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On 2 June 1998, the
Global March arrived at
the ILO to press for a
new Convention against
the worst forms of child
labour. Chanting slogans
and waving banners, they
marched to the Interna-
tional Labour Confer-
ence, where they re-
ceived a standing ovation
from thousands of
delegates.

Two years later, on

28 June 2000, children
gathered again at the
ILO, this time to cel-
ebrate. As hundreds of
balloons rose above the
crowd, a thin voice
chanted "Global March,
Child Labour,"reminding
everyone what had been
accomplished: The ILO
Worst Forms of Child
Labour Convention (No.
182), adopted in 1999 al-
ready ratified by nearly
30 nations.
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Cover story

A pioneering ILO global report
calls for more widespread
respect for rights at work

Intimidation, threats and even murder still await many workers who attempt to organize
in a number of countries around the world. So says a new ILO report, Your Voice
at Work!, released in May. Although freedom of association and the effective right
to collective bargaining have been recognized as fundamental rights and principles by
the 175 member States of the International Labour Organization (ILO), ‘we are still
a long way from universal acceptance of these fundamental principles and rights in practice”,
the report says, adding that, ‘Governments, as guardians of democracy, need to do

more than pay lip service” to them.

anifest violationsof freedom

of association highlightedin

the Global Report, include

outright prohibitionsontrade
unions, murder of trade unionists, physi-
cal assaults, arrestsand detentions, forced
exile, andviolationsof tradeunion premises
and property. Employers have also had
their rights to organize and bargain cur-
tailed in some countries.

“A global economy in which people
do not have the right to organize will
lack social legitimacy”, said Mr. Juan
Somavia, Director-General of the ILO.
“ People organizing themselves to make
their voicesheard”, headded, “ exercise
afundamental human right andthemost
important development right.”

“ Commitments made by governments
at the 1995 Copenhagen Social Summit
and in the 1998 ILO Declaration on
Fundamental Principlesand Rightsat
Work reflect political consensuson the
need to respect fundamental principles
and rights at work, and a growing ac-

1
The Global Report — the first of
its kind ever published — forms
part of the follow-up to the ILO
Declaration on Fundamental
Principles and Rights at Work.
Adopted in June 1998, the
Declaration commits the ILO’s
175 member States to respect
the principles inherent in four
sets of core labour standards,
and promotes their universal
observance.
1

ceptancethat thesearethesocial under-
pinnings of the global economy”, said
Mr. Somavia. “ The fact that informa-
tion on respect for these rights, as well
asonviolations,isnowmorefreelyavail-
able — making a Global Report of this
kind possible — is necessary to achieve
progress.”

ILO/Ph. Lissac

The report points out that whole cat-
egories of workers “remain either un-
covered or specifically excluded from
legal protection”. In some countries,
national legislation either fails to cover
agricultural workers or denies them the
right to organize; domestic workers —
overwhelmingly women—areoftendenied
the right to organize; and migrant work-
ers are seriously restricted in forming
or joining trade unions or are effectively
prohibited from holding office in them.

P s

After agriculture, the public sector
includes the largest numbersof workers
whose rights to organize and bargain
collectively are restricted. The right
to strike also remains very limited
in many parts of the world.

Finally, the report points out that
state-sponsored and controlled single
trade union structures endurein some
countries, where “the right to form
andjoinorganizationsfreely”, bethey
workers' or employers' organizations,
comments the ILO report, “is not
compatible with single-party rule.”
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Follow-up to the
Declaration

The Global Report — the first of its
kind ever published — forms part of the
follow-uptothel LO Declarationon Fun-
damental Principlesand Rightsat Work.
Adopted in June 1998, the Declaration
commits the ILO’s 175 member States
to respect the principles inherent in four
sets of core labour standards and pro-
motes their universal observance. All
member States have an obligation to re-
spect thefundamental principlesinvolved,
whether or not they have ratified the
relevant ILO Conventions. The follow-
up mechanism provides for an annual
review? of the situation in countriesthat
have not ratified one or more of these
“core” Conventions®*andaGlobal Report
drawn up under theresponsibility of the
Director-General.

Global Reports will cover, each year
in turn, one of the four sets of “core”
principles. After freedom of association
and collectivebargaining thisyear, future
reportswill focusonforced labour (2001),
child labour (2002) and discrimination
in employment (2003). The processwill
then start over again.

“The key enabling right”

Your Voice at Work stresses “the right
to organize isthe key enabling right and

the gateway to the exercise of a range
of other rights at work”. Positive de-
velopments facilitated by the ILO have
been achieved through consultationwith,
and cooperation between, governments,
employers and workers. Examples in-
clude Chile, Indonesia, M ozambique,
Poland and South Africa. They under-
line the extent to which “the consoli-
dation of democracy and expanded free-
dom of association go hand in hand”.

Callingfor actiononthepart of workers,

ILO, May 2000

THE FIRST GLOBAL REPORT:
HIGHLIGHTS OF THE DISCUSSION

The International Labour Conference devoted the entire plenary debate
on 6 June to Your Voice at Work. Here are a few of the delegates’
comments:

“Whatthe Declaration seeks to promote is a policy environment that provides
the opportunity for freedom of association and collective bargaining...
Organizational results are up to worker and employer organizations.”
Mr. Potter, Employers’ delegate, United States, Employer spokesperson.

“As a fundamental, the Workers’ group must insist on the absolute priority
for the international community, facilitated by the ILO, to take strong measures
to halt the violation of workers’ rights which is resulting from globalization...”
Mr. Brett, Workers’ delegate, United Kingdom, Worker Vice-Chairperson
of the Governing Body.

“IMEC thanks the Director-General and commends him for this stimulating
and thought-provoking report.” Ms. Perlin, Government delegate, Canada,
spokesperson for the IMEC group of countries.

“In view of the fact that the Report is intended to be action-oriented and
that the follow-up is to be promotional, meaningful and effective, we believe
that country-specific references would best be avoided.” Ms. Sarmiento,
Government delegate, Philippines, spokesperson for the Asia & Pacific
Group.

“The Global Report has a number of positive elements....[It] also raises
some concerns...The report should have adopted a much broader and
multidimensional analytical framework.” Mr. Khan, Federal Minister for
Labour, Manpower and Overseas Pakistanis, Pakistan.

“Reducing freedom of association spells an end to freedom. This is why
the Employers defend freedom of association....Alongside freedom of as-
sociation comes freedom to bargain collectively. This dynamic corresponds
to the market economy where opposite interests have to come together...”
Mr. Funes de Rioja (Employers’ delegate, Argentina).

“Efforts should be made to promote the principles in the Declaration at
the level of government and of workers’ and employers’ organizations so
as to raise their awareness of those principles.” Mr. Matar, Employers’
delegate, United Arab Emirates.

“We should...consider more practical ways to bring the Declaration into
the world’s workplaces.... We must share our findings and our goals with
other institututions....” Ms. Herman, Secretary of Labour, United States

“[R]espect of the promotion of freedom of association and collective bargaining
. is considered as part of the national reform process.” Mr. Swasono,
Government delegate of Indonesia.

“I would like to emphasize the necessary complementarity — not to say
harmony — which must exist between the action taken in the follow-up
to the ILO Declaration on Fundamental Principles and Rights at Work and
the traditional monitoring and supervisory machinery. It is not a question
of replacing one with the other, but rather of organizing and strengthening
the one so as not to have to resort to the other.” Mr. Blondel, Workers’
delegate, France.

“The report correctly notes that freedom of association has gained less
recognition than the other fundamental rights. This is a deplorable situation,
since recognition of freedom of association is absolutely essential to securing
full respectfor the other fundamental rights.” Mr. Edstrém, Workers’ delegate,
Sweden.

“We have been much comforted by the Report at this particular time in
our development because it gives us confirmation that we are pursuing
principles and values that are consistent with international good practice.”
Ms. Wilson, Minister of Labour, New Zealand.
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employers and governments to turn
promises to respect these rights into
reality, the ILO report concludes by
outlining three interrelated priorities:

e Ensuringthat all workerscanform
and join a trade union of their choice
without fear of intimidation or reprisal,
and that employers are free to form and
join independent associations.

e  Encouraginganopenand construc-
tive attitude by private business and pub-
lic employers to freely-chosen workers'
representatives, and devel opment of agreed
bargai ning methods and complementary
forms of cooperation concerning terms
and conditions of work.

e  Recognition by public authorities
that good governance of thelabour market,
based on respect for fundamental prin-
ciples and rights at work, makes a major
contribution to stable economic, politi-
cal and social development during in-
ternational economicintegration, the en-
largement of democracy and the fight
against poverty.

I mpact of
globalization

Over thepast 30years, vastly increased
financial flows, the integration of mar-
kets and the liberalization of trade, have
served to intensify competition between
and within countries. “Long-established
practicesand deeply felt valuesare being
tested against the criteria of survival in
a fiercely competitive global market,”
notesthereport, warning that “itisfeared
that these devel opmentswill place down-
ward pressure on freedom of association
and collective bargaining rights”.

By affording capital with multiple exit
options in today’ s globalized economy,
theinternationalization of production has,
in some instances, seriously reduced the
content and impact of collective bargain-
ing. And while some have argued that
such bargaining in these circumstances
should be conducted at the international
level, “there have been no significant
advances in this direction”, notes the
report.

Recent developments have given rise
to what the report calls a widening
“representationgap” intheworld of work.
The growing segmentation of labour
markets, the restructuring of production
as a result, among other factors, of
technological innovationsand wide-scale
privatizationshave considerably reduced
the size of the average production unit.
Moreflexiblework methods, theincreas-

ing recourse to subcontracting arrange-
ments and part-time work make it more
difficult to organize workers in the
defence of their own interests.

The growth of the informal economy
— more than 80 per cent of all new jobs
inLatin Americaand 93 per centin Africa
during the 1990s—haslikewiseincreased
the proportion of workers without any
form of collective representation.

Workers' and employers’ organizations
need to narrow the representation gap,
by moving into the informal economy
and the new economy where the jobs are
going”, said Somavia. “That means
modernizing their methods of work, to
better meet the changing needs of their
constituents, new and old. The ILO’s
task is to help.”

These changes, the report points out,
have had “an inherent gender dimen-
sion”. Women form “the majority of
workers in subcontracted, temporary or
casual work, part-time work and infor-
mal occupations’. As a result, “more
women than men are in unorganized and
unprotected jobs which lack security of
tenure”, perpetuating poverty infamilies.

Theability of womento exercisefreely
their rightsto join trade unions and have
their interests represented on a par with
those of their male colleagues is vital
to the achievement of both gender equal -
ity and trade union strength”, says the
report, underlining that “not only should
women taketheir place at the negotiation
table but gender issues will have to be
made more explicit during the collective
bargaining process to ensure that any
agreement reflects the priorities and
aspirations of both women and men”.

The report was debated by delegates
to the ILC on 6 June (see box, p.5). In
responding to the debate, the Director-
General commented, “The Global Re-
port drew both praise and criticism...
[Its] analysiswas seen by some speakers
as unidimensional and partial since it
singled out sectorsand countries. Onthis
point, it isdifficult to see how the Office
can do credible reporting unless coun-
tries are identified and facts are stated.”

O

v Global Report under the Follow-up to the ILO
Declaration on Fundamental Principles and Rights
at Work: Your voice at work, International Labour
Office, Geneva, 2000, ISBN 92-2-111504-6, price:
20 Swissfrancs. Web site: www.ilo.or g/voice@work.

2" The first annual review was released on 8 March
2000. See press release 1LO/00/4, of the same date.

¥ Freedom of association and coll ective bargaining
(No. 87 and 98); Forced labour (Nos. 29 and 105);
Non-discrimination (Nos. 100 and 111); and Child
labour (Nos. 138 and 182).

Special ILO r
Colombia to

ENEVA-The ILO

Governing Body has

asked Director-Gen-

eral Juan Somavia
to appoint a Special Repre-
sentative for cooperation with
Colombia to assist in and verify
the actions taken by the Gov-
ernment, and employers’ and
workers' organizations to im-
plement ILO Recommendations,
following widespread acts of
violence against trade union-
ists over the past decade.

The move was taken fol-
lowing consideration of the
report of a direct contacts
mission carried out in Co-
lombia from 7 to 16 February
2000.

The Special Representative
will report regularly through
the Director-General to the
Governing Body, “on the gen-
eral situation in the country
as it affects trade union rights
and the security of trade
unionists”, and on progress
achieved in the implementa-
tion of a series of recom-
mendations made by the ILO's
supervisory bodies.

In its report, the mission
concluded that, “the number
of assassinations, abductions,
death threats and other violent
assaults on trade union lead-
ers and unionized workers in
Colombia is without historical
precedent”. According to the
Colombian Government, dur-
ing the period 1991-1999 there
were 593 assassinations of
trade union leaders and unionized
workers while the National
Trade Union School holds that
1,336 union members were
assassinated.

As regards the perpetrators
of violence against trade union
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leaders, “the vast majority of
such acts are committed by the
paramilitaries, to a much lesser
extent by the guerilla groups
and, in some cases, by the
members of the security forces”,
says the report. The number
of proceedings against the per-
petrators and instigators of the
assassinations which “result in
sentences are very few and only
exceptionally is it possible to
clarify the facts, identify those
responsible and apply the ap-
propriate legal sanctions”.

The mission also established
that the Government had ear-
marked “considerable human and
financial resources for a pro-
gramme for the protection of
human rights’ defenders which
has extended to a certain number
of trade union leaders”. This
programme includes security sys-
tems and bodyguard services for
threatened trade union leaders
and services to safeguard trade
union premises. In 1998-99 there
was a considerable reduction in
the number of trade union lead-
ers and unionized workers as-
sassinated in comparison with
1996-97, but assassinations nev-
ertheless continue to be a "regular
feature”, says the mission report.

The mission finally drew the
attention to the importance of
the "Plan Colombia”, the peace
process initiated by the Gov-
ernment with the insurgent forces,
“supported without reservation
by the country’s employers’ and
workers’' organizations and by
the whole of society, which has
reasonable chances of success
and which deserves the full
support of the international com-
munity and of the ILO".

In other matters, the Com-
mittee on Freedom of Associa-
tion considered a complaint against

epresentative for cooperation with
be appointed by Director-General

the Government of China pre-
sented by the International
Confederation of Free Trade
Unions (ICFTU) concerning
allegations of physical assaults
and detention of labour ac-
tivists; imprisonment for at-
tempts to establish independ-
ent trade union organizations
or to carry out activities for
the defence of workers’
interests.!

The Committee recalled that
“several provisions of the [Chi-
nese] Trade Union Act are
contrary to the fundamental
principles concerning the right
of workers without distinction
whatsoever to form and join
organizations of their own choos-
ing without previous author-
ization and the right of trade
unions to establish their con-
stitutions, organize their ac-
tivities and formulate their
programmes”.

The Committee urged the
Government to take the necessary
measures to ensure the im-
mediate release of a number
of trade unionists. It also
reminded the Government that,
“workers should enjoy the right
to peaceful demonstration to
defend their occupational in-
terests and that the authori-
ties should resort to the use
of force only in situations
where law and order is seriously
threatened”.

The Committee requested the
Government to examine the
possibility of a direct con-
tacts mission by the ILO.

1/.322" Report of the Committee on
Freedom of Association: Colombia (68.278/
3/2) and Report of the Officers of the
Governing Body (6B.278/4), 278" Ses-
sion. International Labour Office, Geneva,
June 2000.

GOVERNING BODY
ELECTIONS

The Governing Body elected,
Mr Celso L. Nunes Amorim,

Ambassador,
representa-
tive of the
Government
of Brazil, as
Chairman of
its 2000-
2001 Ses-
sion. He re-
places Mr.
J ean -
Jacques
Elmiger, Ambassador,
resentative of the
Government of Swit-
zerland, who served
as Chairman during
the 1999-2000 Ses-
sion. . |

Born in Sao Paulo, s
Brazil, in 1942, Mr. ;
Nunes Amorim is the
Permanent Repre-
sentative of Brazil
to the United Na-
tions and the World
Trade Organization
in Geneva, a post he has
held since 1995. He was
Minister of External Rela-
tions in 1993-1994 and Presi-
dent of the UN Security

Celso L.
Nunes Amorim

rep-

Rolf
Thiising

5 =

Mr. Rolf
Thiising, member
of the Execu-
tive Board of the
Confederation of
German Employ-
ers' Associations
was re-elected as
Employer Vice-
chairman. Mr.
William Brett,
member of the General
Council of the United King-
dom Trade Union Congress
was re-elected as Worker
Vice-chairman.

The three will serve as
Officers of the Governing
Body during its 2000-2001
Session.

Council in Janu-

i

William
Brett
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Confronting AIDS

AIDS in the world of work:
When information is not enough

As AIDS - Acquired Immunodeficiency Syndrome - continues to decimate the
workforce on most continents, and especially in Africa, governments, unions and
employers are taking various steps to fight the disease. This year, the ILO
organized a special high-level session on HIV/AIDS in the world of work during the
88" International Labour Conference, to mobilize efforts against this disease. As
part of a continuing series of reports from the field, World of Work examines how
workers are faring, in this case in Uganda. (Further articles are

planned on the roles of employers and governments).

ampala, Uganda—Francis
Musolooze was a chauf-
feur in a private business
in Kampala. Today, at the
age of 39, he istoo weak
to even leave his bed. Infected with
the human immunodeficiency virus
(HIV),which causesAIDS, since 1998,
he again visited the Nsambia hospital
last December.

“But hewastooweak toreturn home
by himself”, recalls Rosemary Massa
Mamkolo, a nurse at the Catholic hos-
pital, who sincethen visitshim at home
toadminister painkillersand offer some
comfort in prayer.

Mr. Musolooze is a prime example
of a worker in the age group which
statistics show to be the first victims
of this epidemic. On average, 80 per
cent of AIDS-related deaths in Africa
attack the 20- to 49-year age group.

A problem of society

Ugandawas, infact, thefirst African
country to openly acknowledge the
gravity of the epidemic and develop
astrategy to fight it. The latest figures
show that therehavebeen slightly fewer
new cases in the cities, with a national
average seropositive rate estimated at
10 per cent of the population. It was
30 per cent in 1992.

David Ogaram, the representative
of theUgandan Ministry of Labour who
attended aregional conferenceonHIV/

AIDS in the world of work held in
Windhoek, Namibia by the ILO last
October, said that since

1992, AIDS is no longer ;..
perceived in Ugandaasa |
public health
problem,

M. Bihrer/February 2000

’ A [ e .
Francis Musolooze, former chauffeur, is an AIDS patient. Two nurses from

the Nsambia hospital (Kampala) visit him from time to time to give him pain

killers; more and more patients are now being

but as a broader socia issue.

“You do not see banners on AIDS
inthestreetsasinother Africancountries
because this type of campaign was un-
dertaken a long time ago,” continues
Mr. Ogaram. Today Ugandaboastsover
onethousand organizationsof all types
working in the fight against the virus.

The central national trade union
(which brings together 17 branches of
trade unions under the name of NOTU)
is one of them, and does what it can
within its limited capacities.

“From 1994, we started to train per-
manent personnel with the help of for-

“treated” at home.

eign trade unions and specialists here,”
explainsLyelmoOtongOngaba, NOTU’s
National Secretary.“ Thenwesent them
to theworkplace, in factories and work
sites, to talk about AIDS during their
short breaks. Currently, wehavestopped
due to a lack of means.”

They had to explain not only how
to protect oneself from the virus but
also how to fight against the discrimi-
nation which was affecting the people
already suffering fromthedisease. These
actions were of limited scope simply
because salaried employees are only a
minority of the workers. All others,

WORLD OF WORK — No. 35 — 2000



from shoeshine boysto peasants, sales-
personsinthemarketplace, totaxi drivers,
are active in the informal sector. The
central union, however, is going to try
to organize certain professions. In con-
sultation with the Ministry of Labour,
the unions acted firmly when enter-
prises tried to impose HIV testing to
detect the virus.

When poverty and AIDS
go hand in hand

Due to a lack of resources, union
actionremainsat the stage of providing
information

“We cannot be of any help to our
members who are sick”, says Lyelomo
Ongaba, “[because] we don’t have the
means. It is impossible to set up a
solidarity fund, for example, when
salaries often cover only 20 to 30 per
cent of basic needs.”

Even though the disease affects all
levels of the population, poverty is, in
fact, a close companion of the virus.
To become aware of the situation, one
only has to go to the “villages’ con-
structed by the sugar cane plantation
workers, near Lugazi for example, some
50 km east of Kampala.

The Sugar Cooperative of Uganda
Ltd., employsbetween 6,000 and 10,000
workers, depending onthe season. This
meansthat togther with thewomen and
children, some 40,000 peoplelivearound
theplantationsandthefactory, in“camps’
such asthat of Geregere, which shelters
600 workers and their families. Each
houseisadual dwelling with akitchen
and a 10 m? room, whatever the size
of thefamily. Thebasesalary is 25,000
shillings, the equivalent of about 25
Swiss francs. Unions have managed to
negotiate a 35 per cent “cost of living
alocation”.

Thisremains meagre, even if hous-
ing and medical services are provided
(plus one meal aday for some categor-
ies of workers). In the neighbouring
teaplantation, thesalariesremain bel ow
17,000 shillings, all inclusive. These
salaries condemn the workers to abject
poverty, and any method to supplement
their income is good.

“The girls start to have sexual re-
lations at 12 years,” explains Joram
Bruno Pgjobo, theunionofficial incharge
of agricultural workersand plantations.
Heiscalled“Honourable Pajobo” here,
since he is a Member of Parliament,

=
_ ~__© " The Railway Workers
F 3 ‘-.,,__, "i.‘ﬁ‘has reguested the assistance o
e the International Transport Worker
3 » - Union in London to look into t
= ¥ & e effects of, AIDS ongtransport workers.

where he represents the workers.

