBEH AOrOBOP.

PerpecoT 3a roaguweH ofMop Ce UCNNaTyBa efjHaLl BO TEKOT Ha rOAMHaTa.
/3HocoT ce yTBpAyBa Cnopep, 0CHOBMLLATA Koja BaXKW HA LEHOT Ha J0HeCyBatbe-
TO Ha oAJyKaTa 3a ucnnarta.

- BO C/1y4aj Ha CMPT Ha paboTHWK Ha HErOBOTO CEMEJCTBO Ce UCMNATyBa Ha-
[LOMeCTOK BO BUCWHA OF, TPY OCHOBULIK;

- BO C/1y4aj Ha CMPT Ha Conpyr, CONpyra, fieLa v POAUTENN KOU X1BeaT BO
WUcTa cemMejHa 3aefiHULA, Ha pabOTHMKOT My Ce UCnnaTyBa Haf,OMeCTOK BO BUCH-
Ha of, 2 OCHOBULK;

- 33 jybunejHa Harpaza BO BUCMHA Ha OCHOBMLATA - 3a HajManky 10 roguHm
paboTa Kaj uct pabotogasavy;

- MPY 3aMUHYBakb€ BO NEH3Mja HajMarKy ABOKpPaTeH U3HOC 0, OCHOBULATY;

OcHoBuuaTa 3a npecMeTyBatbe Ha HALOMECTOLMTE Ha paboTHULMTE MpeT-
CTaByBa NpoceyHaTa MeceyHa HeTo nnata no paboTtHuk Bo Penybnunka Makepno-
HWja ucnnaTteHa BO NocnefHUTE TPU MECELM.

PaboTopaBayoT Ha CBOj TPOLLIOK Ha paboTHULMTE MOXe fja UM OpraHu3mnpa
nNpeBo3 [0 ¥ 0f, paboTHOTO MEeCTO, KaKo U UCXpaHa 3a BpeMe Ha paboTa. TpoLo-
LMTe 33 MCXpaHa MoXe Ja U3HecyBaaT HajMHory Ao 20% of npoceyHaTta HeTo
nnata no paboTHUK McnnaTeHa BO NPeTXofHaTa rOAMHA, a TPOLLOLMTE 3a npe-
BO3 BO BWUCMHA Ha CTBApHMTE TPOLLOLM BO jaBHUOT cO0bpaKaj.

Ha paboTHUKOT My Ce ucnnaTyBaaT 1 ipyrv HALLOMECTOLM COrNACcHO KOMeK-
TUBEH [JOrOBOP Ha HUBO Ha rpaHKa 0HOCHO OfAeN, OAHOCHO Ha HUBO Ha pabo-
TOAaBau.

5. OcraHaTv BUOBM Ha HaOMECTOL U

UneH 35-a
PaboTHWUKOT MMa NpaBo Ha HAAOMECT MO OCHOB Ha MPUAOHEC O, MHOBALMMK,
paLMOHanu3aLmMm 1 pyrv BUA0BY TBOPELUTBA, 3a NoTpebuTe Ha paboTofaBayoT
KOj Ce yTBpAYyBa CO [OroBOp CKiy4YeH nomery paboTHUKOT M paboToAaBayoT.
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Unen 35-6

3a HenpekuHaTo boneayBarbe Nogonro o4 6 Meceuyu nopaam nospesa Ha
paboTa unu npodecroHanHo 3abonyBare COrnacHo KONEKTUBEH JOrOBOP Ha
HWBO Ha [,ejHOCT UM Ha HUBO Ha paboTofaBay ce UcMnaTyBa HAZOMECTOK BO BU-
CMHa o[} 0CHOBMLATA .

OcHoBULaTa 3a NpecMeTyBarbe Ha HAAOMECTOKOT of CTaB 1 Ha 0Boj UneH
npecTaByBa NpoceyHaTa MeceyHa HeTo nnarta no paboTHuk Bo Penybnuka Ma-
KefoHuja ucniaTeHa Bo NOCAeLHUTE TPU Meceuy.

Ynen 35-8
Co KOneKTUBEH A0roBOp Ha HUBO Ha [IEJHOCT UKW HA HUBO Ha paboToaaBay
MOXe Ja Cce yTBpPAM NPaBOTO M BUCUHATA HA HOBOFOAWLWIHUOT HAAOMECTOK .

YneH 35-r
PaboTofaBayoT MOXe Ha paboTHUKOT Aa My UCMNATU HALOMECTOK BO CITy-
Yaj Ha NOTeLLKM NOCNeANLM OF eNleMEHTAPHM HEMOroAW, HajMasnKy BO BUCMHATA
Ha e[Ha OCHOBMLA.
OcHoBuuaTa 3a NpecMeTyBare Ha HALOMECTOKOT 0f, CTaB 1 Ha 0BOj UneH
npecTaByBa NpoceyHaTa MeceyHa HeTo nnaTa no paboTHuk Bo Penybnuka Ma-
KeLOHWja UcnnaTeHa BO NOCNeAHUTE TPU MeCeLM .

YneH 35-p
Ha paboTHWKOT Moxe Aaa My ce UcrnaTysaaT U Apyru HafoMecToLm corna-
CHO KONIEKTUBEH JOr0BOP HAa HUBO HA rpaHKa OLHOCHO 0AeN, OAHOCHO Ha HUBO
Ha paboTopaBau.

VIl. PABOTHO BPEME

Ynen 36
MoyeToKOT, pacnopesoT 1 3aBpLIETOKOT Ha paboTHOTO BpeMe, ro yTBp-
AyBa paboToAaBayoT, 0BHOCHO PaboTOBOLHMOT OpraH BO COMMIAaCHOCT CO 3aKOH,
aKT Ha OpraHoT of fp)XaBHaTa ynpasa Of CO0ABeTHaTa 061acT, KONeKTUBEH
[L0roBOP Ha HMBO Ha rpaHKa 04HOCHO OAAeN, OAHOCHO Ha HMBO Ha paboToAaBau.
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Co KonekTUBEH JOrOBOP Ha HUBO Ha paboToAaBay ce yTBpAYBaaT UCKITY-
UNTENTHO TELLKUTE YCOBM Ha paboTHOTO MECTo cropef Ko paboTHOTO BpeMe
nokpatko of 40 yaca HeflenHo, Ke ce cMeTa 3a NosiHO paboTHO BpeMe, HO He
nokpaTko oA 36 yaca HefenHo.

3a paboTHUTE MecTa Kaj Kou MoCToM NorosieMa OnacHOCT O, MOBPeAy Uiu
30paBCTBEHM OLITETYBAaHa, CO KONEKTUBEH JOFOBOP Ha HMBO Ha paboToaasay,
nonHoTo paboTHO BpeMe Moxe fia Tpae nomarnky of 36 yaca HefiesnHo.

Ynen 37
Co KoneKTUBEH JOrOBOP Ha HUBO Ha rPpaHKa 0fHOCHO OAAEeN, OAHOCHO Ha
HWBO Ha paboTofaBay, ce yTBpAYyBaaT CiyyauTe BO KOM pabOTHUKOT e [oMmKeH
Ha bapatbe Ha paboToaaBayoT Aa BpLM paboTu NpeKy NonHoTo paboTHo Bpeme
(npekyBpemeHa paborTa).

VIII. NAY3U U OOMOPU

1. MoxHocTu Ha nouHakBo ypepyBatbe Ha paboTHOTO BpeMe
CO KOJIEKTUBEH 0r0BOp

Unen 38
Co KONEeKTMBEH A0roBOp Ha HABO Ha rpaHKa 0fHOCHO OAJEN, OfHOCHO Ha
HWBO Ha paboTozaBay, Ce onpefienyBa BpEMEHCKOTO OrpaHudyBatkbe Ha paboT-
HWUTe 06BPCKM Ha pabOTHUKOT Koj paboTu HOKe M BO MPOCEYHO MUHUMAJTHO Tpa-
etbe Ha HEBHUOT W HELETHMOT 04MOP BO C/Ty4aj Ha CMEHCKO paboTetbe.

11 lpuspemeH npuHypeH ogMop

Unen 39
Co KONeKTUBEH JOrOBOP Ha HUBO HA rPaHKa OLHOCHO OAAEN, OAHOCHO Ha
HWBO Ha paboTofaBay ce ypeAyBaaT NPUUYMHUTE, YCIIOBUTE U MOCTankaTa 3a Bo-
BefyBatbe Ha NpUBPEMEH NPUHYLEH 04MOp.

18



3. OnpepenyBatbe Ha TPAEHETO HA FOAULIHUAOT OAMOP

Ynen 40

PaboTHMKOT MMa NpaBo Ha rofuLIeH 0AMOp BO TEKOT Ha efjHa KaneHaap-
CKa roguHa Bo Tpaetse of HajManky 20 o 26 paboTHu feHa.

