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THE AIM OF THE RESEARCH

The aim of this research has been to identify the longer-
term potential of the Hungarian wage trends, as well as
the role played by trade unions in these trends. We have
undertaken the following:

1.

Past wage dynamics

Numerically elaborate recent wage trends in Hun-
gary, in terms of the minimum wage, the average
wage, the median wage and wage inequalities.
Compare these wage trends with neighbouring
countries in the region, as well as with Western
Europe.

Elaborate productivity trends in Hungary, broken
down by firm size (large, SME and small), industry
and geographical region.

Compare these productivity trends with neigh-
bouring countries in the CEE region, as well as
Western Europe.

2. Problematising productivity

To demonstrate the questionable results of the productiv-
ity index, we shall

Describe how the productivity index is calculated,
Demonstrate how this is distorted by transfer pric-
ing and tax optimisation by firms of various sizes,

Demonstrate how alternative data (profitability
and wealth dynamics, bank savings, etc.) shows
that Hungarian firms produce enough value add-
ed to enable higher wages, exhibiting that official
productivity figures are misleading.

3. Trade union participation

In order to establish the reasons for low trade union den-
sity we shall

Carry out structured interviews with trade union
leaders and members of firms where successful
attempts to push for higher wages have taken
place (strikes, threats of strikes)

Carry out structured interviews with trade union
organisers, members and non-unionised em-
ployees in firms where it has proved impossible
to form trade unions, or where trade unions do
exist, but with few members.

Our aim is to establish patterns and motivations
for staying away from unions as opposed to join-
ing unions.
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PART 1.

THE PROBLEMATIC METHODOLOGY
OF MEASURING PRODUCTIVITY

1.1 BACKGROUND: THE DEBATE
AROUND THE MINIMUM WAGE

There has by now been decades of debate around the
issue of wage dynamics in Hungary. On a cautious side
liberal economists and business leaders, have continued
to argue that Hungary’s wage trends are too fast, exceed
the productivity trends, and will therefore result in serial
bankruptcies and dramatic negative consequences for the
labour market. Left-leaning economists, trade unions and
the long serving right-wing government have all argued
from different angles that wage trends in Hungary are in
fact too slow. In addition, left leaning economists have
argued that a low wage economy is unsustainable. It does
not allow for enough demand in the economy, and too
many firms have relied on cheap labour rather than tech-
nological improvements to compete. Left wing sociolo-
gists have added that it has a negative effect on social
and political processes as well, since an underpaid society
cannot sustain a democracy, and is forced into clientalistic
relations.

The empirical data have vindicated the left leaning side
overwhelmingly. There have been many waves of mini-
mum wage increases in Hungary in recent decades, and in
no instance have they resulted in a collapse of the labour
market, or indeed even sizeable increases in unemploy-
ment. In the case of earlier increases there was a minor
negative employment effect to go with the massively pos-
itive upside in the living standards, as in 2001-2, when
even this could have been alleviated by more active labour
market policies. In the case of more recent increases of the
minimum wage, there have been cases of actual expan-
sion of the labour market corresponding to an enormously
positive and widespread impact on the living standards,
as in the rises in the minimum wage in the years prior to
the Covid crisis. In addition, there has also been a marked
and sustained rise in the average wage in Hungary, even
though it is still far away from Western European levels.

In not a single case have the dramatic negative effects
foreseen by the liberal side materialised. Yet the two sides
are still entrenched, the empirical developments remain-
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Figure 2
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ing inconsequential. The liberal side continues the very
same rhetoric regardless of having been wrong in so many
instances.

The rapid wage increases over the last decade have not
been led by trade unions. Collective bargaining is very
weak in Hungary both at the national level and at the
plant level and is effectively absent at the industry level.
The long-time right-wing government has curtailed the
rights of trade unions with numerous waves of legislation,
including, not exclusively, the new Labour Code and the
infamous “Slave Law”, while at the same time initiating a
series of hikes in the minimum wage for political gain. The
membership rate of the Hungarian trade union movement
has decreased to below 9%, in comparison to around
30% in Western Europe and significantly above 50% in
Scandinavia.

The process of wage increase has instead been driven by
three factors: labour shortage, labour movement to West-
ern Europe, and vote seeking by the government. Hungary
has had an extremely tight labour market for long years
now, which has pushed up wages, although mostly not
through the collective bargaining efforts of trade unions,
but through employees being attracted to higher paid
jobs on an individual basis, both domestically and abroad.
Labour migration to Western Europe (predominantly Aus-
tria, Germany and the UK), has also played a part as a via-
ble alternative. In addition, as a third very important fac-
tor, the government has consciously sought to increase the
minimum wage to gain the votes of low earners towards
the end of parliamentary cycles.

This does not mean that there have not been important
victories by trade unions in specific cases. However, as a
general trend, the picture looks bleak.

1.2 METHODOLOGICAL ISSUES

The liberal side bases its arguments on the concept of
productivity. They argue that an economy cannot contin-
uously increase wages in excess of productivity increases.
In the terminology of economics, productivity refers to the
volume of value added per unit of time (usually hour or
year) or per person employed. Since wages are paid out
of value added (the remainder being profits), it is obvious
that wage dynamics cannot exceed productivity dynamics
in the longer run.

The problem is that productivity dynamics are mismeas-
ured. Since productivity is based on aggregated measure-
ments of value added, the latter must be measured accu-
rately. However, this is not the case currently. There are
two sets of reason for this.

One reason for inaccurate measurement of pro-
ductivity is the purposefully distorted reporting of
value added by companies.

Hungary has what is often referred to as a dual economy,
consisting of large multinational enterprises and domes-
tic SMEs. It is well known that large multinational firms
engage in transfer pricing, the manipulated shifting of
value added and therefore profit (and therefore the tax
base) to affiliates in jurisdictions where tax rates are lower.
The other part of the economy consists of small and
medium sized enterprises. Due to the availability of a very
wide range of options to write off expenditure against rev-
enues, the accounting profit of Hungarian SMEs is shown
to be modest in official statistics.

A high percentage of primary agricultural producers do
not even file tax forms. Although they are mostly self-em-
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ployed, this does have some effect on wage trends as an
alternative in the agricultural sector.

It is therefore justified to believe that the real as opposed
to the accounting profitability of Hungarian firms is sig-
nificantly higher than what is being reported to the tax
authority, and what appears in value added statistics of
the Central Statistical Office.

The other reason for the inaccurate measurement of
productivity has to do with an endogenous circular-
ity of the productivity-wage relationship.

