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General Secretary's Latin American tour

Pieter de Vries, ITF General Secretary, has arrived back in London
after his tour of Latin America. After Brazil (see Press Report No.
24 of 3 December 1964) the General Secretary went on to Montevideo.
Uruguay, where his visit helped to restore unity between the various
port workers' unions; the Uruguayan Railwaymen's PFederation alsc re-
affirmed its allegiance to the ITF. Representatives of Argentine trade
unions went to Montevideo to toke the General Secretary on to Buenos
Aires, While in Montevideo the Argentine dockers' leaders took the
opportunity to have discussionsg with the local dock workers, and have
succeeded in strengthening thelr mutual links.

In Argentina the General Secretary was able to see how firmly
based the Argentine affiliates are and how closely they cooperate
within the framework of the Argentine Transport Workers
Confederation (CATT). The General Secretary promised that the ITF
would do all in its power to assist CATT in bringing about an all-
embracing federation of Argentine transport workers, particularly as
it was made clear to him that despite the political differences
existing in the country the unions affiliated to CATT had decided that
politics should be left completely outside the organization. There
is a good prospect that as a result of contacts made during the visit
an application for affiliation will be received from the Shipmasters'
Association.
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Begides having talks with representatives of the ITF's
affiliates in Argentina, tha General Secretary was also grantad
interviews with the President, Dr. Arturo U. Illia, the Vice-
President, Dr, Carlos H., Perette, and with the Minister of
Works and Public Services and the Secretary of State for
Transport,

In Chile the Goeneral Secretary observed that great improv-
ments had becn made in the trade union position., Useful contact:
were established with the Rallwaymen's Federation, which is as
yet not affiliated to the ITF. The General Secretary also
discussed with the Chilean Maritime Confederation (Comach) the
quaestion of closer cooperation between the dockers of Argentin:,
Uruguay and Chile on the basis of the informal agreement already
reached between the dockers of the two former countries. Comzon
agreed to follow up this suggestion, and it is hoped that co-
operation of this kind will also be oxtended to dockers in ofthen
countries of Latin America, for instance Peru.

In Lima, Peru, whera the headquarters of the ITF Latin
American Regional Office is situated, the General Secretary was
again able to have talks with leaders of the ITF's affiliates.
Discussions concerning differences between two rallway unions
resulted in an agreement to use the services of ITF Regional
Director Jack Otero as mediator in an attempt to achieve a
permanent basis of cooperation. The Gencral Secretary was,
however, disappointed not to be granted an interview by any
member of the govermment. The General Secretary was impresseced
by the prodgress which the Peruvian transport workcrs' unions
had made, in the face of enormous difficulties, towards improvii.
their members!' social and economic conditions. In a statement T
the Press he said the government should pay more attention to
improving the transport secrvices of the country and pointed out
that a strong and responsible trade union movement was the best
guarantee of industrial peoce and could also contribute to
political and social stability.

In the last country visited by the General Secretary,
Mexico, one important outcome of his discussions was a promise
? that the powerful Railwaymen's Federation would seegk affiliatios
? with the ITF,

The General Secretary was accompanied throughout his trip
by the ITF Regional Director Ffor Latin America and the
Caribbean Area, Jack F. Otexro.

TURKEY
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ITF support for Turkish railwaymen

The ITF earlier this week cabled the Turkish Prime Minister, Ismst
Inbnil, urging him to intervene in tho dispute between the ITF-
affiliated Railway Workers' Trade Union Federation and the railw.y
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administration in order to avert a national strike threatened for
18 January. The Prime Minister was requested to bring about a
settlement on the basis of recommendations made by the Arbitration
Court, which the union accepted but which the railway
administration had rejected. A further telegram was sent to the
railways administration calling upon it to resume negotiations
with the ITF's affiliate and to accept the recommendations of the
Arbitration Court, which included the establishment of a 48-hour,
six-day week, the right of certain categories to be organized in
the union (engine. drivers, switchmen, ticket collectors, etc.),
and a satisfactory definition of "permanent" and "non-permanent"
workers.