Since 1992, he has been organizing
women's groups to perform plays to
create awareness among the workers
—and their wives — on AIDS, and en-
courage them to use condoms.

“Many workers come from far off
placesandarelonely”, continuesPajobo.
“They often visit the prostitutes at the
bottom of the hill wherethere are some
barrooms. For us, this aspect is the
most difficult to tackle because it
encroaches on morals.”

Adds Saida Bidi, National Coordi-
nator of womeninthesameunion: “We
givegenera information, butitisdifficult
tospeak concretely of theuseof condoms.
It's their private affair.”

Risky professions

Thisdifference between the knowl-
edge of theworkers (and of the general
population) of risks they are running
and methods of protection, on the one
hand, and its effective application on
the other, is one of the main obser-
vations of a study financed by the
International Transport Workers Fed-
eration in London.!

The research, the results of which
will be published in June, focused on
long-distancetruck driversandrailway
workers, and wasundertaken asaresult
of arequest for assistance by the African
transport unions. It shows that almost
all of the people questioned are aware
of AIDS and know how to protect
themselves. More than nine out of ten
people have lost one family member
or a co-worker to AIDS. But risky

behaviour (many sexual partners, in-
tercourse without condoms) has not
decreased proportionately.

“Thereisadefiniteawareness,” says
WinnieBikaako, theauthor of thereport,
“but one has the impression that it still
hasnot reached thelevel whereitwould
change behaviour significantly.”

This is primarily because of the
“cocktail” consisting of disastrous
working conditions and a low salary.
Among the professions most at risk are
those where workers spend weeks and
even months far away from home in
very precarious conditions; truck driv-
ers, construction workers, railway
workers...

“InsomecasestheHIV virusshould
be considered as an occupational dis-
ease”’, notes Winnie Bikaako.

The situation seems to be getting
worsewiththerestructuringtaking place
in Uganda, which furtherstheworkers'
sense of insecurity.

“Railways are being privatized”,
explains Patrick Katabutingi, official
inchargeof therailway workers’ union.
“We were more than 4,000 workers,
now weare 1,800. But we expect further
layoffs.”

Insuch conditions, eventhoughthose
who are HIV positive are better ac-
cepted than in other countries, no one
wants to admit to it for fear of being
laid off at the first available opportu-
nity. Thus, the sick people confront
AIDS daone.

AIDS in the world of work
(continued on p. 32, col. 2)
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\ Postcard from paradise

The black pearls of Tahiti:
The hidden dangers of beauty

ature’ streasure trove
in the Pacific Ocean,
French Polynesia,
deservesitsreputation
asaparadiseon earth:
beautiful beaches, blue lagoons, |,
atropical climate with virtually |™
no pollution.

velopment of the main sources of
incomeof thisOverseas Territory
—tourismand pearl culture. These
two activitiesspringimmediately
to the lips of Polynesians when
asked about the economic future
of the region, which will soon
have to fend for itself without
French assistance.

Y et paradisehasn’t alwaysbeen
tranquil. In 1963, the French Gov-
ernment established its Pacific Centre
for Nuclear Experimentation (CEP) on
the atolls of Moruroa and Fangataufa.
Theinflux of money whichthisbrought
with it (salaries of technicians, civil
servants) gaverisetoaconsumer society

s

TS

Theseconditionsfavourthede- L - -

PA CIFIC OCEAN
(French Polynesia)
- 0
]

4

- W
Graphic map to help situate the islands. May not be politically or
physically accurate. Not endorsed by the ILO.

in Tahiti, where thousands of inhab-
itants of “the islands’! camein search
of well-paid jobs.

Shortly after thenuclear testsof 1995-
96, France decided to dismantle the
CEP. To compensate for the drop in

=

Samuel Grumiau

financial resourceslinkedtothis
cessation of activities, France
signed a plan of reconversion.
It pledged to maintain the same
level of monetary transfer for a
period of ten years, by replacing
CEP-related expenditureswiththe
financing of projectsin the civil
sector and in development.

Copra growing, a real tradi-
tion in Polynesia, was not prof-
itable and only existed thanksto
. subsidies. Asfor tourism, itsde-
f velopment remained uncertainbe-
cause of the high costs of getting
there from the rest of the world
and finding lodging.

That left pearl culture, and it
wastowardsthisactivity that hun-
dreds of Polynesian families
turned, lured by the fortunes amassed
by certain pioneersin thisundertaking.

* % *

The Tuamotu archipelago, hundreds
of kilometres from Tahiti, is blessed
withlagoonsideal for cultivating pearls.
One part of the Tahitian population
returnedtoliveintheislands, adefinite
plus for their development and for the
demographic evolution of Tahiti.

Risks involved

However, many of the small pearl
cultivatorsgaveuptraditional apnediving
— without the use of a breathing ap-
paratus— infavour of the more modern
technique using the agualung. Only a
very few of them had any training in
this type of diving and the number of
fatal accidents increased.

This, in turn, risked discrediting the
black pearl of Tahiti. In 1987, the Gov-
ernment of Tahiti adopted aregulation
onthesubject, but it wasbased onrules
governing pleasure diving and its ap-
plication was far from satisfactory.

10
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Hundreds of
Polynesian
families
turned to
pearl culture,
lured by the
fortunes
amassed by
certain
pioneers

in this
undertaking.

Although Polynesiaisnearly aslarge
in area as Europe, it has only two
|abour inspectors and four controllers.
The regulation, which is not in con-
formity with international standards,
came under criticism by the ILO in
1996, and France, which was held
responsible, asked the Territorial au-
thorities to adopt a new regulation.
Negotiationstook place between social
partners, but have not yet resulted in
a text approved by the Polynesian
legislature.

The decompression chamber isat the
heart of all the debates on diving ac-
cidents. It isthe only hope for survival
of anaccident victim, andfor thispurpose
it hasto be located | ess than two hours
from the site of the accident. The only
decompression chamber in Polynesia,
however, is in Papeete, hundreds of
kilometresfromthepearl culturefarms.

Bothtradeunionsand employerswould
liketheTerritorial authoritiestoinstall
several decompression chambersinthe
Tuamotu Islands. However, the infra-
structure required is very costly, and
in addition requires ateam of four doc-

3
£
O
<
3

tors, 25 nurses, and two mechanics to
work in relays to ensure around-the-
clock coverage. Tuamotu even lacks
ahospital. Isit realistic, then, toinstall
a decompression chamber there, for a
population of lessthan afew thousand?

* % %

Aside from diving accidents, which
have decreased because of fear of the
air tank which those accidents have
prompted, the reputation of Polynesian
pearl culture could one day be ruined
by another practice, the use of under-
age workers.

The situation
of children

The situation in Polynesia is unlike
the child exploitation which exists in
south Asiaand other parts of theworld.
Instead of young children, many
Polynesian adol escentshave abandoned
school to work full-time in the family
pearl farms.

These adolescents are generally in-
volvedinactivitiessuch asthecleaning
of the pearls. Aseverywherein France,
| egislation compel sPolynesian children
under the age of 16 to attend schoal.
But in far-off Tahiti, this law exists
only on paper.

According to the Principal of alocal
school, only six out of ten school-age
children of the Ahe Atoll in Tuamotu
areregistered in aschool. The author-
ities are not sure of the whereabouts
of the others, but they doubt they stay
at home unemployed, and believe that
they work either in raising copra or
in pearl culture.

Theway teachingisorganizedisoften
criticized; far toofew secondary schools,
curriculum unsuited to local realities,
and only a small number of children
of Polynesian stock obtainahigh school
diploma.

Lack of
organized labour

Another problem involves the lack
of influence of any form of organized
labour. Polynesian unions are not very
activein pearl cultureand no collective
agreement exists.

The very nature of the islands also
hamperstheir work. Thewidegeograph-
ical dispersion of the pearl farms be-
comes a major obstacle because their
travel budgets are limited.

Says Bruno Sandras, Secretary-Gen-
eral of Ati A | Mua, aunion affiliated
with the ICFTU, “People point to the
employers, but they should not under-
estimate the fault of the workers, who
accept difficult working hoursand con-
ditions because they want to earn alot
of money quickly, for exampleasdivers.”

“They aren’ t worried abut tradeunions
because they earn a good living,” he
says, adding that when there is awork
accident or layoff, the workers come
looking for unions, but it is often too
late.

Clearly, better prevention must be
organized if the black pearl of Tahiti
isto maintain its aura in international
markets. O

Samuel Grumiau

* In Polynesia, everything outside of the mainisland
of Tahiti is referred to as “the islands”.
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InTernaTional Labour Conference 2000

Labour parley adopts new

maternity Convention, takes
action on forced labour in Myanmar

The 88" International Labour Conference (ILC) adopted a new Convention on
maternity protection, set deadline for action against Myanmar (Burma) on
forced labour, and heard dire predictions on the impact of HIV/AIDS in the
workplace. Delegates also began discussions on a new safety and health code
for agriculture and began modernizing the labour code.

ENEVA - It was a step to-
ward what Director-General
Juan Somavia called “rec-

G oncilingfamily lifeand work-

inglife”, and making decent work areal-
ity. The new international Convention
and Recommendation on maternity pro-
tection received a strong endorsement

from delegates, extending coverage to
millions of women who are current
unprotected during theperiod of maternity.
“ A key element of making decent work
areality must involve improving work-
ing conditions and opportunities for
women,” Mr. Somavia said.
Apparently, many delegatesagreed. They

adopted the new international Conven-
tion on maternity protection by a vote
of 304 for, 22 against, 116 abstentions.
The Recommendation was also adopted
by a vote of 315 for, 16 against, with
108 abstentions.

The revision takes into account de-
velopments in the world of work since

The new Convention applies to all
women, “including those in atypical
forms of dependent work" - includ-
ing the informal sector - whereas
the previous Convention (No. 103)
covered a much narrower category
of women workers. It also contains
a provision for protection of the
health of the mother and child as
opposed to the previous Convention
which contains no such provision.

The new standard says "Each
member shall, after consulting the
representative organizations of em-
ployers and workers, adopt appro-
priate measures fo ensure that
pregnant or breast-feeding women
are not obliged to perform work
which has been determined by the
competent authority to be preju-
dicial to the health of the mother
or the child, or where an assess-
ment has established a significant
risk to the mother's health or that
of her child."

The length of maternity leave will
be extended from 12 to 14 weeks,
including "a period of six weeks
compulsory leave after childbirth,
unless otherwise agreed at the
national level by the government
and the representative organiza-
tions of employers and workers."

It also says that “leave shall be

NEW CONVENTION ON MATERNITY: WHAT IT IS, WHAT IT DOES

ILO/Jacques Maillard

provided before or after the mater-
nity leave period in the case of illness,
complicationsor riskof complications
arising out of pregnancy or child-
birth”, with the nature and duration
of such leave being specified in
accordance with national law and
practice.

On maternity benefits, the new
instrument says that “cash benefits
shall be provided, in accordance with
national laws and regulations or inany
other manner consistent with nation-
al practice, to women who are absent
from work on leave". The cash ben-
efits should be provided "at a level
which ensures that the woman can
maintain herself and her child in proper
conditions of health and witha suitable
standard of living".

In order to protect the situation
of womeninthe labour market, benefits
inrespect of the leave shall "be provided

through compulsory social insur-
ance funds or public funds, or in
amanner to be determined by national
law and practice. Anemployer shall
not be individually liable for the
direct cost of any such monetary
benefit to a woman employed by
him or her without that employer's
specificagreement”,except in cases
where national law or practice
provides for other provisions.

On employment protection, "It
shall be unlawful for an employer
to terminate the employment of
a woman during her pregnancy or
absence on leave or during a period
following her return to work to be
prescribed by national laws or
regulations, except on grounds
unrelated to the pregnancy or birth
of the child and its consequences
for nursing.”

On breastfeeding, the new Con-
vention says that "A woman shall
be provided with the right to one
or more daily breaks or a daily
reductionof hours of work to breast-
feed her child." The length and
duration of the breaks are to be
implemented in accordance with
national practice,and "these breaks
or the reduction of daily hours of
work shall be counted as working
time and remunerated accordingly”.

12
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International Labour Conference

1952, when the previous Maternity
Protection Convention (No. 103) was
adopted. However, that Convention has
not been ratified by a large number of
countries. The new Convention strength-
ens protection over previous ILO instru-
ments in many areas and broadens the
scope of coverage.

Under ILO procedures, the adoption
of an international Convention requires
two hearingsin the Conference. Thefirst

hearing for the proposed revision was
in 1999.

¥ The ILC meets annually. It provides an international
forumfor discussion of world labour and social problems
and sets minimum international labour standards and
broad policy of the Organization. Every two years, the
Conference adopts the ILO’s biennial work programme
and budget, which is fiannced by its 175 member States.

Eachmember countryhastherightto sendfour delegates
to the Conference: two from the government and one
each representing workers and employers, each of whom
may speak and vote independently.

? Z/anmar

(Burma):

O keeps door open

ddressing the action on
Myanmar, Mr. Somavia
said,“thenext stepistokeep
the door of the ILO open,
if Myanmar wantsto use the opportunity
toengageconstructively,” adding hewas
“hopeful that Myanmar will grasp the
opportunity offered by the Conference
decision”.
In an unprecedented resolution under
the never-before invoked Article 33 of
the ILO Constitution, the Conference —

by a vote of 257 in favour, 41 against,
and 31 abstentions—called upon Myanmar
to “take concrete action” to implement
the recommendations of a 1998 Com-
missionof Inquiry, whichfoundthat resort
to forced labour in the country was
“widespread and systematic”.

In a letter dated 27 May 2000, and
delivered to the membersof an IL O tech-
nical cooperation mission to Myanmar,
the country’ s Minister of Labour, Major
General Tin Ngwe, informed the Direc-

e Placing the question of the im-
plementation of the Commission of
Inquiry’s recommendations on the
agenda of future sessions of the
Conference and to set aside a special
sitting of the ILO's Committee on
the Application of Standards to
examine thematter, so longas Myanmar
(Burmay) has not been shown to have
fulfilled its obligations;

e Recommending to the Organiza-
tion’s constituents as a whole - gov-
ernments, employers and workers -
that they review their relations with
Myanmar and take appropriate meas-
ures to ensure that such relations
do not perpetuate or extend the
systemof forcedor compulsory labour
in that country, and to report back
to the ILO Governing Body,

e Inviting the Director-General of
the ILO, Mr. Juan Somavia, to inform
international organizations working
with the ILO to reconsider any
cooperation they may be engaged in
with Myanmar and, if appropriate,
to ceaseas soonas possibleany activity
that could have the effect of di-

MYANMAR MEASURES

rectly or indirectly abetting the
practice of forced or compulsory
labour;

o Inviting the Director-General to
request the United Nations'Economic
and Social Council (ECOSOC) to place
on the agendaof its July 2001 session
an item concerning the failure of
Myanmar to implement the recom-
mendations contained in the report
of the Commission of Inquiry, and
seeking the adoption of recommen-
dations directed by ECOSOC or by
the General Assembly, or by both,
fo governments and other special-
ized agencies ,to ensure that by their
involvement they are not directly or
indirectly abetting the practice of
forced labour;

e Requesting the Director-General
fo submit to the Governing Body a
periodic report on the outcome of
measures directed to international
organizations and the United Nations,
and to inform those entities of any
developments in the implementation
by Myanmar of the recommendations
of the Commission of Inquiry.

CONFERENCE
HIGHLIGHTS

® The Conference took action
to compel the Government of Myanmar
(Burma) to comply with ILO Con-
vention No. 29 on forced labour.
Under the terms of the Resolution
a series of measures will take
effect on 30 November 2000 unless,
before that date, the Governing
Body of the ILO is satisfied with
the intentions of Myanmar (Burma)
to comply with the Recommen-
dations of a 1998 Commission of
Inquiry, which found “widespread
and systematic use of forced labour
in Myanmar”.

® Delegates took a major first
step in modernizing the labour
code by eliminating five Conven-
tions dating from the 1930s which
had never entered into force due
to a lack of ratifications.

® The Committee on Safety and
Health in Agriculture held a first
discussion with a view to estab-
lishing a draft Convention and
Recommendation regarding safety
and health in agriculture. The dis-
cussions set the stage for further
consideration and proposed adop-
tion of a new standard at the
89t Conference next year.

® The Conference adopted a
resolution on HIV/AIDS which urges
governments of member States,
and where applicable employers'
and workers' organizations, to expand
the capacity of the social partners
to address the pandemic, strengthen
occupational health and safety
systems to protect groups at risk,
and formulate and implement social
and labour policies and programmes
to mitigate the effects of AIDS,
at the national and enterprise levels.
(See box)

® Among the Conference docu-
ments was a new report based
on the Follow-up to the ILO
Declaration on Fundamental Prin-
ciples and Rights at Work, which
was adopted by the Conference
in 1998. The Global Report, entitled
Your Voice at Work, finds that
despite significant progress in a
number of areas, ‘“intimidation,
threats and even murder still await
many workers who attempt to organize
in a number of countries around
the world”.

WORLD OF WORK - No. 35 — 2000
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ILC88: CONFERENCE TACKLES SAFETY
AND HEALTH IN AGRICULTURE

Farming can be a dangerous
business. Every year, about half
the worldwide total of 335,000
workplace fatalities occur among
agricultural workers. Millions more
of the world's 1.3 billion agri-
cultural workers suffer serious
injury in workplace accidents,
or are poisoned by pesticides
and other agro-chemicals each
year. Together with mining and
construction, agriculture is one
of the three most hazardous
industries, both in developing
and industrialized countries.

Against this backdrop, the
Committee on Safety and Health
in Agriculture held a first dis-
cussion at the 88" International
Labour Conference on proposed
conclusions, with a view to a
draft Convention and Recommen-
dation regarding safety and health
in agriculture. The discussions set
the stage for further consid-
eration and expected adoption
of a new standard at the 89
Conference next year.

Among the key issues endorsed
by the Committee was the prin-
ciple that protection should cover
all workers, including self-em-
ployed farmers, as well as the
fact that the impact of agri-
cultural activities on the en-
vironment must be considered.
Among the outstanding issues
are finding ways of improving
the safety, health and working

tor-General of the ILO “that we have
takenand aretakingthenecessary measures
to ensure that there are no instances of
forcedlabourinMyanmar” . Healsowrote
that Myanmar “would take into consid-
eration appropriate measures, including
administrative, executive and legislative
measures, to ensure the prevention of
such occurrences in the future”.
While recognizing that the Minister’'s
letter “contains aspects which seem to
reflect a welcome intention on the part
of the Myanmar authoritiesto take meas-
ures to give effect to the Recommen-
dations of the Commission of Inquiry”,
theConferenceconsideredthat “ thefactual
situation (had) nevertheless remained
unchanged to date”. By a vote of 52 in

1LO/Jacques Maillard

conditions among workers in the
agricultural sector, which is more
diverse and less rigidly organ-
ized than the industrial sector.

The proposed new standards
would establish a framework for
the development of national policies
on safety and health in agri-
culture. The main points con-
sidered include appropriate means
of risk assessment and risk man-
agement, and preventive and
protective measures regarding
machinery safety and ergonom-
ics, handling and transport of
materials, chemicals manage-
ment, animal handling, construction
and maintenance of agricultural
facilities.

Other provisions concern young
workers and child labour, tem-
porary and seasonal workers and
self-employed farmers, insur-
ance against injuries and sick-
ness, welfare and accommoda-
tion facilities.

favour, 242 against and 27 abstentions
the Conference rejected amendments
designed to postpone a decision at this
year's session of the ILC.

Under thetermsof theresol ution adopted
today, aseriesof measureswill takeeffect
on 30 November 2000 unless, beforethat
date, the Governing Body of the ILO is
satisfied that the intentions expressed by
the Minister of Labour have been trans-
lated into a framework of legislative,
executive and administrative measures
which are “sufficiently concrete and de-
tailed to demonstrate that the recommen-
dations of the Commission of Inquiry
have been satisfied”.

Under the terms of the Resolution, the
ILC authorizes the Director-General to

respond positively to all requests by
Myanmar (Burma) which are made with
the sole purpose of establishing the nec-
essary framework before the November
deadline. Theseeffortscouldincludefurther
technical cooperation missions, eventu-
ally supported by a sustained ILO pres-
ence on the spot if the Governing Body
confirms that the conditions are met for
such presence to be truly useful and
effective.

Revisin
Standar

helnternational L abour Con-
ference took an important
stride towards the moderni-
zation and strengthening of
ILO standards-setting sys-
tem. For the first timein its history, the
Conference hasdecided to withdraw five
international labour Conventions, four
concerning hours of work and one re-
lating to migrant workers. Adopted in
the 1930s, these Conventions have never
entered into force and have been de-
clared obsolete by the ILO Governing
Body inthecontext of asystematicreview
of the labour code begun in 1995.
TheConventionsare: theHoursof Work
(Coal Mines) Convention 1931 (No. 31);
the Hours of Work (Coa Mines) Con-
vention(Revised), 1935 (No. 46); the
Reduction of Hours of Work (Public
Works) Convention, 1936 (No. 51); the
Reduction of Hours of Work (Textiles)
Convention, 1937 (No. 61) and the Mi-
grationfor Employment Convention, 1939
(No. 66).

S ocial dialoguewasakey item
specificcasescoveringawide
ing labour inspection, payment of wages

of discussion in the Com-
range of questions, ranging from fun-
and thetreatment of indigenousandtribal

mittee onthe A pplication of
Standards, which heard 24
damental human rightsto more technical
— but not lessimportant —issues, includ-
peoples. The Committee considered it
appropriate to draw the attention of the

14
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Conference to its discussions of three
cases: forced labour in Sudan, and non-
compliance with the freedom of associ-
ation in Cameroon and Venezuela

The Committee cited Sudan for re-
peated non-observation of the Forced
Labour Convention, 1930 (No0.29). While
it noted some progress in Sudan’s com-
ing to terms with the problem of forced
labour, it also expressed “deep concern
at continuing reports of abductions and
slavery and urged the Government to
pursue its efforts with vigour”.