As Martin Myant of the European Trade Union Institute
had argued already back in 2016, the measurement of
productivity suffers from a serious flaw of endogenous cir-
cularity. Whereas mainstream neoclassical theory argues
that it is higher productivity that enables higher wages, it
fails to recognise that in fact local wages are part of meas-
urements of local productivity.

As we have already mentioned, measuring productivity in
an economy relies on measuring aggregate value added
(i.e. GDP), which in turn relies on measuring value added
at the firm level. However, firm level value added is equal
to sales price minus all material costs. This differential,
remarkably, includes wages!

The example Myant uses is a German carmaker shifting
the production of a car seat from high wage Germany
to low wage Romania. Same car seat, same technology,
but significantly lower wages in Romania. The value added
of car seat production now shows up in the statistics of
the Romanian plant, and in turn in Romanian GDP. How-
ever, due to lower wage costs, the value added of the very
same seat, produced with the very same technology, sud-
denly shows up as being significantly lower. This is the rea-
son for the lower cost (sales price, be it intrafirm of inter-
firm) that the car manufacturer is trying to achieve within
its transnational production chain by shifting production
to a lower cost location.

Once we recognise the logic of the above example, we
must also see that any increase in local wages must also
show up in the value-added statistics. Higher wages make
the sales price of the final product more expensive, and

1 https://www.etui.org/publications/working-papers/unit-labour-costs-
no-argument-for-low-wages-in-eastern-and-central-europe

since the value added, as we have outlined, is equal to
the differential between the sales price and the sum of
material costs, the (ceteris paribus) increase in wages auto-
matically causes this value-added differential to increase
as well. Since productivity is currently measured as val-
ue-added divided by employee, or alternatively as value
added divided by working hours, the eventual productiv-
ity statistics will seem to improve as well, even though in
fact nothing has changed expect wages. The seat is still
being manufactured with the same technology and mate-
rial inputs.

Thus, wages are not only the variable that is explained by
productivity, but they are also an explanatory variable of
productivity under current rules of measuring the latter.

What this means is that other things being equal, a sus-
tained upward trend in wages will result in a sustained
upward trend in productivity. As we shall soon see, this is
in fact what has happened in Hungary.

1.3 THE EVOLUTION OF PRODUCTIVITY
AND WAGES IN HUNGARY

In the following pages we compare Hungarian wages and
productivity to different countries. Relevant comparisons
might include less developed economies to the Southeast
of Hungary, such as Romania and Bulgaria. They might
include the Visegrad4 (V4) countries, which are at simi-
lar levels of development: Poland, Slovakia and Czechia.
Finally, they might include more developed economies to
the West of Hungary: France, Germany and Austria as well
as the Nordic economies of Sweden, Finland and Den-
mark.

1.3.1 Minimum wages

The minimum wage has been steadily increasing in Hun-
gary. When compared to the minimum wage trends to
other European economies the Hungarian minimum wage
is still lower than in the regional V4 economies. How-
ever, when the minimum wage is measured at purchasing
power parity, Hungarian minimum wages can be said to
be average in a regional comparison.
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Figure 3
The evolution of minimal wages in Hungary (green=gross monthly, orange: annual increase) (Source: Portfolio 2021)
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Figure 4
Hungarian minimum wages in euros in a European comparison (Source: Eurostat, 2021)
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Figure 5
Hungarian minimum wages at purchasing power parity in a European comparison (Source: Eurostat, 2021)
1 600,00
1 400,00
1 200,00
1 000,00
800,00
600,00
400,00
200,00
0,00
OO — &N M S N W N 0 O
O © O O O © O © O O O
O © © © © © © © © o o
- N N N N N N N N NN
e==Bulgaria e Czechia
e——Hungary e POlaNd

_——

2010
2011
2012
2013
2014
2015
2016
2017
2018
2019
2020
2021
2022

e France
e S|OVaAKiA

e (GETMANyY
e Romania

1.3.2 Productivity differential between
small and large firms in Hungary

To study productivity, apparent labour productivity is used.
Apparent labour productivity is defined as value added at
factor costs divided by the number of persons employed.

In Hungary, the general trend is that larger firms are far
more productive than smaller ones. By comparison, the
German economy displays a similar trend, but the differ-
entials are significantly lower.

2%l;>r§r2nt labour productivity by enterprise size in the Hungarian economy, in euros (Source: Eurostat, 2022)
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Figure 7
Apparent labour productivity in the Germany economy, by enterprise size, in euros (Source: Eurostat, 2022)
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1.3.3 Productivity differential between
Hungary and other countries depending
on firm size

Hungarian firms in general are much less productive than
Western European and Nordic firms. Hungarian firms are
also less productive than firms in the Visegrad Four econ-

omies, except for Slovakian firms with up to 9 employ-
ees. In all other categories Hungarian labour productivity
is lower.

Figure 8

Hungarian microfirms are less productive than microfirms in most other economies, in euros (Source: Eurostat, 2022)
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Figure 9

Hungarian small firms show somewhat lower productivity than V4 small firms, but significantly lower productivity than Western

comparisons, in euros (Source: Eurostat, 2022)
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Figure 10

Hungarian middle-sized firms show somewhat lower productivity than V4 comparisons, but significantly lower productivity than

Western comparisons, in euros (Source: Eurostat, 2022)
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igsl;:i:;r trend is demonstrated even among larger firms, in euros (Source: Eurostat, 2022)
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Figure 12
A similar trend can be observed even amongst very large firms, in euros (Source: Eurostat, 2022)
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All'in all, productivity in Hungary and in the V4 region is  than the regional average. As for trends, what we see in
considerably lower than in Western Europe in all enter-  wages in Hungary is stagnation until around 2016, after
prise size categories, in spite of historic efforts at conver-  which a sharp rise begins.

gence. Hungary displays somewhat lower productivity
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Figure 13
After years of stagnation there is a sharp rise in the unit labour cost from 2016 onwards (Source: Eurostat, 2022)
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When we take a look at productivity in Hungary, we find a similar pattern: stagnation until 2016, followed by a period
of rising productivity:

Figure 14
Productiviy per employee follows the same trend as wages: stagnation until 2016, followed by a rise (Source: Eurostat, 2022)
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This pattern begs the question of what causes what?
Does rising productivity enable rising wages, as stand-
ard neoclassical explanations would suggest? Or do rising
wages cause the statistical measurement of productivity
to increase, as our methodological critique would explain?

The problem with the first explanation is that we see no
reason why productivity should suddenly increase inde-
pendently after 2016. All traditional explanatory factors
of productivity were negatively influenced by government
policy in the period prior to 2016. Sectors such as educa-
tion and healthcare had suffered from long term under-
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funding. There were no sudden inflows of high value
added foreign direct investment, or outward migration
of low value-added labour that could explain the sudden
shift of gear in productivity dynamics.

