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t for Sustainable

devel opment Johannesburg 2002

The forthéo

1ing UN World Summit on Sustainable Development (WSSD) took place in Johan-

nesburg between 26 August and 4 September. What were the key issues for the unions in the
debates? Lucien Royer, Director of health and safety and environment programmes for the
ICFTU and TUAC and the unions’ representative in the Commission on Sustainable Develop-
ment (CSD), presented them to us Jjust before the summit. Extracts.

® What will be the key questions fer
trade unions on the issue of integrating
sustainable development?

We will be asking countries and Internatio-
nal agencies to make a concrete commit-
ment to the participation of all major
groups, institutions and intérgovernmental
bodies in implementation of WSSD outco-
mes. Gevernments must admit that they
cannot handle the job alone; they must rely
on the resources, and commitment that tra-
de unions and other groups can bring - to
action at the worksite; the community;, and
all the way to the international level;

We will also ask countries to address the
employment and social impacts of WSSD
outcomes in a concrete manner, with fust
transition’ programmes that go far beyond
wages, adjustment costs and tralning for
the workers that are directly affected.

We have already made some pragress at the
OECD, in this regard, by reaching an agree-
ment with the employers’ group to support
research into the empleyment implications
of climate change measures, Going Into the
WS55D, we are asking that the new World
Commission on the Social Dimension of
Globalisation be given a mandate to over-
sec progress that governments make in Im-
plementing social goals for sustainable de-
velopment. More specifically, these efforts
must be incorporated in a well-thought,
structured plan to promote workplace-based
partnerships for protécting the enviran-
ment. Such a plan must be based on true
dialogue between governments and worker
and empoyer organsisations, a task very
well suited with the ILO’s history and expe-
rience.

® The unions will alse eoncentrate on
strategies for promotion of sustainable

development to workers and at the
workplace. Have there beén any positi-
ve developments in terms of raising
awareness amongst workers?

There Shou]d be no daubt about workers ca-
awareness about the environment has
grown in the last ten years. Our members
are Increasingly concerned about the state
of the Wor]d ] ecosystem, and when faced

want to da Something about .

The biggest barrier to mobilizing this awa-
reness, however, lles in the employment re-
lations that exist In the typical workplace.
We need bold leadership from the world's
employers; good will and enthusiasm are
not enough. They must agree to Involve em-~
ployees in meaningful workplace action,
and take serious account of their views and
proposals. Sustainable development poses
challenges to our members, but widespread
change will not occur unless employers
adapt ta a néw relationship with their em-
ployees.

Anaother huge barrier has been a lack of
commitment on the part of so many go-
vernments. It is only now, in the final pre-
parations for the WSSD, that we see signi-
ficant movement towards a commitment to
action. Previously; the process was mired in
a international political gridlock, as go-
vernments appeared to be more intent on
enhancing thelr own Images rather than
tackling the problems of sustainable deve-

® Changes to sustainable development
suppose that all actors get involved in
the process. What in practice does this
mean and what are the tools of engage-

ment in change?

Participation has always been a prime
goal, not only of trade unions, but of all
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Agenda 21 Major Groups involved in pre-
parations for the WSSD. The CSD broke
new ground in this respeet, when it initia-
ted its Multistakeholder Dialogue Process,
which allowed representatives of all nine
Major Groups te engage in direct dialogue
with country delegates, not as a side event,
but as a formal part of their meetings.

Change must eccur at the level of civil so-
ciety. At best, governments and intergovern-
mental agencies ean provide encourage-
ment and support. Business and Industry
know what they have to do; so do trade
unions. That Is why both groups were sup-
portive of the concept of ‘'voluntary Agree-
ments' (now ealled ‘Type II' initiatives (to
distinguish them from Type I, which Is the
text negotiated by government delegates).
This, more than anything, shows how dee-
ply embedded the concept of ‘stakeholder
participation’ has penetrated the WSSD
process.

® The 28 April theme this year affirms
that Health & Safety is a barometor of
publie health . Will this principle be de-
ferided in Johannesburg, and does it re-
late to the fight agains HIV/AIDS?