TpaereTo Ha rofuLWHMOT 0AMOp Ha PaboTHUKOT ce onpefenyBa Bp3 OC-
HOBA Ha:

1. BpemeTo nomuHaTo Bo paboTeH 0AHOC;

2. cnoxeHocTa Ha paboTuTe Ha paboTHOTO MecTo;

3. ycnosuTe 3a pabora;

4. 3ppaBcTBEHaTa cocTojba Ha paboTHUKOT;

5. paboTtHuk nomnag oA 18 roguhu

[okonky paboTHUKOT ro HafM1HYBa MakCUMYMOT MO OCHOB Ha KpUTEpU-
yMUTE BO OBOj YNIEH MMa NPaBO Ha roAuLLeH ogMop camo A0 26 paboTHu geHa.

HJonmxuHata Ha rofULWIHMOT 0OMOp, CTEKHATA MO CTaBOT 2, ToukuTe 4 1 5
0[] 0BOj YIEH, MOXe Aa U3HecyBa M noseKe of 26 paboTHu feHa.

Co KONeKTUBEH JOroBop Ha HUBO Ha rPaHKa OAHOCHO OALEN, 0OHOCHO Ha
HWBO Ha paboTofaBay MoXart fja ce YTBPAAT U [pYru KpUTEPUYMU CO KO Ke ce
onpepnenysa JO/MKMHATA HA TPAEHETO Ha FOAMLLHWOT 04MOp.

Ynen 41
Co KoneKTUBEH JOrOBOP Ha HUBO Ha rpaHKa OHOCHO OALeN Ce onpefe-
NyBa TPAeH-ETO Ha FOAULLIHMOT 0MOp Haf 26 paboTHY AeHa, 3a paboTHULMTE Kou
paboTaT BO UCKNYYMUTEIHO TELLKM YC/I0BM 3@ paboTa.

4. MnateH opmop

Ynen 42
PaboTHMKOT MMa NpaBo Ha NnaTeH 04MOp 3apafu IMYHU U CEMEjHU OKON-
HOCTU 0 7 paboTHM AieHa BO TEKOT Ha rogMHaTa BO CIEAHUTE CllyYau:

- 33 CKNyyyBatbe Ha bpak 3 peHa
- 33 CKNyyyBatbe Hpak Ha feTe 2 feHa
- 33 paratbe UM NoCBojBYyatbe feTe 2 peHa
- 33 CMPT Ha COMNpYXXHUK Unu feTe 5 pexa
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- 32 CMPT Ha poauTen, bpar, cectpa w2 lEHA

- 32 CMPT Ha POAMTEN Ha COMPYXHUK 2 neHa
- 33 CMPT HA BEA0 TN B308..cccceieveverrresssissnnesssssssmessessssssssssssssssssss 1 pen
- 3@ Monararbe Ha CTpyYeH Unu Aipyr Ucnut

3a NOTPeOUTE HA PABOTOLABAUOT [[0.ccwwrerereevemssmsesereeeessssasssies 3 neHa
- 33 e/IeMEHTApHU HEMoroau Lo 3 neHa

Bo cnyyanTe o ctaB 1, otcyctBoTO 0 paboTa ce obe3benyBa 1 ce KOpPUCTH
BO [leHOBMTE Ha TPaereTo Ha OCHOBOT BP3 OCHOBA Ha KOj Ce 0CTBapyBa, He3
ornep Ha baparbeTo Ha npoLecoT Ha paboTa.

Unen 43

PaboTHWUKOT Moxe Aa oTcycTByBa of paboTa 6e3 HafoMecT Ha nnaTa u
NPUAOHEeCH Of MNaTa, Hajaonro 3 MecelLu, Bo CIELHUTE CyYau:

- 33 Hera Ha YJ1eH Ha CeMejCTBO;

- 3a u3rpagba unm Nonpaska Ha Kyka, 0AHOCHO CTaH;

- 3a y4eCTBO Ha KyNTYPHM 1 CNOPTCKM Npupeaty;

- 33 YYeCTBO Ha KOHTPecH, KOHEepeHLUn 1 cn,;

- 3a JIeyetbe 3a CBOja CMETKa;

- BO pYryl Ciyyau YTBPAEHU BO KONIEKTUBEH [OTOBOP HA HUBO

Ha rpaHKa OfHOCHO OAJEeN, OAHOCHO Ha HUBO Ha paboToaasau.

Opnyka 3a oTcycTBo of cTaB 1 Ha 0BOj uneH, fJoHecyBa paboTofaBayoT uin
NINLETO KOoe Toj Ke ro onpefesnu Bo COrfacHoCT CO NoTpebuTe Ha NpoOLEecoT Ha
paboTarTa.

IX. HAOOMECT HA WUTETA

UneH 44
Co KonekTMBEH [OroBOP Ha HWUBO Ha paboToAaBay, ce onpeaenysaat ciy-
Yau Ha WTeTHM fejcTBMja Ha pabOTHUKOT 3a KOU ce YTBPAYBa BUCMHATA Ha nay-
WanHoTo obeLTeTyBatbe, KAKO U HAYMHOT M YCIIOBUTE 3a HAMaNyBake UK
NPOCTyBakbe Ha NNakarbeTo Ha 06eLLTETYBAHETO.
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X. MUPHO PEWLABAHE HA UHOMBUOYATHUTE U
KOJIEKTUBHUTE PABOTHW CIOPOBU

YneH 45
WHpuBuayaneH paboTeH cnop npeTcTaBysa Crop Bo BPCKa CO 0CTBapYBa-
FETO Ha MpaBaTa Ha pabOTHUKOT YTBPLAEHW CO 3aKOH, KONEKTUBEH AOrOBOP M
[L0roBOpOT 3a BpaboTyBatbe.
KonekTueHM paboTHM CNOPOBK Ce COPOBM BO BPCKA CO CKyYyBakbETO,
W3MeHaTa, OMONIHYBaHEeTO U NPUMEHATA Ha KONIEKTUBHWOT LOroBOp, 0CTBapy-
Barbe Ha NPABOTO HA CUHAWKANHO OpraHU3nparbe U LWTPajK.

YneH 46

CnopoBuTe KOM He MOXaT Aa Ce peLaT co MerycebHo cnorogyBatbe, Mo-
aT fia ce peLuaT no NaT Ha NOMUPYBakLe UK NO NaT Ha apbuTpaxa.

MoMupyBareTO € NPOLIEC BO KOj HE3aBUCHA, TPETa CTPaHa, oOnpefesneHa of,
CTpaHWTe BO CMOPOT, UM NoMara Ha CTpaHWTe BO CMOPOT BO M3HAOIake Ha pe-
LeHWe 3a CNopoT.

ApbuTpaa e peluaBarbe Ha Cop Of CTPaHa Ha TpeTa CTpaHa Koja ja onpe-
[lenune CTpaHUTe BO CMOPOT W Koja OAy4yBa 3a CropoT.

Unen 47
JMuata nomupyBauu, ojHOCHO apbUTpK, CTpaHKUTe BO CropoT v bupaat
of Jlnctata Ha noMMpyBauu, 04HOCHO apbUTpY, LITO ja YTBPAYBAaT camMuTe.
CTpaHuTe BO CMOPOT 3ae[HNYKM 0 ONpefieNnyBaaT TPETTUOT YeH Bo NoC-
TankaTa 3a NoMUpyBakbe OLHOCHO apbuTpaxa.

1. Mocranka 3a nomupyBatbe (MUpoBeH coBerT)

UneH 48
WHAMBMAYaNHWTE U KONEKTUBHUTE paboTHM CMOPOBM MOXAT Aa Ce peLua-
BaaT Mo nat Ha Mupetse 1 npeg nocebeH MuposeH coser.
MocTankaTta 3a NoMuUpyBatbe 3aMoYHyBa CO Npessior of 61Uno Koja CTpaHa,
HajAoLHa BO POK O 5 ieHa oy HacTaHyBarETO Ha CMOpOT, BO Koj NpeAnaradyot
Ha MOMWPYBa-ETO ja U3HECYBa COAPXXMHATA HA CMIOPHUOT OHOC.
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Mo pobuBareTO Ha NPeAIoroT, ApyraTa CTpaHa e Ao/XHa A3 OArOBOPY BO
poK oA 3 peHa.

CrpaHuTe Bo cnopoT, BO MMpOBHMOT COBET Npefiaraat CBOj YfieH, a 3aef-
HWYKM ro onpefenyBaaT TPETTUOT YneH Ha MupoBHUOT coBeT oA JluctaTa Ha no-
MUpYBauM.