In fact, it is much more likely that the causality is in the
opposite direction. Due to the gradual saturation of the
labour market, employees began to experience rising
wages. Hungary advanced from a country of labour sur-
plus to a country of labour shortage. The rising wages in
turn showed up in the productivity statistics for the rea-
sons explained in the methodological section.
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PART ILI.

THE REASONS FOR LOW TRADE UNION
MEMBERSHIP AND STRIKE ACTIVISM

The second section of the study concentrates on explain-
ing the low trade union membership rate in Hungary,
as well as the low willingness of Hungarian employees
to take part in the struggle for higher wages and better
working conditions. The trade union membership rate of
Hungary, currently at around 9%, is very low in an interna-
tional comparison. In addition, there has been a long-time
declining trend. Strikes are also rare in Hungary, although
whenever they do occur, they are generally successful. In
fact, employees do not even need to actively engage in
strikes. Even the threat of strikes seems to be powerful
enough to incentivise employers to grant concessions.
However, even these encouraging general trends do not
motivate Hungarian employees to join unions and engage
in strikes.

To explore these paradoxical phenomena, qualitative anal-
ysis has been used, based on interviews with trade union

leaders and activists, in order to arrive at a detailed under-
standing and interpret the non-quantifiable data. The
next section will outline the methodology and sampling
of the research, after which the findings will be discussed.
Finally, some recommendations for the trade unions will
be elaborated.

Sampling

The interviews were conducted with labour union lead-
ers and members at several levels of the union organiza-
tions, including local, regional, and national levels. These
structured consultations allowed the researchers to gain
an in-depth understanding of the characteristics of the
current functioning of the unions, revealing how union
leaders and members see their role in society, as well as
the difficulties they face during their activities.

Figure 15
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Even though in general Hungarian labour unions are
declining in membership, and their internal functioning is
not well organized, there are some labour unions which
are able to sustain or even increase their membership.
Some are also able to engage in an effective bargaining
process with their employer, and can even organize strikes
with a very high participation rate. In these specific cases
their internal dynamics are effective. We have aimed to
compare these ‘effective’ unions with the less effective
ones relying on the most-similar case design. This involves
finding a ‘pair’ for the effective union and examining what
is done differently in the less effective one.

Ethics

We have conducted the interviews anonymously. Our
interview subjects were more willing to express their prob-
lems openly, as they were made aware that this would
not have a negative impact on their reputation within the
organization, and they will be not held accountable for
their statements by other members of their unions.

Analysis

Through the interviews, the researchers have gained a com-
prehensive understanding of the internal dynamics, prac
tices, and challenges of the Hungarian labour unions. This
was then contrasted with the practices and dynamics of
Central and Western European labour unions. Therefore,
our analysis relies on two-fold comparisons. First, between
effective and less effective Hungarian labour unions, based
in the same cultural, economic, and regulatory environ-
ment. Secondly, between Hungarian and Central and West-
ern European labour unions. Here we considered society
wide, political, cultural, attitudinal differences between the
countries and between the environments the unions oper-
atein.

1.1 THE TOP10 REASONS BEHIND LOW
UNION MEMBERSHIP

The interviews have uncovered several reasons for the low
commitment to trade unions. Some of these reasons are
societal and some operate at the individual level. We shall
start with the societal ones.

We found the following issues that explain the low union
participation. There are several reasons, some are historic,
some are contemporary political, and some are due to cur-
rent structures.

1.1.1 Negative historical association

In countries where the development of the trade union
movement had been organic, there is nationwide aware-
ness of their roles. Widespread membership, institutional-
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ised mechanisms of functioning, media coverage and fre-
guent (often nation-wide) strikes facilitate this awareness.
In Hungary, this is not the case. The trade union movement
during the Soviet-style regime was a mere rubber stamp
on the will of the party, where bottom-up initiatives were
discouraged. With the change of regime, the institutions
of social partnership were created, with a continued role
for the trade unions. However, social partnership was so
far from the focus of transition, that entire generations
have since been socialised into democratic politics with-
out an understanding of their roles. Even nominally left-
wing governments often ignored trade unions and social
partnerships. Interviewees have stated that many employ-
ees still view trade unions as a relic from the past, as a
“commie thing”, a “left-wing thing”. Further Hungarian
politics still takes the transition and the previous regime
as its point of reference, even though over three decades
have passed. This association is negative for the majority
of voters who vote right wing, and is usually treated as a
comical and rather embarrassing part of the country’s past
by others.

The association of trade unions with the political Left is
unfounded because in fact the neoliberal policies of nom-
inally left-wing political parties after transition had also
been anti trade unions when they were in power. This also
deterred many from joining unions. Until today, the trade
union movement is wary of signing any formal agreement
with left wing political parties, given that much of their
membership does not sympathise with these parties.

It does not help that the united political opposition to the
Orban regime is not interested in trade unions. Reregula-
tion of their roles did not feature prominently in the final
version of the opposition programme during the 2022 par-
liamentary election, which was dominated by a right-wing
candidate and his liberal economic advisors. This is a grave
failure, as their reinstatement as important social partners
would be a crucial element of a sustainable post-Orban
socio-political consensus.

1.1.2 Association with unpopular Left
wing political parties

It is an indication of the convoluted and confusing nature
of Hungarian politics that while, as we have described
above, the political opposition parties by and large are not
interested in trade unions, paradoxically many employees
are reluctant to join unions exactly because they are asso-
ciated with nominally Left-wing political parties. The dis-
tribution of political sympathies amongst potential union
members is unlikely to be significantly different from the
distribution of political sympathies in Hungarian society
in general. In the present political conditions, this means
that over half of them are likely to be Fidesz voters, with
a significant further share of additional right-wing voters.
Amongst these voters nominally Left-wing parties, who
had mismanaged the country while in power, are highly
unpopular and often outright detested.
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Attempts by opposition politicians from these parties to
take part in workplace struggle, or to co-opt former trade
union leaders into their parliamentary fractions are there-
fore seen as signs of political collusion between unions
and these unpopular politicians. Independent trade
unions sometimes attribute their relative popularity to
their strictly non-political line.

1.1.3 The stigma of ineffective and
corrupt leadership in the recent past

Due to some trade union leaders who rather looked after
their personal interests than those of the members, unfor-
tunately all trade union leaders gained a lasting reputation
for self-interest.