We have now heard that the strike has been called off following
a settlement of the dispute, details of which are awaited.

RAILWAYMEN

ARGENTINA
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24~hour stoppage by railway unions

The two Argentine railway trade unions - La Fraternidad, the loco-
motivemen's union affiliated to the ITF, and the Unidn Ferroviaria
which catexrs for other grades - called a joint 24~hour strike on
28 December in support of demands for substantial wage increases
to counteract the adverse effects of the rapidly-rising cost of
living.

CANADA
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Job-security agreement on Canadian railways

By means of an agreement dated 16th November 1964, the Negotiating
Committee of the Associated Non-operating Unions finalized the terms
of a 1962 agreement to set up a Job Security Fund covering non-
operating employees of Canadian National Railways and the Canadian
Pacific Railway Company. (Not just those of the Canadian National
Railways as was stated in the advance notice of the agreement in our
Press Report No. 23, dated 19th November 1564 ).

The agreement appoints the Montreal Trust Company to act as
trustee of the fund to which the railways have been contributing
at the rate of one cent per man/hour since lst January 1963, The
funds thus accumulated amount to some four million dollars jointly
for both railways.

The agreements, identical in text, cover both these major
railways and their subsidiaries and have effect either from 16th
November last or as soon as certain revisions and adaptation of
seniority and related rules are made. ‘
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The Fund provides a Fflat~rate benefit of $12 a week (about
£4 or Us$ll.2) for employees Who are laid off. BEligibility
starts after seven years' service. Payments do not begin until
the expiration of a 30-day waiting period. This period is not
deemed interrupted if recall to service lasts less than five
wor«ing days. Each period of lay-off requires a further 30-day
waiting period. An exception to this is if an employee has been
laid oFf for more than 30 days and is recalled for a period less
than 90 days., If laid off again within that 90-day period, he
becomes eligible for benefit immediately.

The number of weekly payments of $12 corresponds to the
number of full "ecredit units" the employee has accumilated.
These are computed on the basis of one~third unit for each calendar
month of service before or after the agreement comes into force,
calculated from the last date of entry into the Company's service
as a new employee, Each year of full employment carries a maximum
credit of four units and the maximum number of units which may
stand to the credit of an employee at any one time is 100
(equivalent to 25 years service). The number of weekly benefitsg
paid out to a laid-off employee may not exceed 52 even if the
employee has more than 52 units to his credit. On retirement from
the service he is entitled to a commuted payment equal to the
number of his unexpended credits multiplied by $12.

GERMANY
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substantial pay improvements for German Federal Railways staff

Daily-and weekly-rate employees of the German Federal Railways
have been granted pay improvements following tough negotiations
recently.

Daily-rate employees: a) End-of-year bonus payable on 1 December
equal to 1/3rd of month's pay plus DM 20
for each child for whom child allowance is
payable.

b) Basic rate (i.e. the rate to which all othecr
pay elements are related) is increased by 17
Pfg to 265 Pfg.

c) Standard allowance on the hourly rate is
increased by 6 Pfg. to 19 Pfg. (This is
added to b) above to give the standard
minimum hourly rate of 284 Pfg.
(approximately 5s. or 70 cents US).

d) Time-rate allowance is increased by 2 Pfg,
per hour.

e) Child allowance introduced: 15 DM per
month for each child from the first to the
fifth, and 20 DM per month from the sixth
onward.,



+ 5 -

Weekly-rated employees: a) Same end-of-year bonus as above,
b) Basic pay increased by 6%.
¢) Age limit Ffor receiving starting rate
reduced from 22 to 21 years and from
26 to 25 years according to grade.

GREAT BRITAIN
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TSSA accepts arbitration award reluctantly; new claim submitted

After first rejecting the award of pay increases of 4% to clerical
staff (including tickets clerks) and 5% for supervisors (station-
masters, etc.) made by the Railway Staffs National Tribunal , the
ITF-affiliated Transport Salaried Staffs Association reluctantly
agreed to accept the award following talks with Ministry of Labour
officials. A new pay claim was immediately submitted to the
British Railways Board. The two other railway unions, representing
operating staff, accepted the tribunal's award of 9% for their
members, and railway workshop staff are now claiming this increase
as well as four public holidays in addition to the six a year they
already have.