MomupyBayoT pakoBoau co MUPOBHMOT COBET M UM MOMara Ha CTpaHuTe
BO CMOPOT BO M3HAOIatbe Ha peLleHune 3a CNopoT.

Bo cnyuaj, apyrata cTpaHa Aa He 0froBOpU Ha NPeSJIoroT, He UMeHYBa YneH
3a MupoBHWOT COBET, He ce n3bepe NOMUPYBaY UK He ce NOCTUTHe croroaba
3a peluaBarbe Ha CMOpOT, NocTankaTa 3a NoMUpyBatbe Ce 3anupa.

Unen 49
MocTankaTa 3a NoMUpyBatbe, CTPAHNUTE BO CMOPOT CE [OMKHU fia ja 3aBp-
wart Bo pok of 15 fieHa, o4 nogHecyBareTo Ha NPeAnoroT 3a NocTanka 3a noMu-
pyBatbe.
Cnorop6ata To Ke ce NOCTUrHe BO NOCTanKaTa 3a NnoMupyBatbe, Mopa Aa
6uae Bo nucMeHa hopMa v UCTaTa e 3a40MKMTENHA 33 CTPaHUTE BO CMOpOT.

Ynen 50
Co KonekTMBEH [OroBop Ha HKUBO Ha paboToaaBay, Moxe fa Ce foypenu
thopMuparbeTO Ha nocebeH MUPOBEH COBET M MOCTANKaTa Ha peLlaBakbe Ha UH-
AVBUAYaNeH UK KonekTMBeH paboTeH crop.

2. MNocranka npeg apbutpaxa

Ynen 51

Bo cnyuaj Ha KonekTuBeH paboTeH cnop, 6uno koja of, CTpaHKUTe BO Cro-
pOT, MOXe Aa NOAHece NpeAsIor 3a nocTanka npeps apbutpaxa Bo pok o, 8 fieHa
Ofi A€HOT Ha HaCTaHyBaH-ETO Ha CMOPOT, 0AHOCHO O/ LeHOT Ha 3an1parbeTo Ha
nocTankara 3a nomupyBatbe.

ApbuTpaxa Moxe fa BpLUM efleH UK noBeKe apouTpu.

CTpaHuTe BO CMOPOT, 3aeAHUYKM ro n3bupaat apbutepot unu apbutpute
o, Jluctata Ha apbuTpw.
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ApbuTepoT e fomkeH fja 3aKkaxe pacnpasa Bo pok o4 5 AeHa of npueMot
Ha npepsoroT.

Ha pacnpaBarta ce noB1KyBaaT OBlacTEHW NPETCTABHULM HA CTPAHUTE BO
CnopoT.

OpnykaTa Ha apbuTepoT e KOHeYHa 1 U3BPLLHA 3a CTPaHUTE BO CMOPOT.

MocTankata npef apbutpaxa 3aspLuysa Bo pok of 15 aeHa op feHoT Ha
HaCTaHyBarbeTO Ha CMOpOT.

XI. N(HOOPMUPAKE U KOHCYNTTUPAKE HA PABOTHULUTE

Ynen 52

PaboTofaBayoT HajManky efHall roguwwHo unu no notpeba, obesbenysa
NHopMMpatbe Ha paboTHULMTE 3a Mpallatba KoM Ce 0f} 3Hayetbe 3a HUBHaTa
eKOHOMCKa W colujanHa nonoxoa.

NHcbopmuparbeTo ce BpLUM Ha HAYMH COOABETEH Ha MHOopMaLMjaTa WTo
Tpeba Aa ce npeHece U MoXe Jia Ce OAHeCYBa 3a CUTe WA 3a OApeAeHa rpyna
BpaboTeHu.

NHdbopmuparbeTo Moxe fa buae: MMCMEHO UK YCHO, MPeKy OBacTeH
NPeTCTaBHUK.

UneHn 52-a

KoHcynTupatbe 3Hauu pa3mMeHa Ha MUCTIetba U BOCNOCTaByBatbe Ha Auja-
or Mery NpecTaBHULMTE Ha CUHAWKATOT, 0BHOCHO paboTHULMTE U paboToaaBa-
4OT CceKorall Kora e noTpebHo Bo ClyyauTe YTBPAEHM CO 3aKOH, @ 0cobeHo 3a
eKOHOMCKaTa coCT0j6a, 33 0ANYKUTE KOW MOXaT Aa [JOBEAAT 0 CYLUTUHCKM NPo-
MEHW BO OpraHu3aluja Ha paboTtaTa unu Bo AOrOBOPHUTE 0OBPCKM, BO CNYyYaj
Ha NpeHecyBakbe Ha TProBCKO APYLUTBO UM A€0BU Ha TProBCKO APYLUTBO, KaKo
W Kora paboToAaBayoT MMa HaMepa Aa CNpoBefie KONEKTUBHM OTNYLUTakbA.

Ynen 52-6
Ha HuBo Ha paboToaaBay cuHAMKATOT M361pa MY MMeHyBa NPeTCTaBHUK
3a MHDOPMUpatbe U KOHCYNTUPatbe .
3a 136paH1OT NN UMEHYBAHUOT NPETCTABHMUK, CUHAUKATOT ro UHChOPMH-
pa paboTofaBayorT.
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XIl. CTPYYHO OCMNOCOBYBAHE W OBPA3OBAHUE HA PABOTHULIUTE

Ynen 53
Mporpamata, BpeMeTpaer-eTo, paBata 1 06BPCKUTe Ha [LOrOBOPHUTE CTpa-
HW BO 0HOC Ha 06pa30BaHMETO, [OLIKONYBaHETO U 0CNoCobyBareTo Ha paboT-
HWLMTE BO BPCKa CO NoTpebuTe Ha paboToAaBayoT, Ce ypeayBaaT Co KONEKTUBEH
[L0roBop, OAHOCHO aKT Ha paboToAaBayYoT.

XII-A. MPETCTABHUK HA PABOTHULIUTE
3A BE3BE[HOCT W 3[PABJE MNPU PABOTA

YneH 53-a
MpeTcTaBHMKOT 33 6e3beHOCT v 30paBje npy paboTa ro u3bupaat Bpabo-
TEHWUTe 0f} CBOMTE PELOBY, HA CUHAMKANEH COBUP Ha MHO3WMHCKUOT CUHAMKAT
Mo Npefsor Ha CUHAMKATOT .
BpojoT Ha npeTcTaBHULMTE 3aBUCK OF BPOjOT Ha BpaboTeHWTe BO NpeTnpy-
jaTueto, cornacHo 3akoHoT 3a 6e36enHoCT v 3apaBje npu paboTa.

XIll. YCNOBU 3A PABOTA HA CUHOUKATOT

UneH 54
PaboTopaBayoT e OMKEH Aa CO3LAZE YCIOBYM 3a U3BPLUYBatbe HA aKTUB-
HocTuTe Ha CMHAMKATOT BO BPCKa CO 3alUTUTaTa Ha NpaBaTa Ha paboTHULMTE of
paboTHWOT 04HOC, YyTBPAEHU CO 3aKOH W KONEKTUBEH [10r0BOP.
AktuHocTa Ha CMHAMKATOT BO COrNAcHOCT Co CTaB 1 o 0BOj uneH, He MoXe
[ia Ce Cnpeyy co akT Ha paboTofaBavor.

YneH 55
Ha 6apare Ha CuHpgukaToT, paboTofaBayoT [OCTaByBa NOAATOLM U UH-
chopmaLMm 3a OHMeE Npaluakba WTO UMAAT HajHeNoCpeAHO BNUjaHue Bp3 MaTe-
pujanHata u coyujanHara nonoxba Ha uneHosute Ha CuHAMKaTOT (paboTHM-
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LMTe) W v pasrnedysa MUCNeHata u npeanosute Ha CUHAMKATOT Bo nocTan-
KaTa Ha JOHeCcyBabe 04JYKM U peLLeHuja, LTO MMaaT BUTHO BMjaHUe Bp3 Ma-
TepujanHaTa 1 couumjanHaTta nonox6a, 04HOCHO BO OCTBApPYBakbeTo Ha NpaBaTa
Ha paboTHuuMTE.

Ha cMHOMKanHUOT NpeTCcTaBHUK My Ce 0BO3MOXKYBA HEMpPeYeHO KOMYHM-
LMpatbe co paboToAaBayoT UK O HETO 0BNACTEHO NIULE U CO CUTE PaboTHMLM
BO NpeTnpujaTMeTo, Kora Toa € HeONXOAHO 33 0CTBapYBatbe Ha pyHKLMjaTa HA
CuHpukaror.