1.1.4 Political pressure by the Orban
government

The current Hungarian government actively pressures
employees not to join trade unions and perpetuates a
negative discourse about trade unions in general, which
discourages people from becoming active members. The
anti-trade union stance and legislation of the government
trickles down to the level of employees. Becoming a trade
union member becomes a disadvantage in the workplace,
or even a politically dangerous activity.

Strike laws have severely curtailed the possibilities of indus-
trial action in several professions, such as the police, public
servants, teachers, medical staff and public transport.

1.1.5 Lack of understanding of the role
of the trade unions

It is difficult for trade unions to stay visible outside of peri-
ods of strike or wage negotiation. It has often happened,
for instance, that trade unions have managed to achieve
an open ended (indefinite term) collective agreement,
after which they suddenly became useless in the eyes
of the employees. It is also often the case that employ-
ees are not aware that the many benefits, rules and reg-
ulations circumscribing their work had been won by the
trade unions. Sadly, there is often little to no awareness
of these being trade union achievements amongst those
represented.

In practice, the largest waves of inflow into the trade
unions usually occur whenever employees see the trade
union as useful and active, especially during strikes and
wage negotiations. Major exit flows often take place,
however, at the end of wage negotiations, whenever
employees are not satisfied with the results reached.

Thirty-two years after transition, it is still a widespread
complaint that employees do not see what they get in
return for their membership fees. As wages rise, the abso-
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lute amount of their 1% contributions also rises, and many
feel that they can save money by not remaining members.
It does not help that in recent decades the local branches
of the trade unions, when unable to deliver on their core
functions, have taken on auxiliary roles to make them-
selves attractive. Thus, for generations of employees,
trade union membership fees financed excursions, com-
mon celebrations (Womens’ Day and Santa Claus events
are often mentioned as examples), and even social assis-
tance. Thus, many members who fail to see the core func-
tions of the union, or no longer believe in them, expect a
more immediate “return” upon their “investment”. This
leaves less than adequate funding for the core functions
of the union.

Local branches often complain that they do not have ade-
quate income to pool a strike fund. Other unions, how-
ever, assert that employees have proved willing to strike
even without a strike fund in recent years.

For the time being, the Hungarian trade union movement
is caught up in a vicious spiral. The lower their member-
ship, the less revenues they receive in the form of mem-
bership fees. The less income they have, the less they are
able to perform, and thus they become even less attrac-
tive to potential employees, leading to a further loss of
membership and support. This vicious spiral can only be
reversed and turned into an upwardly, virtuous spiral by
concentrating more on the core functions of trade unions
and making members understand why these are more
important than an immediate return of their fees in the
form of community events.

1.1.6 There has been a general increase
in wages even without the trade unions

It does not help the society-wide image of trade unions
that even though they have been neglected by the gov-
ernment, both average wages and minimum wages have
increased markedly during the last decade. Employees
simply do not see a role for the unions in circumstances
where wages rise anyway due to the will of the govern-
ment, which seeks political gain from raising the minimum
wage. Others see minimum wages rising as a consequence
of "market processes”, nation-wide labour shortage, etc.
While there is evidently some truth in these opinions,
trade unions are still crucial actors in social partnership.

1.1.7 Inadequate visibility

There are quite simply far too many employees who are
not even aware that trade unions exist or play a role.

It is difficult for trade unions to stay visible outside of a
strike or wage negotiation season. It has often happened,
for instance, that trade unions have managed to achieve
an open ended (indefinite term) collective agreement,
after which they suddenly became useless in the eye of



the employees. It is also often the case that employees are
not aware that many benefits, rules and regulations cir-
cumscribing their work had been won by the trade unions,
but there is no awareness of this amongst those repre-
sented.

1.1.8 Lack of organizational learning
and memory (training)

Trade unions are often unable to adopt to the changing
circumstances of today’s labour market. These circum-
stances call for labour unions to innovate, learn and adopt
to these. But the institutional structure is missing in the
unions. They are not used to asking their members or
the employees at the firms for their input on what they
would want to see labour unions do. It is especially criti-
cal that major Hungarian trade unions have proved unable
to develop a formal internal training system. Over a num-
ber of terms, trade union leaders at both the federal and
the industry level have pledged to install a stable formal
system of training for union staff, as well as new mem-
bers. This has never materialised. Trainings are haphazard,
with no institutional continuity or permanency. This criti-
cally jeopardises the institutional memory and the collec-
tive knowledge of the Hungarian trade union movement.

The above have been societal reasons for the lack of sup-
port for Hungarian trade unions. Now we shall enumerate
the more individual reasons.

1.1.9 Individual paths to personal gain
preferred to collective stance

There is widespread reluctance for common action in
Hungarian society in general, not only in the domain of
the labour market. This nationwide passivity and individ-
ualism also manifests itself in the case of trade unions.
Employees in general, even union members, do not have
much faith in collective action. Therefore, they prefer indi-
vidual paths, such as:

Attempting to achieve individual gains by maintaining
a good relationship with bosses

Accepting or actively seeking overtime work, which is
often better paid, but in the long run leads to exhaus-
tion and a rapid deterioration of one’s health status
Changing jobs often in the circumstances of na-
tion-wide labour shortage, which weakens local trade
unions due to significant fluctuation.

1.1.10 No sense of ownership

In contrast to Western democracies, where generations
of trade union members had struggled to achieve labour
rights, Hungarian workers had received them “from
above” during the Communist period. This gives them
no sense of ownership, of achievement. Thus, when the
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rights and competencies of trade unions are rolled back or
revoked, there is no collective sense of humiliation.

1.2 RECOMMENDATIONS

Based on our study, a number of recommendations can
be formulated in order to improve the situation of trade
unions in Hungary.

a. Most importantly, the federal level of the unions
should engage in a large-scale awareness raising
campaign about the role of social partnership and
trade unions in a Western democracy.

Equally important, the federational level of the unions
should undertake the task of institutionalising regular,
systemic, formal and permanently institutional-
ised training for functionaries. This would ensure an
even preparedness of trade union staff in areas such as
the role of social partnership, legal issues, communi-
cational skills, public relations, etc. We estimate

the cost of such a centralised, formal, permanent
institution to be around HUF 40-50 million per year.

It should be financed by contributions from the

branch unions and should be accountable to them.

Trade unions should conduct surveys regularly to
assess the needs and opinions of its members.

Trade unions should also revive the successful
research institute they had operated in the 1990s.
The legal foundation behind the institute still exists.
Western trade unions all rely on such research
institutes, which gives them both a better reputation
for professionalism, as well as more visibility in the
media. Such an institute would better counteract the
neoliberal dominance of the Hungarian economics
profession in domestic public debates.