While recognizing that the situation in
Sudan was exacerbated by civil conflict,
the Committee expressed its firm hope
that the Government would, in future
reports, “indicate that measures had been
taken, including punishment of those
responsible, and that concreteresultshad
been obtained, so that thefull application
of the Convention, inlaw and in practice,
could be noted in the very near future”.

The Committeealso called for adirect-
contacts mission by the ILO to obtain
full factual information and to examine
effective assistance to the Government
in this respect, and regretted that the
Government had not accepted the pro-
posal to invite such a mission.

TheCommitteealsorecalled“with great
concern” thenon-observation of the Free-
dom of Association and Protection of the
Right to Organize Convention, 1948,
(N0.87) by Cameroon and Venezuela

In the case of Cameroon, the Com-
mittee “recalled with great concern that
for many yearsthe Committee of Experts
had been formulating comments on the
discrepanciesbetween national legislation
and therequirementsof the Convention”.
It urged the Government to eliminate
restrictions on the constitution of trade
unions, to repeal provisions allowing for
the prosecution of persons forming trade
unions, and to respond to complaints
concerning interference by the public
authority in union matters and anti-union
reprisals.

In the case of Venezuela, the Com-
mittee urged the Government to urgently
modify itslegislationtoensurethat workers
and employerswere ableto set up organ-
izations free from interference from the
public authorities, and to elect their rep-
resentativesinfull freedom. Italsoinsisted
on*“theneedtodel etethelong and detailed
list of dutiesand aimsimposed onworkers'
and employers’ organizations.”

Thenaming of these countriesin special
paragraphs is a Committee procedure
adopted only in the event of continued
non-compliance with Committee find-
ings.

International Labour Conference

Human resources
training and development

general discussion on Hu-
man resources training and
development was based on
a report entitled Training
for employment, productiv
ity and social inclusion. In their final
report, the delegates stressed that “by
making individuals employable and
informed citizens, human resources
development and training contribute to
economic development and to achieving
full employment and promoting social
inclusion”. The delegates stressed the
need for debt relief and debt reduction
initiatives to enhance use of resources
for human-resource development.

As education and training are a right
foral, governmentsandthesocial partners
should ensure that this right is univer-
sally accessible. Though there is no
universal model of investing in training,

governments should create a “general
environment and incentives conduciveto
encourage individuals and enterprises to
invest individually or jointly in educa-
tion and training”.

The final report of the Committee
recommends the development of a na-
tional qualifications framework as it
facilitates lifelong learning, helps enter-
prises and employment agencies match
skill demand with supply, and guides
individualsintheir choiceof training and
career.

In the report, the delegates also ask
for a revision of the Human Resources
Development Recommendation No. 150
(1975) to reflect the new approach to
training. Thenew Recommendation should
be complemented by a practical guide
and database to be reviewed on a con-
tinuous basis by the ILO.

Worst forms of child labour
Convention takes off

he ILO announced that
Convention No. 182 (1999)
on the worst forms of child
labour had been ratified by
28 governments* in itsfirst
year, garnering more ratifications than
any other ILO Convention during a
comparable period. In a statement to
delegates from ratifying states, the Di-
rector-General reiterated his intention
to make the abolition of the worst forms
of child labour, “a global cause.”

Convention No. 182 was unanimously
adopted by the 87" Session of the ILC
on 17 June 1999, and complements an-
other international standard onchildlabour,
theMinimum AgeConvention, 1973 (No.
138), which is now ratified by 90 of the
175 1L O member States. Convention No.

A fighting chance for a future.

182 will comeintoforceon 19 November
of this year.

“Thecountriesare: Belize, Brazil, Botswana, Canada,
Finland, Ghana, Hungary, Iceland, Indonesia, Ire-
land, Italy, Jordan, Malawi, Mauritius, Mexico, Papua
New Guinea, Portugal, Qatar, Rwanda, San Marino,
Senegal, Seychelles, Slovakia, South Africa, Swit-
zerland, Tunisia, the United Kingdomand the United
States.

The Conference President was Mr. Mario Alberto Flamarique, Minister of
Labour, Training and Human Resources of Argentina. The three Vice-presi-
dents were Mr. Thomas P. Moorhead, (Employers) from the United States,
Mr. Christian Appiah Agyei (Workers) from Ghana and Mrs. Edit Bauer,

(Governments) from Slovakia.
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High-level meeting on HIV/AIDS

“The time has come, not just fto
talk...but really to act and take
measures and make a difference...”

- Juan Somavia, addressing the High-level meeting
on HIV/AIDS, 8 June 2000

ENEVA —The Confer-
ence saw a number of
actions on HIV/AIDS
in the world of work.
Following a specia
“High-level meeting on HIV/AIDS
in the World of Work”, the Con-
ferenceadopted aresolutiononHIV/
AIDS which urges governments of
member States, and where applica-
ble, employers’ and workers' or- i
ganizations, to expand the capacity
of the social partners to address the '

pandemic, strengthen occupational
health and safety systemsto protect
groups at risk, and formulate and
implement social and labour poli-
ciesand programmesto mitigatethe
effects of AIDS, at the national and
enterprise levels.

Delegates also witnessed the signing
of a Cooperation Framework Agreement
between the ILO and the Joint United
Nations Programme on HIV/AIDS
(UNAIDS) which amounts to the first
step towards becoming a co-sponsor of
UNAIDS.

Among those speaking to the High-
Level Meeting were Dr. Sam Nujoma,
President of the Republic of Namibig;
Mr. Somavia; Dr. Peter Piot, Executive
Director of UNAIDS; and Ms. Mercy
Elizabeth Makhalemele, Founder of the
National Women’s Alive AIDS Network
of South Africa. (See box, “ The Quality
of Mercy”).

Study warns of
AIDS impact

The ILO also re-
leased a study entitled
“HIV/AIDS: A threat
todecent work, produc-
tivity and develop-
ment”* projecting a se-
veredeclineinthesize
and quality of the
workforcein anumber
of countries over the

Dr. Sam Nujoma, President of the Republic of
Namibia, signs the Cooperation Framework
Agreement.

next 20 years. The report also says HIV/
AIDS will have a significant impact on
the composition and quality of the labour
force in those countries in terms of age,
skillsand experience, whilecreating more
child labour and unravelling hard-fought
gains in the advancement of women.

The report notes that the labour force
projections provide some indication of
the lowering of the average age of the
labour force due to the impact of HIV/
AIDS. Even assuming the same labour
force participation rates, the median age
of the labour force in high-prevalence
countries would be reduced by as much
as two years by the year 2020, implying
an increasing proportion of younger age
groups in the labour force, as well as
a reduction in the quality of the labour
force in terms of education, training and
experience.

“Surveillanceinformationindicatesthat
sub-Saharan Africaisthe worst affected
area and needs to be the focus of urgent
action,” thereport said. “ Dataand trends
from other regions, however, indicate
that effective and large-scale preventive
interventions are required to avoid simi-
lar catastrophes elsewhere.”

Based on an analysis of population

data from Botswana, Cameroon,
Ethiopia, Céted’ Ivoire, Haiti, Kenya,
Malawi, Mozambique, Namibia, Ni-
geria, South Africa, Tanzania,
Thailand, Uganda and Zimbabwe,
the ILO said there would be about
24 million fewer workers in those
countries alone in the year 2020 as
a result of the AIDS epidemic.

In eight African countries with
HIV prevalence rates higher than
10% of the adult population —
8 Botswana, Kenya, Malawi, Mozam-
bique, Namibia, South Africa, Uganda
and Zimbabwe —the ILO study said
= the labour force in the year 2020

will be an estimated 10% to 22%

smaller than it would have been if

there had been no HIV/AIDS — or

about 11.5 million fewer. The per-
centage declines by country were: Bot-
swana (21), Kenya (15), Maawi (13),
Mozambique (19), Namibia (22), South
Africa(17), Uganda(12) and Zimbabwe
(21).

Inthecaseof countrieswith HIV preva-
lence rates below 10% of the adult
population — Cameroon, Céte d'lvoire,
Ethiopia, Haiti, Nigeria, Thailand and
the United Republic of Tanzania — the
labour force is expected to be between
3% and 9% smaller (except in Thailand,
where the difference is just over 1%)
than it would have been without HIV/
AIDS, or atotal of about 12.5 million
fewer persons. Percentage declines by
country were: Cameroon (4); Ethiopia
(5), Haiti (4), Céted’Ivoire (7), Nigeria
(3), Tanzania (8), and Thailand (1).

“ Ageand sex distribution of thelabour
forcewill change, duetotherising number
of widows and orphans seeking a live-
lihood and thelarge proportion of people
with AIDSinthe age group 20-49 years,
resulting in early entry of children into
the active labour force, the early with-
drawal of people with AIDS and the
retention of older persons in the labour
force due to economic need,” the report
said.
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ThelLOistolaunchaseriesof technical
cooperation projectsinthecoming months,
develop an HIV/AIDS strategy and take
other steps to fight against the impact
of the pandemic.

1HIV/AIDS: Athreat to decent work, productivity
and devel opment, Document for discussion at the
Specia High-level Meeting on HIV/AIDS and the
World of Work, International Labour Conference,
8June, 2000, International L abour Office, Geneva,
2000, ISBN 92-2-112167-4

ILO/May 2000

ILO/May 2000

ILO/May 2000

This video, produced by ILO
PRESSE, may beobtained from
the ILO Bureau of Public In-
formation, fax: +4122/799-8577
or via e-mail: presse@ilo.org

International Labour Conference

THE QUALITY OF MERCY

"We can learn from this family

and draw courage from it...

“As a community person, the best
way of doing things is to knock on
someone else’s door and say, “this
is the situation”. If you are in a
taxi, tell people about HIV; that’'s
my attitude because | think we have
to create a situation in our environ-
ment where people are not hearing
AlIDS somewhere else, but know it’s
around them. Each and every op-
portunity | get, if | seeyoung people
sitting in the corner, | wonder what
they’'re doing, and | wonder what
they’'re talking about, and then | go
and | join the discussion.”

Mercy Makhalemele is an AIDS
activist, well-known on South Af-
rican television for her series on
livingwith HI'V and at inter national
AIDSforumswher eshehasspoken
about the per sonal aspectsof living
with HIV/AIDS. Her struggle be-
gan nearly eight years ago when
she was pregnant with her second
child. While at an antenatal clinic,
she consented to being tested for
HI1V and was found to be infected.
At thetime, an HIV-positive result
wasequivalent to adeath sentence,
physically as well as socially. Her
husband assaulted her and threw
her out of their home. Her employ-
er dismissed her. The baby, named
Victoria, was found to be infected
with HIV and eventually died of
AIDS.

The results of that test started
a chain reaction which has fuelled
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her commitment to HIV/AIDS
awar eness programs today. She
became active at national and in-
ternational venues promoting the
rights of those living with HIV/
AIDS. Like many people of her
gener ation, shemust work in order
toreceivemedical car e, information
and to fight the poverty which af-
flicts them as they fight the dis-
ease. Her commitment isstrongest
at the community level. After dis-
closing her HIV status from out-
side her township, she was devas-
tated to find that her family was
being subjected to the same iso-
lation and r ej ection sheher self had
experienced, even though none of
them was infected.

“1 came back and we did a campaign
as a family. It was one of the first
AIDS campaigns in this township
whereweall spoke, myself, myfather,
my brother...The campaign was a
way of saying, look, we are a family
that is stricken by HIV, and most
unfortunately | am open about it
which makes it hard for my family
and thecommunity to accept. We're
here to say it is going to happen
to all of us at the end of the day.
We can learn from this family and
draw courage from it and live.”

Since that first campaign, Mercy
hastaken her community campaigns
nationwide; for example, through
the Kwazulu Youth Orchestra,
which promotesawar enessand em-
ployment for young musicians, or
the Community Development In-
itiative (CDI), which encourages
young actors and playwrights to
“break the silence” surrounding
HIV/AIDS by sponsoring original
theatreproductions. Shehasspoken
in countless wor kplaces, serves on
the South African Law Commis-
sion Project on AIDSand HIV and
most recently, addressed the ILO
Special High-L evel Meetingon HIV/
AIDS and the World of Work.
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Special Session of the UN General Assembly on “Women 2000:
Gender equality, development and peace for the twenty-first century»

Report: Five years after Beijing

Progress towards gender equality,
but “patchy and uneven”

ight thousand participants
(77 per cent women) from
178 UN member States,
three non-member states,
specialized agencies and
programmes, and over 2000 NGOs
gathered in New York from 5" to 9
June 2000 for the Special Session of
the UN General Assembly on “Women
2000: Gender equality, development
and peacefor thetwenty-fir st century”.
They reviewed progress made and the
new challenges to be faced since the
Fourth World Conference on Women
held in Beijing in 1995.

A 44-page document reconfirmed in
full al the commitments of the Beijing
Platform for Action. Some critical areas
for action have been further strengthened
and new initiatives included in particu-
lar, tocombat trafficking, violenceagainst
women, to ensure women’s full enjoy-
ment of their rightsto health and related
services, to empower women economi-
cally and politically, and to encourage
their full participation in conflict pre-
vention and resolution. Decisions aimed
at ensuring that women reap the benefits
rather than bear the burdens of globali-
zation.

“Beijing+5” has shown that some
progresstowardsgender equality hasbeen
made, albeit patchy and uneven. The
discussion of gender issues has deep-
ened, and gender has become part of the
political agenda of almost all countries.
However, the biggest challenge remains
how to go beyond the rhetoric and make
commitments for action operational.

It is also very clear that there exist
some divergent views on issues such as
reproductive health and sexual rights. As
the Director-General of the ILO said in
hismessageto the President of the General
Assembly, “Wetakeadecisivesteptowards
globalizing social progress each time we
champion gender equality as a matter of
human rights, social justice, economic
efficiency and sustai nabledevel opment.”

Gender equality cannot be reached

through sectoral solutions, and holistic
and harmonized approaches at the na-
tional, regional and international levels
areneeded, aswell asstrong partnerships
between menandwomen. Concerted efforts
must be made to ensure an enabling
environment for men and women to have
access to decent work which will bring
them security and assure a decent stan-
dard of living for themselves and their
families.

At a workshop organized by the
Inter-Agency Committee on Women
and Gender Equality the ILO was
cited as the agency which had made
more systematic efforts in gender
mainstreaming, as well as a good
example in gender-sensitive bud-
geting.

1

The ILO attached great importance to
“Beijing+5” and actively participated in
it: The Bureau for Gender Equality pre-
paredand published aspecial report entitled
Decent Work for Women, whichisaglobal

proposal to accelerate the implementa-
tion of the Beijing Platform for Action,
and the ILO organized three special
events: A workshop on “Decent work for
women”, one on “Galvanizing action:
Older women workers”, and a third one
on “Women's empowerment and micro-
finance”.

An ILO official was a panellist in a
workshop on “Organizing for Equality,
Jobs and Justice in the Global Economy”
organized by the| CFTU andtheFriedrich
Ebert Foundation. An1LO stand displayed
and distributed ILO publications. Many
participants visited the stand, exchanged
views and asked for more technical
information. There were also computer
demonstrationsof L O el ectronicresources
on gender issues.

Beijing+5 provided an excellent op-
portunity for the ILO to establish or
strengthen contacts with governmental
and non-governmental participants from
al regions, and with representatives of
the UN agencies. Thiswill help the ILO
to develop “Beijing+5” follow-up strat-
egies at different levels. O

Janine Rodgers,
ILO Bureau for Gender Equality
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WORK TRENDS

e  Arecentresearch paper sug-
gests the British work harder,
faster and under more pressure
than they did 10 or 20 years
ago. A report compiled by a
Kent University professor says
theriseintheintensity of British
work has been steeper than in
any other European country,
with Germany seeing the
smallest rise out of the 13
European states. The study said
the average British household
with two adults was working
7 hours aweek more at the end
of the 1990s than in the early
1980s, and that work rates have
intensified more for women
than for men. (The Guardian,
United Kingdom, 21 June
2000)

e Workers and managers
often don't see eye-to-eye on
office politics. In two sepa-
rate surveys, office employ-
ees and executives around the
United States were asked by
OfficeTeam, aprivatejobsearch
agency whether they felt office
politics had increased or
decreased compared to five
years ago. Thirty-six per cent
of the 720 employees polled
said the level of office poli-
tics had increased, while only
12 per cent of the 150 execu-
tives noted such a rise.
(OfficeTeam on PR Newswire,
United States, 19 June 2000)

e A growing number of
women in the United States
have found that having their
own companies may ease the
challenges of balancing “ qual-
ity family time” with a suc-
cessful career. One indicator
of this is a doubling since
1987 of femae-owned ven-
turesintheUS, from4.5million
to 9.1 million, according to
the National Foundation for
Women Business Owners. At
this pace women are starting

A reqgular review of
trends and
developments in the
world of work

businesses1.5timesfaster than
men. Yet women accounted
for only 28 per cent of com-
puter systems analysts and sci-
entists, and 31 per cent of
computer programmers in
1998, according to the US
Department of Commerce. The
Foundation says it hopes to
bridge the gap between women
entrepreneurs and the percent-
age of women in technology
by helping women transform
their business ideas into re-
dity. (San Jose Mercury News,
California, USA, 19 June2000)

e As globalization forges
mega-automobile  makers
through trans-border mergers
and acquisitions, workers are
now getting into the act. The
powerful IG Metall union at
the German Volkswagen firm
has created the first global
enterprise committee in the
sector, in which some 30
delegates represent over
300,000 salaried employees
based at 40 production sites
worldwide. The new workers
“solidarity without borders’
raises the prospect of com-
pany-wide labour coordina-
tion, no matter where a pro-
duction plant is located. Still,
national realities will be re-
spected. Says one organizer:
“We can't, nor do we want to

make everyone the same.”
(Agence France Presse in the
Tribune de Genéve, 22 June
2000)

LEGISLATION AND
DISCRIMINATION

e Minshuto (Democratic
Party of Japan) and other parties
plan to submit a draft bill that
would reguire employers to
alow more leave for employ-
ees seeking to run for public
office. Currently, few employ-
eesrunfor officebecause many
employers believe those who
do so should quit their jobs.
The practice puts potential po-
litical candidates in the po-
sition of risking their liveli-
hoods if their election bids
fail. The proposed legislation
would secure continued em-
ployment for candidatesif they
fail to win a seat as well as
timeoff during their campaign-
ing. (The Yomiuri Shimbun,
Japan, 21 June 2000)

e New hope for “older
workers’? It seems employers
in the United States are dis-
covering that so-called “older
folks’, or those over 50, may
be worth their weight in gold
in terms of years of experi-
ence, connections and get-up-

and-go. Demographically, the
fascination of the past decade
with 20- to 35-year-olds may
be petering out, and for good
reason: according to the US
Census Bureau, while the pool
of younger workers has shrunk
by 6 million, the number of

ILO/Jacques Maillard

people over 50 has risen by
12 million. Onerecruiting firm
says the proportion of people
placed in new jobs at age 50
has rocketed to 20 per cent
today, from 5 per cent ten years
ago. (New York Times Service
in International Herald Trib-
une, 22 June 2000)

e InSweden, maternity leave
is increasingly gaining a
masculine touch. With nearly
50 per cent of the new fathers
since 1995 taking more than
a month off to care for their
children, the Social Democratic
government is planning to
introduce draft legislation
which would help men spend
even more time at home with
the kids. Some employers are
aso lending a hand. At one
electronics firm, company
policy alows for salary sub-
sidies which will guarantee
stay-at-home fathers 80 per
cent of their salaries. (The Fin-
ancial Times, 23 June 2000)
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e InJapan, the recent trend
in outsourcing clerical jobs
is being seen in some quar-
ters as aimed specifically at
women workers. In response,
the Ministry of Labour in
Japan has moved to look
into such practices whenever
they target non-career jobs,
many of which are occupied
by women. Under Japan’s
Equal Employment Oppor-
tunity Law, discrimination
against women is prohibited
in terms of job offers, place-
ment and promotion. If found
to be “retrenching” female

i

workers through outsourcing
clerical divisions or the for-
mation of subsidiaries, com-
panies will be forced to cease
the practice. (The Yomiuri
Shimbun, Japan, 21 June
2000)

STRIKE ACTION

e South Korean doctors
went on strike against a new
drug prescription law which
says doctors can only pre-
scribe medicine and pharma-
cists can only sell them. The
South Korean physicians
claimed this would cause too
much inconvenience as well
as lower their income. The
Korean Medical Association
said they had prepared their
own version of the medical
law and would only stop
striking if negotiations with
the government drew mean-

ingful results.(Yonhap News
Agency, 21 June 2000)

e The AEEU, Britain’s
largest engineering union,
called for the development
of transnational unions to
meet the challenges of glo-
balization. Speaking at the
International Metalworkers
Federation in Birmingham,
AEEU general secretary Sir
Ken Jackson said that the
formation of global partner-
ships through mergers and
amalgamations across na-
tional frontiers could see

unions transform themselves
from “insecure bystanders
into innovators of change”.
(Financial Times, 21 June
2000)

COMPENSATION

° Workers in M ozam-
bique are often paid mini-
mum wages bel ow theamount
recommended by the Inter-
national Labour Organiza-
tion for devel oping countries,
according to the Confedera-
tion of Mozambique Free and
Independent Trade Unions
(CMFIT). Mozambique's
minimum wage is 450,000
meticais, approximately 29
USdollars, whichisfar below
the recommended 50 US
dollars. CMFIT General Sec-
retary Jeremias Timane said
all the social partners as well
as parliament were to review

ILO/Jacques Maillard

the country’ s minimum wage
provisions. (Radio Mozam-
bique, Maputo, 13 June 2000)

e Seamen on board ocean-
going vessels in the Philip-
pines are to receive a 30 per
cent wage raise, bringing the
minimum basic Philippines
crew wage in line with ILO
minimum wage rates. Ac-
cording to the Philippine De-
partment of Labour and Em-
ployment, the basic salary of
Filipino seamen will rise to
US$385 (RM1,436) from the
existing rate of US$335 from
1 July, while a second hike
to US$435 takes effect on 1
January. Thedecisiontoraise
the official minimum wage
primarily reflectsexisting pay
scales for Filipino seamen,
many of whom were already
paid above the pre-existing
official minimum wage rate.
ThelLO minimumwageissue
is of concern to shipowners
worldwide, who feel that
employersandworkersshould
decide minimum wagesthem-
selves. (New Straits Times
Press, Malaysia, 19 June
2000)

HIV/IAIDS

e TheGovernment of Tan-
zania, facing a mgjor crisis
fromHIV/AIDS, hasappealed
to religious leaders to join
the fight against the disease.
Government officials said
some acts such as “wife
inheriting” contribute to the
spread of the disease and
asked religious leaders to
give AIDS campaigns prior-
ity in daily activities. The
appeal came at a time when
the Roman Catholic Church
in Tanzania was reportedly
planning to inaugurate AIDS
campaigns in each of its dio-
ceses, including home-based
care, counselling, AIDS edu-
cation, orphan support, care
of displaced children and
support of people living with
AIDS. Church leaders said
they hopedto ensurethe saf ety
of donated blood and help
prevent and manage sexu-

ally transmitted diseases, but
were suffering from a lack of
funding. AIDSwasfirst noted
in Tanzania in 1983. Over
1.6 million Tanzanians — or
one out of ten people in the
country —aresaidto beinfected
with HIV, the virus which
causes AIDS, which has now
become the chief cause of
deathinthecountry. TOMRIC
Agency, distributed by Af-
rica News Online, 16 June
2000)

MEANWHILE

e Take me out of the ball
game? After last year's fail-
ure of a mass resignation
strategy by the baseball um-
pires union in the United
States, the new unionisgoing
eyeball-to-eyeball with ma-
jor leaguebaseball again. This
time, the dispute is over
control and discipline, aswell
as salaries and jobs for the
22 umpires who walked out
as part of last year's unsuc-
cessful strategy. Just as both

sides had reached an “agree-
mentinprinciple”, talksbroke
down and frustrated umpires
were considering calling a
strike, whilebaseball officials
said they’ll handle whatever
the umpires throw at them.
The new union, formed to
create a “less confrontational
relationship with manage-
ment” is finding negotiations
off the field as difficult as
arguing with managers over
asupposed bad call. (The New
York Times, 21 June 2000)

O
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We live in a ¢changing world.