The theme we have chosen for this year's
observance of April 28, the International
Day of Mourning for Workers is * Impro-
ving Publie Health Through Impreved
Workplace Health & Safety.” The paint of
this slogan is elearly illustrated in the fight
against HIV/AIDS especially in such places
as South East Asia and Sub-Sahara Africa,
Besides being a monumental tragedy in its
own right, it provides the clearest possible

{llustration of the type of action that Is ne-
cessary to link workplace and public health
Issues.

draw attention to the hundreds of thU-
sands of workers who dle; are injured, or
become ill due to the unsafe, unhealthy
workplace, These worker deaths and inju-
rles are one of the clearest indications that
worker and trade union rights are being are
violated. Then there are the hundreds of
trade unionists who are murdered, injured,
beaten, tortured, or harassed every year, be-
cause they choose to exercise their rights
under Freedom of Association - not to men-
tion the more subtle methods used by em-
ployers and governments to undermine tra-
de union rights with repressive legislation,
union-busters, export processing zones, and
hurnan resource strategles designed to keep
unions off the workplace, )

We are asking the WSSD declare this type

of victimizatlon and suppression totally
unacceptable, and to make it clear t

terns of production that yield such human
misery and loss of life can never be conside-
red sustainable, Governments must to be
called to account for allowing, or even In-
itiating such violations, especlally where

these same countries Eave declared their

human rights In other international set-
tings.

® does this imply for the ban asbestos
campaign?

Everyone should know that trade uini-
ons were at the forefront of the fight to
ban the use of asbhestos, a battle We

Georgia: profit at all costs

1 multinatio
With output in the Georgian energy

sector in rapid decline due to govern-
ment corruption and incompetence,
wage arrears of 10 = 15 months have ac-
eumulated and the situation for many
workers 18 desperate. In reaction, bet-
ween 28th to 29th June 2002 the Inter-
national Confederation of Free Trade

Unions (ICFTU) and its affiliate; the

Irish and Spanish

Georglan Trade Union Amalgamation
(GTUA) ran a campaign eulminating in
mass demenstrations in front of the Na-
tional Commission for Energy Regula-
tion and the headquarters of the admi-
nistration of the “Georglan Energy Mar-
ket",

Backed by calls for liberalisation from
the International Financial Institutions,
the Georgian government has auctio-
ned off swathes of the energy sector to
foreign multinational enterprises with
scant regard to effects on werkers,

In January 2002, the Spanish company
“Iberdrola” was granted the right to ma-

nals flout international standards

nage the energy sector in Georgia for fi-
ve years, and since then wage arrears
have grown from 28 to over 30 million

Lari (1% = 2,2 Lari). Despite turning over
a profit of 906 Million Euros in 2001,

Iberdrola is leaving workers on the ver-
ge of starvation in Georgia. Profit has

once again come before people.

In another case, in clear breach of the
collective agreements in the two com-
panles, the tender to manage the
branch of the energy sector that
controls “Electrotransfer” and "Electro-
dispatching” was won by the Irish com-
pany, ESB International. The collective
agreemenits in these companies recogni-
zed the right of the trade union to be
involved in decisions regarding restrue-
turing and mass dismissals.

Yet, the company administrations did
not inform the trade union of its nego-
tiations with ESB International and the
relevant gevernment institutions and
the result of these negotiations was that

fought alone for many years, against go-
vernments and industry. It wasn’t
enough, that over 100,000 workers died
world-wide each year as a result of ex-
posure to asbestos, especially in develo-
ping eountries - where asbestos is still
being aggressively marketed. Trade uni-
ons were therefore happy to follew-up
on a 2000 ruling by the World Trade Or-
ganisation, which paved the way for
eouniries to support the world-wide ban
launehed by the ICFTU. We are current-
ly deing eur best to bring together the
ILO and the World Health Organisa-
tion, to provide the necessary support
for ILO instruments regarding asbestos.
Finally, we expect governments and em-
ployers to provide asbestos workers
with a “Just Transitien” te new, safer
and decent empleyment.