Collective agreements currently are automatically
applicable to non-members as well. The trade union
movement refers to this as the freeriding problem.
The system could be improved if all those covered by
the collective agreements would have to pay an
annual collective agreement fee of 1% - equiva-
lent to a membership fee. (No trade union should be
allowed to undercut this rate.) This would incentivise
employees to enter the union, as in this case
payment would enable them to influence decisions,
while the alternative of staying outside would not.

f.  The financial independence of the federal level,
which plays a central role in national institution and
reputation building. At the moment, this level is
financially dependent on state financing. Many
employees (correctly) believe local staff are paid by
the employer, and top leaders by the state. It would
be worth considering paying all union staff at all
levels directly from the union budget.
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DATABASE OF STRIKES IN HUNGARY
IN RECENT YEARS

Kik sztrajkoltak

Mikor volt

Mit csinaltak

a sztrajk
keretében

Hanyan vettek
részt

Fo kovetelések

Mennyire volt sikeres

Tungsram dolgozoéi mind az | 2022.02.24. Sztrajk Kollektiv szerz6dés felmondasa ellen, 3 legfonto-
5 telephelyen sabb pont: a felmondasi id6t, a végkielégitést és
csoportos Iétszamleépités esetén a vallalatnal dol-
goz6 hazastarsak védelmét
Pedagdgusok 2022 ja- A sztrajkolo ta- 26782 Magasabb bérek, munkaterhek csokkentése, Ne Nem volt sikeres. Nem
Demokratikus Szakszervete nuar.31 narok nem tar- kuldjék fizetés nélkili szabadsagra azokat a dol- értek el semmilyen ér-
(PDSZ) tottak meg a gozokat, akik nem oltatjak be magukat korona- demleges valtozast a
tanitasi nap virus ellen sztajkold tanarok.
elsd 2 6rajat Emellett a Févarosi [té-
|6tébla, elsé fokon,
jogellenesnek taldlta a
sztrajkot.
Vegyipari Dolgozok 2021.06.10 2 oras figyel- Az épp dol- Magasabb éves bérndvekedést.munkavallaléi ér- Sikeres volt, megalla-
Szakszervezete (VDSZ) a GE meztetd sztrajk gozb 200 al- dekképviselet szerint az éves szinten minddssze podtak, a munkasok
Aviation gyarban kalmazott 10 2 szazalékos béremelési ajanlat nevetségesen ke- megkaptak a 4%-os
szadzaléka csat- | vés. A 2% helyett a munkasok 4%-ot kovetelnek. bérelemlést
lakozott a
munkabeszin-
tetéshez.
B.Braun Medical kft 2021.03.10 harom napon Bérek novekedése és satbil munkahelyi kordl- Nem volt sikeres, a
gyongydsi gyaraban a at, marcius 10- mények. Részletesebben: a munkabeszlintetésre gyar
Vasas Szakszervezet t6l 12-éig min- ,azért kerdl sor, mert a februar 23-an szinte 100 kitartott az eredeti
den miszakot szazalékos részvétellel megtartott eredményes fi- bérajanlata mellett
érintve, kilenc gyelmeztetd sztrajkot kdvetden sem vette a mun-
alkalommal 2-2 kaltaté figyelembe a munkavallalék elégedetlen-
6ras sztrajk ségét, azdta sem tett Uj ajanlatot, az allaspontok
érdemben nem kozeledtek.” A szakszervezet
meggy&z6dése ugyanakkor, hogy a munkaltato-
nak is figyelembe kellene vennie, ,,a COVID nem-
csak a gazdasagot érintette hatranyosan, hanem
a munkavallalékat is, igy nem varhato el, hogy
csak a munkavallalok viseljék az azzal jaré terhe-
ket. Az inflacié a kordbbi éveknél jéval magasabb,
igy a nett6 bérek nem érnek mar annyit, mint
akar tavaly ilyenkor és tovabbi emelkedd inflacio-
val szdmolhatunk. Nem hérithaté minden gazda-
sagi kockazat a munkavallaldkra.”
Makoi Continental Feb.21 el6bb kettd, 1600 ember Jobb munkakértlmények, a 2020 nyaron egyol- A sztrajk végén a

gumigyarban a munkasok

nyolc majd hu-
szonnégy 6ras
sztrajkot, mig
végul marcius-
ban hatarozat-
lan idejd sztraj-
kot tartottak a
gyar dolgozéi