Ha oBnacTeHMoT CMHAMKaNeH NPeTCTaBHUK Koj He e BpaboTeH Kaj pabo-
TOAABAY0T, MOpa fa My Ce 0BO3MOXM HenpeyeHa KOMyHUKaLmja U CMHAMKaNHa
aKTMBHOCT 0f CTpaHa Ha paboTofaBayor.

Ynen 56
PaboTopaBayoT ja npecMeTyBa W ynnaTyBa CUHAMKANHATA YNeHapyHa of,
HeTo nnaTaTa Ha paboTHuKoT cornacHo Opnykata Ha CuHAMKATOT.
PaboTogaBayoT 0b6e3befyBa CTPYUHM, AAMUHUCTPATUBHU U TEXHUYKM Y C-
noBu 3a paboTa v ocTBapyBare Ha hyHKLMUKUTe Ha CUHAKKATOT.

Ynen 57

CMHAMKaNHMOT NpeTCTaBHUK MMa nocebHa 3alTuTa 1 He MoXe fia buge
MOBWKaH Ha OArOBOPHOCT HUTY [OBELEH BO HEMOBO/HA N0M0X6a, BKY4yBajKu
O M NPecTaHoKOT Ha HeroBnoT paboTeH 0fHOC.

Kako cMHAMKaneH NpeTcTaBHUK, ce CMeTaaT U yHKLMOHEpUTE BO CUHAM-
KaToT, KoM ce BpaboTeHu Kaj paboToaaBayoT, a cBojaTa (hyHKLMja ja U3BpLUYBa-
aT BOMIOHTEPCKM.

MocebHaTa 3alUTUTa Ha CUHAMKANHWAOT NPETCTABHUK TPAE 3a BPEME Ha He-
rOBMOT MaHAaT 1 [iBE roAMHM NnoToa.

UneH 58
CVIH,U,VIKEU'IHVIOT NPETCTaBHUK HE MOXKE:
- fia bupe ynateH Ha NpMBpeMeH NpuHyaeH 0fMOp;
- fia buae pacnopegeH Ha fpyro paboTHo MecTo 6e3 HeroBa CornacHoCT;
- Aa My npectaHe paboTHMOT OAHOC Of AENOBHU NMPUYMHM.
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Ynen 59
Co opnyka Ha CuHamkaToT, ce yTBpAYyBa OpOjoT HAa CUHAMKANHUTE NpeT-
CTaBHMLM KOM Y)KMBAAT 3aLLTMTA, @ TOA Ce: YeHOBUTE Ha U3BPLUHWTE 0f60pK BO
OCHOBHWTE OpraHW3aLuu u b1paHuTe NPeTCTaBHULM BO MOBUCOKMUTE OpraHu Ha
CUHAMKATOT.

Ynen 60
PaboTofaBayoT e JoMKeH Ha CUHAMKANMHWOT NPETCTaBHUK 1a My 0BO3MO-
XM NaTeHo 0TCYCTBO o paboTa 3apaav epuKacHO BpLLEHE Ha PYHKLMUTE HA
CMHAWKATOT U CMHAWKANHOTO 0bpa3oBaHKe U ocnocobyBatse.
HauuHoT, BpeMeTo U ycnoBuTe Ha ocnobofyBatbe of paboTa Ha CUHAM-
KasIHMOT NPETCTaBHMWK, CE YpeLyBaaT Co KONEKTUBEH [OroBOP Ha HUBO Ha rPaHKa
O[JHOCHO OfiAief1, OfLHOCHO Ha HMBO Ha paboToAaBavy.

Unen 61
YneH Ha CMHAMKATOT KOj e U3bpaH, 04HOCHO UMEHYBAH BO OPraHUTE Ha
CMHAMKATOT, uMe BpLUEHbe Ha byHKLMjaTa bapa NpuMBpeMeHO Aa npectaHe Aa
paboTu kaj paboToaaBayoT, MMa NpPaBo, Mo NpecTaHyBakbe Ha PyHKLMjaTa LWTOo
ja BpLuen, Bo poK of 5 fieHa, Aa ce BpaTy Kaj paboToaBayoT Ha paboTHO MecTo
KOe 04roBapa Ha HeroBaTta CTpy4YHa MOLrOTOBKA, 3a LWTO Ce CKNyJyBa nocebeH
[,0roBop co paboToAaBayoT.

XIV. 3AWTUTA HA MPABATA HA PABOTHULINTE

YneHn 62
Kora paboTHukoT nogHen 6apatbe [o paboTofaBayoT 3a OTCTPaHyBatbe
Ha NpeKpLLYBar-ETO HA HEKOE HErOBO MPABO YTBPAEHO CO 3aKOH, KONEKTUBEH [0~
roBOp ¥ [LOroBop 3a BpaboTyBarbe, UM 3a 0CTBApYBatbe Ha UCTOTO, paboTofa-
BaYOT e JO/MKEH Aa copaboTyBa CO CUHAMKANHWUTE NPETCTaBHULM 3a crorofbe-
HO peLLaBarbe Ha HaCTaHaTUOT Crop.
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Ynen 63
PaboTHWKOT MMa NpaBo fa NpUCYCTBYBA BO MOCTanKaTa npeg OpraHoT Koj
Of/1y4yBa 3a NOAHeceHoTo baparbe BO BTOP CTEMEH U npuToa fa bupe 3acTany-
BaH o CuHguKaToT.
PaboTHMKOT Koj oTcycTBYBa 0, paboTa 3apagu NpUCyCTBO BO NocTankaTa
Kaj OpraHoT of CTaBOT 1 Ha 0BOj UneH, ce cMeTa Kako fa bun Ha paboTa 1 no Toj
OCHOB He MOXe [la My Ce HamanyBa nnarara.

XV. U3MEHYBAHE, 1OMOJIHYBAHE, TONKYBAHE U CITEAEHE
HA NMPUMEHATA HA KOJIEKTUBHWOT JOroBOP

1 MBMEHYBaI'be 1 [0N0JIHyBaH€ Ha KOJIEKTUBHUOT [,OrOBOP

YneHn 64

CeKoj y4eCHUK MOXe Aia NMPeSioKM U3MeHyBatbe 1 OMONHYBakbe Ha OBO]
KOMEeKTUBEH [OrOBOP.

MpennoroT 3a U3MeHyBakbe 1 A0MNONHYBaHE Ha 0BOj KONIEKTUBEH [J0r0BOP
BO NcMeHa hopMa ce JoCTaByBa 0 APYrMOT YYECHUK Koj e [LOMKEH [ia Ce U3ja-
cHu Bo pok og 30 peHa.

Bo cnyyaj ako apyrvoT yyecHUK He ro npuchati Unu He ce U3jacHy No npe-
IOrOT BO POKOT 0f} CTaBOT 2 HA 0BOj U/IEH, YYECHUKOT - MpeSJiarayoT MOXe A
3aMoyHe MocTarnka 3a yCornacyBatbe.

Ynen 65

MocTankara 3a ycornacyBatbe 3anoyHyBa Ha 6aparbe Ha efieH Of y4eCHM-
LMTe Ha KONEeKTUBHMOT JoroBop v Tpeba Aa 3aBpLum Bo pok o 60 aeHa o nop-
HecyBar-eTo Ha bapatbeTo.

Bo pok o 10 fieHa o noaHecyBareTo Ha bapareTo 3a ycornacyBarbe ce
chopmupa Komucuja 3a ycornacyBatbe.

Cekoj op yuyecHuumuTe UMeHyBa Mo Aga 4neHa Bo Komucujara 3a ycorna-
cyBatbe.

YneHosuTe Ha KoMucujata oroBopHo u3bupaat npetceaaten.
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Cekoe ycornacyBarbe LUTO Y4eCHULMTE Ke ro MocTUrHaT Mopa Aa buze Bo
nucmeHa dopma.

Co ycornaceHuTe CTaBOBM, y4eCHULMTE 3a40/MKUTENHO NPUCTaNyBaaT KoH
N3MeHyBatbe W AOMOJIHYBatbe Ha KOEKTUBHWOT [OT0BOP.

2. CﬂE,U,EI-be Ha npuMeHaTa Ha KONIEKTUBHUOT [,0roBOpP

Ynen 66
3a cnefetbe Ha NpUMeHaTa Ha 0BOj KOMEKTUBEH [JOrOBOP, YYeCHULMUTE
thopmupaat Komucuja.
CeKoj Of y4ecHULMTE Ha 0BOj KONEKTUBEH [OrOBOP, MMEHYBa Mo 3 uneHa
Bo Komucujata o ctaBoT 1 Ha 0Boj uneH, Bo pok o 30 fieHa of, cknyyyBareTo
Ha 0BOj KONEKTUBEH [JOrOBOP.