At the final Prepcom in Indonesia, Gevern-
ments agreed to wide-sweeping text, linking
the life cyles of mines, minerals and metals
to occupational health and safety and to
instruments for sustainable development.
This means that our campaign for banning
asbestos uses, or for that matter other che-
micals of concern to work, can now proceed
as part of a sustainable development
WSSD project; one that can seek formal
and informal parinerships for its imple-
mentation; under W5SD Type agreements.

We still need to fashion our asbestos -or
other chemicals campaign- within this fra-
mework but now we have new space within
which engage on chemical issues, of impor-
tance to us. §

~ ICFTU OnLine... 145/260802/IL-TN

in Georgia.

ESB won the tender. More importantly,
an agreement was reached between the
administration of “Electrotransfer” and
“Electrodispatching” on a restructuring
programme, i.e on merging of these
eompanies and mass dismissals. The tra-
de union was informed of this restruc-
turing programme simultaneously with
the news regarding the transfer of ma-

nagement; basically post factum.

As such, ESB International is in clear
breach of the OECD guidelines which
apply to all multinationals which have
their headquaters based in OECD coiin-
tries.

In addition, the National Commission
for Energy Regulation has forbidden its
own workers to set up a union; elaiming
that a Georglan law en “Electro energy
and natural gas” forbids the formation
of trade unions within iis structures.

“Of all CIS eountries, Georgia has the
sad honour ta be iri the first place regar-
ding wage arrears, Most of the concer-



ned workers make no more than the mi-
nimum wage, which does not even se-
cure the most minimal level of subsis-
tence. The situation has been exacerba-
ted by the policies of MNEs whereby
profit comes at the expense of all other
factors,” explained Vadim Borisov, ICE-
TU representative for CIS countries.

Government policies have caused an
unprecedented decline in the energy
sector in recent years. “In the last years
the overall energy production has col-

lapsed,” sald Irakli Tugushi, president of
the GTUA. “At the beginning of the
1990s, Georgila produced 14,2 million
KW/hour per year, whereas today we do
not manage to produce more than 7
million KW/hour. This situation is ou-
tright catastrophic; both for the energy
sector and for the future of Geergla and
its economic development. No restruc-
turing can be accomplished without

energy sources, nor can investments be

he football World Cup, the ICFTU lauched an Internet based cam-
86 incarcerated trade union leaders in South Korea.

in: The struggle for

free trade unionism

The ICFTU takes action against the u-turn by the Bahreini au-
thorities whao, after seemingly having moved to establish
the first free trade union in the country, suddenly had a

change of heart.

During the General Assembly of the Ge-
neral Cornmittee of Bahrain Workers at
the end of June, an histeric and demo-
cratic vote was taken to establish the
first free trade union in the Gulf, the
General Federation of Bahrain Workers

(GFBW).

Only days later, the Ministry of Labouir
demanded that the vote be rescinded.

Yet Abdulghaffar Abdulhussain, Presi-
dent of the would-be union, has expres-
sed his willingness to keep pressing for
government recognition of the union.
The ICFTU is demonstrating its full soli-
darity with workers in Bahrain by ecal-
ling on its 225 affiliate members to
contact the GFBW with offers of sup-
port. The ICFTU is also calling on the
government of Bahrain to recognise the

CFBW and to set up labour legislation

in line with ILO standards.

The General Committee of Bahrain
Workers has hitherto been under go-
vernment contrel and as such, unable
to recruit members or charge members=

hip fees. Its rules of procedure have to
be approved by the Labour Ministi‘y

nistry representative attend and super-
vise the GCBW's general assemblies.
The move made by the General Com-
mittee to vote to become an indepen-
dent trade union was bold in a region
characterised by harsh repression of tra-
de union activities; the current penalty
for leading strike action is up to 10 years

imprisonment. While the repression

has been easing slightly over recent
years with the [LO working with the
Bahrain government to establish a new
labour code; real change in the esuntry
has been ehronieally slow.