dolgozott 6sz-
szesen a gyar-
ban

daltan felragott kollektiv szerz&dés visszaallitasa
és Ujratargyalésa

munkaltato abban al-
lapodott meg a mun-
kavallalokkal, hogy év
végéig visszadllitja az
altala tavaly nyaron
egyoldaluan felrugott
kollektiv szerz6dést, és
Uj kollektiv szerzédés
targyalasaba kezd a
szakszervezetekkel.
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Kik sztrajkoltak Mikor volt Mit csinaltak Hanyan vettek F6 kovetelések Mennyire volt sikeres
a sztrajk részt
keretében
Onkorményzati dolgozok 2020. 09. 02 haromnapos Bérnovekedést és az életpalyamodell hidnyanak Nem volt annyira si-
sztrajk potlasat. Emellett az 6nkormanyzati forrasokat keres
érint6 kormanyzati elvonasok az 6nkormanyzati
intézményekben dolgozé szocidlis, kulturalis, ok-
tatasi, egészségugyi és hivatali alkalmazottak fog-
lalkoztatasi biztonsagat is
veszélyeztetik.
Ortopéd Cip6késziték 2020.08.17 munkalassitd Felhivni a fi-
Szdvetsége sztrajk ugusz- gyelmet
tus 17 és 23 ko- a szakam
z0tt alulfinanszi-
rozottsaga-
rol, mivel 10
éve megsza-
bott hatasagi
aron kell dol-
gozniuk
Pedagogusok Szakszervete 2019.11.30 Utcai tlintetés tobbletterhek, pedagdgus éraszamok csékken- Nem tudtak valtozaso-
(PS2) és sztrajk fe- tése, minden iskolai dolgozéra — pedagogus és kat elérni a tanarok
nyegetés nem pedagdgus végzettséglre — kiterjed& bér-
emelés, a bérek vetitési alapjanak minimalbérhez
kotése, tulmunkak kifizetése, kiszamithaté jogal-
kotds. Nagyobb egylttmUikodés a kormany és a
pedagdgus szerszervetez koszott.
Baleseti sebészek / Péterfy 2019.05.03. Részleges 84 béremelés n.a.
Kérhaz Manninger Jené sztrajk
Baleseti Kozpont
Légiforgalmi irdnyitdk a 2019.04.17 2 0Ords sztrajk, 21 pontos kovetelések a munkakorilményeik- Sikeres volt, megalla-
HungaroControlnal és tovabbi kel, illetve munkaid& beosztasi kérdéssekkel kap- | podtak a munkasok és
sztrajkfenye- csolatosak a vezet@ség és ezért
getés elmaradt a tovabbi
sztrajk
CONTROL Magyar 2019.04.17. Figyelmeztets- n.a. Munkakértlmények, munkaid6- beosztas megallapodas
Légiforgalmi Iranyitok sztrajk
Szakszervezete
/Hungarocontrol
Metro &ruhdzak dolgozoi 2019.04.17 déltél 4-ig 10 aruhéz, 180 Bérrendezés
sztrajkolnak a 6, 50%/2400
dolgozdk
KASZ / Metro aruhazak 2019.04.12. | Figyelmeztets- 90% béremelés sztrajk
sztrajk
VDSZ / Sanofi 2019.04.09. Figyelmeztetd- 98,6%, 783 béremelés megallapodas
sztrajk f6/2000
Chinoin dolgozoéi a cég 2019.04.09 2 oras figyel- termelési ré- Bérrendezés: a szakszervezet minden munkavélla- a munkaltaté meg-
budapesti, csanyik-volgyi és meztetd sztrajk szen a mun- l6nak 30 000 ft béremelést szeretne elérni hallgatta, komolyan
veresegyhéazi telephelyén kavalla- vette, a felek érdemi
|6k 98,6%-a targyalast folytattak
sztrajkolt. és megfogalmaztak
szandékukat a kozos
megallapodasra
MKKSZ / Kormany 2019.03.14. Sztrajk 7500/17 000 jogszabalyok, munkafeltételek targyalas
Koztisztvisel6k sztrajkja 2019.03.14 munkabeszin- 7500 terheiket novel6 Uj torvény ellen tiltakoznak
tetés
PDSZ 2019.03.14. Szolidaritasi 1 iskola MKKSZ sztrajk mellett
sztrajk
Operahéazi Dolgozdk 2019.03.14. Sztrajk (20 a férfikérus 70, Kollektiv szerz6dés, 35% béremelés.
Szakszervezete / Opera perc) a néi korus 50
szazaléka, il-
letve par zene-
kari zenész
Wescast kipufogdgyar 2019.03.12 hatarpzatlan 300/1200 6sz- béremelés Sikeres volt
idejd, de csak 1 szesen

nap volt
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Kik sztrajkoltak Mikor volt Mit csinaltak Hanyan vettek F6 kovetelések Mennyire volt sikeres
a sztrajk részt
keretében
Hankook dolgozoi 2019.03.12 10 napos bérrendezés, minden alkalmazott béremelése Sikeres volt, megalla-
sztrajk podtak
VDSZ / Hankook 2019.03.06. Figyelmeztets- Majdnem min- bértargyalas sztrajk
Dunaujvaros sztrajk denki
Vasas / Wescast 2019.03.06. Figyelmezteto- 291/297 Béremelés sztrajk
sztrajk
Eletre Tervezett 2019.02.13 Sztrajk 50/1600 alapbér-emelést, lojalitasi és karacsonyi bénuszt, Egyoldalt béremelés,
Munkavallaldk Szévetsége Ot év munkaidé esetén jubileumi jutalmat kovetel- | tobb embert kirdgtak
(ETMosz) / SEGA (Starters nek a kinai tulajdonu cég vezetésétél.
E-Components Generators
Automotive Hungary)
Gy6ri Tesco 2019.02.07 munkabeszin- béremelés Részben sikeres, voltak
tetés a végén targyalasok,
de a sztrajk kozben a
kotelez6 egészségugyi
adatszolgalltatasok
elmaradtak. Ezért ki-
jottek a hatésagok
Eletre Tervezett 2019.02.07. Figyelmeztets- 10% Béremelés sztrajk
Munkavallalok Szévetsége sztrajk
(ETMosz) / SEGA (Starters
E-Components Generators
Automotive Hungary)
Starters E-Components 2019.02.06 2 oras figyel- béremelés
Generators Automotive meztetd sztrajk
Hungary Kft. miskolci
gyaraban
Kereskedelmi Dolgozok 2019.02.06. Sztrajk 100% 40 f6 4tképzési hozzajarulas, végkielégités és félévi bér n.a.
Fuggetlen Szakszervezete
(KDFSZ)
Kereskedelmi Dolgozok 2019.02.05. Figyelmeztets- 100%, 40 f6 4tképzési hozzajarulas, végkielégités és félévi bér sztrajk
Flggetlen Szakszervezete sztrajk
(KDFSZ) / Tesco Gydri
bérszamfejté részleg
Gy6ri Audi gyar 2019.01.28 6 napos sztrajk 4000 béremelés Sikeres volt, megalla-
podas szlletett
Audi Hungaria 2019.01.18. Figyelmeztets- 100%, béremelés Sztrajk
FuggetlenSzakszervezet sztrajk 4000 f&/
(AHFSZ) / Audi 13200
ELTE / EMMI 2018.11.14. Sztrajk(Infor- n.a. a tarsadalmi nemek szak megszintetése miatt, semmi
macids sztrajk) a tanszabadsdg, az egyetem fliggetlenségének
megdrzése érdekében
Multinacionalis 2018.04.06. | Sztréjk (54 ¢ra) 30% 12 szazalékos béremelés targyalds
CégekDolgozoinak
Szakszervezete(MCDSZ) /
Villeroy & Boch
Magyarorszag Kft.
Hédmezévasarhelyi Villeroy | 2018.04.03 altalanos béremelés Targyalas volt a szak-
& Bochndl sztrajk szervezet és a mun-
kalltatd kozott
Hopi Hungaria 2018.03.09 altalanos béremelés Sikeres volt, a kamio-
gépkocsivezetdi sztrajk nosok kiharcolték az
év elejére is visszame-
néleg a béremelést
Mérnokok és Technikusok 2018.03.08. Figyelmezteto- Tobb, mint a béremelés Egyoldald béremelés
Szabad Szakszervezete sztrajk fele /450 6 (10%-bdl 5%)
(MTSZSZ) / CabTec Kft.
MKKSZ / Korméany 2018.02.15 Sztrajk (3 nap) 112 hivatalban béremelés semmi
7312 6
Miskolci Bosch gyarban 2018.02.15 t6bb napos béremelés
sztrajk
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F6 kovetelések