3. TonkyBarbe Ha KONEKTUBHUOT [OrOBOP

Ynen 67
KomucujaTa of uneHot 66 Ha 0B0j KONEKTUBEH [OrOBOP 4aBa TO/KYBatbe
Ha oApenbuTe Ha 0BOj KONEKTUBEH [OrOBOP.

XVI. NMOCTAMNKA 3A OTKAXYBAHE HA KOJIEKTUBHUOT OrOBOP

Ynen 68

OBoj KONEKTUBEH [LOrOBOP MOXE Aia CE OTKAXe TPU MeceLy npes UCTEKOT
Ha HerosaTa BaXXHOCT.

OTKaXyBar-€TO Ha 0BOj KONIEKTUBEH [L0roBOP Ce BPLUM BO NMCMeHa dop-
Ma, NpU LWTO ce 06pa3noxyBaaT NPUYMHUTE 33 OTKAXKYBAHETO.

[pyraTa cTpaHa, Ha NpeLioroT 3a OTKaXYyBake Ha KONEKTUBHUOT [0ro-
BOP, € JO/MKHA Aa OfroBOPM MM Aa ja 3amoyHe NocTankaTa 3a nperoBopy, Haj-
[l0LiHa BO pok oA 15 aeHa, of, AEHOT Ha NPUEMOT Ha MOAHECEHMOT OTKa3.
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Ynen 69
[okonky Bo poKoT o YneHoT 67 cTaBoT 3 cTpaHaTa He ce Npou3Hece, ce
MPOLO/MXYBa BAXHOCTA HA KONEKTUBHWOT AOrOBOP, HAjB0r0 3 Meceum og, Ae-
HOT Ha NPUEMOT Ha MUCMEHMOT OTKa3.

XVII. NPEOAHU U 3ABPLLUHW OAPE[BA

Ynen 70

Cnoropbata 3a U3MeHyBatbe W [OMONHYBake HAa OBOj KONEKTUBEH J0-
roBop objaseHa Bo Cnyx6eH BecHuk Ha PM 6p. 189 /13 ,cranysa Bo cvna og
11.2014 roguHa .

M3meHuTe 1 fononHyBarbaTa COLPXaHM BO Cnorofbata 1 cuTe ocTaHaTH
ofpen6bw Ha ONwWTMOT KONEKTUBEH AOrOBOP 3@ NPUBATHUOT CEKTOP of obnacTa
Ha CTONAHCTBOTO NPOAOSIKYBAAT fja BaXaT 2 roAWHM Of AeHOT Ha 0bjaByBatbe-
TO Ha U3MeHUTE U fLononHyBakbaTa Bo CnyxbeH BecHuk Ha PM .

BaxxerbeTo Ha 0BOj KONEKTUBEH JOrOBOP, Ce MPOAOKYBA [JOKO/IKY CTpa-
HuTe cknyyaT Cnoropba HajaouHa 30 feHa Npef UCTEKOT Ha BaXKeHETo Ha Ko-
NeKTUBHUOT JOrOBOP.

Ynen 71
OBOj KONEKTUBEH AOrOBOP U CUTE HETOBM M3MEHYBatba U JOMOJHYBakba,
KaKo M HEeroBOTO OTKaXyBakbe Ce [OCTaByBaaT 3a peructpauuja o Munuctep-
CTBOTO 3a TPYA, ¥ COLMjaniHa NonMTUKa, Npej HUBHOTO 06jaByBatbe Bo ,CnyxbeH
BECHMK Ha PM".

Ynen 72
MeyaTereTo, 06jaByBatbETO U YMHOXYBatbeTO Ha OMLITUOT KONEKTUBEH
[L0rOBOP 3@ MPUBATHUOT CEKTOP 0f, 06/71aCTa Ha CTOMAHCTBOTO MOXE A CE U3BPLUM
CaMo CO MUCMEeHa COrNACHOCT Ha MOTMMUCHULMTE HA 0BOj KONIEKTUBEH [LOr0BOP.
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Ynen 73

OBoj KONEKTHUBEH LOrOBOP (MPeUYUCTeH TEKCT) Ke ce MpUMeHyBa 04 AEHOT
Ha HeroBoTO 06jaByBatbe Bo ,CnyxbeH BecHUK Ha PM".

Ckonje, 13. 05. 2014 rogunHa

OPTAHM3ALMIA CcoJy3
HA PABOTOABAYMTE COJY3 HA CMHANKATWUTE
HA MAKEZJOHMJA HA MAKEZJOHMJA
lMpeTcepaten, lpeTceparen,
Anren [lumutpos [-p XXusko Mutpescku
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The Federation of Trade Unions of Macedonia and the Employers’ Organi-
zation of Republic of Macedonia hereby adopted the consolidated text of the
General Collective Agreement for the Private Sector Economy on May 13t 2014.

The consolidated text of the General Collective Agreement for the Private
Sector Economy comprises the following: General Collective Agreement for
the Private Sector Economy, the consolidated text (,Official Gazette of Repu-
blic of Macedonia” No. 150/12) and the Agreement on Amending the General
Collective Agreement for the Private Sector Economy (,Official Gazette of
Republic of Macedonia” No. 189/13).



GENERAL COLLECTIVE AGREEMENT
for the Private Sector Economy
(consolidated text)

I. GENERAL PROVISIONS

Article1
This Collective Agreement shall further regulate, in accordance with the
law and other acts, the rights, responsibilities and liabilities of the signatories,
parties to this Agreement, especially with reference to the signing, scope, and
termination of the employment contract, and other labor-related issues or
labor relations in the private sector economy of the Republic of Macedonia,
including the manners and procedure of settlement of mutual disputes.

Article 2
This collective agreement is to be applied directly and is compulsory for
all employees and employers in the private sector.

Article 3
Other rights and obligations, in addition to those stipulated by law and
this collective agreement can be further regulated by collective agreements
on branch, i.e. sectoral level, or at the employer level.
The collective agreements on branch, that is, sectoral or employer level
can only provide for wider scope of rights for workers than those provided for
by law or this Collective Agreement.



1. Prohibition of discrimination

Article 4
In cases of discrimination, as stipulated by law, a candidate for employ-
ment or a worker shall have the right to seek award of damage in accordance
with the Law on Obligations.

Article 4-a
Any form of workplace harassment is hereby prohibited. Each worker has
the right to protection from workplace harassment. Cases of prohibition of
workplace harassment shall be hereby identified in accordance with the law
and collective agreement.

[I. EMPLOYMENT CONTRACT

Article 5
By signing the Employment Contract, employment relationship shall be
concluded between a worker and an employer.

Article 6
Justified reasons for the worker's absence from work on the first day when
the employment contract enters into force shall be:
- sickness;
- death of close family member;
- natural disaster (fire, flood etc.);
- other cases stipulated by collective agreement or employment contract.

1 Special conditions for concluding employment contract

Article 7
If deemed indispensable for the execution of works at a certain workplace,
special conditions can be stipulated as conditions for employment.



Special conditions for employment can especially be considered: pro-
fessional education and training, special skills and expertise for execution of
certain tasks; work experience; special health conditions; psychological and
physical capabilities and other specific conditions determined by collective
agreement on branch or sectoral level, on employer level or by a written act of
the employer.

[ll. RESPONSIBILITIES OF THE EMPLOYEE

Article 8

A worker shall be obliged to execute other tasks than those provided for
in his/her employment contract, in conformity with the worker's educational
background, based on a written act issued by the employer, as long as ne-
cessary, but no longer than 2 months, only in the following cases:

replacement of an absent worker;

increased volume of work;

reduced volume of work on his/her work post;

in case of disasters or direct threats thereof, and when deemed
necessary for removal or prevention of consequences from natural
or manmade disasters;

completion of already started process, the interruption of which,
considering the nature of works, could cause material losses;
prevention of spoiling of raw or ready materials, that is,

removal of defects on equipment and working materials;
completion of urgent and vital activities;

other cases set forth by collective agreement.

A worker shall be obliged to execute other tasks than those provided for
in his/her employment contract, but fits with the worker's educational back-
ground, based on a written act issued by the employer, as long as necessary,
but no longer than year only in case of replacement of absent worker who is on
longer sick leave.



A worker shall be entitled to salary equal to his/her or the salary more
favorable to him/her in all cases when executing other work tasks than those
provided for by his/her employment contract.

IV. PROBATIONARY WORK, APPRENTICESHIP
AND VOLUNTEER WORK

Article 9
When concluding an employment contract, the worker and the employer
can agree on probationary work.
The duration of the probationary period for specific work tasks shall be:
for tasks of complexity group I to lll, up to 2 months;
for tasks of complexity group IV to V, up to 4 months;
for tasks of complexity group VIto IX, up to 6 months.
The discharge and assessment process of the probationary work shall be
determined by the employer.