London Underground railway operating staff have also been
granted the 9% increase with effect from 21 December 1964.

KOREA
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Railwaymen's successful wage movement

The ITF-affiliated Korean Railway Workers' Union reports that it haz
been successful in its struggle to obtain the application in full of
a wage increase agreed in February last year. This 40% increase,

of which 10% was to be paid with effect from 1 January 1964 and the
remaining 30% from 1 July 1964, was held back and it was only by
means of strong pressure by the union, reinforced by support from
the ITF, that on 30 November 1964 the agreement was met in full.

UNITED STATES
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Pay agreement signed for firemen

The Brotherhood of Locomotive Firemen and Enginemen has ratified

an agreement with United States railway companies which provides

for pay increases of 9 cents per hour (72 cents per basic day)

with effect from 15 January 1964, plus a further 9 cents per hour
from 1 January 1965 for locomotive helpers (firemen). The agreement
also gives a fourth week's annual leave after 20 years' service.

The parties have agreed that no demands for further changes in pay
will be made before 1 January 1966, nor in vacations or working hoursg
before 12 July 1966.



ROAD AND PASSENGER TRANSPORT WORKERS

BELGIUM
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Urban tramwaymen get pay increases

With effect from 1 January 1965 urban tramway workers in Belgium
receive a pay increase of 5%%, two per cent of which represents
compensation for rises in the cost of living. (In future each
2% rise in the retail prices index will bring a 2% pay increase
automatically.) In addition the "efficiency bonus" (prime
d'assiduité) goes up from 300 to 400 B.Fr. (£2 17s., or Us$8.00)
per month and the workers receive three extra days' leave a year.

Negotiations are continuing on claims put forward on behalf
of suburban bus and tram workers.

GREAT BRITAIN
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Unlimited overtime ban threat averted

An unlimited overtime ban decision by London busmen was changed

to a three-day ban after agreement had been recached between the
ITF-affiliated Transport & General Workers'! Union and the London
Transport Board on shorter hours and cuts in services. Under

the agreement, some service cuts planned for the summer months

will not now be made this year; the principle of the 40-hour week
will apply from March, but shorter hours will not actually take
effect until October. Between March and October crews will receive
extra payments of £1 lg, 3d. per week for working on what should be
a rest day. In October, the 40-hour week will be granted in the
form of an extra rest day every four weeks.

The London Transport Board estimates that this summer it will
need 4,800 more drivers and conductors than it has at present. To
the current staff shortage of 2,500 has to be added 2,300 needed to
cover the busmen's holiday season and also to prepare for the in-
troduction of the 40-hour week.

INLAND NAVIGATION WORKERS

INTERNATIONAL
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New instrument on Rhine boatman's conditions open for ratification

The five Rhine countries - Belgium, France, Germany, Netherlands and
Switzerland -~ have now signed the instrument for the amendment of the
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international Agreement concerning the Conditions of Employment
of Rhine Boatman and the instrument is now open for ratification;
it will come into effect as soon as all five countries have
ratified. These amendments to the original agreement which came
into effect in 1959 allow for changes in conditions brought about
by the possibility of night navigation. (For details of the
amendments see ITF Journal No. 9 of 1964.)

PORT WORKERS

BELGIUM
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Government calls up striking dock workers

Lock attendants and tugmen who have been on strike in the port

of Antwerp since 31 December are to be 'called up" to do their
Jjobs under an adapted form of military discipline., They are
employed by the municipality. The ITF-affiliated union organizing
port workers is not involved in the dispute.