Mennyire volt sikeres

Autdelektronikai 2018.02.12. figyelmeztets- 508/2200 béremelés Egyoldalt béremelés
Dolgozok Fliggetlen sztrajk (@ mszak
Szakszervezete(HaDFSZ) / 90%-a)
BOSCH
Hatvani Bosch gyar 2018.02.05 munkabeszin- béremelés és munkahangulat javit6 valtozasok is Sikeres volt a munka-
dolgozdi tetés megtorténtek sok elérték a kovetelé-
seik nagy részét
MKKSZ / Korméany 2018.01.12 Sztrajk (2 nap) 98 hivatal, Béremelés semmi
7000 f6
Tesco alkalmazottai 2017.09.11 altalanos Minden tizedik béremelés Nagyon sikeres volt
sztrajk tesco bezart a Tesco megemelte a
béreket
Kereskedelmi 2017.09.09 Sztrajk 120 aruhaz/ Béremelés, létszam feltoltése péntek 16 ératol 24 megallapodas
Alkalmazottak 206 Uzlet van, 6raig szombatra pedig 10 6ratédl 24 éraig
Szakszervezetének (KASZ), mintegy 20
Kereskedelmi Dolgozdk ezer munka-
Flggetlen Szakszervezete vallald
(KDFSZ) / Tesco
Mav Start utasellatd sztrajk 2017.09.04 altalanos bérrendezés Targyaldsokhoz vezetett a sztrajk
sztrajk
Fogorvosok (Nagy Akos, 2017.09.01 Sztrajk, peticio, | 3000 aldirds, a | Csak strgdsségi ellatas, a praxis pénzemelése mi- 1 m-s emelés
Keszthely) / EMMI alairasgydjtés rendel6kegy- att
harmada
VDSzSz Szolidaritas / 2017.08.29 Sztrajk n.a. Leépités ellen. felfuggesztés
MAV-Start Utasellatd
Kézpont
Opera dolgozoi 2017.08.28 este 50ras A f6igazgatod Mivel végul megtartottak az el6adast ezért rész-
sztrajk, de nem tvasszal meg- ben elmaradt a sztrajk
mradt el az az- | szUntette a kol-
napi eléadas, lektiv szerzé-
Ugyhogy nem dést és nem
volt teljesen hajlandé djat
sztrajk kotni. Bérren-
dezés, tuldérak
rendes megfi-
zetése
VDSZ / Continental Mako 2017.08.04 Sztrajk 100 kazéanos Kazanosok rosszul lettek, h&ség - munkakoril- megegyezés
van dsszesen mények
MKKSZ / Kormany 2017.07.17. Sztrajk (2 6ra) 100 telepulés 25 szazalékos azonnali bérkiegészités, ennek semmi
5000 F6 alapbérbe éplilése utan 2018. januarjatol tjabb
12 szazalékos emelés, a harmadik évben 7 sza-
zalékos béremelés, vagy a 9 éve valtozatlanul
38650 forintos illetményalapot 60 ezer forintra
emelni, julius elseje legyen a Kézigazgatas
Napja
Vizligyi igazgatésagon 2017.07.11 Csak Sztrajk fe- béremelés Sikeres volt a KOR-
dolgozdk nyegetés volt MANY névelte a bé-
reket
Vasas / Velux 2017.05.13. Figyelmeztet6- | Osszesen 1000 Bértargyalas, béremelés n.a.
sztrajk
Szakszervezet / Richard 2017.02.07. Figyelmeztets- n.a. béremelés Megéllapodés, 10%
Fritz Kft., Aszod (torok) sztrajk
Audi motorgyar 2017.01.26 2 6rés sztrajk 1500 béremelés Sikeres volt
alkalmazottai
Vasas / Mercedes 2016.11.24 Figyelmeztets- 60 béremelés targyalas
sztrajk
MKKSZ / Kormany 2016.09.14 Sztrajk (egész 168 hivatal, 30 szazalékos béremelés Onkorm. illetmény-
nap) 5900 f6 alap meghatérozasi
jog egyoldalu kor-
manyzati intézkedéssel
MKKSZ / Kormany 2016.06.22 Sztrajk (2 6ra) 100 alapszer- 30 szézalékos béremelés és életpalyamodell az semmi

vezet,
15%, 4700 6

onkormanyzati tisztvisel6k szamara
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Pedagdgus Szakszervezet 2016.04.20. Sztrajk 1185 iskola 25 Oktatas, pedagdgusbérek semmi
(PSZ), az Oktatasi Vezet6k 201 6
Szakszervezete, valamint
a Magyar Koézoktatési és
Szakképzési Szakszervezet /
EMMI
PDSZ / EMMI 2016.04.15. Figyelmeztets- n.a. Az oktatés tarthatatlan helyzete miatt semmi
sztrajk
Vasas / Autoliv 2016.03.31. Figyelmezteto- 700/2400 béremelés megallapodas
sztrajk
Tanitanék, Civil 2016.03.30. Sztrajk (1 6ra) 300 iskola, 15 koézoktatés atalakitasaért. A Tanitanék Mozga- semmi
KozoktatasiPlatform / ezer ember (di- lom szervezte polgari engedetlenséghez , Koc-
korméany akokkal, szu- kas nap”
|6kkel)
Miskolci Tomegkozlekedési 2016.02.17. Sztrajk n.a. elmaradt tavalyi béremelés, az évek 6ta visszatar- semmi
Dolgozok Szakszervezete / tott prémium, a diszkriminacié megsziintetése, a
Miskolci Varosi Kézlekedési szakszervezetekkel valé kulturalt,
(MVK) Zrt. akarjak rendszeres egyeztetés
kikényszeriteni.
Vasuti Dolgozok Szabad 2015.10.20. Sztrajk n.a. Fert6zésveszély miatt Gyékényesen ledllt az éjsza- takaritas
Szakszervezete / MAV kas és a nappalos tolatocsapat
EODSZ Szakszervezet/ JNT | 2015.04.21 Sztrajk 50 f6, 8,5% béremelés Felfliggesztés, Uj-
Security Kft. majus 6-an ajanlat
54 287 f6bél
ELTE oktatok / EMMI 2015.04.20. Sztrajk(infor- n.a. Szakok megsziintetése elleni tiltakozas semmi
macios sztrajk)
Elelmezésipari 2015.02.26. | Sztrajk (5.5 ora) 200 drasztikus teljesitménynovelés, ki nemfizetett megallapodas
Munkavallalok Figgetlen plusz munka miatt.
Szakszervezete (EMFSZ) /
Pick Zrt.
Gyéri buszvezet6k / ENYKK | 2015.02.11. Sztrajk n.a. Uzemkezdett6l 5.30-ig, elmaradt bérfizetés mi- Kifizették a béreket
atti spontén leallas.
Elelmezésipari 2015.02.10. Figyelmeztet6 170 Béremelés, teljesitménykovetelmények csékken- sztrajk
MunkavallalokFuggetlen sztrajk (1 6ra) tése
Szakszervezete (EMFSZ) /
Pick Zrt.
Multinacionalis 2014.07.07. Figyelmeztets- 110/ 200 Béremelés, bérmegallapodas n.a.
CégekDolgozéinak sztrajk
Szakszervezete(MCDSz) /
Lagermax Autotranszport
Kft.
Taxisok / Fétaxi, Févaros 2013.08.16. Sztrajk n.a. Leadd emelése ellen megallapodas
Operahéazi Dolgozdk 2013.06.01. Sztrajk (fél ora) n.a. Béremelés, kollektiv szerzdéskdtés n.a.
Szakszervezete / Opera
Vasas / Dunaferr 2013.02.20. Sztrajk n.a. Béremelés, szocialis juttatasok, bérmegéllapodas megallapodas
Vasas / Dunaferr 2012.04.12. Sztrajk 1734 /n.a. Bér- és szocidlis megallapodas létrehozasa megallapodas
Vasas / Dunaferr 2012.04.02. Figyelmeztets- 151 /n.a. Bér- és szocidlis megallapodas létrehozasa sztrajk
sztrajk
Szolidaritas 2011.12.13. Sztrajk 42 /n.a. Elmaradt bérek kifizetése Birésagi perek
Autbébusz-kozlekedési
Szakszervezet / Kapos
Volan, OrangeWays
GSZSZ / Budairport 2011.05.11. Figyelmeztet6 n.a. Bérrendezés n.a.
sztrajk (1 6ra)
Hunalpa / Malév 2011.03.23. | Figyelmeztets- 2/200 Pihendid6 szabalyozasa megallapodas
sztrajk
AKSZSZ / Orangeway 2011.03.10. Sztrajk 70 béremelés AB beadvany
Buszsoférok / T&J Busz 2010.12.16. Figyelmeztetd- 20% n.a. n.a.
Projekt Kft. sztrajk
Vasas / Ganz Rock 2010.09.03 Sztrajk 370/370 Elmaradt bér, kilépések lehetévé tétele,targyalds Felszamolas