Article 10

The manner of organizing and accomplishment of the probationary work
shall be regulated by collective agreement at branch or sectoral level, or at the
employer level, unless otherwise stipulated by another law.

Article 11
The agreement for volunteer work can additionally provide for the right
of the volunteer to food and travel allowance.



V. TERMINATION OF THE EMPLOYMENT CONTRACT

1. Termination of the Employment Contract by notice of the employer

1.1 Termination of the Employment Contract
due to personal reasons or guilt

Article12

The collective agreement on branch level shall further stipulate the cases
of conduct, lack of knowledge or possibilities, failure to meet the special con-
ditions determined by law, as well as breach of work order and discipline and
failure to meet work responsibilities by the worker, which leads to termination
of the employment contract.

The specifics of some workplaces which are not provided for by collective
agreement at the branch level can be further regulated by collective agreement
at employer level.

1.2 Termination of Employment Contract due to economic, organizational,
technological, structural or similar reasons — business reasons

Article 13
The criteria on the structure of workers whose employment shall be ter-
minated due to economic, organizational, technological, structural and similar
reasons, referred to as business reasons, shall be stipulated by collective agree-
ment at branch that is sectoral, or employer level.

2. Termination of employment agreement by the worker

Article 14
According to article 100 of the Labor Relations Law, in case of dismissal,
the worker is entitled to severance in the amount set forth by Article 97 of the
Labor Relations Law, as well as to compensation of damage in the amount of
at least one net salary in the notice period.
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VI. SALARY AND BENEFITS

1. Salary

Article 15

A worker is entitled to remuneration, i.e. salary, in accordance with the
law, collective agreement and employment contract.

The worker's salary for full time service and normal performances shall not
be lower than the calculation value of a coefficient unit (earlier known as the
lowest wage) stipulated by the collective agreement on branch or sectoral level.

A salary shall consist of:

- basic salary;

- part of the salary work efficiency; and

- allowances.

11 Basic salary

Article 16
The basic salary shall be determined based on the workplace demands
(educational background, skills acquired, complexity and level of responsibility
at the workplace), and shall be determined by multiplying the calculation value
of a coefficient unit (earlier known as the lowest wage).
The base salary shall not be lower than the minimal wage stipulated by Law.

Article 17
The calculation value of a coefficient unit for the lowest complexity group
shall be stipulated by branch, i.e. sectoral collective agreements, or by collec-
tive agreements at the employer level (earlier known as the lowest wage).
The calculation value of a coefficient unit for the lowest complexity group
shall be determined and published by the signatories of branch, i.e. sectoral
collective agreements, at least once a year, or upon every harmonization.
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When determining the calculation value of a coefficient unit for the
lowest complexity group, the following should especially be taken into con-
sideration: living costs, financial possibilities, general level of the salaries in the
industry, productivity level, cost-effectiveness, social expenses and other
economic and social factors.

The calculation value of a coefficient unit for the lowest complexity group
shall be harmonized with the accumulated trends of living costs compared to
the month of December of the previous year, according to data of the State
Statistical Office, valid before the period begins.

Article 18

Employer having business difficulties, based on a prepared program for
overcoming the problems concerned, and with consent of the trade union, can
introduce derogation from the calculation value of a coefficient unit for the
lowest complexity group, whereby the derogation shall not exceed 20% and 6
months in duration.

Other objective circumstances which notably disrupt business operation
trends can be stipulated by the branch collective agreement, based on which
the derogation can exceed the limits set forth in paragraph 1 of this Article.

The employer is further obliged to pay workers the difference between
the calculation value of a coefficient unit for the lowest complexity group to
all complexity groups and the reduced salary referred to in paragraphs 1 and
2 of this article, within 6 months after overcoming the financial difficulties.

Article 19
The workplaces are grouped in complexity groups as follows:

Group: Complexity coefficients:
| - simple, repeating, diverse work tasks 100
[l - less simple, repeating, diverse work tasks 120
Il - complex, diverse, repeating works tasks,
with occasional occurrence of new work tasks 130




IV - more complex, diverse work tasks requiring independence

and initiative 150
V/ - more complex, diverse work tasks requiring
greatindependence and initiative 170
VI - significantly complex work tasks requiring independence
and initiative 190
VIl - Very complex work tasks requiring independence,
creativity and initiative 230
VIII - Very complex work tasks requiring independence, creativity,
initiative and specialization 270
IX - Extremely complex, specialized, creative and
independent work tasks 3.00
Article 20

Other groups of complexity levels, within the frameworks of the prece-
ding Article, may be stipulated by collective agreement on branch or sectoral
level and on employer level, including higher degrees of complexity for typical
job posts.

Assignment of the work in different complexity levels shall be made tho-
ugh collective agreement or act of the employer.

1.2 Part of the salary for work efficiency

Article 21

Criteria for measuring work efficiency are: diligence, quantity, quality,
creativity and inventiveness, achieved productivity, economical work, savings
in work process, effectiveness and use of work materials and working time,
including other criteria provided for by branch collective agreement or emp-
loyer collective agreement.

Work success is measured, i.e. evaluated for individuals or groups of wor-
kers, according to pre-determined criteria and measures made known to the
worker before starting work.

Work results shall be measured or evaluated by the worker who leads and
organizes the work process.
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In case worker fails to achieve work results due to reasons not depending
on the worker, (power failure, defects of equipment or lack of raw materials or
other objective reasons determined by the collective agreement on employer
level), he/she is entitled to basic salary.

Article 22
Should 50% of workers fail to meet the designated norms and require-
ments, the trade union can initiate proceedings for their review.

1.3 Allowances

Article 23
Worker's basic salary shall be increased in cases when worker works in
conditions harder than normal ones for the concerned job post, and especially for:

- Work tasks requiring exposure to unfavorable environmental influences
(smoke, soot, hot ashes, dust, humidity, high or low temperatures, noise, bright
artificial light, work in dark spaces or in spaces with inappropriate colored light);

- Work tasks which, in accordance with regulations, require the worker to
use protective equipment such as: protective shoes, masks, dust protection
masks, fresh air supply devices, or other protective means;

- Work task where the worker is exposed to special hazards (fire, flood,
explosion);

Reference to the harder working conditions at concerned job post shall
be made in the branch or employer collective agreement, and the salary allow-
ance for reasons of job difficulty shall not depend of the worker’s salary and
shall be equal in amount for all employees working in the more difficult working
conditions made reference to.

The collective agreement at employer level shall set forth methodology
for evaluating harder working conditions vis-a-vis the normal ones.
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Article 24
The basic salary of a worker shall increase per hour at least by:

- overtime work 35%
- night work 35%
- work in 3 shifts 5%
- work during rest day 50%

Worker is entitled to compensation for work on holidays and non-working
days as stipulated by law in the amount equal to the salary increased by 50%
paid for the holidays and non-working days worked.

Additional allowances are not mutually excluded.

Theright to increased compensation for work in 3 shifts shall be exercised
for the effectively spent working time in three shifts.

Article 25
The basic salary of a worker increases by 0,5 % for each year of work
experience.

Article 26
In case arrangements are not made by employer for provision of food for
workers or for organized transport from/to work, an employer can increase
workers' salary by amount determined in agreement with the trade union.

2. Business efficiency payment
Article 27

A worker can also receive payment on basis of business efficiency of the
employer.
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3. Salary benefits

Article 28

An employer shall pay workers salary compensation in cases of:

sick leave - during temporary incapacity to work

annual leave

paid extraordinary leave

time of temporary work cessation of work due to employer reasons
holidays and non-working days stipulated by law or other regulation
free days from work

education, training and requalification for the needs of the employer,
i.e. for obtaining necessary qualification in accordance

with employer needs

trade union education, in agreement with the employer

dismissal notice period

other cases provided for by collective agreement at branch

or employer level.

In cases referred to in the paragraph above, a worker is entitled to salary
in the amount of his/her average salary from the last 12 months, unless other-
wise specified by law.

If a worker has not received salary in the given period, he/she is entitled
to allowance in amount of a minimum wage.

Article 29
(deleted)

Article 30

During apprenticeship, worker is entitled to at least 70% of the minimum
wage for the relevant complexity level as stipulated for the job post the app-
rentice is being trained for.
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Article 31
During temporary incapacity to work up to 15 days, a worker has the right
to salary compensation in amount of 70%; whereas over 15 days, starting with
the first to the last day of sick leave, he/she is entitled to 90% of the basic sa-
lary as stipulated by law; and to salary compensation of 90% of the basic salary
in cases provided for by law when the sick leave above 30 days is paid by the
employer.

Avrticle 32
The salary compensation during temporary work cessation for business
reasons is 70% of worker's salary for period up to 3 months of the running year.

Article 33
Worker with work-related disability is entitled to special protection and
rights in accordance with disability insurance regulations, branch collective agree-
ment and collective agreement at the employer level.