"The creation of a free trade union and
a new labeur code respecting ILO
Conventions 87 and 98 on Freedom of
Association and Right to Organise and
Collective Bargaining would be a giant
leap towards the protection of werkers
in a region where rights are few and far
between. After this brave move, it is
down to the international trade union
movement and the ILD to bring the
pressure of their solidarity to bear on
the Bahrainl government,” said ICFTU
General Secretary Guy Ryder. §
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“It is of eardinal importance that the
move towards economic disintegration
is stapped in Geargia aﬂd that GTUA is
only be suceessful if the eurreﬂt state of
corruption and state robbery is ended,”
explained ICFTU representative Sandra
Vermuyten, following the demonstra-
tions in Georgia. {

ICFTU OnlLine...128/28 /SV-IL

Korean trade
unionists
freed

Following an intense trade
union campaign, two of the

81 trade unionists currently
behind bars in South Korea

have been released

The importance of internaticnal trade
union solidarity was onee again underli-
ned with the news that on 3 July, follo-
wing a sustained Global Unions eam-
paign, two Sotuth Korean trade uni-
onists were granted early release from
prison.

Il-seup Kim, President of the Daewoo
autoworkers unien and his vice presi-
dent, Sunggap Kim, were freed having
served only 86 months of a 5 year prison
term. The news came only days after a
Global Unions-backed action day took
place on June 27, picketing Korean em-
bassies worldwide to demand the relea-
se of the numerous trade unionists cur-
rently languishing behind bats,

“Two free, only forty-nine to go," said
ICFTU Trade Unien Rights representati-
ve Janek Kuczkiewicz, who led the 27
June trade union delegation to meet
Hong Suk In, First Secretary of the Ko-
rean Embassy in Brussels. "This is an
important step, but the fact that 75 tra-
de unionists are still wanted by the Ko-
rean authorities starkly illustrates the
need for us to keep up the pressure,” he
added.

.....

IGFTU Online... 130/046702/iL.

1GFTU Oniine...131/030702/1L
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The workplace central to the

agamst AIDS

both problems and solutions

Trade unions have stepped up efforts to
encourage governments and stakehol-
ders to make the new ILO Code of Prac-
tice for HIV/AIDS a central tool for im-
plementation of solutions, world-wide,
because it engages workplace actors to
work together with governments and
others in dealing with AIDS/HIV as a
workplace issue and to use the workpla-
ce as a forum for education and change.

The ILO hosted a special side event in
Barcelona, linking the world of work
with HIV/AIDS and highlighting the ro-
le of its Code of Practice in strengthe-
ning the capacity of social partners to
implement solutions at the workplace
level that are linked to national targets.
Trade unions from different continents
will argue that more support is needed
for efforts to draw employers and wor-
kers in a common effort to address the
issue.

As part of a world-wide trade union stra-
tegy to integrate AIDS/HIV and the ILO
Code of Practice within a broader range
of government policies and program-
mes, trade unions recently succeeded in
obtaining agreement from governmerts

Summit on Sustainable Development

called on national governments to institute more i
urge of HIV/AIDS by implem i i

converge.

XIV International Conference on AIDS in Barcelona, 7-12 July 2002,
s . -

which took place in South Afriea in Au-
gust. They also agreed to link occuipatie-
nal health and safety issues to public
health measures and to promote work-
place-based partnerships in the next de-
cade over concrete implementation
measures for sustainable development,
including use of the ILO Code of
Conduet for AIDS/HIV. In effect, this
new document brings workplace actors
into collaboration with governments
and other relevant institutions in order
to deal with HIV/AIDS as a workplace is-
sue, and to harness the capacity that the
workplace provides in terms of educa-
tion and as a forum for change. Signifi-
cantly, governments have agreed to de-
velop these approaches in tandem with
programs to address poverty and envi-
ronmental issues;

A new ILO report stating that the
HIV/AIDS epidemic is growing in ‘unbe-
lievable propertions’ in ecertain regions
of the world, and with recent informa-
tien fram UNAIDS showing that a
disproportionate percentage of women
and youth are increasingly affected, tra-
de unionists argue there is sufficient
convineing proof that workplaces must
become a major focus in the decade to
COIme;

world trade union

rated approaches to deal with
wo

rkplace level, where

Aside from the obvious threat posed to
the lives of workers by the epidemic, ef-
fects of HIV/AIDS in the workplace ran-
ge from a loss of valuable skills and ex-
perience to diserimination at work
threatening fundamental principles and
rights, and undermines efforts for pre-
vention and care. By the same token,
say trade unionists, workplaces are Whe-
re solutions can have real long-lasting
value, especially for stemming the tide
through prevention.