23



Kik sztrajkoltak

Mikor volt

Mit csinaltak
a sztrajk
keretében

Hanyan vettek
részt

ZOLTAN POGATSA AND MATE RUBEN JENGIBARJAN

F6 kovetelések

Mennyire volt sikeres

Hunalpa / Malév 2010.09.03. Figyelmeztets- 16 /200 Bérek megd&rzése, targyaldsok, munkafeltételek megallapodas
sztrajk
Munkavallalok / Pannon 2010.04.17. Sztrajk 200/200 Elmaradt bér kifizetése, targyalas n.a.
Szarnyas
Vasas / Ganz Rock 2010.02.17 Sztrajk 370/370 Elmaradt bér kifizetése, targyalds Részleges kifizetések
Vasas / Ganz Rock 2010.02.11. Sztrajk 370/370 Elmaradt bér kifizetése Kés6bb kifizették a
béreket
VDSZSZ / MAV Cargo 2010.01.22. Sztrajk n.a. Létszamleépités ellen Kisebb elbocsatas
VDSZSz 2010.01.14. Szolidaritasi 3%-0s részvé- BKV-sok mellett
sztrajk tel (4 6ra)
BKV szakszervezetei / BKV 2010.01.12 Sztrajk ¢c.3000/n.a. Kollektiv szerz6dés meguijitasa, béremelés, jutta- megallapodas
tasok rendezése
LESZ / Malév GH 2010.01.1 Sztrajk 30-35 f6 m- Kollektiv szerz6dés meguijitasa, béremelés megallapodas
szakonként /
n.a.

24




ABOUT THE AUTHORS

Dr. Zoltan Pogatsa is an economist at the University of
Sopron, Hungary. He specialises in political economy and
economic development. He is the author of seven books
and numerous professional studies and articles.

Ruben Jengibarjan is an MA student in Political Sci-
ence at the Central European University, he completed his
undergraduate studies in Philosophy, Politics and Econom-
ics at University College London.

The views expressed in this publication are not necessarily those

of the Friedrich-Ebert-Stiftung or of the organization for which the
authors work. The FES cannot guarantee the accuracy of all data stated
in this publication

IMPRINT

Publisher:

Office Budapest Friedrich-Ebert-Stiftung
1056 Budapest | Févam tér 2-3.

Tel.: +36-1-461-60-11 | Fax: +36-1-461-60-18
budapest@fes.de

https://budapest.fes.de/
Commercial use of all media published by the

Friedrich-Ebert-Stiftung (FES) is not permitted
without the written consent of the FES.


mailto:budapest%40fes.de?subject=
https://budapest.fes.de/
http://www.fes-budapest.org/

WAGE BARGAINING AND THE POTENTIAL
OF WAGE DYNAMICS IN HUNGARY

The aim of the research is identifying
the longer-term potential of the wage
trends in Hungary and the role of
trade unions in this process. Wage
trends and productivity are closely
connected and the study tries to an-
swer the question if wages should be
low in order to increase productivity
or rather grow to promote it. In Hun-
gary, the upward trend in wages have
led to a sustained increase in produc-
tivity and not to the collapse of the
labour market. However, measuring
productivity is problematic; produc-
tivity is based on aggregated meas-
urements of value added, the latter
must be measured accurately which is
not the case currently.

Productivity differential between Hun-
gary and other countries depends on
firm size. Hungarian firms in general
are much less productive than Western
European and Nordic firms. (If we can
believe productivity statistics, which,
as stressed above, is not the case.) Nev-
ertheless, after 2016, a sharp rise in
productivity can be observed. Due to
the gradual saturation of the labour
market, employees began to experi-
ence rising wages. Hungary advanced
from a country of labour surplus to a
country of labour shortage. Wage in-
creases have been driven by three fac-
tors: labour shortage, labour move-
ment to Western Europe, and vote
seeking by the government and not by
collective bargaining led by trade un-
ions.

For more information visit:
https://budapest.fes.de/

Wage increase has not been driven by
collective bargaining led by the trade
unions. The trade union membership
rate of Hungary, currently at around
9%, is very low in an international
comparison. In addition, there has
been a long-time declining trend.
Strikes are also rare in Hungary, al-
though whenever they do occur, they
are generally successful. The study
summarises the reasons for the low
membership figures and give advice
on what trade unions can do in order
to restore their reputation, how they
could reach out to employees and in-
crease their influence.
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