Globalization and economic reform are transforming the ways of working and living. New
information technologies are spurring the process of global integration and competition,
driving businesses to adapt in order to survive. New forms of work organization at home
and across borders are challenging trade unions to develop strategies and structures to
ensure adequate representation of working people. A growing informal economy has pushed
millions beyond the reach of social protection. Non-governmental organizations and civil
society groups are becoming more vocal in addressing the gap between the “haves” and
“have nots”.

Solutions need +o pe adapted
Yo changing problewms,

but the primary goal remains the same: to promote opportunities for women and men to
obtain decent and productive work, in conditions of freedom, equity security and human
dignity.

Social dialogue is the first
= and ™most important -
step Yowards concerred action.

Dialogue is at the heart of social harmony, problem-solving,
conflict resolution, and even healing.
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Cooperation between sectors and departments is part of the IlO’s modus operandi. The
InFocus Programme on Strengthening Social Dialogue is the focal point on issues of social
dialogue, bringing together a plan of action that involves cross-functional coordination with
all TLO Sectors and departments. Its primary partners are the units situated within the Social
Dialogue Sector to which it belongs: the Bureau for Workers’ Activities, the Bureau for
Employers’ Activities, the Government, Labour Law and Administration Department, and the
Sectoral Activities Department.

Employment Social Protection

S Bureau for S
s Workers® Activities gLloF
Sectoral Government,
Activities InFocus Labour Law and
Department Programme Labour Administration
Department
Bureau for : )
Principles and Rights Employers’ Activities . Field Operations and
at Work Sector Coordination

Highlighting successful social dialogue

Botswana, Lesotho, Namibia, and South Africa: Tripartite labour law and institutional
reform have been instrumental in dispute prevention and resolution.

Indonesia: Since June 1998, broad tripartite consultations have worked toward
reshaping the country’s labour laws in line with ILO standards.

El Salvador: Social dialogue has been an important contributor to the peace
progress/process.

Italy: Social dialogue has been an important tool for employment-generation initiatives
in a region in northern Italy. Each of the social partners has a role in attracting
investment to the area to create decent jobs in enterprises using state-of-the-art
technology.
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For More Information:

InFocus Programme on Strengthening Social Dialogue
Social Dialogue Sector

International Labour Office

4 Route des Morillons - CH-1211 Geneva 22 - Switzerland
Tel.: +41 22/799 7035 - Fax: +41 22/799 8749

e-mail: ifpdialogue@ilo.org - Internet: www.ilo.org




NEWS IN BRIEF

Grow old; be poor

New report says most world workers won’t
have old age pensions

Are the workers of the world on a
doomed voyagetoold age? A new ILO
study says some 90 per cent of the
wor ld’ sworking-age population isnot
covered by pension schemes capable
of providing adequate retirement
income. The book, “Social Security
Pensions. Development and Reform”
blamed bad management of many of
the schemes which do exist, saying it
renders much of the world’s popula-
tion exposed to the risk of poverty in
old age.

Even where coverage is nearly uni-
versal and schemes are well managed,
as in the advanced industrialized coun-
tries of the Organization of Economic
Cooperation and Development (OECD)
—mainly North America, Western Europe,
Japan and Australia — major problems
infinancing pensionswill ariseincoming
yearsas populationsage and as countries
seek to diversify the risk to individuals,
the book says.

“OECD countries already spend an
average 10 per cent of their GrossDomestic
Product (GDP) on old-age retirement
benefits, whichexceedstheir total spending
on health care,” said Colin Gillion, ILO
Director of the Social Security Depart-
ment, and an editor of the book. With
that number rising, Mr. Gillionsaid OECD
pension plans are “generally excellent,
but expensive. The best way to deal with
ageing popul ationsistoincreasetheactual
age of retirement and to increase the
number of women in employment.”

ThelLOstudy foundthat theUSpension
system—andto alesser extent, the system
in the United Kingdom — carries more
risk for its members than those of West
European countries, because the US and
UK systems rely more heavily on occu-
pational- and privately-funded schemes
rather than compl ete government financ-
ing.

The ILO study is also cautious about

one of the most fashionable panaceasfor
hel ping these pension schemesmeet future
needs— investing fundsin financial mar-
kets. According to Colin Gillion, “In-
vesting in financial markets is an un-
certainandvolatilebusiness. Under present
pension plans people may save up to 30
per cent more than they need, which
would reduce their spending during their
working life; or they may save 30 per
cent too little, which would severely cut
their spending in retirement. Which way
around cannot be foreseen at the begin-
ning of a working life.”

The ILO says that an option for the
United States might be to increase the
Social Security contribution from work-
ers and employers: “Raising the contri-
bution rate by one or two percentage
points, or even better, by planning further
increasesin the actual age of retirement,
would solve most of the deficit problems
far into the future for Americans,” Mr.
Gillion says.

Legislating retirement:
A tricky job

Many OECD countries have legislated
increases in the age for early retirement
in an attempt to encourage workers to
delay leaving their jobs. A number of
countries have reduced benefits by in-
creasing the years used in the earnings
averaging period, reducing the adjust-
ment for cost-of-living increases for
retirees, or requiring more years of work
to qualify for certain benefits.

However, this sort of fine-tuning of
eligibility and retirement age is aluxury
most countries cannot afford. It is one
which is politically difficult to achieve,
and which can strain the basic social
consensus underlying pension schemes.

“The lack of more complete pension
coveragethroughout theworldwill become
agrowing problemaslifetimesareextended
andtheimportanceof traditional extended

family units, which once provided old
age protection, diminishes,” says Mr.
Gillion.

Among the book’s findings are:

— Pension schemes in countries of the
former Soviet Union have become prac-
tically worthless with the collapse of
national economies.

— In general, pension schemes in Africa
are very weak and badly managed;.
— Pension schemes in Asia have been
weakened by the continent’s financial
turmoil of the late 1990s.

— Retirement schemes in Arab States of
the Middle East arerelatively young and
face major problems in dealing with the
high percentage of foreign workers who
are not permitted to join the schemes.
— Many retirement schemes in Latin
Americaand the Caribbean are perform-
ing poorly, with at least eight countries
converting their schemes to different
systems.

The report identifies five main causes
for the failure of pension schemes in
developing and reforming countries to
provide wide coverage:

—In many developing countries, the
majority of people work in the informal
sector or in rural regions which provide
few or no benefits or worker protection
of any kind.

— Employees in small companies with
10 or less employees are often excluded
fromparticipationinsocial security pension
schemes.

— Many existing pension schemes are
badly managed, with the consequence
that they have overly high administrative
costs and do not deliver benefits when
they should.

— Many schemes are unable to collect
contributions from all the people who
should pay into them, which leads them
into financial deficit.

— Many schemes are based on weak and
unregulated financial systems and may
be open to corruption.
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The ILO is working with
middle-income and develop-
ing countries to develop pen-
sion schemes or to reform
existing schemes. These coun-
tries include: China, Indone-
sia, Madagascar, Morocco,
Panama, Philippines, South
Africa, Thailand, Tunisia,
Turkey, Ukraine, Uruguay,
Vietnam, several Central
European countries, and sev-
eral Caribbean countries.

The search for a
new balance

The ILO study makes spe-
cific recommendations on how countries
can increase the percentage of protected
workers and improve benefits for ev-
eryone.

The ILO saysthat all countries should
adopt the goal of extending coverage to
all members of the population. Other
desirablegoalsincludeinstituting schemes
which protect not only against poverty
inold age, but also against disability and
benefits for the family in case the wage
earner dies; adjustment of retirement
income to take account of inflation and
a genera rise in living standards; de-
velopment of additional voluntary pro-
visions for retirement income.

The most crucial challenge is extend-
ing even minimal old-age retirement
benefits to the hundreds of millions of
workersintheinformal sector. In Africa,
upwards of 90 per cent of the workforce
are engaged ininformal, small-scale and
often subsistence-level activitieswithlittle
or nosocial protection. InLatin America,
the informal sector is the only part of
the labour market which is growing, ac-
counting for 80 per cent of all new jobs
created.

Among the ILO recommendations to
extend coverageto thisvast and growing
sector are: modification of existing schemes
tocover excluded groups; designing special
schemes for excluded groups; introduc-
ing tax-based, universal or targeted anti-
poverty schemes; and encouraging the
development of special schemes based
on self-help among people in the infor-
mal sector.

ThelLO emphasizestheneedtoimprove
management and governance of existing
pension funds by involving workers and
employers in the process. It says that
compliance in nearly all schemes needs
improvement. Ensuring thisremainsthe
responsibility of governments.

ILO/Jacques Maillard

ThelLOalsosaysthat countriesshould
takemany ideasinto consideration before
raising the age of retirement. The ILO
warns that by raising the retirement age,
older workers will then need better
disability and unemployment benefits.

The ILO recommends that countries
avoid trying to develop a single perfect
retirement system. “All countries need
to develop pluralistic designs and flex-
ible structures for their social security
schemes,” the book says.

Rise of pension schemes

At the beginning of the twentieth cen-
tury, few workers possessed the security
of anold-agepension. Indeveloped coun-
tries, most people either died early or
worked until they were in their |ate 60s,
spent a brief retirement living with their
children, then died in their early 70s.
To be old generally meant to be poor.
Becoming disabled signified that pov-
erty began earlier.

For developing and middle-income
countries, older peoplefaced muchworse
prospects. Incomes were substantially
closer tosubsi stencelevel sand thecapacity
of children to support their parents was
less. Death came earlier, and the famous
expression applied more: “Lifewasnasty,
brutish and short.”

At the beginning of the twenty-first
century, the situation has dramatically
changed. In developed countries, the
incidence of poverty in old age is now
comparable to levels in the remainder
of the population. Life expectancy is
longer and most workers can expect a
significant period of retirement with a
reasonable income.

Disability pensions and the possibility
of early retirement have reduced the fi-

nancial risks of incapacity
to work. Almost all women
are entitled to a survivor’s
pension, and a growing
majority are entitled to a
pension as workers in their
own right.

Alongside these changes,
an increasing number of
developing countries are
beginning to emulate the
experience of the developed
countries, in terms of the
extension of coverage and
in the improvement of ben-
efits.

A large part of this pro-
found improvement in so-
cial conditions can be at-
tributed to the creation of social security
pensions which must be counted as one
of the great social developments of the
last 100 years. Pensions accelerated in
the second half of the twentieth century,
after growing hesitantly in the first half.
Pension outlays in the developed coun-
triesgrew at twicetherateof grossdomestic
product (GDP), and more and more de-
veloping countries and middle-income
countries attempted to provide benefits
for retirees.

The task is only half complete, the
book shows. Pension schemes through-
out the world are in a state of upheaval.
On the one hand, the devel oped countries
are contemplating new architectures for
the financing of pension outlays. This
will require careful thought and the
development of anew consensus. But on
the other hand, the overwhelming ma-
jority of the world's population is still
without some form of income security
in old age or disability.

To extend the security available to
workersin the developed countries of the
world to workers in all other countries
remains a paramount task for the early
years of the century.

“It will require great effort, great
imagination and an enlightened adapta-
tion to the different circumstances of
developing countries,” the book says. “It
means extending the coverage of pension
schemes (and all other forms of social
security), improving their governance,
and ensuring that the design of theschemes
is both economically efficient and com-
patiblewithinternationally accepted human
and social values.” a

Source: Social Security Pensions: Development and
reform, edited by Colin Gillion, John Turner, Clive
Bailey and Denis Latulippe. International Labour
Office, Geneva, 2000. | SBN 92-2-110859-7. Price:
120 Swiss francs and ILO press release 1LO/00/14
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Pension Schemes by Region
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The OECD Countries - OECD countries rely primarily on pay-as-you-go, defined-benefit schemes for providing
social security retirement benefits. These schemes are frequently supplemented by voluntary funded schemes, mostly
operated by the private sector."This means that the schemes will all need more revenue of some kind - whether
from higher taxes or higher participation rates or from the active generation,” Mr. Gillion says. "The ILO believes
the active generation can increase its participation by pushing up the actual age of retirement or increasing the
participation rates of women. That is true whether the plan is public or private, partially or fully funded.”

brie,

Asia and the Pacific - Funded pension schemes in the Asian region have been hard hit by financial turmoil,
arising in part from excess government regulation of the national financial systems.

"Singapore and South Korea probably have the healthiest and most comprehensive pension schemes in Asia,"
Mr. Gillion says.

One striking feature of this region is the large number of countries with no mandatory pension schemes, a legacy of
the time when most of these countries were former British colonies where provident funds existed. A provident fund
- which normally pays out one lump sum upon retirement rather than a fixed monthly payment over a lifetime - does not
fulfill the same function as a pension scheme because it does not provide a replacement income for the length of the
retirement. Indonesia, Malaysia and Singapore provide benefits through provident funds.

Countries in the region less exposed to British influence have, for the most part, set up social insurance pension
schemes to cover employees and sometimes the self-employed. These include countries as diverse as the Republic
of Korea, the Philippines and Viet Nam. A few countries, such as Thailand until 1998, did not provide any statutory
retirement benefits.

Pakistan, despite its strong British connections, opted for a social insurance pension scheme in the 1970s. India
has recently established a social insurance pension scheme, though this did not happen until half a century after
the end of British rule.
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Africa - In general, and with few exceptions, the coverage and effectiveness in Africa of existing social protection
schemes for retirement, invalidity and death are weak. This derives from a number of factors - some political
and economic, and others that reflect failures in governance at all levels, from the design of pension schemes
to their operation.

Pension schemes originally designed by colonial governments often took insufficient account of the socio-cultural
context and thus proved limited and inappropriate coverage. Since independence, this tendency has been compounded
by adverse economic and political circumstances in most African economies, as well as by mismanagement. Many
African pension schemes have failed to provide effective social protection, even for the small minority of the
population they cover.

Some African countries provide benefits through provident funds, but a trend has emerged of ending those
funds and converting them to defined-benefit pay-as-you-go funds, as Tanzania recently did.
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Latin America and the Caribbean - Most countries in the region provide benefits through defined pay-as-
you-go schemes. However, because of the poor functioning of their defined-benefit social security schemes, an
increasing number of countries - eight as of 1998 - have converted, at least partially, to funded pension schemes.
These schemes involved fully-funded individual accounts which are managed by private sector pension fund managers.
Sometimes the government also operates a pension fund management company which competes with private companies
to attract workers as clients.

While it was thought that converting to a defined contribution scheme would reduce contribution evasion (because
benefits would be tied more closely to contributions) evasion remains a problem in many Latin American and the
Caribbean countries. Some Caribbean countries have begun converting their provident funds into defined-benefit
pay-as-you-go schemes.
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The Arab States and the Middle East - In much of this region, which contains both some of the world's
wealthiest and poorest countries, most pension schemes are relatively young, with none more than 50 years old.
All of the programs are traditional, defined-benefit social insurance programs, in most cases financed by contributions
from both employers and employees, with the state covering any deficit.

Birth rates tend to be high in this region and population aging is not viewed as a problem. Some of the countries
have workforces with a high percentage of foreign workers. The treatment of foreign workers is a social security
issue in the region because some of the countries exclude them from pension coverage.

or

Central and Eastern Europe, and Central Asia - Countries in the region are still in the process of transforming
their economies from command-based to market economies, or of coming to terms with the costs of the transition.
The social protection schemes in most of these countries have features inherited from the systems of the former
planned economies, which consisted of a visible or explicit component, and an invisible or implicit component. The
visible meant provided pensions, short-term cash benefits and health care. The implicit component added security
through specific socialist income redistribution mechanisms, such as guaranteed employment, the provision of low-
cost housing and heavily subsidized basic goods and services, educational supplies, books, and cultural goods and
services.

Many of these countries are rethinking their social security schemes, with some adopting defined-contribution
schemes. It is too early to evaluate their performance, but schemes in countries such as Poland, the Czech Republic,
Hungary and Slovakia are in decent shape. The countries which arose out of the Soviet Union, from Russia itself
Qo the Central Asian nations, are in much worse shape, because their economies are so weak. /
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After the fall: In Ukraine,
work, on leave or

GENEVA — A new ILO study of
industrial enterprisesin Ukraine says
the first decade since the break-up of
the Soviet Union has meant a shrink-
ing economy and plungingliving stan-
dards. Some workerswork on paper,
othersareon unpaid leave. And some
aren’t paid at all.

“The conventional statistics on em-
ployment and unemployment are dis-
tortingand misleading”, saysGuy Stand-
ing, the Director of the ILO InFocus
Programme on socio-economic security
inthetwenty-first century, who designed
the survey.* “Most of the nominally
employed do not have jobs, and many
of those in jobs are not being paid.”

The survey covered a representative
national sample of 690 firms employing

most workers are out of
earning nothing

583,679 workers. It was carried out in
1999, and a comparable survey is now
under way. The following are among the
main findings:

e  Ukrainianindustrial firmsare op-
erating at less than 44% capacity, com-
pared with 66% in 1995 — an unpre-
cedented decline which has made the
level much lower than in any indus-
trialized economy.

e  Over 38% of firms reported that
they could produce the same level of
output with fewer workers, even though
they have cut employment considerably
over the past decade;

e On average, firms reporting that
they could cut employment without
reducing output estimated that they could
cut one in every four jobs.

ILO/Jacques Maillard

e  Over 18% of all workerswere on
unpaid “administrative leave”; i.e., laid
off — counted as employed but in reality
unemployed; alarge proportion had been
onunpaid leavefor at least three months.

e  Over20%of workerswereonshort-
time, most not receiving any income;
eventhosenot classified asworking short
time were working short work-weeks —
32 hours on average, compared with a
national standard work-week of 40 hours.

e About 12% of al women nomi-
nally employed in Ukrainian factories
were on long-term “maternity leave”,
even though the fertility rate is extremely
low; consistent with the view that such
leave was a way of laying-off women
workers, the extent of maternity leave
was higher in firmswhch were in greatest
economic difficulty and in which em-
ployment had fallen most.

e Taking account of al forms of
visible surplus labour, about one-third
of all workers are laid off at any time;
these are counted as employed, but make
a mockery of the official rate of regis-
tered unemployment, which hasremained
below 5%.

e In 1999, over 80% of all factories
reported that they had great difficulty in
paying their wages.

e  Four out of fivefactories have not
been paying the contractual wagestotheir
workers, and on average in those fac-
tories, wage arrears have lasted for over
20 weeks.

e  Wageinequality hasincreasedsince
theearly 1990s, withinenterprises, between
enterprisesinthesamesector, and between
sectors; in addition, while there has been
awidespread erosion of benefits paid by
enterprises to their workers, there has
been a strong tendency for firms paying
relatively high wagesto provide workers
with more benefits than in low-paying
firms — accentuating inequalities; in ef-
fect, the cutback in benefits has been
concentrated in firms with low wages.

e In most factories, a small minor-
ity of workerswerereceiving wageswell
below the average, and well below what
isrequired for survival; this category has
come into existence partly as a result of
thetax-basedincomespolicy whichinter-
national financial agencies encouraged
the country to adopt earlier in the decade.

e There has been a steady erosion
intheprovision of enterprise benefitsand
socia services; enterprise benefits have
long been amainstay of social protection
and have augmented low money wages,
so their loss represents a severe blow.

e Although women have retained
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nearly 50% of industrial employment,
moremanagementsthaninthemid-1990s
admit to discriminating against women
in recruitment and in the provision of
training; nevertheless, contrary to com-
mon claims about the impact of the
“transition” in eastern Europe, there is
nosignthat women arebeing marginalized,
except with respect to the peculiarly high
level of “maternity leave”.