HIV/AIDS is an issue which is already
being seriously addressed by the ICFTU
and its Global union partners at a work-
place level. In just one example, ICFTU
affiliate, COSATU, is spearheading the
South African campaign against
HIV/AIDS.

Alzo in South Africa, the Miners Union,
the NUM, has been fighting for years to
defend the health rights of its members.

Recently, the union succeeded in rea-
ching a comprehensive agreement cove-
ring prevention programmes, (volunta-
ry) testing, medical care and treatment
ef infected people with Gold Flelds,’

the country 1

IGFTU online...1 33/050702/LR-IL.

Widespread international condemnation
of violations in Congo

Massive mobilisation in support of 9 trade unionists from the Kwilu-Ngongo sugar company
imprisoned for pursuing their trade union activities.

An international outery against viela-
tions of trade union rights in the Demo-
cratic Republie of Congo has followed a
call from the International Confedera-
tion of Free Trade Unions (ICFTU) for
solidarity for 9 trade unionists eurrently
appealing a ten menth prisen sentence
for legitimate trade union activities in
the eountry.

Thousands of trade unionists and la-
bour activists worldwide have bombar-
ded Congolese President Joseph Kabila
with letters and e-mail messages de-
manding the release of the unionists re-
presenting workers at the Compagnie
sucriére de Kwilu Ngonge, who were jai-
led in June this year, charged with ha-
ving written strike leaflets. The appeal
has been taken up by dozens of national

trade union eentres on all 4 continents,
and over two thousand individual trade
union activists.

“We welcome this impertant show of
international selidarity,” said Richard
Kadanga, international representative
of the ICFTU-affiliated Congolese trade
union centre, Cenfédératmn Démocra-

up the pressure on the Congolese au-
thorities to ensure the release of the tra-
de unionists, and the respect workers
basic human rights in future. The enly
crime of these nine people has been to
pursue legitimate trade union activities
covered by ILO canventions 87 and 98,
both of which the Democratic Republic
of Congo has ratified.”

The date for the hearing at the appeal

has been since postponed on several oc-
casions. According to the ICFTU, it s vi-
tal to keep up the pressure in order to
let President Kabila know that such
anti-union behaviour is unacceptable,
especially in a country striving for peace
and reconciliation after years of drai-
ning eonflict. His actions and the ac-
tions of other abusgers of trade union
rights worldwide will not go unnoticed.
“This is intolerable situation for Congo-
lese trade unions and we hope that Pre-
sident Kabila and the authorities under
his contral will now resalve the situa-
tion, and prevent any further abuses of
this kind,” said ICFTU Gerneral Seerstary
Guy Ryder. {

ICFTU Online...141/010802/IL-DP



Spanish Multinational abuses

workers' rights,

With 9000 sacked workers and collective agreements breached, the account of the Spanish-
based telecoms multinational Telefomca in Peru rgads lll-ge a g!gb alisation horror story.
o]0)

Since Telefonica won the right to ma-
nage the Peruvian telephone network
as part of the then President Albert Fu-
jimeri's poliey of privatisation, over th-
ree-guarters of the total workforce has
been eut, When Telefonica dismissed a
further 570 workers in June this year, in
clear breach of an April 2001 collective
agreement, the remaining 3000 staff
{the majority of whom are members of
the'Sindicato Unitario de Trabajadores
de Telefonica del Peru’ and FETRATEL)
staged a walk-out.