GREAT BRITAIN
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Union statement on London dock congestion

After a meeting with the Minister of Labour, the Acting General
Secretary of the ITF-affiliated Transport & General Workers' Union,
Harry Nicholas, announced that the union would appeal to its docks
members to resume weekend working to relieve the temporary con-—
gestion in the Port of London. He pointed out, however, that dock-—
ers were already working an average of 10 hours' overtime per man
per week, and that it was up to the port employers to introduce
greater organizational efficiency "and by that we do not mean men
working longer or harder."

Nicholas attacked the press for giving the public the im-
pression that the dockers were not working overtime. "If they
work Saturdays and Sundays as well (as 10 hours' overtime weekly)
the men would be flogging themselves pretty hard. To meet the
temporary situation, however, we would like them to do just that,
But we cannot expect them to work consistently every night and at
weekends as well. It is definitely an organizational solution
that is needed." Employers and unions have already accepted that
more men should be recruited to the dock register.

UNITED STATES
KKK KK KR KKK K

Ballot on acceptance of port workers'! contract

Dock workers in United States East and Gulf Coast ports are voting
on 8 January on the provisional agreeméat reached between the
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International Longshoremen's Association and the New York port
employers. The new deadline for agreement is 11 January. Strikes
and further negotiations have been taking place in some South
Atlantic and Gulf ports where dockers have been trying to improve
on the New York agreement; the latter usually sets the pattern for
the whole Atlantic and Gulf coast.

The provisional agreement provides for: wage increases of
10 cents per hour in 1964 and 1965, and a further 8 cents an hour
in 1966 and 1967; a fourth week's paid annual leave after 12 years'
service; improved medical benefits paid for by the employers; three
additional paid public holidays, bringing the total to 12; pension
increases, bringing the benefit payable to $125 per month from 1
April 1965 and to $175 from 1 October 1966, with widows entitled to.
50% of this if a docker dies; hiring register in New York to be
closed, if New York and New Jersey legislatures agree, to prevent a
surplus of casual labour; a guarantee of 1,600 hours of work annually
Por all registered dockers and payment of at least $5,856 (£2,091)
a year; gang sizes on general cargo to be reduced from 20 men to 18 iu
1966 and to 17 in 1967. '

SEAFARERS

NORWAY
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Agreement for foreign trades, incorporating rationalization
arrangements ‘ _

The ITF-affiliated Norwegian Seamen's Union has informed us of the
terms of its agreement for its members in the foreign-going trades,
which incorporates special arrangements for automated vessels.

1. Basic wages are increased by 100 kr. per month for adults
and 50 kr. per month for boys; with effect from 1 November 1965
these go up again by 15 kr, and 8 kr. respectively,

2. Overtime rates are increased in the same proportion (a rise
of about 13%) with an additional 4% increase on top of the
resulting rate.

3. Compensation‘in lieu of overtime pay for stewards is increased
from 33.7% to 35%. '

4, Extra pay for dirty work will also apply to working with sand--
blowing apparatus.

5. The victualling allowance goes up to 10.50 kr. per day.
6.  Holiday pay is 9% of annual earnings for four weeks' leave per

year. Victualling allowance of 24.50 kr. per month of service is to
be paid on top of this, ‘
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7. Special conditions for officers and men serving on ships

manned according to the new manning scales for bulk carriers, in-
volving the obligation to serve in both deck and engine departments:
the agreement has a new clause which provides that officers and men,
and women with more than 6 months' service, will get an extra 75 kr.
per month, except that those earning less than the AB rate get 50 kr.
a month extra, and boys with less than 12 months' service get no
extra payment. BExtra personnel engaged to carry out special duties
for a limited period will not receive this extra payment.

8, Overtime: (a) It is agreed that the new manning regulations
will not involve any more overtime than usual; (b) 1if it proves
necessary, overtime will be regulated in the light of ex~
perience,

9, Leave in port; to make it posgible to give the men reasonable
opportunities to take leave in port, shore workers will be used
where necessary and possible to take on provisions, etc., unless
this involves disproportionate expense.

10. 7If the number of deck or engine department ratings falls short

of the number provided in the new manning regulations for bulk
carriers, the wages of the missing crew members will be divided equali
equally between the crew members in both departments. Any extra
overtime pay earned as a result of short-handedness will not be
deducted from this amount.