“The results of the survey should be
seen in the context of the economic and
socia dislocation in the country. For
over a decade, the economy has shrunk,

and living standards have plunged”,
Mr. Standing says.

Currently, average per capita income
isabout US$25 per month. Ukraine, which
became an independent nation in 1991,
had apopulationintheearly 1990swhich
approached 52 million. The population
has shrunk to less than 50 million, very
largely because of the rise in the mor-
tality rate. Average male life expectancy
at birth has fallen by about three years
to 62 years, while the female equivalent
is73, representingamuch smaller decline.

Says Standing, “The high adult mor-

tality rate is the most revealing statistic
of the depth of the decline in living
standards, and is stark evidence that this
large, strategically placed country isfacing
a social, economic, political and demo-
graphic crisis demanding far more at-
tention than it has received.” 0

* For thefull report, see G. Standing and L. Zsoldos,
Worker Insecuritiesin Ukrainian Industry: The 1999
ULFS(Geneva, ILO, Socio-Economic Security Report,
April 2000). The survey is the sixth round of the
Ukrainian Labour Flexibility Survey, designed by
the ILO and carried out by the Ukrainian State
Committee of Statistics. See also ILO Press Release
1LO/00/13.

A global cgalition for

decent work

ILO Director-General addresses May first workers
jubilee in presence of Pope John Paul 11

ROME - Speaking in the presence of
Pope John Paul 1l on May 1, the ILO
Director-General, Juan Somavia urged
representatives of workers, employers
and entrepreneurs attending a“ Workers'
Jubilee” here, to unite in the pursuit of
“a global coalition for decent work”.

In an address to an estimated 200,000
participants marking the first of May,
Mr. Somaviacalled for are-examination
of the “rules and policies that govern
our global economy” in order to give
it “the ethical backbone it lacks” and
to ensure that it “benefits the many, not
just the few”.

Below isthe full text of the statement
“Work for All: Path of Solidarity and
Justice”, by Mr. Somavia at the Jubilee
of Workers — May 1%, 2000:

“Holy Father,

Thank you for convening this event.
Thank you for being with us.

Thank you for inviting me to make this
address.

On this first of May, let me propose
that we honour the labour struggles of
the past as well as those who in recent
times have risked their lives and stood
up to powerful forces unwilling to listen
to the organized voice of workers.

| think of Lech Walesa of Poland, of

Juan Somavia, |LO Director-General,
with Pope John Paul |1, on the occa-
sion of the May first Jubilee of Work-
ers, in Rome.

L’ Osservattore Romano

Manuel Bustos of Chile and of Steve
Biko together with the whole labour
movement of South Africa. In our day,
I think of Muchtar Pakpahan of Indo-
nesia, fortunately a free man today, and
a host of other courageous women and
men.

Your Holiness,

Those of us gathered here today rep-
resent different dimensions of the world
of work. Yet, beyond our various per-
spectives, we share a common respon-
sibility to expand the frontiers of decent
work for al in today’s troubling global
economy. Wehavetoredresstheenormous
sense of insecurity that invadesthe home
of so many families worldwide. It is a
global struggle for human dignity.

I come to you from the International
L abour Organizationwith asecular appeal
to al people of faith: we need action
now, right away, urgently. To beginwith,
for eachof ustoliveour values, tointegrate
principles of justice, fairness, equality
and compassionintoour daily lives, from
the intimacy of our homes to our inter-
action with the world. To consciously
use our moral compass to take decisions,
toinfluencedecisions. To makeour voices
heard. To promote solidarity without
frontiers.

Too many, far too many women and
men areexcluded fromemployment, from
property, from representation, from the
effective defence of their rights;

Unstable global financial systemsgen-
erate crises, with enormous social costs;
Jobs have become more precarious in
offices, factories and farmlands;

Feelings of uncertainty are spreading,
not only among the poor and dispos-
sessed, but al so among themiddleclasses;
Working hard does not guarantee a life
free from poverty.
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Theworldisfull of working poor —mainly
in the South but also in the North.

What should be done?

Holy Father,youhavesaiditvery clearly.
“Perhaps the time has come for new and
deeper reflections on the nature of the
economy and its purposes.”

Following your wise guidance, | be-
lieve we should re-examine the rules and
policiesthat govern our global economy.

We should develop the political will
to recast those rules so that globalization
benefits the many, not just the few. So
we can expand to more people the
advantages of open markets and open
societies. So that the promise of the
information society reachesthe excluded
and does not create new inequalities. So
that globalization acquires a widespread
socia legitimacy that it lacks today.

That is why | call on us to exercise
our personal and collective responsibil-
ity to make markets work for all. To
make decent work away out of poverty,
and into personal dignity on the path to
realizing life's richness.

| call on us all to unleash the creative
potential for entrepreneurship. To invent
new enterprises, new cooperatives, new
initiatives that respond to unmet human
needs. To maximize not just profit but
social impact. To measure returns on
investment beyond the bottom line. To
care for people and nature at the same
time.

| call for aglobal coalition for decent
work.

As Jubilee 2000 has shown, we can
successfully promote debt eradicationfor
poor countries.

With the same kind of advocacy, we
can promote core labour standards as a
social “floor” to the global economy.
Promotetheright of all workersto organize
and negotiate. Make equality between
women and men areality. With your help
in ratifying and implementing the new
ILO Convention, we can end the worst
formsof childlabour. Together, we must
put a stop to forced labour.

Withyour support for microcredit, small
enterprises, and macroeconomic policies
geared to full employment, we can give
every person moreopportunitiestowork.
We can promote both freedom of enter-
prise and freedom of association for the
benefit of all.

With your love, hope and support, we
can createsocietiesof inclusion. A global
community where everyone can partici-
pate in the banquet of life.

Arethese dreams? Or can weall work
together to achievethese ends? | believe
we can. However strong our differences

may seem to us, we must never lose hope
that we can share common hopes. The
hope for decent work around the world,
for our families and the families of our
children, can become a reality. The
resources and the knowledge are avail-
able, but the will and policies are not.
The social doctrine of the Church has
helped many to find the right pathways.

We know that time and time again,
thestrength of the human spirit hasshown
that situations which seemed unchange-
able, in fact, were not: the demise of
slavery, colonialism, the Berlin Wall,
apartheid, entrenched dictatorships, the
creation of trade unions, the vote for
women and other civilizational progress

were made possible by the strength of
ordinary people working together.

We can repeat those successes if we
muster the moral conviction to sustain
our commitment to practical action. Today,
it means giving the global economy the
ethical backbone it lacks.

Holy Father,

Those of us gathered here today are
a sample of the “global family”, as you
called the whole of humanity inyour last
message for the celebration of the World
Day of Peace. We are here to receive
your guidance, your inspiration and your
indefatigable energy.” a

— Source, I1LO/00/15

“Presentingsthe all new
‘Sandortgacherungsvereinbarungen'...”

From online to assembly line: Globalization,
e-commerce are changing the way we make, buy
and scrap cars and other transport equipment

Globalizationisforginganew indus-
trial revolution in the US$1.7 trillion
transport equipment manufacturing
(TEM) sector, with maj or consequences
for millions of workers. A new report*
by thelnternational L abour Office says
car makers may soon be mostly parts
makers, while many automobile com-
panies may be opening showrooms in
cyber space. M eanwhile, labour unions
are struggling to keep up.

The 200-page report, prepared for a
meetingon“The Socia and L abour Impact
of Globalization on the Transportation
Equipment Manufacturing Industry”,
showsthat globalizationisradically altering
the way cars, trucks, planes, trains and
other equipment for moving people or
goodsareordered, built, sold and scrapped
by more than 7 million workers world-
wide.

“Whilethenation-stateremainsthemain
point of reference for societies, it is
becoming less relevant for economic
matters,” says Paul Bailey of the ILO
Sectoral Activities Programme and main
author of the report. “With improved,
speedier transportation, freer trade, lower
tariffs and new pricing structures, glo-
balization has become the most profound

development in transport equipment
manufacturing since Henry Ford's as-
sembly line.”

Thereport says automotive companies
may ultimately become marketing firms,
grouping atransportation system around
a recognized logo and providing the
customer with credit, insurance and
financing. A car billed as “Made in the
USA”, for example, may be the result
of German design, Singaporean parts,
Japanese electronics, Republic of Ko-
rean sub-assembly, British marketingand
Irish data processing.

These changes are significant for
governments, workers and employers
because of the importance of the TEM
sector, especially the automobile indus-
try, which “is so paramount in many
countries that it is often considered by
governments to be a barometer of their
economies.” In the new globalization
paradigm of vehicle manufacturing, shop
floor employment in TEM is increas-
ingly taking a back seat to outsourcing,
marketing, information technology (IT)
and leasing, aswell asdesign, marketing,
advertising and sales.

One major finding of the report is the
rise in employment in the automobile
parts (components) industry. All major

26
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employment increases in the sector have
been among such suppliers the report
says, noting that workersin the car parts
industry in such countries as Canada and
theUnited Statesal ready outnumber those
in final automobile assembly by a factor
of 2 tol.

Such employment shifts are cause for
concern among TEM unions, tradition-
ally the powerhouses of organized labour
in many countries. The report notes that
suppliers are taking on less and less
unionized labour, oftenresultinginlower
wages than in the factories where final
assembly is done.

Assemblers and

The Internet is also changing the
way people order cars, how com-
panies sell them, how parts (sup-
pliers) are coordinated and how
production is organized and may
also have an impact on organized
labour, the report says. The con-
cept of “Auto.com” has become a
virtual reality in many countries, and
some companies now have a
WYSIWYG (“What You See is What
You Get”) Web site that allows cus-
tomers to configure and order their
own cars, potentially eliminating au-
tomobile dealers, sales personnel
and otheremployees, thereportsays.

union jobs, at lower wages, to outside
suppliers,” the report says. “They also
fear that such companies, whether old
or new, will not be unionized, or will
be difficult to organize. A first look at
the available data confirms this line.”

Other TEM industries

Other transport industries also face a
significantimpact fromglobalization. As
aresult of global competition, shipbuild-
ing has suffered major declinesin Europe
and North America in recent years. As
a result of reunification, Germany still
maintains a prominent position in Eu-
rope. Poland and Romaniahave

suppliers

The automobile indus-
try is the most significant
segment of the TEM sec-
tor. Two-thirds of world
automobile production is
concentrated in just six
countries: Japan (20 per
cent), theUnited States (14
per cent), Germany (13 per
cent), France (6.6 per cent),
Spain (5.4 per cent) and
the Republic of Korea (5
per cent). Another five —
the United Kingdom (4.5
per cent), Canada (3.8 per
ent), Italy (3.3 per cent),
Belgium (2.6 percent) and
Brazil (2.8 per cent) —
account for over 20 per cent.
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potential, but arestill relatively
small, and may have more of
a role in supplying parts of
vesselsfor assembly el sewhere.
Asian states (Japan, the Re-
. public of Korea and China)
have become the big winners,
_T while Viet Nam and India are
developing capabilities.

The flip side of shipbuild-
ing — ship breaking — is also
seeing a significant impact
from globalization. With the
introduction of environmental
and safety laws in China —
once the major breaking na-
tion—shipbreakingisinvolved
in a “race to the bottom” to
find countries where occupa-
tional health and safety stand-
ILo ards are not enforced for this

Of the developing coun-
triesonly the ROK and Brazil have made
it into the major producers. Mexico has
potential and Asian countries such as
Thailand, Malaysia, the Philippines and
Indonesiaarepinningtheir hopesonfuture
projects. (Some projections predict that
the number of carsintheworld will more
than double in the next 15 years, with
most of the increase being produced and
soldin Asia. Thiswould bring enormous
employment opportunities, but may pose
severe infrastructure and pollution prob-
lems.)

With the exception of South Africa,
few countries in Africa have been able
to mount large-scal e assembly (or manu-
facturing) activities, although many are
trying, such as Botswana, which hopes
for export opportunities with the disap-
pearance of customs duties.

The ascendancy of the parts (compo-
nents) industry and the fact that workers
inthecar partsindustry in somecountries
already outnumber those in final auto-

mobile assembly, is largely due to
outsourcing of work formerly done in
the automobile factories.

Thereport citescountriessuchasMexico
where the so-called “maquiladora’ (or
in-bond) industry has seen an increase
of 31.4 per cent or employment for 200,000
workers, in the auto parts industry since
the start of the decade. In the United
States, final assembl ersshed some 50,000
jobs between 1987 and 1998, while parts
suppliersgenerated almost 150,000 jobs,
according to the US Bureau of Labour
Statistics. While Canadian assemblers
actually created some 3,000 new jobs
between 1991 and 1996, independent parts
producers generated about 30,000 new
jobs according to the Canadian Auto
Workers Union (CAW) and now employ
about twice as many workers as the au-
tomobile manufacturers themselves.

“Understandably, tradeunionsarecon-
cerned that the increased use of suppliers
will result in the outsourcing of previous

highly dangerouswork, there-
port says. Often, such work is done in
Asian countries (India, Bangladesh) by
migrants, in a total absence of any col-
lective bargaining or industrial relations
procedures.

With only two manufacturers of large
civilianaircraft, the competition between
them will increase. Makers of military
aircraft have become fewer and fewer,
but also follow the global trend of large-
scale cross-border mergers and strategic
aliances. The two magjor manufacturers
of civilian planes and three builders of
under-100 seat planescantracetheir origins
to over 30 companies. Thereremain only
three manufacturers of aircraft engines,
al of which saw job losses in recent
years, and none of which manufacture
a single part, with virtually all compo-
nentsbeing supplied through subcontract-
ing.

The pressures of globalization and
mergers have also been felt in the manu-
facture of locomotives, with four leading
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manufacturersemergingworldwide. One
company, Adtranz, formed through the
merger of AEG-Daimler Benzwith ABB
Henschel, can trace its origins back to
46 companies from 13 different coun-
tries, the report says. Adtranz restruc-
tured and shed 1,100 jobsin the last two
years and plansto cut another 1,400 jobs
in Germany in the next years, bringing
its workforce in that country down to
6,000.

Social and labour issues

Organized labour and employers have
reacted to the globalization of TEM in
a number of ways. Major new forms of
work organization, such as teamwork,
flexible working arrangements, time
accounts, the four-day week, etc., have
been pioneered in the automobile indus-
try and are often imitated in other sec-
tors. However, many of these flexible
arrangements are also introduced under
the menace of global competition and
the threat that work and jobs will have
to go elsewhere unless established work
patterns become less rigid.

For example, Japanese or German
companies with long-standing union
traditions at home may embark on so-
called “greenfield” or new plant invest-
ments, in environments not conducive
to unionization. Some examples are
Mercedesin Tuscal oosa(Alabama), BMW
in Spartanburg (South Carolina) or the
Smart car in Alsace.

“Under such new production systems
the traditional role of unions in control-
ling jobs is diluted almost to the point
of disappearing,” the report says. “Nev-
ertheless, astudy of Mercedesand BMW
in the United States found that despite
the absence of trade unions, low age of
the workforce and lack of previous
experience...management alwayshad the
spectre of the union in the back of their
minds. For example, initially low wages
are now reported to be approaching the
levels paid to workers under collective
agreements in other factories.”

To combat these tendencies, unions
have resorted to a number of tactics. One
such has been to negotiate “neutrality
letters” (or agreements), in which the
employers agree not to hinder union-
organizing campaigns. Another is the
adoption of “employment pacts” (in
Germany, referred to as* Standortsicher-
ungsvereinbarungen” (production site
guarantees) and multi-year collective
agreements providing guarantees of
employment and the continuation of

*
Automotivecompaniesmay ultimately
become marketing firms, grouping a
transportation system around a rec-
ognized logo and providing the cus-
tomer with credit, insurance and fi-
nancing.

Asaresult of global competition, ship-
building has suffered major declines
in Europeand North Americainrecent
years.

With only two manufacturersof large
civilian aircraft, the competition be-
tween them will increase.

The pressures of globalization and
mer ger shasalso been felt in themanu-
factureof locomotives, with four lead-
ingmanufacturer semer gingwor ldwide.

@
g
Q
<
o
5
8
3
e
8
T
=
8
3
g
2

production at local sites over a certain
period of time.

What will the workforce in the trans-
port equipment manufacturing industry
look likeinthetwenty-first century?Based
onavailabledata, it isobviousthat fewer
and fewer workers will be directly
employed for assembly operations. This
doesnot mean that thevehicleswill build
themselves, although automation and the
use of robots are on the increase, sig-
nifying “the end of the factory as we
know it,” the report says.

Increased attention will be paid to the
design of the vehicle, implying more
scientific, IT and engineering jobs.
Employment in the industry as whole
may remain stable or even increase as
jobswhichwerepreviously donein-house
arenow done by suppliers, who may even
install the component they produce.

— Source, press release 1LO/00/16

* The social and labour impact of globalization in
the manufacture of transport equipment, Report for
discussion at the Tripartite Meeting on Social and
Labour Impact of Globalization in the Manufactures
of Transport Equi pment, Geneva, I nternational Labour
Office, Geneva, 2000. |SBN 92-2-112032-5. Price:
27.50 Swiss francs (Available on the Internet at
www.ilo.org)

Ent%rlse

creation by the
unemployed

The role of microfinance

BONN, Germany — Between 1 and
4 per cent of registered unemployed
in industrialized countries decide to
go into self-employment, according to
a new ILO report! which adds that
there is “a widespread sense in all
countries that something needs to be
done for self-employment”.

The report was prepared for an in-
ternational conference? in Bonn held
assess and compare the findings of
resear ch on enterprise creation by the
unemployed from seven industrialized
countries: Canada, France, Germany,
Ireland, the Netherlands, the United
Kingdom and the United States. Self-
employment programmes’ perform-
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ance, business survival factors, qual-
ity of work in microenterprises and
public/private partnerships were also
on the Conference agenda.

Unemployed startersof businessesface
special difficultiesobtaining funding: less
securities, a reduced income and little
trust. In addition, the amounts required
for start-up capital are simply too modest
to be of interest to banks; in Germany,
60 per cent of all self-employed start with
capital below US$26,000, in France, on
average, withlessthan US$22,000, while
micro-businesses in Canada start with
less than Canadian$25,000 .US banks
claim that they cannot finance loans be-
low US$25,000 because of transaction
costs involved, lack of track record and
collateral. Small, and in particular, start-
up firms in the United Kingdom also
confront generally higher interest rates
for credits than larger firms.

Inasurvey of banksin Germany “only
about 5 per cent of the credit applications
from unemployed founders of businesses
won approval. Among persons not un-
employed the rate of approval was up
to ten times higher.” Only savings banks
occasionally agree to finance business
starters coming out of unemployment.

Self-employment programmes which
aim to assist the unemployed in setting
up their own enterprises have been part
of active labour market policy since the
end of the 1970s. Large government-
funded programmes targeted at the un-
employed, like the Bridging Allowance
in Germany, SEA (Self-Employment As-
sistance Program) in Canada, ACCRE
(Aide aux chdmeurs créant ou reprenant
une entreprise) in France, use income
support, i.e., grants equivalenttoacertain
number of months of unemployment
insurance benefits.

Private initiatives to stimulate self-
employment, like community develop-
ment banking and similar concepts, are
increasingly attracting attention. The
programs are generally funded by gov-
ernments, but managed by privateor mixed
agents. Income-support schemes reach
thousands of people, while many small
programmes reach hardly 500 people.
Some self-employment programmes are
exclusively targeted at the unemployed,
but not all.

Work quality and
business success

Size, location, legal form and quality
of financia management matter for survival

and success of the enterprise, as do
personal attributes. In Germany, 70.4
per cent of recipients of the Bridging
Allowance are still in business after 3
years, compared to 64 per cent of
“normal” businessstart-ups. IntheUnited
Kingdom, half of all businesses started
under the Enterprise Allowance Scheme
closed within 3 years, which still
compares favourably with mean sur-
vival duration of 32 months for all
individuals — employed and unem-
ployed, assisted or not — entering self-
employment. In other words, despite
their handicaps, the self-employed
coming out of unemployment succeed
just as well as other self-employed.
Moreover, a large proportion (30 to 40
per cent) of those who give up in the
course of the first three years, return

to regular wage employment. Partici-
pation in a programme is associated
with a high degree of survival prob-
ability.

The self-employed work more hours
than comparable employeesin wage em-
ployment. Inthe Netherlands, 25 per cent
work more than 60 hours a week, in
Ireland 50 per cent work more than 40
hoursand in Germany the self-employed
spend on average 54 hours per week in
their enterprise. 0

*Micro-finance for Self-employment: Enterprise
creation by the unemployed, An ILO Action
Programme, SynthesisReport, |LO, Employment Sector,
Social Finance Unit, Geneva 2000

2 Enterprise Creation by the Unemployed - The
Role of Micro-finance in Industrialized Countries,
Bonn, Germany, 24-26 May 2000

The Workers
Soccer
World Cup

Bringing about ideals of
solidarity among workers

The Workers' Soccer World Cup is a
new eventinBrazil andinLatin America,
organized to pay homage to workers
and to soccer.

Although it is purely social
in character, the Workers’
Soccer World Cup bringsabout
ideals of solidarity among
workers in a world which as-
pirestointegration but remains
divided by wealth and working
condition gaps in different
countries and regions.

Incooperationwith SESI, SENAI,
and other patron institutions, the In-
ternational Labor Organization supports
events through publicity among work-

ers’ and employers' organizations and
the government, besides providing ad-
ministrative support in participating
countries and territories whenever nec-
essary.

TheWorkers' Soccer World Cup being
carried outin Sertdozinhoisal so aspecial
homageto workersand employersof this
region and especially to their local, state
and national unions, which favoured the
organization of this event.