Article 34

During strike organized due to breach of the labor rights provided for by
law, collective agreement and employment contract: 3 unpaid salaries, unpaid
contributions and allowances, non-signing of collective agreement and inade-
quate working conditions, an employer shall pay workers salary compensation
in amount of 60% of the basic salary of the worker for period of 5 days.

A worker shall become eligible for the compensation only if the legitimacy
of the strike is in accordance with the trade union act, i.e. with the consent of
the relevant trade union.

4. Compensation of work-related expenses

Article 35
A worker is entitled to remuneration for the following work-related ex-
penses, as stipulated by law and collective agreement:
- per diems for business trips in the country in the amount of at least 8%
of the basic wage;
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- per diems for business trips abroad in accordance with collective agree-
ment at employer level or employer’s act, but no lower than the amount stipu-
lated by the Decree for Expenses for Business Trip and Moving Abroad which
are recognized as running costs to administration bodies;

- field work allowance depending of the work conditions (accommodation,
food, etc.) in amount determined by branch or sectoral collective agreement,
or employer collective agreement,

- allowance for separate life from the family, in amount determined by
branch or employer collective agreement, but no less than 60% of the basic
wage, shall be paid in cases the worker is deployed, i.e. referred to work outside
the company seat or outside his/her permanent residence;

- allowance for using worker's own vehicle for the needs of the employer,
in amount of 30% of the price of fuel per liter for every kilometer;

- compensation of expenses incurred during moving for needs of the
employer, in amount of the real expenses;

- holiday leave allowance in the amount of at least 40% of the base wage,
provided the worker has worked at least 6 months in the same calendar year
with the same employer;

Higher amount of the holiday leave can be agreed than the amount
stipulated above in a collective agreement at branch or sectoral level, or at
employer level.

The holiday leave shall be paid once during the year. The amount thereof
shall be determined in accordance with the base wage effective on the day
when the decision for payment was made.

- in case of death of worker, the worker's family shall receive compensa-
tion in amount of 3 basic wages;

- in a case of death of a spouse, child and parents living in the same family
unit, a worker is entitled to amount of 2 basic wages;

- bilee award in the amount of a basic wage - for at least 10 years' work
with the employer;

- for retirement, minimum 2 basic wages;

The basis for calculating allowances and compensations for workers is
the average monthly net wage in Republic of Macedonia, paid in the last 3 months.
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An employer can make arrangements for organizing transport to/from
work and meals during work for workers. Food allowance can amount to 20%
the most of the average net wage paid in the previous year, while transport costs
in the amount of real costs of public transport.

A worker is entitled to other allowances according to the branch collective
agreement and employer collective agreement.

5. Other categories of compensation

Article 35-a
A worker is entitled to allowance on basis of contribution in innovations,
rationalizations and similar effort for needs of the employer, subject to contract-
ual agreement between the worker and employer.

Article 35-b
In case of uninterrupted sick leave over 6 months caused by occupational
injury or disease, in accordance with the collective agreement at the branch or
employer level, compensation shall be paid in the amount of one basic wage.
The basic wage referred to in paragraph 1 of this Article is the average
monthly net wage in the Republic of Macedonia paid in the past three months.

Article 35-c
The right and amount of the Christmas allowance can be stipulated in the
collective agreement at the branch level or the employer level.

Article 35-d
In case of serious consequences caused by disasters, an employer can
pay the worker allowance amounting to at least one basic wage.
The basic wage referred to in paragraph 1 of this Article is the average
monthly net wage in the Republic of Macedonia paid in the past three months.

Article35-e
An employer can be entitled to other allowances as per collective agree-
ment at branch or sectoral level, that is, as per the collective agreement on
employer level.
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VIl. WORKING HOURS

Avrticle 36

The start, schedule and end of working hours shall be defined by the
employer, that is, by the managing body in accordance with law, written act of
the state administration body of that sector, the branch or employer collective
agreement.

Collective agreement at employer level shall define the extremely difficult
conditions of work, according to which, working hours amounting to less than
40 hours a week shall be regarded as full working hours, but not less than 36
hours per week.

For job posts with higher risk of injuries or health hazards, working hours
can amount to less than 36 hours week, which shall be set forth in the collective
agreement at employer level.

Article 37
The branch collective agreement or the employer collective agreement
shall set forth the cases in which workers are obligated, at the request of the
employer, to work overtime hours.

VIIl. BREAKS AND LEAVES

1. Possibilities of different arrangement of working hours
by means of collective agreement

Article 38
The branch or sectoral collective agreement or the employer collective
agreement shall define limitations of working time duration for workers during
night work and the average minimum duration of daily and weekly rest in cases
of shift work.
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1.1 Temporary forced leave

Avrticle 39
The branch collective agreement or the employer collective agreement
shall define the reasons, conditions and procedures for introduction of tem-
porary forced leave.

3. Defining of duration of annual leave

Article 40
A worker is entitled to annual leave of at least 20 to 26 working days the
most during one calendar year.
The duration of the annual leave of the worker is defined on basis of:

length of work experience;
. complexity of work;
. working conditions;
. worker's health condition;
. age (for workers younger than 18).

U~ WWN =

In case worker exceeds the maximum days based on criteria of this ar-
ticle, he/she is entitled to maximum 26 days annual leave.

The length of annual leave can exceed 26 days, if subject to provisions of
paragraph 2, points 4 and 5 of this article.

The branch collective agreement or the employer collective agreement
can define other criteria for calculation of length of annual leave.

Article 41

The branch collective agreement defines the period of annual leave over
26 days for workers with extremely difficult working conditions.
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4. Paid leave

Article 42
A worker is entitled to paid leave for personal and family reasons up to 7
days in the course of a year, in the following cases:

= MATTIAGE. e rervreiessse e ssesasss s ssssss st sssssssesssssssesss 3 days
- marriage of @ Child.......coooeeceee i 2 days
= birth 0r adoPtion.........cecirenereceiees e eeeieeessssssssesseseses 2 days
- death of spouse or child........ccoocecvceureiremerccsnnnecssssee 5days
- death of parent, brother, sister........ocsnnrcss2 days
- death of parent in [aW.......cccooeeecececeeeesssseesenerees e 2 days
- death of grandparent...........oeemeeeveummmrecssmmnsecssnneenees 1day

- exam taking for needs of the employer................ up to 3 days
- natural disasters up to 3 days

In cases set forth in paragraph 1, the leave of absence shall be granted
and used in the days when grounds of the leave are in force, regardless of the
work process demands.

Article 43
A worker shall be granted leave of absence from fork without payment
of salary and contributions up to 3 months’ period, in the following cases:

- for purposes of care of a family member;

- construction or renovation of a house or apartment;

- participation in cultural or sport events;

- participation in congresses, conferences and like;

- for medical treatments on his own account;

- other cases provided for in branch or sectoral or collective agreement
at the employer level.

The decision on leave of absence as referred to in paragraph 1 of this
article shall be adopted by the employer or person authorized by the employer,
in accordance with the needs of the working process.
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IX. DAMAGE COMPENSATION

Article 44
The collective agreement at the employer level shall stipulate all cases of
damage caused by a worker, including the amount of damage compensation, the
procedure and conditions for reduction or waiving the damage compensation.

X. PEACEFUL SETTLEMENT OF INDIVIDUAL
AND COLLECTIVE LABOR DISPUTES

Article 45
Anindividual labor dispute is a dispute related to the exercise of worker's
rights determined by law, collective agreement and the employment contract.

Collective disputes are related to the concluding, amending, changing and
application of collective agreement, enforcement of the right to union organi-
zing and strike.

Avrticle 46

Disputes which cannot be resolved through mutual agreement can be
resolved by means of reconciliation or arbitration.

Reconciliation is a process whereby an independent, third party, desig-
nated by the disputed parties, assists them in finding mutual solution to the
dispute.

Arbitration is resolving a dispute by a third party selected by the disputed
parties, which decides upon the dispute.

Article 47
The arbiters shall be selected from a List of arbiters by the disputed par-
ties themselves.
Disputed parties shall jointly select the third party in the reconciliation
procedure.
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1. Reconciliation procedure (Peace Council)

Article 48

Individual and collective labor disputes can be settled by means of recon-
ciliation and before a special Peace Council.

The reconciliation procedure starts with a motion from any of the parties,
within 5 days the most after the dispute has occurred, in which the content of
the dispute is explained by the initiating party.

Upon receiving the motion, the other party involved in the dispute is
obliged to respond in period of 3 days.

The concerned parties in the dispute each nominate their member, and
mutually decide on the third member in the Peace Council out of the List of
arbiters.

The arbiter chairs the Peace Council and helps parties in finding mutual
solution to the dispute.