Amongst other things; the eempany
tried, under the 'tercerizacién’ plan, te
force a number of workers to accept to
work for other, sub-contracting compa-
nies, losing rights which they had built

retirement and arbitrary rotation and
substitution of werkers.

tion to arbitfary dismissals, forced early

In spite of warnings from the Peruvian
Deputy Minister for Labour, José
Echeandia, that the company has acted
illegally, Telefonica remains intrans-

igent and the strike continues.

Furthermore, on 7 August, the palice
illegally entered the premises of two
trade unions, allegedly removing com-
puters and a television. Three workers
were injured in this incident. On 8 Au-
gust; three werkers were arrested. They
were released the day after.

The ICFTU is supporting a complaint
recently submitted to the International

ICFTU INFO | N° 1
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ur Organ

nisation (ILO) against Tele-
fonica by its Peruvian affiliate, CUT,
and is also calling on the government
of Peru, led by Alegjandro Toledo, to act
immediately.

Meanwhile, UNI, the Global Union Fe-
deration for the telecoms sector, has
brought the case to the attention of Te-
lefonica de Espana, the parent compa-
ny of Telefonica del Peru. Latest indica-
tions are that iinder UNI pressure, Tele-
fonica de Espana has econsented to the
opening of a formal ‘dispute procedure’
as envisaged under their mutual frame-
work agreement.

ICFTU online...145/160802/MO-TUR

of aII protestlng nght House workers

In June 2002, 75 workers were fired from the Light House Com
val of their trade union delegates. The management is re 1
even despite signing an agreement to do so. Tt

Around 850 workers had initially
been sacked following a walk out on Ju-
ne 11 in protest at the dismissal of all
20 elected union representatives at the
plant. The workers had been driven to
desperate measures by events which be-
gan as early as October 2001 when 600
workers were fired (out of a total work-
feree of 1400). The majority of these
were women with more than 10 years
of experience with the company. Over-
time benefits were cut and wages slas-
hed by 25% to $3.60 per day for the re-
maining workforce, despite a dramatic
increase in their workload. Dramatic
protests ensued in Bangkok; culmina-
ting in 200 protesting werkers from the
Light House Labour Unien in Thailand
presenting a letter written in their own
blc’)()d to the Thail parliament

out the terms of the agreement with
the company including the reinstate-
ment of over 400 workers including the
union representatives. The eompany
has elearly not honoured this agree-

ment In fact the ICETU has ascertai-

in fact refused to take back 75 of the
workers who walked oiit in protest at
the sackings of their union representa-
tives in June. These workers are still
protesting in front of the faetery. Fur-
thermore, the 20 reinstated trade uni-
onists have been given jobs which deny
them access to the rest of the staff in

them from carrying out their legitimate
trade union activities.

Dramatic protests en«

sued in Bangkok, cul-

minating in 200 pro-

testing workers from

the Light House La-

bour Union in Thai-

land presenting a let-

ter written in their

own blood to the Thai

parliament.

In a letter addressed to Dr. Thaksin

Shinawatra, Prime Minister of Thal-
land, informing him of the situation at

the Light House plant, ICFTU General
Secretary Guy Ryder urges him to ensu-

nstate these workers

pany for protesting the remo-
j to re

is ref
1e ICFTU has mobilized in their support.

re the prompt reinstatement of all dis-
missed workers. The ICFTU has pledged

to keep up the pressure until it is satis-
fied that the 75 workers are allowed to

return to work and the trade unionists
are able to continue their activities un-

hindered. 11

7777777777777777777

Publications

: New ICFTU report reveals

" widespread diserimination
and occurrences of child
‘labour in Europe (luly 2002)

ashioning a New Deal, the
omplete ICFTU/TUAC pro-
jramime for the WSSD, South
frica, (August 2002),
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“"No More Business as Usual” -
Step Up Campaign Again

Rip-Offs

trade unions have launched a major in

At an Exeeutive Couneil meeting of the
ICFTU-affiliated AFL-CIO in Chicago on
6 August, ICFTU General Secretary Guy
Ryder offered his organisation’s full sup-
port to AFL-CIO actions to put an end to
corporate corruption and false accoun-
ting. Ryder pointed to the lack of strong
and cohesive global rules on company
behaviour as a major facter in the sta-
gnant world economy. “Big companies
have been taking advantage of lax regu-
lation for too long all over the world” he
said, adding that “the AFL-CIO eam-
paign is mirrored by union actions across
the globe. As even more companies guil-
ty of corporate greed hit the wall; the li-
velihoods of hundreds of thousands of
peaple are under threat, and the position
of responsible companies is undermi-
ned”.