ILO congratulatesthe City Authorities
of Sertdozinho, UNESCO, AMIL, Comité
OlimpicoBrasileiro (COB), Confederagdo
Brasileira de Futebol (CBF), Karsten,
BancodoBrasil, Confederacéo Esportiva
Internacional do Trabalho (CSIT) and
especially Servigo Socia da Indistria -
SESI, as well as the whole CNI (Con-
federagéo Nacional dalndustria) system
for this important initiative. O
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A regular review of the
International Labour Organization and ILO-related
activities and events taking place around the world.

QUA TRAIN SEEKS MORE
SOCIAL PROTECTION MANAGERS

A “One single, responsible, skilled and determined fi-
nancial manager in a national social protection scheme
somewhere in Africa can save more lives [and] help avoid
more suffering than any individual doctor in his entire
workinglife.” Sosaid ILO Executive Director Assane Diop
during the launch of aglobal quantitativetraininginitiative
for social protection managers (QUA TRAIN), held at the
ILO on 12 June. Mr. Diop also told delegates that “it takes
one social security actuary to avoid pension schemes from
going bankrupt, leaving hundreds of thousand pensioners
inpoverty”. Attheheart of thisinitiative, whichissupported
by the World Bank, the International Monetary Fund and
several European governments, is the world’s first ever
Master’ sCoursein Social Protection Financing, at Maastricht
University in the Netherlands. QUA TRAIN has set atarget
of having at least three highly skilled managers of social
protection finances working in every country of the world
by the end of 2010.

For further information, please contact the International
Financial and Actuarial Service (ILO FACTS), phone: +41-
22-799.7565; fax: +4122/799-7962; e-mail: actnet@ilo.org

CHILD LABOUR DECLINES
IN BRAZIL

A According to the annual National Household Survey
of the Brazilian Institute of Geography and Statistics, the
total of working children aged 5 to 14 years in Brazil was
estimated at 2.9 million in 1998, compared with 3.8 million
in 1995, representing a significant decline in child labour.
Following the ratification of ILO Conventions N0s.138 and
182 by Brazil on 14 December 1999, a national seminar
on the implementation of the two ILO standards on child
labour was organized in May 2000, by the National Forum
on the Prevention and Eradication of Child Labour, with
the support of ILO-IPEC. The Federal Government an-
nounced aUS$600 million programme to withdraw 866,000
children from the worst forms of child labour in Brazil
by the end of 2002.

For further information, please contact ILO-IPEC Brazil,
phone: +5561/225-8015; fax: +5561/322-4352; e-mail:
deboer @oitbrasil.org.br

ILLEGAL CHILD LABOUR
IN ITALY

A The Italian Ministry of Labour, the Italian Statistical
Office (ISTAT) and the ILO have agreed on a research
project onillegal child labour in Italy, including child pros-
titution, the use of children in organized crime, and child
beggarsfound in large urban areas. The resulting study will
allow the existing statistical methodology, until now ex-
perimented only in developing countries, to be applied to
all industrialized countries. Theresearchwill involvevaluable
testimony emerging from institutions, the social partners
and civil society, as well as representative samples from
schools, concentrating on economic and social sectors con-
sidered to be at risk.

For further information, pleasecontact thelLO RomeBranch
Office, phone: +3906/678-4334 or 679-1897; fax: +3906/
679 2197; e-mail: rome@ilorome.it

NEW NATIONAL
CHILD LABOUR SURVEYS

A In 1998-99, staff of national statistical offices and
labour ministries in 15 countries were trained to collect
data on child labour using the ILO-IPEC Statistical Infor-
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mationand M onitoring Programmeon Child L abour (SIMPOC).
Surveys on economically active children were carried out
for the first time in Portugal, where the survey found that
in October-November 1998 over 43,000 children aged be-
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tween 6 and 15 years (or nearly 4 per cent of the age group)
were engaged in economic activities. In Ukraine, another
survey foundthat inthe second quarter of 1999, over 500,000
children aged between 7 and 17 years (or nearly 6.2 per
cent of the age group) were working. Field data collection
has been completed in five countries; namely, Zambia, Na-
mibia, Zimbabwe, South Africa, and Kenya, and the results
will be published by July 2000. Further surveys are planned
in 16 countriesin Central America, Africa, Asiaand Eastern
Europe in 2000-01.

For further information, please contact the ILO’s Inter-
national Programme on the Eradication of Child Labour
(IPEC), phone: +4122/799-8181; fax: +4122/799-8771;
e-mail: ipec@ilo.org

DECENT WORK THROUGH
COOPERATIVES

A The Committee for the Promotion and Advancement
of Cooperatives (COPAC) held an Open Forum on coop-
eratives and employment creation, entitled “Decent Work:
Can Cooperatives Make a Difference?’ on 28 June 2000.
The Forum was one of the side events hosted by the ILO
during the Special Session of the UN General Assembly
(Geneva 2000) which reviewed progress in the implemen-
tation of the World Summit for Social Development
(Copenhagen 1995).

For further information, please contact COPAC, phone:
+4122/929-8825; fax:+4122/798-4122; e-mail:
info@coopnetupdate.org

MICROFINANCE
TRAINING COURSES

A Good practices and current trends in microfinance
operationswerediscussed at thefirst CGAPtraining courses
on microfinance, which took place in Geneva from 6 to
12 April. The Consultative Group to Assist the Poorest
(CGAP) — a microfinance programme with the ILO as a
funding member —isamulti-agency effort to reduce poverty
by increasing access to financial services for very poor
households through financially sustainable institutions.

For further information, please contact the Social Finance
Unit, phone: +4122/799-6070; fax: +4122/799-7691;
e-mail: balkenhol @ilo.org

WORLDWIDE ACTION PROGRAMME
ON HOMEWORKERS

A Building on the ILO Development Policies Depart-
ment’s ten-year programme on home work in south-east
Asia, a worldwide Action-Oriented Research Programme
on Homeworkers has been launched by the ILO. After a
technical workshop in Chile in May 1999, the programme

continues to support information exchange among experts,
on emerging trends and new profiles of homeworkers.

For further information on upcoming regional activities,
please contact the Development Policies Department
(POLDEV), e-mail: tomei@ilo.org

EMPLOYMENT CREATION IN THE
INFORMAL SECTOR IN INDIA

A According to the Ninth Five Year Plan, over 55
million jobs have to be created in Indiaif open unemploy-
ment alone is to be banished from the country. Figures for

underemployment could be higher. Recent estimates show
that more than 90 per cent of new jobs are created outside
the formal sectors which leaves little choice but to make
efforts to raise the potential of the informal economy, says
the report of the proceedings of a “National Workshop on
the Strategic Approachto Job Creationinthe Urban Informal

Sector in India”, held in Surajkund, Haryana, from 17 to19
February 2000. Partici pantsevinced optimism onthe growth
potential of the informal economy if an appropriate policy
environment and institutions are put in place. They also
believe that decent working conditions can be achieved if
productivity is enhanced and minimum labour standards
can be enforced.
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For further information, please contact the ILO Office in
New Delhi, phone: +9111/460-2101 (2102); fax: +9111/
460-2111; e-mail: delhi@ilo.org

CENTRAL AMERICA:
SAFETY AND HEALTH IN AGRICULTURE

A A Central American project on occupational safety
and health in agriculture drew up and tested a model strategy
for the development of national policieson occupational safety
and health in agriculture in developing countries. The ex-
perience gained in this project contributed to the preparation
of the new proposed international |abour standards on saf ety
and health in agriculture to be discussed at the International
Labour Conferences in the years 2000 and 2001. It also con-
tributed to other technical cooperation activities and will be
further developed in the framework of the ILO InFocus Pro-
gramme on Safe Work.

For further information, please contact the InFocus Pro-
grammeon SafeWork, phone: +4122/799-6715; fax: + 4122/
799-6878; e-mail: safework@ilo.org

CAMBODIA, ILO SIGN LABOUR ACCORD

A The ILO has signed an agreement with the Govern-
ment of Cambodia and the Garment Manufacturers Associ-
ation of Cambodia to monitor working conditions in the
Cambodiangarmentindustry. TheUS$1.4 million programme,
funded principally by the United States, calls for factory
visits by ILO-trained and supervised monitors to collect
data on factory compliance with internationally recognized
core labour standards and Cambodian labour law. The ILO
isalso conducting an 18-monthworker education programme
in Cambodia with Danish funding, reaching initially some
3,000 trade union representatives and rank-and-file union
members.

EMPLOYMENT STRATEGY
FOR INDONESIA

A The ILO Employment Strategy Mission to Indonesia
undertaken in the spring of 1999, has now published its
conclusions on a “Strategy for Employment-led Recovery
and Reconstruction in Indonesia’. The mission was under-
taken against the backdrop of severe adverse social effects
of the economic crisisthat the country experienced in 1998.
In the same year, some 14.5 million people were looking
for work in Indonesia, according to the Indonesian Minister
of Manpower, Bomer Pasaribu. Strengthening microfinance
projects and the need for an “ Employment Fund” for wage-
employment, self-employment and retraining areconsidered
as the two areas for priority action in this report.

For further information, please contact the ILO Jakarta
Office, phone: +6221/314-1308; fax: +6221/310-0766;
e-mail: budi@ilojkt.or.id 0

AIDS in the world of work
(continued from p. 9)

M. Bihrer/February 2000

Repeated infections, typical of lowered immunity and
defences, are not well-covered by sick leave. Moreover,
because of overcrowding of hospitals, patients often remain
at home. And if they are not hospitalized, their salaries
will be stopped sooner. The burden is shifted to the spouse
— if there is one — and in the case of women it is even
more serious; often infected by their husbhands, they become
widowed without any rights to the household goods (land,
house), plunge deeper into poverty — and the vicious cycle
continues.

Limitations of the unions

The ITF study spells out concrete action for solidarity
with Africanunions. Thismulti-faceted actionwill comprise
education, collective agreements to improve the worker’'s
lot, care for persons infected with HIV and an easing of
the socioeconomic effects of AIDS.

Unionsin Ugandatoday are not considered direct major
playersin the fight against AIDS. In the National Strategy
Plan 2000-2005, which hasjust been the subject of aseminar,
it isrevealing to note that the central union has been named
as a partner only in the framework of the fight against child
abuse, and abuse against youth and women. Action in the
workplace has not been mentioned specifically.

The most useful role (apart from information) which
theunionscanplay isbased ontheir primary calling: improving
working conditions and the lives of workers. The plantation
union, for example, has a programme to encourage women
to participate more actively in unions, to take more respon-
sibility — and thus control — over their lives.

Union representatives also attend training courses on
reproductive health, organized by the Ministry of Labour.
Thethree-week courseleadsto information exchangewithin
the enterprise. It is a difficult task because the proportion
of organized workers, and their mobilization, are weak (in
some unions, workers are automatically members unless
they resign in writing).

Privatization, for its part, encourages hiring by competi-
tors. As to the legal framework, Bruno Pajobo, the par-
liamentarian, hasnoillusions: “ Themajority of the Members
of Parliament are landowners or businessmen. It is very
difficult to get the workers a fair deal.” 0

Michel Bihrer for World of Work

1 Thereport will be presented in the new magazine of the Inter national Transport
Workers' Federation, “ Transport International”, in June 2000. The magazine
will also be available in French. Contact: finke_sarah@itf.org.uk.
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Pensions, globalization, freedom of association,
maternity protection, slavery, HIV/AIDS,
among |L O newsmakers
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GRAY TIDE BEGETS

PENSION CONCERNS
WORLD AGENCIES SEEKING
SOLUTIONS

AFP GENERAL Vendredi 28 Avril 2000-00:00 GMT © AFP

90% des travailleurs du de entler n' as de r
ATTENTION - EMBARGO le vendredi 28 avril & ngOD///.

PARIS, 28 avr (AFP).

_@J /A NIVEL MUNDIAL, SEGUN ESTUDIO DE LA ;n: , selon le BIT
~ Programas de Pensiones Son

Insuficientes

By R.C. Longworth
Tribune Staff Writer
May 7, 2000

From China to Mali to the United States,
almost every nation of the world s struggling
with the same problem: How to support its
people in their old age.

90% de la population mondiale en ége de travailler n’est actuellement pas couverte par un

régime capable de lui assurer un revenu décent & I'age de la retraite, selon un rapport du

Bureau intarnational du travail (BIT) sur les ites rendu public E

*L'absence d'une couverture compléte par les retraites dans le monde deviendra un probléme

de plus en plus préoccupant avec Faliongement de I'espérance de vie et le réle de moins en
", ajoute

Organizacién sefiala que el 90% de la poblacién activa
no tiene cobertura adecuada.

Many are losing the struggle. Even the
relatively few, relatively rich countries like the
U.S. that provide comprehensive Social
Security are coping with a rising number of
elderly and retired citizens. This gray tide
strains the programs, and in the long run
threatens economic growth.

moins important de la famille élargie, qui g; lap 1 I
ce rapport.

Dans les pays de l'ex-Linien sovigtique, les régimes de retraite *n'ont pratiquement plus aucune
valewr du fait de I'effondrement des économiies nationales®, tandis que les régimes de retraites
asialiques "ont été affaiblis par la tempéte financiére® de la fin des années 90,

En Afrique, les régimes sont d'une maniére générale “trés faibles et mal gérés’, tandis que les
Etats arabes du Moyen-Orient n'ont de systeme de retraite que depuis peu de temps et leurs
nombreux travailleurs étrangers n'y sont pas affiliés.

En Amérique Latine et dans les Caraibes, le mauvais fonctionnement de nombreux régimes a
conduit au moins huit pays & changer de systéme.

Dans la plupart de ces peys, la majorité de |a population travaille dans le secteur informel
(90% de fa population en Afrique) ou bien dans des régions rurales et n'est cauverte par
aucune prestation sociale.

Pour y remédier, le BIT recommande de modifier les régimes existants ou de concevoir des
régimes spéciaux, d'instaurer des “régimes universels ou ciblés, basés sur la fiscalité" et
d'encourager le développement de régimes spéciaux fondés sur les principes d'entraide.

Cerca del 90% de la poblacién activa mundial esté excluida
de los programas de pensiones de jubilaci6n, segtn un
estudio de la Organizacién Internacional del Trabajo (OIT).

A esta dramética realidad se agrega que la mala
administracién de muchos de los programas - "cuando los
hay"- empeora la situacién y hace que una gran parte de la
poblacién mundial corra el riesgo de caer en la pobreza
durante su vejez.

Meantime, emerging economies in Latin
America, Eastern Europe and Asia are
experimenting with more privatized systems
that combine basic government guarantees
with accounts pegged to stock markets. These
creative plans are being held up as a possible
model for First World economies.

Segiin la publicaci6n de la OIT "Pensiones de Segutidad
Social: Desarrollo y Reforma*, incluso los paises
industrializados avanzados tendrén problemas para financiar
las pensiones en los préximos afios, a medida que {a
poblacién envejezca y que los paises traten de diversificar el
Tiesgo para los particufares. meaningful benefits.

Baily News 1, FINANCIAL TIMES
W (UK)

3 FINANCIALTIMES  FRIDAY APRIL 25 2000
T

90% of world’s workmg-age;;)pulatiou ILO highlights laCk of

No solution is in sight for the poorest nations,
however, where most workers have no hope of

YEEOO! NEWS p tome- Yahod -Myahoo! -News Merts-Halo ppyyppRg

Thursday April 27 10:08 PM ET

Poverty in Old Age Looms for Developing World-ILO

not covered by pension schemes

Genova (ILO News) - Soms 50 per cent
of the world’s working-age populution is
not covered by pension schemes capable of
providing adequate retirement income, the
International Labour Office (TLO) said in 2
new publication: Social Security Pensions:
Development and Reform:

Bad management of many of the
schemes which do exist makes malters
worse and renders much of the world’s
population exposed to the risk of poverty in
old ags.

Bven where ge in nearly
and schemes are well managed, as ln the

dvanced industrialised oointies of the

f 1

Organisation.of E jc Cooperation and
Development -{(OECD) - mainly North
America, Westsrn Europe, Japan and Aus-
tralin - major problems in financing pen-
sions will arise in coming years as popula-
tions age and as countries seck to diversify
the risk to individuals, the book said,

pensions worldwide

By Robert Taylor,
Employment Editor

Four biltion people ~ 90 per
cent of the world’s workers
— have no pension for their
old .age, the International
Labour Organisation ‘said
yesterday.

This will become a4 grow-
ing problem as people live
longer -and traditional
extended families diminish,
sald Colin Giltion, head of
the ILO’s social security
department and author of a
report on pensions.

The size of the informal

economy in Imany develop--

ing countries means many
millions have no formal
soclal security or pension
system. In. Latin America
the informal sector accounts
for 80 per cent. of all -new
jobs, while in' Africa up £0.20
per cent of the workforce

work in informal, smail-scale
or often subsistence-level
.activities with - little or
‘no social protection. i
The Teport says the pén-
sions of many. people in’the
former Soviet Unicn have
become worthless' because-of
financial collapse. i
For western countries with
well-established -pension
systems, the [LQ warns the
problems -of funding them
will grow. in. coming -yéars
with an increase in Jlife
expectancy and fatling birth

ies. -

“The-’ OECD:.. countries
already spend ‘an: average of
10. per, cent of their ‘gross
domestic ‘preduct: on, retire-
ment benefits which exceeds
their . total -spending: on
healthcare,” #aid Mr Gillion.

GENEYA (Reuters) - Ninety percent of the world's working-age population, most of it in developing
countries, are not covered by pension schemes and face poverty in old age, an International Labor
Organization report said Friday.

Pension schemes have become worthless in the former Soviet Union following the post-communist
economic collapse and in Africa provide no protection even for the small minority of the population
they cover, the ILO said.

In Asia, where a large number of countries have no mandatory pension systems, retirement schemes
have been hit hard by the region's recent financial crisis, while in Latin America many schemes are
performing poorly, the report said.

*'Pension scherfnes !hroughout the world are in a state of upheaval. The overwhelming majority of the
world's population is still without some form of income security in old age or disability," said the
Geneva-based U.N. labor agency.

LE MATIN

Instqurer Ia stabilité (Morocco, 14.03.2000)

€conomique

Une convergence des méthodes
d'spproche 6! d'assimilotion des

4 Weshington devant le per-
sonnet de |a Banque Mondiale,

questions liées & Ia réduction dela a perlé des efforts et des pro-

pauvreté el la promotion de ta

grammes des deux institutions

leurs programmes visant la fut-
te contre I8 pauvreté et la créa-
tion d'emplois.

Ce partenariat devrait éga-

Lbonne gouvernance de dans feurs domaines respectifs,

'Organisation imternationale du destinés 4 instaurer la stablilité I:;Tomn: "::‘,;s;:::sut&,gﬁ
travall (O17] ot de la Banque mon- ECONOMiGUE &t Sociale & travers impact sur les populations
disie (5M) 8’05t réalisés sy cours I réduction de 18 pauvrete. ciblées et permetire de lancer

e In derniére gécennie, 8 Gdclaré Le directeur géngral de Tl ion entre Te:
le diracteur générat de I'0I1, I'OIT a falt une proposition sur  U1e €9 d’D y d;e dsus
I'instauration d'un partenariat arganes capaticniediiety
Juan Somavia, lors d'une entre ces deux organes pour Ifetitutionss
wafocution faite récemment 1'amélioration de V'application de

MW 7 Xinhua News Agency .
Huin Newm ._,m 04/28/2000 05:23 (China)

ILO Says 90 Percent of World Workforce Not Covered by Pension Schemes

Story Filed: Friday, April 28, 2000 5:23 AM ES.

GENEVA (April 28) XINHUA - Some 90 percent of the world's working-age population is not covered
by pension schemes capable of providing adequate retirement income, the International Labor
Organization (ILO) said in a report Friday.

The ILO said that even where the coverage is nearly universal and the schemes are well managed, as i
the advanced industrialized countries of the Organization of Economic Cooperation and Development
(OECD), mainly North American and Western European countries and Japan and Australia, major

problems in financing pensions will arise in the coming years as populations age and as countries seek

Bad management of many of the existing pension schemes makes matters worse and renders much of to diversify the risk to individuals.

the world's population exposed to the risk of poverty after retirement, said the ILO in its report —
Social Security Pensions: Development and Reform,

Articles have been excerpted and are not always in the exact format in which they appear originally. They are trimmed and rearranged sometimes, for space reasons.
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UK
ILO: Ukraine economy in deep trouble

Ukraine faces a deepening economic crisis.

In a highly critical report, the ILO says that the

] average monthly income is well below United
Nations poverty levels and that firms are operating at
less than half their capacity, with most not able to
pay their workers regularly:

) The ILO says such figures make a mockery of the
Ukrainian government's claim that the unemployment
rate is only five per cent.

It also says there has been a marked increase in the
UK suicide rate caused by stress-related diseases.

Business The ILO calls on Ukraine to restructure its labour
ScifTech market as the only way to halt its economic decline.

» LE FIGARO s
economie
(France, 26.4.2000)

LE FIGARC éconornie MERCREDI 26 AYRIL 2000

SOCIAL Aumoins 40 % de chinienrs
Ukraine : 'OIT juge
la situation ala,rmante

Genéve :
Laurent Mossu

ation i et
sociale du pays et une érosion
constante des services sociaux

« La plupart des personnes
gque l'on dit éire employées
n'ont pas de travail et un grand
nombre de celles qui en ont un
ne sont pas payées. » Voila ré-

Ukraine telle quelle est décrite
dans un rapport de 'Organisa-
tion internationale du
travail {OIT). Depuis plus d’une.
décennie, I'économie régresse
et les niveaux de vie ont enre-
gistré une chute vertigineuse.
Pour Guy:Standing, respon-
sable du programime sur la sé-

sumés la situation sociale en -

curité socioéconomique au .