In case the other party fails to respond in due time or to nominate mem-
ber for the Peace Council, if arbiter in not chosen or no solution for the dispute
is found, the reconciliation procedure shall be stopped.

Article 49
The concerned parties are to complete the reconciliation procedure in
period of 15 days after the motion for reconciliation is submitted.
The agreement reached in the reconciliation procedure shall be put in
writing and is mandatory for the disputed parties.

Article 50
The collective agreement on employer level can further regulate the
establishment of a special Peace Council and procedure for settling of indivi-
dual or collective labor disputes.
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2. Arbitration

Article 51

In a case of a collective labor dispute, any of the disputed parties can
submit motion for arbitration, in period of 8 days after the dispute has occurred,
i.e. starting from the day when the reconciliation procedure was finalized.

The arbitration can be made by one or more arbiters.

The disputed parties shall jointly select the arbiter out of the Arbiter list.

The arbiter shall schedule hearing within 5 days after receiving the motion.

Authorized representatives of the disputed parties shall be invited to the
hearing.

The decision of the arbiter is final and enforceable for the disputed parties.

The arbitration procedure shall be completed within 15 days from the
occurrence of the dispute.

XI. INFORMATION AND CONSULTATION OF WORKERS

Article 52
Once a year, or when needed, the employer shall inform the workers
about issues of relevance to their financial and social position.
The information shall be imparted in an appropriate way and can pertain
to all workers or a group of workers.
The information can be written or verbal, or communicated through
authorized representative.

Article 52-a

Consultation is exchange of opinions and introducing dialogue between
the trade union representatives, that is, between workers and employers whe-
never necessary in cases set forth by law, especially with regards to the
economic conditions, decisions which could bring about essential changes in
the work organization or in contractual obligations, in case of transfer of part
or full management powers to another company, and in case the employer con-
templates collective dismissals.
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Article 52- b
The trade union at employer level shall select or appoint representative
for information and consultation.
The name of the selected or appointed representative shall be communi-
cated to the employer.

XIl. PROFESSIONAL TRAINING AND WORKERS' EDUCATION

Article 53
The program, duration, rights and responsibilities of both parties with
regard to training and education of workers in connection to the needs of the
employer shall be requlated in the collective agreement or act of the employer.

XIl.LA HEALTH AND SAFETY WORKERS' REPRESENTATIVE

Article 53-a
The representative for health and safety issues shall be elected by
workers from their lines, on a union assembly of the majority union, upon pro-
posal of the trade union.
The number of representatives shall depend on the number of workers
in the company, in accordance with the Law on Health and Safety.

XI1l. CONDITIONS FOR WORK OF THE TRADE UNION

Article 54
The employer is obliged to create conditions for trade union activities
aimed at protecting and exercising labor rights, set forth by law and collective
agreement.
The trade union activities set forth in paragraph 1 of this article cannot
be prevented by act of the employer.
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Article 55

Upon request of the trade union, the employer shall provide information
and data on the issues that have direct influence on the financial and social
position of members of the trade unions (workers) and shall take into consi-
deration opinions and proposals of the trade union in its decision-making
regarding issues of impact and importance for the financial and social situ-
ation, i.e. the exercise of workers' rights.

The trade union representative shall have unobstructed right to com-
municate with the employer or authorized person and with all workers in the
company, when necessary for trade union functioning.

Authorized trade union representative who is not employed in the com-
pany, must be allowed unobstructed communication as well as trade union
activity on part of the employer.

Avrticle 56
The employer shall deduct and transfer membership dues from the net
salary of the workers, in accordance with the Decision reached by the trade union.
The employer shall provide the necessary expert, administrative and
technical working conditions for work and discharge of trade union functions.

Article 57

The trade union representative shall have special protection and cannot
be held responsible nor put in unfavorable situation, including here termination
of his/her employment.

The trade union officials employed at the company, who perform union
activities as volunteers shall also be considered trade union representatives.

The special protection of trade union representatives shall last for the
duration of their mandate including 2 years after.

Article 58
The trade union representative cannot:
- be sent to temporary forced leave;
- be transferred to other workplace without his/her consent;
- be fired due to business reasons.
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Article 59
The number of trade union representatives with special protection shall
be determined by Decision of the trade union, and those shall be: members of
executive boards in local unions and elected representatives in higher trade
union bodies.

Article 60
The employer shall enable paid leave from work for the union representa-
tive with purposes of effective executing of trade union functions, as well as
for trade union education and training.
The time, manner and conditions of the above shall be regulated by branch
or sectoral or employer collective agreement.

Article 61
The elected or appointed trade union members to the trade union bodies,
whose function requires temporary cease of work with the employer's com-
pany, shall have the right to resume work back with the same employer upon
completion of the trade union function within 5 days, to workplace adequate
to his/her educational background, for purpose of which a special agreement
with the employer shall be signed.

XIV. PROTECTION OF WORKERS' RIGHTS

Article 62
When the worker has filed request to the employer for rectifying some
breach of worker's labor right provided for by law, collective agreement and
employment contract, the employer shall cooperate with trade union repre-
sentatives for resolving the dispute which has occurred, in amicable manner.
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Article 63
A worker has the right to participate in the procedure before a body de-
ciding in appeal (second instance) and to be represented by the trade union in
this activity.
The worker who is absent from work due to presence in the procedure
set forth in paragraph 1 of this article, shall be considered as present at work
and the worker's salary cannot be reduced on that ground.

XV. AMENDMENTS, INTERPRETATION AND MONITORING
OF COLLECTIVE AGREEMENT ENFORCEMENT

1. Amendments to the Collective Agreement

Article 64
Each party can propose amendments to this Collective Agreement.
The proposal for amendments to this Collective Agreement shall be sent
in writing to the other party, which is obliged to respond in 30 days.
In case the other party dismisses them or fails to respond to the proposal
set forth in paragraph 2 of this article, the party which raised the motion can
initiate proceedings for harmonization of the agreement.

Article 65

The harmonization procedure shall start upon request of one of the par-
ties to the collective agreement and must end within 60 days upon submission
of the motion.

Within 10 days upon submission of the motion, a Commission on Harmo-
nization shall be established.

Each party shall appoint 2 members to the Commission for Harmonization.

Members of the Commission shall elect a President.

Any harmonization that Commission members agree upon shall be pre-
pared in writing.
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Having harmonized the positions, it is mandatory for both parties to start
the amendments procedure to the collective agreement.

2. Monitoring the implementation of the collective agreement

Article 66
The parties shall establish Commission for monitoring the implementa-
tion of this Collective Agreement.

Each party to the agreement shall appoint 3 members to the Commission
set forth in paragraph 1 of this Article in period of 30 days after signing this
Collective Agreement.

3. Interpretation of the Collective Agreement

Article 67
The Commission from article 66 of this Collective Agreement shall pro-
vide interpretation of provisions in this collective agreement.

XVI. PROCEDURE OF TERMINATION OF THE COLLECTIVE AGREEMENT

Article 68

This Collective Agreement can be terminated 3 months before expiration
of its validity.

The termination of this Collective Agreement shall be made in writing
with reasoning provided thereof.

The other party, upon receiving the proposal for termination of the col-
lective agreement, is obliged to respond or start negotiations procedure 15
days the latest upon receiving the decision for termination.
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Article 69
In case the other party presents no opinion within the deadline set forth
in Article 68 paragraph 3, the validity of the collective agreement shall be ex-
tended for maximum 3 months from the date of reception of the termination
in writing.

XVII. TRANSITIONAL AND FINAL PROVISIONS

Article 70

The Agreement for Amending this Collective Agreement published in the
Official Gazette of the Republic of Macedonia no. 189/13 enters into force on
01.01.2014.

The amendments contained in the agreement and all pertaining provi-
sions of the General Collective Agreement for the Private Sector Economy shall
continue to apply for 2 years starting from the day of publishing of the amend-
ments in the Official Gazette of the Republic of Macedonia.

The validity of this Collective Agreement shall be extended in case the
parties sign an Agreement thereof 30 days latest before expiry of the collective
agreement.

Article 71
This Collective Agreement and all its amendments, including the motion
for termination thereof shall be registered with the Ministry of Labor and
Social Affairs before their publishing in the “Official Gazette of Republic of
Macedonia".

Article 72
Any printing and dissemination of the General Collective Agreement for
the Private Sector Economy shall require prior consent of signing parties to
this collective agreement.
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Article 73
This Collective Agreement (consolidated text) becomes valid on the day
of its publishing in the “Official Gazette of Republic of Macedonia".

Skopje, 13.05.2014

Employers' Organization Federation of Trade Unions
of Republic of Macedonia of Macedonia
President, President,
Angel Dimitrov Zivko Mitrevski, Ph.D
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