11. It is agreed that deck and engine department ratings are
obliged to perform duties in both departments for which they are
qualified, (There are approx. 20 Noxrw.kr. to £1 and 7 to USH1L).

CIVIL AVIATION WORKERS

UNITED STATES
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Strike suspended as mediators fly out

A five~week strike by airline mechanics belonging to the ITF-
affiliated International Association of Machinists and employed by
BOAC in New York, Boston, Detroit, Chicago and Washington was
suspended on 6 January. The same day a delegation of three Britich
trade unionists, among them D.S. Tennant, General Secretary of the
ITP~affiliated Merchant Navy and Airline Officers' Association, flew
to New York accompanied by BOAC officials to take part in joint
discussions with the American union. IAM members have been without
a valid contract with BOAC since December 1963 and all the negotia-—
tion procedures had been exhausted., British unions in the civil
aviation industry have expressed support for their American
colleagues.
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GENERAL

GREAT BRITAIN
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Beeching leaving railways

The Minister of Transport has stated that Dr. Beeching will not, as
had previously been expected, head a government inquiry into the
integration of road, rail and inland water transport. Dr. Beeching,
author of the controversial plan to reshape Britain's railways, will
be leaving the British Railways Board within the next six months

and returning to a job in private industry.

JAPAN
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ILO Commission to visit Japan

The Fact-Finding and Conciliation Commission on Freedom of Asgoclatio .
of the ILO is scheduled to visit Japan between 13 and 26 January for
private discussions with the government and trade unions on complain:ts
of infringements of trade union rights in Japan.

PERSONALIA

Olaf Bergh: We regret to report that Olaf Bergh, one of the pioneers
of the Norwegian Transport Workers' Union, died on 9 November 1964,
at the age of 74, He had been a trade unionist for 55 years, and had
held a number of offices in the union, in particular in the 0Oslo
district. After retiring from his job as a driver, he was active

in the union pensioners' association right up until his death,

Emil Edvardsen, President of the Norwegian Railwaymen's Union,
celebrates his sixtieth birthday on 10 January; we offer him our
congratulations and those of all his friends in the ITF.

Al Hayes, President of the US International Association of Machinists,
15 one of three trade union leaders nominated by the US President to
serve on a l4-member National Commission on Technology, Automation
and Economic Progress which will study the impact of automation and
recommend policies for the use of new technologies.

Johann Hatje: Our congratulations go to Johann Hatje, former Vice-
President of the German Railwaymen's Union, who celebrated his 75th
birthday on 23 December 1964,




- 11 -

Margarete Matejceek: With sorrow we report the death on 31

December of Margarete Matejcek, wife of Josef Matejcek, member oFf
the ITF Executive Board and President of the Austrian Railwaymen's
Union.

Karol Maxamin: We regret to report the death in Belgium on 13
December, at the age of 75, of Karol MaXamin, former Vice
President of the Polish Raillwaymen's Union and a member of the ITF
General Council between the wars, He had been working for the
Belgian trade union centre FGTB,

Nils Peterson: We congratulate Nils Peterson, Secretary of the
Swedish Transport Workersg' Union, on his 60th birthday, which he
celebrates on 16 January. He is due to leave his job in February,
and we wish him a long and happy retirvement.

A.H, 8iregar: We regret to report the death on 25 December of
A.H. Siregar, President of the ITF-affiliated Indonesian civil
aviation workerst! union.

D.Verbaan, Secretary of the fishermen's section of the Netherlands
Seafarers' and Fishermen's Union, retired on 1 December 1964 after
26 years in the service of the trade union movement., We wish him
a long and happy retirement.

NEWS IN BRIEF

International ~ Iceland has accepted the 1260 IMCO Convention for
the Safety of Life at Sea which comes into force on 26 May 1965,

Eurcpe - The Republic of Ireland has joined Eurccontrol and became
a full member with effect from 1 January 1965.