Health

Education From the newsroom of the BBC World Service

,\ft m@mﬂt (France, 11.4.2000)
Le BIT mesure fimportance

XXI siécle de I'IT, la situation
de I'Ukraine ne fait qu'empirer
depuis son accession & I'indé-
pendance en 1991, Le revenu
moyen par habitant est ainsi
{ombé & environ 25 dollars par
mois contre 37 voici quelques
armées, La population qui ap-
prochait-en 90 les 52 millions
d'habitants ne dépasse plus les
50 millions « er trés grande
partie & cause de la hausse
copstante du. toux de
mortalité ».

du «délit de sale gueule »

Ia lecture de Péwude que
vient de pubber le Bu-
reau jnternational du
travall (BIT) sur Ja discri-

mination A Pembauche dans quatre
pays européens (Belgique, Alle~
magne, Espagne, Pays-Bas), on
comprend bien pourquoi I'orgamisa-
tion de Genive en appelle, dans ses
conclusions, 2 Wt renforcement des
législations nationales pour contrer
ces dérives.

Le rapport (Migrant Discrimination
in the Labour Market : @ Comparative
Study of Four European Countries) est
édifiant : en moyenpe, plus d'on
ders des qui recrutent

L'organisation

de Genéve a présenté
des nationaux et des
immigrés aux mémes
offres d'emploi dans
quatre pays. Edifiant

perts a constitue des équipes de raux
candidats — des nationatx et des na-
tonaux descendants d'immigrés -
dont les CV et les compétences pro-

étalent simi-

écartent systématiquement les can-
didats issus de minorités ethniques.
Ft il ne s'agit pas de ! i

laires. En Belgique, en Espagne et
aux Pays-Bas, les «leures » éralent
en tures.

mais d‘n-m-mgés de dewdéme géné-
ration gui ont acquis la nationalité
du pays d'accueil. « La disc

Dans les quatre pays, 1a discrimi-
nation démarre dés nue e nom de
famille «a

et largement répandue et continue &
s'étendre », ohserve Roger Zegers de
Beijl, auteur de la synthése des re-
cherches, qui a st contourner les dif-
ficultés d'enquéte grace 3 une mé-
thode fort Ingénleuse. Dans chacun
des pays observés, Péquipe des ex-

est prononcé au r.é]éphone Le wme
du BIT fourmille de récits qui ne
laissent planer aucun doute sur le
caractére Taciste -méme si le rap-
port, qui se veut « politiquement
correct », n'utilise jamais le teyme -
des réactions.

L'OIT constate une vériteble

T Terrioms

etdes tages fournis par les
entreprises. Plus de 80 % des
usines interrogées: reconnais-
sent avoir des difficultés & payer
Jeur personnel: Quatre &tablis-
sements sur 5 n'ont d'ailleurs
pas les moyens de régler les sa-
laires, 79,7 % d'entre eux re-
connaissent avoir- des arriérés
de salaires & verser, les délais
de paiement trainant sur plus
da 20 semaines.

La crise frappe I'ensemble du
secteur industriel qui fone- *
tionns & moins de 44 % de ses °
capacités. En 1995 les usines
travaillaient & 66 % de leurs
possibilités; ce qui représente,
selon I'OIT, un déclin sans pré-
cédent. Plus de 38 % des com-
pagnies approchées ont indiqué
qu'elles pourraient atteindre le
méme niveau de production
avec moins de travailleurs. Un
quart des employés pourrait
&tre Temercié sans la moindre
incidence sur la productivité.

D'ailleurs plus de 18 % des -
travailleurs régulisrement em-
bauchés se trouvaient lors de
Ienquéte: en situation de

« congé administratif ».

IN THE PRESS..IN THE PRESS..IN THE PRESS..IN THE PRESS..

1BUNE DE GENEVE

JEUDI 25 MAI 2000
(Switzerland)

Global,

le commerce

«tue»

les syndicats

La situation des syndicats dans
le monde? Par joli joli, d"aprés
un rapport du Bureau interna-
tional du travail (BIT). Ceux-ci
sont interdits en Arabie saou-

dite, dans les

Emirats arabes

unis et 3 Oman. En dix ans, Yor-
gamsahonammmédesalléga

tions d’assassinal

ts de syndica-

listes en Colombie, en Equateur,
an Guatemals, en Indonésie et
en Répubhque dominicaine. Des
agressions physiques ont aussi
€16 signalées en Ethiopie, Haiti,
4 Maurice, su Soudan el au
Zimbabwe. Des responsables
ont été amrétés dans plus de 20
pays, des cas d'exil forcé sont
survenus 3 Bahrein et au Myan-

THAT.

THE ECONOMIC TIMES NEW DELHI
‘WEDNESDAY 10 MAY 2000

 Globalisation
-revoh_ltmmsmg .
transport gopds
manufacturlng

; __'Sheila Matheani
59 aluzv-sm

Wﬂl amm:sed labour in thn.
ﬂkvelupeﬂ-coﬂmnﬁ‘pemtgrm
expumum of . the * $1.7-trillion
manufactir-

BUSINESS REPORT

(SButh Africa

Soul Afica's Rufionul Financial Daily

VABOUR Billions of peaple urv ot benefting, trvde union u)uwl wold

Globalisation must adapt or die. says ILO

FRANK NXUMALO
IABOUR EDTOR

Johannesburg - Globalisation
‘had yet to pass the test for social
legitimacy and was not working
for billions of people, Juan
Somavia, the director-general of
the International Labour Or-
ganisation (IL0), tald the 17th
Congress of the International
Confederation of Free Trade
Unions yesterday

Somavia said nations could
not just continue down the track
of increasingly deregulated
nalional cconomies towards a
growing global aconomy.

“We hear a lot that globalisa-
tion cannot be changed and is
inevitable. I believe that one of
its components, the revolution
in information is

model of globalisation does not
change it will not aurvwe, said
Somavia.

The task of the labour move-
‘ment was to shape the globalisa-
tion process in such a way that
the power and potential,of the
glabal market, the knowledge
economy and the network
saciety reached every nation,
village and household.

“In the ILO we believe that
the basic test of the global
economy will be its capacity to
deliver decent work for all. That
is my litmus test for globalisa-
tion - if it can be organised to
deliver for people it will have
proven its worth.

“We have made a start by
winniig support for the decent
work agenda. This is not an

only in its nfancy and is here to

“But we have to expose as a
iie the idea (hat all we can do is
adapt to globalisation; it is sim-
ply not true. Policies have also
shaped glohalisation and they
can be changed; if the current

idea, a
or a notion; it is the most deeply
felt aspiration of people in all
societies, developed and devel-
oping,” Somavia said.

ing CI'EM) industry to developing
countries, particularly Asia, is a
mmtpumtandthnmpa:tofglnb-
alization a the TEM -industry-is-
being difoussed ‘presently at:the-
International Labour O!Eﬂlﬂmﬂ
(ILO) in Geneva. '
- “In its report for the meet 11.0
“foouses on tbe impact of globaliss-;
tiod, how it i radically altering the -
wymmks,plmes.mmnd
+ ther equipwent for maving people’
jut- goods are ordered, built,.sold
hadscmppdbymmthan?mﬂ-'
‘lions workers warldwide.
ltnliofocusesmtheqmﬂlmor.
Iution taking place in #t5 labowr*:
conditons, resulting in employ-’
ment shifts causing concern amoog
TEM unians, the traditions] powers
houses of ursmimd Jabour in.
many countries,
Glnln]mamhnalsormdmdha
rise in employment in the aup’
parts industry, wuhmwphshang
-created and the traditional disap-
pearing. oee

(Indla)

Crisis

on Tuesday.

an ILO report,

e S GE 3RS 39,28 unr Y. % 26 3m

économie

[t
Laurent Mossu

.a mondialisation bouleverse
icalement la maniere dont

» das transports connait
si une véritable révolution
préfigurant « la fin de Lusine
telle qice! rous le CORRBISSORS ».
‘0

Genéve, gue les
changements en cours sont
« les plus profonds depuis que
ford o inventé e travail & o

cerne les 7 millions de tra-
vaiffours occupés & travers fe
monde dans ce secteur d'acti-
vité, qui pbse 1 700 milliards de
doflars,

L'OIT remarque que la
concurrence acharnée a la-
quelle se liveent les grands
groupes se traduit par une 1

Selon.les nouvelles pum ula-
rités du métier, les voi
« fabriquées aux Flats-Unis »
peuvent avoir été congues en
Allemagne, montées avec des
pitces provenant de Singapour

composants électro-

japonais, alors que les
techniques de commercialisa-
tion sont imaginges en Grande-
Bretagne et le traitemént des
données céalisé en Irlande.

Les changements en cours
préoccupent d'autant plus les
gouvernements que I'industrie
automobile exerce une in-
fluence majeure dans bien des

34

& Glabal Online Commaintly

UN Labor Body Sees Ukraine in Deep

GENEVA, Apr 26, 2000 -- (Reuters) Ukraine,
among Europe's fargest countries and potentially
one of its richest, has surk into a deep economic
crisis that has created a vast army of unemployed,
the International Labor Organization (ILO) said

The crisis, sparked by failure to tackle key
problems of governance since Ukraine became
independent on the breakup of the old Soviet
Union in 1991, has also led to population decline
and a huge drop in living standards, according to

(France)

LE FIGARD éconorie MERCEED 10 MAI 2000

AUTOMOBILE Sept millions d'employés duns le monde

Salaires et emplois comprimés

pays, et que les autorités consi-
dérent fréquemment ce secteur
comme étant le baromatre de
T'économie. L'emploi classique
cide de plus en plusle pasd Ia
sous-traitance, aux technolo-
gies formation et au Iaa-
sing ainsi qu'a la cot

nw'kemlg, 2 ]a publicité et a ]a

I.OIT constate la montée en
fleche du secteur des pibces dé-
tachées et des composants, Le
observe ainsi que l'em-

plm ale plus progressé chez les
équipementiers. Au Canada et
aux Etats-Unis, par exemple,
les effectifs chez les fabricants
de pitces et de composanis sont
déja deux fois plus nombreux
que ceux des chaines de mon-

1age.
Les syndicats s'inquidtent
également de cette évolution.
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Saiuiar 27 Wi, 2000

(India, 27.05.00)

Workers' rights restricted in

EPZs: Report
By Vidyadhar Date

The Times of India News Service

MUMBAL Acts of harassment, blacklisting, massive
dismissals--in short, the rights of workers are being
restricted in export processing zones in several
countries, according a report just published by the
International Labour Organisation (ILO).

Export processing zones often restrict freedom of
association in a bid to attract foreign investment. The
report notes that ““where local authorities may believe
that very low wages and no labour regulation will
attract business, the investor may well be ready to
accept higher costs if there is political stability,

infrastructure and domestic demand for produced goods

and services."

EL CORREO
(Spain, 30.5.2000)

AGENCIAS GINERRA/MADRID Finding your voice at work
La 88 Conferuncia Iiterpacio- Ranabir Ray Choudhury
Tial dél Trahajo comnenes ayor
ot dos asumios findamenta- IN JUNE 1998, the International Labour Conference adopted the ILO
les en auanda:_reﬁantar ungp Declaration on Fundamental Principles and Rights at Work and its
TIMGVA eovencion achie 1a pro- Follow-up, one of the stipulations of which was that * “all Members,
teccion de las madres traba- even if they have not ratified the Conventions in question, have an
jedoras y e“!hlﬂ_csrnﬂm obligation arising from the very fact of membership in the (ILO), to
medidas de seguridad ¥ salud respect, promote and realise, in good falth and in accordance with
&n el medio agricols, the (ILO) Constitution, the principles concerning the fundamental

El invitado de hener ea el
presidente portugads, Jorga

Vendredi 78 avril 2000

(France)

(India)

Business Line

Financiat Daily
from THE HINDU group of publications on indiaserver.com
Thursday, May 25, 2000

rights which are the subject of those Conventions, namely: (a)
freedom of association and the effective recognition of the right to

la Croix

« Je présenterai au Pape
le cri universe! des exclus »

fravailleurs
d Home

e 17 Mai
pour le Jubild
du monde

du travail.

B Le monde du
travail reste un lew
exigeant de
vérification de
{’engagement

ryvehlement organisé par
PEdlise catholinue ?

Juun Somavia: Dés 1920, Iz gre-
miet directour géneral de |'Organi-
sation internsticnale du travail
{QIT), Albert Thomes, & compris
que les valeurs scus-jacentes & sun
Orgariastion et celles proraues par
|ndoctrine socjuledeYEglios beaient
convergentes. Ceal winal que, déx
1696, un paste de conseiller
pourlesrelation s avat ls Vatican fut
crié pu sein du Buresu internatio-
mak dy trevail (1), &'une part pour
e IBglise contribre 3 difuser les
{ostruments juridiques intesnatio-
nauz e, 'autre pect, pour que sa
doctrine progresae sur les quastions
sociales dustuslilé loa plus sen-

PBangkok PBost

ous partieiperes, di
manchs & Rame, su Jubilé

chrelien quand lo Fbise, Cox lens. e saml dlargi )
Pgrfgrmﬂncg & tout puis & d’autres courants spirituels
ix devient 1 Qui 3¢ 300t 1évéla partager awssiles S
prix devienl te valeurs umiverselies du teaveil dé- ~
it cenr, fandemene s écessaire de Lo df ]
maitre mo m el
b : guitd humeine. )
{'entreprise. —Vous prendre? la parole. Quet —
sera votre message ? o
-~ Je présentersi au Pape le rri -
ERbakt universel es exehas de Ja globalisa- S
Juan Somavia tion qui redamentun Lroviz i dteent,
Direcieur genérai du Buregy Jezompe uiprésenter aussila part %
eiere ax cesponsabiliié des entrepre- =
o]
<
'_
=

destravaitleurs, Quel ot le
cana de vatTe DrEAmen i 08

neas, &l 3
vernaments ot des organisations
multilativales afin de répondre &
cette demande en travaillmt en-
remble.,

Sampaio, guish partciper wn collective bargaining; (b) the elimination of all forms of forced or
la conferanciz el prifimo compulsory labour; (c) the effective abolition of child labour; and
lunes y 58 espera la dsistencia (d) the elimination of discrimination in respect of employment and
d8 uxos 8.000 deleymdos, atre occupation”.
ellos ministroa de trabajo y
BURMA
Combating : —
forcedabom il manifesto
top ILO issue.

Goneva, AFP

Cwm.htinl forced Jabour in Burmns,
protection for working mums and
dealing with HIV/Aids in the workplact:
are among the issues facing some 3,000
delegates at a lnbour conference stars,
ing in Gené\;iﬂ yumB rday. o

s to ol urma to smop the ust:
of fs::ged and compulsory labour wiltbu
presented to the International Labour
Canference which runs until June 5.

If delegates ndopt them; the
measures witl call on any organisation
connscted to the Internatonal Labour.
Office (ILO) to review their dealiny
with Burma to ensure; thar throu
their Involvement they. are in.ne way
contributing, to the contnuation of
forced labour.

Namjbian President Sam Nujoma
will address the conferance on Tone's'
on the the Issue of Alds In the work-
place, .as a follow-up to' last October’s
meeting- in ‘Windhoek on the same

lssue,
InGeneva, the ILO is expected to join
other intemnational les by signing

an acdord oinlining its co-bperation,
with the UN's speclalised body in the
fight against the disease, UNAids,

The annual conference, which ado-
pts and oversees compliance of intap-
national Jabour standards, s alsa due
to adopt new measures pn Maternity

(Italy)

26 Maggic 2000

IN BREVE.
Oil: "Diritti calpestati"

La globalizzazione & un albera dai frutti capiosi che chiunque, anche i lavoratori, con quaiche
accorgimentn, possono cogtiere. Cosl scriveva nel 19958 'Organizzazione internazionale del
lavero (Oil) nel suo rapporta ennuale. Contrordine compagn:. Cinque anni dapo, in un rapporto
dediceto ai diritti sindacali, dal titolo "Your voice et work”, si »ud leggare: "Pratiche consolidate
da tempo e valori profondi sono messi a dura prova da criter] di sopravvivenza in un mercato
globale inesorabitmente compatitivo, con il rischio che questi sviluppi passano comprimere ia
libertd d'associazione & i diritti alla contrattazione collettiva, el "nuovo monda”, quello gicbale e
della new economy scioperare o associarsi in sindacato per-difendere i propri diritti € sempre
pit difficile, se non addirittura proibito. Questo & it tasto su cui batte ora I'Oil. Nel suo mirino non
¢l sono solo | paesi mena industrializzati, le cui violazionl der diritt: fondamentali sono pill note.
Gravi carenze nel campo dai dlritti si riscontrano anche negli Stati uniti, dove la legislazione
nazionale non riesce ad assicurare al lavoratori dell'agricoltura una tutela legale. in Ontario
(Canada) ai tavoratori domestici viene negato il diritto ad organizzarsi, cosl come in Brasile,
Giordania, Kuwait. Si scopre poi che in Giappane i vigili del fuoco non possono avere un
sindacata, perché la loro attivita & considerata "troppo importante”™. tn Australia e in Gran
Bretagna gli scloperl di solidarieia subiscono serie limitazioni, In Italia quelli dei servizi pubblici,
mentre in Nor\ne?rila pud essere imposto il ricarse ad arbitrati vincolanti che neutralizzano
qualsiasi possibilita di sciopero. In generale, dope l'agricoliura & il pubblice impiego il seftore in
cui | lavaratori subiscono il maggior numero di restriziont nei diritti sindacali e alla contrattazione
coliettiva. Proprio alla liberta di associazione e contrattazions I'Oil dedichera una conferenza
internazionaie Il 6 giugno.

“protectinn to update existing cooven-

TRIBUNE DE GENEVE

MARDI 30 .MAI
TRAVAIL

2000

(Switzerland)

- LOIT en croisade

~.contre la Birmanie
Les délégués -de I'Organisation in-
temationale-dutravail (O). pour-
raient appeler, -lors de ;leur as-
semblée du 30 mai-au 15 juin 3
Genéve, les entrepfises, syndicats
et Etats-membres & revoir - leurs
liens avec.la Birmanie afin de ne
pas ‘contribuer au:travail forcé

dans ce pays.
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DIE WIRISCHAFTS UND FINAKTZEITUNG

Globalisierung setzt Gewerkschaften unter Druck

(Germany)
Donnerstag, 25. 5. 2000

ILO iibt Kritik an den Golfmonarchien

HANDELSBLATT, 25.5.2000

dpa GENF. Gewerkschafter bezah-
len fir die Wahrmehmung ihrer
Rechte in vielen Lindern der Welt
einen hohen Preis. ,In zahlreichen
Staaten miissen Arbeiter, die sich or-
ganisieren wollen, heute immer

noch mit Schikanen und Drohun-

gen rechnen, in einigen Fillen sogar
mit Mord", heiflt es in einem am
Donnerstag in Genf veréffentlich-
ten Bericht der Internationalen Ar-
beitsorganisation (ILO) iber die Ein-
haltung der ILO-Konventionen
iiber Gewerkschaften.

Darin werden besonders die arabi-
schen Golfmonarchien kritisiert. In
Oman, Saudi-Arabien und den Ver-
einigten Arabischen Emiraten sei
die Griindung von Gewerkschaften

‘noch generell verboten, erklirte die
ILO. In Bahrain und Katar gebe es .

zwar Wohlfahrts- und Arbeiter-Ko-
ritees, diese hitten aber nur sehr
eingeschrinkte Befugnisse. Nicht
viel besser sei es in Lindern mit ei-
ner einzigen, staatlich kontrollier-
ten Einheitsgewerkschaft wie Chi-
na, Kuba, Syrien, Vietnam, Sudan
und im Irak. In Kolumbien, Indone-
sien, Guatemala, Ecuador und der
Dominikanischen Republik musste
die ILO in den vergangenen zehn
Jahren sogar wegen der Ermordung
von Gewerkschaftern aktiv werden.
In Athiopien, Haiti, Mauritius, Sim-
babwe und dem Sudan kam es zu
Fillen von Kérperverletzung.
Weiter kritisierte die Organisati-
on das Fehlen von Gewerkschaften

fiir Arbeiter in bestimmten Berei-
chen. So seien Landarbeiter in den
USA, in Afghanistan, Jordanien und
einigen anderen Staaten nicht aus-
reichend rechtlich geschiitzt. In Ku-
‘wait, Brasilien und der kanadischen
Provinz Ontario werde Hausange-
stellten das Recht verweigert, sich
gewerkschaftlich zu organisieren.

In den kommenden Jahren rech-
net die ILO weltweit mit einer Ein-
schrinkung des Handlungsspiel-
raums der Gewerkschaften, Grund
dafiir sei die wachsende Globalisie-
rung der Wirtschaft. Wegen des in-
ternationalen Wettbewerbs miiss-
ten die Gewerkschaften kiinftig bei
Tarifverhandlungen - zunehmend
auch auf Entwicklungen in anderen
Lindern reagieren.
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ILO report says

IN THE PRESS..IN THE PRESS..IN THE PRESS..IN THE PRESS..

Clc:

Labouring under change
EXPRESS FOCUS

‘As the world glabalises.and econemies .
liberalise; whaf happens to “work’” &\

Know -

manifesto for govemments, businesses.and-
workers PAMELA PHILIPOSE on its: hlghllghts

T

it? Anew report comes up with-a labuur S : |

ERMS like, trade-unionism
and workers’ rights; if not dis-
tirictively dirtl; are cestainly

unéoakin arapidly elobalising
ind fiercely compegitive world, ‘Cet-
tainly, the Indian media wday disglays
very little sympathy for labour-related
activity, regarding it generally asa dan-
gerously disruptive, and sconomically
regressive pursuit, A throwback to the
Turassic Age:

Oolumbm. the: Domipican Républic,
Eeuador, Guatemals. and Indonesia
dnid ph\’\lca“y ‘assaulted in FIifi, Maui-
fius, Sedan and Zimbabwe, Agricul- .
tural workers in India Have no-lsgislas
five: protection, Warkers. have been
arrestedior detained in somie 20 coun
tries; _ including - Ching, Pakistan, -+
Paraguay and Sudan. They have been
forced into exile in Myanmar, “their .