The United States trade unions have
lauriched a major intensification of their
campaign for corporate accountability
and transparency, as fraudulent dealings
are exposed at even more large US com-
paries. Following sueeessful legal action
by the AFL-CIO to win compensation for
thousands of workers who fell victim to
the Enron scandal, AFL-CIO President
John Sweeney has announced a raft of
union actions around the country get ef-

fective regulation and to held companies
and their directors accountable for their
actions.

“When corporate criminals invade our
workplaces and our markets to steal our

Jobs and our savings, we must react every
our homes and try to bring harm to our
loved ones”, Sweeney said.

The scandals at Enren, WerldCom and
Arthur Andersen alone have cost over
28,000 workers their jobs, with thou-
sands of additional jobs lost or at risk
and huge numbers of US workers depri-
ved of their hard-earned retirement inco-
mes and essential benefits such as health
care.

The AFL-CIO is targeting individual cor-
porations one by one to work for reform,
while pressing for strong legislation to
stop future corporate rip-offs. Sweeney
has said that the more than US$ 5
trillion in US union pension funds will
be used to put pressure on companies to
behave responsibly, and the unions will
run high-profile campaigns such as the
successful action to stop Connecticut-ba-
sed Stanley Works moving its headquar-
ters to Bermuda to aveld existing US le-

tensification of their éampai

bility and transparency, as fraudulent dealings are exposed at eve

List of other news OnLines from july/august 2002,
(Unabridged version are available on request by mail or tele-
phone from:

ICFTU, Ivo De Cre, t| ++322 224 02 10)

1a; Unlohs mobilise to save Amina Lawal Kuraml (ICFTU OnLins Bulletins,

Sustalnability in Reality (ICFTU OnLine Bulletlns 26/8/2002)

Unions

st Corporate

n for corporate accounta-
n more Iarge US companies.

“Governments now have no choice but
to heed our calls for an end to fast and
loose corporate behaviour, If the confi-
dence of working people and responsible
investers is te be restored,” said Ryder,
adding that “the global economic and fi-
nance institutions need to do more than
Just talk about the problem. Along with
effective global regulation; the IMF and
the World Bank must stop insisting that
developing cotintries privatize necessary
public services, many of which have
been sold off at rock bottom prices; so-
metimes to the very same global corpora-
tions which have collapsed due to the
criminal behaviour of a few company
bosses. These are often the very same
eompanies which expleit and vietimize
their employees, denying basic rights
which are set out in international law
but are not properly enforced”,

The ICFTU and its Global Unions part-
ners have been pressing for comprehen-
sive action for corporate transparency
and effective regulation at a range of glo-
bal and regional agencies, as part of their
campaign action to transform globalisa-
tion to the benefit of people rather than
profit. {

ICFTUONLIine...142/070802/TN

@ Making sustainabllity work; decent jobs at the heart of sustainable development
(ICFTU OnLine Bulleting; 24/8/2002)

@ IGFTU Supports Centinuation of ILO Director General Semavia s Mandate (ICFTU
Cnline Bulletins; 20/8/2002)

@ New ICFTU report reveals widsspread discrimination and eceurrences of child labour " Publisher responsble at law

in Europe {ICFTU OnLine Bulletins, 24/7/2002) « Guy Ryder
i Gerieral secratary
@ Towards the end of Independent trade unlenism In Belarus7 {ICFTU Online Bulletins, . IGFTU

19/7/2002) ©'5 Bld du Rol Albert II, Bte 1,
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® Venezuela: Union 8 HQ attacked (ICFTU Online Bllletlns, 15/7/2002)
@ Trade Unionist beaten in Haiti (ICFTU Online Bulletins, 11/7/2002)
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