Aden -~ The ITF-affiliated Aden Gencral and Port Workers'! Union has
concluded an agreement on wages providing for a monthly increase
of 50s. for all monthly-paid employees.

Canada ~ Dock workers under federal jurisdiction in Halifax are
opposing a bill which would limit weekly overtime to 8 hours, At
Present they often work as much as 70 hours a week during the winter
season, and the new law would cause considerable cuts in carnings.

. Colombia ~ The ITF-affiliated Railwaymen's Federation has reached
agreement with the railway management on wage increases with effect
from 1 January; these will be paid for by staff reductions and other
economies to be implemented in consultation with the union. The
current agreement expires on 1 October 1965.

Finland -~ The ITF-affiliated Finnish Seamen's Union is seeking its
members!' authority to take strike action after 15 January if
negotiations on new contracts for the foreign trades are not
concluded successfully.
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The current agreement expired on 31 December 1964,

Great Britain - Talks are in progress on claims submitted by
Busmen employed by municipal and companies outside London for: a
substantial pay rise; 40-hour working week; incentive bonus
scheme; sick pay scheme; and higher holiday pay for skilled
maintenance workers.

- A new agreement has been reached between the ITF-affiliated
Transport & General Workers' Union and BEA which provides that
airline stewards and stewardesses reach their maximum pay sooner;
the probation period has also been shortened,

- Pilots of BOAC and the independent British United Airways have
received pay increases recently; BOACpilots get a rises totalling
13%% over the next three years; BUA pilots get larger increases.
also over three years, bringing them up to the level of BOAC
pilots.,

Guatemala - Under the agreement reached between the ITF-affiliated
Railwaymen's Union and the company IRCA recently, the latter under -
took to negotiate a new collective agreement within three months;
not to dismiss any workers for a period of eight months without
consulting the union; and in general to regulate its appointments
and dismissals procedure in a manner acceptable to the workers.

India - A threatened strike by port workers in Calcutta, including
members of the ITF-affiliated Port Shramik Union was called off om
29 December when the parties reached interim agreement.

Norway - A new wage agreement has been signed for workers in
maritime and land transport throughout Norway following negotiation:
between the ITF-affiliated Norwegian Transport Workers' Union and
the Employers' Confederation. The agreement provides for a Jgeneral
wage increase of 30 8re an hour - about 4.4% - and an extra low-
wage increase of 21 ¥re per hour., The agreement is effective for
two years from 1 November 1964.

Venezuela - On 28 December port workers began their boycott of
selected ships from countries trading with Cuba.

FORTHCOMING MEETINGS
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Management Committee - London, 3 February 1965
Road Transport Section Committee Amsterdam, 9-11 February 1965
Automation Committee (Seafarers) London, 15~16 February 1965
Asian Seamen's Committee - London, 17-18 February 1965
Executive Board - Frankfurt, 24-26 May 1965
XXVIIIth Congress - Copenhagen, 28 July-6 August

i
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A NOTE TO OUR READERS

This is the first issue of a re-styled and, we trust,
improved version of our former Press Report. We hope it
will meet with your approval, A word of explanation is
perhaps due concerning our change of title. The aim of this
publication is not simply to provide reports which can be
used by the press, whether this be the general or the trade
union press. It is intended to give news and information
about the activities and achievements of the ITF and its
affiliates, about wage-movements, industrial disputes, changes
in working conditions, legislation affecting the life and
work of transport workers and their unionsg, etc., etc.

These are all matters which are of interest and use to the
officers and membership of our affiliated organizations as

a whole and not only to press departments. Hence our new
title,

The section headed '"News in Brief" will be mainly
confined to short reports of events on which full or reliable
information is not yet available but which require mention if
the ITF Newsletter is to reflect what has been happening in
the transport workers' world during the period under review.
Where possible, these items will be followed up by more
detailed accounts at a later stage.

~_As always, we need the regular co—-operation of oux
affiliates to enable us to present accurate and first-hand
information on thelr activities.

000~==-000
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