' propeity aéled in, Ethiopia and their-

dthei uuuuudayarcm'
1otal consofaice, with Mark's mother
that things would have been fac betterif
Old Karl hadspent his time making
sbme capltal rather- thaii -writing 80
mmuch about . fndeed, “faking Capi-
1al” without a sideward glérice at the
makers of capital is the conimon sense
of the times. Not only ias trage union
mcmbcrshgn decicased overatl in the
Jlast decad

wcmen i pamw.lar ine

the €xpx
ing zones of Bangldush.
Ajust-reteased report frany the In
remational *-Labour . Organisation”
(TL0), Yorur Voice. At Wk, the fisstof its .
 kind; painstakingly compiles this unedi-
fying saga: 1t goes fuirther, arguing that
freedom of association énd the right to
“sollective barguining —which; inciden-
‘tally, 175 natigns of the wotld have
Tecognised - as fundamenul human

Process-

dfrepresemauon B
Look at the:evidence at hand. ln

Omani; Saudi Afzbin and the -UAE, -~

thereis an olitrightbai on trade unidns -

Tights — are.4y aseverina
“globalising world, Writes Juan Somavia,
TLO s director-general %A global soon-
omy in which people do not have the
tight to'organise will lack social legm—

- Trade unionists have been murderedin * macy

adagasikara

Pmmuummmmnu
DINFORMATION DE MADAGASCAR

1000Fmg

\J frat

Voreed i winzm

LE SIDA, UNE MERACE POUR LES TRAVAILLEURS,

selon le Bureau International du Travail

- Madagascar ne figure pas surla  pays membres de celte organisation
iste des, pays qui subiront les consé-  confre las conséquances du VIH/SIDA
quences « catastrophiquese du SIDA  pour les travaifleurs et les employeurs.
que vient détablir Is Bureau Internalio-  «Les duiniées découlant des activités

®d | nal du Traveil (BIT). Contrai ta  de surveill indi que I'Afrique
VAlfiqua du Sud, e lque, le  Subsaharlenna est I3 région I plus
Zimbabwe, lg Botswara, la Cote durement atfeinte -ef qu'elle-doit élra
d'voire, le Kenya... Dans.une étude  pricritalrement /3 cible das mesures

fin demain, le BIT

présentde & la 88 8me conférence
internatianals du travait be B juin dernier
4 Genéve stdont ies travaux p

d'urgence», soufigng le rapport VMY
8IDA: une menace pour le tmvail

mel en garde las  ment»,

décent, fa p

ductivitd et fa dévelapp

LE MONDE / DIMANCHE 18 - LUNDI 19 JUIN 2000/

i 16 juin, de

La Colombie en téte des pays
ou les syndicalistes sont assassinés

GENEVE. l’Organisation internationale du travail (QIT) a décidé,

Etgggmﬂg

un rep

spécial chargé den-
quéter sur les violences antisyndicales en Colombie. Selon les or-
ganisations syndicales internationales, 60 % des syndicalistes tués
ces derniéres années dans le monde I'ont été dans ce pays.
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ILO adds tO Trade unionists face threats, ASAMBL
_ _ i _intimidation around globe Voto

loom ﬁver GENEVA, May 25:—Workers await meny werkers-who attempt
A trying 1o form trpde ions 18 to orgamse in 2 number of coup- La Org:

improve their 16T still face intim-  tries around: the world,” the rc-
idation, threets and even murder part noted. que prc
m‘l ac 0 1 S mround the globe, 2 new report  "We are sill a long way from se aum
said on Thursday, reports AFP. upiversal - aceeptance of these JUAN GA

The report, "Your Vioice At fumdamenial yrinnples and

* papdemic ih . those couniies Work,” by the Intamational rights in practice ™ it raid.
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Working population. ovel the, Worst.affecred seclors will be Imiuncsn over the last 10 years.
next 20 yemrs, eapaclety-in  Fanepurt, minlng snd "Intimidarion; threats and debera
sovniries in. polpSaheran  0E Buroag even murder sll "avanze
Atrier, anemedbivg i a {0 structlon and murism ,am
I £ - §i also vulneratie:

T ey M5 the 11O ssiimatic (Thailand, Esta nu
L0} tn Genevs. tha populztion 0f the 30 sube THE NATION 03.06.00 a14las
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T — e Al myere
GENEVA- Bunnnshv\.\‘ldndsm \ewe tha corrach procedvres, the Tepor:” prohibi
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Hiv, dspecielly the miliery, do not  Inaletter sent toTLO director-gen:
i limpass foread labonr an i pluplp, el Juin Sornavia at the syimsonis por- .
the InternatiematLabour OffektTLLN  cluwian, Tin Ngws sald ke heym.
watd in a repart wbﬂnhndywmrdy Faria had shown it wes “sincery 17,
Legisletivy, sxscutive pnd admin- 1t ufftrta to yesolve tha fsmue of the alle-
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1sbnur, ha TLO repert aaﬁuumd ﬁﬁhadahvaﬁ::mdmba?r (336.| 1, il )
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S B | Lo szt | La OIT estudia acortar a 12
eW(ClDS u,.m td by Burmese  consider messures ta ensare the mie- - 2
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Uitimas Noticlas semanas las bajas por maternidad
Martos, 39/5/00 L. 5 X L.
i Ginecologos franceses denuncian presiones de las multinacionales
Protager a los trabajadores frenta aj Sida, objative de |a proxima asamblaa
de Ia OIT OCTAVI MART!, Paris Los han
\ Los 3.000 delegados de la Organizacién Inter-  sido’los primeros en dm‘un:ht que.la imez G
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EA EN GINEBRA
para proteger la maternidad

anizacion Internacional del Trabajo firmoé una nueva convencion
tege a la trabajadora embarazada de la discriminacion - También
entaron de 12 a 14 las semanas de licencia por parto

SPARINI. Ginebra. Especial.

4 votos a favor, 22 en contra y 116 abstencicnes, la Organizacion
ional del Trabajo (OIT) firmé ayer en Ginebra una nueva

cibn para proteger la maternidad en el trabajo. La Argentina no
modificar su legislacion porque esta considerada como

ida”.

eva convencion redefine una anterior de 1952, aumentando de 12
; semanas que tendrén de licencia con sueldo las mujeres
joras después del parto.

s, reafirma otras garantias que impiden la discriminacién de las
s embarazadas, su mayor proteccion luego de tener familia y la
cion de despedirlas antes y después de dar a luz por motivos
\ados con la procreacion.

South China Morning Post

0 ___ASIA_

URMA Friday, June 16, 2000

Exiles hail ILO move
against slave labour

RETCHEN PETERS in Bangkok

nions and human rights groups yesterday hailed a
ndmark resolution adopted by the International
abour Organisation (ILO) that approved
nprecedented measures against Burma over its use
f forced labour.

We believe this will have an impact on the lives of
eople in Burma," said Maung Maung, who heads
he Bangkok-based Free Trade Union of Burma.

\t a conference in Geneva on Wednesday, IL.O
1embers voted 257 to 41 to invoke an article in the
IN body's constitution reserved for states that fail
) comply with ILO recommendations over "grave
nd persistent violations" of labour standards.

Le sida
menace'
le monde
du travail

e jeudi, la 88 gession de la
Conférence internatignale
du Travail examinera &
Gendve un rapport sur une étude
commandée par le Burean inter-
national du Travell (BIT), met-
tant en garde contre une “ratestro.
phe" prévisible pour les tra-
vailleurs et les employeurs: I'im-
act dy gida, :
elon cette ébude, la maladie va
rovoquer un “déclin speciacu-
Eﬂ're en taille et an qualitd de [o
main-d'guure dans un ceriain
nombre de poys au cours des 30
prachaines anndes”, L'Afrique sub-
saharienne sst la région Ia plus
touchée ot doit dire la cible de
mepures d'urgence, dit le rappert.
Aingi, dans 8 pays ayant un taux
de prévalence dn viruz VIH supé-
rieur & 10p¢ de la population
adulte, la main-d’cuvre en l'an
2020 sera jusqu's 21 pe inférieure
a ce qu'elle aurait été panas le sida,

(Belgium, 8 June 2000)

PERSPECTIVES

World of Work has

Letters to

started a Letters to the
Editor column to reflect

the interests of a wide
readership. Letters will be
printed according to space
availability and relevance,
and the FEditor reserves
the right to edit the text.

O Queremosagradecerlesprofun-
damentepor losgjemplaresdelaRevista
Trabajo quellegan a nuestras oficinas
en forma continua. Nos par ecen suma-
mente ineresantes los articulos que se
detallanyvuestraedicién esmuyvariada,
esto nosmantienebastanteinformados
sobre los asuntos laborales alrededor
del mundo...

Obed R. Alvarez. PhD Director
General, Asociacion Misionera Evangélica
a la Naciones Lima, Peru

O ...Dans le cadre des travaux de

notre Assemblée et, particuliérement,

ceux de ses sections du travail et des

affaires sociales, il serait intéressant

que son centre de ressources docu-

mentaires bénéficie d’'un abonnement
a votre intéressante revue...

Xavier Grillot, Administrateur

Conseil économique et social

Centre de ressources documentaires

Paris, France

O The District Level Youth Center.
isworkingwith rural student youth for
all over development: personality de-
velopment, leader ship quality skill de-
velopment for self employment, sports,
cultural, political, social-economic and
incomegener ating activitiesareorgan-
ized. So, this publication is very very
useful to our organization...

Shri SR. Bishnoi
Youth Coordinator, Nehru Yuva Kendra,
Jaisalmer, India

O Esgratodirigirmeasu persona
y por su intermedio a los profesionales
y técnicos que coadyuvan al éxito en
su gestién...con lafinalidad de solicitar
tenga a bien incluirnos en la relacion
de suscriptores que reciben la revista
“Trabajo”... Losolicitadoesen virtud,
a que habiéndose iniciado el Ciclo
Académico 2000-1 siendolainstitucion
querepresenta, una delas pioneras en
publicacién especializadasobr easpectos
laborales en todas sus caracteristicas
y aquellas que permitan el desarrollo

humanoy delasociedad con equidad...
Benito Johny Vega Cereuera
Representante Legal, Administrador
Universdiad Privada “Los Angeles’
Barranca

O Le Conseil canadien pour la
coopér ationinter nationaler egoit laver -
sion anglaise du World of Work, nous
aimerions également obtenir la ver-
sion francaise. FELICITATIONS A
L’'EQUIPEEDITORIALEDUMAGA-
ZINE!
Denise Fournier, Communications
Ottawa (Ontario), Canada

O ...Nous avons |I"honneur de
solliciter un abonnement gratuit a la
publication Revue Travail, le magazine
del’OIT. ARC-EN-CIEL est uneorgani-
sation non gouvernementale spécial-
isée en animation sociale en milieux
urbain et rural. Dans le cadre de ses
activitésde promotion delaformation
et de I'information des populations
défavorisées, il amissur pied uncentre
de documentation spécialisée sur les
questionsdedével oppement qui est aussi
un centre de ressources pour d’autres
organisationslocales. Envued’enrichir
notre collection des périodiques, nous
vous prions de nous envoyer ...

Tally Osono, Le Président
Association ARC-EN-CIEL
Yaoundé, Cameroun.

O TheApril/May 2000issueof the
World of Work was passed on to me
by the ILO Area Office. Thank you
very much for your report on “Child
Labour: Backgrounder onlndia—From
Ragpicking to Reading”. Your report
regardingour project and other projects
in Indiaisexcellent and very accur ate.
May | congratulate you on the caliber
and content of thearticle. | would like
to be put on the regular mailing list.

Dr. Neeti Mahanti
Secretary-General-cum-Diretor
Jigyansu Tribal Research Centre
New Delhi, India
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m  Activities of the ILO
1998-99, Report of the
Director-General. Interna-
tional Labour Conference,
2000 (88th session). |SBN 92-
2-111505-4. Price: 20 Swiss
francs.

The ILO Programme and
Budget for 1998-99 addresses
threemain objectiveswhich

provide the framework for
reporting:

e support to democracy

andfundamental workers’

,‘ rights;
il e promoting employ-
ment and combating poverty;
e protecting working people.
Thereport summarizesthe
ILO’s activitiesin these three
priority areas. It also covers
theactivitiesof thel nternational
Institute for Labour Studies
and the ILO Turin Centre.
Activitiesin the five regions:
Africa, Americas, Arab States,
AsiaandthePacific,and Europe
and Central Asia, arediscussed
and a chapter desribes service
and support activities in the
Office. The Report also con-
tains a number of annexes
covering action taken on reso-
lutions adopted at the Inter-
national Labour Conference.

m  Your VoiceatWork: Glo-
bal report under the Follow-
up to the ILO Declaration
on Fundamental Principles
and Rights at Work. ISBN
92-2-111504-6. Price: 20
Swiss francs.
Thisisthefirst Global
Report to be released un-
der thelLO Declarationon
Fundamental Principles
and Rightsat Work. It ex-
aminestrendsin relation

Me

dia shelf

JIiF BN

to respect shown for freedom
of association and collective
bargaining rights around the
globe.

The enlargement of democ-
racy around the world has
generally improved the con-
text in which the rights are
realized. However, an exami-
nation of information avail-
able to the ILO shows that
significant problemsstill exist.

The report calls for action
so that the promises and com-
mitments, made by govern-
ments at the Ministerial Con-
ference of the World Trade
Organizationin Singapore, the
World Summit for Social De-
velopment in Copenhagen, and
inthelLO Declaration on Fun-
damental Principlesand Rights
at Work, can be realized.

Y our Voice at Work under-
scores the crucia role that
freedom of association andthe
effectiverecognitionof theright
to collective bargaining play
in achieving decent work for
alintoday’ sglobalizingworld.
The report concludes that
respect for these fundamental
principles and rights at work
isgoodfor business, for labour,
for governments and for civil
society, both domestically and
internationally.

m  Managing the Coopera-
tive Difference. A survey of
theapplication of modern man-
agement practices in the co-
operativecontext. By Dr. Peter
Davis. ISBN 92-2-111582-8.
Price: 25 Swiss francs.
Thisilluminating survey of-
fers managers of cooperative
organi zationsthebest andlatest
management techniques and
strategies to help them gain
a competitive advantage in a

globalized,
liberalized
and deregula-
ted market. It
exploreshow
cooperative
values, prin-
ciplesand structures are more
relevant than ever and offers
valuable input to the ongoing
debate about the future opera-
tion of cooperativeenterprises.

m  Action Against Child
Labour. Edited by Nelien
Haspel sand Michele Jankanish
ISBN: 92-2-110868-6. Price:
50 Swiss francs.
Comprehensiveand timely,
this essential book provides
awealth of practical informa-
tion on planning and carrying

out actionagainst childlabour.
Offering an array of effective
strategies, instruments, meth-
odologies, and information, it
stresses a multi-pronged ap-
proach to combating child
labour on several fronts:
economic, educational, social
and cultural. It provides nu-
merous examples of effective
policies, programmes and
projects and offers step-by-
step guidelines for their im-
plementation. Government
officials, employers, trade
unions and members of civil

society will find information
especially designed for their
use.

m  The social and labour
impact of globalizationinthe
manufacture of transport
equipment. Report for dis-
cussion at the Tripartite
Meeting on the subject. ILO
Geneva 2000. ISBN 92-2-
112032-5. Price: 27.50 Swiss
francs.

This report looks at re-
cent developments in the
rapidly changing world of
transport equi pment manufac-
turing. It focuses on condi-
tions of work and life, em-
ployment, industrial relations

[ e
e

and revised training needs in
light of thenew skillsrequired
by flexibleproductionsystems.
Consumer demand, interna-
tional competition, over-ca-
pacity, environmental concerns
and pressure to increase the
returnon shareholders’ invest-
ments are all forcing compa-
niestoreorganizeworkinorder
to cut costs and improve per-
formance. It considers vari-
ous efforts to give a voice to
workersintheglobal economy,
ranging from collective bar-
gaining, teamwork and em-
ployment pacts, to European
WorksCouncils, whileanother
chapter focuses on certain
issues related to occupational
safety and health and early
retirement.

m  Social Security Pensions:
Development and reform.

ILO publicationsfor sale can be obtained through major booksellersor ILO local officesin many countries, or directly from ILO Publications, International Labour Office, 4 route des
Morillons, CH-1211 Geneva 22, Switzerland. Tel: +4122/799-7828; fax: +4122/799-6938; e-mail: pubvente@ilo.org; Web site: http://www.ilo.org/publns. Catalogues or lists of new
publications are available free of charge from the above address. The ILO Publications Center in the US can be contacted at tel: +301/638-3152; fax: +301/843-0159; e-mail:
ILOPubs@Tasco.com; Web site: http://www.un.org/depts/ilowbo.
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Edited by Colin Gillion, John
Turner, CliveBailey and Denis
Latulippe. ISBN 92-2-110859-
7. Price: 120 Swiss francs.

Thisisavaluablereference
for anyone concerned withre-
forming or establishing pen-
sion programmesand for those
lookingtounderstandtheprac-
ticalities and structure behind
various pension schemes. By
providing a balanced assess-
ment and factual review of
what variouscountriesaround
theworld havedone, thisbook
assists decision-makers in
forming effective, viable pen-
sion policy.

[ ] World Labour Report
2000: Income security and
social protection in achang-
ing world. June 2000 ISBN
92-2-110831-7. Price: 45 Swiss
francs.

For millions of workers
around the world, globaliz-

ation and the

liberalization of

trade has trans-

lated into lower

income and

heightened inse-

curity. Social

. protection sys-

tems, inthiscon-

text, have a vital role to play

especially intheface of major

contingencies, suchasold age,

failing health, incapacity from

work, bearingand raising chil-

dren and unemployment. But

how are social protection sys-

temsadaptingto changingcir-

cumstances, who benefitsfrom

them and what can be done

to extend coverage to those

—thevast majority—whoremain
unprotected?

Animportant flagship study
from the ILO, the World La-
bour Report 2000 examines
the changing contextinwhich
women and men are trying to
achieve income security for
themselvesand their families.

ad

-~

~

] | nternational Labour Review

SOCIAL POLICY AND SOCIAL PRO-
TECTION: A specia issue of the Inter-
national Labour Review — Vol. 139 (2000),
No. 2.

This special issue explores key aspects
of social policy and social protection. The
domain of social policy is vast — it largely
serves to define a society. Following on a
century of substantial economic growth and
impressive progress in some countries in
providing protection for many historically
disadvantaged groups—theel derly, thepoorly
educated, those with disabilities — it is now
possible to envisage the progressive exten-
sion of protection to the world’s poor and
disadvantaged.

Leading experts take up major topics for
discussion: the parameters of good social
policy, the coverage of social protection,
pension policy, and equal treatment for women.
These are complemented by a perspective
offering a guide to the debate on pension
reform, book notes on several major pub-
lications in the field, a review of a set of
books which discuss new forms of employ-
ment rel ationships, and informati on on many
other new publications.

In “Work and rights” Amartya Sen argues
that it is time to scrutinize globalization:
a “terrorizing prospect” to many, “it can be
made efficacious and rewarding if we take
an adequately broad approach to the con-
ditions that govern our lives and works”.
Heconcludesthat “theincreasingly globalized
world economy calls for a similarly glo-
balized approach to basic ethicsand political
and social procedures’. As he points out,
“Theneed for trade-offsisoften exaggerated
and is typically based on very rudimentary
reasoning.” To illustrate: the presumption
of rising unemployment if older workers
remain longer at work, and of young workers
having to sacrifice moreto support an ageing
popul ation, constituteamessy argument based
on gut reactions. “One must not fall prey
to unexamined prejudices or premature
pessimism.” His carefully reasoned argu-
ments should hel p to closethe sterile debates
for and against globalization and to advance
thediscussiontoahigher, morefruitful place.

Since social protection, especially of the
weakest, hel psto defineasociety, itsabsence
signifies a social failure. A low level of
social protection does often coincide with
low levels of income, but the provision of
social security and other forms of protection
can start even in the midst of widespread
poverty. Political priorities are critical, as

Roger Beattie stresses in “ Social protection

-

for all: But how?’. There is a persistent
mediascareeveninthemost affluent countries
which discourages supporters of the wel-
fare state — which itself tends to be asso-
ciated simplistically with labour market
rigidities. Asdifficult asit may beto extend
coverage, it must be remembered that the
goal isnot just survival but to achieve social
inclusion and human dignity.

It is not acceptable to speak of social
inclusion and dignity without ensuring that
women are covered aswell as men. Income
security is arguably the defining task of
social protection. But as Linda Luckhaus

points out in “Equal treatment, social

protection and income security for women”,
“the ability of social protection to provide

an adequate and reliable source of income
for women is problematic.” It tends to
reproduce, if not reinforce, the unequal
employment relationships and financial
dependency found in wider society, rather
than redress those inequalities. The highly
unequal distribution of unpaid work, and
especially caring labour, underlies much
of the inequality found in employment and
reproduced in social security. Her argu-
ments are based on an extensive review
of court decisions. In all, amajor reference
on this complex subject.

Another aspect of social protection is
takenup by DenisLatulippeand John Turner
in “Partial retirement and pension policy
in industrialized countries’. Traditional
pensions provide for an abrupt move from
full-time, regular work to full-time leisure.
But many countriesnow seek amore phased
transition, onethat often includes part-time
work and sometimes partial pension pay-
ments along with incentives for workers
toremainlongerinemployment. Theauthors
examine the pros, cons and costs of partial
retirement. Supported by selected data and
examples, their analysis helps to clarify
what is required to devise policies which
will better manage that major transition in
workers' lives.

A perspective — “Pension reform: What
the debate is about” by Patrick Bollé,
constitutes a most helpful guide to the
discussion underway in many countries. He
explains the main types of pension regime,
characterized by differences in financing,
in the manner of determining benefits,
voluntary or mandatory, public or private.
He then reviews the central issues, includ-
ing demographic trends and retirement age,
and the question of legal principles and
rights.
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